Citation Report



11

13

16

18

ARTICLE IF CITATIONS

Interpersonal networks of managerial and professional women and men: descriptive characteristics.
Gender in Management, 1995, 10, 21-27.

0.8 75

Women CEOs in New Zealand: where are you?. Gender in Management, 2000, 15, 253-260.

Virtual networking for women and minorities. Career Development International, 2001, 6, 226-229. 1.3 38

Advancing women in business organizations. Journal of Management Development, 2001, 20, 371-388.

Social capital and gender in the workplace. Journal of Management Development, 2005, 24, 34-44. 11 127

Women in formal corporate networks: an organisational citizenship perspective. Gender in
Management, 2006, 21, 458-482.

The changing nature of gender roles, alpha/beta careers and workéa€life issues. Career Development 13 95
International, 2007, 12, 238-263. :

The role of developmental relationships in the transition to entrepreneurship. Career Development
International, 2011, 16, 482-506.

Developing women's career competencies through an EMBA. Gender in Management, 2012, 27, 232-248. 11 10

The perceived value of networking through an EMBA: a study of Taiwanese women. Career
Development International, 2012, 17, 646-662.

Understanding the role of networking in organizations. Career Development International, 2014, 19,

146-161. 1.3 82

Protean and boundaryless careers. Career Development International, 2014, 19, 73-100.

Career development and individuals with physical disabilities. Career Development International, 2014,
19,222-243. 13 20

Modeling Employeesd€™ Career in Relation to Self and Superior Ratings of Job Performance. Asian Social
Science, 2015, , .

Managing visibility for career sustainability: a study of remote workers. , 2015, , . 8

Perceived compensation discrimination against physically disabled people in Andalusia. International
Journal of Human Resource Management, 2015, 26, 2248-2265.

A Framework for Developing Women Leaders. Journal of Applied Behavioral Science, The, 2015, 51,

253-276. 2.0 42

Learning to lead from outsiders. Journal of Management Development, 2015, 34, 1262-1271.




20

22

24

26

29

31

33

35

38

CITATION REPORT

ARTICLE IF CITATIONS

Future Challenges for Practices of Diversity Management in Organizations. , 2016, , . 10

Crossing Boundaries. Psychology of Women Quarterly, 2016, 40, 290-306.

How women traverse an upward journey in Indian industry: multiple case studies. Gender in

Management, 2016, 31, 181-206. L1 22

Faculty Promotion and Attrition: The Importance of Coauthor Network Reach at an Academic Medical
Center. Journal of General Internal Medicine, 2016, 31, 60-67.

Perceptions of discrimination and distributive injustice among people with physical disabilities. 16 21
Personnel Review, 2017, 46, 680-698. :

The relational expectations of women managing women. Gender in Management, 2017, 32, 19-33.

The case for employee resource groups. Personnel Review, 2017, 46, 1816-1834. 1.6 34

Variety, Dissimilarity, and Status Centrality in MBA Networks: Is the Minority or the Majority More
Likely to Network Across Diversity?. Academy of Management Learning and Education, 2017, 16, 349-372.

Formal women-only networks: literature review and propositions. Personnel Review, 2017, 46,
1004-1018. 1.6 17

Women managing women: An holistic relational approach to managing relationships at work. Journal
of Management and Organization, 2018, 24, 500-516.

Back to the future of women in technology: insights from understanding the shortage of women in
innovation sectors for managing corporate foresight. Technology Analysis and Strategic 2.0 14
Management, 2018, 30, 747-764.

The career impacts of women managing women. Australian Journal of Management, 2018, 43, 132-151.

The career advancement challenge faced by female executives in Peruvian organisations. BAR -

Brazilian Administration Review, 2018, 15, . 04 6

Employee resource groups as learning communities. Equality, Diversity and Inclusion, 2018, 37, 634-648.

Womena€™s roles in womena€™s career advancement: what do women expect of each other?. Career

Development International, 2018, 23, 327-344. L3 10

Diversity Networks: Networking for Equality?. British Journal of Management, 2019, 30, 966-980.

Closing the renewable energy gender gap in the United States and Canada: The role of womena€™s

professional networking. Energy Research and Social Science, 2019, 55, 35-45. 3.0 26

Women's relationships with women at work: Barriers to solidarity. Sociology Compass, 2019, 13,

€12698.




40

42

44

46

48

50

52

55

57

CITATION REPORT

ARTICLE IF CITATIONS

Board gender composition and marketing effectiveness in the female consumer market in Zimbabwe. 11 ;
Gender in Management, 2019, 34, 94-120. )

Gender Differences in Retention and Promotion Among Generalists Who Graduated From

Research-Intensive Fellowships. Journal of Graduate Medical Education, 2019, 11, 535-542.

Womena€™s career development in an Arab Middle Eastern context. Human Resource Development 9.3 28
International, 2019, 22, 177-199. ’

Do women in science form more diverse research networks than men? An analysis of Spanish
biomedical scientists. PLoS ONE, 2020, 15, e0238229.

Women managing women: hierarchical relationships and career impact. Career Development 13 12
International, 2020, 25, 389-413. :

Female financial advisers: Where art thou?. Australian Journal of Management, 2020, 45, 624-644.

Womena€™s entreFreneuriaI intention: The role of sticky floor perception and social networking. 14 17

International Journal of Entrepreneurship and Innovation, 2021, 22, 45-55.

Women leaders' views on demand-side strategies. Journal of Managerial Psychology, 2021, 36, 31-50.

Gender and Social Networks on Bank Boards. Finance and Economics Discussion Series, 2021, 2021, 1-31. 0.2 0]

Women&€™s networking in Spanish academia: a € catch-all&€™ strategy or strategic sisterhood?. Critical
Studies in Education, 0, , 1-16.

Women managers in tourism: Associations for building a sustainable world. Tourism Management 3.9 19
Perspectives, 2021, 38, 100820. :

Buried Treasure: Contradictions in the Perception and Reality of Women's Leadership. Frontiers in
Psychology, 2021, 12, 684705.

Gender and Professional Networks on Bank Boards. Finance and Economics Discussion Series, 2021, 0.2 o
2021, 1-44. :

Advancing women in healthcare leadership: A systematic review and meta-synthesis of multi-sector
evidence on organisational interventions. EClinicalMedicine, 2021, 39, 101084.

Patterns and Paradoxes in Womena€™s Careers. , 2013, , 63-79. 7

Framework for Advancement of Women Working in Selected Regulatory Organizations in South
Africa. Journal of Economics and Behavioral Studies, 2017, 9, 141-151.

Frauen in FAL4hrungspositionen € Einige Fakten. , 2019, , 221-261. 0

a€cel dond€™t think they realised what an impact they hada€ | their voices are still in my head: The profound

impact of attentive care on career meaningfulness and wellbeinga€. , 2019, , 347-362.




CITATION REPORT

# ARTICLE IF CITATIONS

59 Female Financial Advisers 4€“ Where Art Thou?. SSRN Electronic Journal, O, , . 0.4 0

Women and Leadership. , 2021, , 199-222.

61 Supporting Communities through Educational Access. , 2021, , 413-424. 0

Community Psychology. , 2021, , 16-47.

65 Community-Based Transition Interventions for Adolescents and Young Adults with o
Neurodevelopmental Disabilities. , 2021, , 539-561.

Conducting Culturally Responsive Community Needs Assessments. , 2021, , 115-136.

Women, worR, and opportunities: From neoliberal to feminist mentoring. Sociology Compass, 2022, 16,

67 14 9

Community Resilience. , 2021, , 223-247.

69 The powerful self: How social power and gender influence face perception. Current Psychology, 2023, 17 3
42,15438-15452. '

Network Connections and Board Seats: Are Female Networks Less Valuable?. Journal of Labor
Economics, 2023, 41, 323-360.

Feminism in women&€™s business networks: A freedom-centred perspective. Human Relations, 2022, 75,
1 1903-1927. 3.8 12

Mental Health on College Campuses. , 2021, , 562-589.

Family Support Services at Ronald McDonald House Promotes Healing of Seriously lll Children. , 2021,
8, 3447366. 0

Psychological Impact of Climate Change on Communities. , 2021, , 425-450.

75 Responding to Gaps in Research and Practice in Community Psychology. , 2021, , 623-652. 0

LGBTQ+ Communities. , 2021, , 590-620.

77 Constructive Diversity Pedagogy for Challenging Classroom Dialogues. , 2021, , 161-174. 0

Community Impact of Social Media. , 2021, , 390-412.




CITATION REPORT

# ARTICLE IF CITATIONS

80 Now Would Be a Great Time to Raise Your Voice. , 2021, , 48-69. 0

Women and Immigration. , 2021, , 511-538.

82 Rewriting the Community Psychology Narrative. , 2021, , 653-664. 0

Promoting Adolescent Mental Health. , 2021, , 310-330.

85 The Consumer Recovery Movement in the United States. , 2021, , 266-288. 0

Public Service Organizations and Community Empowerment. , 2021, , 495-510.

87 Promoting Change amid Systemic Oppression. , 2021, , 3-15. 1

Building Community Resilience and Supporting Disaster Risk Reduction through Social Action Efforts.
,2021,, 248-265.

90  Critical Language Ethnography as a Community-Centered Research Paradigm. , 2021, , 175-196. 0

Gowanus Canal and Public Policy. , 2021, , 331-343.

92 Defining Wellness across World Cultures. , 2021, , 86-112. 0

Ethics and Community Psychology. , 2021, , 70-85.

94 Comprehensive Evaluation of a Rural School Mental Health Program. , 2021, , 137-160. 0

Optimal Local Government and Public Service Provision. , 2021, , 451-467.

96 Community Psychology and a Fresh Look at Faith Healing Camps. , 2021, , 367-389. 0

A Public Health Approach to Delinquency and Incarceration. , 2021, , 468-494.

100  Taking Back the Streets. , 2021, , 289-309. 0

Affinity networks as diversity instruments. Three sociological dilemmas. Scandinavian Journal of

Management, 2022, 38, 101217.




CITATION REPORT

# ARTICLE IF CITATIONS

102  Individual outcomes of employee resource group membership. Personnel Review, 2023, 52, 1420-1436. 1.6 2

Women's formal networking: The relationship between networking activities and power. Gender,

Work and Organization, 2022, 29, 1712-1741.

Projet de mise en place d4€™un rA©seau de femmes au sein d4€™un A©tablissement bancaireA: facteurs clA©s %eo

104 SuccA's et attentes des talents fA©minins. Revue Question(s) De Management, 2022, nA°® 38, 123-136.

Communicating privilege and faculty allyship. Communication Quarterly, 2022, 70, 560-584.

Applying Critical (Self) Advocacy and Social Justice Through Employee Resource Groups. , 2023, ,
106 219241 2

Disability and the Diversity Framework in the Post-Pandemic Workplace. Research in Social Science and
Disability, 2023, 13, 211-230.

110  Women Leadership in the Transcontinental Country: A Study in Turkey. , 2023, , 439-455. 0

Employee Resource Groups in Diversity, Inclusion, and Equity Roles. , 2024, , 321-338.

Contextualising career strategies of female engineers in moderating the association between work

14 engagement and career success. AIP Conference Proceedings, 2023, , .

0.3 (0]



