Citation Report



11

13

15

17

ARTICLE IF CITATIONS

The relationship between commitment and organizational culture, subculture, leadership style and
job satisfaction in organizational change and development. Leadership and Organization Development 3.0 236
Journal, 1999, 20, 365-374.

Five years on 3€“ the organizational culture saga revisited. Leadership and Organization Development

Journal, 2002, 23, 280-287.

Connecting organizational human resource practices to consumer satisfaction. Journal of Service 20 10
Management, 2005, 16, 253-270. :

Cross-sectoral Variation in Organizational Culture in the Fitness Industry. European Sport
Management Quarterly, 2010, 10, 445-464.

Corporate Ownership Structure and Organizational Culture in A Transition Economy: The Case of

Vietnam. International Journal of Economics and Finance, 2011, 3, . 0.3 5

Structural equation modeling analysis of effects of leadership styles and organizational culture on
effectiveness in sport organizations. African Journal of Business Management, 2011, 5, 8634-8641.

Chronicling the Transient Nature of Fitness Employees: An Organizational Culture Perspective.

Journal of Sport Management, 2012, 26, 113-126. L4 16

The influence of structural aspects of a leadership scenario on individual mental evaluation
processes. Journal of Leadership Studies, 2012, 6, 48-60.

A study to measure the impact of organizational culture and organizational excellence. Management 15
Science Letters, 2012, 2, 2875-2880. :

7th International Conference on Knowledge Management in Organizations: Service and Cloud
Computing. Advances in Intelligent Systems and Computing, 2013, , .

A Structural Model of the Impact of Organizational Culture on Job Satisfaction Among Secondary a7 10
School Teachers. Asia-Pacific Education Researcher, 2013, 22, 687-700. :

Authentic leadership and organizational culture as drivers of employees&€™ job satisfaction. Revista De
Psicologia Del Trabajo Y De Las Organizaciones, 2013, 29, 45-50.

Organizational culture evolution in temporary organizations: The case of the 2010 Olympic Winter

Games. Canadian Journal of Administrative Sciences, 2013, 30, 223-237. 15 19

Front line insight: an autoethnography of the Vancouver 2010 volunteer experience. European Sport
Management Quarterly, 2013, 13, 76-93.

a€ Continue or terminate?a€™ Determinants of long-term volunteering in sports clubs. European Sport 3.8 62
Management Quarterly, 2013, 13, 32-53. '

Successful Workplace Learning: Moderating Effect of Organizational Culture. International Journal
of Human Resource Studies, 2013, 3, 1.

Emplo¥ee Dissatisfaction and Turnover Crises in the Malaysian Hospitality Industry. International

Journal of Business and Management, 2013, 8, . 0.2 15

Cultural Barriers to the Transition from Product to Product Service in the Medical Device Industry.

International Journal of Service Science, Management, Engineering, and Technology, 2014, 5, 36-50.




19

21

23

25

27

29

31

33

35

CITATION REPORT

ARTICLE IF CITATIONS

In support of sport: Examining the relationship between community sport organizations and sponsors.

Sport Management Review, 2014, 17, 493-506. 2.9 41

Organizational Culture Mediates the Relationship between Transformational Leadership and Work

Outcomes. Journal of Intercollegiate Sport, 2014, 7, 153-174.

Should | stay or should | go? Exploring the decision to join, maintain, or cancel a fitness membership.

Managing Sport and Leisure, 2015, 20, 191-210. 3.5 35

Creating and Sustaining Workplace Cultures Supportive of LGBT Employees in College Athletics.
Journal of Sport Management, 2015, 29, 426-442.

Managing People in Sport Organizations. , O, , . 21

Employees Dissastification and Turnover Crises: A Study of Hotel Industry, Malaysia. SSRN Electronic
Journal, 2015, , .

What Is the Role of Training and Job Satisfaction on Turnover Intentions?. International Business
0.3 12
Research, 2015, 8, .

Determinants of employees turnover intention: A case study of the Islamia University of Bahawalpur.
African Journal of Business Management, 2015, 9, 615-623.

Workplace Stress, Job Satisfaction, Job Performance, and Turnover Intention of Health Care Workers

in Rural Taiwan. Asia-Pacific Journal of Public Health, 2015, 27, NP1827-NP1836. 1o 79

Socially responsible HR practices and employeesd€™ intention to quit: the mediating role of job
satisfaction. Human Resource Development International, O, , 1-20.

The Impact of Working Relationship Quality on Job Satisfaction and Sales Person Performance: An

Adaptive Selling Behaviour. Asia-Pacific Journal of Management Research and Innovation, 2015, 11, 1-8. 05 5

A manufacturing-oriented model for evaluating the satisfaction of workers 4€” Evidence from Turkey.
International Journal of Industrial Ergonomics, 2016, 54, 73-82.

Is it Just Me? Exploring Perceptions of Organizational Culture Change. British Journal of Management, 5.0 19
2016, 27,567-582. :

Does Worksite Culture of Health (CoH) Matter to Employees? Empirical Evidence Using Job-Related
Metrics. Journal of Occupational and Environmental Medicine, 2016, 58, 448-454.

The influence of corporate culture and workplace relationship quality on the outsourcing success

in hotel firms. International Journal of Hospitality Management, 2016, 56, 66-77. 8.8 21

Effective factors for recruitment and retention in Malaysian private universities. International
Journal of Management in Education, 2016, 10, 390.

Error management culture and turnover intent among food and beverage employees in deluxe hotels:

the mediating effect of job satisfaction. Service Business, 2017, 11, 785-802. 4.2 21

Customer 360A° Method: Assessment of Customers in Fitness Centres. , 2017, , 57-72.




37

39

41

43

45

47

49

51

53

CITATION REPORT

ARTICLE IF CITATIONS

How does social media affect the behaviours of managers and employees in non-democratic

countries?. International Journal of Web Based Communities, 2017, 13, 321. 0.3 2

The Effect of the Harmony between Organizational Culture and Values on Job Satisfaction.

International Business Research, 2017, 10, 133.

Measuring teacher job satisfaction: Assessing invariance in the Teacher Job Satisfaction Scale (T)SS)

across six countries. Europe's Journal of Psychology, 2017, 13, 396-416. L3 49

Factors influencing organisational performance: the role of knowledge sharing and organisational
agility. International Journal of Business Excellence, 2017, 11, 344.

The Mediating Effect of Organisation Culture on Transformational Leadership and Turnover Intention

in Jordanian Public Hospitals.. SSRN Electronic Journal, 2017, , . 04 6

CoworRer knowledge sharing and peer learning among elite footballers: Insights from German
Bundesliga players. Sport Management Review, 2018, 21, 596-611.

How to reduce turnover intention in team sports? Effect of organizational support on turnover

intention of professional team sports athletes. Sport, Business and Management, 2018, 8, 98-117. 1.2 6

Effect of coaching behaviors on job satisfaction and organizational commitment: The case of
comprehensive community sport clubs in Japan. International Journal of Sports Science and Coaching,
2018, 13, 508-519.

Exploring the antecedents and consequences of organizational democracy. TQM Journal, 2018, 30,

74-96. 3.3 14

Organizational Commitment of Non-Profit Organization Volunteers: A Study on the Save Street Child
(SSC) Organization in Malang City, Indonesia. International Business Research, 2018, 11, 154.

Measuring Subcultures and Leveraging Data to Optimize Well-being Initiatives. American Journal of 17 3
Health Promotion, 2018, 32, 1817-1820. :

The impact of servant leadership on employees attitudinal and behavioural outcomes. Cogent Business
and Management, 2018, 5, 1542652.

An explanatory and predictive PLS-SEM approach to the relationship between organizational
culture,organizational performance and customer loyalty. Journal of Hospitality and Tourism 3.8 17
Technology, 2018, 9, 438-454.

Enhancing Employee Job satisfaction via E-learning: The Mediating Role of an Organizational Learning
Culture. International Journal of Human-Computer Interaction, 2019, 35, 584-595.

Trans-cultural Adaé)tation and Validation of the &€ceTeacher Job Satisfaction Scaled€-in Arabic Language
Among Sports and Physical Education Teachers (4€ceTeacher of Physical Education Job Satisfaction) Tj ETQq0 0 0 rgBT /Overl,opch 10Tf ¢

The Influence of Managerial Practices and Job-Related Characteristics on Employee Perceptions of
Service Quality and Turnover Intention. Recreational Sports Journal, 2019, 43, 35-42.

Perceived organizational support, internal motivation, and work&€“family conflict among soccer

referees. Managing Sport and Leisure, 2019, 24, 141-154. 35 15

PENGARUH BUDAYA ORGANISASI DAN KOMITMEN ORGANISASI TERHADAP KEPUASAN KERJA KARYAWAN PT.

PENGEMBANGAN PARIWISATA INDONESIA PERSERO. E-Jurnal Manajemen, 2019, 8, 3446.




55

57

59

61

63

65

67

69

71

CITATION REPORT

ARTICLE IF CITATIONS

HRM versus QCA: what affects the organizational climate in sports organizations?. Sport in Society, 12 9
2020, 23, 264-279. ’

The role of organizational culture, knowledge sharing and job satisfaction in higher education.

Management Science Letters, 2020, , 3957-3966.

The association between organisational culture, CSR practices and organisational performance in an

emerging economy. Meditari Accountancy Research, 2020, 28, 977-1011. 40 16

How organizational culture influences satisfaction of employees shown on the example of tourism
businesses in Montenegro. Interdisciplinary Description of Complex Systems, 2020, 18, 223-240.

Talent management practices impact on Malaysian SMIs managers job performance. International

Journal of Learning and Intellectual Capital, 2020, 17, 1. 0.3 1

The Influence of Work Resources, Demands, and Organizational Culture on Job Satisfaction,
Organizational Commitment, and Citizenship Behaviors of Spanish Police Officers. International
Journal of Environmental Research and Public Health, 2020, 17, 7607.

Current and desired organizational culture of the financial system of the province of Huancayo,

Peru. Management Science Letters, 2020, , 2721-2728. L5 2

The Determinant of Organizational Culture and Its Impact on Organization: A Conceptual Framework.
International Journal of Higher Education, 2020, 9, 64.

Digital technologies and firm performance: The role of digital organisational culture. Technological

Forecasting and Social Change, 2020, 154, 119962. e 195

The impact of unlearning context on organizational performance through knowledge management: A
case of community sport clubs in Iran. Sport Management Review, 2020, , .

Innovation in national governing bodies of sport: investigating dynamic capabilities that drive

growth. European Sport Management Quarterly, 2021, 21, 94-115. 3.8 10

Organisational culture, leadership behaviour and job satisfaction in the Vietnam context.
International Journal of Organizational Analysis, 2021, 29, 136-154.

Employee turnover intentions and job performance from a planned change: the effects of an
organizational learning culture and job satisfaction. International Journal of Manpower, 2021, 42, 4.4 48
409-423.

The role of motivation in the results of total productive maintenance. Production, 0, 31, .

Learning Culture as the Enabler of Business Transformation., 0, , . 0

Job Satisfaction of Fitness Professionals in Portugal: A Comparative Study of Gender, Age,
Professional Experience, Professional Title, and Educational Qualifications. Frontiers in Psychology,
2020, 11, 621526.

Retaining the learning professional: A survival study on workplace learning in professional service

firms. Human Resource Development Quarterly, 2021, 32, 577-595. 33 4

A-A¥retmenlerin Mesleki GeliAYimi Acezerine Bir Durum AfalA+AYmasA+. OPUS UluslararasA+ Toplum AraAVtAirmglgrAi

Dergisi, O, , .




73

75

77

79

81

84

86

88

90

CITATION REPORT

ARTICLE IF CITATIONS

The general and facet-specific job satisfaction of voluntary referees based on the model of

effort-reward imbalance. European Sport Management Quarterly, 2023, 23, 1136-1158. 3.8 3

Adopting a Knowledge Management Concept in Securing the Privacy of Electronic Medical Record

Systems. Advances in Intelligent Systems and Computing, 2013, , 547-558.

The Blockchain Phenomenon: Conceptualizing Decentralized Networks and the Value Proposition to

the Sport Industry. International Journal of Sport Communication, 2019, 12, 313-335. 0.8 12

Sexism in Professional Sports: How Women Managers Experience and Survive Sport Organizational
Culture. Journal of Sport Management, 2020, 34, 64-76.

What Millennial Workers Want? Turnover or Intention to Stay in Company. Journal of Asian Finance, 1.0 15
Economics and Business (discontinued), 2020, 7, 237-248. :

The Impact of Organizational Culture on Job Satisfaction, Employess Commitment and Turn over
Intention. Advances in Economics and Business, 2014, 2, 215-222.

System HRM i zaufanie wewnA...trzorganizacyjne jako czynniki generujA...ce pozytywne postawy i zachowania

pracownikA3w organizacji sektora publicznego. Studia Oeconomica Posnaniensia, 2016, 4, 70-84. 03 1

Impact of Organizational Climate on Intentions to Leave and Job Satisfaction. World Journal of
Management, 2014, 5, 14-24.

Quadruple culture type approaches impacting employees attributes. Journal of Management Info, 2014, o1 3
1,1-11. ’

Higher Dissatisfaction Higher Turnover in the Hospitality Industry. International Journal of Academic
Research in Business and Social Sciences, 2014, 4, .

Social Welfare Organization's Group Culture on Organizational Citizenship Behavior(OCB) of
Employees: Focusing on the Mediating Effect of Affective Organizational Commitment & Job 0.4 1
Satisfaction. Bogeon Sahoe Yeongu, 2011, 31, 154-192.

Kultura kraju pochodzenia kapitaA,u a kultura organizacyjna w przedsiA™biorstwach zagranicznych
dziaA,ajA...cych w Polsce. Kwartalnik EkonomistA3w | MenedAVaerA3w, 2012, 26, 71-86.

The Differentiated Inward Influences of Organizational Culture : Focusing on Regional Agricultural

Cooperatives. The Korean Journal of Cooperative Studies, 2013, 31, 179-207. 0.0 o

Organizational Culture, Leadership Behaviors, and Employee Attitude in Chinese SMEs: Empirical
Evidence. China-USA Business Review, 2013, 12,

A Study on Organizational Culture in Indian Private Hospitals. India Studies in Business and 0.3 o
Economics, 2015, , 129-154. :

The Role of Person-Environment Fit in Mediating The Effects of Company Culture toward Employeesd€™
Turnover Intention in PT. Berca Hardayaperkasa. Binus Business Review, 2015, 6, 424.

Research Issues of Exploring the Link Between Turnover Intention and Turnover Behavior with
Organizationd€™s Motivation Profile., O, , .

Jak zatrzymaAt wartoAsciowych iracownlhA3w w organizacji? Wyzwania dla strategicznego ZKL
(zarzA...dzania kapitaA,em ludz- | How to retain valuable employees in the organization? Challenges

for strategic HRM. Prace Naukowe Unlwersytetu Ekonomicznego We WrocA,awiu, 2016, , .



CITATION REPORT

# ARTICLE IF CITATIONS

THE INFLUENCE OF ORGANIZATION CULTURE AND MOTIVATION ON THE VOLUNTEER&€™S INTENTION TO LEAVE
MEDIATED BY THE WORK SATISFACTION: A STUDY ON VOLUNTEERS AT NON PROFIT ORGANIZATION SAVE

92 STREET CHILD IN EAST JAVA PROVINCE. Russian Journal of Agricultural and Socio-Economic Sciences, 0.1 0
0 6 4

New Joinee Attrition in the Banking Sector and the Interventions Used For Retaining Them.

International Journal of Indian Psychology, 2017, 5, .

MESLEKA® DOYUM VE MESLEAZA°® BIRAKMA NACYETA® A°LA°AZKA°SAC: TURAZM AtALIAZANLARI AceZERACNE GA—%GAoeL B@ R ARAAZ

o4 UluslararasAz A°ktisadi Ve A°dari Bilimler Dergisi, O, , .

Role of Authentic Leadership in Organizational Socialization and Work Engagement among Workers.
Psychology, 2018, 09, 46-62.

The Effect of Job Embeddedness on Turnover Intention of Yoga Instructors: Focused on the Mediating

26 Effect of Job Satisfaction. Korean Journal of Sport Studies, 2018, 57, 207-221. 0.3 0

A—RGAceT KAoeLTAoeRAoeNAoeN A°As TATMACNA® AceZERA°NDEKA® ETKACLERA®: DIANA C. PHEYSEY&€ ™A°N A—Rg%oeT KA%LTAoeR
EKSENACNDE BA°R ARAASTIRMA. Business & Management Studies: an International Journal, 2019, 6, 1053-1070. -

The Effect of Organizational Culture and Leader Member Exchange to Intention to Leave is Mediated by

o8 Job Satisfaction at Contract Employees of Muhammadiyah Universities in Yogyakarta. , 0, , .

Bulgarian Fitness Industry: Policies, Processes and Providers. , 2020, , 95-115.

TAoeRK VE KOSOVALI AiALlAZANLARlN A—RGAceTSEL GAceVEN, A°Az TATMA°NA° VE A°AZTEN AYRILMA NACYETA® AA$ISINDAN
101 KARAZILAAZTIRILMASI: OTEL AtALIAZANLARINA YA-NELAK BA°R ARAAZTIRMA. Celal Bayar Aceniversitesi Sosyal Bilimter 0
Dergisi, O, , .

Organizational Culture Mediates the Relationship between Transformational Leadership and Work
Outcomes. Journal of Intercollegiate Sport, 2014, 7, 153-174.

Trilogy: Passive Leadership, Job Satisfaction and Intention to Leave. Pamukkale University Journal of

103 Social Sciences Institute, O, , .

0.0 1

Impact of Role Conflict on Intention to Leave Job With the Moderating Role of Job Embeddedness in
Banking Sector Employees. Frontiers in Psychology, 2021, 12, 719449.

Work Culture and Turnover Intention: A Case of Restaurant Employees in Putrajaya, Malaysia.

105 |hternational Journal of Academic Research in Business and Social Sciences, 2020, 10, .

0.1 1

Privileging Practice in Sport Leadership: Applying Relational Reflexivity. Journal of Sport Management,
2022, 36, 394-407.

Can effective organizational rules keep employees from leaving? a study of green tape and turnover

107 intention. Public Management Review, 2023, 25, 1427-1448. 49 o

Flexible but stable: the mediated influence of an organizationd€™s culture on performance. Asian
Business and Management, O, , 1.

The relationships between turnover intention, job satisfaction and organizational commitment in

109 sports leadership: A meta-analysis study. , 0, , .

A meta-analysis of police leadership and organizational effectiveness: focusing on the South Korean

police. Policing, 2022, 45, 315-333.




CITATION REPORT

# ARTICLE IF CITATIONS

Same route, different destinations: a cluster analysis of student-teacher types among Palestinian

1 student-teachers living in Israel. Irish Educational Studies, O, , 1-17.

2.5 (0]

Demographic and job satisfaction variables influencing academic staffsa€™ turnover intention in Debre

Berhan University, Ethiopia. Cogent Business and Management, 2022, 9, .

Employees' Perception Of Job Satisfaction And Team Climate Regarding Demographic Characteristics
113 (Education Level and Seniority): A Field Research. Aksaray AV4niversitesi Iktisadi Ve Idari Bilimler 1.2 1
FakAVY4ltesi Dergisi, 0, , .

In conflict between leaving and staying: identifying the challenges of women journalists and the
effects on the intention to leave the journalism profession. Media Asia, 2023, 50, 157-180.

Okullarda AyrA+Ima, KayA+tsA+z Kalma, Muhalefet ve Sadakat ile A~rgAl4tsel Adalet A°liAYkisinde A°AY DoyumuanSAracAiO

115 Etkisi. Pamukkale Aceniversitesi EAYitim FakAV4ltesi Dergisi, O, , .

Onboarding Effects on Engagement and Retention in the IT Sector. Impacting Education Journal on
Transforming Professional Practice, 2022, 7, 8-15.

Antecedents and consequences of host nationalsa€™ attitudes towards hybrid language in MNCs: the

7 case of MNC-tone. International Journal of Human Resource Management, 2023, 34, 4074-4109.

5.3 2

Intention as a determinant of Islamic work culture in Indonesia based on the modified theory of
planned behavior. SA Journal of Human Resource Management, 0, 21, .

Corporate Sustainability by Combating Bribery: The Role of an Organisation Culture and Its Impact on

19 the Organisationa€™s Performance. Sustainability, 2023, 15, 6557.

3.2 (0]

Early childhood teachersd€™ job satisfaction and turnover intention in China and Singapore: a latent
profile analysis. Asia Pacific Education Review, O, , .

121 ORGANIZATIONAL CULTURE: A THEORETICAL INVESTIGATION. , O, , . 0]

Do employees benefit from employer branding strategy? The mediator role of affective commitment.
Strategic Management, 2023, , 54-54.

123 Women in Leadership: A Dimension of Organizational Spirituality. , 2023, , 119-133. 1

The Effect of Job Insecurity on Turnover Intention: The Moderating Role of Self-Esteem. MANAS Sosyal
AraAYtAzrmalar Dergisi, 2023, 12, 285-299.

3€0eBoss, | am gonna to quit!!!a€:The resignation experiences of hotel employees in Vietnam. International

125 Journal of Hospitality Management, 2024, 119, 103726.

8.8 (0]

The mediating role of organizational structure in the relationship between organizational culture

and good sport governance in selected Ethiopian Olympic sports federations. Cogent Social Sciences,
2024, 10, .




