
Blurred Lines: How the Collectivism Norm Operates Through Perceived Group Diversity to
Boost or Harm Group Performance in Himalayan Mountain Climbing

Organization Science

30, 235-259

DOI: 10.1287/orsc.2018.1268

Citation Report



Citation Report

2

# Article IF Citations

1 Power struggles: when and why the benefits of power for individuals paradoxically harm groups.
Current Opinion in Psychology, 2020, 33, 162-166. 4.9 8

2 Cultures of Genius at Work: Organizational Mindsets Predict Cultural Norms, Trust, and
Commitment. Personality and Social Psychology Bulletin, 2020, 46, 626-642. 3.0 67

3 The emergence of TMT learning goal orientation: contextual effects of TMT demographic diversity on
TMT cognitive processes. Asian Business and Management, 2023, 22, 26-54. 2.8 3

4 A Psychologist and Sociologist Join Strategists for Breakfast: Building a Framework to Understand
Culture and Its Relationship to Strategy. Strategy Science, 2021, 6, 119-123. 2.9 2

5 The cycle of workplace bias and how to interrupt it. Research in Organizational Behavior, 2020, 40,
100137. 1.2 9

6 When â€œMeâ€• Trumps â€œWeâ€•: Narcissistic Leaders and the Cultures They Create. Academy of Management
Discoveries, 2021, 7, 419-450. 2.9 15

7 The Grand Tour: The Role of Catalyzing Places for Industry Emergence. Academy of Management
Journal, 0, , . 6.3 2

8 Parallel Worlds: Repeated Initializations of the Same Team to Improve Team Viability. Proceedings of
the ACM on Human-Computer Interaction, 2020, 4, 1-22. 3.3 7

9 Impacts of Cultural Difference on the Transmission of COVID-19Individualism vs. Collectivism. SSRN
Electronic Journal, 0, , . 0.4 11

10 Modeling entrepreneurial team faultlines: Collectivism, knowledge hiding, and team stability. Journal
of Business Research, 2022, 141, 726-736. 10.2 14

11 Team faultlines and upward voice in India: The effects of communication and psychological safety.
Journal of Business Research, 2022, 142, 540-550. 10.2 6

12 Institutional Arbitrage: How Actors Exploit Institutional Difference. Organization Theory, 2022, 3,
263178772210903. 4.4 7

14 Using Sports Data to Advance Management Research: A Review and a Guide for Future Studies. Journal
of Management, 2023, 49, 325-362. 9.3 13

15 Age-performance consideration in the recruitment of tradespeople in Nigerian construction industry.
Engineering, Construction and Architectural Management, 2024, 31, 386-404. 3.1 1

16 Group Size and Group Performance in Small Collaborative Team Settings: An Agent-Based Simulation
Model of Collaborative Decision-Making Dynamics. Complexity, 2022, 2022, 1-16. 1.6 3

17 Leadership mindsets, cultural norms and organizational resilience in China: the moderating effect of
supportive human resource practices. Asia Pacific Business Review, 2023, 29, 248-265. 2.9 2

18 Individualismâ€“collectivism and organ donation intentions. Asian Journal of Social Psychology, 0, , . 2.1 0

19 Unlocking the gender diversityâ€“group performance link:Â the moderating role of relative cultural
distance. Cross Cultural and Strategic Management, 2023, 30, 676-703. 1.7 1



3

Citation Report

# Article IF Citations

20 Dishonesty as a collectiveâ€•risk social dilemma. Economic Inquiry, 2024, 62, 223-241. 1.8 0

21 From cultural intelligence to workgroup inclusion through synchrony preference and perceived
workgroup similarity. Journal of World Business, 2024, 59, 101490. 7.7 0

22 For the Sake of the Ingroup: The Double-Edged Effects of Collectivism on Workplace Unethical
Behavior. Business Ethics Quarterly, 0, , 1-35. 1.5 0

23 "Managersâ€™ Decision-Making Strategies During Crises: Bounded Rationality and Intuition â€” an
Interplay". Transylvanian Review of Administrative Sciences, 2023, , 118-130. 0.6 0

24
How much does governmentâ€™s short-term response matter for explaining cross-country variation in
COVID-19 infection outcomes? A regression-based relative importance analysis of 84 countries. , 2024,
2, e000032.

0

25 Organizational Culture, Adaptation, and Performance. Organization Science, 0, , . 4.5 0


