CITATION REPORT
List of articles citing

Source: https://exaly.com/paper-pdf/44001470citation-report.pdf
Version: 2024-04-28

This report has been generated based on the citations recorded by exaly.com for the above article. For
the latest version of this publication list, visit the link given above.

The third column is the impact factor (IF) of the journal, and the fourth column is the number of

citations of the article.




66

60

58

56

54

52

CITATION REPORT

Paper IF Citations

Reasons women chartered accountants leave public accounting firms prior to achieving partnership

status: A qualitative analysis. Canadian Journal of Administrative Sciences, 2009, 26, 179-196

A path model examining the relations among strategic performance measurement system
characteristics, organizational justice, and extra- and in-role performance. Accounting, 32 128
Organizations and Society, 2009, 34, 305-321

The roles of organizational justice and trust in a gain-sharing control system. Advances in

Accounting Behavioral Research, 2009, 1-23

Career stories of women professional accountants. Qualitative Research in Organizations and L
Management, 2009, 4, 62-84 4 7

The influence of strategy map communications and individual differences on multidimensional

performance evaluations. Accounting and Business Research, 2011, 41, 375-391

Flexible Working and Performance: A Systematic Review of the Evidence for a Business Case.

International Journal of Management Reviews, 2011, 13, 452-474 64 161

Big four accounting firmshnnual reviews: A photo analysis of gender and race portrayals. Critical
Perspectives on Accounting, 2011, 22, 20-38

Disability and the socialization of accounting professionals. Critical Perspectives on Accounting, 2011
,22,351-364 34 14

Reflecting on perceived deinstitutionalization of gender-biased employment practices in
accountancy. Qualitative Research in Accounting and Management, 2012, 9, 300-336

Measuring Accounting Professionals’ Attitudes Regarding Alternative Work Arrangements. ;
Behavioral Research in Accounting, 2012, 24, 47-71 7 9

The Factors that Affect Accountants’ Decisions to Seek Careers with Big 4 versus Non-Big 4
Accounting Firms. Accounting Horizons, 2012, 26, 239-264

Role Stress and Job Outcomes in Public Accounting: Have the Gender Experiences Converged?.

Advances in Accounting Behavioral Research, 2012, 53-84 02 6

Successful promotion or segregation from partnership? An examination of the post-senior
managerlposition in public accounting and the implications for womenH careers. Accounting Forum
,2012, 36, 122-133

Who is she and who are we? A reflexive journey in research into the rarity of women in the highest ,
ranks of accountancy. Critical Perspectives on Accounting, 2012, 23, 1-16 >4 7

Implicit racial prejudice against African-Americans in balanced scorecard performance evaluations.
Critical Perspectives on Accounting, 2012, 23, 281-297

Body Beautiful? Gender, Identity and the Body in Professional Services Firms. Gender, Work and
Organization, 2012, 19, 489-507 45 94

Women accountants: Is the grass greener outside the profession?. British Accounting Review, 2013,

45, 83-98




(2018-2014)

50 Weaving a web of control. Accounting, Auditing and Accountability Journal, 2014, 27, 634-654 31 24

Part-Time on the Tenure Track. ASHE Higher Education Report, 2014, 40, 1-161

3 Investigating Unpaid Overtime Working among the Part-time WorkFforce. British Journal of 6
4° Management, 2014, 25, 755-771 50 7

Not Ideal: The Association Between Working Anything but Full Time and Perceived Unfair
Treatment. Work and Occupations, 2014, 41, 63-85

6 The mediating influence of career success in relationship between career mobility criteria, career 5 L
4 anchors and satisfaction with organization. Personnel Review, 2014, 43, 818-844 4 3

The impact of career customization on work outcomes: Boundary conditions of manager support
and employee age. Journal of Organizational Behavior, 2015, 36, 421-440

44  Diversity and Inclusion in Professional Service Firms. 2015,

The Effect of Relative Performance Information and Other Employee Behavior on Noncompliance.
SSRN Electronic Journal, 2015,

When the Cat's (Far) Away: The Effect of Control Centralization and Compensation
42 Interdependence on Performance Misreporting. SSRN Electronic Journal, 2015,

Modeling corporate social performance and job pursuit intention: Forecasting the job change of
professionals in technology industry. Technological Forecasting and Social Change, 2015, 99, 14-21

Retention of women accountants: The interaction of job demands and job resources. SA Journal of

40 Human Resource Management, 2016, 15, 12 2

Flexible Arbeitsmodelle fAFArungskrfte. Zum Stand der Forschung. Zeitschrift Fi
Arbeitswissenschaft, 2016, 70, 220-230

Convenient fictions and inconvenient truths: Dilemmas of diversity at three leading accountancy

38 firms. Critical Perspectives on Accounting, 2016, 35, 76-87 34 12

How TodayH Shocks Predict TomorrowH Leaving. Journal of Business and Psychology, 2017, 32, 59-71

What if peoplef private life constrained their career decisions? Examining the relationship
36  between home-to-career interference and career satisfaction. Career Development International, 2 9
2017, 22, 124-141

Gender inequality and disabled inclusivity in accounting higher education and the accounting
profession during financial crises. Industry and Higher Education, 2017, 31, 335-347

The image of and the interest in the accounting profession: an empirical study in three social o
34 groups. International Journal of Business Excellence, 2017, 12, 433 7 4

Women Career Paths in Accounting Organizations: Big4 Scenario. Administrative Sciences, 2018, 8, 62




CITATION REPORT

Combining career and care-giving: The impact of family-friendly policies on the well-being of L
e working mothers in the United Kingdom. Global Business and Organizational Excellence, 2019, 38, 44-52

Relationship between availability of WLB practices and financial results. Personnel Review, 2019, 48, 9358046 6

An Analysis of Glass Ceiling Perceptions in the Accounting Profession. Journal of Business Ethics,
39 2020, 164, 17-38 43 23

Career customization: Putting an organizational practice to facilitate sustainable careers to the
test. Journal of Vocational Behavior, 2020, 117, 103320

When the Boss is far away and there is shared pay: The effect of monitoring distance and
28 compensation interdependence on performance misreporting. Accounting, Organizations and 32 4
Society, 2020, 86, 101143

The Effect of Relative Performance Information, Peers[Rule-breaking, and Controls on Employeesl]
own Rule-breaking. European Accounting Review, 2020, 29, 927-948

Not just good for her: A temporal analysis of the dynamic relationship between representation of

26 women and collective employee turnover. Organization Studies, 2021, 42, 85-107

Going to LunchtiThe Role of Catch Phrases and Language in Constructing a Heteronormative
Leadership Culture. International Journal of Business Communication, 2021, 58, 196-220

A Word of Caution to Students: Public Accountant Perceptions of Alternative Work Arrangements.

24 Issues in Accounting Education, 2021, 36, 29-47 o8 1

Mothering in accounting: Feminism, motherhood, and making partnership in accountancy in
Germany and the UK. Accounting, Organizations and Society, 2021, 93, 101255

Accountancy as a Meaningful Work. Main Determinants from a Job Quality and Optimization

22 Algorithm Approach. Sustainability, 2021, 13, 9308 36

Preparing students for the future of work: Lessons learned from telecommuting in public
accounting. Journal of Accounting Education, 2021, 56, 100728

The relationship between justice perceptions and organizational commitment among alternative
20  work arrangement participants and non-participants. Managerial Auditing Journal, 2021, 1.9
ahead-of-print,

Reduzierte Arbeitszeit in FRrungspositionen: Empirische Befunde und Erfolgsfaktoren in der
360-Grad-Perspektive. 2017, 83-100

There and Back Again The Performance Evaluation Effects of Going to and Returning from

18 Part-Time Status. SSRN Electronic Journal,

A Contemporary Analysis of Accounting Professionals’ Work-Life Balance. Accounting Horizons,
2016, 30, 41-62

Employee Satisfaction and Work-Life Balance in Accounting Firms and Audit Quality. Auditing, 2021,

16 40,161-192

26 3

Antecedents and Consequences of Perceived Gender Discrimination in the Audit Profession.

Auditing, 2014, 33, 1-32




CITATION REPORT

L It’s Not my Fault! Insights into Subordinate Auditors’ Attributions and Emotions Following Audit 6 1
4 Review. Auditing, 2019, 38, 1-27 o J

Antecedents to Unethical Corporate Conduct: Characteristics of the Complicit Follower. Behavioral
Research in Accounting, 2015, 27, 95-126

Gender as a Dimension of Inequality in Accounting Organizations and Developmental HR

12 Strategies. Administrative Sciences, 2020, 10, 1 25 7

What Do (And DonE) We Know About Part-Time Professional Work?. 2010, 223-240

10 Women at the top (or not): history, background, issues and themes. 2011, 1-24

Gender and Diversity Challenges in Professional Services Firms. 2013, 65-82

8 Accounting in the Absence of Numbers. 2018, 243-269

Audit Firm Culture: Recent Developments and Trends in the Literature. SSRN Electronic Journal,

Strengthening the accounting pipeline through diversity: preference for Big 4 employment and

intentions to change. Accounting Education, 1-24 26 ©

Attracting accounting and finance graduate talent [beyond the Big Four. Accounting and Finance,

Interactive influence of worklife balance benefits, employee recommendation, and job attributes
4 on employer attractiveness and job pursuit intentions: two experiments. Asian Business and 24 1
Management,

Work-life balance as gaslighting: Exploring repressive care in female accountantsltareers. Critical
Perspectives on Accounting, 2022, 102484

Does Working from Home Impact Audit Quality? Evidence from Non-Pharmaceutical Interventions
during COVID-19. SSRN Electronic Journal,

Work-life balance in public accounting: An experimental inquiry into supervisor support for

subordinate career progression. 2023, 61, 100646




