
Weekly work engagement and performance: A study among starting teachers

Journal of Occupational and Organizational Psychology

83, 189-206

DOI: 10.1348/096317909x402596

Citation Report



Citation Report

2

# Article IF Citations

1 The crossover of daily work engagement: Test of an actorâ€“partner interdependence model.. Journal of
Applied Psychology, 2009, 94, 1562-1571. 4.2 269

2 The Job Demandsâ€“Resources model: Challenges for future research. SA Journal of Industrial
Psychology, 2011, 37, . 0.5 584

3 The affective shift model of work engagement.. Journal of Applied Psychology, 2011, 96, 1246-1257. 4.2 222

4 Key questions regarding work engagement. European Journal of Work and Organizational Psychology,
2011, 20, 4-28. 2.2 724

5 Research on work engagement is well and alive. European Journal of Work and Organizational
Psychology, 2011, 20, 29-38. 2.2 84

6 Salud laboral y bienestar: IncorporaciÃ³n de modelos positivos a la comprensiÃ³n y prevenciÃ³n de los
riesgos psicosociales del trabajo. Medicina Y Seguridad Del Trabajo, 2011, 57, 224-238. 0.1 3

7 Relation between human resource development climate and employee engagement: Results from India.
Europe's Journal of Psychology, 2011, 7, . 0.6 18

8 WORK ENGAGEMENT: A QUANTITATIVE REVIEW AND TEST OF ITS RELATIONS WITH TASK AND CONTEXTUAL
PERFORMANCE. Personnel Psychology, 2011, 64, 89-136. 2.2 1,750

9 Manage Employee Engagement to Manage Performance. Industrial and Organizational Psychology, 2011,
4, 204-207. 0.5 27

10 Eldercare demands, strain, and work engagement: The moderating role of perceived organizational
support. Journal of Vocational Behavior, 2011, 79, 667-680. 1.9 90

11 The consequences of engagement: The good, the bad, and the ugly. European Journal of Work and
Organizational Psychology, 2011, 20, 68-73. 2.2 59

12 Perceived employability. Career Development International, 2011, 16, 140-160. 1.3 56

13 Impact of Experienced Professionalism on Professional Culture in Probation. European Journal of
Probation, 2011, 3, 31-42. 0.3 2

14 Good morning, good day: A diary study on positive emotions, hope, and work engagement. Human
Relations, 2012, 65, 1129-1154. 3.8 172

15
Management of innovation: role of psychological empowerment, work engagement and turnover
intention in the Indian context. International Journal of Human Resource Management, 2012, 23,
928-951.

3.3 194

16 Job Resources, Work Engagement, and Hotel Employee Outcomes: A Time-Lagged Analysis. Economic
Research-Ekonomska Istrazivanja, 2012, 25, 1127-1139. 2.6 15

17
The mediator analysis of psychological contract: relationship with employee engagement and
organisational commitment. International Journal of Indian Culture and Business Management, 2012, 5,
644.

0.1 9

18 Economic Growth and Electricity Consumption in Emerging Countries of Europa: An Ardl Analysis.
Economic Research-Ekonomska Istrazivanja, 2012, 25, 538-559. 2.6 11



3

Citation Report

# Article IF Citations

19 Empowering leaders optimize working conditions for engagement: A multilevel study.. Journal of
Occupational Health Psychology, 2012, 17, 15-27. 2.3 213

20 Reciprocal relations between recovery and work engagement: The moderating role of job stressors..
Journal of Applied Psychology, 2012, 97, 842-853. 4.2 216

22 Professional Self Representation and Risk of Burnout in School Teachers. Procedia, Social and
Behavioral Sciences, 2012, 46, 5509-5515. 0.5 13

23 Does Job Embeddedness Mediate the Effect of Work Engagement on Job Outcomes? A Study of Hotel
Employees in Cameroon. Journal of Hospitality Marketing and Management, 2012, 21, 440-461. 5.1 110

24
The Impact of an Organizationâ€™s Procedural Justice and Transformational Leadership on Employeesâ€™
Citizenship Behaviors in the Korean Business Context. Journal of Leadership and Organizational
Studies, 2012, 19, 424-436.

2.1 16

25 HRD climate, occupational self-efficacy and work engagement: A study from India..
Psychologist-Manager Journal, 2012, 15, 86-105. 0.3 19

26 Newly qualified teachersâ€™ work engagement and teacher efficacy influences on job satisfaction,
burnout, and the intention to quit. European Journal of Teacher Education, 2012, 35, 347-357. 2.2 161

27 Teachersâ€™ Engagement at Work: An International Validation Study. Journal of Experimental Education,
2012, 80, 317-337. 1.6 83

28 Transformational leadership, work engagement, and occupational success. Career Development
International, 2012, 17, 663-682. 1.3 81

29 Thriving at workâ€”A diary study. Journal of Organizational Behavior, 2012, 33, 468-487. 2.9 198

30
Role of transformational leadership in effective organizational knowledge creation practices:
Mediating effects of employees' work engagement. Human Resource Development Quarterly, 2012, 23,
65-101.

2.1 140

31 Development and validation of the job crafting scale. Journal of Vocational Behavior, 2012, 80, 173-186. 1.9 1,110

32 Work engagement, performance, and active learning: The role of conscientiousness. Journal of
Vocational Behavior, 2012, 80, 555-564. 1.9 290

33 Workâ€•related flow and energy at work and at home: A study on the role of daily recovery. Journal of
Organizational Behavior, 2012, 33, 276-295. 2.9 196

34 Becoming engaged in inclusive practices: Narrative reflections on teaching as descriptors of
teachers' work engagement. Teaching and Teacher Education, 2013, 35, 51-61. 1.6 29

35 Talent management and the relevance of context: Towards a pluralistic approach. Human Resource
Management Review, 2013, 23, 326-336. 3.3 225

36
The mediating role of organizational justice in the relationship between transformational leadership
and nursesâ€™ quality of work life: A cross-sectional questionnaire survey. International Journal of
Nursing Studies, 2013, 50, 1359-1367.

2.5 115

37 Work engagement as a mediator between employee attitudes and outcomes. International Journal of
Human Resource Management, 2013, 24, 2799-2823. 3.3 157



4

Citation Report

# Article IF Citations

38 The Relationship Between Work Engagement and Performance. Human Resource Development Review,
2013, 12, 248-276. 1.8 132

39 Dynamics of psychological contracts with work engagement and turnover intention: The influence of
organizational tenure. European Journal of Work and Organizational Psychology, 2013, 22, 107-122. 2.2 114

40 Learning organization and innovative behavior. European Journal of Training and Development, 2013,
38, 75-94. 1.2 100

41
Focus on opportunities as a boundary condition of the relationship between job control and work
engagement: A multi-sample, multi-method study. European Journal of Work and Organizational
Psychology, 2013, 22, 505-519.

2.2 35

42 Expanding crossover research: The crossover of job-related self-efficacy within couples. Human
Relations, 2013, 66, 803-827. 3.8 36

43
The role of employee engagement in the relationship between job design and task performance,
citizenship and deviant behaviours. International Journal of Human Resource Management, 2013, 24,
2608-2627.

3.3 158

44 Teachersâ€™ perceptions of the school goal structure: Relations with teachersâ€™ goal orientations, work
engagement, and job satisfaction. International Journal of Educational Research, 2013, 62, 199-209. 1.2 47

45 Weekly work engagement and flourishing: The role of hindrance and challenge job demands. Journal
of Vocational Behavior, 2013, 83, 397-409. 1.9 285

46 A review of talent management: â€˜infancy or adolescence?â€™. International Journal of Human Resource
Management, 2013, 24, 1744-1761. 3.3 228

47 Taming the Waves and Wild Horses of Positive Organizational Psychology. Advances in Positive
Organizational Psychology, 2013, , 1-21. 1.2 9

48 The Job Demandsâ€“Resources Model: Overview and Suggestions for Future Research. Advances in
Positive Organizational Psychology, 2013, , 83-105. 1.2 44

49 Work Engagement and the Positive Power of Meaningful Work. Advances in Positive Organizational
Psychology, 2013, , 237-260. 1.2 55

50 Teachers' organizational citizenship behaviour: Considering the roles of their work engagement,
autonomy and leaderâ€“member exchange. Teaching and Teacher Education, 2013, 30, 99-108. 1.6 83

51
Influential factors for knowledge creation practices of CTE teachers: mutual impact of perceived
school support, transformational leadership, and work engagement. Asia Pacific Education Review,
2013, 14, 467-482.

1.4 30

52 Creativity and charisma among female leaders: the role of resources and work engagement.
International Journal of Human Resource Management, 2013, 24, 2760-2779. 3.3 163

53 Work happiness among teachers: A day reconstruction study on the role of self-concordance. Journal
of School Psychology, 2013, 51, 735-750. 1.5 51

54 Work engagement, job design and the role of the social context at work: Exploring antecedents from
a relational perspective. Human Relations, 2013, 66, 1427-1445. 3.8 66

55 Liderazgo transformacional y desempeÃ±o grupal: unidos por el engagement grupal. Revista De
Psicologia Social, 2013, 28, 183-196. 0.3 25



5

Citation Report

# Article IF Citations

56 Investigating the reversed causality of engagement and burnout in job demands-resources theory. SA
Journal of Industrial Psychology, 2013, 39, . 0.5 11

57 Engage Them to Public Service. American Review of Public Administration, 2013, 43, 518-538. 1.5 85

58 Multilevel analysis of work context and social support climate in libraries. ASLIB Proceedings, 2013,
65, 644-658. 1.2 8

59 Perceptions of organizational politics and hotel employee outcomes. International Journal of
Contemporary Hospitality Management, 2013, 25, 82-104. 5.3 111

60 Work engagement as a key driver of quality of care: a study with midwives. Journal of Health
Organization and Management, 2013, 27, 330-349. 0.6 49

61 IMPACTS OF JOB RESOURCES ON NURSESÃ¢Â€Â™ PERFORMANCE WORKING IN PUBLIC SECTOR HOSPITALS.
American Journal of Applied Sciences, 2013, 10, 1224-1233. 0.1 7

62 Measuring Teacher Engagement: Development of the Engaged Teachers Scale (ETS). Frontline Learning
Research, 2013, 1, . 0.4 91

63 Towards understanding causality between work engagement and psychological capital. SA Journal of
Industrial Psychology, 2013, 39, . 0.5 26

64 Empleados saludables y calidad de servicio en el sector sanitario: un estudio de caso. Anales De
Psicologia, 2014, 30, . 0.3 14

65 Examining the Role of Job Resources on Work Engagement in the Academic Setting. Asian Social
Science, 2014, 11, . 0.1 13

66 From strengths use to work performance: The role of harmonious passion, subjective vitality, and
concentration. Journal of Positive Psychology, 2014, 9, 335-349. 2.6 140

67 Work Pressure and Sickness Absenteeism Among Judges. Psychiatry, Psychology and Law, 2014, 21, 92-111. 0.9 12

68 Work engagement as a reaction to work environment and customer outcome: a service marketing
perspective. Journal of Global Scholars of Marketing Science, 2014, 24, 21-38. 1.4 10

69 Daily deliberative dissonance acting among police officers. Journal of Managerial Psychology, 2014,
29, 884-900. 1.3 15

70 Servant leadership and engagement in a merge process under high uncertainty. Journal of
Organizational Change Management, 2014, 27, 877-899. 1.7 93

71 Work to non-work enrichment: The mediating roles of positive affect and positive work reflection.
Work and Stress, 2014, 28, 49-66. 2.8 57

72 Personal vision: enhancing work engagement and the retention of women in the engineering
profession. Frontiers in Psychology, 2014, 5, 1400. 1.1 29

73 Team performance in learning organizations: mediating effect of employee engagement. Learning
Organization, 2014, 21, 290-309. 0.7 25



6

Citation Report

# Article IF Citations

74 The job demands-resources model and the international work context â€“ a systematic review. Journal
of Global Mobility, 2014, 2, 260-279. 1.2 31

75 Relating work engagement and workaholism to entrepreneurial performance. Journal of Managerial
Psychology, 2014, 29, 106-121. 1.3 110

76 Burnout and Work Engagement: The JDâ€“R Approach. Annual Review of Organizational Psychology and
Organizational Behavior, 2014, 1, 389-411. 5.6 1,281

77 Knowledge processing and faculty engagement in multicultural university settings: A social learning
perspective. Journal of Further and Higher Education, 2014, 38, 211-229. 1.4 6

78 Prevalence and Organisational Factors of Psychological Injury Among Australian School Teachers.
Australasian Journal of Organisational Psychology, 2014, 7, . 0.1 13

79 Work engagement, psychological contract breach and job satisfaction. International Journal of
Human Resource Management, 2014, 25, 2382-2400. 3.3 202

80 Effects of support and job demands on social media use and work outcomes. Computers in Human
Behavior, 2014, 36, 340-349. 5.1 130

81 Teachersâ€™ self-efficacy, personality, and teaching effectiveness: A meta-analysis. Educational Research
Review, 2014, 12, 59-76. 4.1 565

82 Micro-breaks matter: A diary study on the effects of energy management strategies on occupational
well-being. Journal of Vocational Behavior, 2014, 85, 287-297. 1.9 124

83 Employee Engagement and Well-Being. Journal of Leadership and Organizational Studies, 2014, 21, 43-58. 2.1 167

84 Job crafting and job engagement: The mediating role of person-job fit. International Journal of
Hospitality Management, 2014, 37, 21-28. 5.3 172

85 The broaden and build process: Positive affect, ratio of positive to negative affect and general
self-efficacy. Journal of Positive Psychology, 2014, 9, 66-74. 2.6 46

86 What Do We Really Know About Employee Engagement?. Human Resource Development Quarterly, 2014,
25, 155-182. 2.1 360

87 Daily self-management and employee work engagement. Journal of Vocational Behavior, 2014, 84, 31-38. 1.9 112

88 Engaged or exhaustedâ€”How does it affect dentistsâ€™ clinical productivity?. Burnout Research, 2014, 1,
12-18. 4.4 28

89 Getting to the â€œCORâ€•. Journal of Management, 2014, 40, 1334-1364. 6.3 1,786

90 Weekly self-efficacy and work stress during the teaching practicum: A mixed methods study. Learning
and Instruction, 2014, 33, 158-169. 1.9 117

91 Studentâ€•recruited samples in organizational research: A review, analysis, and guidelines for future
research. Journal of Occupational and Organizational Psychology, 2014, 87, 1-26. 2.6 228



7

Citation Report

# Article IF Citations

92 Predicting teachersâ€™ instructional behaviors: The interplay between self-efficacy and intrinsic needs.
Contemporary Educational Psychology, 2014, 39, 100-111. 1.6 77

93 Short-term and long-term within-person variability in performance: An integrative model.. Journal of
Applied Psychology, 2014, 99, 898-914. 4.2 30

94 Predicting boredom-coping at work. Personnel Review, 2014, 43, 741-763. 1.6 13

95 Productive and counterproductive job crafting: A daily diary study.. Journal of Occupational Health
Psychology, 2015, 20, 457-469. 2.3 186

97 The impact of career customization on work outcomes: Boundary conditions of manager support and
employee age. Journal of Organizational Behavior, 2015, 36, 421-440. 2.9 37

98 A study on work engagement among nurses in Japan: the relationship to job-demands, job-resources,
and nursing competence. Journal of Nursing Education and Practice, 2015, 6, . 0.1 2

99 Job crafting and job performance: A longitudinal study. European Journal of Work and Organizational
Psychology, 2015, 24, 914-928. 2.2 222

100 Work engagement during life-span: The role of interaction outside the organization and task
significance. Journal of Vocational Behavior, 2015, 89, 109-119. 1.9 38

101 Trait-level and week-level regulatory focus as a motivation to craft a job. Career Development
International, 2015, 20, 102-118. 1.3 42

102 Relation Between Emotional Labor and Organizational Citizenship Behavior: An Investigation Among
Chinese Teaching Professionals. Journal of General Psychology, 2015, 142, 253-272. 1.6 18

103 The impact of talent management and employee engagement on organisational performance.
International Journal of Management Practice, 2015, 8, 311. 0.1 7

104 Dynamics of Well-Being. Annual Review of Organizational Psychology and Organizational Behavior,
2015, 2, 261-293. 5.6 218

105 Student engagement and performance: A weekly diary study on the role of openness. Motivation and
Emotion, 2015, 39, 49-62. 0.8 113

106 â€œI Put in Effort, Therefore I Am Passionateâ€•: Investigating the Path from Effort to Passion in
Entrepreneurship. Academy of Management Journal, 2015, 58, 1012-1031. 4.3 186

107
From flexibility human resource management to employee engagement and perceived job performance
across the lifespan: A multisample study. Journal of Occupational and Organizational Psychology,
2015, 88, 126-154.

2.6 146

108
In the eyes of residents good supervisors need to be more than engaged physicians: the relevance of
teacher work engagement in residency training. Advances in Health Sciences Education, 2015, 20,
441-455.

1.7 17

109 The Effect of Job Resources on Work Engagement: A Study on Academicians in Turkey. Educational
Sciences: Theory and Practice, 2015, , . 2.6 6

110 Need satisfaction, motivation, and engagement among high-performance youth athletes: A multiple
mediation analysis. International Journal of Sport and Exercise Psychology, 2015, 13, 415-433. 1.1 30



8

Citation Report

# Article IF Citations

111 The window of my eyes: Task disengagement and mental fatigue covary with pupil dynamics. Biological
Psychology, 2015, 110, 100-106. 1.1 153

112
The Relationships among Authentic Leadership, Teachersâ€™ Work Engagement, Academic Optimism and
School Size as Moderator: A Conceptual Model. Procedia, Social and Behavioral Sciences, 2015, 191,
2554-2558.

0.5 14

113 Work engagement and voluntary absence: The moderating role of job resources. European Journal of
Work and Organizational Psychology, 2015, 24, 530-543. 2.2 18

114 Stability and change model of job resources and work engagement: A seven-year three-wave follow-up
study. European Journal of Work and Organizational Psychology, 2015, 24, 360-375. 2.2 47

115 Understanding â€œdisengagement from knowledge sharingâ€•: engagement theory versus adaptive cost
theory. Journal of Knowledge Management, 2015, 19, 476-496. 3.2 62

116 Hindrances are not threats: Advancing the multidimensionality of work stress.. Journal of
Occupational Health Psychology, 2015, 20, 131-147. 2.3 97

117 Leader-member exchange, work engagement, and job performance. Journal of Managerial Psychology,
2015, 30, 754-770. 1.3 195

118 Job hindrances, job resources, and safety performance: The mediating role of job engagement. Applied
Ergonomics, 2015, 51, 163-171. 1.7 48

119 Reciprocal relationships between resources, work and study engagement, and mental health: Evidence
for gain cycles. European Journal of Work and Organizational Psychology, 2015, 24, 59-75. 2.2 48

120 Work Engagement and Job Crafting of Service Employees Influencing Customer Outcomes. Vikalpa,
2015, 40, 277-292. 0.8 31

121 The importance of job resources and self-efficacy for beginning teachers' professional learning in
differentiated instruction. Teaching and Teacher Education, 2015, 47, 30-41. 1.6 122

122 Motivating innovation in schools: School principalsâ€™ work engagement as a motivator for schoolsâ€™
innovation. European Journal of Work and Organizational Psychology, 2015, 24, 505-517. 2.2 23

123
Individual Characteristics Influencing Physiciansâ€™ Perceptions of Job Demands and Control: The Role
of Affectivity, Work Engagement and Workaholism. International Journal of Environmental Research
and Public Health, 2016, 13, 567.

1.2 24

124 The effects of job crafting on subjective well-being amongst South African high school teachers. SA
Journal of Industrial Psychology, 2016, 42, . 0.5 26

125 Work Environment Characteristics and Teacher Well-Being: The Mediation of Emotion Regulation
Strategies. International Journal of Environmental Research and Public Health, 2016, 13, 907. 1.2 93

126 Positive Aging in Demanding Workplaces: The Gain Cycle between Job Satisfaction and Work
Engagement. Frontiers in Psychology, 2016, 7, 1224. 1.1 32

127 Who takes the lead? A multiâ€•source diary study on leadership, work engagement, and job performance.
Journal of Organizational Behavior, 2016, 37, 309-325. 2.9 160

128 Le rÃ´le mÃ©diateur de lâ€™engagement au travail dans la relation entre la justice organisationnelle et les
comportements de citoyennetÃ©Â : le cas de la police franÃ§aise. Industrial Relations, 0, 71, 660-689. 0.2 3



9

Citation Report

# Article IF Citations

129 Exploring Fun as a Job Resource: The Enhancing and Protecting Role of a Key Modern Workplace
Factor. International Journal of Applied Positive Psychology, 2016, 1, 107-131. 1.2 8

130 The Well&amp;;#x02010;Being of Teachers and Professors. , 0, , 466-490. 7

131 An Assessment of Pronouns as Linguistic Cues for Predicting Work Attitudes. Performance
Improvement Quarterly, 2016, 29, 125-144. 0.4 1

132 Transformational leader attributes: interpersonal skills, engagement, and well-being. Leadership and
Organization Development Journal, 2016, 37, 635-657. 1.6 31

133 Work engagement in organizations: a social network analysis of the domain. Scientometrics, 2016, 109,
317-336. 1.6 6

134 Work engagement and intercultural adjustment. International Journal of Cross Cultural
Management, 2016, 16, 33-51. 1.3 30

135 How personality traits affect clinician-supervisorsâ€™ work engagement and subsequently their
teaching performance in residency training. Medical Teacher, 2016, 38, 1105-1111. 1.0 18

137 The Moderating Role of Transformational Leadership on Work Engagement: The Influences of
Professionalism and Openness to Change. Human Resource Development Quarterly, 2016, 27, 489-516. 2.1 20

138 Social connection in organizations: the effects of local ties on job engagement and performance.
RAUSP: Revista De AdministraÃ§Ã£o Da Universidade De SÃ£o Paulo, 2016, 51, 377-385. 1.0 9

139 Job resources, engagement, and proactivity: a moderated mediation model. Journal of Managerial
Psychology, 2016, 31, 1234-1250. 1.3 13

140 Sense of coherence and the motivational process of the job-demandsâ€“resources model.. Journal of
Occupational Health Psychology, 2016, 21, 194-207. 2.3 44

141 Methodological considerations in the use of audio diaries in work psychology: Adding to the
qualitative toolkit. Journal of Occupational and Organizational Psychology, 2016, 89, 396-419. 2.6 46

142 Work engagementâ€“team performance relationship: shared job crafting as a moderator. Journal of
Occupational and Organizational Psychology, 2016, 89, 772-790. 2.6 57

143
Predicting Employee Work Engagement Levels, Determinants and Performance Outcome: Empirical
Validation in the Context of an Information Technology Organization. Global Business Review, 2016,
17, 934-951.

1.6 12

144 Linking football team performance to fans' work engagement and job performance: Test of a spillover
model. Journal of Occupational and Organizational Psychology, 2016, 89, 791-812. 2.6 20

145 Organizational justice and work engagement: the mediating effect of self-leadership. Leadership and
Organization Development Journal, 2016, 37, 711-729. 1.6 48

146 Work Engagement. Human Resource Development Review, 2016, 15, 317-339. 1.8 49

147 Abusive Supervision, Employee Well-Being and Ill-Being: The Moderating Role of Core Self-Evaluations.
Research on Emotion in Organizations, 2016, , 3-34. 0.1 12



10

Citation Report

# Article IF Citations

148 Work engagement in professional nursing practice: A systematic review. International Journal of
Nursing Studies, 2016, 61, 142-164. 2.5 189

149 A process model of employee engagement: The learning climate and its relationship with extraâ€•role
performance behaviors. Journal of Organizational Behavior, 2016, 37, 213-235. 2.9 171

150 Feeling successful as an entrepreneur: a job demands â€” resources approach. International
Entrepreneurship and Management Journal, 2016, 12, 555-573. 2.9 69

151
Emotional intelligence, job insecurity, and psychological strain among real estate agents: a test of
mediation and moderation models. International Journal of Human Resource Management, 2016, 27,
2673-2694.

3.3 22

152
Leading future orientations for current effectiveness: The role of engagement and supervisor
coaching in linking future work self salience to job performance. Journal of Vocational Behavior,
2016, 92, 145-156.

1.9 55

153 Between- and within-person level motivational precursors associated with career exploration.
Journal of Vocational Behavior, 2016, 92, 125-134. 1.9 35

154
Occupational well-being and stress among early childhood professionals: the use of an innovative
strategy to measure stress reactivity in the workplace. Open Review of Educational Research, 2016, 3,
1-17.

1.2 14

155
The mitigating role of leaderâ€’member exchange when perceiving psychological contract violation: a
diary survey study among volunteers. European Journal of Work and Organizational Psychology, 2016,
25, 254-271.

2.2 59

156 Authenticity at work â€“ a job-demands resources perspective. Journal of Managerial Psychology, 2016,
31, 483-499. 1.3 54

157 Work relationships: counteracting the negative effects of conflict. International Journal of Conflict
Management, 2016, 27, 225-248. 1.0 11

158 State work engagement and state affect: Similar yet distinct concepts. Journal of Vocational Behavior,
2016, 93, 1-10. 1.9 24

159
A social exchange theory framework for understanding the job characteristicsâ€“job outcomes
relationship: the mediating role of psychological contract fulfillment. International Journal of
Human Resource Management, 2016, 27, 1217-1236.

3.3 81

160 Employee engagement, boredom and frontline construction workers feeling safe in their workplace.
Accident Analysis and Prevention, 2016, 93, 291-298. 3.0 25

161 Enhancing Volunteer Engagement to Achieve Desirable Outcomes: What Can Non-profit Employers Do?.
Voluntas, 2016, 27, 595-617. 1.1 52

162 The consequences of job crafting: a three-wave study. European Journal of Work and Organizational
Psychology, 2016, 25, 353-362. 2.2 129

163 Strengths use and work engagement: a weekly diary study. European Journal of Work and
Organizational Psychology, 2016, 25, 384-397. 2.2 129

164 Towards a model of teacher well-being: personal and job resources involved in teacher burnout and
engagement. Educational Psychology, 2016, 36, 481-501. 1.2 116

165 From Motivation to Activation: Why Engaged Workers are Better Performers. Journal of Business and
Psychology, 2017, 32, 117-130. 2.5 70



11

Citation Report

# Article IF Citations

166 Extrinsic and intrinsic motivation on work engagement in the hospitality industry: Test of motivation
crowding theory. Tourism and Hospitality Research, 2017, 17, 228-241. 2.4 80

167 The Impact of Personal Resources and Job Crafting Interventions on Work Engagement and
Performance. Human Resource Management, 2017, 56, 51-67. 3.5 244

168 Emotional labor among police officers: a diary study relating strain, emotional labor, and service
performance. International Journal of Human Resource Management, 2017, 28, 852-879. 3.3 62

169
Where<i>hukou</i>status matters: analyzing the linkage between supervisor perceptions of HR
practices and employee work engagement. International Journal of Human Resource Management, 2017,
28, 2375-2402.

3.3 19

170 Servant Leadership and the Effect of the Interaction Between Humility, Action, and Hierarchical Power
on Follower Engagement. Journal of Business Ethics, 2017, 141, 13-25. 3.7 137

171 The nature of employee engagement: rethinking the employeeâ€“organization relationship. International
Journal of Human Resource Management, 2017, 28, 526-552. 3.3 85

172 Volunteer Engagement and Retention. Nonprofit and Voluntary Sector Quarterly, 2017, 46, 442-458. 1.3 50

173 Daily Uplifts, Well-Being and Performance in Organizational Settings: The Differential Mediating Roles
of Affect and Work Engagement. Journal of Happiness Studies, 2017, 18, 591-606. 1.9 39

174 Examining Mediation Effects of Work Engagement Among Job Resources, Job Performance, and
Turnover Intention. Performance Improvement Quarterly, 2017, 29, 407-425. 0.4 32

175 Does basic need satisfaction mediate the link between stress exposure and well-being? A diary study
among beginning teachers. Learning and Instruction, 2017, 50, 21-30. 1.9 89

176 How Leaders Affect Followersâ€™ Work Engagement and Performance: Integrating Leaderâˆ’Member
Exchange and Crossover Theory. British Journal of Management, 2017, 28, 299-314. 3.3 88

177 Linking transformational leadership and work outcomes in temporary organizations: A social identity
approach. International Journal of Project Management, 2017, 35, 543-556. 2.7 72

178 Employee intrapreneurship and work engagement: A latent change score approach. Journal of
Vocational Behavior, 2017, 100, 88-100. 1.9 154

179 Workplace spirituality, mindfulness meditation, and work engagement. Journal of Management,
Spirituality and Religion, 2017, 14, 216-244. 0.9 102

180 Influence of job characteristics on engagement: does support at work act as moderator?.
International Journal of Sociology and Social Policy, 2017, 37, 86-105. 0.8 27

181 Dynamic relationships between personal resources and work engagement in entrepreneurs. Journal of
Occupational and Organizational Psychology, 2017, 90, 248-269. 2.6 54

182 Chinese tertiary teachersâ€™ goal orientations for teaching and teaching approaches: the mediation of
teacher engagement. Teaching in Higher Education, 2017, 22, 766-784. 1.7 25

183 Why the availability of telecommuting matters. Career Development International, 2017, 22, 200-219. 1.3 32



12

Citation Report

# Article IF Citations

184 Developing a Psychometric Instrument to Measure Physical Education Teachersâ€™ Job Demands and
Resources. Measurement in Physical Education and Exercise Science, 2017, 21, 142-153. 1.3 8

185 A meta-analysis of emotional intelligence effects on job satisfaction mediated by job resources, and a
test of moderators. Personality and Individual Differences, 2017, 116, 281-288. 1.6 75

186 Motivation and collaboration: The keys to a developmental framework for teachersâ€™ professional
learning. Teaching and Teacher Education, 2017, 67, 53-66. 1.6 100

187 Fostering employee well-being via a job crafting intervention. Journal of Vocational Behavior, 2017,
100, 164-174. 1.9 182

188 Advancing multilevel thinking in human resource management research: Applications and guidelines.
Human Resource Management Review, 2017, 27, 397-415. 3.3 50

189 Employee service innovative behavior. International Journal of Manpower, 2017, 38, 242-258. 2.5 99

190 A psychometric analysis of the Utrecht Work Engagement Scale in Indian banking sector. Industrial
and Commercial Training, 2017, 49, 296-302. 0.8 14

191 Work engagement in health professions education. Medical Teacher, 2017, 39, 1110-1118. 1.0 36

192 Perception is reality: change leadership and work engagement. Leadership and Organization
Development Journal, 2017, 38, 927-945. 1.6 14

193 The impact of personal resources on turnover intention. European Journal of Training and
Development, 2017, 41, 705-721. 1.2 29

194 Development climate and work engagement: a multilevel study. Evidence-based HRM, 2017, 5, 166-182. 0.5 5

195 The impact of followersâ€™ conflict behaviors on teamsâ€™ transformational leadership, team member
exchange and engagement. International Journal of Conflict Management, 2017, 28, 509-532. 1.0 13

196 An ideal hospital. Leadership in Health Services, 2017, 30, 263-271. 0.5 4

197 Work Engagement, Psychological Ownership and Happiness in a Professional Services Industry
Company. , 2017, , 249-273. 1

199 Teachersâ€™ Priorities for Change in Australian Schools to Support Staff Well-Being. Asia-Pacific
Education Researcher, 2017, 26, 117-126. 2.2 10

200 Crossover of Weekly Work Engagement Among Dual-Working Couples. Journal of Business and
Psychology, 2017, 32, 441-453. 2.5 3

201 Individual ambidexterity: the duality of exploration and exploitation and its relationship with
innovative performance. European Journal of Work and Organizational Psychology, 2017, 26, 694-709. 2.2 130

202 How challenging was your work today? The role of autonomous work motivation. European Journal
of Work and Organizational Psychology, 2017, 26, 81-93. 2.2 36



13

Citation Report

# Article IF Citations

203 Breaking Psychological Contracts with the Burden of Workload: A Weekly Study of Job Resources as
Moderators. Applied Psychology, 2017, 66, 143-167. 4.4 19

204 Weekly job crafting and leisure crafting: Implications for meaningâ€•making and work engagement.
Journal of Occupational and Organizational Psychology, 2017, 90, 129-152. 2.6 108

205 The role of supervisor emotional support on individual job satisfaction: A multilevel analysis. Applied
Nursing Research, 2017, 33, 61-66. 1.0 60

206 A theory of work gamification: Something old, something new, something borrowed, something
cool?. Human Resource Management Review, 2017, 27, 353-365. 3.3 99

207 What makes good and bad days for beginning teachers? A diary study on daily uplifts and hassles.
Contemporary Educational Psychology, 2017, 48, 85-97. 1.6 61

208
You can lead a horse to water â€¦ what Self-Determination Theory can contribute to our
understanding of clinical policy implementation. Journal of Health Services Research and Policy, 2017,
22, 37-44.

0.8 7

209 The longitudinal impact of a job crafting intervention. European Journal of Work and Organizational
Psychology, 2017, 26, 107-119. 2.2 126

210 The Effect of Job Resources on Work Engagement - A Study on Academicians in Turkey. SSRN Electronic
Journal, 0, , . 0.4 0

211 Employeesâ€™ Perceived Opportunities to Craft and In-Role Performance: The Mediating Role of Job
Crafting and Work Engagement. Frontiers in Psychology, 2017, 8, 1876. 1.1 28

212 Work engagement and job performance: the moderating role of perceived organizational support.
Anales De Psicologia, 2017, 33, 708. 0.3 66

213
Contributions of Work-Related Stress and Emotional Intelligence to Teacher Engagement: Additive
and Interactive Effects. International Journal of Environmental Research and Public Health, 2017, 14,
1156.

1.2 40

214 Study demands, study resources and the role of personality characteristics in predicting the
engagement of fist-year university students. South African Journal of Higher Education, 2017, 32, . 0.2 15

215 From psychosocial working environment to good performance: the role of work engagement. Baltic
Journal of Management, 2018, 13, 236-249. 1.2 20

216 Do resources matter for employee stress? It depends on how old you are. Journal of Vocational
Behavior, 2018, 107, 182-194. 1.9 24

217 Why resilient workers perform better: The roles of job satisfaction and work engagement. Journal of
Workplace Behavioral Health, 2018, 33, 43-62. 0.8 82

218
Effect of authentic leadership on employee creativity in project-based organizations with the
mediating roles of work engagement and psychological empowerment. Cogent Business and
Management, 2018, 5, 1.

1.3 156

219 Do new ways of working increase work engagement?. Personnel Review, 2018, 47, 517-534. 1.6 71

220 Highly engaged but burned out: intra-individual profiles in the US workforce. Career Development
International, 2018, 23, 86-105. 1.3 57



14

Citation Report

# Article IF Citations

221 Interaction effect of display rules and emotional intelligence on hotel managersâ€™ and non-managersâ€™
work engagement. International Journal of Contemporary Hospitality Management, 2018, 30, 1903-1919. 5.3 20

222 The relation between knowledge transfer and productivity in knowledge work. Knowledge
Management Research and Practice, 2018, 16, 118-125. 2.7 6

223 Testing a dynamic model of the impact of psychological capital on work engagement and job
performance. Career Development International, 2018, 23, 33-47. 1.3 137

224 Are state mindfulness and state work engagement related during the workday?. Work and Stress, 2018,
32, 33-48. 2.8 22

225 An international validation of the engaged teacher scale. Teachers and Teaching: Theory and Practice,
2018, 24, 673-689. 0.9 16

226 Evaluating the relationship between work engagement, work alienation and work performance of
healthcare professionals. International Journal of Healthcare Management, 2018, 11, 251-259. 1.2 35

227 Employee engagement and emotional exhaustion of flyâ€•inâ€•flyâ€•out workers: A diary study. Australian
Journal of Psychology, 2018, 70, 66-75. 1.4 30

228 Linking Perceived Organizational Frustration to Work Engagement. Journal of Career Assessment,
2018, 26, 220-239. 1.4 32

229 A longitudinal study of teachersâ€™ occupational well-being: Applying the job demands-resources model..
Journal of Occupational Health Psychology, 2018, 23, 262-277. 2.3 154

230 Connecting governance and the front lines: How work pressure and autonomy matter for coping in
different performance regimes. Public Administration, 2018, 96, 435-451. 2.3 20

231 Well-Being, Personal Success and Business Performance Among Entrepreneurs: A Two-Wave Study.
Journal of Happiness Studies, 2018, 19, 2187-2204. 1.9 54

232 Linking Work Engagement to Job Performance Through Flexible Human Resource Management.
Advances in Developing Human Resources, 2018, 20, 72-87. 2.4 37

233 Expanding the methodological toolbox of HRM researchers: The added value of latent bathtub models
and optimal matching analysis. Human Resource Management, 2018, 57, 751-760. 3.5 26

234 The trickle-down of work engagement from leader to follower: The roles of optimism and
self-efficacy. Journal of Business Research, 2018, 84, 186-195. 5.8 63

235 Reciprocal effects of psychological contract breach on counterproductive and organizational
citizenship behaviors: The role of time. Journal of Vocational Behavior, 2018, 104, 141-153. 1.9 86

236 A Daily Diary Study on the Consequences of Networking on Employees' Career-Related Outcomes: The
Mediating Role of Positive Affect. Frontiers in Psychology, 2018, 9, 2179. 1.1 22

237 Hoarding symptoms and workplace impairment. British Journal of Clinical Psychology, 2019, 58,
342-356. 1.7 8

238 How and When Are Job Crafters Engaged at Work?. International Journal of Environmental Research
and Public Health, 2018, 15, 2138. 1.2 11



15

Citation Report

# Article IF Citations

239 Effects of job resources factors on nurses job performance (mediating role of work engagement).
International Journal of Health Care Quality Assurance, 2018, 31, 1000-1013. 0.2 32

240 Workplace Telepressure and Worker Well-Being: The Intervening Role of Psychological Detachment.
Occupational Health Science, 2018, 2, 337-363. 1.0 42

241 Indonesian Teacher Engagement Index (ITEI): An Emerging Concept of Teacher Engagement in Indonesia.
IOP Conference Series: Materials Science and Engineering, 2018, 306, 012119. 0.3 4

242 Nurturing Innovation Performance Through Corporate Entrepreneurship: The Moderation of
Employee Engagement. Studies in Business and Economics, 2018, 13, 20-30. 0.3 20

243
Mediating role of organizational commitment in the relationship between human resource
management practices and employee engagement. International Journal of Sociology and Social Policy,
2018, 38, 606-636.

0.8 49

244 Happiness at work in knowledge-intensive contexts: Opening the research agenda. European Research
on Management and Business Economics, 2018, 24, 149-159. 3.4 70

245 Investigating the impact of a combined approach of perceived organisational support for strengths
use and deficit correction on employee outcomes. SA Journal of Human Resource Management, 0, 16, . 0.6 9

246 Understanding dynamic change in perceptions of personâ€“environment fit: An exploration of
competing theoretical perspectives. Journal of Organizational Behavior, 2018, 39, 1066-1080. 2.9 25

247 Investigating strengths and deficits to increase work engagement: A longitudinal study in the mining
industry. SA Journal of Human Resource Management, 0, 16, . 0.6 7

248 Two faces of employee inactivity: Procrastination and recovery. Journal of Prevention and
Intervention in the Community, 2018, 46, 295-307. 0.5 6

249 Motivation and Justice at Work: The Role of Emotion and Cognition Components of Personal and
Collective Work Identity. Frontiers in Psychology, 2017, 8, 2307. 1.1 13

250 Correlates of procrastination and performance at work: The role of having â€œgood fitâ€•. Journal of
Prevention and Intervention in the Community, 2018, 46, 228-244. 0.5 37

251 Linking Empowering Leadership and Employee Work Engagement: The Effects of Person-Job Fit,
Person-Group Fit, and Proactive Personality. Frontiers in Psychology, 2018, 9, 1304. 1.1 50

252 Job demands and job resources as predictors of teacher motivation and well-being. Social Psychology
of Education, 2018, 21, 1251-1275. 1.2 193

253 Facilitating internsâ€™ performance. Career Development International, 2018, 23, 382-396. 1.3 27

254 Linking Managerial Coaching and Leaderâ€“Member Exchange on Work Engagement and Performance.
Journal of Happiness Studies, 2019, 20, 1217-1240. 1.9 51

256 Relational job crafting: Exploring the role of employee motives with a weekly diary study. Human
Relations, 2019, 72, 859-886. 3.8 48

257 Examining the role of future time perspective (FTP) and affective commitment on the work engagement
of aging Filipino professors: A structural equation model. Educational Gerontology, 2019, 45, 324-333. 0.7 3



16

Citation Report

# Article IF Citations

258 Effectiveness of job crafting interventions: a meta-analysis and utility analysis. European Journal of
Work and Organizational Psychology, 2019, 28, 723-741. 2.2 100

259 Work engagement and task performance within a global Dutch ICT-consulting firm: The mediating role
of innovative work behaviors. Current Psychology, 2021, 40, 4012-4023. 1.7 43

260 The influence of occupational calling on safety performance among train drivers: The role of work
engagement and perceived organizational support. Safety Science, 2019, 120, 374-382. 2.6 25

261
Beginning teachersâ€™ work satisfaction, self-efficacy and willingness to stay in the profession: a
question of job demands-resources balance?. Teachers and Teaching: Theory and Practice, 2019, 25,
955-971.

0.9 17

262 â€œMake the World a Better Placeâ€•. , 2019, , 301-314. 0

263 Understanding Personal Productivity. , 2019, , . 35

264 Assessing impact of employee engagement on innovation and the mediating role of readiness for
innovation. International Journal of Comparative Management, 2019, 2, 174. 0.4 6

265 Job characteristics and staying engaged in work of nurses: Empirical evidence from Malaysia.
International Journal of Nursing Sciences, 2019, 6, 432-438. 0.5 18

266
Stay close! The role of leader distance in the relationship between transformational leadership, work
engagement, and performance in undergraduate project teams. Journal of Education for Business,
2019, 94, 369-380.

0.9 7

267 Relationship between novice versus experienced EFL teacherâ€™s Big Five personality traits and their
ambiguity tolerance and risk taking. Journal of Applied Research in Higher Education, 2019, 11, 342-351. 1.1 6

268 Itâ€™s Been a Hard Dayâ€™s Night and Iâ€™ve Been Working Like a Dog: Workaholism and Work Engagement in
the JD-R Model. Frontiers in Psychology, 2019, 10, 1444. 1.1 18

269 Corporate social responsibility perceptions and employee engagement: role of psychological
meaningfulness, safety and availability. Corporate Governance (Bingley), 2019, 19, 631-647. 3.2 39

270 Job apathy and work engagement: Moderating influence of perceived leader integrity and spiritual
intelligence in a Nigerian mass transit company. Journal of Psychology in Africa, 2019, 29, 104-109. 0.3 6

271 Being Your True Self at Work: Integrating the Fragmented Research on Authenticity in Organizations.
Academy of Management Annals, 2019, 13, 633-671. 5.8 103

272 How does emotional intelligence help teachers to stay engaged? Cross-validation of a moderated
mediation model. Personality and Individual Differences, 2019, 151, 109393. 1.6 26

273
High-Performance Work System, Work Well-Being, and Employee Creativity: Cross-Level Moderating
Role of Transformational Leadership. International Journal of Environmental Research and Public
Health, 2019, 16, 1640.

1.2 72

274 Doctorsâ€™ perceived working conditions and the quality of patient care: a systematic review. Work and
Stress, 2019, 33, 385-413. 2.8 21

275 Influence of Transformational Leadership on Employeesâ€™ Innovative Work Behavior in Sustainable
Organizations: Test of Mediation and Moderation Processes. Sustainability, 2019, 11, 1594. 1.6 99



17

Citation Report

# Article IF Citations

276 Engagement as a moderator on the embeddedness-deviance relationship. International Journal of
Organizational Analysis, 2019, 27, 1004-1016. 1.6 10

277 Profiles of fit and misfit: a repeated weekly measures study of perceived value congruence. European
Journal of Work and Organizational Psychology, 2019, 28, 616-630. 2.2 27

278
Seeking Stability in Stormy Educational Times: A Need-based Perspective on (De)motivating Teaching
Grounded in Self-determination Theory. Advances in Motivation and Achievement: A Research Annual,
2019, , 53-80.

0.3 110

279 Spirituality and worker well-being: Examining the relationship between spirituality, job burnout, and
work engagement. Journal of Religion and Spirituality in Social Work, 2019, 38, 197-216. 0.6 12

280 Does holding a second job viewed as a calling impact one's work at the primary job?. Journal of
Vocational Behavior, 2019, 114, 112-125. 1.9 9

281 The Future of Employee Engagement: Real-Time Monitoring and Digital Tools for Engaging a
Workforce. International Studies of Management and Organization, 2019, 49, 108-119. 0.4 37

282 Antecedents and consequences of employee engagement revisited. Journal of Organizational
Effectiveness, 2019, 6, 19-38. 1.4 177

283 Relations among teachersâ€™ self-efficacy beliefs, engagement, and work satisfaction: A social cognitive
view. Contemporary Educational Psychology, 2019, 58, 75-84. 1.6 123

284 Is the Role of Work Engagement Essential to Employee Performance or â€˜Nice to Haveâ€™?. Sustainability,
2019, 11, 1050. 1.6 31

285 Test of the job demand resources model in Thailand. International Journal of Organization Theory and
Behavior, 2019, 22, 2-21. 0.5 8

286 Does work engagement mediate the influence of job resourcefulness on job crafting?. International
Journal of Contemporary Hospitality Management, 2019, 31, 1684-1701. 5.3 51

287 Employee voice, engagement and organizational effectiveness: a mediated model. European Journal of
Training and Development, 2019, 43, 699-718. 1.2 34

288 Bureaucratic leadership, trust building, and employee engagement in the public sector in Ghana.
International Journal of Public Leadership, 2019, 16, 17-40. 0.6 12

289 Work social support, work engagement and their impacts on multiple performance outcomes.
International Journal of Productivity and Performance Management, 2019, 69, 1227-1245. 2.2 16

290 The effect of social network ties on performance: a moderated mediation model. International Journal
of Productivity and Performance Management, 2019, 69, 2139-2159. 2.2 3

291 Bullying effects on performance and engagement among academics. Employee Relations, 2019,
ahead-of-print, . 1.5 4

292 The relationship between leader-member exchange, work engagement and organizational citizenship
behaviour. Journal of Indian Business Research, 2019, 12, 191-214. 1.2 11

293 A Quantified-Self Framework for Exploring and Enhancing Personal Productivity. , 2019, , . 9



18

Citation Report

# Article IF Citations

294 Exploratory and Confirmatory Factor Analysis of the 9-Item Utrecht Work Engagement Scale in a
Multi-Occupational Female Sample: A Cross-Sectional Study. Frontiers in Psychology, 2019, 10, 2771. 1.1 22

295 Examining the moderating roles of job demands and resources on the relation between work
engagement and workâ€“family conflict. South African Journal of Psychology, 2019, 49, 479-490. 1.0 6

296 Longitudinal study of antecedents of work engagement in Thailand. Evidence-based HRM, 2019, 7,
143-160. 0.5 6

297 The employee engagement and OCB as mediating on employee performance. International Journal of
Productivity and Performance Management, 2019, 68, 319-339. 2.2 38

298 Employee engagement and job performance in Lebanon: the mediating role of creativity. International
Journal of Productivity and Performance Management, 2019, 68, 506-523. 2.2 82

299
Associations of self-perceived competence, well-being and sense of belonging among pre- and
in-service teachers encountering children with diverse needs. European Journal of Special Needs
Education, 2019, 34, 424-440.

1.5 6

300 Relating emotional arousal to work vigour: A dynamic systems perspective. Personality and Individual
Differences, 2019, 136, 178-183. 1.6 8

301 Pygmalion leadership: Theory and application to the hotel industry. International Journal of
Hospitality and Tourism Administration, 2019, 20, 301-328. 1.7 7

302 Dynamic effects of personal initiative on engagement and exhaustion: The role of mood, autonomy,
and support. Journal of Organizational Behavior, 2019, 40, 38-58. 2.9 52

303
How can personal development lead to increased engagement? The roles of meaningfulness and
perceived line manager relations. International Journal of Human Resource Management, 2019, 30,
1203-1226.

3.3 41

304 Can you buy work engagement? The relationship between pay, fringe benefits, financial bonuses and
work engagement. Current Psychology, 2020, 39, 343-353. 1.7 20

305
Personal resources and personal vulnerability factors at work: An application of the Job
Demands-Resources model among teachers at private schools in Peru. Current Psychology, 2020, 39,
325-336.

1.7 23

306 Proactive Vitality Management, Work Engagement, and Creativity: The Role of Goal Orientation.
Applied Psychology, 2020, 69, 351-378. 4.4 74

307 The relationship between job demands, job resources and teachersâ€™ professional learning: is it
explained by self-determination theory?. Studies in Continuing Education, 2020, 42, 17-39. 1.2 25

308 Managers as a Missing Entity in Job Crafting Research: Relationships between Store Manager Job
Crafting, Job Resources, and Store Performance. Applied Psychology, 2020, 69, 479-507. 4.4 24

309 Culture, Burnout, and Engagement: A Metaâ€•Analysis on National Cultural Values as Moderators in JDâ€•R
Theory. Applied Psychology, 2020, 69, 176-220. 4.4 55

310 Work Engagement in the Face of Terrorism: The Moderating Role of Trait Resilience. Journal of
Aggression, Maltreatment and Trauma, 2020, 29, 461-478. 0.9 4

311 Examining the inverted U-shaped relationship between workload and innovative work behavior: The
role of work engagement and mindfulness. Human Relations, 2020, 73, 59-93. 3.8 99



19

Citation Report

# Article IF Citations

312 Reconsidering the costs and benefits of work engagement on workâ€“Family interaction and turnover
intention: the antecedents and outcomes. Community, Work and Family, 2020, 23, 224-246. 1.5 8

313 Mind the context gap: a critical review of engagement within the public sector and an agenda for
future research. International Journal of Human Resource Management, 2020, 31, 6-46. 3.3 43

314 Job demands and resources as antecedents of university teachersâ€™ exhaustion, engagement and job
satisfaction. Educational Psychology, 2020, 40, 318-335. 1.2 62

315 Uncovering the trail of positive affect in the job attitudes literature: A systematic review. Asian
Journal of Social Psychology, 2020, 23, 54-68. 1.1 4

316 Using the Job Demandsâ€“Resources Model to Evaluate Work-Related Outcomes Among Norwegian
Health Care Workers. SAGE Open, 2020, 10, 215824402094743. 0.8 30

317 The impacts of leaderâ€“member guanxi and its differentiation on hotel employees moderated by
Confucian values. International Journal of Hospitality Management, 2020, 91, 102668. 5.3 13

318 Ensuring Employee Task Performance: Role of Employee Engagement. Performance Improvement, 2020,
59, 12-23. 0.4 6

319 Work: covenant, social support and their impacts on multiple performance outcomes. International
Journal of Organizational Analysis, 2020, 28, 417-433. 1.6 3

320 Meeting effectiveness and task performance: meeting size matters. Journal of Management
Development, 2020, ahead-of-print, . 1.1 8

321
The moderating role of person-environment fit on the relationship between perceived workload and
work engagement among hospital nurses. International Journal of Africa Nursing Sciences, 2020, 13,
100225.

0.2 11

322 Towards a responsible talent management model. European Journal of Training and Development, 2020,
44, 279-303. 1.2 37

323 How Does Workplace Romance Influence Employee Performance in the Hospitality Industry?.
Sustainability, 2020, 12, 5478. 1.6 12

324 Corporate Entrepreneurship and Business Performance: The Mediating Role of Employee Engagement.
SAGE Open, 2020, 10, 215824402096277. 0.8 12

325 Effectiveness of Performance Management System for Employee Performance Through Engagement.
SAGE Open, 2020, 10, 215824402096938. 0.8 22

326
The Interplay of Emotional Intelligence Abilities and Work Engagement on Job and Life Satisfaction:
Which Emotional Abilities Matter Most for Secondary-School Teachers?. Frontiers in Psychology,
2020, 11, 563634.

1.1 13

327 The effect of job demands on health and work outcomes: A longitudinal study among Malaysian
employees. PsyCh Journal, 2020, 9, 691-706. 0.5 6

328 Self-Efficacy, Work Engagement, and Job Satisfaction Among Teaching Assistants in Hong Kongâ€™s
Inclusive Education. SAGE Open, 2020, 10, 215824402094100. 0.8 31

329 Relations between Kindergarten Teachersâ€™ Occupational Well-being and the Quality of Teacher-child
Interactions. Early Education and Development, 2020, 31, 994-1010. 1.6 35



20

Citation Report

# Article IF Citations

330 Are Meetings Really Just Another Stressor? The Relevance of Team Meetings for Individual Well-Being.
Research on Managing Groups and Teams, 2020, , 47-69. 0.6 3

331 A Resourceâ€•Based Perspective on Organizational Citizenship and Counterproductive Work Behavior:
The Role of Vitality and Core Selfâ€•Evaluations. Applied Psychology, 2021, 70, 1435-1462. 4.4 20

332
The influence of aesthetic labor burden on work engagement in the hospitality industry: The
moderating roles of employee attributes. Journal of Hospitality and Tourism Management, 2020, 45,
90-98.

3.5 12

333 Influence of support on work engagement in nursing staff: the mediating role of possibilities for
professional development. Academia Revista Latinoamericana De Administracion, 2020, 34, 122-142. 0.6 15

334 Teachers' Personal and Collective Work-Identity Predicts Exhaustion and Work Motivation: Mediating
Roles of Psychological Job Demands and Resources. Frontiers in Psychology, 2020, 11, 1538. 1.1 8

335 Work Engagement in the Context of Confucian Culture: A Case of Chinese Civil Servants. Frontiers in
Psychology, 2020, 11, 573146. 1.1 5

336 Do Volunteers Volunteer to do More at Work? The Relationship Between Volunteering, Engagement,
and OCBs. Voluntas, 2021, 32, 1285-1298. 1.1 12

337 Academic engagement: A diary study on the mediating role of academic support. Learning and
Individual Differences, 2020, 80, 101887. 1.5 26

338 Relating ethical leadership with work engagement: How workplace spirituality mediates?. Cogent
Business and Management, 2020, 7, 1739494. 1.3 26

339 Job Crafting and Performance in Firefighters: The Role of Work Meaning and Work Engagement.
Frontiers in Psychology, 2020, 11, 894. 1.1 18

340 Nurses' perceived work performance and health during presenteeism: Crossâ€•sectional associations
with personal and organisational factors. Journal of Nursing Management, 2022, 30, . 1.4 11

341 The effect of perception of organizational politics on professionalsâ€™ engagement: the moderating role
of the psychological safety climate. Anales De Psicologia, 2020, 36, 348-360. 0.3 1

342
An Integrative Conceptual Framework of Engagement in Socially-Productive Activity in Later Life:
Implications for Clinical and Mezzo Social Work Practice. Clinical Social Work Journal, 2020, 48,
156-168.

1.3 4

343 Herzbergâ€™s theory of motivation and job satisfaction: Does it work for hotel industry in developing
countries?. Journal of Human Resources in Hospitality and Tourism, 2020, 19, 319-343. 1.0 18

344
Is Commitment to Oneâ€™s Profession Always a Good Thing? Exploring the Moderating Role of
Occupational Commitment in the Association Between Work Events and Occupational Health. Journal
of Career Assessment, 2020, 28, 551-570.

1.4 7

345 Exploring temporal changes in obligated and delivered inducements: a dynamic systems perspective.
European Journal of Work and Organizational Psychology, 2020, 29, 183-199. 2.2 6

346 School principal self-efficacy for instructional leadership: relations with engagement, emotional
exhaustion and motivation to quit. Social Psychology of Education, 2020, 23, 479-498. 1.2 20

347 Personal resources and personal demands for work engagement: Evidence from employees in the
service industry. International Journal of Hospitality Management, 2020, 90, 102600. 5.3 39



21

Citation Report

# Article IF Citations

348 Identified and engaged: A multi-level dynamic model of identification with the group and performance
in collaborative learning. Learning and Individual Differences, 2020, 78, 101838. 1.5 10

349 The ebb and flow of psychological contract breach in relation to perceived organizational support:
Reciprocal relationships over time. Economic and Industrial Democracy, 2022, 43, 344-361. 1.2 8

350
The Interactive Effects of Personal Resources on Teachersâ€™ Work Engagement and Withdrawal
Intentions: A Structural Equation Modeling Approach. International Journal of Environmental
Research and Public Health, 2020, 17, 2170.

1.2 14

351 From LMX to Individual Creativity: Interactive Effect of Engagement and Job Complexity. International
Journal of Environmental Research and Public Health, 2020, 17, 2626. 1.2 9

352 Are Happy Workers More Productive? The Mediating Role of Service-Skill Use. Frontiers in Psychology,
2020, 11, 456. 1.1 18

353 Leadership styles, work engagement and outcomes among information and communications
technology professionals: A cross-national study. Heliyon, 2020, 6, e03699. 1.4 69

354 Dimensions of social support in the experience of work engagement in middle age: A Northern Finland
Birth Cohort 1966 Study. Scandinavian Journal of Psychology, 2020, 61, 679-689. 0.8 11

355 Ill health and distraction at work: Costs and drivers for productivity loss. PLoS ONE, 2020, 15,
e0230562. 1.1 19

356 Linking meaningfulness to work outcomes through job characteristics and work engagement. Human
Resource Development International, 2021, 24, 3-22. 2.3 42

357 Transformational leadership and knowledge creation practices in Korean and US schools: knowledge
assets as mediators. Knowledge Management Research and Practice, 2021, 19, 263-275. 2.7 9

358 Do Teacher Status, Gender, and Years of Teaching Experience Impact Job Satisfaction and Work
Engagement?. Education and Urban Society, 2021, 53, 119-145. 0.8 55

359 How do job insecurity and perceived well-being affect expatriate employeesâ€™ willingness to share or
hide knowledge?. International Entrepreneurship and Management Journal, 2021, 17, 185-210. 2.9 40

360 Drive and Direction: Empathy with Intended Targets Moderates the Proactive Personalityâ€“Job
Performance Relationship via Work Engagement. Applied Psychology, 2021, 70, 575-605. 4.4 17

361 Not all justices are equal: the unique effects of organizational justice on the behaviour and attitude
of government workers in Ghana. International Review of Administrative Sciences, 2021, 87, 78-96. 1.9 12

362 Exploring the mediating role of work engagement between the linkages of job characteristics with
organizational engagement and job satisfaction. Management Research Review, 2021, 44, 133-157. 1.5 32

363 Servant leadership and academics outcomes in higher education: the role of job satisfaction.
International Journal of Organizational Analysis, 2021, 29, 562-584. 1.6 35

364 Employee engagement, creativity and task performance: role of perceived workplace autonomy. South
Asian Journal of Business Studies, 2021, 10, 227-241. 0.5 21

365
Using structural equation modeling to examine the relationship between Ghanaian teachers'
emotional intelligence, job satisfaction, professional identity, and work engagement. Psychology in
the Schools, 2021, 58, 534-552.

1.1 24



22

Citation Report

# Article IF Citations

366 Is emotional exhaustion only the result of work experiences? A diary study on daily hassles and
uplifts in different life domains. Anxiety, Stress and Coping, 2021, 34, 173-190. 1.7 23

367 Does workplace friendship promote or hinder hotel employeesâ€™ work engagement? The role of role
ambiguity. Journal of Hospitality and Tourism Management, 2021, 46, 205-214. 3.5 27

368
I am engaged, therefore my students are satisfied! Unleashing the role of teachers' interaction and
sensitivity based on self-determination perspective. International Journal of Educational Management,
2021, 35, 341-361.

0.9 4

369 How task, relational and cognitive crafting relate to job performance: a weekly diary study on the
role of meaningfulness. European Journal of Work and Organizational Psychology, 2021, 30, 83-94. 2.2 43

370 The Roles of Leader Empowering Behaviour and Employee Proactivity in Daily Job Crafting: A
Compensatory Model. European Journal of Work and Organizational Psychology, 2021, 30, 58-69. 2.2 16

371 Nursesâ€™ work engagement and its impact on the job outcomes. International Journal of Healthcare
Management, 2021, 14, 320-327. 1.2 22

372 Decent Work and Work Engagement: A Profile Study with Academic Personnel. Applied Research in
Quality of Life, 2021, 16, 917-939. 1.4 25

373 Towards teacher innovative work behavior: A conceptual model. Cogent Education, 2021, 8, . 0.6 15

374 Caught in the Middle: How and When Psychological Contract Breach by Subordinates Relates to
Weekly Emotional Exhaustion of Supervisors. Frontiers in Psychology, 2020, 11, 464774. 1.1 2

375 Start Small, not Random: Why does Justifying your Time-Lag Matter?. Spanish Journal of Psychology,
2021, 24, e45. 1.1 12

377 Structural empowerment, psychological empowerment, and work engagement: A cross-country study.
European Management Journal, 2021, 39, 779-789. 3.1 68

378 Does leaders' adoption of employee voice influence employee work engagement?. Personnel Review,
2022, 51, 683-698. 1.6 8

379
Unpacking the Relationship Between Organizational Citizenship Behavior and Counterproductive
Work Behavior: Moral Licensing and Temporal Focus. Group and Organization Management, 2021, 46,
819-856.

2.7 20

380 Effects of characteristics of in-store retail technology on customer citizenship behavior. Journal of
Retailing and Consumer Services, 2022, 65, 102488. 5.3 29

381 Fostering innovative behavior in the aviation industry: The role of perceived supervisor support and
work group diversity. Problems and Perspectives in Management, 2021, 19, 163-176. 0.5 2

382
Cool down emotion, donâ€™t be fickle! The role of paradoxical leadership in the relationship between
emotional stability and creativity. International Journal of Human Resource Management, 2022, 33,
2856-2886.

3.3 8

383 Investigating the relation between pre-service EFL teachersâ€™ epistemic cognition, instructional
preferences and perceived engagement beliefs. Journal of Language and Linguistic Studies, 0, , 979-993. 0.4 0

384 Narcissistic leadership and employeesâ€™ innovative behaviour: mediating roles of job embeddedness and
job engagement. Innovation: Management, Policy and Practice, 2022, 24, 355-380. 2.6 17



23

Citation Report

# Article IF Citations

385 Being phubbed in the workplace: A new scale and implications for daily work engagement. Current
Psychology, 0, , 1. 1.7 2

386 Teachersâ€™ perceived time pressure, emotional exhaustion and the role of social support from the
school principal. Social Psychology of Education, 2021, 24, 441-464. 1.2 17

388
Investigating the relation between pre-service EFL teachersâ€™ epistemic cognition, instructional
preferences and perceived engagement beliefs. Journal of Language and Linguistic Studies, 2021, 17,
979-993.

0.4 1

389 Worker Well-Being: What it Is, and how it Should Be Measured. Applied Research in Quality of Life,
2022, 17, 795-832. 1.4 16

390 YÃ¼ksek PerformanslÄ± Ä°ÅŸ Sistemlerinin Ã‡alÄ±ÅŸan PerformansÄ± Ãœzerindeki Etkisinde Ä°ÅŸe TutkunluÄŸun AracÄ±lÄ±k RolÃ¼.
AtatÃ¼rk Ãœniversitesi Ä°ktisadi Ve Ä°dari Bilimler Dergisi, 0, , . 0.0 0

391
Enhancing emotional engagement through relational contracts, management receptiveness, and
employee commitment as a stimulus for job satisfaction and job performance in the public sector.
Equilibrium Quarterly Journal of Economics and Economic Policy, 2021, 16, 203-224.

1.2 9

392 Ticket to Ride: A Longitudinal Journey to Health and Work-Attendance in the JD-R Model. International
Journal of Environmental Research and Public Health, 2021, 18, 4327. 1.2 6

393 Under a growth-centered accountability system: A job demand and resource perspective for physical
educators. European Physical Education Review, 2021, 27, 927-943. 1.2 5

394 Curvilinear effects of work engagement on job outcomes. Personnel Review, 2021, ahead-of-print, . 1.6 5

395 Explaining Age Differences in the Motivating Potential of Intergenerational Contact at Work. Work,
Aging and Retirement, 2021, 7, 197-213. 1.4 10

396 Power of good old days: how leisure nostalgia influences work engagement, task performance, and
subjective well-being. Leisure Studies, 2021, 40, 793-809. 1.2 10

397 Process Management Self-Efficacy: Scale Development and Validation. Journal of Business and
Psychology, 0, , 1. 2.5 1

398 Does job passion enhance job embeddedness? A moderated mediation model of work engagement and
abusive supervision. International Journal of Hospitality Management, 2021, 95, 102913. 5.3 25

399 Positive Organizational Psychology: A Bibliometric Review and Science Mapping Analysis. International
Journal of Environmental Research and Public Health, 2021, 18, 5222. 1.2 16

400 Development and Validation of the Career Crafting Assessment (CCA). Journal of Career Assessment,
2021, 29, 717-736. 1.4 8

401 Teaching with Texts and Pictures in Science Classes: Teachersâ€™ Attitudes and Motivational
Orientations at Different School Levels. Journal of Science Teacher Education, 2022, 33, 107-123. 1.4 7

402 Investigating the effect of authentic leadership and employees' psychological capital on work
engagement: evidence from Indonesia. Heliyon, 2021, 7, e06992. 1.4 21

403 Psychological needs matter more than social and organizational resources in explaining
organizational commitment. Scandinavian Journal of Psychology, 2021, 62, 552-563. 0.8 3



24

Citation Report

# Article IF Citations

404 Measuring Structural and Psychological Empowerment in Nursing Profession: Scale Validation
through Pilot Study. Sir Syed Journal of Education & Social Research (SJESR), 2021, 4, 366-373. 0.1 0

405 Does meaningful work encompass support towards supervisory, worker and engagement
relationship?. International Journal of Productivity and Performance Management, 2022, 71, 3704-3723. 2.2 7

406 A Preliminary Psychometric Investigation of a Chinese Version of the Engaged Teachers Scale (C-ETS).
Frontiers in Education, 2021, 6, . 1.2 2

407 Differing career expectations in the hospitality industry: a cross-cultural study. International
Hospitality Review, 2022, 36, 304-321. 1.8 2

408 A multidimensional, personâ€•centred perspective on teacher engagement: Evidence from Canadian and
Australian teachers. British Journal of Educational Psychology, 2021, 91, 882-910. 1.6 5

409 The Mediating Role of Organizational Commitment on the Relationship Between Emotional Labor and
Work Engagement of Teachers. Frontiers in Psychology, 2021, 12, 648404. 1.1 12

410 The Complexity of Heavy Work Investment (HWI): A Conceptual Integration and Review of Antecedents,
Dimensions, and Outcomes. Sustainability, 2021, 13, 7803. 1.6 12

411 â€œI am OK when you are with meâ€• â€“ Understanding the well-being and innovative behavior in the
digitized workspace. International Journal of Sociology and Social Policy, 2022, 42, 583-602. 0.8 5

412 Talent Management in Academia. , 2021, , 215-226. 2

413 Organization engagement: a review and comparison to job engagement. Journal of Organizational
Effectiveness, 2022, 9, 20-49. 1.4 12

414
Structural relationships among transformational leadership, affective organizational commitment,
and job performance: the mediating role of employee engagement. European Journal of Training and
Development, 2022, 46, 920-936.

1.2 16

415 Study Crafting and Self-Undermining in Higher Education Students: A Weekly Diary Study on the
Antecedents. International Journal of Environmental Research and Public Health, 2021, 18, 7090. 1.2 6

416 Differential benefits of social resources for low versus high Machiavellians: A three-study
constructive replication. Personality and Individual Differences, 2021, 177, 110823. 1.6 1

417
New insights into self-initiated work design: the role of job crafting, self-undermining and five types
of job satisfaction for employeeâ€™s health and work ability. German Journal of Human Resource
Management, 2022, 36, 113-147.

1.9 5

418
Patterns of Teachersâ€™ Occupational Well-Being During the COVID-19 Pandemic: Relations to
Experiences of Exhaustion, Recovery, and Interactional Styles of Teaching. Frontiers in Education,
2021, 6, .

1.2 28

420
The Influence of Organizational Factors and Employee Engagement on the Performance of Doctors at
the Haji Hospital in South Sulawesi Province and Dr. RSUP. Tadjuddin Chalid. Journal of Asian
Multicultural Research for Medical and Health Science Study, 2021, 2, 39-51.

0.1 0

421 Abusive supervision, occupational well-being and job performance: The critical role of
attentionâ€“awareness mindfulness. Australian Journal of Management, 2022, 47, 273-297. 1.2 10

422 Capturing the process of academic commitment: a taxonomy and test of post-secondary student
academic commitment trajectories. Higher Education Research and Development, 2022, 41, 1900-1915. 1.9 2



25

Citation Report

# Article IF Citations

423 The relationship between work engagement and workaholism: a systematic review and meta-analysis.
European Journal of Training and Development, 2022, 46, 996-1028. 1.2 5

424 Psychological Capital, future-oriented coping, and the well-being of secondary school teachers in
Germany. Educational Psychology, 2022, 42, 334-353. 1.2 17

425 Extroversion and Conscientiousness Predict Deteriorating Job Outcomes During the COVID-19
Transition to Enforced Remote Work. Social Psychological and Personality Science, 2022, 13, 781-791. 2.4 18

426 Workplace ostracism and prosocial service behaviours: the role of work engagement. Current Issues
in Tourism, 2022, 25, 2665-2678. 4.6 2

427 Teacher immunity, technological pedagogical content knowledge, and teacher engagement:
contributing factors and relations. SN Social Sciences, 2021, 1, 1. 0.4 3

428 Primary School Physical Education at the Time of the COVID-19 Pandemic: Could Online Teaching
Undermine Teachersâ€™ Self-Efficacy and Work Engagement?. Sustainability, 2021, 13, 9830. 1.6 7

429 Bottom-Up Interventions Effective in Promoting Work Engagement: A Systematic Review and
Meta-Analysis. Frontiers in Psychology, 2021, 12, 730421. 1.1 11

430
Analysis of the Influence of Service Quality and Audience Loyalty Interest in the Volleyball
Tournament Events: A Case Study of Tulungagung Regency. Lecture Notes in Mechanical Engineering,
2022, , 299-311.

0.3 3

431 Mindfulness and study engagement: mediating role of psychological capital and intrinsic motivation.
Journal of Professional Capital and Community, 2022, 7, 144-158. 0.9 8

432
Teachers who believe that emotions are changeable are more positive and engaged: The role of
emotion mindset among in- and preservice teachers. Learning and Individual Differences, 2021, 92,
102050.

1.5 11

433 The Relationship of Green Office Buildings to Occupant Productivity and Organizational
Performance: A Literature Review. Journal of Real Estate Literature, 2021, 29, 18-42. 0.5 5

435 Engaged Teachers Scale for Special Educational Needs Teachers in Indonesia: A Rasch Model Approach.
, 0, , . 0

436
The significance of mentorâ€“mentee relationship quality for student teachers' well-being and
flourishing during practical field experiences: a longitudinal analysis. International Journal of
Mentoring and Coaching in Education, 2021, 10, 101-117.

0.7 7

437 Perfectionism in Employees: Work Engagement, Workaholism, and Burnout. , 2016, , 265-283. 51

438 Healthy Individuals in Healthy Organizations: The Happy Productive Worker Hypothesis. , 2017, , 155-169. 9

439 Yet One More Expectation for Teachers. Plenum Series on Human Exceptionality, 2018, , 105-126. 2.0 7

440 Bakas Caregiving Outcomes Scale. , 2014, , 319-321. 5

441 The Dark Side of Helping: Does Returning the Favor from Coworkers Hurt Employee Work
Engagement?. Journal of Business and Psychology, 2018, 33, 741-760. 2.5 18



26

Citation Report

# Article IF Citations

442

Le bien-Ãªtre psychologique au travail des professionnels du mÃ©dical et du paramÃ©dicalÂ : rÃ´les des
Ã©changes leader-membres, du soutien organisationnel perÃ§u, du sentiment dâ€™efficacitÃ© et mÃ©diations
par la satisfaction des besoins psychologiques. Psychologie Du Travail Et Des Organisations, 2019, 25,
251-268.

0.3 5

443 How do Employees Adapt to Organizational Change? The Role of Meaning-making and Work
Engagement. Spanish Journal of Psychology, 2020, 23, e56. 1.1 25

444 Are Workaholism and Work Engagement in the Eye of the 					Beholder?. European Journal of
Psychological Assessment, 2018, 34, 30-40. 1.7 29

445 Validation of the Procrastination at Work Scale. European Journal of Psychological Assessment,
2020, 36, 767-776. 1.7 11

446 Daily Fluctuations in Work Engagement. European Psychologist, 2014, 19, 227-236. 1.8 156

447 Diary Studies in Organizational Research. Journal of Personnel Psychology, 2010, 9, 79-93. 1.1 686

448 Episodic Demands, Resources, and Engagement. Journal of Personnel Psychology, 2017, 16, 125-136. 1.1 21

449 Why do employees have better family lives when they are highly engaged at work?. Journal of Applied
Psychology, 2017, 102, 956-970. 4.2 71

450 Motivating job characteristics and happiness at work: A multilevel perspective.. Journal of Applied
Psychology, 2018, 103, 1230-1241. 4.2 52

451 The relevance of challenge and hindrance appraisals of working conditions for employeesâ€™ health..
International Journal of Stress Management, 2017, 24, 270-292. 0.9 28

452 The curvilinear relationship between daily time pressure and work engagement: The role of
psychological capital and sleep.. International Journal of Stress Management, 2019, 26, 25-35. 0.9 29

453 Major life events in family life, work engagement, and performance: A test of the work-home
resources model.. International Journal of Stress Management, 2019, 26, 238-249. 0.9 45

454
Daily within-person effects of job autonomy and work engagement on innovative behaviour: The
cross-level moderating role of creative self-efficacy. European Journal of Work and Organizational
Psychology, 2017, 26, 601-612.

2.2 108

455 Does team orientation matter? Linking work engagement and relational psychological contract with
performance. Journal of Management Development, 2017, 36, 1102-1113. 1.1 22

456 Is Your Time Well Spent? Reflecting on Knowledge Work More Holistically. , 2020, , . 11

457 LEADERSHIP EMPOWERMENT BEHAVIOUR, WORK ENGAGEMENT AND TURNOVER INTENTION: THE ROLE OF
PSYCHOLOGICAL EMPOWERMENT. Journal of Positive Management, 2014, 5, 28. 0.2 38

458 THE ROLE OF OCCUPATIONAL AND DEMOGRAPHIC FACTORS IN RELATION TO WORK ENGAGEMENT IN POLISH
SAMPLE OF EMPLOYEES â€“ INITIAL STUDY. Journal of Positive Management, 2018, 8, 44. 0.2 3

459
Do we all agree on how to measure work engagement? Factorial validity of Utrecht Work Engagement
Scale as a standard measurement tool â€“ A literature review. International Journal of Occupational
Medicine and Environmental Health, 2017, 30, 161-175.

0.6 45



27

Citation Report

# Article IF Citations

460 Moderation of Meaningful Work on the Relationship of Supervisor Support and Coworker Support
with Work Engagement. East Asian Journal of Business Management, 2016, 6, 15-20. 0.6 15

461 ''The Force that Keeps you Going'': Enthusiasm in Vocational Education and Training (VET) Teachers'
Work. International Journal for Research in Vocational Education and Training, 2018, 5, 244-263. 0.3 11

462 The Relationships between Organizational Climate, Innovative Behavior and Job Performance of
Teachers. International Online Journal of Educational Sciences, 2015, , . 0.2 19

463 Trust in Effective International Business Cooperation: Mediating Effect of Work Engagement.
Entrepreneurial Business and Economics Review, 2017, 5, 27-50. 1.2 7

464 Satysfakcja z wynagrodzenia i zaangaÅ¼owanie w pracÄ™ wÅ›rÃ³d pracownikÃ³w firm prywatnych i
paÅ„stwowych. ZarzÄ…dzanie Publiczne, 2016, , 58-67. 0.0 5

465
Work Engagement: A Double-Edged Sword? A Study of the Relationship between Work Engagement and
the Work-Home Interaction Using the ARK Research Platform. Scandinavian Journal of Work and
Organizational Psychology, 2017, 2, .

0.5 19

466
The Relationship between Empowering Leadership, Work Characteristics, and Work Engagement among
Academics: A SEM Mediation Analysis. Scandinavian Journal of Work and Organizational Psychology,
2020, 5, .

0.5 7

467 Autoevaluaciones esenciales y autonomÃa: un estudio de sus efectos directos e interactivos sobre el
entusiasmo laboral en profesionales argentinos. Estudios Gerenciales, 0, , 361-372. 0.5 3

468 Validation of the Utrecht Work Engagement Scale (UWES) in the Malaysian Context. International
Journal of Social Science and Humanity, 2016, 6, 672-676. 1.0 6

469 AlgÄ±lanan Ã–rgÃ¼tsel DesteÄŸin Ä°ÅŸgÃ¶ren PerformansÄ±na Etkisinde Ä°ÅŸe AdanmÄ±ÅŸlÄ±ÄŸÄ±n AracÄ± Etkisi. Anemon MuÅŸ
Alparslan Ãœniversitesi Sosyal Bilimler Dergisi, 2018, 6, 395-403. 0.1 11

470 Examining Work Engagement and Job Satisfaction Variables in their Relations with Job Performance
and Intention to Quit. Ä°ÅŸletme AraÅŸtÄ±rmalarÄ± Dergisi, 2019, 11, 1133-1150. 0.3 5

471 Teachersâ€™ Professional Development, Emotional Experiences and Burnout. Journal of Advances in
Education Research, 2017, 2, . 0.2 3

472 Employee engagement and performance: a systematic literature review. International Journal of
Management and Economics, 2018, 54, 227-244. 0.2 52

474
GÄ±da ve Finans SektÃ¶rÃ¼nde Ã‡alÄ±ÅŸan PerformansÄ± Hangi FaktÃ¶rlerden Etkileniyor? SÃ¼rdÃ¼rÃ¼lebilir Kalite
AlgÄ±sÄ±, Psikolojik Ä°yi OluÅŸ ve Ã‡alÄ±ÅŸmaya Tutkunluk DeÄŸiÅŸkenlerinin RolÃ¼. OPUS UluslararasÄ± Toplum
AraÅŸtÄ±rmalarÄ± Dergisi, 0, , .

0.3 2

475 Evaluating the evidence on employee engagement and its potential benefits to NHS staff: a narrative
synthesis of the literature. Health Services and Delivery Research, 2015, 3, 1-424. 1.4 49

476 Strategic Management of HRM: Implications for Organizational Engagement. Annals of Contemporary
Developments in Management & HR, 2020, 2, 1-8. 0.7 2

477 Do Organizations Really Gain Without Pain?. Advances in Human Resources Management and
Organizational Development Book Series, 2019, , 57-76. 0.2 2

478 Teacher Stress and Teacher Self-Efficacy as Predictors of Engagement, Emotional Exhaustion, and
Motivation to Leave the Teaching Profession. Creative Education, 2016, 07, 1785-1799. 0.2 188



28

Citation Report

# Article IF Citations

479 Teachersâ€™ Self-Efficacy Beliefs. , 2014, , 100-115. 12

480 Verification of a Predictive Model of Psychological Health at Work in Canada and France.
Psychologica Belgica, 2014, 54, 55-77. 1.0 29

482 What kind of leadership promotes vocational education and training (VET) teachersâ€™ enthusiasm at
work?. International Journal of Research Studies in Psychology, 2019, 8, . 0.4 2

484 The measurement of work engagement â€“ problems and issues. , 2014, 12, 99-112. 0.0 5

485 CAREER CONSTRUCTION IN ACADEMIC SETTING: LINKS BETWEEN CAREER ADAPTABILITY AND STUDY
ENGAGEMENT. International Journal of Psychology: A Biopsychosocial Approach, 2016, 18, 71-88. 0.2 8

486 Job change without changing job? Exploring job crafting in Spain. IN3 Working Paper Series, 0, , . 0.0 2

487 Mediating role of corporate volunteering between entrepreneurial attitude and work engagement.
Health Psychology Report, 2021, 9, 349-357. 0.5 0

488 The Relationships among Teacher Leadership, Teacher Self-Efficacy and Teacher Performance. Kuramsal
EÄŸitimbilim Dergisi, 2021, 14, 720-744. 0.2 1

489 Work Engagement Among Public Employees: Antecedents and Consequences. Frontiers in Psychology,
2021, 12, 684495. 1.1 7

490 Basic Psychological Needs in the Work Context: A Systematic Literature Review of Diary Studies.
Frontiers in Psychology, 2021, 12, 698526. 1.1 17

491 Impact of training perception on affective commitment and the mediating role of work engagement:
Evidence from hospitality sector of Pakistan. Human Systems Management, 2021, , 1-18. 0.5 0

493 Recursos laborais, engagement e desempenho dos trabalhadores: Um estudo numa empresa da Ã¡rea da
grande distribuiÃ§Ã£o. Psychologica, 2011, , 291-313. 0.2 1

497 Fluctuating Levels of Personal Role Engagement within the Working Day. Proceedings - Academy of
Management, 2015, 2015, 11715. 0.0 0

498 A aÃ§Ã£o da identidade social sobre o comportamento discricionÃ¡rio de funcionÃ¡rios: uma perspectiva
brasileira. Revista CiÃªncias Administrativas, 2016, 22, 283-305. 0.1 1

499 Studentsâ€™ Attitude to Job Performance: Intercultural Study. Engineering Economics, 2016, 27, . 1.5 0

500
PENGARUH EFIKASI DIRI DAN PERSEPSI IKLIM ORGANISASI TERHADAP KINERJA DENGAN EMPLOYEE
ENGAGEMENT SEBAGAI VARIABEL MEDIATOR PADA KARYAWAN BMT BIF YOGYAKARTA. Humanitas Indonesian
Psychological Journal, 2016, 13, 37.

0.1 0

501 How Work Environment affects the Employee Engagement in a Telecommunication Company. , 0, , . 4

503 MODEL ORGANIZACIJSKOG ZDRAVLJA: PREDIKCIJA BLAGOSTANJA ZAPOSLENIH I ORGANIZACIJSKE USPEÅ NOSTI.
Primenjena Psihologija, 2017, 10, 81. 0.1 0



29

Citation Report

# Article IF Citations

504 The Influence of Personal Engagement and Time Management on Employeesâ€™ Job Performance. Advanced
Science Letters, 2017, 23, 3009-3012. 0.2 1

505 Influence of autonomy and task significance on engagement: Experiment. , 2017, , 21-24. 0

506 Charismatic Leadership Impact on Employee Psychological Engagement: Evidence from Travel
Companies. , 2017, 1, 151-178. 0.0 2

507 The effect of learning agility on organizational citizenship behavior: Focused on the mediating effects
of work engagement. The Journal of Lifelong Education and HRD, 2018, 14, 139-173. 0.1 2

508 The Investigation of The Relationships Between Organisational Justice, Work Motivation and Teacher
Performance. âˆšÃ¡ukurova University Faculty of Education Journal, 2018, 47, 164-187. 0.1 7

509 Employee Engagement: A Study on Gen Y in the Manufacturing Industry. Journal of Business and Social
Review in Emerging Economies, 2018, 4, 37-44. 0.0 3

510 Factors Building Commitment of Healthcare Workers. Advances in Intelligent Systems and Computing,
2019, , 149-158. 0.5 1

512 Defining Work Intensification through Profession-Specific Job Demands. Journal of Human Resource
and Sustainability Studies, 2019, 07, 349-359. 0.4 1

513 A Systematic Review of the Correlates and Outcomes of Employee Engagement. Advances in Human
Resources Management and Organizational Development Book Series, 2019, , 78-98. 0.2 0

514 Effect of Individual Characteristics, Work Environment, and Work Motivation on Performance of
Madrasah Teachers. , 0, , . 0

516 LÄ°DERLERÄ°N KARÄ°ZMATÄ°K DAVRANIÅžLARI Ã‡ALIÅžANLARIN Ä°Åž PERFORMANSINI NASIL ETKÄ°LER? Ã‡ALIÅžANLARIN Ä°ÅžE TUTULMA
DÃœZEYLERÄ°NÄ°N ARACILIK ROLÃœ. UluslararasÄ± Ä°ktisadi Ve Ä°dari Bilimler Dergisi, 0, , 23-38. 0.8 2

517
The Moderating Role of Forgiveness in the Relationship between Work Engagement and Job
Satisfaction. Annales Universitatis Mariae Curie-SkÅ‚odowska Sectio J â€“ Paedagogia-Psychologia, 2019,
32, 179.

0.1 2

518 Authentic Leadership, Work Engagement and Performance. , 0, , . 2

519 Zaznane znaÄ•ilnosti delovnega mesta in Ä•ustveno delo kot dejavniki delovne zavzetosti uÄ•iteljev.
Psiholoska Obzorja, 0, , 107-116. 0.1 0

520
Mediating Role of Perception of Job Insecurity on the Relationship between Despotic Leadership and
Work Engagement: Pakistani Perspective. Review of Economics and Development Studies, 2020, 6,
377-388.

0.2 5

521 Beware of â€œPopulist Scienceâ€•! â€“ A Commentary on Bal (2020). Zeitschrift Fur Arbeits- Und
Organisationspsychologie, 2020, 64, 202-207. 1.2 1

523
How and when does followerâ€™s strengths-based leadership contribute to follower work engagement?
The roles of strengths use and core self-evaluation. German Journal of Human Resource Management,
2022, 36, 180-196.

1.9 6

524 The Role of Engaging Leadership on Work Engagement With Job Insecurity as Moderator Across
Proximal Withdrawal States Situation. , 0, , . 0



30

Citation Report

# Article IF Citations

525 JD-R MODEL IN PREDICTING BURNOUT WITH DIFFERENCE OF AGE AMONG TEACHERS IN SENIOR HIGH
SCHOOL. International Journal of Education and Social Science Research, 2020, 03, 187-200. 0.0 0

526 Exploring the nexus between Job Design and Work Engagement: Mediating role of Meaning in Work.
International Journal of Business Excellence, 2020, 1, 1. 0.2 0

527 Antecedents of employee wellbeing in the banking sector: the moderating role of working
environment. Problems and Perspectives in Management, 2020, 18, 448-460. 0.5 2

528 Training and development climate and administrative employees' productivity in higher education.
Journal of Applied Research in Higher Education, 2022, 14, 77-91. 1.1 5

529 Job Crafting and Employeesâ€™ Performance in MTN Nigeria, Plc. Lasu Journal of Employment Relations
and Human Resource Management, 2020, 2, 186-201. 0.0 0

530 Employee engagement and work-related outcomes. Management: Journal of Contemporary Management
Issues, 2020, 25, 133-150. 0.3 4

531 Joyful teachers. , 2020, , 111-126. 1

533
Subjective achievement experiences at work and reduced depressivity: the mediating role of
psychological need satisfaction. European Journal of Work and Organizational Psychology, 2021, 30,
837-849.

2.2 2

534 Safety through engaged workers: The link between Safety-II and work engagement. Safety Science, 2022,
146, 105521. 2.6 3

535 The Changing Nature of Teachersâ€™ Work and Its Impact on Wellbeing. , 2020, , 17-44. 13

536 Effect of School Massification on the Professional Commitment of Teachers in Togo. International
Journal of Academic Research in Progressive Education and Development, 2020, 9, . 0.0 0

537 Psikolojik ihtiyaÃ§larÄ±n gÃ¶rev performansÄ±na etkisinde iÅŸe tutulmanÄ±n aracÄ±lÄ±k rolÃ¼: Kosova bir kamu
Ã¶rgÃ¼tÃ¼ Ã¶rneÄŸi. Journal of Human and Work, 2020, 7, 1-11. 0.1 1

538 Influence of work design and work status on part-time employees' inclusion and work engagement:
some Australian evidence. Journal of Management and Organization, 2023, 29, 1139-1156. 1.6 0

539 Burnout digital monitoring on employee engagement at the company. International Journal of
Research in Business and Social Science, 2021, 10, 156-162. 0.1 0

540 Correlation of Trust and Work Engagement: a Modern Organizational Approach. Amfiteatru
Economic, 2020, 22, 1283. 1.0 3

541 Online Work Engagement During the COVID-19 Pandemic. Advances in Mobile and Distance Learning
Book Series, 2022, , 334-353. 0.4 0

542 Employee perceptions of diversity management in the hospitality industry. International Hospitality
Review, 2023, 37, 265-285. 1.8 4

543 Employee autonomy and engagement in the digital age: The moderating role of remote working.
Economic Horizons, 2021, 23, 231-246. 0.7 6



31

Citation Report

# Article IF Citations

544 A Systematic Review on Issues and Challenges Associated with Work Engagement of Teachers.
International Journal of Management, Technology, and Social Science, 0, , 37-58. 0.0 6

545
Impact of Intrinsic and Extrinsic Motivation on Work Engagement: A Cross-Sectional Study of Nurses
Working in Long-Term Care Facilities. International Journal of Environmental Research and Public
Health, 2022, 19, 1284.

1.2 23

546 Technostress and the smart hospitality employee. Journal of Hospitality and Tourism Technology,
2022, 13, 404-426. 2.5 16

547 The Job Engagement Scale: Development and Validation of a Short Form in English and French. Journal
of Business and Psychology, 2022, 37, 877-896. 2.5 9

548
Examining the mechanisms linking responsible leadership and work engagement: the mediating roles of
general distributive justice climate and perceived supervisor support. Current Psychology, 2023, 42,
15186-15201.

1.7 5

549
How job resources influence employee productivity and technology-enabled performance in financial
services: the job demandsâ€“resources model perspective. Journal of Organizational Effectiveness, 2022,
9, 233-252.

1.4 6

550 A Meaningful Boost: Effects of Teachersâ€™ Sense of Meaning at Work on Their Engagement, Burnout,
and Stress. AERA Open, 2022, 8, 233285842210798. 1.3 6

551 Effect of Technological Insecurity on Performance Through Emotional Exhaustion. International
Journal of Technology and Human Interaction, 2022, 18, 1-15. 0.3 1

553 Daily supervisor support, engagement and prosocial behavior: how turnover intentions reduce the
resources to pay it forward. Journal of Managerial Psychology, 2022, 37, 575-590. 1.3 2

554
Preschool Teachersâ€™ Psychological Distress and Work Engagement during COVID-19 Outbreak: The
Protective Role of Mindfulness and Emotion Regulation. International Journal of Environmental
Research and Public Health, 2022, 19, 2645.

1.2 9

555 Promoting Flow at Work through Proactive Personality: A Sequential Mediation Model with Evidence
from Italian Employees. Sustainability, 2022, 14, 2477. 1.6 4

556 Assessing the antecedents and outcomes of salespersonâ€™s psychological capital. Journal of Business
and Industrial Marketing, 2022, 37, 2544-2558. 1.8 1

557 Servant Leadership and Project Success: Unleashing the Missing Links of Work Engagement, Project
Work Withdrawal, and Project Identification. Project Management Journal, 2022, 53, 257-276. 2.6 12

558 Balancing Work Life: Job Crafting, Work Engagement, and Workaholism in the Finnish Public Sector.
Frontiers in Psychology, 2022, 13, 817008. 1.1 10

559 Examining the relationship between work conditions and entrepreneurial behavior of employees: does
employee well-being matter?. Journal of Management and Organization, 0, , 1-23. 1.6 3

560 A practice approach to fostering employee engagement in innovation initiatives in public service
organisations. Public Management Review, 2023, 25, 2027-2052. 3.4 4

561 More Physical Activity, More Work Engagement? A Northern Finland Birth Cohort 1966 Study. Journal
of Occupational and Environmental Medicine, 2022, 64, 541-549. 0.9 3

562
Software professionals during the COVID-19 pandemic in Turkey: Factors affecting their mental
well-being and work engagement in the home-based work setting. Journal of Systems and Software,
2022, 188, 111286.

3.3 8



32

Citation Report

# Article IF Citations

563 MetodologÃas de enseÃ±anza de docentes principiantes universitarios. Concepciones y factores de uso.
Revista De Docencia Universitaria, 2021, 19, 169-186. 0.1 0

564 Organizational and Personal Factors in Teachersâ€™ Engagement to Work Activities. Educational
Practice and Theory, 2021, 43, 53-67. 0.2 0

565 Principal self-efficacy for instructional leadership in the perspective of principal strengthening
training: work engagement, job satisfaction and motivation to leave. Cogent Education, 2022, 9, . 0.6 5

572 An Investigation Into Chinese EFL Teachersâ€™ Self-Efficacy and Stress as Predictors of Engagement and
Emotional Exhaustion. SAGE Open, 2022, 12, 215824402210933. 0.8 2

573 Chinese English as a Foreign Language Teachersâ€™ Immunity and Mindfulness as Predictors of Their
Work Engagement. Frontiers in Psychology, 2022, 13, 874356. 1.1 3

574 Teachersâ€™ Commitment and Self-Efficacy as Predictors of Work Engagement and Well-Being. Frontiers
in Psychology, 2022, 13, 850204. 1.1 15

575
The path from social and organizational resources to satisfaction: the mediating role of academic
engagement and the moderating role of psychological capital. International Journal of Educational
Management, 2022, 36, 750.

0.9 0

577 It all comes back to health: A threeâ€•wave crossâ€•lagged study of leaders' wellâ€•being, team performance,
and transformational leadership. Journal of Applied Social Psychology, 2022, 52, 532-546. 1.3 6

578 The effect of inclusive leadership on employee engagement, mediated by psychological safety in the
hospitality industry. Journal of Hospitality and Tourism Insights, 2023, 6, 819-834. 2.2 19

579 Too much of a good thing? Curvilinear effect of instrumental social support on task performance via
work engagement. Applied Psychology, 2023, 72, 674-696. 4.4 8

580
How Psychological Capital Drives the Initiative of Project Managers in the Chinese Construction
Industry: The Roles of Work Engagement and Decision Authority. Journal of Management in
Engineering - ASCE, 2022, 38, .

2.6 7

581 Influence of personality traits on the job performance of public elementary school teachers.
International Journal of Research Studies in Education, 2022, 11, . 0.1 0

582
Relationship between Employee Mental Health and Job Performance: Mediation Role of Innovative
Behavior and Work Engagement. International Journal of Environmental Research and Public Health,
2022, 19, 6599.

1.2 11

583
The Relationship between Job Demands and Positive Emotions on Work Engagement among Academic
Staff in Algeria: A Conceptual Paper. South Asian Journal of Social Sciences and Humanities, 2022, 3,
1-14.

0.3 2

585 EmoÃ§Ãµes no trabalho: um estudo bibliomÃ©trico na Web of Science. Revista Expectativa, 2022, 21, 128-146. 0.1 1

586
We Need Engaged Workers! A Structural Equation Modeling Study from the Positive Organizational
Psychology in Times of COVID-19 in Chile. International Journal of Environmental Research and Public
Health, 2022, 19, 7700.

1.2 1

587 Modeling the associations between EFL teachersâ€™ immunity, L2 grit, and work engagement. Journal of
Multilingual and Multicultural Development, 0, , 1-16. 1.0 24

588 What do job insecure people do? Examining employee behaviors and their implications for well-being
at a weekly basis. Journal of Management and Organization, 0, , 1-20. 1.6 1



33

Citation Report

# Article IF Citations

589 Gamification in Academia. International Journal of Game-Based Learning, 2022, 12, 1-18. 0.9 0

590 Teacher self-efficacy and teacher work engagement for expats at international K12 schools in China: A
correlation analysis. International Journal of Educational Research Open, 2022, 3, 100176. 1.0 5

591 Emotional Agency at Work: The Development and Validation of a Measure. Frontiers in Education, 0, 7, . 1.2 0

592 Teachersâ€™ Work Engagement, Burnout, and Interest toward ICT Training: School Level Differences.
Education Sciences, 2022, 12, 493. 1.4 6

593 On the Role of Chinese English as a Foreign Language: Teachersâ€™ Well-Being and Loving Pedagogy in
Their Academic Engagement. Frontiers in Psychology, 0, 13, . 1.1 1

594 From customer readiness to customer retention: the mediating role of customer psychological and
behavioral engagement. European Journal of Marketing, 2022, 56, 1799-1829. 1.7 9

595 Promoting teaching innovation of Chinese public-school teachers by team temporal leadership: The
mediation of job autonomy and the moderation of work stress. PLoS ONE, 2022, 17, e0271195. 1.1 3

596 The Relationship between Career Satisfaction and Work Engagement: A Research on Public Employees.
Celal Bayar Ãœniversitesi Sosyal Bilimler Dergisi, 0, , 109-122. 0.0 4

597 Does stress reduce violation intention? Insights from eustress and distress processes on employee
reaction to information security policies. European Journal of Information Systems, 2023, 32, 1033-1051. 5.5 7

598 AnlamlÄ± Ä°ÅŸ ve Ä°ÅŸle BÃ¼tÃ¼nleÅŸme Ä°liÅŸkisinin Ä°ncelenmesi. Kuramsal EÄŸitimbilim Dergisi, 2022, 15, 676-698.0.2 1

599 Longitudinal relationship between teacher self-efficacy and work engagement: Testing the
random-intercept cross-lagged panel model. Contemporary Educational Psychology, 2022, 70, 102092. 1.6 7

600 Development and Initial Validation of the Safety Training Engagement Scale (STE-S). European Journal
of Investigation in Health, Psychology and Education, 2022, 12, 975-988. 1.1 1

601
LEADER-MEMBER EXCHANGE AND ABUSIVE SUPERVISION AS PREDICTORS OF PSYCHOLOGICAL WELL-BEING
AMONG BANK WORKERS IN AWKA SOUTH LOCAL GOVERNMENT AREA. Language Testing in Focus: an
International Journal:, 0, , .

0.1 2

602 Work from Home during the COVID-19 Pandemicâ€”The Impact on Employeesâ€™ Self-Assessed Job
Performance. International Journal of Environmental Research and Public Health, 2022, 19, 10935. 1.2 7

603
Effect of Job Crafting on Hotel Frontline Employeesâ€™ Work Role Performance: The Role of Work
Engagement and Leader-Member Exchange. International Journal of Hospitality and Tourism
Administration, 2024, 25, 359-381.

1.7 4

604 What it takes to be caring: Resources and benefits of caring teachers in Israel. Teaching and Teacher
Education, 2022, 119, 103852. 1.6 2

605 Flipped classroom: Challenges and benefits of using social media in English language teaching and
learning. Frontiers in Psychology, 0, 13, . 1.1 7

606 The relationship between flow experience and teaching well-being of university music teachers: The
sequential mediating effect of work passion and work engagement. Frontiers in Psychology, 0, 13, . 1.1 2



34

Citation Report

# Article IF Citations

607 Text-Picture-Material in science education: A comparison of Omani and German teachersâ€™ attitudes,
motivational orientations and self-regulatory skills. Educational Studies, 2024, 50, 103-122. 1.4 3

608 Job demands and resources when using technologies at work â€“ development of a digital work
typology. Employee Relations, 2023, 45, 190-208. 1.5 5

609
Do transformational leadership and work engagement matter for job performance in luxury hotels?
Exploring the role of leaders' managerial skills. Journal of Hospitality and Tourism Insights, 2023, 6,
1818-1839.

2.2 10

610 The relationship between leadership style and staff work engagement: An empirical analysis of the
public sector in Vietnam. Humanities and Social Sciences Communications, 2022, 9, . 1.3 4

611 The Duality of Big Data in Explaining Decision-Making Quality. Journal of Computer Information
Systems, 2023, 63, 1093-1111. 2.0 5

612 A perceptual study of relationship between emotional intelligence and job performance among higher
education sector employees in Saudi Arabia. Journal of Organizational Effectiveness, 2023, 10, 60-76. 1.4 3

613 El efecto de las demandas y recursos laborales en el rendimiento de los mandos intermedios en la
gestiÃ³n de los recursos humanos. , 0, , 233-270. 0

614
Understanding and Exploring the Concept of Fear, in the Work Context and Its Role in Improving
Safety Performance and Reducing Well-Being in a Steady Job Insecurity Period. Sustainability, 2022, 14,
14146.

1.6 3

615 Digital Transformation and Work Setting Organization. SpringerBriefs in Business, 2023, , 27-51. 0.3 0

616 Career adaptability and proactive work behaviour: A relational model. Journal of Occupational and
Organizational Psychology, 2023, 96, 182-202. 2.6 3

617 Antecedents of psychological ownership among family hotel employees. Journal of Family Business
Management, 2022, ahead-of-print, . 2.6 0

618 Examining teachersâ€™ satisfaction with the new normal in a disruptive online hospitality, travel, and
tourism education system. Global Knowledge, Memory and Communication, 2022, ahead-of-print, . 0.9 1

619 HUBUNGAN ANTARA LEADER MEMBER EXCHANGE (LMX) DENGAN WORK ENGAGEMENT PADA PERAWAT
INSTALASI RAWAT INAP DI RSJD Dr. AMINO GONDOHUTOMO SEMARANG. , 2017, 5, 721-726. 0

620 HUBUNGAN ANTARA WORK STUDY CONFLICT DENGAN WORK ENGAGEMENT PADA PEGAWAI STARBUCKS
COFFEE DI SEMARANG. , 2017, 5, 765-769. 0

621 El engagement en el trabajo y su efecto sobre el bienestar y el rendimiento: un estudio de diario en
parejas. , 0, , 237-264. 0

622 Job Crafting and Job Performance: The Mediating Effect of Engagement. Sustainability, 2022, 14, 14909. 1.6 7

623 Sustainable human resource management practices, employee resilience, and employee outcomes:
Toward common good values. Human Resource Management, 2023, 62, 331-353. 3.5 37

624 Distributed leadership and teacher work engagement: the mediating role of teacher efficacy and the
moderating role of interpersonal trust. Asia Pacific Education Review, 2023, 24, 383-397. 1.4 2



35

Citation Report

# Article IF Citations

625 HUBUNGAN ANTARA DUKUNGAN ORGANISASI DENGAN KETERIKATAN KERJA PADA KARYAWAN PT. X DI
BOGOR. , 2017, 6, 199-205. 0

626
The multifaceted influence of age on employee work engagement: Examining the interactive effects of
chronological age, relational age, and perceived age-related treatment. German Journal of Human
Resource Management, 0, , 239700222211380.

1.9 0

627
Professional social media-enabled productivity: a five-wave longitudinal study on the role
ofÂ professional social media invasion, work engagement andÂ work exhaustion. Information Technology
and People, 2022, 35, 349-368.

1.9 2

628 You scratch my back, Iâ€™ll scratch yours: Unethical pro-organizational behavior and deviance in
response to different psychological contract states. Journal of Business Research, 2023, 156, 113537. 5.8 0

629
Special education teachersâ€™ emotional intelligence and its relationships with social support, work
engagement and job performance: a job demands-resources theoryâ€™s perspective. International Journal
of Developmental Disabilities, 0, , 1-10.

1.3 0

630 Boosting Employeesâ€™ Performance through the Affective Commitment and Transformational
Leadership: The Role of Employee Engagement as a Mediator. Vision, 0, , 097226292211308. 1.5 0

631 Employee Engagement: Whatâ€™s the Deal?. , 2023, , 1-36. 1

632 How trait gratitude relates to teachersâ€™ burnout and work engagement: job demands and resources as
mediators. Current Psychology, 0, , . 1.7 2

633 Nonprofit Employee Engagement Model. , 2023, , 77-94. 0

634 The relationship between teachersâ€™ emotional intelligence and teaching for creativity: The mediating
role of working engagement. Frontiers in Psychology, 0, 13, . 1.1 2

635
The Role of Organizational Factors in Nursesâ€™ Perceived Preparedness to Screen, Intervene and Refer
in Cases of Suspected Postpartum Depression. International Journal of Environmental Research and
Public Health, 2022, 19, 16717.

1.2 1

636 Teachersâ€™ job crafting: The complicated relationship with teacher self-efficacy and teacher
engagement. Professional Development in Education, 0, , 1-18. 1.7 3

637 Pre-service teachersâ€™ weekly commitment and engagement during a final training placement: A
longitudinal mixed methods study. , 2012, 29, 32-46. 17

638 A New Construct in Career Research: Career Crafting. Behavioral Sciences (Basel, Switzerland), 2023,
13, 49. 1.0 3

639 How workplace loneliness harms employee well-being: A moderated mediational model. Frontiers in
Psychology, 0, 13, . 1.1 3

640 Reciprocal associations among teacherâ€“child interactions, teachers' work engagement, and
children's social competence. Journal of Applied Developmental Psychology, 2023, 85, 101508. 0.8 7

641
A Matter of Health? A 24-Week Daily and Weekly Diary Study on Workplace Bullying Perpetratorsâ€™
Psychological and Physical Health. International Journal of Environmental Research and Public
Health, 2023, 20, 479.

1.2 1

642
â€œSame sameâ€• but different? Exploring the impact of perceived organizational support at the school
and teacher levels on teachersâ€™ job engagement and organizational citizenship behavior. Frontiers in
Psychology, 0, 13, .

1.1 1



36

Citation Report

# Article IF Citations

643 Enforced remote work during COVID-19 and the importance of technological competency: A job
demands-resources perspective. Revue Europeenne De Psychologie Appliquee, 2023, 73, 100867. 0.4 3

644 Employee Engagement as Human Motivation: Implications for Theory, Methods, and Practice.
Integrative Psychological and Behavioral Science, 2023, 57, 1223-1255. 0.5 7

645 Striving for personal growth matters: The relationship between personal growth initiative, teacher
engagement and instructional quality. British Journal of Educational Psychology, 2023, 93, 658-675. 1.6 3

646
New ways of learning, subject lecturer support, study engagement, and learning satisfaction: an
empirical study of an online teaching experience in Hong Kong. Education and Information
Technologies, 2023, 28, 10581-10592.

3.5 1

647 Leadersâ€™ Role in Shaping Followersâ€™ Well-Being: Crossover in a Sample of Nurses. International
Journal of Environmental Research and Public Health, 2023, 20, 2386. 1.2 3

648 Business school internsâ€™ intention to join: studying culture, work engagement and leader-member
exchange in virtual internship. Higher Education, Skills and Work-based Learning, 2023, 13, 371. 0.9 2

649 AÅŸk ile Ä°ÅŸi KarÄ±ÅŸtÄ±rmak: Ã‡alÄ±ÅŸanlarÄ±n Ä°ÅŸyeri Romantizmine Ä°liÅŸkin AlgÄ±larÄ± Ä°ÅŸe YÃ¶nelik TutumlarÄ±nÄ± Etkiler mi?.
International Journal of Management and Administration, 0, , . 0.1 0

650 Early childhood teachers' sense of community and work engagement: Associations with children's
social, emotional, and behavioral functioning. Journal of School Psychology, 2023, 98, 133-147. 1.5 0

651 Freedom or bondage? The double-edged sword effect of work connectivity behavior after-hours on
employee occupational mental health. Chinese Management Studies, 2024, 18, 265-285. 0.7 2

652 Job autonomy and employee strengths use: The roles of work engagement and job insecurity.
Psihologija, 2023, , 4-4. 0.2 2

653 How can human values influence work engagement among teachers? an exploratory study. Trends in
Psychology, 0, , . 0.7 3

654 Role of change leadership styles on cognitive rigidity at selected automobile dealerships in Durban,
South Africa. International Journal of Research in Business and Social Science, 2023, 12, 121-133. 0.1 0

655 Characteristics of social support experienced by differently engaged student teachers. Teachers and
Teaching: Theory and Practice, 2023, 29, 345-368. 0.9 0

656 Thriving on Strengths: Effects of a Strengths Intervention for Younger and Older Teachers. Journal
of Happiness Studies, 0, , . 1.9 0

657 The Link Between Work Engagement and Job Performance. Journal of Personnel Psychology, 2023, 22,
111-122. 1.1 4

658 A model of teachersâ€™ growth mindset, teaching enjoyment, work engagement, and teacher grit among
EFL teachers. Frontiers in Psychology, 0, 14, . 1.1 10

659 Corporate social responsibility and performance in the workplace: a meta-analysis. International
Journal for Educational and Vocational Guidance, 0, , . 0.4 1

660 Collective teacher culture and school goal structure: Associations with teacher self-efficacy and
engagement. Social Psychology of Education, 2023, 26, 945-969. 1.2 7



37

Citation Report

# Article IF Citations

661
THE ROLE OF JOB ENGAGEMENT AND PSYCHOLOGÄ°CAL CAPÄ°TAL Ä°N THE EFFECT OF JOB CRAFTÄ°NG ON TASK
PERFORMANCE. Mehmet Akif Ersoy Ãœniversitesi Ä°ktisadi Ve Ä°dari Bilimler FakÃ¼ltesi Dergisi, 2023, 10,
314-340.

0.2 1

662 The leadership challenge ofÂ increasing productivity inÂ theÂ workplace without increasing burnout risk.
Leadership and Organization Development Journal, 2023, 44, 260-273. 1.6 0

663 The Influence of Talent Management and Organizational Culture on Employee Discipline at PT. X. , 2023,
, 328-338. 0

664 Psychosocial safety climate as a predictor of work engagement, creativity, innovation, and work
performance: A case study of software engineers. Frontiers in Psychology, 0, 14, . 1.1 0

665 Improving partnership performance of BPJS Healthcare in Indonesia. Journal of Islamic Marketing, 0, , . 2.3 0

677 The Impact of Leadership on Engagement at Work: A Comparison Between Temporary and Staff
Workers. Approaches To Global Sustainability, Markets, and Governance, 2023, , 131-153. 0.3 0

710 What Engages Teachers of Higher Education Institutes of India? An Empirical Study Using Job Demands
and Resources Theory. Springer Proceedings in Business and Economics, 2023, , 669-681. 0.3 0

723 Is There a Dark Side to Green Human Resource Management? Evidence from India. , 2024, , 231-244. 0

731 Business Well-Being. , 2023, , 546-549. 0

732 Job Performance and the Mediating Effects of Job Engagement and Job Satisfaction: The Case of SMEs in
Vietnam in the Post Covid-19 Era. , 2024, , 575-596. 0


