
Women at work: Differences in IT career experiences and perceptions between South Asian
and American women

Human Resource Management

47, 601-635

DOI: 10.1002/hrm.20234

Citation Report



Citation Report

2

# Article IF Citations

1 Odd girl out: an individual differences perspective on women in the IT profession. Information
Technology and People, 2002, 15, 98-118. 3.2 244

2 Early determinants of women in the IT workforce: a model of girls' career choices. Information
Technology and People, 2005, 18, 230-259. 3.2 157

3 Knowledge sharing and the psychological contract. Journal of Managerial Psychology, 2007, 22,
411-436. 2.2 146

4 Work alienation among IT workers. , 2008, , . 8

5 Gendered observations and experiences in executive women's work. Human Resource Management
Journal, 2010, 20, 277-293. 5.7 13

6 Meeting the demand for IT workers: A call for research. European Journal of Information Systems,
2009, 18, 458-461. 9.2 9

7 Retaining women in the U.S. IT workforce: theorizing the influence of organizational factors.
European Journal of Information Systems, 2009, 18, 476-497. 9.2 120

8 Donâ€™t ask, donâ€™t tell: Two views on human resource practices for people with disabilities. IIMB
Management Review, 2010, 22, 137-146. 1.4 23

9 Workâ€“family balance of Indian women software professionals: A qualitative study. IIMB Management
Review, 2011, 23, 39-50. 1.4 121

10 Barriers to Career Advancement of Women in Indian it Industry â€“ A Conceptual Framework.
Metamorphosis, 2011, 10, 29-41. 1.1 2

11 The Organization of Working Time in the Knowledge Economy: An Insight into the Working Time
Patterns of Consultants in the UK and the USA. British Journal of Industrial Relations, 2011, 49, s93. 1.2 7

12 Socialization of people with disabilities in the workplace. Human Resource Management, 2011, 50,
521-540. 5.8 86

13 Exploring the role of mentoring in the IS profession. , 2012, , . 0

14 Are Spanish SMEs good places to work?. Management Decision, 2012, 50, 668-687. 3.9 18

15 A social constructionist perspective of gender stereotyping at work. Gender in Management, 2012, 27,
463-481. 1.9 13

16 Linking turnover reasons to family profiles for IT/BPO employees in India. Journal of Indian Business
Research, 2012, 4, 6-23. 2.1 15

18 Workâ€“life balance: eastern and western perspectives. International Journal of Human Resource
Management, 2012, 23, 1040-1056. 5.3 159

19 Diversity or Difference? New Research Supports the Case for a Cultural Perspective on Women in
Computing. Journal of Science Education and Technology, 2012, 21, 423-439. 3.9 24



3

Citation Report

# Article IF Citations

20 Theoretical approaches to gender and IT: examining some Australian evidence. Information Systems
Journal, 2012, 22, 355-373. 6.9 29

21 Now I know what ICT can do for me!. Information Systems Journal, 2012, 22, 375-390. 6.9 43

22 Wellâ€•being among employed and nonâ€•employed caregiving women in Taiwan. International Journal of
Social Welfare, 2013, 22, 164-174. 1.7 2

24 Statistics Versus Personal Experience: Stories of IBM Technical Working Women Around the World
[The Good, the Bad, & the Ugly: Engineering FACTS]. IEEE Women in Engineering Magazine, 2013, 7, 20-25. 0.0 0

25 Career persistence of women software professionals in India. Gender in Management, 2013, 28, 210-227. 1.9 32

26 Making Work Fit Care: Reconciliation Strategies Used by Working Mothers of Adults with Intellectual
Disabilities. Journal of Applied Research in Intellectual Disabilities, 2013, 26, 133-145. 2.0 11

28 Our bodies, our minds, our men: working South Asian women. Gender in Management, 2013, 28, 140-150. 1.9 20

29 Telecommuting in India: Pitfalls and Possibilities. South Asian Journal of Human Resources
Management, 2014, 1, 207-220. 1.3 14

30 The barriers facing women in the information technology profession. , 2014, , . 22

31 Perceptions of malaysian female school children towards higher education in information
technology. , 2014, , . 2

32 Social production in a collectivist culture. Gender in Management, 2014, 29, 352-374. 1.9 11

33 Gender Roles and Organizational HR Practices: The Case of Women's Careers in Accountancy and
Consultancy Firms in China. Human Resource Management, 2014, 53, 23-44. 5.8 63

34 Guanxi and social capital: Networking among women managers in China and Finland. International
Journal of Intercultural Relations, 2014, 39, 22-39. 2.0 45

35 Social expectations, gender and job satisfaction: Frontâ€•line employees in <scp>C</scp>hina's retail
sector. Human Resource Management Journal, 2015, 25, 331-347. 5.7 35

36 Tensions and Challenges in the Management of Diversity and Inclusion in IT Services Multinationals in
India. Human Resource Management, 2015, 54, 199-215. 5.8 39

37 Women Managersâ€™ Careers in China: Theorizing the Influence of Gender and Collectivism. Human
Resource Management, 2015, 54, 913-931. 5.8 53

38 Turnover or Turnaway? Competing Risks Analysis of Male and Female IT Professionalsâ€™ Job Mobility and
Relative Pay Gap. Information Systems Research, 2015, 26, 145-164. 3.7 58

39 AIS Womenâ€™s Network: Advancing Women in IS Academia. Communications of the Association for
Information Systems, 2016, 38, 784-802. 0.9 5



4

Citation Report

# Article IF Citations

40 Asian-American women engineering faculty: A literature review using an intersectional framework of
race, class, and gender. , 2016, , . 9

41 The Role of Gender in Business Process Management Competence Supply. Business and Information
Systems Engineering, 2016, 58, 213-231. 6.1 19

42 Workâ€“life balance and firms: A matter of women?. Journal of Business Research, 2016, 69, 1379-1383. 10.2 51

43 Exploring career advantages of highly skilled migrants: a study of Indian academics in the UK.
International Journal of Human Resource Management, 2016, 27, 1277-1298. 5.3 40

44 Individualization and Marketization of Responsibility for Gender Equality: The Case of Female
Managers in China. Human Resource Management, 2017, 56, 407-430. 5.8 36

45 A Research Agenda for Social Inclusion in Information Systems. Data Base for Advances in Information
Systems, 2017, 48, 9-20. 1.7 32

46 Impact of parenthood on womenâ€™s careers in the IT sector â€“ a study in the Indian context. Gender in
Management, 2017, 32, 352-368. 1.9 10

48 Success in Higher Education. , 2017, , . 14

50 A tour of India in one workplace: investigating complex and gendered relations in IT. Information
Technology and People, 2018, 31, 578-594. 3.2 3

51 The advancement and persistence of women in the information technology profession: An extension
of Ahuja's gendered theory of IT career stages. Information Systems Journal, 2018, 28, 1082-1124. 6.9 41

52 Sustaining and advancing IT careers: Womenâ€™s experiences in a UK-based IT company. Journal of
Strategic Information Systems, 2018, 27, 157-169. 5.9 19

53 Making sense of sexual harassment: narratives of working women in Sri Lanka. Asia Pacific Journal of
Human Resources, 2018, 56, 102-123. 3.9 6

54 The competing influences of national identity on the negotiation of ideal worker expectations:
Insights from the Sri Lankan knowledge work industry. Human Relations, 2018, 71, 1096-1119. 5.4 6

55 A Study on the Gender Digital Divide: Overcoming the Under-Representation of South African Women
in the IT Sector. Business Management and Strategy, 2018, 9, 151. 0.4 2

56 Womenâ€™s skills and career advancement: a review of gender (in)equality in an accounting workplace.
Economic Research-Ekonomska Istrazivanja, 2018, 31, 1512-1525. 4.7 17

57 Navigating panethnic categorization in the workplace: A study of British Sri Lankan employees. Journal
of Occupational and Organizational Psychology, 2018, 91, 769-797. 4.5 5

58 The impacts of work-life-balance (WLB) challenges on social sustainability. Employee Relations, 2018,
40, 868-888. 2.4 35

59 Against All Odds. , 2019, , 121-141. 1



5

Citation Report

# Article IF Citations

60 Directions for research on gender imbalance in the IT profession. European Journal of Information
Systems, 2019, 28, 43-67. 9.2 38

61 Exploring Gender Differences in Online Consumer Purchase Decision Making: An Online Product
Presentation Perspective. Information Systems Frontiers, 2019, 21, 1187-1201. 6.4 127

62 Examining gender differences in peopleâ€™s information-sharing decisions on social networking sites.
International Journal of Information Management, 2020, 50, 45-56. 17.5 100

63 Career experiences of women in science, technology, engineering, and mathematics fields: A systematic
literature review. Human Resource Development Quarterly, 2020, 31, 91-111. 3.3 43

64 Decision making under stress: the role of information overload, time pressure, complexity, and
uncertainty. Journal of Decision Systems, 2020, 29, 213-225. 3.2 70

65 The road not taken: who works as a doctor or engineer in India?. Journal of Education and Work,
2020, 33, 254-270. 1.6 4

66 Workâ€“life conflict and burnout among working women: a mediated moderated model of support and
resilience. International Journal of Organizational Analysis, 2021, 29, 629-655. 2.9 21

67 Sixty years of research on technology and human resource management: Looking back and looking
forward. Human Resource Management, 2021, 60, 229-247. 5.8 54

68 Conclusions, Forecasts, and Recommendations. Advances in Human Resources Management and
Organizational Development Book Series, 2021, , 200-225. 0.3 0

69 Sixty years of discrimination and diversity research in human resource management: A review with
suggestions for future research directions. Human Resource Management, 2021, 60, 145-204. 5.8 47

70 Women entrepreneurs' digital social innovation: Linking gender, entrepreneurship, social innovation
and information systems. Information Systems Journal, 2021, 31, 717-744. 6.9 31

71 Organizational Careers. Advances in Human Resources Management and Organizational Development
Book Series, 2021, , 167-199. 0.3 0

72 Why Are Women Underrepresented in the American IT Industry? The Role of Explicit and Implicit Gender
Identities. Journal of the Association for Information Systems, 2021, 22, 41-66. 3.7 16

73 Exploring cultural values in conflict management: a qualitative study of university heads of
departments. Qualitative Research in Organizations and Management, 2021, ahead-of-print, . 1.2 1

74 Women in STEM Workplaces and Computer-Mediated Communication. , 2021, , 614-639. 0

75 Academic Choices and Perceptions of Success by Students in Mumbai: An Analysis of Socio-Cultural
Factors. , 2017, , 301-314. 1

76 Taking stock of research on gender and the IT workforce. , 2010, , . 4

77 Telecommuting Adaptation in Malaysia: Demographics, Beliefs and Practices. Asian Social Science and
Humanities Research Journal (ASHREJ), 2019, 1, 11-18. 0.1 4



6

Citation Report

# Article IF Citations

78 The Online Feminine Mystique. Advances in Human and Social Aspects of Technology Book Series, 2016, ,
1-12. 0.3 1

79 How Exclusive Work Climates Create Barriers for Women in IS&T. , 2018, , 3382-3392. 3

80 Der Einfluss von ArbeitsrÃ¤umen auf Geschlechterasymmetrien im IT-Bereich. Soziologische Studien,
2010, , 153-186. 0.0 0

81 Present, Past and Future of IT Careers, a Review. Advances in Human Resources Management and
Organizational Development Book Series, 2011, , 218-243. 0.3 0

82 A Research on How Work Experience Influencing Mental Quality of Entrepreneurs. International
Journal of Business Administration, 2011, 2, . 0.2 0

83 A Comparative Study of Cultural Dimensions and Motivation Level of Pakistani and American Female
Managers. IOSR Journal of Business and Management, 2013, 8, 98-103. 0.1 0

84 Business Ethics for Employee Development in Pakistan. Advances in Logistics, Operations, and
Management Science Book Series, 2016, , 11-29. 0.4 1

85 South asian women and work in the diaspora. , 2017, , 216-227. 0

86 Women in STEM Workplaces and Computer-Mediated Communication. International Journal of Virtual
Communities and Social Networking, 2018, 10, 1-22. 0.2 1

87 How Exclusive Work Climates Create Barriers for Women in IS&amp;T. Advances in Public Policy and
Administration, 2019, , 109-120. 0.1 0

88 Cracking the Digital Ceiling. , 2019, , . 18

89 The Online Feminine Mystique. , 0, , 711-722. 0

90 The impact of COVID-19 on the workâ€“life balance of working mothers: evidence from Nigerian
academics. Personnel Review, 2023, 52, 703-723. 2.7 15

91 Exploring the Employerâ€“Employee Relationship: A Management Versus Employee Perspective of the
Vicissitudes in the Virtual Workplace. Global Business Review, 0, , 097215092210863. 3.1 5

92 Regulating professional identities in the epoch of social media: exploring the process of identity
creation for IT workers in India. Information Technology and People, 2023, 36, 1235-1251. 3.2 1

93 Womenâ€™s career advancement: review of literature and future research agenda. International Journal
of Ethics and Systems, 2023, ahead-of-print, . 1.4 0

94 An Empirical Analysis of Telecommuters: Their Level of Satisfaction, Commitment and Loyalty.
Management and Labour Studies, 0, , 0258042X2211480. 1.6 1


