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70 tesignJYourJ–indKJtenkfallenJentlarvenJundJˆ…berwindenXJ2018VJ 1

69 öisionsJofJshangeJasJöisionsJofJsontinuityXJAcademykofkManagementkJournalVJ2019VJfbVJffgWfiZ 6.1 30

68 shangeJcommunicationJandJtheJuseJofJanonymousJsocialJmediaJatJworkXJCorporatekCommunicationsVJ
2019VJbdVJdaZWdbd 1.4 10

67 veelingJüearyoJveelingJynsecureoJqreJqllJüorkplaceJshangesJradJ ewsoXJInternationalkJournalkofk
EnvironmentalkResearchkandkPublickHealthVJ2019VJafVJ 4.6 10

66
qttributesJofJtheJOrganizationalJshangeJandJytsJynfluenceJonJqttitudesJóowardJOrganizationalJ
shangeJandJüellWreingJatJüorkjJqJ’ongitudinalJétudyXJJournalkofkAppliedkBehavioralkScienceykTheVJ
2019VJeeVJdggWdif

1.8 6

65
sorporateJymageJandJsustomerJäesponsesJtoJOrganisationalJóransformationJinJrbrJsontextjJqnJ
umpiricalJäesearchJinJöietnamXJJournalkofkEntrepreneurshipkandkInnovationkinkEmergingkEconomiesVJ
2019VJeVJafcWagi

0.5

64 umployeesJandJshangeJ–anagementJinJ onprofitsXJ2019VJieWabf 1

63 óheJeffectJofJmultipleJnegativeVJneutralVJandJpositiveJorganizationalJchangesXJEuropeankJournalkofk
WorkkandkOrganizationalkPsychologyVJ2019VJbhVJabdWace 4.1 3

62 ytJainâ��tJmyJbusinessjJaJcopingJperspectiveJonJemployeeJeffortfulJsecurityJbehaviorXJJournalkofk
EnterprisekInformationkManagementVJ2019VJcbVJhbdWhdb 4.4 8

61 sognitiveJbeliefsJandJpositiveJemotionsJaboutJchangejJäelationshipsJwithJemployeeJchangeJ
readinessJandJchangeWsupportiveJbehaviorsXJHumankRelationsVJ2019VJgbVJafbcWafeZ 4.3 25

60 óheJóurnoverJyntentionâ��rehaviourJ’inkjJqJsultureW–oderatedJ–etaWqnalysisXJJournalkofk
ManagementkStudiesVJ2020VJegVJaagdWabaf 5.4 16

59 óheJattributesJofJorganizationalJchangeXJJournalkofkOrganizationalkChangekManagementVJ2020VJcdVJabaWacf1.4 1

58
qttributesJofJtheJOrganizationalJshangeJandJytsJynfluenceJonJqttitudesJóowardJOrganizationalJ
shangeJandJüellWreingJatJüorkjJqJ’ongitudinalJétudyXJJournalkofkAppliedkBehavioralkScienceykTheVJ
2020VJefVJbafWbcf

1.8 3

57 óheJeffectJofJfailureJonJperformanceJoverJtimejJóheJcaseJofJcardiacJsurgeryJoperationsXJJournalkofk
OperationskManagementVJ2020VJffVJddaWdfc 5.2 4

56 ühenJtoJ’eadersJynitiateJshangesoJóheJäolesJofJsopingJétyleJandJOrganizationJ–embersâ��J
étabilityWumphasizingJöaluesXJAppliedkPsychologyVJ2020VJfiVJacchWacfZ 4.3 4

55 OrganizationalJchangeJandJworkJstressVJattitudesVJandJcognitiveJloadJutilizationjJaJnaturalJ
experimentJinJaJuniversityJrestructuringXJPersonnelkReviewVJ2020VJeZVJbfdWbhd 2.4 1

54 rufferingJnegativeJimpactsJofJjaycustomerJbehaviorJonJserviceJemployeesXJJournalkofkServicesk
MarketingVJ2020VJcdVJfceWfeZ 4 3

53 tispositionsJofJagencyJasJexplanatoryJmechanismsJofJemployeesâ��JsatisfactionJwithJretentionJ
practicesXJJournalkofkPsychologykinkAfricaVJ2020VJcZVJadcWaeZ 0.8 4
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52 xiringJnewJkeyJinventorsJtoJimproveJfirmsâ��JpostW–PqJinventiveJoutputXJRkandkDkManagementVJ2020VJ
eZVJdidWeZi 4.1 2

51 qntecedentsJofJleadersQJpowerJsharingjJóheJrolesJofJpowerJinstabilityJandJdistrustXJOrganizationalk
BehaviorkandkHumankDecisionkProcessesVJ2020VJaegVJaaeWabh 4 7

50 ynitialJandJ’ongerWóermJshangeJinJônitW’evelJóurnoverJvollowingJ’eaderJéuccessionjJsontingentJ
uffectsJofJOutgoingJandJyncomingJ’eaderJsharacteristicsXJOrganizationkScienceVJ2020VJcaVJdehWdgf 3.6 5

49 umployeeJcopingJwithJorganizationalJchangeJinJtheJfaceJofJaJpandemicjJóheJroleJofJtransparentJ
internalJcommunicationXJPublickRelationskReviewVJ2021VJdgVJaZaihd 4.1 20

48
soldJwindJofJchangejJqssociationsJbetweenJorganizationalJchangeVJturnoverJintentionVJ
overcommitmentJandJqualityJofJcareJinJépanishJandJéwedishJeldercareJorganizationsXJNursingkOpenVJ
2021VJhVJafcWagZ

2.1 6

47 wesundheitsfˆ¶rderlicheJwestaltungJorganisationalerJöerˆ⁄nderungenXJ2021VJaWae

46 –aneuveringJthroughJtheJstormyJseasJofJdigitalJtransformationjJtheJimpactJofJempoweringJ
leadershipJonJtheJqyJreadinessJofJenterprisesXJJournalkofkDecisionkSystemsVJ2021VJcZVJbceWbeh 1.2 10

45 óheJqdaptabilityJécaleXJEuropeankJournalkofkPsychologicalkAssessmentVJ2021VJcgVJabcWacd 2.2 2

44 qJdualJmodelJofJcopingJwithJandJcommitmentJtoJorganizationalJchangejJtheJroleJofJappraisalsJandJ
resourcesXJJournalkofkOrganizationalkChangekManagementVJ2021VJcdVJaaddWaafa 1.4 2
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