CITATION REPORT
List of articles citing

Source: https://exaly.com/paper-pdf/67592871/citation-report.pdf
Version: 2024-04-19

This report has been generated based on the citations recorded by exaly.com for the above article. For
the latest version of this publication list, visit the link given above.

The third column is the impact factor (IF) of the journal, and the fourth column is the number of

citations of the article.




60

54

52

50

48

46

CITATION REPORT

Paper IF Citations

Health, workforce characteristics, quality of life and intention to leave: The 'Fit for the Future’
survey of Australian nurses and midwives. Journal of Advanced Nursing, 2017, 73, 2745-2756

Impact of nurses’ perceptions of work environment and communication satisfaction on their

intention to quit. /nternational Journal of Nursing Practice, 2017, 23, e12596 23 M

Job satisfaction of nurses with master of nursing degrees in Poland: quantitative and qualitative
analysis. BMC Health Services Research, 2018, 18, 239

Violence-prevention climate in the turnover intention of nurses experiencing workplace violence o
and work frustration. Journal of Nursing Management, 2018, 26, 961-971 49

Psychosocial Hazards in the Workplace as an Aspect of Horizontal Segregation in the Nursing
Profession. Frontiers in Psychology, 2018, 9, 2042

Explaining burnout and the intention to leave the profession among health professionals - a
cross-sectional study in a hospital setting in Switzerland. BMC Health Services Research, 2018, 18, 785 29

Job Satisfaction and Associated Factors among Medical Staff in Tertiary Public Hospitals: Results
from a National Cross-Sectional Survey in China. /nternational Journal of Environmental Research
and Public Health, 2018, 15,

Magnitude of Intention to Leave and Associated Factors among Health Workers Working at Primary
Hospitals of North Gondar Zone, Northwest Ethiopia: Mixed Methods. BioMed Research 3 5
International, 2019, 2019, 7092964

Job satisfaction and associated factors among psychiatric nurses in tertiary psychiatric hospitals:
Results from a nationwide cross-sectional study. Journal of Advanced Nursing, 2019, 75, 3619-3630

Intention to leave among staff nurses in small- and medium-sized hospitals. Journal of Clinical
Nursing, 2019, 28, 1856-1867 32 9

Intention to leave and associated factors among psychiatric nurses in China: A nationwide
cross-sectional study. International Journal of Nursing Studies, 2019, 94, 159-165

Factors Determining Work Arduousness Levels among Nurses: Using the Example of Surgical,
Medical Treatment, and Emergency Wards. BioMed Research International, 2019, 2019, 6303474 3 7

Prevalence of bullying in the nursing workplace and determinant factors: a nationwide
cross-sectional Polish study survey. BMJ Open, 2019, 9, e033819

A Multigroup Analysis of the Effect of Cognitive Appraisal on Nurses’ Psychological Distress.
Nursing Research, 2019, 68, E1-E11

Push and pull Factors of nurses’ intention to leave. Journal of Nursing Management, 2019, 27, 946-954

The Intermediary Role of Burnout in the Relationship Between Self-Compassion and Job

Satisfaction Among Nurses. Canadian Journal of Nursing Research, 2020, 52, 246-254 15 10

Health indicators as moderators of occupational commitment and nurses’ intention to leave. Japan

Journal of Nursing Science, 2020, 17, e12277




(2019-2020)

The Impact of Changes in Professional Autonomy and Occupational Commitment on Nurses'’
44 Intention to Leave: A Two-Wave Longitudinal Study in Japan. International Journal of Environmental 46 5
Research and Public Health, 2020, 17,

Nurses’ intention to leave their job and associated Factors in Bahir Dar, Amhara Region, Ethiopia,
2017. BMC Nursing, 2020, 19, 46

Working Excessively and Burnout Among Nurses in the Context of Sick Leaves. Frontiers in L
42 Psychology, 2020, 11, 285 >4 15

Improving nurses’ organizational commitment by participating in their performance appraisal
process. Journal of Nursing Management, 2020, 28, 595-605

° Challenging and redesigning a new model to explain intention to leave nursing. Scandinavian 5
4 Journal of Caring Sciences, 2021, 35, 626-635 £

Influence of overcommitment on the quality of life and on climacteric symptoms in nursing
professionals. Revista Gaucha De Enfermagem / EENFUFRGS, 2021, 42, e20190374

3 Influence of Striving for Work-Life Balance and Sense of Coherence on Intention to Leave Among L
b Nurses: A 6-Month Prospective Survey. Inquiry (United States), 2021, 58, 469580211005192 4

Relationships among sex, empowerment, workplace bullying and job turnover intention of new
graduate nurses. Journal of Clinical Nursing, 2021, 30, 1273-1284

36 Turnover among foreign nurses in Saudi Arabia. Journal of Public Health Research, 2021, 10, 22 O

Impact of work environment perceptions and communication satisfaction on the intention to quit:
an empirical analysis of nurses in Saudi Arabia. PeerJ, 2021, 9, e10949

34 Shift Work and Occupational Stress in Hospital Nurses in Sofia. Acta Medica Bulgarica, 2021, 48,81-87 0.2 1

Nurses’ intention to leave their job in sub-Saharan Africa: A systematic review and meta-analysis.
Heliyon, 2021, 7, e07382

The COVID-19 pandemic and healthcare workers psychological well-being: a cross-sectional survey

32 inIndonesia. Nursing Open, 2021, 8, 3212-3221 212

Licenced practical nurses’ perceptions of their work environments and their intention to stay: A
cross-sectional study of Four practice settings. Nursing Open, 2021, 8, 3299-3305

The relationship amongst nurses’ perceived organizational justice, work consciousness, and
30 responsibility. Nursing Ethics, 2020, 27, 701-713 35

Analysis of the work environment and intention of perioperative nurses to quit work. Revista
Latino-Americana De Enfermagem, 2020, 28, e3256

Predictors of nursing workers’ intention to leave the work unit, health institution and profession.

28 Revista Latino-Americana De Enfermagem, 2019, 27, e3219 59

Intention to Leave the Nursing Profession and Its Relation with Work Climate and Demographic

Characteristics. /ranian Journal of Nursing and Midwifery Research, 2019, 24, 457-461




CITATION REPORT

Burnout and job satisfaction among emergency and intensive care providers in a public hospital.

26 Revista Brasileira De Medicina Do Trabalho, 2019, 17, 300-312

06 3

The Impact of the Coronavirus Disease (COVID-19) Pandemic on Nurses’ Turnover Intention: An
Integrative Review.. Nursing Reports, 2021, 11, 787-810

Factors Associated with Intention of Serbian Public Health Workers to Leave the Job: A
24  Cross-Sectional, Population-Based Study. /nternational Journal of Environmental Research and Public 4.6 1
Health, 2021, 18,

Factors associated with work ability and intention to leave nursing profession: a nested
case-control study. /ndustrial Health, 2021, 60,

Turnover Intention of Nurses Working in the Selected Military Hospitals in Tehran. Military Caring

22 Sciences, 2019, 5, 182-191

0.2

Impact of Role Conflict on Intention to Leave Job With the Moderating Role of Job Embeddedness
in Banking Sector Employees. Frontiers in Psychology, 2021, 12, 719449

Ten Years of Research on Psychosocial Risks, Health, and Performance in Latin America: A
20 comprehensive Systematic Review and Research Agenda. Revista De Psicologia Del Trabajo Y De Las 29 1
Organizaciones, 2021, 37, 187-202

Football and Zumba Training in Female Hospital Staff: Effects after 12 and 40 Weeks on
Self-Reported Health Status, Emotional Wellbeing, General Self-Efficacy and Sleep Problems..
International Journal of Environmental Research and Public Health, 2022, 19,

Factors influencing intention to stay of male nurses: A descriptive predictive study.. Australian

18 Journal of Cancer Nursing, 2022,

An app for predicting nurse intention to quit the job using artificial neural networks (ANNS) in
Microsoft Excel.. Medicine (United States), 2022, 101,

Male Nursing Students’ Perception of Gender Barriers in Nursing Curricula in an Iranian University

16 of Medical Sciences.. Investigacion Y Educacion En Enfermeria, 2020, 40,

Exploring Determinants of Early Retirement Among Saudi Medical Staff.. Frontiers in Psychology,
2021, 12, 743393

L Sustainable Working Life in Intensive Care: A Qualitative Study of Older Nurses. International 6
4 Journal of Environmental Research and Public Health, 2022, 19, 6130 4-

Revisiting the issue of access to medicines in Africa: Challenges and recommendations. 2022, 1,

Injurious Memories from the COVID-19 Frontline: The Impact of Episodic Memories of Self- and
12 Other-Potentially Morally Injurious Events on Romanian NursesBurnout, Turnover Intentions and o)
Basic Need Satisfaction. 2022, 19, 9604

What influences newly graduated registered nurseslintention to leave the nursing profession? An
integrative review.

Stressors, coping strategies and intention to leave the nursing profession: A cross-sectional

10 nationwide study in China.

Factors Influencing Turnover Intention among Nurses and Midwives in Ghana. 2022, 2022, 1-8




CITATION REPORT

Challenges of Mental Health in Medical Staffs during COVID -19 Outbreak: A Systematic Review.
2022, 100361

Asociaciil del Sufrimiento Moral y SHdrome de Burnout en enfermeros de un hospital
universitario. 31,

6 Association between Moral Distress and Burnout Syndrome in university-hospital nurses. 31, o)

Associab do Sofrimento Moral e SHdrome de Burnout em enfermeiros de hospital universitfio.
31,

Intention to leave the profession and related factors in nurses: A cross-sectional study in
4 Kermanshabh, Iran.

The Race to Retain Healthcare Workers: A Systematic Review on Factors that Impact Retention of
Nurses and Physicians in Hospitals. 2023, 60, 004695802311593

A survival analysis approach to determine factors associated with non-retention of newly hired
health workers in Iran. 2023, 23,

Job demands and resources as drivers of exhaustion and leaving intentions: a prospective analysis

with geriatric nurses. 2023, 23,




