Citation Report



11

13

15

17

ARTICLE IF CITATIONS

Complexity Leadership Theory: Shifting leadership from the industrial age to the knowledge era. p 1369
Leadership Quarterly, 2007, 18, 298-318. ’ >

The role of leadership in emergent, self-organization. Leadership Quarterly, 2007, 18, 341-356.

Toward An Integrative Perspective on Alliance Governance: Connectin% Contract Design, Trust 43 439

Dynamics, and Contract Application. Academy of Management Journal, 2008, 51, 1053-1078.

Explaining information systems change: a punctuated socio-technical change model. European Journal
of Information Systems, 2008, 17, 589-613.

Process Studies of Change in Organization and Management. Academy of Management Journal, 2009, 52,
1069-1070. 43 10

Exploring the Role of Leadera€”Subordinate Interactions in the Construction of Organizational
Positivity. Leadership, 2009, 5, 81-101.

Experiencing Rare and Unusual Events Richly: The Role of Middle Managers in Animating and Guiding

Organizational Interpretation. Organization Science, 2009, 20, 909-924. 3.0 164

The implications of reform-oriented investment for regulation and governance. Critical Perspectives
on Accounting, 2009, 20, 399-417.

Properties of balance: A pendulum effect in corporate entrepreneurship. Business Horizons, 2009, 52, 3.4 29
429-440. ’

The leadership of emergence: A complex systems leadership theory of emergence at successive
organizational levels. Leadership Quarterly, 2009, 20, 617-630.

Complexity leadership in bureaucratic forms of organizing: A meso model. Leadership Quarterly, 2009, 2.6 297
20, 631-650. )

Electronic Government as a Strategic Intervention in Organizational Change Processes. Journal of
Change Management, 2009, 9, 271-304.

A Proposal for Operationalizing the Pace and Scope of Organizational Change in Management Studies. 56 19
Organizational Research Methods, 2009, 12, 720-737. )

A new horizon for organizational change and development scholarship: Connecting planned and
emergent change. Research in Organizational Change and Development, 2009, , 1-35.

An ideological shift in Chandler's research assumptions. Journal of Management History, 2009, 15,
299-312. 05 9

Complex adaptive leading&€ship and opend€processional change processes. Leadership and Organization
Development Journal, 2010, 31, 420-435.

Practitioner-Based Theory Building in Organizational Ethics. Journal of Business Ethics, 2010, 93,
401-406. 37 22

Mid-level Managers, Organizational Context, and (Un)ethical Encounters. Journal of Business Ethics,

2010, 97, 51-69.




19

21

23

26

28

30

32

34

36

CITATION REPORT

ARTICLE IF CITATIONS

Value Frame Fusion in Cross Sector Interactions. Journal of Business Ethics, 2010, 94, 163-195. 3.7 122

On serendipity and organizing. European Management Journal, 2010, 28, 319-330.

A Terminal Assessment of Stages Theory: Introducing a Dynamic States Approach to Entrepreneurship. 71 269
Entrepreneurship Theory and Practice, 2010, 34, 317-350. )

Navigating the Back Loop: Fostering Social Innovation and Transformation in Ecosystem Management.
Ecology and Society, 2010, 15, .

The Faithful Rise Up: Split Identification and an Unlikely Change Effort. Academy of Management 43 99
Journal, 2010, 53, 673-699. )

We're Changinga€”Or Are We? Untangling the Role of Progressive, Regressive, and Stability Narratives
During Strategic Change Implementation. Academy of Management Journal, 2010, 53, 477-512.

(Re)Forming Strategic Cross-Sector Partnerships. Business and Society, 2010, 49, 140-172. 4.2 201

Global financial crisis: causes and perspectives. EuroMed Journal of Business, 2010, 5, 279-297.

Adaptive mana%ement in agricultural innovation systems: The interactions between innovation

networks and their environment. Agricultural Systems, 2010, 103, 390-400. 3.2 505

Dynamic Creation: Extending the Radical Austrian Approach to Entrepreneurship. Organization
Studies, 2010, 31, 7-46.

Technological development and challenges in strategizing organizational change. International 16 14
Journal of Organizational Analysis, 2010, 18, 295-320. :

Publishing in<i>AM)J«<[i>&€”Part 3: Setting the Hook. Academy of Management Journal, 2011, 54, 873-879.

A Study between Value Congruence and Employees' Coping with Organizational Change. , 2011, , . 0

Tipping the Balance: Overcoming Persistent Problems in Organizational Change. Research in
Organizational Change and Development, 2011, , 259-292.

Complexity Arrangements for Sustained Innovation: Lessons from 3M Corporation. Organization 38 209
Studies, 2011, 32, 737-767. ’

Thinking becoming and emergence: process philosophy and organization studies. Research in the
Sociology of Organizations, 2011, , 281-309.

A Fractal Approach to Industry Dynamism. Organization Studies, 2011, 32, 825-851. 3.8 18

a€ceSociala€s &€ceOpena€-and a€ceParticipatived€? Exploring Personal Experiences and Organisational Effects of

Enterprise2.0 Use. Long Range Planning, 2011, 44, 375-396.




38

40

42

44

46

48

50

52

54

CITATION REPORT

ARTICLE IF CITATIONS

State of the science: Relationship-oriented management practices in nursing homes. Nursing OutlooR, 15 28
2011, 59, 221-227. ’

Leading organizational change in the &€ new&€™ South Africa. Journal of Occupational and Organizational

Psychology, 2011, 84, 453-470.

Considering Planned Change Anew: Stretching Large Group Interventions Strategically, Emotionally,

and Meaningfully. Academy of Management Annals, 2011, 5, 1-52. 58 56

Commentary on Chapter 6. Dialogues in Critical Management Studies, 2011, , 165-1609.

Cases, Configurations, Critiques and Contributions: Editorial Introduction. Dialogues in Critical

Management Studies, 2011, , xiii-xxxv. 2.2 1

Perspectives sur le phA©nomA™ne de la transformation organisationnelle. Systemes D'Information Et
Management, 2011, Volume 16, 3-34.

Predictors of Successful Organizational Change: The Alignment of Goals, LOEics of Action and 0.5 5
Leaders' Roles to Initiate Clinical Pathways. International Journal of Care Pathways, 2011, 15, 4-14. :

Seeing and Acting Differently. , 2011, , .

Four types of emergence: a typology of complexity and its implications for a science of management.

International Journal of Complexity in Leadership and Management, 2011, 1, 339. 0.5 13

Strategic fitness: an exploratory conceptualisation. International Journal of Strategic Change
Management, 2011, 3, 188.

Cheating the Fates: Organizational Foundings in the Wake of Demise. Academy of Management Journal, 43 108
2011, 54, 1017-1044. )

Technological change as chaotic process. R and D Management, 2011, 41, 378-392.

Socialization of people with disabilities in the workplace. Human Resource Management, 2011, 50,
521-540. 85 86

Exploring reliability in information systems programmes. International Journal of Project
Management, 2011, 29, 442-454.

Unravelling the dynamics of knowledge creation in communities of practice though complexity

theory lenses. Knowledge Management Research and Practice, 2011, 9, 353-366. 27 33

Development of an IS change reasona€“IS change type combinations matrix. European Journal of
Information Systems, 2011, 20, 629-642.

Liminality as Cultural Process for Cultural Change. Organization Science, 2011, 22, 522-539. 3.0 146

Organizing Ecologies of Complex Innovation. Organization Science, 2011, 22, 1214-1223.




56

58

60

62

64

66

68

70

72

CITATION REPORT

ARTICLE IF CITATIONS

Organizing for Product Development Across Technological Environments: Performance Trade-offs 3.0 36
and Priorities. Organization Science, 2011, 22, 1000-1025. :

Considering Planned Change Anew: Stretching Large Group Interventions Strategically, Emotionally,

and Meaningfully. Academy of Management Annals, 2011, 5, 1-52.

The Challenge of Delivering Impact:<i>Making Waves<i>Through the ODC Debate. Journal of Applied 20 16
Behavioral Science, The, 2011, 47, 33-52. :

Predictors of successful organizational change: the alignment of goals, logics of action and leaders'
roles to initiate clinical pathways. International Journal of Care Pathways, 2011, 15, 4-14.

Scalable growth in IT-enabled service provisioning: a sensemaking perspective. European Journal of 5.5 30
Information Systems, 2011, 20, 285-302. :

Levels and degrees of emergence: toward a matrix of complexity in entrepreneurship. International
Journal of Complexity in Leadership and Management, 2011, 1, 252.

Sustainability, complexity and learning: insights from complex systems approaches. Learning o7 %0
Organization, 2011, 18, 54-72. :

Inner city engagement and the university: Mutuality, emergence and transformation. Entrepreneurship
and Regional Development, 2011, 23, 287-315.

Strategic renewal and the change of capabilities in utility firms. European Business Review, 2012, 24, 19 14
444-464. :

Opportunity Creation, Underlying Conditions and Economic Exchange. Advances in Entrepreneurship,
Firm Emergence and Growth, 2012, , 89-123.

Publishing in<i>AMJ<[i>&€”Part 7: What's Different about Qualitative Research?. Academy of Management 43 187
Journal, 2012, 55, 509-513. )

Emergent Organizational Capacity for Compassion. Academy of Management Review, 2012, 37, 689-708.

Crossing the sea from They to We? The unfolding of knowing and practising in collaborative

research. Management Learning, 2012, 43, 443-459. L4 36

Care and Compassion Through an Organizational Lens: Opening Up New Possibilities. Academy of
Management Review, 2012, 37, 503-523.

Organizational identity as an anchor for adaptation: an emerging market perspective. International

Journal of Emerging Markets, 2012, 7, 305-334. 13 6

From Practice to Field: A Multilevel Model of Practice-Driven Institutional Change. Academy of
Management Journal, 2012, 55, 877-904.

Care and Possibility: Enacting an Ethic of Care Through Narrative Practice. Academy of Management 74 176
Review, 2012, 37, 641-663. :

Collaborative Value Creation. Nonprofit and Voluntary Sector Quarterly, 2012, 41, 929-968.




75

77

79

81

83

85

87

89

91

CITATION REPORT

ARTICLE IF CITATIONS

Strategizing information systems-enabled organizational transformation: A transdisciplinary review

and new directions. Journal of Strategic Information Systems, 2012, 21, 103-124. 3.3 283

Implications of dispositional and process views of traits for individual difference research in

leadership. Leadership Quarterly, 2012, 23, 651-669.

Organizing for Change, Innovation, and Creativity. , 2012, , 569-583. 2

Design process outputs as boundary objects in agricultural innovation projects: Functions and
limitations. Agricultural Systems, 2012, 113, 39-49.

Religion and Organization: A Critical Review of Current Trends and Future Directions. Academy of 5.8 106
Management Annals, 2012, 6, 87-134. :

Organizational Leadership and Complexity Mechanisms. , 0, , 184-202.

Religion and Organization: A Critical Review of Current Trends and Future Directions. Academy of 5.8 299
Management Annals, 2012, 6, 87-134. :

Framing the Entrepreneurial Experience. Entrepreneurship Theory and Practice, 2012, 36, 11-40.

Cynicism as user resistance in IT implementation. Information Systems Journal, 2012, 22, 289-312. 4.1 61

Exploring the Complex Social Processes of Organizational Change: Supply Chain Orientation From a
Managera€™s Perspective. Journal of Business Logistics, 2012, 33, 4-19.

Knowledgead€based changes in turbulent environments: categories and effects on value creation. 05 o
Strategic Change, 2012, 21, 23-40. :

Assumptions in Decision Making Scholarship: Implications for Business Ethics Research. Journal of
Business Ethics, 2012, 105, 289-306.

Resilience and organisational institutionalism from a cross-cultural perspective: an exploration

based on urban climate change adaptation in Vietnam. Natural Hazards, 2013, 67, 25-46. L6 116

Leveraging sponsorship: The activation ratio. Sport Management Review, 2013, 16, 424-437.

Thriving or Surviving? Forester Responses to Private Forestland Parcelization in New York State. o7 10
Small-Scale Forestry, 2013, 12, 353-376. :

Organizational change as practice: a critical analysis. Journal of Organizational Change Management,
2013, 26, 1003-1019.

The Role of Leadership in Creating Virtuous and Compassionate Organizations: Narratives of

Benevolent Leadership in an Anatolian Tiger. Journal of Business Ethics, 2013, 113, 663-678. 3.7 64

Coordinating temporary organizations in international development through social and temporal

embeddedness. International Journal of Project Management, 2013, 31, 190-199.




93

95

97

99

101

103

105

107

109

CITATION REPORT

ARTICLE IF CITATIONS

Innovation as emergence in healthcare: Unpacking change from within. Social Science and Medicine, L8 62
2013, 93,203-211. ’

Navigating Paradox as a Mechanism of Change and Innovation in Hybrid Organizations. Academy of

Management Journal, 2013, 56, 137-159.

Choice, Chance, and Unintended Consequences in Strategic Change: A Process Understanding of the

Rise and Fall of NorthCo Automotive. Academy of Management Journal, 2013, 56, 208-230. 4.3 168

Growing at Work: Employees' Interpretations of Progressive Self-Change in Organizations.
Organization Science, 2013, 24, 552-570.

Readiness for Change: An Institutional Perspective. Journal of Change Management, 2013, 13, 69-95. 2.3 42

Organizational Identity Formation and Change. Academy of Management Annals, 2013, 7, 123-193.

Ataxonomy of event-level dimensions: Implications for understanding leadership processes, behavior,

and performance. Leadership Quarterly, 2013, 24, 558-571. 3.6 56

Business modeling for entrepreneurial firms: four cases in China. Chinese Management Studies, 2013, 7,
344-359.

Mastering Organizational Complexity: A Core Competence for 21st Century Leaders. Research in

Organizational Change and Development, 2013, , 29-58. 0.8 5

Compassion for a Change: A Review of Research and Theory. Research in Organizational Change and
Development, 2013, , 201-232.

The influence of intra-national cultural heterogeneity on product standardisation and adaptation.

International Marketing Review, 2013, 30, 357-383. 2.2 38

From the Physics of Change to Realpolitik: Improvisational Relations of Power and Resistance. Journal
of Change Management, 2013, 13, 460-476.

Conflict and Astroturfing in Niyamgiri: The Importance of National Advocacy Networks in

Anti-Corporate Social Movements. Organization Studies, 2013, 34, 823-852. 3.8 o3

Gender perceptions of work-life balance: management implications for full-time employees in
Australia. Australian Journal of Management, 2013, 38, 147-170.

Researching Tomorrow's Crisis: Methodological Innovations and Wider Implications. International

Journal of Management Reviews, 2013, 15, 205-224. 52 97

Seeking Qualitative Rigor in Inductive Research. Organizational Research Methods, 2013, 16, 15-31.

Sustainable Change: Education for Sustainable Development in the Business School. Journal of 0. ;
Corporate Citizenship, 2013, 2013, 71-99. :

Planning Deep Change Through a Series of Small Wins. Proceedings - Academy of Management, 2013,

2013, 10947.




111

113

115

117

119

121

123

125

127

CITATION REPORT

ARTICLE IF CITATIONS

Towards Enhanced Resilience in City Design: A Proposition. Land, 2014, 3, 460-481. 1.2 23

The Reality of Resistance to Change Behaviour at the Department of Correctional Services of South

Africa. Mediterranean Journal of Social Sciences, 2014, , .

Reflections: On Time, Temporality and Change in Organizations. Journal of Change Management, 2014,
14, 285-308. >3 67

Talking the Talk or Walking the Walk? The Leadership of Planned and Emergent Change in a Public
Organization. Journal of Change Management, 2014, 14, 171-191.

Reflections: In Praise of Silent Transformation &€" Allowing Change Through &€"Letting Happena€™. Journal 9.3 65
of Change Management, 2014, 14, 8-27. :

Temporary, Emergent Interorganizational Collaboration in Unexpected Circumstances: A Study of the
<i>Columbia</i> Space Shuttle Response Effort. Organization Science, 2014, 25, 1234-1252.

Greener workplace: understanding senior management's adoption decisions through the Theory of

Planned Behaviour. Australasian Journal of Environmental Management, 2014, 21, 22-36. 0.6 43

From Support to Mutiny: Shifting Legitimacy Judgments and Emotional Reactions Impacting the
Implementation of Radical Change. Academy of Management Journal, 2014, 57, 1650-1680.

Understanding workplace meetings. Management Research Review, 2014, 37, 791-814. 1.5 52

Is small actually big? The chaos of technological change. Research Policy, 2014, 43, 1227-1238.

A complexity perspective of a meta-organization team: The role of destabilizing and stabilizing 2.8 18
tensions. Human Relations, 2014, 67, 1007-1033. :

What Have We Learned That Is Critical in Understanding Leadership Perceptions and
Leader-Performance Relations?. Industrial and Organizational Psychology, 2014, 7, 158-177.

God on management: The worldd€™s largest religions, the &€cetheological turn,a€-and organization and

management theory and practice. Research in the Sociology of Organizations, 2014, , 23-62. 0.5 34

Leadership theory and research in the new millennium: Current theoretical trends and changing
perspectives. Leadership Quarterly, 2014, 25, 36-62.

THE MANAGEMENT OF CHANGE IN PUBLIC ORGANIZATIONS: A LITERATURE REVIEW. Public Administration,
2014, 92, 1-20. 2.3 297

Lessons Learned from Community Organizations: Inclusion of People with Disabilities and Others.
British Journal of Management, 2014, 25, 518-537.

Implementing key account management: Intraorganizational practices and associated dilemmas. a7 37
Industrial Marketing Management, 2014, 43, 1216-1224. :

Religious Accommodation in the Workplace: Understanding Religious Identity Threat and Workplace

Behaviors in Legal Disputes. Employee Responsibilities and Rights Journal, 2014, 26, 75-94.




129

131

134

137

139

141

143

145

147

CITATION REPORT

ARTICLE IF CITATIONS

Relevant Aspects of Complex Systems from Complexity Theory. Complex and Enterprise Systems o1 1
Engineering Series, 2014, , 33-78. :

Managing complexity via the Competing Values FrameworR. Journal of Management Development, 2015,

34, 653-673.

Relationship beginning and serendipity: insights from an Italian case study. IMP Journal, 2015, 9, 233-249. 0.8 4

An institutional perspective on strategy as practice. , 2015, , 283-300.

Theory of emergence: introducing a model-centred approach to applied social science research. 0. 5
Prometheus, 2015, 33, . :

Tracking change in Northern Ireland policing: temporal phases and key themes. Policing, 2015, 38,
117-131.

Accelerating the Theory and Practice of Sustainability-Oriented Innovation. SSRN Electronic Journal, 0.4 25
07 b :

When Cospecialization Leads to Rigidity: Path Dependence in Successful Strategic Networks.
Schmalenbach Business Review, 2015, 67, 489-515.

Inertia in Routines: A Hidden Source of Organizational Variation. SSRN Electronic Journal, 2015, , . 0.4 0

Reinsurance Trading in Lloydd€™s of London: Balancing Conflicting-yet-Complementary Logics in
Practice. Academy of Management Journal, 2015, 58, 932-970.

Exploring cultural inclusion: Perspectives from a community arts organisation. Australian Journal of 19 18
Management, 2015, 40, 375-396. :

Towards operationalizing complexity leadership: How generative, administrative and
community-building leadership practices enact organizational outcomes. Leadership, 2015, 11, 79-104.

Strategic Relevance of Organizational Virtues Enabled by Information Technology in Organizational

Innovation. Journal of Management Information Systems, 2015, 32, 158-196. 21 68

Change Escalation Processes and Complex Adaptive Systems: From Incremental Reconfigurations to
Discontinuous Restructuring. Organization Science, 2015, 26, 1520-1535.

Entrepreneurship and process studies. International Small Business Journal, 2015, 33, 599-611. 2.9 115

New Wines in New Bottles: The &€ceRenaissanceé€-of the Italian Wine Industry. Industry and Innovation,
2015, 22,729-752.

Sectoral decision making: structures, processes and trust. Management Decision, 2015, 53, 1545-1559. 2.2 12

Think before you act: organizing structures of action in technology-induced change. Journal of

Organizational Change Management, 2015, 28, 511-528.




149

151

153

155

157

159

161

163

165

10

CITATION REPORT

ARTICLE IF CITATIONS

Learning from a fool: Searching for the &€ unmanageda€™ context for radical learning. Management 14 16
Learning, 2015, 46, 87-104. :

Bad apples, behaving badly? Workplace religious discrimination disputes and resolution behaviors.

Journal of Management, Spirituality and Religion, 2015, 12, 227-256.

A Quantum Approach to Time and Organizational Change. Academy of Management Review, 2015, 40, 74 86
263-290. '

Organizational change: a review of theoretical conceptions that explain how and why young firms
change. Review of Managerial Science, 2015, 9, 241-259.

Choosing your words carefully: Leaders' narratives of complex emergent problem resolution.

International Journal of Project Management, 2015, 33, 973-984. 27 34

Tackling Grand Challenges Pragmatically: Robust Action Revisited. Organization Studies, 2015, 36,
363-390.

Place and Institutional Work. Administrative Science Quarterly, 2015, 60, 371-410. 4.8 155

Resolving the Paradox of Interdependency and Strategic Renewal in Activity Systems. Academy of
Management Review, 2015, 40, 210-234.

Complex hierarchy: The strategic advantages of a trade-off between hierarchical supervision and

self-organizing. European Management Journal, 2015, 33, 89-103. 31 o

Examining process management via the lens of exploitation and exploration: Reconceptualization and
scale development. International Journal of Production Economics, 2015, 163, 1-15.

Developing venture capital when institutions change. Venture Capital, 2015, 17, 327-363. 11 14

Mahin% history: Sources of organizational history and its rhetorical construction. Scandinavian
Journal of Management, 2015, 31, 549-560.

Unpacking Continuity and Change as a Process of Organizational Transformation. Long Range 9.9 33
Planning, 2015, 48, 1-22. ’

Organizational Improvisation: A Consolidating Review and Framework. International Journal of
Management Reviews, 2015, 17, 437-459.

Decoding the XXI Centuryd€™s Marketing Shift: An Agency Theory Framework. Systems, 2016, 4, 35. 1.2 5

Decoupling Rape. Academy of Management Discoveries, 2016, 2, 115-154.

Success and Failure in Rigid Environments: How Marginalized Actors Used Institutional Mechanisms

to Overcome Barriers to Change in Golf. Research in the Sociology of Organizations, 2016, , 273-301. 0.5 1

Emergence and Emergents in Entrepreneurship: Complexity Science Insights into New Venture

Creation. Entrepreneurship Research Journal, 2016, 6, .




167

169

171

173

175

177

179

181

183

11

CITATION REPORT

ARTICLE IF CITATIONS

Leadership for knowledge organizations. European Journal of Innovation Management, 2016, 19,
239-260. 24 13

Learning while (re)configuring: Business model innovation processes in established firms. Strategic

Organization, 2016, 14, 181-219.

Inertia in Routines: A Hidden Source of Organizational Variation. Organization Science, 2016, 27,
782-800. 3.0 88

Servant leadership and conflict resolution: a qualitative study. International Journal of Conflict
Management, 2016, 27, 591-612.

The Perception of Change Strategy Scale: Validating the Measure. Research in Organizational Change 0.8 ;
and Development, 2016, , 83-111. :

When innovations meet chaos: Analyzing the technology development of printers in 19764€2012.
Journal of Engineering and Technology Management - JET-M, 2016, 42, 31-45.

The effect of continuous improvement capacity on the relationship between of corporate social
performance and business performance in maritime transport in Singapore. Transportation Research, 3.7 48
Part E: Logistics and Transportation Review, 2016, 95, 62-75.

Grand Challenges and Inductive Methods: Rigor without Rigor Mortis. Academy of Management
Journal, 2016, 59, 1113-1123.

A Dynamic Typology of Informal Institutions: Learning from the Case of <i>Guanxi</i>. Management 18 39
and Organization Review, 2016, 12, 525-546. :

Social Enterprise Emergence from Social Movement Activism: The Fairphone Case. Journal of
Management Studies, 2016, 53, 846-877.

Strategy dynamics: Agency, path dependency, and selfd€erganized emergence. Strategic Management a7 39
Journal, 2016, 37, 774-792. )

Dimensions and contingent effects of variable compensation system changes. Journal of Business
Research, 2016, 69, 2923-2930.

What Do We Mean by Accumulation? Advancing ConceFtual Precision for a Core Idea in Gerontology:
Table 1..Journals of Gerontology - Series B Psychological Sciences and Social Sciences, 2018, 73, 2.4 31
gbv094.

Contribution of Complex Systems to Entrepreneurship. Entrepreneurship Research Journal, 2016, 6,
1-41.

Abductive Reasoning: How Innovators Navigate in the Labyrinth of Complex Product Innovation. 3.8 68
Organization Studies, 2016, 37, 131-159. :

Temporal Institutional Work. Academy of Management Journal, 2016, 59, 1009-1035.

Contemplative Leadership: The Possibilities for the Ethics of Leadership Theory and Practice. Journal a7 29
of Business Ethics, 2017, 143, 423-440. :

Quantum Sustainable Organizing Theory. Journal of Management Inquiry, 2017, 26, 32-46.




185

187

189

191

193

195

197

199

201

12

CITATION REPORT

ARTICLE IF CITATIONS

The Emergence of Change in Unexpected Places: Resourcing across Organizational Practices in

Strategic Change. Academy of Management Journal, 2017, 60, 823-854. 43 48

Similar But Not the Same: Differentiating Corporate Sustainability from Corporate Responsibility.

Academy of Management Annals, 2017, 11, 105-149.

High-Stakes Institutional Translation: Establishing North Americad€™s First Government-sanctioned

Supervised Injection Site. Academy of Management Journal, 2017, 60, 1771-1800. 4.3 52

Revisiting the existing notion of continuous improvement (Kaizen): literature review and field
research of Toyota from a perspective of innovation. Evolutionary and Institutional Economics
Review, 2017, 14, 29-59.

How visible is the visible hand of top management in strategic renewals? Guided evolution and the

intraorganizational ecology model of adaptation. Industrial and Corporate Change, 0, , dtw049. L7 8

Identifying a typology of organizational transformations in India. International Journal of
Organizational Analysis, 2017, 25, 24-44.

An evaluation of performance arts in generating business value. Arts and the Market, 2017, 7, 80-100. 0.3 1

Enhancing Public Innovation by Transforming Public Governance, or vice versa?. Journal of Public
Administration Research and Theory, 2017, 27, 713-715.

Eco-control change and environmental performance: a longitudinal perspective. Journal of

Accounting and Organizational Change, 2017, 13, 188-215. 11 13

From Politically NaAve to Politically Mature: Conceptualizing Leadersd€™ Political Maturation Journey.
British Journal of Management, 2017, 28, 666-686.

The interplay of effectuation and causation in decision making: Russian SMEs under institutional

uncertainty. International Entrepreneurship and Management Journal, 2017, 13, 905-941. 2.9 48

Rethinking &€ Topa€Downa€™ and € Bottoma€tlpa€™ Roles of Top and Middle Managers in Organizational Chalggg:
Implications for Employee Support. Journal of Management Studies, 2017, 54, 961-985. :

Healing a Broken Spirit: Role of Servant Leadership. Vikalpa, 2017, 42, 80-94. 0.8 45

The episodic spiral model: a new approach to organizational processes. Journal of Organizational
Change Management, 2017, 30, 683-709.

Organizational Change Agent Influence: A Conditional Process Model of Key Individual Psychological

Resources. Journal of Change Management, 2017, 17, 268-295. 23 8

Radical Innovation for Sustainability: The Power of Strategy and Open Innovation. Long Range
Planning, 2017, 50, 712-725.

Bringing Morality Back in. Journal of Management Inquiry, 2017, 26, 146-164. 2.5 26

Taking advantage of emergence for complex innovation eco-systems. Journal of Open Innovation:

Technology, Market, and Complexity, 2017, 3, 1-19.




203

205

207

209

211

213

215

217

219

13

CITATION REPORT

ARTICLE IF CITATIONS

New Ways of Seeing: Theory Integration across Disciplines. Academy of Management Journal, 2018, 61, 43 36
1-4. ’

The Social Construction of Workarounds. Advances in Industrial and Labor Relations, 2018, , 7-28.

Change agent's contribution to recipients' resistance to change: A two-sided story. European 31 23
Management Journal, 2018, 36, 453-462. '

Leadership for organizational adaptability: A theoretical synthesis and integrative framework.
Leadership Quarterly, 2018, 29, 89-104.

Scale matters: <scp>T</[scp>he scale of environmental issues in corporate collective actions. a7 79
Strategic Management Journal, 2018, 39, 1411-1436. :

Managing Chinese millennial employees and their impact on human resource management
transformation: an empirical study. Asia Pacific Business Review, 2018, 24, 472-4809.

Multiparty Alliances and Systemic Change: The Role of Beneficiaries and Their Capacity for Collective a7 24
Action. Journal of Business Ethics, 2018, 150, 425-449. ’

What Good Does Doing Good do? The Effect of Bond Rating Analysts&€™ Corporate Bias on Investor
Reactions to Changes in Social Responsibility. Journal of Business Ethics, 2018, 148, 183-203.

An Affect-Based Model of Recipientsa€™ Responses to Organizational Change Events. Academy of 74 178
Management Review, 2018, 43, 65-86. ’

Engaging with complexity in a public programme implementation. Public Management Review, 2018, 20,
1013-1031.

A universe of stories: Mobilizing narrative practices during transformative change. Strategic a7 59
Management Journal, 2018, 39, 664-696. :

Management for sustainability. Nature Sustainability, 2018, 1, 744-749.

The Diversity and Reality of Kaizen in Toyota. Evolutionary Economics and Social Complexity Science, 0.4 o
2018,,271-298. ’

Chapter 1 Unpacking Corporate Entrepreneurship: A Critique and Extension. Advances in the Study of
Entrepreneurship, Innovation, and Economic Growth, 2018, , 11-35.

Teaching Strategists to Take Advantage of What Happens. Advances in Strategic Management, 2018, ,
247-264. o1 °

Change leadership in the 21st century. Journal of Organizational Change Management, 2018, 31, 867-876.

Seeing the Forest and the Trees: How a Systems Perspective Informs Paradox Research. Journal of 6.0 149
Management Studies, 2018, 55, 1490-1506. :

New Ways of Seeing through Qualitative Research. Academy of Management Journal, 2018, 61, 1189-1195.




222

224

226

228

230

232

234

236

238

14

CITATION REPORT

ARTICLE IF CITATIONS

Organizational Change: Perspectives From Human Resource Management. Journal of Change 23 15
Management, 2019, 19, 201-219. :

Criticality: How Changes Preserve Stability in Self-Organizing Systems. Organization Studies, 2019, 40,

1613-1629.

Lost trust and dissolved guanxi circles: A case study of a collective resignation event at Tianyuan Tea

Company. Chinese Journal of Sociology, 2019, 5, 374-406. 03 0

Toward a Theory of Information Systems Security Behaviors of Organizational Employees: A
Dialectical Process Perspective. Information Systems Research, 2019, 30, 687-704.

Toward Better Design-Related Decision Making: A Proposal of an Advanced OODA Loop. Proceedings of

the Design Society International Conference on Engineering Design, 2019, 1, 2387-2396. 0-6 4

Complexity theory and leadership practice: A review, a critique, and some recommendations.
Leadership Quarterly, 2019, 30, 101304.

Why Do Extreme Work Hours Persist? Temporal Uncoupling as a New Way of Seeing. Academy of 43 38
Management Journal, 2019, 62, 1818-1847. :

Corporate religiosity and individual decision on conducting entrepreneurial activity: The contingent
effects of institutional environments in China. Asia Pacific Journal of Management, 2021, 38, 955-978.

More than peanuts: Transformation towards a circular economy through a small-wins governance

framework. Journal of Cleaner Production, 2019, 240, 118272. 4.6 51

Positive Organizational Scholarship and Agents of Change. Research in Organizational Change and
Development, 2019, , 31-57.

Leaping Forward. , 2019, , 359-383. 6

Leader's episodic change and followers' continuous change. Annals of Business Administrative
Science, 2019, 18, 1-12.

Complexity Theory: An Overview with Potential Applications for the Social Sciences. Systems, 2019, 7, 12 129
4. ’

Managersa€™ experiences as recipients: impact on organizational change. Journal of Organizational
Change Management, 2019, 33, 143-156.

A multi-dimensional meta-heuristic model for managing organizational change. Management Decision, 99 5
2019, 58, 526-543. ’

A small wins framework to overcome the evaluation paradox of governing wicked problems. Policy
and Society, 2019, 38, 298-314.

Anchors Aweigh: The Sources, Variety, and Challenges of Mission Drift. Academy of Management 74 111
Review, 2019, 44, 819-845. :

Financial crises and venture capital development: evidence from Indonesia. Asia Pacific Business

Review, 2019, 25, 61-80.




240

242

244

246

248

250

252

254

256

15

CITATION REPORT

ARTICLE IF CITATIONS

Spirals of Spirituality: A Qualitative Study Exploring Dynamic Patterns of Spirituality in Turkish a7 20
Organizations. Journal of Business Ethics, 2019, 156, 799-821. ’

An actor-networR perspective on business models: How &€ Being Responsiblea€™ led to incremental but

pervasive change. Long Range Planning, 2019, 52, 406-426.

Bouncing Back: Building Resilience Through Social and Environmental Practices in the Context of the

2008 Global Financial Crisis. Journal of Management, 2019, 45, 1434-1460. 6.3 216

Creating the Worlda€™s Deadliest Catch: The Process of Enrolling Stakeholders in an Uncertain
Endeavor. Business and Society, 2020, 59, 287-321.

Tight Mapping: A Concrete Procedure for Borrowing from Radical Traveling Theories. European 9.9 3
Management Review, 2020, 17, 357-368. :

Rising from Failure, Staying Down, or More of the Same? An Inductive Study of Entrepreneurial
Reentry. Academy of Management Discoveries, 2020, 6, 631-662.

Suddenly Everything Became Clear: How People Make Sense of Epiphanies Surrounding Their Work and

Careers. Academy of Management Discoveries, 2020, 6, 39-60. L7 13

The attributes of organizational change. Journal of Organizational Change Management, 2020, 34,
121-136.

Reinventing the State-Owned Enterprise? Negotiating Change during Profound Environmental

Upheaval. Academy of Management Journal, 2020, 63, 1300-1335. 4.3 20

Identity Trajectories: Explaining Long-Term Patterns of Continuity and Change in Organizational
Identities. Academy of Management Journal, 2020, 63, 1196-1235.

Business model innovation and the global ecosystem for sustainable development. Journal of Cleaner 46 40
Production, 2020, 247, 119102. )

Lean Startup and the business model: Experimenting for novelty and impact. Long Range Planning, 2020,
53, 101953.

Discovery as an Abductive Mechanism for Reorienting Habits within Organizational Change. Academy 43 34
of Management Journal, 2020, 63, 1951-1975. :

Responding in kind: How do incumbent firms swiftly deal with disruptive business model innovation?.
Journal of Engineering and Technology Management - JET-M, 2020, 57, 101591.

Accounting's role in resisting wage theft: a labour process theory analysis. Accounting, Auditing and 06 8
Accountability Journal, 2020, 34, 85-110. :

The Practice of Innovating Research Methods. Organizational Research Methods, 2022, 25, 308-336.

Role Distancing and the Persistence of Long Work Hours in Professional Service Firms. Organization 2.8 1
Studies, 2022, 43, 7-33. )

Entrepreneurial Leaps: Growth Processes in Transition Phases Between Dynamic States.

Entrepreneurship Theory and Practice, 2022, 46, 952-984.




258

260

262

264

266

268

270

272

274

16

CITATION REPORT

ARTICLE IF CITATIONS

Moving Beyond Templates: A Bricolage Approach to Conducting Trustworthy Qualitative Research. 56 107
Organizational Research Methods, 2022, 25, 211-238. )

Sufficiency economy philosophy: Buddhismé&€based sustainability framework in Thailand. Business

Strategy and the Environment, 2020, 29, 2995-3005.

Planned Luck: How Incubators Can Facilitate Serendipity for Nascent Entrepreneurs Through

Fostering Network Embeddedness. Entrepreneurship Theory and Practice, 2022, 46, 884-919. 71 56

The role of transaction cost and trust in e-loyalty: a mixed-methods study of ride-sharing.
Information Technology and People, 2021, 34, 1018-1038.

A shared boundary object: Financial innovation and engineering in Islamic financial institutions. 9.9 5
British Accounting Review, 2021, 53, 100958. :

Market innovation: A literature review and new research directions. Journal of Business Research,
2021, 123, 450-462.

Cultural Encounters: A Practice-Driven Institutional Approach to the Study of Organizational

Culture. Research in the Sociology of Organizations, 2021, , 165-198. 0.5 4

21st Century Leadership in Times of Global Change and Organizational Trauma. Advances in Human
Resources Management and Organizational Development Book Series, 2021, , 1-20.

Agency, ecosystems and sustainable development. Part 1: the ecosystem. Kybernetes, 2021,

ahead-of-print, . 12 3

Pathways to Lasting Cross-Sector Social Collaboration: A Configurational Study. Journal of Business
Ethics, 2022, 177, 613-639.

Leading Change Processes for Success: A Dynamic ApEIication of Diagnostic and Dialogic Organization 2.0 15
Development. Journal of Applied Behavioral Science, The, 2022, 58, 120-148. :

The Digitalization of Agriculture and Rural Areas: Towards a Taxonomy of the Impacts. Sustainability,
2021, 13,5172.

Vanguard projects as relay races: A historical case study on the building of Eurocan pulp and paper

mill, 19653€“1970. International Journal of Project Management, 2021, 39, 520-535. 27 5

Strategic improvisation: an introductory conceptual framework. Cross Cultural and Strategic
Management, 2022, 29, 24-47.

Investigating perceived risks and benefits of information privacy disclosure in IT-enabled ride-sharing. 3.6 2
Information and Management, 2021, 58, 103450. )

On emergence in service platforms: An application to P2P lending. Journal of Business Research, 2021,
135, 337-347.

Organizational Routines as Mechanisms for Knowledge Creation, Utilization, and Storage. Annals of

Information Systems, 2009, , 41-58. 0.5 9

Punctuated Equilibrium Theory in IS Research. Integrated Series on Information Systems, 2012, , 335-354.




CITATION REPORT

# ARTICLE IF CITATIONS

276  Social Innovation Education. , 2013, ,171-181. 5

Complexity Theory, Spatial Planning and Adaptation to Climate Change. Advances in Global Change

Research, 2012, , 43-65.

278  Qualitative research strategies in industrial and organizational psychology.., 2011, , 73-83. 6

Organizational change and development.., 2011, , 691-728.

Attention to change: A multilevel theory on the process of emergent continuous organizational

280 change.. Journal of Applied Psychology, 2018, 103, 1-13.

4.2 37

Shecopreneuring: Stitching Global Ecosystems in the Ethical Fashion Industry. , 2011, , 157-173.

Towards an understanding of organizational learning processes in development of competences.

282 European Journal of Management Issues, 2017, 25, .

0.1 3

Organizational Change Implementation and the Role of Human Resource Practices: a Brazilian Case
Study. Brazilian Business Review, 2009, 6, 284-295.

284  Resilience in Organizations. SSRN Electronic Journal, O, , . 0.4 5

The Generative Mechanisms of Digital Infrastructure Evolution. MIS Quarterly: Management
Information Systems, 2013, 37, 907-931.

286  Complexity Science Contributions to the Field of Entrepreneurship., 2011, , 471-493. 9

Organizational Identity Formation and Change. Academy of Management Annals, 2013, 7, 123-193.

Les perceptions des professionnels et professionnelles sur [4€™A©galitA© et [4€™inA©galitA© dans les processus
288  de partenariat en action communautaire : une A©tude de cas dans le domaine de |a petite enfance. 0.1 3
Canadian Journal of Community Mental Health, 2017, 36, 15-40.

Organisational inertia and the dynamics of multiple organisational routines. Knowledge Management
Research and Practice, 2023, 21, 667-676.

Identifying sources of innovation: Building a conceptual framework of the Smart City through a

290 social innovation perspective. Cities, 2022, 120, 103459.

2.7 29

Social Organizations with Complexity Theory: AADramatically Different Lens for the Knowledge
Economy. , 2009, , 8363-8375.

293  Leadership in the Cusp of Change. , 2010, , 47-73. 0

Leading Emergence. , 2010, , 75-100.

17



CITATION REPORT

# ARTICLE IF CITATIONS

295  The Momentum of Organizational Changel., 2012,,235-260. 4

Learning while (re-)configuring: Business model innovation processes in established firms.

Proceedings - Academy of Management, 2013, 2013, 15477.

299  Learning Transformation. Journal of Cases on Information Technology, 2013, 15, 42-56. 0.7 0

L'evoluzione delle crisi finanziarie: tra politiche di rigore ed esigenze di sviluppo. Esperienze D
Impresa, 2013, , 79-107.

Experience and Knowledge as Complements to Effect Change to the Organizational Code. Proceedings

301 Academy of Management, 2014, 2014, 14459. 0.0 0

Mechanisms and boundaries of collective action in social entrepreneurship. Proceedings - Academy of
Management, 2014, 2014, 16607.

303 Archetypy politykowania organizacyjnego. Prace Naukowe Uniwersytetu Ekonomicznego We 0.3 1
WrocA,awiu, 2014, , . :

Group Sense Making in Dynamic Environments: A Complex Adaptive System Perspective. SSRN Electronic
Journal, O, , .

Processo de aprendizagem organizacional em eventos raros: uma anAjlise sob a perspectiva

305 integradora. Base, 2015, 12, .

0.1 (0]

But does it count as evidence?. , 2016, , 311-320.

307 Les liens entre les caractA©ristiques et le succA’s des changements organisationnelsA: le cas da€™une o
start-up. , 2016, , 65-88.

Becoming a Co-operative with Self-Organizing Process : The case of Happy Bridge Co-operative. Korea
Business Review, 2017, 21, 261.

Whips, Chains and Books on Campus: How Organizations Legitimate Their Stigmatized Practices.

309 Proceedings - Academy of Management, 2017, 2017, 12142. 0.0 0

The Interplay Between Silence and Significance: An Analysis of Sustainability Reports. CSR,
Sustainability, Ethics & Governance, 2019, , 77-99.

Servant Leadership and Job Satisfaction. Advances in Logistics, Operations, and Management Science

311 Book Series, 2019, , 106-130. 0.3

Growing Smart Cities. Emergence, Complexity and Computation, 2020, , 299-310.

Developing Creative Virtuosities for Entrepreneurship: Perspectives from Four Arts-based Metaphors. ,

313 7020, 171-190. 1

Creating Order Out of Chaos? Development of a Measure of Perceived Effects of Communication on

the Crisis Organizing Process. International Journal of Business Communication, 2022, 59, 174-192.

18



315

317

319

321

324

326

329

335

337

19

CITATION REPORT

ARTICLE IF CITATIONS

Stage-Gate Escalation. Strategy Science, 2020, 5, 311-329. 2.1 9

The Evolution of Causal Mechanisms that Drive the Diffusion of Platforms: Investigating Corrective

Mechanisms. IFIP Advances in Information and Communication Technology, 2020, , 570-580.

Servant Leadership and Organizational Discipline. Advances in Business Strategy and Competitive 0.2 o
Advantage Book Series, 2020, , 134-163. :

Discontinuous Change in Organizations and Fields. SSRN Electronic Journal, O, , .

God on management: The worldd€™s largest religions, the &€ cetheological turn,d€-and organization and

management theory and practice. Research in the Sociology of Organizations, 2014, , 23-62. 0.5 0

Beyond Organisation Development. Springer Texts in Business and Economics, 2021, , 129-167.

Large-Group Interventions. Springer Texts in Business and Economics, 2021, , 169-202. 0.2 0

Sustainable Competitive Advantages via Temporary Advantages: Insights from the Competition between
American and Chinese Digital Platforms in China. British Journal of Management, 2022, 33, 2009-2032.

Small wins enhancing sustainability transformations: Sustainable development policy in Finland. 9.4 18
Environmental Science and Policy, 2022, 128, 242-255. :

Align or perish: Social enterprise network orchestration in Sub-Saharan Africa. Journal of Business
Venturing, 2022, 37, 106187.

a€ceFiat Lux.&€-Navigating chaos through Sensing Leadership. Stellenbosch Theological Journal, 2018, 4, . 0.1 0

Measuring the Unpredictability of Disruptive Change: The Comparison of the Inkjet Printer and Digital
Photography. IEEE Transactions on Engineering Management, 2024, 71, 771-784.

A systematic review of temporal persond€environment fit research: Trends, developments, obstacles,

and opportunities for future research. Journal of Organizational Behavior, 2023, 44, 376-398. 2.9 21

Uncertainty in industrial markets: The COVID-19 pandemic. Industrial Marketing Management, 2022, 102,
364-376.

Memory-based change management: Using the past to guide the future. Organizational Psychology 3.0 o
Review, 0, , 204138662210935. ’

BreakRing a Path by Creating a New One: How Organizational Change Boosts Childrend€™s Cancer Care.
Organization Studies, 2023, 44, 351-376.

Entrepreneurial Ecosystems as Amplifiers of the Lean Startup Philosophy: Management Control

Practices in Earliesta€6tage Startups®. Contemporary Accounting Research, 2023, 40, 624-667. L5 5

When Everything Interacts with Everything Else:AlnterveningAin Messes. Academy of Management

Perspectives, 2023, 37, 37-54.




CITATION REPORT

# ARTICLE IF CITATIONS

339 A Consociation Model: Organization of Collective Entrepreneurship for Village Revitalization. 12 5
Systems, 2022, 10, 127. :

Debating accounting and sustainability: from incompatibility to rapprochement in the pursuit of

corporate sustainability. Accounting, Auditing and Accountability Journal, 2023, 36, 591-619.

The relationship between organizational politics, strategic political management, and competitive

341 advantage. International Journal of Contemporary Management, 2022, 58, 15-27.

0.1 (0]

How incubation creates value for early-stage entrepreneurs: the People-Place nexus. Entrepreneurship
and Regional Development, 2022, 34, 868-889.

The Role of Space and Place in Organizational and Institutional Change: A Systematic Review of the

343 |iterature. Journal of Management Studies, 2023, 60, 991-1026.

6.0 7

What role do FinTech companies play in supply chain finance? A signaling intermediary perspective.
Journal of Business and Industrial Marketing, 2022, ahead-of-print, .

Untangling the complexity generating material delivery &€ceschedule instabilityad€s insights from

345 3utomotive OEMs. International Journal of Operations and Production Management, 2023, 43, 235-273.

The formation and preservation of behavioral integration in the top management team of the church
of Jesus Christ of latter-day saints. Journal of Management History, 2022, ahead-of-print, .

Investigation on usersa€™ resistance intention to facial recognition payment: a perspective of privacy.

347 Electronic Commerce Research, 0, , .

3.0 2

Perception of Crisis and Ambidexterity for Innovation: Multiple Case Study Analysis of Japanese Firms. ,
2022, ,209-230.

349  Research Framework: Ambidextrous Strategy in the Era of Digital Transformation. , 2022, , 1-21. 0

Streamliners, Switchmen and Bridge Builders: About the Mechanisms and Uniqueness of Accelerator
Programs. Sustainability, 2022, 14, 15694.

Exploring the syncretic dynamics involved in dyadic businessa€“NGO partnerships. Business Strategy

351 andthe Environment, O, , .

8.5 (0]

The Role of Moral Anger in Social Change Efforts. Organization Studies, 2024, 45, 223-245.

353  Political Skill: A Servant-Leadership Complementary. , 2022, 15, 181-202. 0]

Digital transformation of professional healthcare practices: fitness seeking across a rugged value
landscape. European Journal of Information Systems, 2023, 32, 354-371.

To trust or not to trust: a qualitative study of older adults&€™ online communication during the

355 CoVID-19 pandemic. Electronic Commerce Research, O, , .

3.0 (0]

Connect the Dots: The Art and Science of Creating GoodALuck. Academy of Management Learning and

Education, O, , .

20



CITATION REPORT

# ARTICLE IF CITATIONS

357  Emplaced Partnerships and the Ethics of Care, Recognition and Resilience. Journal of Business Ethics, a7 4
2023, 184,757-772. :

Towards a more comprehensive assessment of FDI&€™s societal impact. Journal of International Business

Studies, 2024, 55, 50-70.

21



