
Relational Job Design and the Motivation to Make a Prosocial Difference

Academy of Management Review

32, 393-417

DOI: 10.5465/amr.2007.24351328

Citation Report



Citation Report

2

# Article IF Citations

1 Happiness, Health, or Relationships? Managerial Practices and Employee Well-Being Tradeoffs. Academy
of Management Perspectives, 2007, 21, 51-63. 4.3 511

2 5â€ƒPublic Administration and Organization Studies. Academy of Management Annals, 2007, 1, 225-267. 5.8 54

3 The Impact of Customer Orientation on Government Employee Performance. International Public
Management Journal, 2007, 10, 201-231. 1.2 33

4 The Ties that Bind: Social Networks, Person-Organization Value Fit, and Turnover Intention. Journal of
Public Administration Research and Theory, 2007, 18, 205-227. 2.2 289

5 Integrating motivational, social, and contextual work design features: A meta-analytic summary and
theoretical extension of the work design literature.. Journal of Applied Psychology, 2007, 92, 1332-1356. 4.2 1,500

6 5â€ƒPublic Administration and Organization Studies. Academy of Management Annals, 2007, 1, 225-267. 5.8 58

7 Job design in temporal context: a career dynamics perspective. Journal of Organizational Behavior,
2007, 28, 911-927. 2.9 120

8
Doing good, doing harm, being well and burning out: The interactions of perceived prosocial and
antisocial impact in service work. Journal of Occupational and Organizational Psychology, 2007, 80,
665-691.

2.6 123

9 Is the doctor in? A relational approach to job design and the coordination of work. Human Resource
Management, 2008, 47, 729-755. 3.5 86

10 The dynamics of proactivity at work. Research in Organizational Behavior, 2008, 28, 3-34. 0.9 1,314

12 Designing jobs to do good: Dimensions and psychological consequences of prosocial job
characteristics. Journal of Positive Psychology, 2008, 3, 19-39. 2.6 72

13 Employees without a Cause: The Motivational Effects of Prosocial Impact in Public Service.
International Public Management Journal, 2008, 11, 48-66. 1.2 197

14 How Relational and Organizational Identification Converge: Processes and Conditions. Organization
Science, 2008, 19, 807-823. 3.0 294

15 Does intrinsic motivation fuel the prosocial fire? Motivational synergy in predicting persistence,
performance, and productivity.. Journal of Applied Psychology, 2008, 93, 48-58. 4.2 1,204

16 Positive dramas: Enacting self-adventures in organizations. Journal of Positive Psychology, 2008, 3,
55-75. 2.6 25

17 Job and team design: Toward a more integrative conceptualization of work design. Research in
Personnel and Human Resources Management, 2008, , 39-91. 1.0 155

18 The significance of task significance: Job performance effects, relational mechanisms, and boundary
conditions.. Journal of Applied Psychology, 2008, 93, 108-124. 4.2 770

19 Giving Commitment: Employee Support Programs and The Prosocial Sensemaking Process. Academy of
Management Journal, 2008, 51, 898-918. 4.3 398



3

Citation Report

# Article IF Citations

20 Navigating The Bind of Necessary Evils: Psychological Engagement and The Production of
Interpersonally Sensitive Behavior. Academy of Management Journal, 2008, 51, 847-872. 4.3 128

21 7â€ƒRedesigning Work Design Theories: The Rise of Relational and Proactive Perspectives. Academy of
Management Annals, 2009, 3, 317-375. 5.8 480

22 The Hot and Cool of Death Awareness at Work: Mortality Cues, Aging, and Self-Protective and
Prosocial Motivations. Academy of Management Review, 2009, 34, 600-622. 7.4 97

23 The Mediating Role of Job Involvement in the Relationship Between Job Characteristics and
Organizational Citizenship Behavior. Journal of Social Psychology, 2009, 149, 474-494. 1.0 125

24 Mission possible? The performance of prosocially motivated employees depends on manager
trustworthiness.. Journal of Applied Psychology, 2009, 94, 927-944. 4.2 264

25 Good soldiers and good actors: Prosocial and impression management motives as interactive
predictors of affiliative citizenship behaviors.. Journal of Applied Psychology, 2009, 94, 900-912. 4.2 562

26 The motivating potential of teams: Test and extension of cross-level model of motivation in teams.
Organizational Behavior and Human Decision Processes, 2009, 110, 45-55. 1.4 102

27 Putting Self-Interest Out of Business? Contributions and Unanswered Questions From Use-Inspired
Research on Prosocial Motivation. Industrial and Organizational Psychology, 2009, 2, 94-98. 0.5 25

28 Encouraging knowledge sharing among employees: How job design matters. Human Resource
Management, 2009, 48, 871-893. 3.5 327

29 The Performer's Reactions to Procedural Injustice: When Prosocial Identity Reduces Prosocial
Behavior<sup>1</sup>. Journal of Applied Social Psychology, 2009, 39, 319-349. 1.3 21

30 Perceived investment in employee development, intrinsic motivation and work performance. Human
Resource Management Journal, 2009, 19, 217-236. 3.6 193

31 Service Attribute Boundary Conditions of the Service Climateâ€“Customer Satisfaction Link. Academy of
Management Journal, 2009, 52, 1034-1050. 4.3 131

34 7â€ƒRedesigning Work Design Theories: The Rise of Relational and Proactive Perspectives. Academy of
Management Annals, 2009, 3, 317-375. 5.8 604

35 Work as Meaning: Individual and Organizational Benefits of Engaging in Meaningful Work. , 2009, , . 34

36 Crafting sustainable work: development of personal resources. Journal of Organizational Change
Management, 2010, 23, 616-632. 1.7 111

37 Collaborating for Performance: Or Can There Exist Such a Thing as CollaborationStat?. International
Public Management Journal, 2010, 13, 429-470. 1.2 15

38 â€˜Public Trustâ€™ and Trust in Particular Firmâ€“Stakeholder Interactions. Corporate Reputation Review,
2010, 13, 142-154. 1.1 15

39 Paying you back or paying me forward: Understanding rewarded and unrewarded organizational
citizenship behavior.. Journal of Applied Psychology, 2010, 95, 277-290. 4.2 118



4

Citation Report

# Article IF Citations

40 The idealized self and the situated self as predictors of employee work behaviors.. Journal of Applied
Psychology, 2010, 95, 503-516. 4.2 40

41 Relational Space and Learning Experiments: The Heart of Sustainability Collaborations. Research in
Organizational Change and Development, 2010, , 109-148. 0.8 15

42 Job design trade-offs between stability, clarity and autonomy in interdependent work systems.
International Journal of Society Systems Science, 2010, 2, 158. 0.1 2

43 Doing good buffers against feeling bad: Prosocial impact compensates for negative task and
self-evaluations. Organizational Behavior and Human Decision Processes, 2010, 111, 13-22. 1.4 175

44 When apologies work: How matching apology components to victimsâ€™ self-construals facilitates
forgiveness. Organizational Behavior and Human Decision Processes, 2010, 113, 37-50. 1.4 191

45 Callings and organizational behavior. Journal of Vocational Behavior, 2010, 76, 428-440. 1.9 276

46 In good company? A multi-study, multi-level investigation of the effects of coworker relationships on
employee well-being. Journal of Vocational Behavior, 2010, 76, 534-546. 1.9 79

47 Work engagement accumulation of task, social, personal resources: A three-wave structural
equation model. Journal of Vocational Behavior, 2010, 77, 140-153. 1.9 147

48 A theoretical analysis of relational job design and compensation. Journal of Organizational Behavior,
2010, 31, 279-301. 2.9 8

49 The design of workâ€”an evolutionary perspective. Journal of Organizational Behavior, 2010, 31, 422-431. 2.9 14

50 Job design and entrepreneurship: Why closer connectionsâ€‰=â€‰mutual gains. Journal of Organizational
Behavior, 2010, 31, 370-378. 2.9 40

51 Designing for diversity or diversity for design? Tasks, interdependence, and withinâ€•unit differences at
work. Journal of Organizational Behavior, 2010, 31, 328-337. 2.9 34

52 Job design: A social network perspective. Journal of Organizational Behavior, 2010, 31, 309-318. 2.9 60

53 Reintegrating job design and career theory: Creating not just good jobs but <i>smart</i> jobs. Journal
of Organizational Behavior, 2010, 31, 448-462. 2.9 66

54 Executive work design: New perspectives and future directions. Journal of Organizational Behavior,
2010, 31, 432-447. 2.9 16

55 Beyond topâ€•down and bottomâ€•up work redesign: Customizing job content through idiosyncratic deals.
Journal of Organizational Behavior, 2010, 31, 187-215. 2.9 253

56 The relationship between ethical leadership and core job characteristics. Journal of Organizational
Behavior, 2010, 31, 259-278. 2.9 506

57 Interactions with the public: Bridging job design and emotional labor perspectives. Journal of
Organizational Behavior, 2010, 31, 338-350. 2.9 91



5

Citation Report

# Article IF Citations

58 Work design <i>in situ</i>: Understanding the role of occupational and organizational context.
Journal of Organizational Behavior, 2010, 31, 351-360. 2.9 116

59 An impression management perspective on job design: The case of corporate directors. Journal of
Organizational Behavior, 2010, 31, 319-327. 2.9 10

60 Culture and job design. Journal of Organizational Behavior, 2010, 31, 389-400. 2.9 81

61 Not what it was and not what it will be: The future of job design research. Journal of Organizational
Behavior, 2010, 31, 463-479. 2.9 553

62 Putting job design in context: Introduction to the special issue. Journal of Organizational Behavior,
2010, 31, 145-157. 2.9 101

63 Profiling work motivation of project workers. International Journal of Project Management, 2010, 28,
158-165. 2.7 63

64 Revisiting the Motivational Bases of Public Service: Twenty Years of Research and an Agenda for the
Future. Public Administration Review, 2010, 70, 681-690. 2.9 606

65 Transformational Leadership and Public Service Motivation: Driving Individual and Organizational
Performance. Public Administration Review, 2010, 70, 710-718. 2.9 233

66 SELF-ESTEEM AND JOB PERFORMANCE: THE MODERATING ROLE OF SELF-ESTEEM CONTINGENCIES. Personnel
Psychology, 2010, 63, 561-593. 2.2 72

67 OB in <i>AMJ</i>: What Is Hot and What Is Not?. Academy of Management Journal, 2010, 53, 932-936. 4.3 22

68 Optimism and the Nonlinear Citizenship Behaviorâ€”Job Satisfaction Relationship in Three Studies.
Journal of Management, 2010, 36, 1505-1528. 6.3 59

69 When Callings Are Calling: Crafting Work and Leisure in Pursuit of Unanswered Occupational
Callings. Organization Science, 2010, 21, 973-994. 3.0 481

70 Differential effects of empowering leadership on in-role and extra-role employee behaviors: Exploring
the role of psychological empowerment and power values. Human Relations, 2010, 63, 1743-1770. 3.8 175

71 Making Things Happen: A Model of Proactive Motivation. Journal of Management, 2010, 36, 827-856. 6.3 1,196

72 Lack of consensus among competency ratings of the same occupation: Noise or substance?. Journal of
Applied Psychology, 2010, 95, 562-571. 4.2 31

73 Understanding social advocacy. Journal of Management Development, 2010, 29, 224-245. 1.1 46

74 A Strategic Agenda for Public Human Resource Management Research. Review of Public Personnel
Administration, 2010, 30, 20-43. 1.8 31

75 I wonâ€™t let you downâ€¦ or will I? Core self-evaluations, other-orientation, anticipated guilt and
gratitude, and job performance.. Journal of Applied Psychology, 2010, 95, 108-121. 4.2 201



6

Citation Report

# Article IF Citations

76 Dysfunctional executive behavior: What can organizations do?. Business Horizons, 2010, 53, 581-590. 3.4 5

77 On the meaning of work: A theoretical integration and review. Research in Organizational Behavior,
2010, 30, 91-127. 0.9 1,314

78
A Multilevel Study on the Relationships Between Work Characteristics, Self- Efficacy, Collective
Efficacy, and Organizational Citizenship Behavior: The Case of Taiwanese Police Duty-Executing
Organizations. Journal of Psychology: Interdisciplinary and Applied, 2011, 145, 361-390.

0.9 51

79 Role expansion as a persuasion process. Organizational Psychology Review, 2011, 1, 9-31. 3.0 40

80 How to Foster and Sustain Engagement in Virtual Communities. California Management Review, 2011,
53, 80-110. 3.4 157

81 â€œI Have a Job, But . . .â€•: A Review of Underemployment. Journal of Management, 2011, 37, 962-996. 6.3 267

82
The Effects of Public Service Motivation on Job Choice Decisions: Disentangling the Contributions of
Person-Organization Fit and Person-Job Fit. Journal of Public Administration Research and Theory,
2011, 21, 723-743.

2.2 306

83 <b>Research Note</b>â€”The Impact of Community Commitment on Participation in Online Communities.
Information Systems Research, 2011, 22, 841-854. 2.2 309

84 Job Satisfaction in The Public Service. Public Management Review, 2011, 13, 731-751. 3.4 90

85 Decisions for Others Are More Creative Than Decisions for the Self. Personality and Social
Psychology Bulletin, 2011, 37, 492-501. 1.9 145

86 McGregor's legacy: the evolution and current application of Theory Y management. Journal of
Management History, 2011, 17, 178-192. 0.5 15

87 Responsible Leadership as Virtuous Leadership. , 2011, , 25-35. 18

88 Management Theory Applications of Prospect Theory: Accomplishments, Challenges, and
Opportunities. Journal of Management, 2011, 37, 1069-1107. 6.3 138

89 It's the Little Things That Matter: An Examination of Knowledge Workers' Energy Management.
Academy of Management Perspectives, 2011, 25, 28-39. 4.3 39

91 Does Missed Nursing Care Predict Job Satisfaction?. Journal of Healthcare Management, 2011, 56, 117-134. 0.4 78

92 Being There. , 2011, , . 7

93 New Directions for Relational Coordination Theory. , 2011, , . 9

94 Prosocial Motivation at Work. , 2011, , . 36



7

Citation Report

# Article IF Citations

95 WORK LONELINESS AND EMPLOYEE PERFORMANCE. Proceedings - Academy of Management, 2011, 2011, 1-6. 0.0 48

96 Human Resource Systems and Helping in Organizations: A Relational Perspective. Academy of
Management Review, 2011, 36, 33-52. 7.4 220

97 Outsourcing inspiration: The performance effects of ideological messages from leaders and
beneficiaries. Organizational Behavior and Human Decision Processes, 2011, 116, 173-187. 1.4 52

98 Calling and work-related outcomes: Career commitment as a mediator. Journal of Vocational
Behavior, 2011, 78, 210-218. 1.9 323

99 Deconstructing the Relationship Between Corporate Social and Financial Performance. Journal of
Business Ethics, 2011, 102, 59-76. 3.7 209

100 Leadership and Organizational Citizenship Behavior: OCB-Specific Meanings as Mediators. Journal of
Business and Psychology, 2011, 26, 11-25. 2.5 57

101 Corporate-Sponsored Volunteering: A Work Design Perspective. Journal of Business Ethics, 2011, 99,
467-482. 3.7 112

102 Responsible Leadership as Virtuous Leadership. Journal of Business Ethics, 2011, 98, 25-35. 3.7 171

103 Relationship between leaderâ€“member exchange and organizational citizenship behaviors: Examining
the moderating role of empowerment. Asia Pacific Journal of Management, 2011, 28, 609-626. 2.9 29

104 Crafting scholarly life: Strategies for creating meaning in academic careers. Journal of
Organizational Behavior, 2011, 32, 927-931. 2.9 18

105 I owe you one: Coworker reciprocity as a moderator of the dayâ€•level exhaustionâ€“performance
relationship. Journal of Organizational Behavior, 2011, 32, 608-626. 2.9 99

106 Determining personâ€“organization fit for healthcare CEOs: How executive equity sensitivity relates to
nonprofit and forâ€•profit sector selection. Nonprofit Management and Leadership, 2011, 22, 199-216. 1.7 6

107 Linking capacities of highâ€•quality relationships to team learning and performance in service
organizations. Human Resource Management, 2011, 50, 455-477. 3.5 66

108 The Necessity of Others is The Mother of Invention: Intrinsic and Prosocial Motivations, Perspective
Taking, and Creativity. Academy of Management Journal, 2011, 54, 73-96. 4.3 989

109 Representative voice in different organizational contexts: a study of 40 departments of a Dutch
childcare organization. International Journal of Human Resource Management, 2011, 22, 2222-2244. 3.3 1

110 Why a Central Network Position Isn't Enough: The Role of Motivation and Ability for Knowledge
Sharing in Employee Networks. Academy of Management Journal, 2011, 54, 1277-1297. 4.3 361

112 Why good guys finish last. Organizational Psychology Review, 2011, 1, 165-184. 3.0 25

113 A Cross-Sector Comparison of Motivation-Related Concepts in For-Profit and Not-For-Profit Service
Organizations. Nonprofit and Voluntary Sector Quarterly, 2011, 40, 296-317. 1.3 115



8

Citation Report

# Article IF Citations

114 Knowledge retention in the IT service industry. Journal of Systems and Information Technology, 2011,
13, 43-65. 0.8 22

115
What should be the Locus of Activity for Sustainability? Eight Emerging Ecologies of Action for
Sustainable Entrepreneurship. Advances in Entrepreneurship, Firm Emergence and Growth, 2011, ,
231-274.

1.5 3

116 Motivating employees.. , 2011, , 65-135. 32

117 Work matters: Job design in classic and contemporary perspectives.. , 2011, , 417-453. 75

118 Corporate Responsibility Practices in Engineering Consultancies. International Journal of
Construction Management, 2011, 11, 19-35. 2.2 14

119 Attracting public service motivated employees: how to design compensation packages. International
Review of Administrative Sciences, 2012, 78, 615-641. 1.9 24

120 Measuring Meaningful Work. Journal of Career Assessment, 2012, 20, 322-337. 1.4 869

121 Employee Engagement and CSR: Transactional, Relational, and Developmental Approaches. California
Management Review, 2012, 54, 93-117. 3.4 167

122 Well-Being and Work. , 2012, , . 19

123 Role Expectations as Antecedents of Citizenship and the Moderating Effects of Work Context. Journal
of Management, 2012, 38, 573-598. 6.3 49

124 Relational Bureaucracy: Structuring Reciprocal Relationships into Roles. Academy of Management
Review, 2012, 37, 709-733. 7.4 219

125 Direct and contextual effects of individual values on organizational citizenship behavior in teams..
Journal of Applied Psychology, 2012, 97, 792-807. 4.2 73

126 Leading with Meaning: Beneficiary Contact, Prosocial Impact, and the Performance Effects of
Transformational Leadership. Academy of Management Journal, 2012, 55, 458-476. 4.3 372

127 Work characteristics and police officersâ€™ performance. Policing, 2012, 35, 615-641. 0.8 18

128 Role of business: a portfolio model of corporate social responsibility. Journal of Global
Responsibility, 2012, 3, 83-110. 1.1 4

129 Chapter 8 What we do here is who we are. Advances in Educational Administration, 2012, , 197-222. 0.1 0

130 Decoupling equality, diversity, and inclusion from liberal projects. Equality, Diversity and Inclusion,
2012, 31, 506-525. 0.7 13

131 The path to staff appreciation. Nursing Management, 2012, 43, 36-40. 0.2 1



9

Citation Report

# Article IF Citations

132 Beyond Team Types and Taxonomies: A Dimensional Scaling Conceptualization for Team Description.
Academy of Management Review, 2012, 37, 82-106. 7.4 270

133 VENTURING FOR OTHERS WITH HEART AND HEAD: HOW COMPASSION ENCOURAGES SOCIAL
ENTREPRENEURSHIP. Academy of Management Review, 0, , . 7.4 16

134 Recovery at Work: Understanding the Restorative Side of â€œDepletingâ€• Client Interactions. Academy of
Management Review, 2012, 37, 569-588. 7.4 117

135 Challenging the Norm of Self-Interest: Minority Influence and Transitions to Helping Norms in Work
Units. Academy of Management Review, 2012, 37, 547-568. 7.4 121

136 Giving Time, Time After Time: Work Design and Sustained Employee Participation in Corporate
Volunteering. Academy of Management Review, 2012, 37, 589-615. 7.4 277

137 Designing Executive Risk-Taking: An Agenda for Improving Executive Outcomes Through Work Design.
Research in Personnel and Human Resources Management, 2012, , 53-86. 1.0 0

138 Le rÃ´le des conditions de travail dans la satisfaction et la loyautÃ© des infirmiÃ¨res dâ€™agence au QuÃ©bec.
Industrial Relations, 0, 67, 477-504. 0.2 7

139 Doing Good at Work Feels Good at Home, but Not Right Away: When and Why Perceived Prosocial
Impact Predicts Positive Affect. Personnel Psychology, 2012, 65, 495-530. 2.2 140

140 A self-regulation approach to understanding citizenship behavior in organizations. Organizational
Behavior and Human Decision Processes, 2012, 119, 126-139. 1.4 100

141 How to Promote Innovative Behavior at Work? The Role of Justice and Support Within Organizations.
Journal of Creative Behavior, 2012, 46, 220-243. 1.6 48

142 Perceived supervisor support climate, perceived investment in employee development climate, and
businessâ€•unit performance. Human Resource Management, 2012, 51, 651-664. 3.5 53

144 Understanding Individual Compassion in Organizations: The Role of Appraisals and Psychological
Flexibility. Academy of Management Review, 2012, 37, 524-546. 7.4 182

145 Toward an Understanding of the Psychology of Stewardship. Academy of Management Review, 2012, 37,
172-193. 7.4 372

146 Corporate social responsibility as a source of employee satisfaction. Research in Organizational
Behavior, 2012, 32, 63-86. 0.9 335

147 A multilevel study of transformational leadership, identification, and follower outcomes. Leadership
Quarterly, 2012, 23, 775-790. 3.6 154

148 The Rise and Fall of Job Analysis and the Future of Work Analysis. Annual Review of Psychology, 2012,
63, 397-425. 9.9 69

149 Reviewing employee turnover: Focusing on proximal withdrawal states and an expanded criterion..
Psychological Bulletin, 2012, 138, 831-858. 5.5 364

150 Ethical Leadership and Core Job Characteristics: Designing Jobs for Employee Well-Being. , 2012, ,
291-305. 10



10

Citation Report

# Article IF Citations

151 Venturing for Others with Heart and Head: How Compassion Encourages Social Entrepreneurship.
Academy of Management Review, 2012, 37, 616-640. 7.4 730

152 Whatever it Takes: Rivalry and Unethical Behavior. SSRN Electronic Journal, 2012, , . 0.4 8

153 Rethinking Public Service Delivery. , 2012, , . 167

154 Work Design: Creating Jobs and Roles That Promote Individual Effectiveness. , 0, , 247-284. 9

155 An Investigation of the Impact of Intrinsic Motivation on Organizational Knowledge Sharing.
International Journal of Knowledge Management, 2012, 8, 23-42. 0.7 47

156 Work Motivation: Directing, Energizing, and Maintaining Effort (and Research). , 0, , 505-519. 35

157 Effects of selfâ€“other decision making on regulatory focus and choice overload.. Journal of
Personality and Social Psychology, 2012, 102, 980-993. 2.6 136

158 An Exploratory Study About Meaningful Work in Acute Care Nursing. Nursing Forum, 2012, 47, 113-122. 1.0 41

159
Does taking the good with the bad make things worse? How abusive supervision and leaderâ€“member
exchange interact to impact need satisfaction and organizational deviance. Organizational Behavior
and Human Decision Processes, 2012, 117, 41-52.

1.4 228

160 JDâ€•C Model to Explain Burnout in Frontline Workers: The Useful Contribution of Emotional Demands.
Human Factors and Ergonomics in Manufacturing, 2013, 23, 412-423. 1.4 18

161 An empirical analysis of surface acting in intraâ€•organizational relationships. Journal of
Organizational Behavior, 2013, 34, 291-309. 2.9 68

162 Dynamics of calling: A longitudinal study of musicians. Journal of Organizational Behavior, 2013, 34,
431-452. 2.9 148

163 Early Challenges of Nascent Social Entrepreneurs. Entrepreneurship Theory and Practice, 2013, 37,
1045-1069. 7.1 208

164 The Experience of Meaning in Life. , 2013, , . 67

165 â€œI'll have one of eachâ€•: How separating rewards into (meaningless) categories increases motivation..
Journal of Personality and Social Psychology, 2013, 104, 1-13. 2.6 11

166 Measuring Public Service Motivation: Exploring the Equivalence of Existing Global Measures.
International Public Management Journal, 2013, 16, 197-223. 1.2 193

167 Making the Most of Structural Support: Moderating Influence of Employees' Clarity and Negative
Affect. Academy of Management Journal, 2013, 56, 867-892. 4.3 49

168 Making Change Happen. Journal of Applied Behavioral Science, The, 2013, 49, 206-245. 2.0 103



11

Citation Report

# Article IF Citations

169 Talking the Talk of Public Service Motivation: How Public Organization Logics Matter for Employees'
Expressions of PSM. International Journal of Public Administration, 2013, 36, 1007-1019. 1.4 37

170
The role of employee engagement in the relationship between job design and task performance,
citizenship and deviant behaviours. International Journal of Human Resource Management, 2013, 24,
2608-2627.

3.3 158

171 Ethically adrift: How others pull our moral compass from true North, and how we can fix it.
Research in Organizational Behavior, 2013, 33, 53-77. 0.9 196

172 Goal gradient in helping behavior. Journal of Experimental Social Psychology, 2013, 49, 1078-1083. 1.3 105

173 Reducing turnover is not enough: The need for proficient organizational cultures to support positive
youth outcomes in child welfare. Children and Youth Services Review, 2013, 35, 1871-1877. 1.0 52

174 Research on calling: What have we learned and where are we going?. Journal of Vocational Behavior,
2013, 83, 428-436. 1.9 382

175 Experimental Evidence on the Relationship between Public Service Motivation and Job Performance.
Public Administration Review, 2013, 73, 143-153. 2.9 275

176
Why and when do motives matter? An integrative model of motives, role cognitions, and social
support as predictors of OCB. Organizational Behavior and Human Decision Processes, 2013, 121,
231-245.

1.4 111

177 A Social Information Processing Perspective of Coworker Influence on a Focal Employee.
Organization Science, 2013, 24, 1618-1639. 3.0 98

178 Working for a higher purpose: A theoretical framework for commitment to organization-sponsored
causes. Human Resource Management Review, 2013, 23, 174-189. 3.3 43

179 Managerial Work in a Practice-Embodying Institution: The Role of Calling, The Virtue of Constancy.
Journal of Business Ethics, 2013, 113, 679-690. 3.7 72

180 Job Crafting and Cultivating Positive Meaning and Identity in Work. Advances in Positive
Organizational Psychology, 2013, , 281-302. 1.2 244

181 How job characteristics relate to need satisfaction and autonomous motivation: implications for
work effort. Journal of Applied Social Psychology, 2013, 43, 1342-1352. 1.3 103

182 Work engagement, job design and the role of the social context at work: Exploring antecedents from
a relational perspective. Human Relations, 2013, 66, 1427-1445. 3.8 66

183 Getting What the Occupation Gives: Exploring Multilevel Links Between Work Design and
Occupational Values. Personnel Psychology, 2013, 66, 687-721. 2.2 52

184 Perceived job autonomy and turnover intention: The moderating role of perceived supervisor support.
European Journal of Work and Organizational Psychology, 2013, 22, 563-573. 2.2 71

185 â€œSharing is caringâ€•. Corporate Communications, 2013, 18, 264-279. 1.1 25

186 Public Service Motivation and Employment Sector: Attraction or Socialization?. Journal of Public
Administration Research and Theory, 2013, 23, 899-926. 2.2 246



12

Citation Report

# Article IF Citations

187 The Theory of Purposeful Work Behavior: The Role of Personality, Higher-Order Goals, and Job
Characteristics. Academy of Management Review, 2013, 38, 132-153. 7.4 513

188 Navigating Social Roles in Pursuit of Important Goals: A Communal Goal Congruity Account of STEM
Pursuits. Social and Personality Psychology Compass, 2013, 7, 487-501. 2.0 87

189 On the Positives of Peripheral Corporate Social Responsibility. Industrial and Organizational
Psychology, 2013, 6, 368-372. 0.5 5

190 Recruiting Through Employee Referrals: An Examination of Employeesâ€™ Motives. Human Performance,
2013, 26, 451-464. 1.4 32

191 Emotion Regulation in Workgroups: The Roles of Demographic Diversity and Relational Work Context.
Personnel Psychology, 2013, 66, 613-644. 2.2 44

192 A longitudinal study of wellâ€•being in older workers and retirees: The role of engaging in different
types of activities. Journal of Occupational and Organizational Psychology, 2013, 86, 497-521. 2.6 44

193 A Mediated Moderation Model of Recruiting Socially and Environmentally Responsible Job Applicants.
Personnel Psychology, 2013, 66, 935-973. 2.2 163

194 Recognizing and Resolving Social Dilemmas in Supply Chain Publicâ€“Private Partnerships. Journal of
Business Logistics, 2013, 34, 360-372. 7.0 14

195 â€œThese Are Kidsâ€™ Lives!â€•: Dilemmas and Adaptations of Juvenile Aftercare Workers. Justice Quarterly,
2013, 30, 784-810. 1.1 4

196 Public Service Motivation, User Orientation, and Job Satisfaction: A Question of Employment Sector?.
International Public Management Journal, 2013, 16, 252-274. 1.2 89

197 The Two Dimensions of Motivation and a Reciprocal Model of the Creative Process. Review of General
Psychology, 2013, 17, 255-266. 2.1 57

199 Unethical Demand and Employee Turnover. SSRN Electronic Journal, 2013, , . 0.4 1

200 The Dirty Laundry of Employee Award Programs: Evidence from the Field. SSRN Electronic Journal,
2013, , . 0.4 12

201 Mandatory Fun: Gamification and the Impact of Games at Work. SSRN Electronic Journal, 0, , . 0.4 87

202 Helping You Help Me: The Role of Diagnostic (In)Congruence in the Helping Process within
Organizations. SSRN Electronic Journal, 0, , . 0.4 0

203 From Self-To-Other-Centric: The Impact of Team (Dis)Satisfaction and Psychological Safety on
Performance Evaluation Biases. SSRN Electronic Journal, 0, , . 0.4 0

204 Redefining Work, Work Identity, and Career Success. , 2013, , . 4

205 Motivation, job satisfaction and retention/turnover in the public sector. , 2013, , . 2



13

Citation Report

# Article IF Citations

206 Surfacing the Submerged State with Operational Transparency in Government Services. SSRN
Electronic Journal, 2013, , . 0.4 9

207 Framework to Increase Knowledge Sharing Behavior among Software Engineers. Research Journal of
Applied Sciences, Engineering and Technology, 2014, 7, 849-856. 0.1 2

208 Impact of Job Design on Employee Performance, Mediating Role of Job Satisfaction: A Study of FMCGâ€™s
Sector in Pakistan. International Journal of Business and Management, 2014, 9, . 0.1 17

209 Servant Leadership, Employee Satisfaction, and Organizational Performance in Rural Community
Hospitals. International Journal of Business and Management, 2014, 9, . 0.1 35

210 Process Versus Outcome Accountability. , 2014, , . 3

211 Creating Reciprocal Value Through Operational Transparency. SSRN Electronic Journal, 0, , . 0.4 10

212 Giving Versus Giving In. Academy of Management Annals, 2014, 8, 505-533. 5.8 65

213 The Impact of Interaction with the Public on Work Outcomes: Role of Agreeableness and Job
Complexity. Proceedings - Academy of Management, 2014, 2014, 16678. 0.0 0

214 Public trust and trust in particular firmâ€“stakeholder interactions: a theoretical model and
implications for management. , 0, , 179-202. 3

215 Work characteristics and work performance of knowledge workers. EuroMed Journal of Business,
2014, 9, 268-292. 1.7 20

216 Contingent Match Incentives Increase Donations. Journal of Marketing Research, 2014, 51, 790-801. 3.0 43

217 What makes goals choiceworthy? A qualitative study of hedonic, eudaimonic, and structural motives.
Journal of Positive Psychology, 2014, 9, 235-253. 2.6 3

218 Survivor mission: Do those who survive have a drive to thrive at work?. Journal of Positive
Psychology, 2014, 9, 209-218. 2.6 27

219 All motivated by public service? The links between hierarchical position and public service motivation.
International Review of Administrative Sciences, 2014, 80, 131-150. 1.9 13

220 Moderation Effects of Job Characteristics on the Relationship Between Neuroticism and Job
Performance. International Journal of Selection and Assessment, 2014, 22, 411-421. 1.7 6

221 Status and the True Believer: The Impact of Psychological Contracts on Social Status Attributions of
Friendship and Influence. Organization Science, 2014, 25, 73-92. 3.0 29

222 Fun and friends: The impact of workplace fun and constituent attachment on turnover in a hospitality
context. Human Relations, 2014, 67, 923-946. 3.8 103

223 The effects of positive versus negative impact reflection on change in job performance and work-life
conflict. Frontiers in Psychology, 2014, 5, 1370. 1.1 7



14

Citation Report

# Article IF Citations

224 Boring but important: A self-transcendent purpose for learning fosters academic self-regulation..
Journal of Personality and Social Psychology, 2014, 107, 559-580. 2.6 298

225 How transformational leadership influences follower helping behavior: The role of trust and
prosocial motivation. Journal of Organizational Behavior, 2014, 35, 373-392. 2.9 128

226 Dedicating Time to Volunteering: Values, Engagement, and Commitment to Beneficiaries. Applied
Psychology, 2014, 63, 671-697. 4.4 45

227 An experience sampling study of expressing affect, daily affective wellâ€•being, relationship quality, and
perceived performance. Journal of Occupational and Organizational Psychology, 2014, 87, 781-805. 2.6 29

228 Dynamics of Public Service Motivation: Attractionâ€’Selection and Socialization in the Production and
Regulation of Social Services. Public Administration Review, 2014, 74, 101-112. 2.9 74

229 The Impact of Socialisation on Graduatesâ€™ Public Service Motivation â€“ a Mixed Method Study.
Australian Journal of Public Administration, 2014, 73, 247-259. 1.0 11

230 No margin, no mission? A field experiment on incentives for public service delivery. Journal of Public
Economics, 2014, 120, 1-17. 2.2 301

231 Examining Social Class and Work Meaning Within the Psychology of Working Framework. Journal of
Career Assessment, 2014, 22, 543-561. 1.4 86

232 Individual and contextual determinants of innovative work behaviour: Proactive goal generation
matters. Journal of Occupational and Organizational Psychology, 2014, 87, 645-670. 2.6 66

233
Exploring Collaboration, Its Antecedents, and Perceived Outcomes in Service Partnerships of
Community-Based Organizations in South Florida. International Journal of Public Administration,
2014, 37, 44-52.

1.4 5

234 Linking Perceived Corporate Social Responsibility and Intention to Quit: The Mediating Role of Job
Embeddedness. Vision, 2014, 18, 175-183. 1.5 26

235 PUBLIC SERVICE MOTIVATION, RELATIONAL JOB DESIGN, AND JOB SATISFACTION IN LOCAL GOVERNMENT.
Public Administration, 2014, 92, 902-918. 2.3 70

236 LOOKING AT A JOB'S SOCIAL IMPACT THROUGH PSMâ€•TINTED LENSES: PROBING THE MOTIVATIONâ€“PERCEPTION
RELATIONSHIP. Public Administration, 2014, 92, 826-842. 2.3 31

237 Personâ€“Organization Fit on Prosocial Identity: Implications on Employee Outcomes. Journal of
Business Ethics, 2014, 123, 57-69. 3.7 51

238 Corporate Volunteerism, the Experience of Self-Integrity, and Organizational Commitment: Evidence
from the Field. Social Justice Research, 2014, 27, 1-23. 0.6 59

239 Beyond Motivation: Job and Work Design for Development, Health, Ambidexterity, and More. Annual
Review of Psychology, 2014, 65, 661-691. 9.9 408

240 Corruption in the Context of Moral Trade-offs. Journal of Interdisciplinary Economics, 2014, 26, 97-118. 0.4 45

241 Redesigning work through idiosyncratic deals. European Journal of Work and Organizational
Psychology, 2014, 23, 608-626. 2.2 106



15

Citation Report

# Article IF Citations

242 Expanding the Younger Worker Employment Relationship: Insights From Valuesâ€•Based Organizations.
Human Resource Management, 2014, 53, 311-328. 3.5 21

243 Prosocial Motivation, Stress and Burnout Among Direct Support Workers. Journal of Applied
Research in Intellectual Disabilities, 2014, 27, 134-144. 1.3 23

244 Job Titles as Identity Badges: How Self-Reflective Titles Can Reduce Emotional Exhaustion. Academy of
Management Journal, 2014, 57, 1201-1225. 4.3 154

245 The Extensiveness of Corporate Social and Environmental Commitment across Firms over Time.
Organization Studies, 2014, 35, 949-966. 3.8 92

246 Understanding the â€œWhyâ€• as Well as the â€œHowâ€•: Service Performance is a Function of Prosocial
Motives and Emotional Labor. Human Performance, 2014, 27, 80-97. 1.4 33

247 Giving Versus Giving In. Academy of Management Annals, 2014, 8, 505-533. 5.8 64

248 Consequences of unit-level organizational citizenship behaviors: A review and recommendations for
future research. Journal of Organizational Behavior, 2014, 35, S87-S119. 2.9 246

249
Leading to Make a Difference: A Field Experiment on the Performance Effects of Transformational
Leadership, Perceived Social Impact, and Public Service Motivation. Journal of Public Administration
Research and Theory, 2014, 24, 109-136.

2.2 224

250 Meaningful Work: Connecting Business Ethics and Organization Studies. Journal of Business Ethics,
2014, 121, 77-90. 3.7 298

251 Analysis of Self-Reported Motives for Task-Related Helping: Implications for an Integrated Theory of
Helping. Journal of Business and Psychology, 2014, 29, 343-366. 2.5 20

252 The Power of Meaningful Work. Cornell Hospitality Quarterly, 2014, 55, 10-18. 2.2 143

253 The negative effects of delays in information exchange: Looking at workplace relationships from an
affective events perspective. Human Resource Management Review, 2014, 24, 283-298. 3.3 38

254 I get by with a little help from my supervisor: Creative-idea generation, idea implementation, and
perceived supervisor support. Leadership Quarterly, 2014, 25, 987-1000. 3.6 103

257 Sharing Well-Being in a Work Community â€“ Exploring Well-Being-Generating Relational Systems.
Research on Emotion in Organizations, 2014, , 79-110. 0.1 17

258 The implications of coalition forms for work role innovation, resource reallocation, and
performance. Research in Personnel and Human Resources Management, 2014, , 65-97. 1.0 6

259 Botsourcing and outsourcing: Robot, British, Chinese, and German workers are for thinkingâ€”not
feelingâ€”jobs.. Emotion, 2014, 14, 434-444. 1.5 86

260 How Customer Contact Energizes Organizations: The Vivid Proof of Making a Difference. Proceedings
- Academy of Management, 2014, 2014, 11522. 0.0 0

261 Increasing Energy and Performance Through Customer Passion: An Organizational Level Study.
Research on Emotion in Organizations, 2014, , 49-78. 0.1 1



16

Citation Report

# Article IF Citations

262 Employee Maintenance: Examining Employment Relationships from the Perspective of Managerial
Leaders. Research in Personnel and Human Resources Management, 2015, , 1-50. 1.0 6

263 Global bystander nonintervention.. Peace and Conflict, 2015, 21, 226-247. 0.2 8

264 Fostering employee service creativity: Joint effects of customer empowering behaviors and
supervisory empowering leadership.. Journal of Applied Psychology, 2015, 100, 1364-1380. 4.2 109

265 Exploring factors that influence work analysis data: A meta-analysis of design choices, purposes, and
organizational context.. Journal of Applied Psychology, 2015, 100, 1603-1631. 4.2 8

266 Social media: A contextual framework to guide research and practice.. Journal of Applied Psychology,
2015, 100, 1653-1677. 4.2 247

267
There are lots of big fish in this pond: The role of peer overqualification on task significance,
perceived fit, and performance for overqualified employees.. Journal of Applied Psychology, 2015, 100,
1228-1238.

4.2 122

268 Towards a better understanding of the â€œbuffering effectsâ€• of organizational virtuousnessâ€™
perceptions on employee outcomes. Management Decision, 2015, 53, 1823-1842. 2.2 28

269 Bulwarks against Market Pressures. Journal of Contemporary Ethnography, 2015, 44, 480-509. 1.1 3

270 Perceived prosocial impact, perceived situational constraints, and proactive work behavior: Looking
at two distinct affective pathways. Journal of Organizational Behavior, 2015, 36, 806-824. 2.9 67

271 PUBLIC SERVICE MOTIVATION, USER ORIENTATION, AND PRESCRIPTION BEHAVIOUR: DOING GOOD FOR
SOCIETY OR FOR THE INDIVIDUAL USER?. Public Administration, 2015, 93, 753-768. 2.3 54

272 El emprendedor social: anÃ¡lisis de la alerta social. Suma De Negocios, 2015, 6, 155-165. 0.4 13

273 A Job Demandsâ€“Resources Approach to Public Service Motivation. Public Administration Review, 2015,
75, 723-732. 2.9 272

274 Exploring the Relationship Between Human Resource Management and Organizational Performance in
the Healthcare Sector. , 2015, , . 0

275 Public Service Motivation Research: Achievements, Challenges, and Future Directions. Public
Administration Review, 2015, 75, 692-699. 2.9 170

276 The Integrated Dynamics of Motivation and Performance in the Workplace. Performance Improvement,
2015, 54, 28-37. 0.4 14

277 When Stakes are High and Guards are Low: Highâ€•quality Connections in Knowledge Creation.
Knowledge and Process Management, 2015, 22, 88-98. 2.9 15

278 Beyond Instrumentalism: A Relational Approach to Negotiation. Negotiation Journal, 2015, 31, 31-46. 0.3 17

279 Work Volition and Job Satisfaction: Examining the Role of Work Meaning and Personâ€“Environment
Fit. Career Development Quarterly, 2015, 63, 126-140. 0.8 100



17

Citation Report

# Article IF Citations

280 Antecedents of Knowledge Exchange Systems Usage: Motivational and Work Environment Factors.
Knowledge and Process Management, 2015, 22, 112-125. 2.9 9

281 The Relationship Between Transformational Leadership Practices and Global Social Responsibility.
Journal of Leadership Studies, 2015, 9, 19-29. 0.4 7

282 Effects of Motivation on Employee Productivity: A Case Study of First Bank of Nigeria Plc.. SSRN
Electronic Journal, 2015, , . 0.4 1

283 Taking a Hit to Save the World: Employee Participation in a Corporate Social Initiative. SSRN Electronic
Journal, 0, , . 0.4 3

284 Stewardship and human resource management: From me to we to all of us. , 0, , 134-155. 0

285 ConexÃ£o Social Intraorganizacional, Suporte no Trabalho e IdentificaÃ§Ã£o Organizacional. RAC: Revista
De AdministraÃ§Ã£o ContemporÃ¢nea, 2015, 19, 348-366. 0.1 5

287 Who mentors? Contextual prosocial motivation and willingness to be a mentor. Human Resource
Development International, 2015, 18, 58-75. 2.3 16

288 â€œWell, Iâ€™m tired of tryinâ€™!â€• Organizational citizenship behavior and citizenship fatigue.. Journal of
Applied Psychology, 2015, 100, 56-74. 4.2 280

289 Impression management motive and voice: Moderating effects of selfâ€•monitoring, selfâ€•efficacy, and
voice instrumentality. Asian Journal of Social Psychology, 2015, 18, 225-235. 1.1 10

290 Performanceâ€•Related Pay and the Crowding Out of Motivation in the Public Sector: A Randomized Field
Experiment. Public Administration Review, 2015, 75, 230-241. 2.9 106

291 Lying for Who We Are: An Identity-Based Model of Workplace Dishonesty. Academy of Management
Review, 2015, 40, 587-610. 7.4 65

292 Mainstreaming and its Discontents: Fair Trade, Socially Responsible Investing, and Industry
Trajectories. Journal of Business Ethics, 2015, 130, 601-618. 3.7 21

293 Work engagement during life-span: The role of interaction outside the organization and task
significance. Journal of Vocational Behavior, 2015, 89, 109-119. 1.9 38

294 Mapping the Emergent Choreography of Assistance: The Dynamics of Dyadic Peer Helping Relations in
Organizations. Academy of Management Discoveries, 2015, 1, 124-149. 1.7 17

295 Does the economy matter? Tough times, good times, and public service motivation. Public Money and
Management, 2015, 35, 333-340. 1.2 6

296 The role of prosocial and intrinsic motivation in employeesâ€™ citizenship behaviour. Baltic Journal of
Management, 2015, 10, 345-365. 1.2 36

297 Making a Difference in the Teamwork: Linking Team Prosocial Motivation to Team Processes and
Effectiveness. Academy of Management Journal, 2015, 58, 1102-1127. 4.3 163

298 New Routes to Recruiting and Retaining Women in STEM: Policy Implications of a Communal Goal
Congruity Perspective. Social Issues and Policy Review, 2015, 9, 52-88. 3.7 119



18

Citation Report

# Article IF Citations

299 Examining the Outcomes of Having a Calling: Does Context Matter?. Journal of Business and
Psychology, 2015, 30, 499-512. 2.5 53

300 Examining the Energizing Effects of Humor: The Influence of Humor on Persistence Behavior. Journal
of Business and Psychology, 2015, 30, 759-772. 2.5 36

301 The potential role of mindsets in unleashing employee engagement. Human Resource Management
Review, 2015, 25, 329-341. 3.3 95

302 Highâ€•Performance Human Resource Practices and Employee Outcomes: The Mediating Role of Public
Service Motivation. Public Administration Review, 2015, 75, 747-757. 2.9 108

303 Boundary-Spanning Employees and Relationships with External Stakeholders: A Social Identity
Approach. Academy of Management Review, 2015, 40, 611-629. 7.4 94

304 Social class, power, and selfishness: When and why upper and lower class individuals behave
unethically.. Journal of Personality and Social Psychology, 2015, 108, 436-449. 2.6 277

305 The contemporary experience of work: older workersâ€™ perceptions. Management Research Review, 2015,
38, 381-403. 1.5 17

306 A Relational Communication Approach to Peer Coaching. Journal of Applied Behavioral Science, The,
2015, 51, 231-252. 2.0 24

307 Better to Give and to Compete? Prosocial and Competitive Motives as Interactive Predictors of
Citizenship Behavior. Journal of Social Psychology, 2015, 155, 255-273. 1.0 14

308 Niche Construction and the Evolution of Leadership. Academy of Management Review, 2015, 40, 291-306. 7.4 70

309 Creating a career legacy map to help assure meaningful work in nursing. Nursing Outlook, 2015, 63,
211-218. 1.5 25

310 When Harm is at Stake: Ethical Value Orientation, Managerial Decisions, and Relational Outcomes.
Journal of Business Ethics, 2015, 127, 149-163. 3.7 6

311 Display rules for kindness: Outcomes of suppressing benevolent emotions. Motivation and Emotion,
2015, 39, 156-166. 0.8 3

312 Workplace Boredom. Group and Organization Management, 2015, 40, 131-159. 2.7 36

313 Assessing and Changing Organizational Social Contexts for Effective Mental Health Services. Annual
Review of Public Health, 2015, 36, 507-523. 7.6 46

315 Self-Regulatory Processes Mediating Between Career Calling and Perceived Employability and Life
Satisfaction in Emerging Adults. Journal of Career Development, 2015, 42, 86-101. 1.6 68

316 Drivers and Outcomes of Work Alienation. Journal of Management Inquiry, 2015, 24, 382-393. 2.5 66

317
At the front line: examining the effects of perceived job significance, employee commitment, and job
involvement on public service motivation. International Review of Administrative Sciences, 2015, 81,
713-733.

1.9 25



19

Citation Report

# Article IF Citations

318 The motivation and inhibition of breaking the rules: Personal values structures predict unethicality.
Journal of Research in Personality, 2015, 59, 69-80. 0.9 61

319 The Emerging Study of Positive Empathy. Social and Personality Psychology Compass, 2015, 9, 57-68. 2.0 183

320 Human Capital, Social Capital, and Social Network Analysis: Implications for Strategic Human
Resource Management. Academy of Management Perspectives, 2015, 29, 370-385. 4.3 99

321 Nursing students' prosocial motivation: does it predict professional commitment and involvement in
the job?. Journal of Advanced Nursing, 2015, 71, 115-125. 1.5 46

322 Thinking About Entrepreneurial Decision Making. Journal of Management, 2015, 41, 11-46. 6.3 453

323 Committed to Whom? Unraveling How Relational Job Design Influences Volunteersâ€™ Turnover
Intentions and Time Spent Volunteering. Voluntas, 2015, 26, 2479-2499. 1.1 29

324 Compassion organizing: Employees' satisfaction with corporate philanthropic disaster response and
reduced job strain. Journal of Occupational and Organizational Psychology, 2015, 88, 436-458. 2.6 78

325 The role of relational resources in the knowledge management capability and innovation of
professional service firms. Human Relations, 2015, 68, 731-764. 3.8 34

326 Dispositional and situational differences in motives to engage in citizenship behavior. Journal of
Business Research, 2015, 68, 208-215. 5.8 14

327 Overqualification and Subjective Well-Being at Work: The Moderating Role of Job Autonomy and
Culture. Social Indicators Research, 2015, 121, 917-937. 1.4 86

328
Knowledge exchange and learning from failures in distributed environments: The role of contractor
relationship management and work characteristics. Reliability Engineering and System Safety, 2015, 133,
167-175.

5.1 22

329 Unethical Demand and Employee Turnover. Journal of Business Ethics, 2015, 131, 853-869. 3.7 14

330 A Head Start or a Step Behind? Understanding How Dispositional and Motivational Resources
Influence Emotional Exhaustion. Journal of Management, 2016, 42, 561-581. 6.3 54

331 A Matter of Love: Exploring What Enables Work-family Enrichment. International Business Research,
2016, 9, 24. 0.2 0

332
Relationship among culture of excellence, organisational performance and knowledge sharing:
proposed conceptual framework. International Journal of Productivity and Quality Management, 2016,
19, 446.

0.1 7

333 Occupational Interactional Requirements and Work-Home Enrichment. Proceedings - Academy of
Management, 2016, 2016, 15049. 0.0 0

334
Management of Corporate Volunteers and the Effects of Volunteering on the Well-Being and
Engagement of Employees: A Review and Framework for Future Research. International Journal of
Human Resource Studies, 2016, 6, 74.

0.1 1

335 An Integrated Model of Employee Adoption. New England Journal of Entrepreneurship, 2016, 19, 54-69. 0.6 0



20

Citation Report

# Article IF Citations

336 How can work be designed to be intrinsically rewarding? Qualitative insights from South African
non-profit employees. SA Journal of Industrial Psychology, 2016, 42, . 0.5 9

337 Corporate Social Responsibility and Organizational Psychology: An Integrative Review. Frontiers in
Psychology, 2016, 7, 144. 1.1 236

338
The Bright Side of Being Prosocial at Work, and the Dark Side, Too: A Review and Agenda for Research
on Other-Oriented Motives, Behavior, and Impact in Organizations. Academy of Management Annals,
2016, 10, 599-670.

5.8 323

339 Relational job characteristics and nursesâ€™ affective organizational commitment: the mediating role of
work engagement. Journal of Advanced Nursing, 2016, 72, 294-305. 1.5 49

340
Actors have feelings too: An examination of justice climate effects on the psychological wellâ€•being of
organizational authority figures. Journal of Occupational and Organizational Psychology, 2016, 89,
693-710.

2.6 10

341 Why Create Value for Others? An Exploration of Social Entrepreneurial Motives. Journal of Small
Business Management, 2016, 54, 1015-1037. 2.8 103

342 Perceived social impact, social worth, and job performance: Mediation by motivation. Journal of
Organizational Behavior, 2016, 37, 789-803. 2.9 49

343 Employee Creativity: A Conceptual Framework. Management and Labour Studies, 2016, 41, 294-313. 0.9 12

344 Reducing Organizational Rule Breaking Through Task Variety: How Task Design Supports Deliberative
Thinking. Organization Science, 2016, 27, 1361-1379. 3.0 24

345 The Effect of CSR Practices on Employee Affective Commitment in the Airline Industry. Journal of
China Tourism Research, 2016, 12, 451-469. 1.2 17

346 Beneficiary contact and innovation: The relation between contact with patients and medical
innovation under different institutional logics. Research Policy, 2016, 45, 1512-1523. 3.3 31

347 Kundenintegration und Kundenbeziehungen. , 2016, , . 6

349 Facilitating sustainable professional part-time work: A question of design?. Journal of Management
and Organization, 2016, 22, 205-223. 1.6 6

350 The subjective well-being of group leaders as explained by the quality of leaderâ€“member exchange.
Leadership Quarterly, 2016, 27, 697-710. 3.6 26

351 A Preliminary Examination of Citizen Orientation and Multiple Dimensions of Organizational
Performance. International Journal of Public Administration, 2016, 39, 345-358. 1.4 3

352 The costs of being rejected. Team Performance Management, 2016, 22, 181-203. 0.6 6

353 Building Resilience or Providing Sustenance: Different Paths of Emergent Ventures in the Aftermath
of the Haiti Earthquake. Academy of Management Journal, 2016, 59, 2069-2102. 4.3 326

354 Do you get what you pay for? Sales incentives and implications for motivation and changes in
turnover intention and work effort. Motivation and Emotion, 2016, 40, 667-680. 0.8 72



21

Citation Report

# Article IF Citations

356 Social connection in organizations: the effects of local ties on job engagement and performance.
RAUSP: Revista De AdministraÃ§Ã£o Da Universidade De SÃ£o Paulo, 2016, 51, 377-385. 1.0 9

357 Validation Studies for Art-of-Living. Social Indicators Research Series, 2016, , 45-91. 0.3 0

358 Interventions to Enhance Art-of-Living. Social Indicators Research Series, 2016, , 109-174. 0.3 1

359 A theoretical classification of helping behavior and helping motives. Personnel Review, 2016, 45,
871-888. 1.6 41

360 Developing meaningfulness at work through emotional intelligence training. International Journal of
Training and Development, 2016, 20, 58-77. 0.5 39

361 Prosocial Behavior and Public Service Motivation. Public Administration Review, 2016, 76, 177-187. 2.9 100

362 A dynamic and cyclical model of bounded ethicality. Research in Organizational Behavior, 2016, 36,
85-100. 0.9 29

363 Coping as a Mediator Between Losing Face and Depressive and Social Anxiety Symptoms Among Asian
Americans. Journal of Cross-Cultural Psychology, 2016, 47, 1114-1129. 1.0 6

364 Governing innovation in U.S. state government: An ecosystem perspective. Journal of Strategic
Information Systems, 2016, 25, 299-318. 3.3 36

365 The Promise and Peril of Workplace Connections: Insights for Leaders about Workplace Networks and
Well-Being. Research in Occupational Stress and Well Being, 2016, , 61-90. 0.1 1

366 Agile innovation management in government: A research agenda. Government Information Quarterly,
2016, 33, 516-523. 4.0 100

367 Jobs as Gordian Knots: A New Perspective Linking Individuals, Tasks, Organizations, and Institutions.
Research in the Sociology of Organizations, 2016, , 25-59. 0.5 14

368 Relationship of eudaimonia and hedonia with work outcomes. Journal of Managerial Psychology, 2016,
31, 1006-1020. 1.3 47

369 Art-of-Living. Social Indicators Research Series, 2016, , . 0.3 8

370 The Psychology of Working Theory.. Journal of Counseling Psychology, 2016, 63, 127-148. 1.4 588

371
Motivational mechanisms of employee creativity: A meta-analytic examination and theoretical
extension of the creativity literature. Organizational Behavior and Human Decision Processes, 2016,
137, 236-263.

1.4 301

372 Relational Job Characteristics and Work Engagement: Mediation by Prosocial Motivation. Military
Psychology, 2016, 28, 226-240. 0.7 19

373 What Are the Motives for Employees to Exhibit Citizenship Behavior?: A Review of Prosocial and
Instrumental Predictors of Organizational Citizenship Behavior. , 2016, , . 3



22

Citation Report

# Article IF Citations

374 Citizenship Behavior and Objective Career Outcomes: A Review and Agenda for Future Work. , 2016, , . 0

375 Who bears the brunt? A review and research agenda for the consequences of organizational
wrongdoing for individuals. , 0, , 404-434. 10

376 Managersâ€™ motives for investing in HR practices and their implications for public service motivation.
International Journal of Manpower, 2016, 37, 764-776. 2.5 30

377 Does Public Service Motivation Influence the College Studentsâ€™ Intention to Work in the Public
Sector? Evidence From Korea. Review of Public Personnel Administration, 2016, 36, 145-163. 1.8 72

378 Grin and bear it: An examination of volunteersâ€™ fit with their organization, burnout and spirituality.
Burnout Research, 2016, 3, 1-10. 4.4 34

379 Whatever It Takes to Win: Rivalry Increases Unethical Behavior. Academy of Management Journal, 2016,
59, 1508-1534. 4.3 194

380 Characteristics of affected third parties and cooperative behavior in social dilemmas. Journal of
Social Psychology, 2016, 156, 565-580. 1.0 3

381 The meaningfulness of managerial work: case of Taiwanese employees. Chinese Management Studies,
2016, 10, 138-154. 0.7 3

382 Transcendent work motivation: biblical and secular ontologies. Journal of Management, Spirituality
and Religion, 2016, 13, 117-142. 0.9 6

383 Understanding performance management in schools: a dialectical approach. International Journal of
Educational Management, 2016, 30, 166-176. 0.9 13

384 An Emotions Perspective for Advancing the Fields of Family Business and Entrepreneurship. Family
Business Review, 2016, 29, 151-158. 4.5 78

385 How and when customer feedback influences organizational health. Journal of Managerial
Psychology, 2016, 31, 624-640. 1.3 21

386 HRM in healthcare: the role of work engagement. Personnel Review, 2016, 45, 274-295. 1.6 61

387 Reimagining overqualified human resources to promote organizational effectiveness and competitive
advantage. Journal of Organizational Effectiveness, 2016, 3, 23-42. 1.4 33

388 Commitment Intensity in Public Organizations. Review of Public Personnel Administration, 2016, 36,
219-239. 1.8 26

389 Motivational Spillovers from Awards: Crowding Out in a Multitasking Environment. Organization
Science, 2016, 27, 286-303. 3.0 97

390 How job crafting relates to task performance. Journal of Managerial Psychology, 2016, 31, 672-685. 1.3 69

391 Business in the Work and World of David Foster Wallace. Journal of Management Inquiry, 2016, 25,
214-222. 2.5 8



23

Citation Report

# Article IF Citations

392 Effects of Customer Participation in Corporate Social Responsibility (CSR) Programs on the CSR-Brand
Fit and Brand Loyalty. Cornell Hospitality Quarterly, 2016, 57, 235-249. 2.2 130

393 Enhancing Volunteer Engagement to Achieve Desirable Outcomes: What Can Non-profit Employers Do?.
Voluntas, 2016, 27, 595-617. 1.1 52

394 Goal Clarity, Task Significance, and Performance: Evidence From a Laboratory Experiment. Journal of
Public Administration Research and Theory, 2016, 26, 211-225. 2.2 41

395 Employee Prosocial Motivation and Interpersonal Citizenship Behavior: The Supervisor Rating of
Leader-Member Exchange Quality as a Mediator. , 2016, , 221-233. 1

396 Overqualified human resources, career development experiences, and work outcomes: Leveraging an
underutilized resource with political skill. Human Resource Management Review, 2016, 26, 125-135. 3.3 40

397 Flourishing via Workplace Relationships: Moving Beyond Instrumental Support. Academy of
Management Journal, 2016, 59, 1199-1223. 4.3 223

398 The Role of Occupational Emotional Labor Requirements on the Surface Actingâ€“Job Satisfaction
Relationship. Journal of Management, 2016, 42, 722-741. 6.3 91

399 I don't Want to be Green: Prosocial Motivation Effects on Firm Environmental Innovation Rejection
Decisions. Journal of Business Ethics, 2017, 143, 277-288. 3.7 48

400
Government Employeesâ€™ Organizational Citizenship Behavior: The Impacts of Public Service Motivation,
Organizational Identification, and Subjective OCB Norms. International Public Management Journal,
2017, 20, 531-559.

1.2 58

401 Congruence in Corporate Social Responsibility: Connecting the Identity and Behavior of Employers
and Employees. Journal of Business Ethics, 2017, 143, 35-51. 3.7 53

402
Exploring the psychological mechanisms linking work-related factors with workâ€“family conflict and
workâ€“family facilitation among Taiwanese nurses. International Journal of Human Resource
Management, 2017, 28, 581-602.

3.3 32

403 Business for Good? An Investigation into the Strategies Firms Use to Maximize the Impact of Financial
Corporate Philanthropy on Employee Attitudes. Journal of Business Ethics, 2017, 146, 167-183. 3.7 28

404 When Job Performance is All Relative: How Family Motivation Energizes Effort and Compensates for
Intrinsic Motivation. Academy of Management Journal, 2017, 60, 695-719. 4.3 152

405 The Grateful Workplace: A Multilevel Model of Gratitude in Organizations. Academy of Management
Review, 2017, 42, 361-381. 7.4 179

406 Extrinsic and intrinsic motivation on work engagement in the hospitality industry: Test of motivation
crowding theory. Tourism and Hospitality Research, 2017, 17, 228-241. 2.4 80

407 Work Values, Job Characteristics, and Career Choice Decisions: Evidence From Longitudinal Data.
American Review of Public Administration, 2017, 47, 779-796. 1.5 26

408 Defining the Characteristics of an Expert in a Social Context Through Subjective Evaluation. Journal
of the Knowledge Economy, 2017, 8, 1014-1031. 2.7 6

409 A Goal Congruity Model of Role Entry, Engagement, and Exit: Understanding Communal Goal
Processes in STEM Gender Gaps. Personality and Social Psychology Review, 2017, 21, 142-175. 3.4 192



24

Citation Report

# Article IF Citations

410 The Relational Antecedents of Interpersonal Helping: â€˜Quantityâ€™, â€˜Qualityâ€™ or Both?. British Journal of
Management, 2017, 28, 197-212. 3.3 20

411 The need for status as a hidden motive of knowledge-sharing behavior: An application of costly
signaling theory. Human Performance, 2017, 30, 21-37. 1.4 39

412 Pro-stakeholders motivation: Uncovering a new source of motivation for business companies. Journal
of Management and Organization, 2017, 23, 621-632. 1.6 14

413 Virtue and the Case for Meaningful Work. International Handbooks in Business Ethics, 2017, , 835-843. 0.1 2

414 Self-Determination Theory in Work Organizations: The State of a Science. Annual Review of
Organizational Psychology and Organizational Behavior, 2017, 4, 19-43. 5.6 1,192

415 Researching the Inter-Relationship of Health and Entrepreneurship. , 2017, , 209-256. 1

416
Antecedents of Organizational Citizenship Behaviors: Examining the Incremental Validity of
Self-Interest and Prosocial Motives. Journal of Leadership and Organizational Studies, 2017, 24,
385-400.

2.1 14

417 Psychological effects of relational job characteristics: validation of the scale for hospital nurses.
Journal of Nursing Management, 2017, 25, 329-338. 1.4 8

418 GestiÃƒÂ³n diferencial de recursos humanos: una revisiÃƒÂ³n e integraciÃƒÂ³n de la literatura. Estudios
Gerenciales, 2017, 33, 39-51. 0.5 17

419 Using goal facilitation theory to explain the relationships between calling and organization-directed
citizenship behavior and job satisfaction. Journal of Vocational Behavior, 2017, 100, 78-87. 1.9 56

420 Motivation and identity: A psychoanalytic perspective on the turn to identity in motivation research.
Human Relations, 2017, 70, 617-637. 3.8 11

421 Conceptualizing and measuring occupational social well-being: a validation study. International
Journal of Organizational Analysis, 2017, 25, 45-61. 1.6 16

422 Lending a Helping Hand at Work: A Multilevel Investigation of Prosocial Motivation, Inclusive Climate
and Inclusive Behavior. Journal of Occupational Rehabilitation, 2017, 27, 467-476. 1.2 17

423 Association Between Physician Burnout and Identification With Medicine as a Calling. Mayo Clinic
Proceedings, 2017, 92, 415-422. 1.4 91

424 A task-level perspective on work engagement: A new approach that helps to differentiate the concepts
of engagement and burnout. Burnout Research, 2017, 5, 12-20. 4.4 69

425 Task-oriented work characteristics, self-efficacy, and service-oriented organizational citizenship
behavior. Personnel Review, 2017, 46, 718-739. 1.6 22

426
The Goldilocks contract: The synergistic benefits of combining structure and autonomy for
persistence, creativity, and cooperation.. Journal of Personality and Social Psychology, 2017, 113,
393-412.

2.6 9

427 Investigating the role of discrete emotions in silence versus speaking up. Journal of Occupational and
Organizational Psychology, 2017, 90, 354-378. 2.6 35



25

Citation Report

# Article IF Citations

428 Meaningful work as realization and justification. Organizational Psychology Review, 2017, 7, 99-121. 3.0 145

429
Delivering your daily dose of well-being to the workplace: a randomized controlled trial of an online
well-being programme for employees. European Journal of Work and Organizational Psychology, 2017,
26, 555-573.

2.2 46

430 Multiple Identity Configurations: The Benefits of Focused Enhancement for Prosocial Behavior.
Organization Science, 2017, 28, 495-513. 3.0 32

431 The Sherifsâ€™ contributions to management research. Journal of Management History, 2017, 23, 191-216. 0.5 2

432 One hundred years of work design research: Looking back and looking forward.. Journal of Applied
Psychology, 2017, 102, 403-420. 4.2 277

433 Motivation related to work: A century of progress.. Journal of Applied Psychology, 2017, 102, 338-355. 4.2 245

434
Are prosocially motivated employees more committed to their organization? The roles of supervisorsâ€™
prosocial motivation and perceived corporate social responsibility. Asia Pacific Journal of
Management, 2017, 34, 951-974.

2.9 35

435 Stimulating employee ambidexterity and employee engagement in SMEs. Management Decision, 2017, 55,
662-680. 2.2 43

436 Self-oriented forgiveness and other-oriented forgiveness: Shaping high-quality exchange
relationships. Journal of Management and Organization, 2017, 23, 741-765. 1.6 9

437 Receipt of interpersonal citizenship: fostering agentic emotion, cognition, and action in
organizations. Journal of Applied Social Psychology, 2017, 47, 74-89. 1.3 18

438 Relational job characteristics and wellâ€•being: A study among Portuguese and Brazilian hospital nurses.
Stress and Health, 2017, 33, 415-425. 1.4 11

439 Organizationâ€•specific prosocial helping identity: Doing and belonging as the basis of â€œbeing fully
thereâ€•. Journal of Organizational Behavior, 2017, 38, 769-791. 2.9 10

440 Commitment through Employee Volunteering: Accounting for the Motives of Interâ€•Organisational
Volunteers. Applied Psychology, 2017, 66, 260-289. 4.4 20

441 Conducting Pro-Social Research â€” Exploring the Behavioral Antecedents to Knowledge Transfer
Among Scientists. , 2017, , 19-54. 1

442 Gender and leadership aspiration: Interpersonal and collective elements of cooperative climate
differentially influence women and men. Journal of Applied Social Psychology, 2017, 47, 591-604. 1.3 17

443
Job crafting-satisfaction relationship in electrical/electronic technology education programme: Do
work engagement and commitment matter?. Revista De Psicologia Del Trabajo Y De Las Organizaciones,
2017, 33, 165-174.

0.9 32

444 When does â€œlikingâ€• a charity lead to donation behaviour?. European Journal of Marketing, 2017, 51,
2002-2029. 1.7 50

445
Predicting Job Crafting From the Socially Embedded Perspective: The Interactive Effect of Job
Autonomy, Social Skill, and Employee Status. Journal of Applied Behavioral Science, The, 2017, 53,
470-497.

2.0 52



26

Citation Report

# Article IF Citations

446 Entrepreneurial Behavior: A Reconceptualization and Extension Based on Identity Theory. Strategic
Entrepreneurship Journal, 2017, 11, 271-286. 2.6 110

447 What drives employees to participate in corporate volunteering programs?. Social Responsibility
Journal, 2017, 13, 661-677. 1.6 27

448 Creating Meaning at Work through Transformational Leadership. , 2017, , 31-41. 1

450 Task significance and meaningful work: A longitudinal study. Journal of Vocational Behavior, 2017,
102, 174-182. 1.9 66

451 The ABCE Model of Volunteer Motivation. Journal of Social Service Research, 2017, 43, 593-608. 0.7 31

452 Rings of Fire. , 0, , 471-494. 1

453 How does social isolation in a context of dirty work increase emotional exhaustion and inhibit work
engagement? A process model. Personnel Review, 2017, 46, 1620-1634. 1.6 37

454 The energizing nature of work engagement: Toward a new need-based theory of work motivation.
Research in Organizational Behavior, 2017, 37, 1-18. 0.9 48

455 Are the â€œbestâ€• better for everyone? Demographic variation in employee perceptions of Fortuneâ€™s â€œBest
Companies to Work Forâ€•. Equality, Diversity and Inclusion, 2017, 36, 647-669. 0.7 8

456 Corruption in the Context of Moral Trade-offs. , 0, , 85-102. 1

457 â€˜Only work and sleepâ€™: seafarersâ€™ perceptions of job demands of short sea cargo shipping lines and
their effects on work and life on board. Maritime Policy and Management, 2017, 44, 899-915. 1.9 36

458 From Mass Flourishing to Vested Interests: A Conceptual Model for the Evolution of Organizational
Institutions. Journal of Economic Issues, 2017, 51, 511-519. 0.3 0

459 Public Service Motivation Research: Lessons for Practice. Public Administration Review, 2017, 77,
529-542. 2.9 143

460 Reaping the benefits of meaningful work: The mediating versus moderating role of work engagement.
Stress and Health, 2017, 33, 288-297. 1.4 41

461 What works for whom in which circumstances? On the need to move beyond the â€˜what works?â€™
question in organizational intervention research. Human Relations, 2017, 70, 40-62. 3.8 168

462
The linkages between hierarchical culture and empowering leadership and their effects on employeesâ€™
work engagement: Work meaningfulness as a mediator.. International Journal of Stress Management,
2017, 24, 392-415.

0.9 87

463 The management of volunteers â€“ what can human resources do? A review and research agenda.
International Journal of Human Resource Management, 2017, 28, 62-97. 3.3 94

464 Exploring the structure and meaning of public service motivation in the Turkish public sector: a test
of the mediating effects of job characteristics. Public Management Review, 2017, 19, 1066-1084. 3.4 11



27

Citation Report

# Article IF Citations

465 Economic Downturns Undermine Workplace Helping by Promoting a Zero-Sum Construal of Success.
Academy of Management Journal, 2017, 60, 1339-1359. 4.3 61

466 Network characteristics: When an individualâ€™s job crafting depends on the jobs of others. Human
Relations, 2017, 70, 436-460. 3.8 43

467 Low-Hanging Fruit: Leadership, Perceived Prosocial Impact, and Employee Motivation. International
Journal of Public Administration, 2017, 40, 717-729. 1.4 15

468 A method to the martyrdom. Organizational Psychology Review, 2017, 7, 36-65. 3.0 8

469 The Charity Beauty Premium: Satisfying Donorsâ€™ â€œWantâ€• versus â€œShouldâ€• Desires. Journal of Marketing
Research, 2017, 54, 605-618. 3.0 57

470 The mismanaged soul: Existential labor and the erosion of meaningful work. Human Resource
Management Review, 2017, 27, 416-430. 3.3 115

471 Creating Reciprocal Value Through Operational Transparency. Management Science, 2017, 63, 1673-1695. 2.4 172

472 Job characteristics and psychological states of football referees: implications for job enrichment.
Managing Sport and Leisure, 2017, 22, 342-357. 2.2 7

473 Fairness Enactment as Response to Higher Level Unfairness. Journal of Management, 2017, 43, 319-347. 6.3 28

474 Behavioural traits affecting motivational potential of individuals: a proposed conceptual framework.
International Journal of Indian Culture and Business Management, 2017, 14, 434. 0.1 4

475 The Chinese supervisor's perspective of receiving unsolicited subordinate helping behaviour: a
theoretical analysis. International Journal of Management Concepts and Philosophy, 2017, 10, 445. 0.1 2

477 Can I Work with and Help Others in This Field? How Communal Goals Influence Interest and
Participation in STEM Fields. Frontiers in Psychology, 2017, 8, 901. 1.1 74

478 Daily Use of Energy Management Strategies and Occupational Well-being: The Moderating Role of Job
Demands. Frontiers in Psychology, 2017, 8, 1477. 1.1 14

479 Accepting Lower Salaries for Meaningful Work. Frontiers in Psychology, 2017, 8, 1649. 1.1 57

480
Health-Promoting Managerial Work: A Theoretical Framework for a Leadership Program that Supports
Knowledge and Capability to Craft Sustainable Work Practices in Daily Practice and During
Organizational Change. Societies, 2017, 7, 12.

0.8 26

481 Implementation of Responsible Research and Innovation (RRI) Practices in Industry: Providing the Right
Incentives. Sustainability, 2017, 9, 1759. 1.6 66

482 Work Motivation. , 2017, , 167-193. 2

483 Engagement of employees in a research organisation: A relational perspective. South African Journal
of Economic and Management Sciences, 2017, 20, . 0.4 6



28

Citation Report

# Article IF Citations

484 Reward and Philanthropy: The Role of Contributor Motivation in Crowdfunding. SSRN Electronic
Journal, 2017, , . 0.4 2

485 The Role of Meaningful Work in Employeesâ€™ Work-Related and General Well-being. International
Journal of Human Resource Studies, 2017, 7, 23. 0.1 25

486 Mentoring in Startup Ecosystems. SSRN Electronic Journal, 2017, , . 0.4 1

487 Ellaâ€™s Kitchen: Strategic Positive Leadership with Purpose and Value-driven Collective Energy. , 2017, ,
307-320. 1

488 Performance Benefits From Providing Assistance in Networks: Relationships That Generate Learning.
Journal of Management, 2018, 44, 412-444. 6.3 32

489 Motivation and Entrepreneurial Cognition. , 2018, , 51-103. 14

490 Not all posts are treated equal: An empirical investigation of post replying behavior in an online
travel community. Information and Management, 2018, 55, 890-900. 3.6 34

491 Motivational Foundations of Public Service Provision: Towards a Theoretical Synthesis. Perspectives
on Public Management and Governance, 2018, 1, 283-298. 1.0 13

492 A trickle-down model of task and development i-deals. Human Relations, 2018, 71, 1508-1534. 3.8 31

493 Explaining dyadic expertise use in knowledge work teams: An opportunityâ€“abilityâ€“motivation
perspective. Journal of Organizational Behavior, 2018, 39, 796-811. 2.9 16

494 Transformational leadership and voice behaviors. Personnel Review, 2018, 47, 694-708. 1.6 64

495 Feeling capable and valued: A prosocial perspective on the link between empathy and social
entrepreneurial intentions. Journal of Business Venturing, 2018, 33, 333-350. 4.0 250

496 Conceptualizing and validating workplace belongingness scale. Journal of Organizational Change
Management, 2018, 31, 451-462. 1.7 27

497 Why am I still doing this job? The examination of family motivation on employeesâ€™ work behaviors
under abusive supervision. Personnel Review, 2018, 47, 378-402. 1.6 60

498 Service operations: whatâ€™s next?. Journal of Service Management, 2018, 29, 55-97. 4.4 65

500 Taking a hit to save the world? <scp>E</scp>mployee participation in a corporate social initiative.
Strategic Management Journal, 2018, 39, 1003-1030. 4.7 55

501 A multilevel model of care flow. Organizational Psychology Review, 2018, 8, 31-69. 3.0 5

502 Getting credit for OCBs: potential costs of being a good actor vs. a good soldier. European Journal of
Work and Organizational Psychology, 2018, 27, 188-203. 2.2 6



29

Citation Report

# Article IF Citations

503 Finding meaning in a hopeless place? The construction of meaningfulness in digital microwork.
Computers in Human Behavior, 2018, 82, 101-110. 5.1 40

504 Who do you care about? Scientistsâ€™ personality traits and perceived impact on beneficiaries. R and D
Management, 2018, 48, 566-579. 3.0 13

505 An Occupational Paradox: Why Do We Love Really Tough Jobs?. Critical Care Nurse, 2018, 38, 52-58. 0.5 1

506 Executive chefsâ€™ calling: effect on engagement, work-life balance and life satisfaction. International
Journal of Contemporary Hospitality Management, 2018, 30, 2287-2307. 5.3 59

507 Organization-Based Self-Esteem and Meaningful Work Mediate Effects of Empowering Leadership on
Employee Behaviors and Well-Being. Journal of Leadership and Organizational Studies, 2018, 25, 385-398. 2.1 82

508 Exploring antecedents and consequences of job crafting. International Journal of Hospitality
Management, 2018, 75, 18-26. 5.3 79

509 The empowerment expectationâ€“perception gap: An examination of three alternative models. Human
Resource Management Journal, 2018, 28, 272-287. 3.6 19

510 When Territoriality Meets Agency: An Examination of Employee Guarding as a Territorial Strategy.
Journal of Management, 2018, 44, 2580-2610. 6.3 15

511 Placing Job Characteristics in Context: Cross-Temporal Meta-Analysis of Changes in Job
Characteristics Since 1975. Journal of Management, 2018, 44, 352-386. 6.3 88

512
Does Public Service Motivation Matter in Public Higher Education? Testing the Theories of
Personâ€“Organization Fit and Organizational Commitment Through a Serial Multiple Mediation Model.
American Review of Public Administration, 2018, 48, 82-97.

1.5 44

513 Supervisor Prosocial Motivation, Employee Thriving, and Helping Behavior: A Trickle-Down Model of
Psychological Safety. Group and Organization Management, 2018, 43, 561-593. 2.7 72

514 Virtuous Structures. Journal of Business Ethics, 2018, 150, 671-690. 3.7 18

515 Sense of calling in the workplace: The moderating effect of supportive organizational climate in
Taiwanese organizations. Journal of Management and Organization, 2018, 24, 129-144. 1.6 26

516 Task Significance and Performance. Journal of Career Assessment, 2018, 26, 172-182. 1.4 57

517 A Path to Teacher Happiness? A Sense of Meaning Affects Teacherâ€“Student Relationships, Which Affect
Job Satisfaction. Journal of Happiness Studies, 2018, 19, 1485-1503. 1.9 44

518 The Other Side: Occupational Interactional Requirements and Workâ€“Home Enrichment. Academy of
Management Journal, 2018, 61, 139-164. 4.3 19

519 Organizational Affective Tone: A Meso Perspective on the Origins and Effects of Consistent Affect in
Organizations. Academy of Management Journal, 2018, 61, 191-219. 4.3 36

520 Linking Perceived Organizational Frustration to Work Engagement. Journal of Career Assessment,
2018, 26, 220-239. 1.4 32



30

Citation Report

# Article IF Citations

521 When and Why People Engage in Different Forms of Proactive Behavior: Interactive Effects of
Self-construals and Work Characteristics. Academy of Management Journal, 2018, 61, 293-323. 4.3 99

522
Do social enterprises attract workers who areÂ more pro-socially motivated than their counterparts
inÂ for-profit organizations to perform low-skilled jobs?. International Journal of Human Resource
Management, 2018, 29, 2861-2879.

3.3 9

523 A Social Mindfulness Approach to Understanding Experienced Customer Mistreatment: A
Within-person Field Experiment. Academy of Management Journal, 2018, 61, 994-1020. 4.3 97

524 Midlife Work and Psychological Well-Being. Journal of Career Assessment, 2018, 26, 413-424. 1.4 19

525 Meaningful work and artistic interventions in organizations: Conceptual development and empirical
exploration. Journal of Business Research, 2018, 85, 375-385. 5.8 26

526 Social identity and environmental citizenship in multinational corporations: an exploratory
investigation and future research directions. Social Identities, 2018, 24, 624-646. 0.3 8

527 Becoming Who We Serve: A Model of Multi-Layered Employeeâ€“Customer Identification. Academy of
Management Journal, 2018, 61, 2053-2080. 4.3 31

528 When corporate social responsibility motivates employee citizenship behavior: The sensitizing role of
task significance. Organizational Behavior and Human Decision Processes, 2018, 144, 44-59. 1.4 80

529
The impact of supervisor interpersonal justice on supervisor-directed citizenship behaviors in social
enterprises: a moderated mediation model. International Journal of Human Resource Management,
2018, 29, 2927-2948.

3.3 14

530 A Gender Perspective on Entrepreneurial Leadership: Female Leaders in Kazakhstan. European
Management Review, 2018, 15, 155-170. 2.2 22

531 Making good on donorsâ€™ desire to Do Development Differently. Third World Quarterly, 2018, 39, 68-84. 1.3 28

532 How context matters: The relationship between family supportive supervisor behaviours and
motivation to work moderated by gender inequality. Journal of Business Research, 2018, 82, 46-55. 5.8 40

533 Going for it on Fourth Down: Rivalry Increases Risk Taking, Physiological Arousal, and Promotion
Focus. Academy of Management Journal, 2018, 61, 1281-1306. 4.3 51

534 Does Perceived Societal Impact Moderate the Effect of Transformational Leadership on Value
Congruence? Evidence from a Field Experiment. Public Administration Review, 2018, 78, 48-57. 2.9 29

535 Coactive Vicarious Learning: Toward a Relational Theory of Vicarious Learning in Organizations.
Academy of Management Review, 2018, 43, 610-634. 7.4 100

536 Perceptions of Discretion in Street-Level Public Service: Examining Administrative Governance in
Romania. Public Performance &amp; Management Review, 2018, 41, 620-647. 1.3 6

537 A Structural-Emergence Model of Diversity in Teams. Annual Review of Organizational Psychology and
Organizational Behavior, 2018, 5, 361-385. 5.6 14

538 Can Engaged and Positive Employees Delight Customers?. Advances in Developing Human Resources,
2018, 20, 103-122. 2.4 7



31

Citation Report

# Article IF Citations

539 Three dimensions of effective mission implementation. Long Range Planning, 2018, 51, 580-585. 2.9 23

540 Prosocial Leadership. , 2018, , . 4

541 Measuring Volunteerability and the Capacity to Volunteer among Nonâ€•volunteers: Implications for
Social Policy. Social Policy and Administration, 2018, 52, 1139-1167. 2.1 29

542 Team-based primary care: The medical assistant perspective. Health Care Management Review, 2018, 43,
115-125. 0.6 16

543 Meaningful Work and Affective Commitment: A Moderated Mediation Model of Positive Work
Reflection and Work Centrality. Journal of Business and Psychology, 2018, 33, 545-558. 2.5 67

544 Why Me? The Effect of Controls on Prosocial Employees. SSRN Electronic Journal, 2018, , . 0.4 0

545 The Double Channel Synergy of Motivation in Predicting Entrepreneurâ€™s Creativity and Firm
Innovation. , 2018, , . 0

546 'In whom we trust?' The experiences of trustees in learning disability charities. Voluntary Sector
Review, 2018, 9, 293-309. 0.2 2

547 Intrinsic motivational potential inventory: development of a measure. International Journal of Indian
Culture and Business Management, 2018, 17, 478. 0.1 3

548 Potential of Positive Leadership for School Improvement. Nordic Journal of Comparative and
International Education, 2018, 2, 165-180. 0.2 11

549 Promoting the Sustainability of Organizations: Contribution of Transformational Leadership to Job
Engagement. Sustainability, 2018, 10, 4109. 1.6 19

550 Positive Interventions: Alternate Routes to Quality Workplace Relationships. Industrial and
Organizational Psychology, 2018, 11, 504-510. 0.5 1

551 Active Community Participation and Crowdworking Turnover: A Longitudinal Model and Empirical
Test of Three Mechanisms. Journal of Management Information Systems, 2018, 35, 1154-1187. 2.1 33

552 Collaborating to manage performance tradeâ€•offs: How fire departments preserve life and save
property. Strategic Management Journal, 2019, 40, 408-431. 4.7 12

553 Career Transitions of Highly Skilled Immigrants: Two Case Studies. Career Development Quarterly,
2018, 66, 315-328. 0.8 11

554 Itâ€™s not my job: Compensatory effects of procedural justice and goal setting on proactive preventive
behavior. Journal of Management and Organization, 2018, , 1-19. 1.6 3

555 Leading With Callings: Effects of Leaderâ€™s Calling on Followersâ€™ Team Commitment, Voice Behavior,
and Job Performance. Frontiers in Psychology, 2018, 9, 1706. 1.1 14

556 The Changing (Dis-)Utility of Work. Journal of Economic Perspectives, 2018, 32, 239-258. 2.7 27



32

Citation Report

# Article IF Citations

557 Meaningful Work and Work Engagement: The Mediating Role of Perceived Opportunities to Craft and
Job Crafting Behavior. International Journal of Human Resource Studies, 2018, 8, 1. 0.1 12

558 Servant Leadership and Innovative Work Behavior in Chinese High-Tech Firms: A Moderated Mediation
Model of Meaningful Work and Job Autonomy. Frontiers in Psychology, 2018, 9, 1767. 1.1 69

559 Tell me if you can: time pressure, prosocial motivation, perspective taking, and knowledge hiding.
Journal of Knowledge Management, 2018, 22, 1489-1509. 3.2 195

561 Understanding dynamic change in perceptions of personâ€“environment fit: An exploration of
competing theoretical perspectives. Journal of Organizational Behavior, 2018, 39, 1066-1080. 2.9 25

562 Contributing from Inside the Outer Circle: The Identity-Based Effects of Noncore Role Incumbents on
Relational Coordination and Organizational Climate. Academy of Management Review, 2018, 43, 680-703. 7.4 14

563 Social networks and the wages of job seekers: the case of China. Social Network Analysis and Mining,
2018, 8, 1. 1.9 2

564 The influence of prosocial motivation and civility on work engagement:The mediating role of thriving
at work. Cogent Business and Management, 2018, 5, 1493712. 1.3 42

565 â€˜Killing Me Softly With His/Her Songâ€™: How Leaders Dismantle Followersâ€™ Sense of Work
Meaningfulness. Frontiers in Psychology, 2018, 9, 654. 1.1 7

566 A Spatial Model of Work Relationships: The Relationship-Building and Relationship-Straining Effects of
Workspace Design. Academy of Management Review, 2018, 43, 590-609. 7.4 80

567 Employee participation in corporate volunteering. International Journal of Business and Emerging
Markets, 2018, 10, 127. 0.1 3

568
The Influence of Corporate Social Responsibility on Organizational Commitment: The Sequential
Mediating Effect of Meaningfulness of Work and Perceived Organizational Support. Sustainability,
2018, 10, 2208.

1.6 54

569 A dyadic model of motives, pride, gratitude, and helping. Journal of Organizational Behavior, 2018, 39,
1367-1382. 2.9 24

570 Familiarity and Fluid Team Performance: Leadership and HRM Implications. Research in Personnel and
Human Resources Management, 2018, , 163-196. 1.0 3

571 The motivational potential of meaningful work: Relationships with strengths use, work engagement,
and performance. PLoS ONE, 2018, 13, e0197599. 1.1 53

572 Underestimating the importance of expressing intrinsic motivation in job interviews. Organizational
Behavior and Human Decision Processes, 2018, 148, 1-11. 1.4 12

573 Networks of Giving and Receiving in an Organizational Context:<i>Dependent Rational Animals</i>and
MacIntyrean Business Ethics. Business Ethics Quarterly, 2018, 28, 377-400. 1.3 34

574 Work Motivation in the Rhetoric of Component Content Management. Journal of Business and
Technical Communication, 2018, 32, 308-346. 1.4 16

575 A critical approach to human helping in information systems: Heteromation in the Brazilian
correspondent banking system. Information and Organization, 2018, 28, 111-128. 3.1 3



33

Citation Report

# Article IF Citations

576 Prone to â€œcareâ€•?. Social Enterprise Journal, 2018, 14, 312-327. 0.9 16

577 Millennial managers: exploring the next generation of talent. Leadership in Health Services, 2019, 32,
364-386. 0.5 5

578 Would I Really Make a Difference? Moral Typecasting Theory and its Implications for Helping Ethical
Leaders. Journal of Business Ethics, 2019, 160, 675-692. 3.7 15

579 The differential impact of interactions outside the organization on employee wellâ€•being. Journal of
Occupational and Organizational Psychology, 2019, 92, 1-29. 2.6 9

580 Strangers in Strained Lands: Learning From Workplace Experiences of Immigrant Employees. Journal of
Management, 2019, 45, 600-619. 6.3 34

581 How was work today? Interpersonal work experiences, work-related conversations during after-work
hours, and daily affect. Work and Stress, 2019, 33, 247-267. 2.8 19

582 When Power Hurts: Taskâ€•dependent Resource Control Creates Temporary Discomfort that Motivates
Helping Behaviour. Canadian Journal of Administrative Sciences, 2019, 36, 350-362. 0.9 1

583 Relational job crafting: Exploring the role of employee motives with a weekly diary study. Human
Relations, 2019, 72, 859-886. 3.8 48

584 Charting New Terrain in Work Design: A Study of Hybrid Work Characteristics. Applied Psychology,
2019, 68, 479-512. 4.4 19

585
Contingent Reward Transactional Leaders as â€œGood Parentsâ€•: Examining the Mediation Role of
Attachment Insecurity and the Moderation Role of Meaningful Work. Journal of Business and
Psychology, 2019, 34, 519-537.

2.5 9

586 Fostering meaningful work in organizations: A multi-level review and integration. Journal of
Vocational Behavior, 2019, 110, 374-389. 1.9 228

587 The Impact of Customer Contact on Collective Human Energy in Firms. Group and Organization
Management, 2019, 44, 915-952. 2.7 5

588 Employee Perceived Effect of Leadership Training: Comparing Public and Private Organizations.
International Public Management Journal, 2019, 22, 2-28. 1.2 22

589 Volunteer Retention in Prosocial Venturing: The Role of Emotional Connectivity. Entrepreneurship
Theory and Practice, 2019, 43, 1094-1123. 7.1 29

590 More Blessed to Give Than to Receive: Evidence of the Altruismâ€“Promotion Relationship from Female
Taiwanese Civil Servants. Public Performance &amp; Management Review, 2019, 42, 1396-1417. 1.3 3

591 When a Calling Goes Unanswered: Exploring the Role of Workplace Personalizations as Calling
Enactments. Frontiers in Psychology, 2019, 10, 1940. 1.1 17

592 Perceived inability to help is associated with clientâ€•related burnout and negative work outcomes
among community mental health workers. Health and Social Care in the Community, 2019, 27, 1507-1514. 0.7 12

593 EFFECT OF SOCIAL CAPITAL ON FIRM PERFORMANCE: THE ROLE OF ENTREPRENEURIAL ORIENTATION AND
DYNAMIC CAPABILITY. International Review of Management and Marketing, 2019, 9, 63-73. 0.1 8



34

Citation Report

# Article IF Citations

594 â€œI want to serve but the public does not understand:â€• Prosocial motivation, image discrepancies, and
proactivity in public safety. Organizational Behavior and Human Decision Processes, 2019, 154, 34-48. 1.4 19

595 Teachersâ€™ Sense of Meaning Associations With Teacher Performance and Graduatesâ€™ Resilience: A Study
of Schools Serving Students of Low Socio-Economic Status. Frontiers in Psychology, 2019, 10, 823. 1.1 11

596 A Framework for Exploring the Degree of Hybridity in Entrepreneurship. Academy of Management
Perspectives, 2019, 33, 491-512. 4.3 54

597 White Allyship of Afro-Diasporic Women in the Workplace: A Transformative Strategy for
Organizational Change. Journal of Leadership and Organizational Studies, 2019, 26, 319-338. 2.1 65

598 When Agile Means Staying. , 2019, , . 7

599 Purpose-driven Organizations. , 2019, , . 25

600 Influence of Perceived Socially Responsible Human Resource Management on Task Performance and
Social Performance. Sustainability, 2019, 11, 3195. 1.6 11

601 Digital Design Considerations for Volunteer Recruitment. , 2019, , . 4

602 Sustainable Influence of Managerâ€™s Pro-Social Rule-Breaking Behaviors on Employeesâ€™ Performance.
Sustainability, 2019, 11, 5625. 1.6 5

603 Psychosocial Safety Climate. , 2019, , . 23

604
Organizational career growth and career commitment: Moderated mediation model of work
engagement and role modeling. International Journal of Human Resource Management, 2021, 32,
4287-4310.

3.3 25

605 â€œWeâ€™re not scum, weâ€™re humanâ€•: Agential responses in the face of meaningless work. Scandinavian
Journal of Management, 2019, 35, 101064. 1.0 18

606 Pope Francis on Conscience, Gradualness, and Discernment: Adapting Amoris Laetitia for Business
Ethics. Business Ethics Quarterly, 2019, 29, 437-460. 1.3 17

607 High performance work practices and organizational performance-mediation analysis of explanatory
theories. International Journal of Productivity and Performance Management, 2019, 68, 797-816. 2.2 19

608
A Motivational Perspective on Job Insecurity: Relationships Between Job Insecurity, Intrinsic
Motivation, and Performance and Behavioral Outcomes. International Journal of Environmental
Research and Public Health, 2019, 16, 1812.

1.2 49

609 Does it help to help and to be helped? Impacts of informal help on effort and wages. Journal of
Accounting and Organizational Change, 2019, 15, 302-329. 1.1 1

610 How to talk to an expatriate. International Trade Journal, 2019, 33, 111-122. 0.5 2

611 Daily eudaimonic well-being as a predictor of daily performance: A dynamic lens. PLoS ONE, 2019, 14,
e0215564. 1.1 7



35

Citation Report

# Article IF Citations

612 An Empirical Investigation on the Psychological Antecedents of Social Entrepreneurship.
Entrepreneurship Research Journal, 2020, 10, . 0.8 8

613
Exploring crisis communication in the internal context of an organization: Examining moderated and
mediated effects of employee-organization relationships on crisis outcomes. Public Relations Review,
2019, 45, 101777.

1.9 46

614 Cooperation and Competition in Public-Sector Negotiations: A Laboratory Experiment. Public
Performance &amp; Management Review, 2019, 42, 1164-1185. 1.3 9

615 A dual-pathway model of knowledge exchange: linking human and psychosocial capital with prosocial
knowledge effectiveness. Journal of Knowledge Management, 2019, 23, 889-914. 3.2 50

616 Responsible Leadership and Salespeopleâ€™s Creativity: The Mediating Effects of CSR Perceptions.
Sustainability, 2019, 11, 2053. 1.6 16

617
Double-Edged Effects of Socially Responsible Human Resource Management on Employee Task
Performance and Organizational Citizenship Behavior: Mediating by Role Ambiguity and Moderating by
Prosocial Motivation. Sustainability, 2019, 11, 2271.

1.6 26

618 <b>A political ideology lens on social entrepreneurship motivations</b>. Entrepreneurship and
Regional Development, 2019, 31, 583-604. 2.0 24

619 From PSM to Helping Behavior in the Contemporary Greek Public Sector: The Roles of Organizational
Identification and Job Satisfaction. Public Performance &amp; Management Review, 2019, 42, 1418-1447. 1.3 20

620 A More Feminine Scholarship: Relational Practice for Setting a Good Example. Academy of Management
Learning and Education, 2019, 18, 302-305. 1.6 3

621 A Female Leadership Trust Advantage in Times of Crisis: Under What Conditions?. Psychology of
Women Quarterly, 2019, 43, 215-231. 1.3 38

622 Expressions of Gratitude and Medical Team Performance. Pediatrics, 2019, 143, . 1.0 21

623 Implicit and Explicit Motivation Crowding in Prosocial Work. Public Performance &amp; Management
Review, 2019, 42, 889-919. 1.3 7

624 Using job design to motivate employees to improve high-quality service in the airline industry. Journal
of Air Transport Management, 2019, 77, 17-23. 2.4 9

625 The Conceptual and Empirical Value of a Positive Lens: An Invitation to Organizational Scholars to
Develop Novel Research Questions. Academy of Management Perspectives, 2021, 35, 517-534. 4.3 12

626 The Positive Impact of Perceived Union Support on Union Member Work Meaningfulness: Examining
Mechanisms and Boundary Conditions. Labor Studies Journal, 2019, 44, 333-358. 0.4 4

627 Meaningful work at a distance: A case study in a hospital. European Management Journal, 2019, 37,
719-729. 3.1 10

628 Why Managers Do Not Seek Voice from Employees: The Importance of Managersâ€™ Personal Control and
Long-Term Orientation. Organization Science, 2019, 30, 447-466. 3.0 44

629 Gig-workersâ€™ motivation: thinking beyond carrots and sticks. Journal of Managerial Psychology, 2019,
34, 192-213. 1.3 136



36

Citation Report

# Article IF Citations

630 Employee Need Satisfaction and Positive Workplace Outcomes: The Role of Corporate Volunteering.
Nonprofit and Voluntary Sector Quarterly, 2019, 48, 593-615. 1.3 27

631 Serving followers and family? A trickle-down model of how servant leadership shapes employee work
performance. Journal of Vocational Behavior, 2019, 112, 158-171. 1.9 48

633 Work context and turnover intention in social enterprises: the mediating role of meaning of work.
Journal of Managerial Psychology, 2019, 34, 46-60. 1.3 26

635 Prosociality as a mediator between teacher collaboration and turnover intention. International
Journal of Educational Management, 2019, 34, 535-548. 0.9 3

636 Millennialsâ€™ intention to stay and word-of-mouth referrals. Evidence-based HRM, 2019, 8, 60-78. 0.5 5

637 Are we in this together? Knowledge hiding in teams, collective prosocial motivation and
leader-member exchange. Journal of Knowledge Management, 2019, 23, 1502-1522. 3.2 52

638 Accelerated engaged tacit knowledge acquisition during executive succession. Management Research
Review, 2019, 43, 573-594. 1.5 1

639 Putting workplace spirituality in context. Personnel Review, 2019, 48, 1848-1865. 1.6 21

640 YOU EARN as YOU LIVE as YOU VALUE. Sustainability Accounting, Management and Policy Journal, 2019,
11, 429-450. 2.4 4

641 Social Media in HRM: A Humanistic Management Perspective. Advanced Series in Management, 2019, ,
201-219. 0.8 2

642 The impact of different forms of organisational support and workâ€“life balance in Chile and Colombia.
Academia Revista Latinoamericana De Administracion, 2019, 32, 326-344. 0.6 7

643 Strategic compensation: a critique and research agenda. , 2019, , . 4

644
Employee perceptions of an expanded form of corporate social responsibility in predicting job
attitudes and turnover intentions. International Journal of Environment, Workplace and Employment,
2019, 5, 350.

0.1 0

646 Transformative service research, service design, and social entrepreneurship. Journal of Service
Management, 2019, 31, 24-50. 4.4 44

647 The impact of social dominance orientation on female entrepreneurial intention. New England Journal
of Entrepreneurship, 2019, 22, 109-125. 0.6 3

648 Does family come first? Family motivation-individualâ€™s OCB assessment via self-efficacy. Personnel
Review, 2019, 49, 1287-1308. 1.6 23

649 HR and Enthusiasm as Motivation. , 2019, , 41-58. 0

650 Task-Enabling CEOs: Implications for an Effective Implementation of New Technology. IEEE
Transactions on Engineering Management, 2022, 69, 2723-2737. 2.4 2



37

Citation Report

# Article IF Citations

651 The job design happiness scale (JDHS). Journal of Organizational Change Management, 2019, 32, 709-724. 1.7 7

652 Introducing a Model of Transformational Prosocial Leadership. Journal of Leadership Studies, 2019, 13,
15-34. 0.4 6

653 When Do Frontline Hospitality Employees Take Charge? Prosocial Motivation, Taking Charge, and Job
Performance: The Moderating Role of Job Autonomy. Cornell Hospitality Quarterly, 2019, 60, 237-248. 2.2 36

654 Factors Affecting Environmentally Responsive Consumption Behavior in India: An Empirical Study.
Jindal Journal of Business Research, 2019, 8, 16-35. 0.8 11

655 A closer look at the positive crossover between supervisors and subordinates: The role of home and
work engagement. Human Relations, 2019, 72, 1776-1804. 3.8 12

656
The Causal Effect of Public Service Motivation on Ethical Behavior in the Public Sector: Evidence from
a Large-Scale Survey Experiment. Journal of Public Administration Research and Theory, 2019, 29,
445-459.

2.2 47

657 The Experience of Untapped Potential: Towards a Subjective Temporal Understanding of Work
Meaningfulness. Journal of Management Studies, 2019, 56, 529-557. 6.0 36

658 â€œI feel your painâ€•: A critical review of organizational research on empathy. Journal of Organizational
Behavior, 2019, 40, 166-192. 2.9 89

659 Fostering societal impact and job satisfaction: the role of performance management and
leaderâ€“member exchange. Public Management Review, 2019, 21, 1486-1515. 3.4 14

660 Nonprofit Board Membersâ€™ Reasons to Join and Continue Serving on a Volunteer Board of Directors.
Journal of Nonprofit and Public Sector Marketing, 2019, 31, 61-83. 0.9 6

661 Outcomes of Meaningful Work: A Metaâ€•Analysis. Journal of Management Studies, 2019, 56, 500-528. 6.0 246

662 The Five Paradoxes of Meaningful Work: Introduction to the special Issue â€˜Meaningful Work:
Prospects for the 21st Centuryâ€™. Journal of Management Studies, 2019, 56, 481-499. 6.0 107

663 Evasive knowledge hiding in academia: when competitive individuals are asked to collaborate. Journal
of Knowledge Management, 2019, 23, 597-618. 3.2 177

664 Collaboration in project teams: The role of mastery and performance climates. International Journal
of Project Management, 2019, 37, 1-13. 2.7 46

665 Standing in my customer's shoes: Effects of customerâ€•oriented perspective taking on proactive service
performance. Journal of Occupational and Organizational Psychology, 2019, 92, 255-280. 2.6 22

666 LMX-differentiation strengthens the prosocial consequences of leader humility: An identification and
social exchange perspective. Journal of Business Research, 2019, 96, 287-296. 5.8 59

667 Motivations and solution appropriateness in crowdsourcing challenges for innovation. Research
Policy, 2019, 48, 103716. 3.3 87

668 Corporate Social Responsibility, Public Service Motivation and Organizational Citizenship Behavior in
the Public Sector. International Journal of Public Administration, 2019, 42, 929-939. 1.4 32



38

Citation Report

# Article IF Citations

669 How Matching Creates Value: Cogs and Wheels for Human Capital Resources Research. Academy of
Management Annals, 2019, 13, 188-214. 5.8 57

670 Prosocial versus instrumental motives for interpersonal emotion regulation. Journal of Theoretical
Social Psychology, 2019, 3, 85-96. 1.2 13

671 A Review of the Empirical Literature on Meaningful Work: Progress and Research Agenda. Human
Resource Development Review, 2019, 18, 83-113. 1.8 180

672 Managing relational conflict in Korean social enterprises: The role of participatory HRM practices,
diversity climate, and perceived social impact. Business Ethics, 2019, 28, 19-35. 3.5 18

673 Struggling with Meaningfulness when Context Shifts: Volunteer Work in a German Refugee Shelter.
Journal of Management Studies, 2019, 56, 589-616. 6.0 48

674 Relational job characteristics and job satisfaction of public sector employees: When prosocial
motivation and red tape collide. Public Administration, 2019, 97, 64-80. 2.3 67

675 Calling. Making the World a Better Place from Within Multinational Corporations. Current
Psychology, 2019, 38, 821-828. 1.7 3

676 Government Employeesâ€™ Organizational Citizenship Behavior Amid Organizational Resource Decline:
Can They Work More With Less?. Review of Public Personnel Administration, 2019, 39, 209-231. 1.8 10

677
Do Ethical Leadership, Visibility, External Regulation, and Prosocial Impact Affect Unethical Behavior?
Evidence From a Laboratory and a Field Experiment. Review of Public Personnel Administration, 2019,
39, 349-371.

1.8 17

678 The Caregiving Ambition Framework. Academy of Management Review, 2019, 44, 99-125. 7.4 18

679 Unpacking the Role of a Telecommuterâ€™s Job in Their Performance: Examining Job Complexity, Problem
Solving, Interdependence, and Social Support. Journal of Business and Psychology, 2019, 34, 55-69. 2.5 119

680 Love and Organization Studies: Moving beyond the Perspective of Avoidance. Organization Studies,
2019, 40, 1073-1088. 3.8 17

681 Language Choice Matters: When Profanity Affects How People Are Judged. Journal of Language and
Social Psychology, 2019, 38, 126-141. 1.2 15

682 A systematic narrative review of prosociality in educational leadership. Educational Management
Administration and Leadership, 2019, 47, 980-1000. 2.2 7

683
When Caring Leaders Are Constrained: The Impact of LMX Differentiation on Leader Empathic Concern
in Predicting Discretionary Work Behaviors. Journal of Leadership and Organizational Studies, 2019,
26, 5-17.

2.1 9

684 Why Didnâ€™t You Tell Me? Voicing Concerns Over Objective Information About a Projectâ€™s Flaws.
Journal of Management, 2019, 45, 1087-1113. 6.3 18

685 On Corporate Social Responsibility, Sensemaking, and the Search for Meaningfulness Through Work.
Journal of Management, 2019, 45, 1057-1086. 6.3 337

686
How can personal development lead to increased engagement? The roles of meaningfulness and
perceived line manager relations. International Journal of Human Resource Management, 2019, 30,
1203-1226.

3.3 41



39

Citation Report

# Article IF Citations

687 Reimagining alienation within a relational framework: evidence from the public sector in Ireland and
the UK. International Journal of Human Resource Management, 2020, 31, 2673-2694. 3.3 12

688
Accounting for personal disposition and organizational context: connecting role ambiguity, public
service motivation, and whistle-blowing in federal agencies. International Journal of Human Resource
Management, 2020, 31, 1313-1332.

3.3 10

689 Workplace Bullying and Work Engagement: A Self-Determination Model. Journal of Interpersonal
Violence, 2020, 35, 4686-4708. 1.3 24

690 The Daily Motivators: Positive Work Events, Psychological Needs Satisfaction, and Work Engagement.
Applied Psychology, 2020, 69, 508-537. 4.4 38

691 Employee energy and subjective well-being: a moderated mediation model. Service Industries Journal,
2020, 40, 133-157. 5.0 28

692 The three faces of interests: An integrative review of interest research in vocational, organizational,
and educational psychology. Journal of Vocational Behavior, 2020, 116, 103240. 1.9 53

693
The Role of Prosocial Motives and Social Exchange in Mediating the Relationship Between
Organizational Virtuousnessâ€™ Perceptions and Employee Outcomes. Journal of Business Ethics, 2020,
166, 535-551.

3.7 4

694 How Difficult Doctorâ€’Patient Relationships Impair Physiciansâ€™ Work Engagement: The Roles of
Prosocial Motivation and Problem-Solving Pondering. Psychological Reports, 2020, 123, 885-902. 0.9 19

695 Does transformational leadership stimulate user orientation? Evidence from a field experiment. Public
Administration, 2020, 98, 177-193. 2.3 14

696 Finding Meaning in Relationships: The Impact of Network Ties and Structure on the Meaningfulness of
Work. Academy of Management Review, 2020, 45, 596-619. 7.4 36

697 Combating Burnout by Increasing Job Relational Characteristics. Journal of Career Development, 2020,
47, 538-550. 1.6 3

698 Behavioral Public HR: Experimental Evidence on Cognitive Biases and Debiasing Interventions. Review
of Public Personnel Administration, 2020, 40, 56-81. 1.8 37

699 Core Job Characteristic and Uncertainty Avoidance: Into the Black BoxÂ of Transformational Leadership
Effect on Creativity. Journal of Creative Behavior, 2020, 54, 311-322. 1.6 10

700 The Effect of Fairness, Responsible Leadership and Worthy Work on Multiple Dimensions of
Meaningful Work. Journal of Business Ethics, 2020, 161, 35-52. 3.7 58

701 How Does Workplace Helping Behavior Step Up or Slack Off? Integrating Enrichment-Based and
Depletion-Based Perspectives. Journal of Management, 2020, 46, 385-413. 6.3 57

702 Exploring the motivational bases of public mission-driven professions using a sequential-explanatory
design. Public Management Review, 2020, 22, 1535-1559. 3.4 9

703 Wellbeing among hospital nurses: A cross-sectional study of the contributions of relational job
characteristics. International Journal of Nursing Studies, 2020, 105, 103438. 2.5 12

705 Contemporary Challenges in Cooperation and Coopetition in the Age of Industry 4.0. Springer
Proceedings in Business and Economics, 2020, , . 0.3 4



40

Citation Report

# Article IF Citations

707 The Underdog Effect: When Low Expectations Increase Performance. Academy of Management Journal,
2020, 63, 1106-1133. 4.3 33

708 Career Calling and Job Satisfaction in Army Officers: A Multiple Mediating Model Analysis.
Psychological Reports, 2020, 123, 2459-2478. 0.9 19

709 Does the Mission of an Organization Affect the Quality of Low-Skilled Jobs in Quasi-markets?: A
Comparison Between Social Enterprises and For-Profit Organizations. Voluntas, 2020, 31, 533-549. 1.1 3

710
Linking customer participation to service employeesâ€™ workâ€•toâ€•family enrichment: The role of job
crafting and <scp>OBSE</scp>. Journal of Occupational and Organizational Psychology, 2020, 93,
381-404.

2.6 22

711 Thriving at work: A mentoring-moderated process linking task identity and autonomy to job
satisfaction. Journal of Vocational Behavior, 2020, 118, 103373. 1.9 55

712 Boundaryless careers in the gig economy: An oxymoron?. Human Resource Management Journal, 2020,
30, 100-113. 3.6 82

713 A relational model of career adaptability and career prospects: The roles of leaderâ€“member exchange
and agreeableness. Journal of Occupational and Organizational Psychology, 2020, 93, 405-430. 2.6 10

714 Playing It Safe for My Family: Exploring the Dual Effects of Family Motivation on Employee
Productivity and Creativity. Academy of Management Journal, 2020, 63, 1923-1950. 4.3 53

715 On Being the Tipping Point: Social Threshold Incentives Motivate Behavior. Journal of the Association
for Consumer Research, 2020, 5, 19-33. 1.0 7

716 The Effect of Public Service Motivation at Individual, Group, and Organisational Levels of Citizenship
Behaviour. Information Resources Management Journal, 2020, 33, 39-58. 0.8 3

717 Situational Action Theory and the particular case of settings including a group. European Journal of
Criminology, 2022, 19, 1188-1204. 1.5 9

718 The influence of religiosity and meaning making on work outcomes: A path analysis. Current
Psychology, 2022, 41, 6196-6209. 1.7 7

719 Making Sense of â€œGoodâ€• and â€œBadâ€•: A Deonance and Fairness Approach to Abusive Supervision and
Prosocial Impact. Business Ethics Quarterly, 2021, 31, 386-420. 1.3 2

720 Communicating philanthropic CSR versus ethical and legal CSR to employees: empirical evidence in
Turkey. Corporate Communications, 2020, 26, 155-175. 1.1 9

721 Ethical leadership and positive work behaviors: a conditional process model. Journal of Managerial
Psychology, 2020, 35, 155-168. 1.3 12

722 The interrelated roles of corporate social responsibility and stress in predicting job outcomes.
Journal of Workplace Behavioral Health, 2020, 35, 193-210. 0.8 8

723 Motivational Drivers of Extensive Work Effort: Are Long Hours Always Detrimental to Wellâ€•being?.
Industrial Relations, 2020, 59, 355-398. 0.9 2

725 Innovative IT Use and Innovating with IT: A Study of the Motivational Antecedents of Two Different
Types of Innovative Behaviors. Journal of the Association for Information Systems, 0, 21, 936-970. 2.4 5



41

Citation Report

# Article IF Citations

726 Proposing a model for work meaningfulness concept at business and technology incubators. Middle
East J of Management, 2020, 7, 207. 0.2 2

727 Unpacking the predictive effects of social characteristics on job crafting. International Journal of
Organizational Analysis, 2020, 28, 873-888. 1.6 4

728 â€œDarkâ€• student volunteers: commitment, motivation, and leadership. Personnel Review, 2020, 49,
1176-1193. 1.6 15

729 The mediating roles of gratitude and obligation to link employeesâ€™ social exchange relationships and
prosocial behavior. International Journal of Contemporary Hospitality Management, 2020, 32, 644-664. 5.3 67

730
How are service employees' perceptions of corporate social responsibility related to their
performance? Prosocial motivation and emotional labor as underlying mechanisms. Corporate Social
Responsibility and Environmental Management, 2020, 27, 2867-2878.

5.0 12

731 Psychologie des Lebenssinns. , 2020, , . 14

732
A new look at employee happiness: How employeesâ€™ perceptions of a job as offering experiences versus
objects to customers influence job-related happiness. Organizational Behavior and Human Decision
Processes, 2020, 161, 176-187.

1.4 11

733 Experiential interaction design model. Journal of Business Research, 2020, 118, 486-490. 5.8 8

734 Employer branding through crowdsourcing: understanding the sentiments of employees. Journal of
Indian Business Research, 2020, 12, 93-111. 1.2 30

735 Leader knowledge sharing behavior and follower creativity: the role of follower acquired
knowledge and prosocial motivation. Journal of Workplace Learning, 2020, 32, 457-471. 0.9 17

736 Capabilities of Corporate Volunteering in Strengthening Social Capital. Sustainability, 2020, 12, 7482. 1.6 6

737 Extrinsic Rewards, Intrinsic Motivation, and New Product Development Performance. Journal of
Product Innovation Management, 2020, 37, 528-551. 5.2 34

738 Knitting With and for Others: Repercussions on Motivation. Clothing and Textiles Research Journal,
2022, 40, 203-219. 2.2 3

739 The Impact of Customer Feedback on Organizational Health when Employee Empowerment works as a
moderator: Evidence from Pakistani Fast Food Industry. Business and Economic Research, 2020, 10, 65. 0.1 0

740 Unpacking the Managerial Blues: How Expectations Formed in the Past Carry into New Jobs.
Organization Science, 2020, 31, 1452-1474. 3.0 15

741 Managersâ€™ Open Innovation and Business Performance in SMEs: A Moderated Mediation Model of Job
Crafting and Gender. Journal of Open Innovation: Technology, Market, and Complexity, 2020, 6, 89. 2.6 14

742 Employer Branding. International Journal of Knowledge-Based Organizations, 2020, 10, 23-40. 0.3 1

743 Itâ€™s not just what you say, itâ€™s how you say it: How callings influence constructive voice delivery.
Human Relations, 2021, 74, 2021-2050. 3.8 12



42

Citation Report

# Article IF Citations

744 Organizational support and employee thriving at work: exploring the underlying mechanisms.
Personnel Review, 2021, 50, 935-953. 1.6 17

745 Sustainable Human Resource Management. , 2020, , . 2

746 Advantages of feeling appreciated: An examination of how receipt of gratitude influences the linkages
between <scp>PSM</scp> and behaviour. Public Administration, 2021, 99, 723-739. 2.3 5

747 How to Facilitate Innovative Behavior and Organizational Citizenship Behavior: Evidence From Public
Employees in Korea. Public Personnel Management, 2021, 50, 509-537. 1.5 10

748 Using Informational Video to Elicit Participation in Online Survey Research: A Randomized Controlled
Trial. International Journal of Public Opinion Research, 2021, 33, 946-959. 0.7 2

749
How Does Public Disclosure of Performance Information Affect Politiciansâ€™ Attitudes towards Effort
Allocation? Evidence from a Survey Experiment. Journal of Public Administration Research and Theory,
2021, 31, 756-772.

2.2 9

750 What Good is Charitable Giving for the Giver? The Combined Effect of Charitable Giving and Construal
Level on Giver Creativity. Journal of Creative Behavior, 2020, 55, 636. 1.6 0

751 Contact with citizens and job satisfaction: expanding person-environment models of public service
motivation. Public Management Review, 2021, 23, 1339-1358. 3.4 10

752 The reincarnation of work motivation: Millennials vs older generations. International Sociology,
2020, 35, 393-414. 0.4 25

753 â€œI Am Most Grateful.â€• Using Gratitude to Improve the Sense of Relatedness and Motivation for Online
Volunteerism. International Journal of Human-Computer Interaction, 2020, 36, 1325-1341. 3.3 15

754 An exploration of the component validity of job crafting. European Journal of Work and
Organizational Psychology, 2020, 29, 776-793. 2.2 27

755 A view into managersâ€™ subjective experiences of public service motivation and work engagement: a
qualitative study. Public Management Review, 2020, 22, 1090-1118. 3.4 14

756 When Agile Means Staying: A Moderated Mediated Model. Journal of Computer Information Systems,
2022, 62, 186-195. 2.0 2

757 Work Design for Global Professionals: Connectivity demands, connectivity behaviors, and their
effects on psychological and behavioral outcomes. Organization Studies, 2020, 41, 1697-1724. 3.8 25

758 Effects of employeesâ€™ social exchange and the mediating role of customer orientation in the
restaurant industry. International Journal of Hospitality Management, 2020, 89, 102577. 5.3 39

759 Office Chitchat as a Social Ritual: The Uplifting Yet Distracting Effects of Daily Small Talk at Work.
Academy of Management Journal, 2021, 64, 1445-1471. 4.3 64

760 Not in the Job Description: The Commercial Activities of Academic Scientists and Engineers.
Management Science, 2020, 66, 4108-4117. 2.4 26

761 Business or Basic Needs? The Impact of Loan Purpose on Social Crowdfunding Platforms. Journal of
Business Ethics, 2020, 173, 777. 3.7 15



43

Citation Report

# Article IF Citations

762 Why care about caring? Linking teachersâ€™ caring and sense of meaning at work with studentsâ€™
self-esteem, well-being, and school engagement. Teaching and Teacher Education, 2020, 91, 103046. 1.6 55

763 Why hotel employees care about Corporate Social Responsibility (CSR): Using need satisfaction theory.
International Journal of Hospitality Management, 2020, 87, 102505. 5.3 64

764 Why are social enterprises good candidates for social innovation? Looking for personal and
institutional drivers of innovation. Annals of Public and Cooperative Economics, 2020, 91, 459-477. 1.3 33

765
Ethical Decisions between the Conflicting Priorities of Legality and Group Loyalty: Scrutinizing the
â€œCode of Silenceâ€• among Volunteer Firefighters with a Vignette-Based Factorial Survey. Deviant
Behavior, 2020, , 1-14.

1.1 3

766 Now You Do It, Now You Donâ€™t: The Mixed Blessing of Creative Deviance as a Prosocial Behavior.
Frontiers in Psychology, 2020, 11, 313. 1.1 14

767 Inventor motivation insight in the developing country: itâ€™s not desire, but effort to invent.
Technology Analysis and Strategic Management, 2020, 32, 1129-1141. 2.0 0

768 Emotional Well-being Among Public Employees: A Comparative Perspective. Review of Public Personnel
Administration, 2022, 42, 31-59. 1.8 15

769 Workplace Interactional Demands and Work-Family Enrichment: An Investigation From the Service
Sector. Frontiers in Psychology, 2020, 11, 1476. 1.1 5

770 Characteristics of volunteer motivation to mentor youth. Children and Youth Services Review, 2020,
111, 104885. 1.0 10

771
Does managers' motivation matter? Exploring the associations between motivation, transformational
leadership, and innovation in a religious organization. Nonprofit Management and Leadership, 2020,
30, 569-589.

1.7 10

772 What Motivates Scientists in Emerging Economies to Become Entrepreneurs? Evidence from Vietnam.
Sustainability, 2020, 12, 1196. 1.6 4

773
Does Servant Leadershipâ€™s People Focus Facilitate or Constrain Its Positive Impact on Performance? An
Examination of Servant Leadershipâ€™s Direct, Indirect, and Total Effects on Branch Financial
Performance. Group and Organization Management, 2020, 45, 479-513.

2.7 17

774 Changing the Situation or Changing Oneself? A Model of Task and Cognitive Job Crafting. Eurasian
Studies in Business and Economics, 2020, , 3-28. 0.2 0

775 Meaningful Leadership: How Can Leaders Contribute to Meaningful Work?. Journal of Management
Inquiry, 2022, 31, 54-66. 2.5 42

776 The effects of a gamified human resource management system on job satisfaction and engagement.
Human Resource Management Journal, 2020, 30, 260-277. 3.6 55

777 The Effects of Making Public Service Employees Aware of Their Prosocial and Societal Impact: A
Microintervention. Journal of Public Administration Research and Theory, 2020, 30, 485-503. 2.2 26

778
Role of Family Motivation, Workplace Civility and Self-Efficacy in Developing Affective Commitment
and Organizational Citizenship Behavior. European Journal of Investigation in Health, Psychology and
Education, 2020, 10, 358-374.

1.1 22

779 Lowering the Minimum Donation Amount Increases Consumer Purchase Likelihood of Products
Associated with Cause-Related Marketing Campaigns. Journal of Marketing Research, 2020, 57, 755-770. 3.0 20



44

Citation Report

# Article IF Citations

780 Helping Yourself before Helping Others: How Sense of Control Promotes Charitable Behaviors.
Journal of Consumer Psychology, 2020, 30, 486-505. 3.2 15

781 Continuous content contribution in virtual community: The role of status-standing on motivational
mechanisms. Decision Support Systems, 2020, 132, 113283. 3.5 48

782 Cultivating a conflict-positive workplace: How mindfulness facilitates constructive conflict
management. Organizational Behavior and Human Decision Processes, 2020, 159, 8-20. 1.4 40

783 Crowding-in or crowding-out: the contribution of self-determination theory to public service
motivation. Public Management Review, 2020, 22, 1070-1089. 3.4 36

784 The â€˜protective functionâ€™ of social enterprises: understanding the renewal of multiple sets of
motivations. Review of Social Economy, 2020, 78, 373-410. 0.7 6

785 Motivated to act and take responsibility â€“ integrating insights from community psychology in PSM
research. Public Management Review, 2020, 22, 999-1023. 3.4 16

786 Work Values of Chinese MPA Students: Underlying Dimensions and Group Differences. International
Journal of Public Administration, 2021, 44, 547-556. 1.4 5

787 Serving You Depletes Me? A Leader-Centric Examination of Servant Leadership Behaviors. Journal of
Management, 2021, 47, 1185-1218. 6.3 55

788 Working 9â€•toâ€•5? A review of research on nonstandard work schedules. Journal of Organizational
Behavior, 2021, 42, 188-211. 2.9 34

789 Duplicitous Me: Communal Narcissists and Public Service Motivation. Public Personnel Management,
2021, 50, 25-55. 1.5 6

790 Impact of prosocial motivation on organizational citizenship behavior: the mediating role of ethical
leadership and leaderâ€“member exchange. Quality and Quantity, 2021, 55, 133-150. 2.0 20

791 Do the Hustle! Empowerment from Side-Hustles and Its Effects on Full-Time Work Performance.
Academy of Management Journal, 2021, 64, 235-264. 4.3 32

792
When do job-insecure employees keep performing well? The buffering roles of help and prosocial
motivation in the relationship between job insecurity, work engagement, and job performance. Journal
of Business and Psychology, 2021, 36, 659-678.

2.5 29

793
Helping others makes me fit better: effects of helping behavior by newcomers and
coworker-attributed motives on newcomersâ€™ adjustment. Journal of Business and Psychology, 2021, 36,
401-416.

2.5 14

794 Municipal Employeesâ€™ Performance and Neglect: The Effects of Mission Valence. Review of Public
Personnel Administration, 2021, 41, 447-465. 1.8 5

795 Why work meaningfulness alone is not enough: The role of social identification and task
interdependence as facilitative boundary conditions. Current Psychology, 2021, 40, 1031-1047. 1.7 10

796 Work design in a digitized gig economy. Human Resource Management Review, 2021, 31, 100692. 3.3 20

797 Exploring the mediating role of work engagement between the linkages of job characteristics with
organizational engagement and job satisfaction. Management Research Review, 2021, 44, 133-157. 1.5 32



45

Citation Report

# Article IF Citations

798 Explaining Leader Wellâ€•Being in the Workplace from Leadersâ€™ Identity, Reputation, and Charisma.
Applied Psychology, 2021, 70, 1295-1322. 4.4 1

799 Integrating the Bright and Dark Sides of Corporate Volunteering Climate: Is Corporate Volunteering
Climate a Burden or Boost to Employees?. British Journal of Management, 2021, 32, 494-511. 3.3 10

800 Towards prosocial design: A scoping review of the use of robots and virtual agents to trigger
prosocial behaviour. Computers in Human Behavior, 2021, 114, 106547. 5.1 39

801 Workâ€•related helping and family functioning: A workâ€“home resources perspective. Journal of
Occupational and Organizational Psychology, 2021, 94, 55-79. 2.6 19

802 Together We Rise: How Social Movements Succeed. Journal of Consumer Psychology, 2021, 31, 112-145. 3.2 34

803 PAYING FOR LEGITIMACY? THE SIGNALLING EFFECT OF MONETARY REWARDS IN INNOVATION CONTESTS.
International Journal of Innovation Management, 2021, 25, 2150044. 0.7 2

804 Surfacing the Submerged State: Operational Transparency Increases Trust in and Engagement with
Government. Manufacturing and Service Operations Management, 2021, 23, 781-802. 2.3 34

805 Supervisorâ€•subordinate guanxi and employee thriving at work: the key role of relationâ€•generated
resources. Asia Pacific Journal of Human Resources, 2021, 59, 400-419. 2.5 16

806
Infusing public service motivation (PSM) throughout the employment relationship: a review of PSM
and the human resource management process. International Public Management Journal, 2021, 24,
86-105.

1.2 31

807 Does meaningful work reduce cyberloafing? Important roles of affective commitment and
leader-member exchange. Behaviour and Information Technology, 2021, 40, 206-220. 2.5 54

808 Relational Job Characteristics and Prosocial Motivation: A Longitudinal Study of Youth Care
Professionals. Review of Public Personnel Administration, 2021, 41, 57-77. 1.8 14

809 A Normative Meaning of Meaningful Work. Journal of Business Ethics, 2021, 170, 413-428. 3.7 45

810 Feeling Exhausted? Letâ€™s Play â€“ How Play in Work Relates to Experienced Burnout and Innovation
Behaviors. Applied Research in Quality of Life, 2021, 16, 629-648. 1.4 2

811 When helping hurts: COVID-19 critical incident involvement and resource depletion in health care
workers.. Journal of Applied Psychology, 2021, 106, 29-47. 4.2 49

812 Value creation in companyâ€“NGO collaboration in corporate volunteering. Journal of Business and
Industrial Marketing, 2021, 36, 1504-1519. 1.8 6

813 What Motivates Medical Students to Engage in Volunteer Behavior During the COVID-19 Outbreak? A
Large Cross-Sectional Survey. Frontiers in Psychology, 2020, 11, 569765. 1.1 17

814 Arbeit und Sinn â€“ Empirische Forschungsergebnisse. , 2021, , 55-69. 0

815 Identity affirmation as a response to justice failure. Organizational Behavior and Human Decision
Processes, 2021, 162, 189-205. 1.4 1



46

Citation Report

# Article IF Citations

816 Can Corporate Social Responsibility Promote Employeesâ€™ Taking Charge? The Mediating Role of Thriving
at Work and the Moderating Role of Task Significance. Frontiers in Psychology, 2020, 11, 613676. 1.1 20

817 The temporary knowledge workersâ€™ autonomous motivation: Relationship-oriented human resource
management construction and its mechanism. Advances in Psychological Science, 2021, 29, 1534. 0.2 0

818 Sustaining Meaningful Work in a Crisis: Adopting and Conveying a Situational Purpose. Administrative
Science Quarterly, 2021, 66, 806-853. 4.8 36

819 Enhancing diffusion of consumer innovations on knowledge sharing platforms. Asian Journal of
Technology Innovation, 2022, 30, 409-427. 1.7 4

820 Motivational Differences? Comparing Private, Public and Hybrid Organizations. Public Organization
Review, 2021, 21, 561-575. 1.1 4

821 Impact of proactive behaviour antecedents on construction project managersâ€™ performance.
Construction Innovation, 2021, 21, 708-722. 1.5 5

822 Purpose Implementation: Conceptualization and Measurement. Sustainability, 2021, 13, 1921. 1.6 16

823 My Family Stands Behind Me: Moderated Mediation Model of Family Support and Work Engagement.
European Journal of Investigation in Health, Psychology and Education, 2021, 11, 321-333. 1.1 3

824
Impact of empathy, perceived social impact, social worth and social network on the social
entrepreneurial intention in socio-economic projects. Journal of Entrepreneurship in Emerging
Economies, 2022, 14, 65-92.

1.5 19

825 Servant leadership and nursesâ€™ upward voice behavior in an Egyptian hospital: Does prosocial
motivation matter?. Human Systems Management, 2022, 41, 47-58. 0.5 3

826 Self-determination theory goes public: experimental evidence on the causal relationship between
psychological needs and job satisfaction. Public Management Review, 2022, 24, 1411-1428. 3.4 29

827 The interplay between relational job design and crossâ€•training in predicting employee job/task
citizenship performance. Human Resource Development Quarterly, 2021, 32, 625-646. 2.1 7

828 Uncovering the Mitigating Psychological Response to Monitoring Technologies: Police Body Cameras
Not Only Constrain but Also Depolarize. Organization Science, 0, , . 3.0 6

829 Revisiting Reciprocity: How Accountability, Proactivity, and Interpersonal Skills Shape Obligations to
Reciprocate Citizenship Behavior. Journal of Business and Psychology, 2022, 37, 263-281. 2.5 6

830 Family firms are indeed better places to work than non-family firms! Socioemotional wealth and
employeesâ€™ perceived organizational caring. Journal of Family Business Strategy, 2021, 12, 100412. 3.7 48

831 A field experiment on the impact of beneficiary contact on federal employee perceptions of prosocial
impact and social worth. International Public Management Journal, 2022, 25, 120-139. 1.2 3

832 From crafting what you do to building resilience for career commitment in the gig economy. Human
Resource Management Journal, 2021, 31, 918-935. 3.6 28

833 Does a sense of calling facilitate sustainability? Research on the influence of calling on employee
green behavior. Business Strategy and the Environment, 2021, 30, 3145-3159. 8.5 13



47

Citation Report

# Article IF Citations

834 Meaningful moves: A meaning-based view of nursesâ€™ turnover. Health Services Management Research,
2022, 35, 48-56. 1.0 6

835
â€œThe Power of a Firmâ€™s Benevolent Actâ€•: The Influence of Work Overload on Turnover Intention, the
Mediating Role of Meaningfulness of Work and the Moderating Effect of CSR Activities. International
Journal of Environmental Research and Public Health, 2021, 18, 3780.

1.2 4

836 Purpose in the For-Profit Firm: A Review and Framework for Management Research. Journal of
Management, 2023, 49, 1841-1869. 6.3 52

837 Fostering employee-customer identification: The impact of relational job design. International Journal
of Hospitality Management, 2021, 94, 102832. 5.3 3

838 Exploring the Meaning of Organizational Purpose at a New Dawn: The Development of a Conceptual
Model Through Expert Interviews. Frontiers in Psychology, 2021, 12, 675543. 1.1 6

839 An expanded psychological capital (A-HERO) construct for creativity: building a competitive advantage
for sport organisations. European Sport Management Quarterly, 2023, 23, 722-744. 2.3 12

840 Sharing economy versus collaborative consumption: What drives consumers in the new forms of
exchange?. Journal of Business Research, 2021, 128, 124-137. 5.8 52

841 Exploring eudaimonia through meaningful work narratives within work integration social
enterprises. Social Enterprise Journal, 2021, 17, 513-526. 0.9 0

842
Do Environmental Transformational Leadership Predicts Organizational Citizenship Behavior towards
Environment in Hospitality Industry: Using Structural Equation Modelling Approach. Sustainability,
2021, 13, 5594.

1.6 23

843 Employee competence development in corporate volunteering. Social Responsibility Journal, 2022, 18,
757-771. 1.6 4

844 CEO proactiveness, innovation, and firm performance. Leadership Quarterly, 2022, 33, 101545. 3.6 26

845 Impact of proactive personality and leader member exchange on innovative work behavior: a job design
perspective. International Journal of Innovation Science, 2021, 13, 664-683. 1.5 3

846 Modeling the teacher job satisfaction by artificial neural networks. Soft Computing, 2021, 25,
11803-11815. 2.1 4

847 Why and when proactive employees take charge at work: the role of servant leadership and prosocial
motivation. European Journal of Work and Organizational Psychology, 2022, 31, 117-127. 2.2 12

848 In Pursuit of Status: Disentangling Status-Seeking Goals, Motives, and Behavior. Academy of
Management Discoveries, 2021, 7, 266-293. 1.7 7

849 When and How Job Design Influences Work Motivation: A Self-Determination Theory Approach.
Psychological Reports, 2022, 125, 1573-1600. 0.9 8

850 Ideal or Idiosyncratic? How Women Manage Work-Family Role Conflict with Focal and Peripheral Role
Senders. Organization Science, 2022, 33, 901-925. 3.0 4

851 Four lenses on people management in the public sector: an evidence review and synthesis. Oxford
Review of Economic Policy, 2021, 37, 335-366. 1.0 14



48

Citation Report

# Article IF Citations

852 Missed nursing care, non-nursing tasks, staffing adequacy, and job satisfaction among nurses in a
teaching hospital in Egypt. Journal of the Egyptian Public Health Association, The, 2021, 96, 22. 1.0 9

853 Fellowship as driving force. Studia Theologica - Nordic Journal of Theology, 0, , 1-20. 0.3 0

854 Work group rituals enhance the meaning of work. Organizational Behavior and Human Decision
Processes, 2021, 165, 197-212. 1.4 12

855 Watching you descend, I help others rise: the influence of leader humility on prosocial motivation.
Journal of Management and Organization, 0, , 1-16. 1.6 5

856 Active emotions and personal growth initiative fuel employeesâ€™ daily job crafting: A multilevel study.
BRQ Business Research Quarterly, 0, , 234094442110333. 2.2 8

857 Can High-Quality Jobs Help Workers Learn New Tricks? A Multidisciplinary Review of Work Design for
Cognition. Academy of Management Annals, 2021, 15, 406-454. 5.8 24

858 An exploratory assessment of callings: the importance of specialization. International Hospitality
Review, 2021, ahead-of-print, . 1.8 0

859 Drivers of job satisfaction in midwiferyâ€”A work design approach. Women and Birth, 2022, 35,
e348-e355. 0.9 11

860 Differences in Mechanisms Linking Motivation and Turnover Intention for Public and Private
Employees: Evidence From China. SAGE Open, 2021, 11, 215824402110475. 0.8 3

861 Impact Culture: Transforming How Universities Tackle Twenty First Century Challenges. Frontiers in
Sustainability, 2021, 2, . 1.3 10

862 Personal Antecedents of Social Entrepreneurial Intention in Different Country Clusters and Fields.
Voluntas, 2021, 32, 1066-1083. 1.1 3

863 The Spillover of Socio-Moral Climate in Organizations Onto Employeesâ€™ Socially Responsible Purchase
Intention: The Mediating Role of Perceived Social Impact. Frontiers in Psychology, 2021, 12, 668399. 1.1 3

864 Are social and traditional entrepreneurial intentions really that different?. International Journal of
Entrepreneurial Behaviour and Research, 2021, 27, 1891-1911. 2.3 18

865 Building positive internal and external stakeholder perceptions through CSR storytelling. Journal of
Strategic Marketing, 2023, 31, 1317-1338. 3.7 6

866 The Influence of Spiritual Traditions on the Interplay of Subjective and Normative Interpretations of
Meaningful Work. Journal of Business Ethics, 2022, 180, 543-566. 3.7 9

867 â€œGoing to Hell in a Handbasket?â€• Personnel Responses to Organizational Politics in Economically
Challenged Environments. Research in Personnel and Human Resources Management, 2021, , 71-97. 1.0 1

868 No good deed is too small: field experimental studies of different self-identities and workplace saving
behavior. Chinese Management Studies, 2021, ahead-of-print, . 0.7 2

870 Amplifying Voice in Organizations. Academy of Management Journal, 2021, 64, 1288-1312. 4.3 29



49

Citation Report

# Article IF Citations

871 I give a dime if you do, too! The influence of descriptive norms on perceived impact, personal
involvement, and monetary donation intentions. Journal of Consumer Behaviour, 2022, 21, 167-179. 2.6 4

872
Corporate social responsibility and employee engagement: making the case for international
corporate-sponsored volunteering using a matched-sample analysis. Society and Business Review, 2021,
16, 517-534.

1.7 0

873 More than money: establishing the importance of a sense of purpose for salespeople. Journal of the
Academy of Marketing Science, 2022, 50, 272-295. 7.2 31

874 Customer-focused voice and rule-breaking in the frontlines. Journal of the Academy of Marketing
Science, 2022, 50, 388-409. 7.2 10

875 Climate change: An increase in norms for inclusion predicts greater fit and commitment for women in
STEM. Group Processes and Intergroup Relations, 2022, 25, 1781-1796. 2.4 6

876 Flexibility I-deals and prosocial motives: a trickle-down perspective. International Journal of Human
Resource Management, 0, , 1-26. 3.3 4

877 Itâ€™s Not Always Sunny in Relationally Rich Jobs:Â The Influence of Negative BeneficiaryÂ Contact. Academy
of Management Journal, 2022, 65, 1894-1922. 4.3 9

878 Navigating multiple logics: Legitimacy and the quest for societal impact in science. Technovation, 2022,
110, 102367. 4.2 7

879 The Relationship between Inclusion Climate and Voice Behaviors beyond Social Exchange Obligation:
The Role of Psychological Needs Satisfaction. Sustainability, 2021, 13, 10252. 1.6 7

880 Stakeholder Management &amp; The Value of Humanâ€•Centred Corporate Objectives. Journal of
Management Studies, 2022, 59, 569-582. 6.0 15

881 The Purpose and Work Stress Model: Contextualizing the Role of Purpose on and Following Stressful
Work Experiences. Research in Occupational Stress and Well Being, 2021, , 1-17. 0.1 3

882 Job-fit and high-performance versus high-empowerment HR: moderators of the PSMâ€”organizational
commitment relationship. Public Management Review, 0, , 1-26. 3.4 3

883 Fast or Slow: How Temporal Work Design ShapesÂ Experienced Passage of TimeÂ andÂ Job Performance.
Academy of Management Journal, 2022, 65, 2014-2033. 4.3 1

884 Leadership and Job Demands-Resources Theory: A Systematic Review. Frontiers in Psychology, 2021, 12,
722080. 1.1 70

885 Nudging influenza vaccination among health care workers. Vaccine, 2021, 39, 5732-5736. 1.7 5

886 Disentangling the experiential learning process of coffee farmers in Ugandaâ€™s innovation platforms.
Journal of Agricultural Education and Extension, 0, , 1-32. 1.1 3

887 Interpersonal skills, role cognitions, and OCB: Exploring mediating mechanisms and contextual
constraints on role enactment. Journal of Vocational Behavior, 2021, 129, 103604. 1.9 1

888 Impact of Supportive Leadership During Covid-19 on Nurses' Well-Being: The Mediating Role of
Psychological Capital. Frontiers in Psychology, 2021, 12, 695091. 1.1 17



50

Citation Report

# Article IF Citations

889 Purpose, Meaning, and Well-Being at Work. , 2021, , 897-923. 1

890 Are Your Vitals OK? Revitalizing Vitality of Nurses through Relational Caring for Patients. Healthcare
(Switzerland), 2021, 9, 46. 1.0 4

891 From Bad Leadership to Responsible Leadership: The Revolution of Motives Among Leaders. Palgrave
Debates in Business and Management, 2021, , 121-139. 0.2 0

894 The Wiley Blackwell Handbook of the Psychology of Positivity and Strengths&amp;;#x02010;Based
Approaches at Work. , 2016, , . 17

895 Creating Meaning and Purpose at Work. , 0, , 60-81. 19

896 Calling in Childrearing: Promoting Meaningful, Purposeful Living in Family Life. , 2013, , 3-18. 6

897 Purpose, Meaning, Joy, and Fulfilment at Work. , 2020, , 1-27. 3

898 A Qualitative Investigation into High Psychosocial Safety Climate University Work Groups. , 2019, ,
251-270. 5

899 Company Involvement in Sustainable Developmentâ€”Proposition of a Theoretical Framework. Springer
Proceedings in Business and Economics, 2020, , 439-451. 0.3 2

900 Mission-Based Corporate Sustainability: The AigÃ¼es de Barcelona Model. CSR, Sustainability, Ethics &
Governance, 2020, , 311-328. 0.2 4

901 Designing Work that Works in the Contemporary World: Future Directions for Job Design Research. ,
2016, , 135-150. 9

902 Researching the Generation, Refinement, and Exploitation of Potential Opportunities. , 2017, , 17-62. 5

903 Researching at the Intersection of Family Business and Entrepreneurship. , 2017, , 181-208. 1

904 Researching Entrepreneurial Decision Making. , 2017, , 257-285. 13

905 Esprit de corps as a source of deviant behavior in organizations. Applying an old concept with a new
livery. , 2020, , 219-245. 5

906 Cultivating Meaningfulness at Work. , 2013, , 363-377. 30

907 Characteristics of Sustainable HRM System and Practices for Implementing Corporate Sustainability. ,
2020, , 9-35. 7

908 Grit at work. Research in Organizational Behavior, 2019, 39, 100126. 0.9 16



51

Citation Report

# Article IF Citations

910 Global trends in international human resource management. , 2014, , 6-22. 2

911 Role theory in organizations: A relational perspective.. , 2011, , 505-534. 59

912 Job crafting and meaningful work.. , 0, , 81-104. 282

913 Power and death: Mortality salience increases power seeking while feeling powerful reduces death
anxiety.. Journal of Applied Psychology, 2016, 101, 702-720. 4.2 54

914 Proactivity despite discouraging supervisors: The powerful role of prosocial motivation.. Journal of
Applied Psychology, 2018, 103, 724-737. 4.2 41

915 Seeing their side versus feeling their pain: Differential consequences of perspective-taking and
empathy at work.. Journal of Applied Psychology, 2018, 103, 894-915. 4.2 73

916 The benefits of receiving gratitude for helpers: A daily investigation of proactive and reactive helping
at work.. Journal of Applied Psychology, 2019, 104, 197-213. 4.2 100

917 Energizing leaders via self-reflection: A within-person field experiment.. Journal of Applied
Psychology, 2019, 104, 1-18. 4.2 62

918 Getting ahead, getting along, and getting prosocial: Examining extraversion facets, peer reactions, and
leadership emergence.. Journal of Applied Psychology, 2019, 104, 1369-1386. 4.2 30

919 It hurts me too! (or not?): Exploring the negative implications for abusive bosses.. Journal of Applied
Psychology, 2020, 105, 410-421. 4.2 14

920 Helping others increases meaningful work: Evidence from three experiments.. Journal of Counseling
Psychology, 2018, 65, 155-165. 1.4 65

921 The preference for distributed helping.. Journal of Personality and Social Psychology, 2019, 117,
954-977. 2.6 16

922 Bridge Employment: Transitions from Career Employment to Retirement and Beyond. , 2017, , 225-262. 16

923 Spirituality as reinforcement of people-focused work: a philosophical foundation. Journal of
Management, Spirituality and Religion, 2020, 17, 403-418. 0.9 7

924
The Bright Side of Being Prosocial at Work, and the Dark Side, Too: A Review and Agenda for Research
on Other-Oriented Motives, Behavior, and Impact in Organizations. Academy of Management Annals,
2016, 10, 599-670.

5.8 99

925 Reflected Best Self Engagement at Work: Positive Identity, Alignment, and the Pursuit of Vitality and
Value Creation. , 2013, , . 5

926 Governing cooperatives in the context of individual motives. International Journal of Social
Economics, 2021, 48, 181-203. 1.1 8

927 Management Theory Applications of Prospect Theory: Accomplishments, Challenges, and
Opportunities. , 0, . 1



52

Citation Report

# Article IF Citations

928 SOCIAL ANTECEDENTS OF ENTREPRENEURIAL ORIENTATION â€“ PROSOCIAL MOTIVATION AND
ORGANIZATIONAL CITIZENSHIP BEHAVIOR. Journal of Positive Management, 2019, 9, 83. 0.2 5

929 The Effects of Job Crafting on Work Engagement and Work Performance: A Study of Vietnamese
Commercial Banks. Journal of Asian Finance, Economics and Business (discontinued), 2019, 6, 189-201. 1.0 28

930 Prosocial Bonuses Increase Employee Satisfaction and Team Performance. PLoS ONE, 2013, 8, e75509. 1.1 69

931 Hydrophilic nanosilica as a new larvicidal and molluscicidal agent for controlling of major
infectious diseases in Egypt. Veterinary World, 2017, 10, 1046-1051. 0.7 22

932 Teacher work motivation in the era of extrinsic incentives: Performance goals and pro-social
commitments in the service of equity. Education Policy Analysis Archives, 0, 25, 44. 0.3 7

933
What Inspires Social Entrepreneurship? The Role of Prosocial Motivation, Intrinsic Motivation, and
Gender in Forming Social Entrepreneurial Intention. Entrepreneurship Research Journal, 2022, 12,
71-105.

0.8 26

934 Social Enterprises: Evolution of the Organizational Model and Application to the Italian Case.
Entrepreneurship Research Journal, 2020, 10, . 0.8 8

935 The Interplay among Prosocial Motivation, Cultural Tightness, and Uncertainty Avoidance in
Predicting Knowledge Hiding. Economic and Business Review, 2018, 20, . 0.2 14

936 Validation of Korean Version of Working As Meaning Inventory. Korean Journal of Social &
Personality Psychology, 2017, 31, 1-25. 0.3 2

937 Coactive Vicarious Learning: Towards a Relational Theory of Vicarious Learning in Organizations.
SSRN Electronic Journal, 0, , . 0.4 1

938 Purpose Implementation: Conceptualization and Measurement. SSRN Electronic Journal, 0, , . 0.4 1

939 Putting the Focus Back on the Patient: How Privacy Concerns Affect Personal Health Information
Sharing Intentions. Journal of Medical Internet Research, 2017, 19, e169. 2.1 66

940 â€œFinding meaning of work through a good actionâ€•. Korean Journal of Industrial and Organizational
Psychology, 2019, 28, 411-436. 0.3 2

943 The Changing Face of Work Design Research: Past, Present, and Future Directions. , 2019, , 402-420. 2

944 The Effect of Job Autonomy on Psychological Well-Being: The Mediating Role of Personal Initiative.
Open Journal of Social Sciences, 2018, 06, 234-248. 0.1 9

945 THE HOT AND COOL OF DEATH AWARENESS AT WORK: MORTALITY CUES, AGING, AND SELF-PROTECTIVE AND
PROSOCIAL MOTIVATIONS.. Academy of Management Review, 2009, 34, 600-622. 7.4 114

946 Virtue and Meaningful Work. Business Ethics Quarterly, 2012, 22, 433-450. 1.3 112

947 Volunteering. , 2021, , 1-6. 0



53

Citation Report

# Article IF Citations

948 Predictors of mental health in aid workers: meaning, resilience, and psychological flexibility as
personal resources for increased wellâ€•being and reduced distress. Disasters, 2022, 46, 974-1006. 1.1 2

950 Taking a closer look at the bidirectional relationship between meaningful work and strain at work: a
cross-lagged model. European Journal of Work and Organizational Psychology, 0, , 1-11. 2.2 2

954 Proactive Work Orientation. , 2010, , 148-156. 0

955 Corporate Volunteerism, the Experience of a Positive Self-Concept, and Organizational Commitment:
Evidence from Two Field Studies. SSRN Electronic Journal, 0, , . 0.4 1

957 How to Develop and Promote Leadership from the Top. , 2011, , 241-265. 0

959 Fences, Lifeboats, and Gridlock: A Social Dilemma Approach to Public-Private Partnerships. SSRN
Electronic Journal, 0, , . 0.4 1

960 Incentivizing Workers Using Prosocial Motivations. SSRN Electronic Journal, 0, , . 0.4 0

961 â€œIâ€™ll Have One of Eachâ€•: How Separating Rewards into (Meaningless) Categories Increases Motivation.
Proceedings - Academy of Management, 2012, 2012, 10972. 0.0 0

962 Proposal of Artifact for Motivational Analysis of Job Characteristics. Revista Brasileira De Gestao De
Negocios, 2013, , . 0.2 0

963 Intrinsic and Prosocial Motivations, Perspective Taking, and Creativity. , 2013, , 1114-1118. 0

964 Metaphors of Faith and Routine Resistance: First Tier Managers in Further Education. Literacy
Information and Computer Education Journal, 2013, 4, 1259-1265. 0.1 0

965 Motivation and Job Satisfaction: A Case Study of an Automobile Parts Manufacturing Plant. Open
Journal of Industrial and Business Management, 2014, 2, 16. 0.0 0

966 Social Work Design and Prosocial Organizational Behaviors. Universal Journal of Psychology, 2014, 2,
47-58. 0.3 2

967 Virtue and the Case for Meaningful Work. , 2015, , 1-9. 0

968 The Psychology of Work and Spirituality. , 2015, , 1-10. 2

970 An Empirical Analysis Approach to Modeling an Individual Creativity for the Sake of Enhancing
Entrepreneurship. Asia-Pacific Journal of Business Venturing and Entrepreneurship, 2015, 10, 13-25. 0.1 2

971 The Mixed Methods Research on the Effect of Mentoring Service Activities Targeted at Low-income
Youth on Corporate Employees. Korean Journal of Social Welfare Studies, 2015, 46, 95-123. 0.1 0

973 Arbeit und Sinn. , 2016, , 151-172. 0



54

Citation Report

# Article IF Citations

974
Designing Online MBA Programs to Promote Transformative Learning and Knowledge Creation
through Project-Based Learning Using the Job Characteristics Model. Advances in Educational
Technologies and Instructional Design Book Series, 2016, , 1-26.

0.2 2

975 Engaging Employees in More Productive Ways of Working. , 2016, , 68-88. 0

976 The effect of downward counterfactual thinking on organizational citizenship behavior. Korean
Journal of Industrial and Organizational Psychology, 2016, 29, 107-131. 0.3 0

977 Wandel der Motive Freiwilliger durch die Gestaltung motivierender TÃ¤tigkeiten? â€“ eine
Cross-Lagged-Panel-Studie. , 2017, , 299-307. 0

978 Investigating the Motivating Potential of Software Development Methods: Insights from a Work
Design Perspective. Pacific Asia Journal of the Association for Information Systems, 0, , 65-96. 0.3 1

979 Boredomâ˜†. , 2017, , . 0

980 The Psychology of Work and Spirituality. International Handbooks in Business Ethics, 2017, , 909-918. 0.1 0

982 VaroluÅŸsal GÃ¼dÃ¼lenme: Anlam ArayÄ±ÅŸÄ±. AnlamlÄ± Ä°ÅŸin YaÅŸamÄ±n AnlamÄ±na KatkÄ±sÄ±. Ä°ÅŸ Te DavranÄ±ÅŸ Dergisi, 2017, 2, 1-1.0.3 0

983 VYRESNIO AMÅ½IAUS DARBUOTOJÅ² Ä®SITRAUKIMAS Ä® DARBÄ„. Science: Future of Lithuania, 2017, 9, 143-153.0.0 2

984 The Need for Prosocial Leaders. , 2018, , 1-22. 0

985 Proactive Personality and Proactive Behavior: The Role of Ethical Leadership. Korean Journal of
Business Ethics, 2017, 17, 63-84. 0.1 0

986 Ãœberstunden fÃ¼r das Sinnerleben?. , 2018, , 255-267. 0

987 Motivation-Based Theories of Organization. , 2018, , 4074-4079. 0

988 The Changing (Dis-)Utility of Work. SSRN Electronic Journal, 0, , . 0.4 0

989 Designing Online MBA Programs to Promote Transformative Learning and Knowledge Creation
Through Project-Based Learning Using the Job Characteristics Model. , 2018, , 302-328. 0

990 Employee participation in corporate volunteering. International Journal of Business and Emerging
Markets, 2018, 10, 127. 0.1 0

991 Influence of equity sensitivity on cooperation intention. Korean Journal of Industrial and
Organizational Psychology, 2018, 31, 281-302. 0.3 0

992 Influence of equity sensitivity on organizational citizenship behavior and knowledge sharing. Korean
Journal of Industrial and Organizational Psychology, 2018, 31, 519-553. 0.3 0



55

Citation Report

# Article IF Citations

993 Motivations of Individuals Participating in Social Media: A Cultural Perspective. Journal of Modern
Accounting and Auditing, 2018, 14, . 0.1 1

994 Do HR Practices Make Social Investment Recoupable? An Introduction to CSR-Supportive HR Practices.
Korean Journal of Business Ethics, 2018, 18, 81-116. 0.1 0

995 The interactive effects of motives and task coordination on leadership emergence.. Group Dynamics,
2018, 22, 223-235. 0.7 2

996 Sustainable Career Cards Sort (SCCS): Linking Career Choices to the World Needs. , 2019, , 505-520. 2

997 Do Privacy Concerns Affect Information Seeking via Smartphones?. , 2019, , 1191-1202. 0

999 Thriving and Flourishing into the Future: An Ecosystems Approach to Building Sustainable
Organisations. , 2019, , 41-60. 0

1000 On Being the Tipping Point: Social Threshold Incentives Motivate Behavior. SSRN Electronic Journal, 0,
, . 0.4 1

1002 JOB CRAFTING: A STUDY OF JOB CRAFTING QUESTIONNAIRE DEVELOPMENT IN TURKISH. Dokuz EylÃ¼l
Ãœniversitesi Ä°ÅŸletme FakÃ¼ltesi Dergisi, 2019, 20, 95-125. 0.2 10

1003 Validez estructural de la Escala de Apoyo Social en el Trabajo en peruanos. Ansiedad Y Estres, 2019, 25,
148-154. 0.6 2

1004 Ã‡alÄ±ÅŸanlarÄ±n Bencillik DavranÄ±ÅŸlarÄ±nÄ±n MotivasyonlarÄ± Ãœzerindeki Etkisinde PerformanslarÄ±nÄ±n AracÄ±
Etkisi. SelÃ§uk Ãœniversitesi Sosyal Bilimler Meslek YÃ¼ksekokulu Dergisi, 0, , 853-866. 0.1 0

1005 Contact With Beneficiaries as a Success Factor of Corporate Volunteering. Studia I MateriaÅ‚y
WydziaÅ‚u ZarzÄ…dzania UW, 2019, 2019, 5-13. 0.1 0

1006 Purpose, Meaning, and Wellbeing at Work. , 2020, , 1-27. 1

1007 Intrinsic and Prosocial Motivations, Perspective Taking, and Creativity. , 2020, , 1454-1458. 0

1008 Sustainable career development for R&amp;D professionals: Applying a career development system in
Basque country. International Journal of Innovation Studies, 2020, 4, 40-50. 1.4 7

1009 An Experimental Investigation of How Self-Interested Organizational Norms Undermine Prosocial
Motivation and Influence Employee Effort. Journal of Information Systems, 2021, 35, 17-36. 0.5 2

1010 Entrepreneurship Process As The Creation Of Business By Engaging Family Members: Based On The
Perceived Emotion. REICE Revista ElectrÃ³nica De InvestigaciÃ³n En Ciencias EconÃ³micas, 2020, 8, 210-241. 0.2 1

1011 The Benefits to the Human Spirit of Acting Ethically at Work: The Effects of Professional Moral
Courage on Work Meaningfulness and Life Well-Being. Journal of Business Ethics, 2022, 181, 397-411. 3.7 9

1013 Exploring the nexus between Job Design and Work Engagement: Mediating role of Meaning in Work.
International Journal of Business Excellence, 2020, 1, 1. 0.2 0



56

Citation Report

# Article IF Citations

1014 The Relationship between Caring for Employees and the Well-being of the Organisation. Organizacijâˆšâˆ•
Vadyba: Sisteminiai Tyrimai, 2020, 84, 45-60. 0.1 1

1015 Prosocial Motivation as a Driver of Social Innovation in the UAE. Social Science Quarterly, 2020, 101,
2450-2464. 0.9 6

1016 An exploration of the drivers of employee motivation to facilitate value co-creation. Journal of
Services Marketing, 2021, 35, 442-452. 1.7 6

1017 Reactualized in Times of Crisis: The Role of Relatedness at Work. Diaconia, 2020, 11, 141-172. 0.0 0

1018 Occupational Influences and Strategies. Palgrave Studies in Workplace Spirituality and Fulfillment,
2020, , 191-214. 0.2 0

1019 Perceived overqualification and its positive impact on organization employee's behavior. International
Journal of Research in Business and Social Science, 2019, 8, 58-71. 0.1 5

1020 Aspiring to Be a Social Entrepreneur: Does Prosocial Motivation Matter?. Management for
Professionals, 2020, , 47-61. 0.3 3

1021 Arbeit und Sinn. , 2020, , 233-264. 0

1022 The Ethical Value of Motivation as an Operative Desire. Positive Education, 2020, , 73-87. 0.0 0

1023 Effect of Humanism on Religiosity with the Mediatory Role of Ethics and Spirituality. SSRN Electronic
Journal, 0, , . 0.4 0

1024 Healthy Healthcare in Portugal: Empirical Studies of Relational Job Characteristics and Wellbeing
Among Hospital Nurses. , 2020, , 335-341. 1

1025 Information Design to Facilitate Social Interactions on Service Platforms: Evidence from a Large Field
Experiment. SSRN Electronic Journal, 0, , . 0.4 2

1026 DIVERSITY IN THE NATURAL RESOURCE WORKFORCE. Texas Journal of Science, 2020, 72, . 0.3 2

1027 Meaning, Mission, and Measurement: How OrganizationalÂ Performance Measurement
ShapesÂ Perceptions of Work as Worthy. Academy of Management Journal, 2022, 65, 1923-1953. 4.3 12

1028 What drives employee's involvement in corporate volunteering? Bright and dark side of consequences
to organization. Benchmarking, 2022, 29, 2258-2274. 2.9 1

1029 Do Privacy Concerns Affect Information Seeking via Smartphones?. Advances in Information Security,
Privacy, and Ethics Book Series, 0, , 301-314. 0.4 0

1030 Increasing Energy and Performance Through Customer Passion: An Organizational Level Study.
Research on Emotion in Organizations, 2014, 10, 49-78. 0.1 0

1031 Sharing Well-Being in a Work Community â€“ Exploring Well-Being-Generating Relational Systems.
Research on Emotion in Organizations, 2014, , 79-110. 0.1 0



57

Citation Report

# Article IF Citations

1032
â€œFinding Meaning of Work Through a Good Actionâ€•: The Mediation Effect of Meaning of Work between
Perceived Corporate Social Responsibility and Organizational Identification. Korean Journal of
Industrial and Organizational Psychology, 2015, 28, 411-436.

0.3 1

1033
The Effect of Downward Counterfactual Thinking on Organizational Citizenship Behavior: A
Moderated Mediation Model of Positive Meaning in Work and Perceived Organizational Support.
Korean Journal of Industrial and Organizational Psychology, 2016, 29, 107-131.

0.3 0

1034
Influence of Equity Sensitivity on cooperation intention: Moderation effect of
cooperation/competition and exploring psychological process. Korean Journal of Industrial and
Organizational Psychology, 2018, 31, 281-302.

0.3 1

1035
Influence of Equity Sensitivity on Organizational Citizenship behavior and Knowledge Sharing:
Moderation effect of Performance-based organizational culture and LMX Differentiation. Korean
Journal of Industrial and Organizational Psychology, 2018, 31, 519-553.

0.3 0

1036 The Safety of Drivers. Journal of Occupational and Environmental Medicine, 2020, 62, 1069-1075. 0.9 2

1037 Is Public Service Motivationâ€“Performance Relationship Mediated by Other Factors?. Studies in
Classification, Data Analysis, and Knowledge Organization, 2021, , 305-312. 0.1 0

1038 Established Growing Firms. , 2021, , 197-230. 0

1039 Nexus between strategic fit and social mission accomplishment in social enterprises: Does
organizational form matter?. Journal of Cleaner Production, 2022, 330, 129891. 4.6 1

1040 One plus one equals one: age-diverse friendship and its complex relation to employeesâ€™ job satisfaction
and turnover intentions. European Journal of Work and Organizational Psychology, 2022, 31, 510-523. 2.2 8

1041 Differential Effects of Work and Family Support on the Relationship Between Surface Acting and
Wellbeing: A Self-Determination Theory Approach. Psychological Reports, 2021, , 003329412110484. 0.9 1

1042 Voluntary and instrumental information security policy compliance: an integrated view of prosocial
motivation, self-regulation and deterrence. Computers and Security, 2022, 113, 102568. 4.0 9

1043 The impact of remote work and mediated communication frequency on isolation and psychological
distress. European Journal of Work and Organizational Psychology, 2022, 31, 610-621. 2.2 38

1044 The Effect of Proactive Personality on Whistleblowing: A Research on Air Traffic Controllers.
Journal of Aviation, 2021, 5, 150-169. 0.1 0

1045 Illegitimate tasks and occupational outcomes: the impact of vertical collectivism. Evidence-based HRM,
2022, 10, 155-173. 0.5 7

1046 SOSYAL Ã‡ALIÅžMACILARDA MESLEK AÅžKI VE PROSOSYAL HÄ°ZMET DAVRANIÅžLARI Ä°LÄ°ÅžKÄ°SÄ°: YAÅžAMIN ANLAMININ ARACILIK
ETKÄ°SÄ°. Sosyal Politika Ã‡alÄ±ÅŸmalarÄ± Dergisi, 2021, 21, 827-854. 0.3 4

1047 Sales and Self: The Noneconomic Value of Selling the Fruits of One's Labor. Journal of Marketing,
2022, 86, 40-58. 7.0 6

1048 Shifting the Mental Health Conversation: Present and Future Applications of the â€œThrive at Workâ€•
Framework. Handbook Series in Occupational Health Sciences, 2021, , 1-21. 0.1 0

1050 Emotional Labor Work Attributes and Emotional Labor Climate: Toward Contextualizing the Study of
Emotional Labor. Research on Emotion in Organizations, 2022, , 141-160. 0.1 0



58

Citation Report

# Article IF Citations

1052 The Effect of Perceived Overqualification on Job Crafting. Korean Journal of Industrial and
Organizational Psychology, 2021, 34, 105-126. 0.3 0

1053 Worker Involvement and Performance in Italian Social Enterprises: The Role of Motivations, Gender
and Workload. Sustainability, 2022, 14, 1022. 1.6 9

1054 Public service motivation in the Chinese context: Theory construction and workplace consequences.
Advances in Psychological Science, 2022, 30, 239-254. 0.2 1

1055 The importance of relational work design characteristics: A person-centred approach. Australian
Journal of Management, 2022, 47, 705-728. 1.2 2

1056 Brand magnification: when brands help people reconstruct their lives. European Journal of
Marketing, 2022, 56, 768-798. 1.7 4

1057 Influence of self-serving leadership on employees' helping behavior. Social Behavior and Personality,
2022, 50, 1-11. 0.3 0

1058 From Speculation to Substantiation: Empirically-Testing Societal Changes in Impact of Fit on Job
Satisfaction from 1989, 1998, 2006, and 2016. Group and Organization Management, 2022, 47, 1181-1217. 2.7 3

1059 Rupture and reclamation in the life story: The role of early relationships in self-narratives following
a forced career transition. Organizational Behavior and Human Decision Processes, 2022, 169, 104115. 1.4 12

1060
Relational Design for Dementia and Job Significance (ReDeSign): Study protocol for a randomized
controlled trial of an online dementia training for retail workers. Contemporary Clinical Trials
Communications, 2022, 26, 100896.

0.5 2

1061 Prosocial Occupations, Work Autonomy, and the Origins of the Social Class Pay Gap. Academy of
Management Journal, 2022, 65, 903-929. 4.3 15

1062
The antecedents of leader-member-exchange (LMX) relationships in African context: the influence of
the supervisorâ€™s feedback delivery-tactic. International Journal of Organizational Analysis, 2022, 30,
67-94.

1.6 3

1063 Team Interdependence as a Substitute for Empowering Leadership Contribution to Team
Meaningfulness and Performance. Frontiers in Psychology, 2022, 13, 637822. 1.1 3

1064 A Meaningful Boost: Effects of Teachersâ€™ Sense of Meaning at Work on Their Engagement, Burnout,
and Stress. AERA Open, 2022, 8, 233285842210798. 1.3 6

1067 Shifting the Mental Health Conversation: Present and Future Applications of the â€œThrive at Workâ€•
Framework. Handbook Series in Occupational Health Sciences, 2022, , 727-747. 0.1 1

1068 A Discussion on Perceived Life Quality, Work-Family Conflict, and Workplace Bullying. Advances in
Human Resources Management and Organizational Development Book Series, 2022, , 26-43. 0.2 1

1069 Work Motivation: The Roles of Individual Needs and Social Conditions. Behavioral Sciences (Basel,) Tj ET
Q

q
1 1 0.784314 rg
BT /Overlock 10 Tf 50 142 Td (Switzerland), 2022, 12, 49.1.0 15

1070 Mutual identification promotes children's generosity. Infant and Child Development, 2022, 31, . 0.9 3

1071 Profit or Purpose: What Increases Medical Doctorsâ€™ Job Satisfaction?. Healthcare (Switzerland), 2022,
10, 641. 1.0 2



59

Citation Report

# Article IF Citations

1072 Direct and Indirect Effects of Beneficiary Contact and Supervisor Support on Service Performance:
Does Perceived External Prestige Matter?. British Journal of Management, 2023, 34, 648-663. 3.3 4

1073
More Prosocial, More Ephemeral? The Role of Work-Related Wellbeing and Gender in Incubating Social
Entrepreneursâ€™ Exit Intention. International Journal of Environmental Research and Public Health,
2022, 19, 3999.

1.2 1

1074 The mediating role of prosocial motivation in the context of knowledge sharing and
self-determination theory. Journal of Knowledge Management, 2023, 27, 545-565. 3.2 9

1075 Serving society vs. the individual user? Experimental evidence on the role of public service motivation
in predicting job-task preferences. Asia Pacific Journal of Public Administration, 2022, 44, 249-270. 1.3 4

1076 Authoritative Parenting Style and Proactive Behaviors: Evidence from China?. Sustainability, 2022, 14,
3435. 1.6 5

1077 Creating meaning by taking initiative: Proactive work behavior fosters work meaningfulness. Applied
Psychology, 2023, 72, 506-534. 4.4 11

1078 How needs for belongingness and justice influence social identity and performances: Evidence from
the hospitality industry. Journal of Hospitality and Tourism Management, 2022, 50, 366-374. 3.5 12

1079
The Mediating Role of Job Crafting of Social Resources in the relationship between Job Autonomy,
Self-Efficacy, and Organizational Citizenship Behavior. Employee Responsibilities and Rights Journal,
2023, 35, 95-110.

0.6 5

1080 Psychometric properties of a workplace spirituality measure. SA Journal of Industrial Psychology, 0,
48, . 0.5 1

1081 What enables us to better experience our work as meaningful? The importance of awareness and the
social context. Human Relations, 2023, 76, 1226-1255. 3.8 9

1082 The Efficient Heritage of the Craftsmanship Spirit in China: A Configuration Effect of Family
Motivation and Organizational Learning. Frontiers in Psychology, 2022, 13, 807619. 1.1 3

1083 Engaging employees in value cocreation: interplay among firm, employee, and supervisor. Service
Industries Journal, 0, , 1-28. 5.0 3

1084 Goal orientations and workplace informal learning strategies: the mediating role of intrinsic
motivation. Journal of Workplace Learning, 2022, ahead-of-print, . 0.9 2

1085 Student volunteerism as a thread of community engagement: its salience to social work education.
Social Work Education, 0, , 1-20. 0.8 1

1087 The interactive influence of public service motivation, perceived reward equity, and prosocial impact
on employee engagement: a panel study in Pakistan. Public Management Review, 2023, 25, 1213-1237. 3.4 9

1088 Psychological factors influencing patent filing among faculty in Higher Educational Institutions in
India. Technology Analysis and Strategic Management, 0, , 1-14. 2.0 0

1089
Promoting idea exploration and harmonization in the creative process: cultivating interdependence
and employeesâ€™ perspective-Taking are key. European Journal of Work and Organizational Psychology,
0, , 1-16.

2.2 1

1090 Positively Prosocial: Conceptualizing Prosocial Behaviors as Institutional Work within Sport
Organizations. Quest, 2022, 74, 58-73. 0.8 1



60

Citation Report

# Article IF Citations

1091 Ebullient supervision and employee life satisfaction: a moderated mediation model. Service Industries
Journal, 2024, 44, 412-436. 5.0 3

1092 Employeesâ€™ Death Awareness and Organizational Citizenship Behavior: A Moderated Mediation Model.
Journal of Business and Psychology, 2022, 37, 775-795. 2.5 9

1093 Values and Inequality: Prosocial Jobs and the College Wage Premium. American Sociological Review,
2022, 87, 415-442. 2.8 12

1094 The role of organisational compassion in knowledge hiding and thriving at work. Knowledge
Management Research and Practice, 2022, 20, 486-501. 2.7 8

1096
When you try your best to help but don't succeed: How self-compassionate reflection influences
reactions to interpersonal helping failures. Organizational Behavior and Human Decision Processes,
2022, 171, 104151.

1.4 2

1100 Extending the Reach of Job Design Theory: Going Beyond the Job Characteristics Model. , 2010, , 269-285. 2

1101
Rule Formalization, Bureaucratic Red Tape, and Prosocial Rule Breaking Among Street-Level
Bureaucrats: A Citizen-Centered Perspective. Public Performance &amp; Management Review, 2022, 45,
638-671.

1.3 2

1102 The Benefits of Being Proactive While Working Remotely: Leveraging Self-Leadership and Job Crafting
to Achieve Higher Work Engagement and Task Significance. Frontiers in Psychology, 2022, 13, 833776. 1.1 9

1103 At the origin of network centrality: How to design jobs to make employees central. Group and
Organization Management, 2024, 49, 40-73. 2.7 1

1104 Measuring Ethical Values with AI for Better Teamwork. Future Internet, 2022, 14, 133. 2.4 0

1105 Resiliency and meaningfulness in work: a job crafting perspective. International Journal of
Organizational Analysis, 2023, 31, 2581-2594. 1.6 3

1106 Pay it forward or keep it for myself? How narcissism shapes daily prosocial motivation and behavior
after receiving help. Journal of Vocational Behavior, 2022, 135, 103721. 1.9 4

1107
Generational differences in organizational leaders: an interpretive phenomenological analysis of
work meaningfulness in the Nordic high-tech organizations. Technological Forecasting and Social
Change, 2022, 180, 121717.

6.2 14

1108 A Study on Antecedents and Consequences of Workplace Boredom. Korean Journal of Industrial and
Organizational Psychology, 2020, 33, 201-231. 0.3 0

1109 Teacher motivation in Chile: Motivational profiles and teaching quality in an incentive-based
education system. Research in Education, 0, , 003452372210905. 0.5 1

1110 Role modeling effects: how leader's job involvement affects follower creativity. Asia Pacific Journal
of Human Resources, 2023, 61, 101-123. 2.5 5

1111 Engagement at a higher level: The effects of public value on employee engagement, the organization,
and society. Current Psychology, 2023, 42, 20948-20966. 1.7 2

1112 Declining Trust in Capitalism: Managerial, Research,Â and Public Policy Implications. Academy of
Management Perspectives, 2022, 36, 984-1006. 4.3 7



61

Citation Report

# Article IF Citations

1113 How Idealized Professional Identities Can Persist through Client Interactions. Administrative Science
Quarterly, 2022, 67, 865-912. 4.8 15

1114 A relational identification perspective on why and when servant leadership foster employees'
extra-role customer service. Leadership and Organization Development Journal, 2022, 43, 705-718. 1.6 3

1115 Towards a measure of institutional public service motivation: theoretical underpinnings and
propositions for future research. Asia Pacific Journal of Public Administration, 0, , 1-19. 1.3 3

1116 Double-Edged Effects of Creative Personality on Moral Disengagement and Unethical Behaviors: Dual
Motivational Mechanisms and a Situational Contingency. Journal of Business Ethics, 2023, 185, 449-466. 3.7 5

1117 Development of a Three-Dimensional Measure of the Calling Work Orientation: Assessing
Craftsmanship, Kinship, and Serving. Journal of Career Assessment, 2023, 31, 211-235. 1.4 2

1118 Effect of workplace status on employeesâ€™ creativity from the perspective of expectation identity: a
moderated chain double mediation model. Chinese Management Studies, 2022, ahead-of-print, . 0.7 1

1121
More Prosocial, More Ephemeral? Exploring the Formation of a Social Entrepreneurâ€™s Exit Intention
via Life Satisfaction. International Journal of Environmental Research and Public Health, 2022, 19,
6966.

1.2 1

1122 Role conflict, job crafting, stress and resilience among nurses during COVIDâ€•19. Journal of
Contingencies and Crisis Management, 2022, 30, 234-243. 1.6 3

1123 Extending a helping hand: How receiving gratitude makes a difference in employee performance during
a crisis. Journal of Business Research, 2022, 149, 967-982. 5.8 10

1124 Help! My team failed: How conducting a premortem can influence group perceptions and outcomes.
International Journal of Management Education, 2022, 20, 100684. 2.2 2

1126 Mapping general practitionersâ€™ motivation: It is not all about the money. SSRN Electronic Journal, 0, , . 0.4 1

1127 Autonomy in design: reconciling sport employee experiences with forced job design alterations.
Managing Sport and Leisure, 0, , 1-15. 2.2 2

1128 Is It so Severe for Social Entrepreneurship in a Transitional Economy? The Role of Work-Related
Wellbeing and Political Connection in Shaping the Exit Intention. Frontiers in Public Health, 0, 10, . 1.3 0

1129 Motivational mindsets, mindset churn and academic performance: The role of a goal-setting
intervention and purpose in life. Current Psychology, 2023, 42, 23349-23368. 1.7 2

1130 Reimagining sport/leisure workplace design and management: conceptualizing sport/leisure employee
growth. Managing Sport and Leisure, 0, , 1-17. 2.2 2

1131 Implementing a COVID-19 Virtual Observation Unit in Emergency Medicine: Frontline Clinician and Staff
Experiences. Medical Care Research and Review, 2023, 80, 79-91. 1.0 6

1132 A mindful relating framework for understanding the trajectory of work relationships. Personnel
Psychology, 2023, 76, 1187-1215. 2.2 3

1133 Aid worker adaptability in humanitarian operations: Interplay of prosocial motivation and
authoritarian leadership. Production and Operations Management, 2022, 31, 3982-4001. 2.1 5



62

Citation Report

# Article IF Citations

1134 Activating Corporate Environmental Ethics on the Frontline: A Natural Resource-Based View. Journal
of Business Ethics, 2023, 186, 63-86. 3.7 17

1135 Employee perception of corporate social responsibility authenticity: A multilevel approach. Frontiers
in Psychology, 0, 13, . 1.1 2

1136 The Growth Mindset at Work: Will Employees Help Others to Develop Themselves?. Academy of
Management Discoveries, 2023, 9, 67-92. 1.7 7

1137 Linking Perceived Corporate Social Responsibility and Employee Well-Beingâ€”A Eudaimonia Perspective.
Sustainability, 2022, 14, 10240. 1.6 7

1138 How innovation types affect users' continuous knowledge sharing intention: aÂ self-determination
perspective. Aslib Journal of Information Management, 2022, 75, 297. 1.3 0

1139
Toward holistic corporate sustainabilityâ€”Developing employees' action competence for sustainability
in small and mediumâ€•sized enterprises through training. Business Strategy and the Environment, 2023,
32, 1650-1669.

8.5 8

1140 Will I help you or will I not? Occupational social taint, core self-evaluation, and occupational helping
identity. European Journal of Work and Organizational Psychology, 2023, 32, 145-156. 2.2 0

1141
From Bureaucrats to Entrepreneurs to Networkers, Advocates, and Empaths: Reappraising Human
Resources Management Ideals and Practices in Public Administration. Review of Public Personnel
Administration, 2023, 43, 652-676.

1.8 1

1142 Regulating ethics in financial services: Engaging industry to achieve regulatory objectives. Regulation
and Governance, 2023, 17, 791-809. 1.9 2

1143 Collectively constructing gender-inclusive work cultures in STEM. European Review of Social
Psychology, 2023, 34, 298-345. 5.8 0

1144 Employee Compensation and Benefits Pre and Post COVID-19. Administrative Sciences, 2022, 12, 106. 1.5 7

1145 Overhead aversion and facial expressions in crowdfunding. Journal of Retailing and Consumer
Services, 2022, 69, 103101. 5.3 4

1146 Employee perceived meaning of work and service adaptive behavior: a psychological resourcefulness
perspective. Service Business, 2022, 16, 1035-1063. 2.2 4

1147 Beyond Productivity: Incentive Effects on Alternative Outcomes. Research in Personnel and Human
Resources Management, 2022, 40, 99-131. 1.0 1

1148 The Role of Servant Leaders in Sustainable Development. , 2022, , 1-24. 0

1149 Core Job Characteristics and Personal Work Outcomes: The Mediating Role of Critical Psychological
States: Empirical Evidence from Northern Cyprus Hotel Sector. Organizacija, 2022, 55, 228-240. 0.7 0

1150 PROSOSYAL MOTÄ°VASYON Ä°LE KARÄ°YER BAÅžARISI ARASINDAKÄ° Ä°LÄ°ÅžKÄ°DE Ä°Åž TATMÄ°NÄ°NÄ°N VE KARÄ°YER BAÄžLILIÄžININ ARACILIK
ROLÃœ. Ã–mer Halisdemir Ãœniversitesi Ä°ktisadi Ve Ä°dari Bilimler FakÃ¼ltesi Dergisi, 0, , . 0.3 0

1151 The Dynamics of Work Orientations: An UpdatedÂ Typology and Agenda for the Study ofÂ Jobs, Careers,
and Callings. Academy of Management Annals, 2023, 17, 405-438. 5.8 12



63

Citation Report

# Article IF Citations

1152 Exploring Volunteer Motivation, Identity and Meaning-Making in Digital Science-Based Research
Volunteering. International Journal of Human-Computer Interaction, 0, , 1-22. 3.3 0

1153 MESLEKÄ° Ã–ZDEÅžLEÅžME VE BÄ°LGÄ° PAYLAÅžIMI ARASINDAKÄ° Ä°LÄ°ÅžKÄ°DE PROSOSYAL MOTÄ°VASYONUN ARACI, MÃœTEVAZI
LÄ°DERLÄ°ÄžÄ°N DÃœZENLEYÄ°CÄ° ROLÃœ. Elektronik Sosyal Bilimler Dergisi, 0, , . 0.2 0

1154 Configuration of prosocial motivations to enhance employeesâ€™ innovation behaviors: From the
perspective of coupling of basic and applied research. Frontiers in Psychology, 0, 13, . 1.1 0

1155 Job characteristics and public service motivation among highly-qualified public employees. Asia Pacific
Journal of Public Administration, 0, , 1-18. 1.3 1

1156
Social entrepreneurial crowdfunding: Influence of the type of rewards and of prosocial motivation
on the crowdsâ€™ willingness to contribute. Entrepreneurship and Regional Development, 2022, 34,
1001-1024.

2.0 3

1157 The Virtues of Joint Production: EthicalÂ Foundations for CollaborativeÂ Organizations. Academy of
Management Review, 2024, 49, 155-181. 7.4 6

1158 Social courage promotes organizational identification via crafting social resources at work: A
repeated-measures study. Human Relations, 2024, 77, 53-80. 3.8 4

1159 A Human Growth Perspective on Sustainable HRM Practices, Worker Well-Being and Organizational
Performance. Sustainability, 2022, 14, 11064. 1.6 11

1160 Dissonance, Reflection and Reframing: Unpacking the Black Box of Motivation Internalization. Journal
of Management Studies, 2023, 60, 285-312. 6.0 3

1162 Improving Performance Feedback Perceptions Through Motivating Language Use. Studies in Business
and Economics, 2022, 17, 124-140. 0.3 1

1163 How substantive corporate social responsibility attributions promote employee work engagement: A
triple mediation model. Frontiers in Environmental Science, 0, 10, . 1.5 0

1164 Aligning working in an organization with teaching yoga: An investigation into personally meaningful
work. German Journal of Human Resource Management, 2023, 37, 137-164. 1.9 1

1165 The Dual-Role Framework: A Structured Approach for Analyzing Management Controls. Journal of
Management Accounting Research, 2023, 35, 49-68. 0.8 3

1166 The Prevent-Model: Human and Organizational Factors Fostering Engineering of Safe and Secure
Robotic Systems. Journal of Systems and Software, 2023, 195, 111548. 3.3 3

1167 Loneliness in Leadership: A Study Applied to the Portuguese Banking Sector. Administrative Sciences,
2022, 12, 130. 1.5 2

1168 Overcoming internal barriers to new venture growth: The role of employee motivations. Journal of
Small Business Management, 0, , 1-24. 2.8 0

1169 Serving the cause when my organization does not: A selfâ€•affirmation model of employeesâ€™
compensatory responses to ideological contract breach. Personnel Psychology, 0, , . 2.2 2

1170 Process Management and the Attractiveness of Jobs. , 2023, , 95-110. 0



64

Citation Report

# Article IF Citations

1171 High Performance Sustainable Work Practices: Scale Development and Validation. Sustainability, 2022,
14, 12682. 1.6 1

1172 Modeling the Nonlinearities Between Coaching Leadership and Turnover Intention by Artificial Neural
Networks. SAGE Open, 2022, 12, 215824402211268. 0.8 0

1174 Mitigating knowledge hiding behaviour through organisational social capital: a proposed framework.
VINE Journal of Information and Knowledge Management Systems, 2022, ahead-of-print, . 1.2 2

1175 Rule bending on the frontlines of public service delivery: how and why caseworkers favor the
strong. International Public Management Journal, 0, , 1-14. 1.2 1

1176 Is ESG a managerial style?. SSRN Electronic Journal, 0, , . 0.4 0

1177 Revising Policy to Reflect Our Better Nature. , 2023, , 71-84. 0

1178 Loneliness in Young Adult Workers. International Journal of Environmental Research and Public
Health, 2022, 19, 14462. 1.2 0

1179 What do we know about High Performance Work Systems? A bibliometric summary of 30 years of
research. Management Review Quarterly, 2024, 74, 415-438. 5.7 2

1180 Employee reactions to CSR in the pursuit of meaningful work: A case study of the healthcare industry.
Frontiers in Psychology, 0, 13, . 1.1 2

1181 Work engagement, burnout, and the motivation to serve among law enforcement officers during the
COVID-19 pandemic and community protests in the USA. Policing (Oxford), 2023, 17, . 0.9 2

1182
Linking Safety Climate and Safety Citizenship Behaviour in the Bangladeshi Garment Industry: Role of
Employeesâ€™ Prosocial Motivation. South Asian Journal of Human Resources Management, 2022, 9,
350-372.

0.7 1

1183 Emotional, motivational and attitudinal consequences of autonomous prosocial behaviour. European
Journal of Social Psychology, 2023, 53, 486-502. 1.5 1

1184 Understanding Decent Work and Meaningful Work. Annual Review of Organizational Psychology and
Organizational Behavior, 2023, 10, 289-314. 5.6 35

1185 Meaningfulness and Religious/Spiritual Meaning Systems at Work: A Multilevel Framework. , 2023, ,
429-443. 1

1186 Providing Solution in an Emergency: COVID-19 and Voice Behavior of Healthcare Professionals. SAGE
Open, 2022, 12, 215824402211417. 0.8 2

1187 Ups and downs in transformational leadership: A weekly diary study. European Management Journal,
2024, 42, 200-210. 3.1 4

1188 Students Who Want to Contribute to Society Have Optimal Learning-Related Outcomes. Journal of
Experimental Education, 0, , 1-19. 1.6 1

1189 A Social Support and Resource Drain Exploration of the Bright and Dark Sides of Teachersâ€™
Organizational Citizenship Behaviors. Education Sciences, 2022, 12, 895. 1.4 2



65

Citation Report

# Article IF Citations

1190 A metaâ€•analysis of the nomological network of knowledge hiding in organizations. Personnel
Psychology, 0, , . 2.2 6

1191 Standing in others' shoes: The role of leader prosocial motivation in facilitating employee creativity.
Creativity and Innovation Management, 2023, 32, 58-69. 1.9 3

1192 The Impact of Shared Leadership on Team Creativity in Innovation Teamsâ€”A Chain Mediating Effect
Model. Sustainability, 2023, 15, 1212. 1.6 0

1193
The use of management controls toÂ enhance the perception ofÂ meaningful work â€“ a systematic
literature review and conceptional model development. Journal of Accounting Literature, 2023, 45,
209-255.

4.4 1

1194 Staying connected and feeling less exhausted: The autonomy benefits of afterâ€•hour connectivity.
Journal of Occupational and Organizational Psychology, 2023, 96, 242-263. 2.6 4

1195
Teach Me Fishing or Give Me the Fish: Differential Effects of Receiving Autonomous and Dependent
Help on Task Performance. International Journal of Environmental Research and Public Health, 2023,
20, 647.

1.2 0

1196 Help (Un)wanted: Why the most powerful allies are the most likely to stumble â€” and when they fulfill
their potential. Research in Organizational Behavior, 2022, 42, 100180. 0.9 8

1197 Ä°ÅŸin AnlamlÄ±lÄ±ÄŸÄ±nÄ±n BileÅŸenleri Ãœzerine Kavramsal Bir Ã‡alÄ±ÅŸma. The Journal of Social Sciences Institute, 0, , .0.1 0

1198 Digital Gifts at the Workplace. Journal of Global Information Management, 2023, 31, 1-25. 1.4 0

1199 Individual Resilience at the Heart of Work Design: Public Servantsâ€™ Job Satisfaction and Emotional
Exhaustion in a Context of Adversity. Review of Public Personnel Administration, 0, , 0734371X2311620. 1.8 0

1200 Longitudinal relationships between teachersâ€™ utility values and quitting intentions: A
person-organization fit perspective. Teaching and Teacher Education, 2023, 127, 104109. 1.6 4

1201 Motivating volunteer health workers in an African capital city. Journal of Development Economics,
2023, 163, 103096. 2.1 1

1202 From committed employees to rebels: the role of prosocial rule-breaking, age, and entrepreneurial
self-efficacy. International Journal of Human Resource Management, 0, , 1-29. 3.3 1

1203 Innovating for the greater good: Examining innovation champions and what motivates them.
Australian Journal of Public Administration, 2024, 83, 24-49. 1.0 3

1204 Enhancing work relationships across cultures: The role of energy in cross-cultural work
interactions. International Journal of Cross Cultural Management, 2023, 23, 193-214. 1.3 2

1205 Responsible research and innovation in Europe: empirical evidence from regional planning initiatives
in Austria, Norway, and Spain. European Planning Studies, 2023, 31, 1949-1974. 1.6 0

1206 Meaning in military service among reservists: Measuring the effect of prosocial motivation in a
moderated-mediation model. Frontiers in Psychology, 0, 14, . 1.1 3

1207 The Normative Value of Making a Positive Contributionâ€“Benefiting Others as a Core Dimension of
Meaningful Work. Journal of Business Ethics, 2023, 185, 811-823. 3.7 3



66

Citation Report

# Article IF Citations

1208 Between interdependence and autonomy: Toward a typology of work design modes in the new world
of work. Human Resource Management Journal, 2023, 33, 1001-1017. 3.6 3

1209 Editorial: Organizational democracy, organizational participation, and employee ownership:
Individual, organizational and societal outcomes. Frontiers in Psychology, 0, 14, . 1.1 0

1210 The Ethical Implications of Artificial Intelligence (AI) For Meaningful Work. Journal of Business
Ethics, 2023, 185, 725-740. 3.7 10

1211 Participation, Engagement, and Organizational Citizenship Behavior Among Public Employees. Public
Personnel Management, 2023, 52, 263-285. 1.5 1

1212 WORK ON THE QUALITY OF LIFE OF INDIAN COLLEGE TEACHERS. Towards Excellence, 0, , 1346-1361. 0.0 0

1213 The social mission works: internalizing the mission to achieve organizational performance in social
enterprises. Review of Managerial Science, 0, , . 4.3 1

1214 A prosocial fake news intervention with durable effects. Scientific Reports, 2023, 13, . 1.6 4

1215 Service inhibited knowledge hiding: exploring how and when servant leadership inhibits knowledge
hiding. Global Knowledge, Memory and Communication, 2023, ahead-of-print, . 0.9 1

1216
A Cross-Sectional Study on the Relationship Between Street-Level Bureaucratsâ€™ Role Identity and Their
Discretionary Decision-Making Practice toward Citizen-Clients. Administration and Society, 2023, 55,
868-891.

1.2 1

1217 Ã‡ALIÅžANLARIN PROSOSYAL MOTÄ°VASYONU Ä°LE DUYGUSAL EMEK ARASINDAKÄ° Ä°LÄ°ÅžKÄ°DE Ã–RGÃœTSEL Ã–ZDEÅžLEÅžMENÄ°N
ROLÃœ. Anadolu UÌˆniversitesi IÌ‡ktisadi Ve IÌ‡dari Bilimler FakuÌˆltesi Dergisi, 0, , . 0.2 0

1218 Sosyal Sorumluluk ve Prososyal Motivasyon Ä°le Ä°ÅŸe BaÄŸlÄ±lÄ±k ve Ä°ÅŸkoliklik ArasÄ±ndaki Ä°liÅŸkide Bir AracÄ±lÄ±k Modeli.
Ã‡ankÄ±rÄ± Karatekin Ãœniversitesi Ä°ktisadi Ve Ä°dari Bilimler FakÃ¼ltesi Dergisi, 0, , . 0.1 0

1219 Advancing the Common Good Through Purpose-led Business: Catholic Social Teaching and a Blueprint
for Better Business. Review of Faith and International Affairs, 2023, 21, 53-65. 0.1 0

1220 Personality traits and public service motivation as psychological antecedents of managerial
networking. Public Management Review, 0, , 1-27. 3.4 2

1221 Narratives as a Tool for Practically Wise Leadership. Humanistic Management Journal, 2023, 8, 113-142. 0.8 1

1222 Motivation-Based Theories of Organization. , 2022, , 8314-8319. 0

1223 The Role of Servant Leaders in Sustainable Development. , 2023, , 349-372. 0

1224 Emotional labour job characteristics in compassion work â€“ differentiating exposure, empathy,
compassion, and distancing. Work and Stress, 2023, 37, 531-551. 2.8 1

1225 Value Behaviour Norm Theory Approach to Predict Private Sphere Pro-Environmental Behaviour
among University Students. Environmental and Climate Technologies, 2023, 27, 164-176. 0.5 2



67

Citation Report

# Article IF Citations

1226 Strategic Leaders and Corporate Social Responsibility: A Meta-Analytic Review. Journal of Management,
0, , 014920632311649. 6.3 2

1227 Exploring the mediating role ofÂ social capital and pro-social motivation in the relationship between
CSR and creative deviance. Journal of Intellectual Capital, 2023, ahead-of-print, . 3.1 0

1240
Contributions of Motivation Theories to the Design and Implementation of Employee Reward Policies.
Advances in Human Resources Management and Organizational Development Book Series, 2023, ,
255-269.

0.2 0

1251 Meaning at Work: Dimensions, Implications and Recommendations. , 2023, , 33-57. 0

1264 Developing Others in the Organization. , 2023, , 217-232. 1

1268 Prosociality in Shared Leadership from the Finnish Principalsâ€™ Viewpoint. Educational Governance
Research, 2024, , 339-357. 0.4 0

1281 People Administration. , 2023, , 77-89. 0

1284 Volunteering. , 2023, , 3931-3936. 0

1296 Corporate social responsibility and individual behaviour. Nature Human Behaviour, 2024, 8, 219-227. 6.2 0

1305 Concerned Creativity to Counteract Concerning Creativity. , 2024, , 73-88. 0


