Citation Report



11

13

15

17

ARTICLE IF CITATIONS

African American Women in the Academe: A Comprehensive Literature Review Through the Lens of 5
Intersectionality. , 2015, , 26.166.1.

Aligning Faculty Reward Systems and Development to Promote Faculty and Student Growth. Journal

of Student Affairs Research and Practice, 2005, 42, .

Writing Differences in Teacher Performance Assessments: An Investigation of African American

Language and Edited American English. Applied Linguistics, 2008, 29, 244-266. 2.4 2

Faculty of color in academe: What 20 years of literature tells us.. Journal of Diversity in Higher
Education, 2008, 1, 139-168.

Racial Privilege in the Professoriate: An Exploration of Campus Climate, Retention, and Satisfaction. 07 62
Journal of Higher Education, 2009, 80, 538-563. :

Implications of Race and Gender in Higher Education Administration: An African American Womana€™s
Perspective. Advances in Developing Human Resources, 2009, 11, 606-618.

a€ Teaching while Blacka€™: narratives of African American student affairs faculty. International Journal 12 86
of Quialitative Studies in Education, 2009, 22, 713-728. )

Critical race theory, democratization, and the public good: deploying postmodern understandings of
racial identity in the social justice classroom to contest academic capitalism. Teaching in Higher
Education, 2009, 14, 517-528.

Next generation: A mentoring program for black female psychologists.. Professional Psychology: 10 17
Research and Practice, 2009, 40, 299-305. :

Racial Privilege in the Professoriate: An Exploration of Campus Climate, Retention, and Satisfaction.
Journal of Higher Education, 2009, 80, 538-563.

Rosemary E. Phelps: Award for distinguished contributions to education and training in psychology.. 49 o
American Psychologist, 2010, 65, 782-792. :

The effect of professor ethnicity and gender on student evaluations: Judged before met.. Journal of
Diversity in Higher Education, 2010, 3, 245-256.

Investing in the future: The importance of faculty mentoring in the development of students of color 0.2 62
in STEM. New Directions for Institutional Research, 2010, 2010, 95-103. :

The Personal, the Political, and Race. Law and Society Review, 2010, 44, 487-494.

Launching Native Health Leaders: Students as Communitya€“Campus Ambassadors. Progress in

Community Health Partnerships: Research, Education, and Action, 2010, 4, 81-86. 0.3 4

Unseen Workers in the Academic Factory: Perceptions of Neoracism Among International Postdocs in
the United States and the United Kingdom. Harvard Educational Review, 2010, 80, 490-517.

White Institutional Presence: The Impact of Whiteness on Campus Climate. Harvard Educational 0.9 215
Review, 2010, 80, 464-490. )

Diversity as interest-convergence in academia: a critical race theory story. Social Identities, 2010, 16,

763-774.




19

21

23

25

27

29

31

33

35

CITATION REPORT

ARTICLE IF CITATIONS

d€cel don't belong hered€: Chicanas/Latinas at a Hispanic Serving Institution Creating Community

ThroughMuxeristaMentoring. Equity and Excellence in Education, 2010, 43, 539-553. 2.8 35

Asian and female in the white God's world: a qualitative exploration of discrimination in Christian

academia. Mental Health, Religion and Culture, 2010, 13, 453-465.

3€ Why don't you get somebody new to do it?a€™ Race and cultural taxation in the academy. Ethnic and

Racial Studies, 2011, 34, 121-141. 23 130

Chapter 5 Woman(ist)sa€™ Work: The Experiences of Black Women Scholars in Education at
Predominantly White Institutions. Diversity in Higher Education, 2011, , 99-125.

Chapter 7 Black Women Faculty in Educational Leadership: Unpacking their Silence in Research. o1 13
Diversity in Higher Education, 2011, , 147-167. :

Chapter 11 Female Faculty of Color: Agency and Structure in Race Research. Diversity in Higher
Education, 2011, , 241-259.

Chapter 10 Female Faculty of Color: Successful Strategies in Academia. Diversity in Higher Education, o1 1
2011,,219-239. :

15: NEXT GENERATION @ IUPULI. To Improve the Academy, 2011, 30, 202-215.

(Re)Defining Departure: Exploring Black Professorsa€™ Experiences with and Responses to Racism and

Racial Climate. American Journal of Education, 2011, 117, 495-526. 11 100

Effectively recruiting faculty of color at highly selective institutions: A school of education case
study.. Journal of Diversity in Higher Education, 2011, 4, 212-222.

Chapter 13 Identity and Research: Exploring Themes of Scholarship of an American Indian Scholar in

the Academy. Diversity in Higher Education, 2011, , 291-305. 0.1 3

Chapter 5 Mentoring and Supportive Networks for Women of Color in Academe. Diversity in Higher
Education, 2011, 10, 91-108.

Chapter 8 Asian American Pacific Islander Women from Ph.D. to Campus President: Gains and Leaks in

the Pipeline. Diversity in Higher Education, 2011, , 163-190. 0-1 1

Faculty-graduate student mentoring relationships: mentorsa€™ perceived roles and responsibilities.
Higher Education, 2011, 62, 757-771.

Analyzing gender differences in black faculty marginalization through a sequential mixedd€methods

design. New Directions for Institutional Research, 2011, 2011, 45-61. 0.2 35

Surveillance and Sacrifice. American Educational Research Journal, 2011, 48, 1032-1057.

An Inconvenient Identity: Paradox, Complexity, and Strategies in a Social Foundations Classroom. 15
Education and Urban Society, 2011, 43, 517-532. :

Commentary: Diversity and Minority Faculty Perception of Institutional Climate of Planning

Schools&€”Results from the Climate Survey. Journal of Planning Education and Research, 2011, 31,
340-350.




37

39

41

43

45

47

49

51

53

CITATION REPORT

ARTICLE IF CITATIONS

The Influence of Gender, Race/Ethnicity, and Faculty Perceptions on Scholarly Productivity in

Criminology/Criminal Justice. Journal of Criminal Justice Education, 2011, 22, 84-101. 0.9 38

Racial dialogues: Challenges faculty of color face in the classroom.. Cultural Diversity and Ethnic

Minority Psychology, 2011, 17, 331-340.

Alimentar: Theorizing Pedagogy, Curriculum, and Mentorship for Democratic Doctoral Education.

Equity and Excellence in Education, 2011, 44, 22-39. 2.8 8

An analysis of non-native English-speaking graduate teaching assistantsa€™ online journal entries.
Language and Education, 2012, 26, 537-552.

The Hispanic Experience in Physical Education Programs and Departments. Journal of Hispanic Higher 16 15
Education, 2012, 11, 366-387. :

3€ We need a woman, we need a black womana€™: gender, race, and identity taxation in the academy. Gender
and Education, 2012, 24, 213-227.

Being the Diversity Hire: Negotiating Identity in an Academic Job Search. Journal of Social Work 10 13
Education, 2012, 48, 595-612. )

Black Like Me. Journal of Black Studies, 2012, 43, 186-206.

Tenure and Promotion Experiences of Academic Librarians of Color. College and Research Libraries, 0.4 33
2012, 73, 279-301. )

Graduate Students' Perceptions of Their Advisors: Is There Systematic Disadvantage in Mentorship?.
Journal of Higher Education, 2012, 83, 876-914.

Anatomy of a Community College Faculty Diversity Program. Community College Journal of Research 13 6
and Practice, 2012, 36, 397-410. :

The Faculty Identities of Community College Adjuncts Teaching in the Humanities: A Discourse Analysis
Study. Community College Journal of Research and Practice, 2012, 36, 269-278.

Breaking Silence, Building Solutions: The Role of Social Justice Group Work in the Retention of 0.5 ;
Faculty of Color. Social Work With Groups, 2012, 35, 267-286. :

Tenure troubles and equity matters in Canadian academe. British Journal of Sociology of Education,
2012, 33, 743-761.

Dance Education in an Era of Racial Backlash: Moving Forward as We Step Backwards. Journal of 0.2 97
Dance Education, 2012, 12, 48-53. :

Graduate Students' Perceptions of Their Advisors: Is There Systematic Disadvantage in Mentorship?.
Journal of Higher Education, 2012, 83, 876-914.

Are They Really Similar? Satisfaction, Opinion, and Scholarly Activity of Black Faculty by Citizenship

Status. International Journal of Education, 2012, 4, 236. 0.1 0

A Critical Agency Network Model for Building an Integrated Outreach Program. Journal of Higher

Education, 2012, 83, 276-303.




55

57

59

61

63

65

67

69

71

CITATION REPORT

ARTICLE IF CITATIONS

Faculty as undergraduate research mentors for students of color: Taking into account the costs. 3.0 40
Science Education, 2012, 96, 527-542. ’

Faculty Organizational Commitment and Citizenship. Research in Higher Education, 2012, 53, 325-352.

Passionate pedagogy and emotional labor: studentsa€™ responses to learning diversity from diverse

instructors. International Journal of Qualitative Studies in Education, 2013, 26, 1259-1276. 1.2 12

Having influence: Faculty of color having influence inAschools of nursing. Nursing Outlook, 2013, 61,
153-163.

An Examination of Black Science Teacher Educatorsa€™ Experiences with Multicultural Education,

Equity, and Social Justice. Journal of Science Teacher Education, 2013, 24, 1293-1313. 2:5 26

Marginalizing Merit?: Gender Differences in Black Faculty D/discourses on Tenure, Advancement, and
Professional Success. Review of Higher Education, 2013, 36, 489-512.

Paradigms and Narratives for Sustainable Well-Being in Academic Life. Teaching of Psychology, 2013,
40, 346-357. 1.2 °

A Report Card on Latina/o Leadership in Californiad€™s Public Universities. Journal of Hispanic Higher
Education, 2013, 12, 174-200.

Race talk: The psychology of racial dialogues.. American Psychologist, 2013, 68, 663-672. 4.2 167

The Divided Self. Community College Review, 2013, 41, 311-329.

Why We Should Care About Diversity in Kinesiology. Kinesiology Review, 2013, 2, 145-155. 0.6 23

Balancing survival and resistance: Experiences of faculty of color in predominantly Euro American
schools of nursing.. Journal of Diversity in Higher Education, 2013, 6, 127-146.

A Bumpy Border Crossing into the Teaching Culture on a U.S. Campus: Experience of a Chinese Faculty 9.9 4
Member. Frontiers of Education in China, 2013, 8, 123-146. ’

Research as Activism. International Perspectives on Higher Education Research, 2013, , 133-150.

Chicanos Teaching Social Justice in Higher Education/Chicanos EnseA+ando Justicia Social En La
Universidad: Experiences at Predominately White and Hispanic Serving Institutions. International 0.3 3
Perspectives on Higher Education Research, 2013, , 85-111.

Advancing Underrepresented Populations in the Public Sector: Approaches and Practices in the
Instructional Pipeline. Journal of Public Affairs Education, 2013, 19, 657-679.

Campus Racial Climate: A Litmus Test for Faculty Satisfaction at Four-Year Colleges and Universities. 07 12
Journal of Higher Education, 2013, 84, 769-805. :

The Creation of a Theoretical Framework for Avatar Creation and Revision. International Journal of

Virtual and Personal Learning Environments, 2014, 5, 1-17.




73

75

77

79

81

83

85

87

89

CITATION REPORT

ARTICLE IF CITATIONS

Pathways to the Tenure Track. International Journal of Educational Reform, 2014, 23, 223-239. 0.7 6

Faculty of Color in Higher Education: Exploring the Intersections of Identity, Impostorship, and

Internalized Racism. Mentoring and Tutoring: Partnership in Learning, 2014, 22, 354-372.

African-American Women in the Professoriate: Addressing Social Exclusion and Scholarly
Marginalization through Mentoring. Mentoring and Tutoring: Partnership in Learning, 2014, 22, 14 30
269-283.

Advancing Women of Color in the Academy: Research Perspectives on Mentoring and Strategies for
Success. Mentoring and Tutoring: Partnership in Learning, 2014, 22, 265-268.

Cope, Conform, or Resist? Functions of a Black American Identity at a Predominantly White University.

Equity and Excellence in Education, 2014, 47, 385-403. 2.8 12

Comparing Alternative Voices in the Academy: Nav(ljgating the Complexity of Mentoring Relationships
from Divergent Ethnic Backgrounds. Mentoring and Tutoring: Partnership in Learning, 2014, 22,
338-353.

Women Faculty of Color: Stories Behind the Statistics. Urban Review, 2014, 46, 681-702. 1.6 64

Teaching Race and Anti-Racism in Contemporary America. , 2014, , .

Leadership Development through Mentoring in Higher Education: A Collaborative Autoethnography

of Leaders of Color. Mentoring and Tutoring: Partnership in Learning, 2014, 22, 373-389. 14 a4

Ideological Repositioning: Race, Social Justice, and Promise. Quest, 2014, 66, 169-180.

a€ceStudents Should not be Your Friendsa€s Testimonio by a Latina on Mothering One's Own,
Othermothering, and Mentoring Students in the Academy. Equity and Excellence in Education, 2014, 47, 2.8 6
273-288.

The Importance of Mentoring Faculty Members of Color in Schools of Social Work. Journal of
Teaching in Social Work, 2014, 34, 351-362.

Advice to White allies: insights from faculty of Color. Race Ethnicity and Education, 2014, 17, 623-642. 2.6 36

A motivation perspective on faculty mentoring: the notion of 4€cenon-intrusived€smentoring practices in
science and engineering. Higher Education, 2014, 68, 909-926.

Enabling possibility: Women associate professorsd€™ sense of agency in career advancement.. Journal of

Diversity in Higher Education, 2014, 7, 58-76. %5 65

Moving racial discussion forward: A counterstory of racialized dynamics between an Asian-woman
faculty and white preservice teachers in traditional rural America.. Journal of Diversity in Higher
Education, 2014, 7, 126-146.

a€oeSista Doctasd€-Taking a Seat at the Table: Advocacy and Agency Among Women of Color in Teacher

Education. NASPA Journal About Women in Higher Education, 2014, 7, . 0.9 1

Perspectives and Insights from Preservice Teachers of Color on Developing Culturally Responsive

Pedagogy at Predominantly White Institutions. Action in Teacher Education, 2015, 37, 223-237.




91

93

95

97

99

101

103

105

107

CITATION REPORT

ARTICLE IF CITATIONS
Mentoring 101: advancing African-American women faculty and doctoral student success in

predominantly White institutions. International Journal of Qualitative Studies in Education, 2015, 28, 1.2 38
759-785.

a€ceA moving targeta€: a critical race analysis of Latina/o faculty experiences, perspectives, and

reflections on the tenure and promotion process. International Journal of Qualitative Studies in
Education, 2015, 28, 1149-1168.

Hierarchical microaggressions in higher education.. Journal of Diversity in Higher Education, 2015, 8, 05 87
61-71. .

Teaching Students to Fish: Advancing Social Justice and Equity Pedagogy and Praxis through
Scholarship and Instruction. Advances in Educational Administration, 2015, , 35-58.

The d€oeBattlefielda€:s Life Histories of Two Higher Education Staff Members of Color. Urban Review, 2015,
47, 676-695. 1.6 4

Racism and Racial Equity in Higher Education. ASHE Higher Education Report, 2015, 42, 1-112.

To Stay or To Go: A Comparison of Factors Influential in the Decisions of African American Faculty to

Remain at Two Elite Southern Research Universities. Journal of Negro Education, The, 2015, 84, 593. 0.6 3

Of Feral Faculty and Magisterial Mowglis: The Domestication of Junior Faculty. New Directions for
Higher Education, 2015, 2015, 43-51.

Here on the Margins: My Academic Home. Pmla, 2015, 130, 1510-1514. 0.1 0

Creating a New Mindset: Building Lasting Supports for Minority Junior Faculty. International Research
in Higher Education, 2015, 1, .

d€ceDangerous Worka€: Improving Conditions for Faculty of Color in the Community College. Community 13 6
College Journal of Research and Practice, 2015, 39, 852-864. :

Critical Race Theory in Higher Education: 20 Years of Theoretical and Research Innovations. ASHE
Higher Education Report, 2015, 41, 1-117.

4€ceDond€™t Leave Us Behindd€: American Educational Research Journal, 2015, 52, 40-72. 2.7 209

Exploiting the margins in higher education: a collaborative autoethnography of three foreign-born
female faculty of color. International Journal of Qualitative Studies in Education, 2015, 28, 533-551.

Typecasts, Tokens, and Spokespersons: A Case for Credibility Excess as Testimonial Injustice. Hypatia, 0.6 o8
2016, 31, 485-501. )

Running Bamboo: A Mentoring Network of Women Intending to Thrive in Academia. NASPA Journal
About Women in Higher Education, 2016, 9, 74-89.

Women as leaders of higher education institutions: a Britishd€“German comparison. Studies in Higher 45 43
Education, 2016, 41, 815-827. )

Increasing Diversity in School Psychology: Uniting the Efforts of Institutions, Faculty, Students, and

Practitioners. Contemporary School Psychology, 2016, 20, 345-355.




109

111

113

115

117

119

121

123

125

CITATION REPORT

ARTICLE IF CITATIONS

Unmasking the Faces of Diverse University Students and Professors through Narrative Ethnography.

Multicultural Learning and Teaching, 2016, 11, 151-158. 0.2 1

Exploring student affairs professionalsd€™ experiences with the campus racial climate at a Hispanic

Serving Institution (HSI).. Journal of Diversity in Higher Education, 2016, 9, 20-33.

Does race still matter in nursing? The narratives of African-American nursing faculty members.

Nursing Outlook, 2016, 64, 583-596. 2.6 °8

Cultivating science identity through sources of self-efficacy. Journal for Multicultural Education,
2016, 10, 405-417.

Influences on Faculty Willingness to Mentor Undergraduate Students from Another University as

Part of an Interinstitutional Research Training Program. CBE Life Sciences Education, 2016, 15, ar35. 23 14

Listening to Our Voices. Journal of Black Studies, 2016, 47, 454-474.

Pathways to Advancing Aging Policy-Relevant Research in Academic Settings. Gerontology and 0.8 5
Geriatrics Education, 2016, 37, 81-102. :

Entertainers or education researchers? The challenges associated with presenting while black. Race
Ethnicity and Education, 2016, 19, 96-120.

Blocking CRT: How the Emotionality of Whiteness Blocks CRT in Urban Teacher Education. Educational

Studies - AESA, 2016, 52, 1-19. 0.9 46

Context Matters: A Critical Consideration of Latina/o Student Success Outcomes Within Different
Institutional Contexts. Journal of Hispanic Higher Education, 2017, 16, 209-231.

Microaggressions, Discrimination, and Phenotype among African Americans: A Latent Class Analysis of

the Impact of Skin Tone and <scp>BMIi</[scp>. Sociological Inquiry, 2017, 87, 233-255. 2.0 49

a€ceWe All We Gota€: Considering Peer Relationships as Multi-Purpose Sustainability Outlets Among
Millennial Black Women Graduate Students Attending Majority White Urban Universities. Urban
Review, 2017, 49, 347-367.

Critical Race Theory: Black Athletic Sporting Experiences in the United States. , 2017, , . 14

Asked More Often: Gender Differences in Faculty Workload in Research Universities and the Work
Interactions That Shape Them. American Educational Research Journal, 2017, 54, 1154-1186.

Am | a Qualified Literacy Researcher and Educator? A Counter-Story of a Professional Journey of One

Asian Male Literacy Scholar in the United States. Journal of Literacy Research, 2017, 49, 559-581. 15 14

Problematizing Authentic Leadership: A Collaborative Autoethnography of Immigrant Women of Color
Leaders in Higher Education. Advances in Developing Human Resources, 2017, 19, 393-406.

Mentorship in the engineering professoriate: exploring the role of social cognitive career theory.

International Journal of Mentoring and Coaching in Education, 2017, 6, 302-316. 11 13

Mexican American Faculty in Research Universities: Can the Next Generation Beat the Odds?. Sociology

of Race and Ethnicity (Thousand Oaks, Calif ), 2017, 3, 458-473.




127

129

131

133

135

137

139

141

143

CITATION REPORT

ARTICLE IF CITATIONS

Advancement in social work education: fostering a supportive environment for students of

non-dominant racial and ethnic backgrounds. Social Work Education, 2017, 36, 662-677. 1.3 15

Afro-Caribbean Immigrant Faculty Experiences in the American Academy: Voices of an Invisible Black

Population. Urban Review, 2017, 49, 668-691.

a€’la€™m not racist; my high school was diverse!a€™ white preservice teachers deploy<i><i>diversity</i><[i>in | 4 1o
the classroom. Whiteness and Education, 2017, 2, 131-147. :

First-Year Faculty of Color: Narratives about Entering the Academy. Equity and Excellence in
Education, 2017, 50, 1-12.

The Power of Dialogue and Meaningful Connectedness: Conversations between Two Female Scholars. 16 8
Urban Review, 2017, 49, 551-567. :

Numbers dond€™t lie: problematizing faculty diversity at HSls. Journal for Multicultural Education, 2017,
11, 250-263.

Breaking Down Barriers: Making it Easier for Academic Librarians of Color to Stay. Journal of 9.3 9
Academic Librarianship, 2017, 43, 392-396. :

d€ceWhat is Said Herea€: Reflections on an Informal Community for Black Men at an Historically White
Institution. About Campus Enriching the Student Learning Experience, 2018, 22, 10-17.

Intersections between Engineering Ethics and Diversity Issues in Engineering Education. Journal of

Professional Issues in Engineering Education and Practice, 2018, 144, . 0.9 19

Understanding Afro-Caribbean educatorsa€™ experiences with EnglishesAacross Caribbean and U.S.
contexts and classrooms: Recursivity, (re)positionality, bidirectionality. Teaching and Teacher
Education, 2018, 69, 210-222.

Teaching, Learning, and Enacting of Self-Study Methodology. Self-study of Teaching and Teacher

Education Practices, 2018, , . 0.3 13

General experiencesA+AraceA+AracismA=AWork lives of Black faculty in postsecondary science education.
Cultural Studies of Science Education, 2018, 13, 371-394.

Learning to know, be, do, and live together with in the cross-cultural experiences of immigrant 3.9 10
teacher educators. Teaching and Teacher Education, 2018, 69, 263-274. ’

Correlates of Work-Life Balance for Faculty Across Racial/Ethnic Groups. Research in Higher
Education, 2018, 59, 226-247.

Do education and urbanism really contribute to reduce xenophobia in African societies? evidence

from Botswana. Migration and Development, 2018, 7, 142-161. 11 4

Reflection, Realization, and Reaffirmation: Voices of Black and White Faculty Members Engaged in
Cross-Racial Mentoring. Multicultural Perspectives, 2018, 20, 205-215.

Counting heads vs making heads count. Equality, Diversity and Inclusion, 2018, 37, 780-798. 1.4 4

Women of Color With Critical Worldviews Constructing Spaces of Resistance in Education Doctoral

Programs. Journal of College Student Development, 2018, 59, 404-420.




145

147

149

151

153

155

158

160

162

10

CITATION REPORT

ARTICLE IF CITATIONS

Telling of Institutional Oppression: Voices of Minoritized Counselor Educators. Counselor 18 21
Education and Supervision, 2018, 57, 162-177. )

A Critical Co-Constructed Autoethnography of a Gendered Cross-Cultural Mentoring Between Two

Early Career Latin@ Scholars Working in the Deep South. Educational Studies - AESA, 2018, 54, 165-182.

What are they saying? Black faculty at predominantly white institutions of higher education. Journal

of Human Behavior in the Social Environment, 2018, 28, 142-161. 1.9 19

Racial battle fatigue and activist burnout in racial justice activists of color at predominately White
colleges and universities. Race Ethnicity and Education, 2019, 22, 1-20.

Raising Doubt in Letters of Recommendation for Academia: Gender Differences and Their Impact. 4.0 -
Journal of Business and Psychology, 2019, 34, 287-303. :

Emeriti faculty as mentors: the benefits and rewards of mentoring the next generation. Mentoring
and Tutoring: Partnership in Learning, 2019, 27, 439-457.

My First Year in Academia <i>or</[i> the Mythical Black Woman Superhero Takes on the lvory Tower. 0.8 15
Journal of Women and Gender in Higher Education, 2019, 12, 18-34. :

The profile of occupational stress in a sample of health profession academics at a historically
disadvantaged university in South Africa. South African Journal of Higher Education, 2019, 33, .

California Sunset: O'Connor's Post-Affirmative Action Ideal Comes of Age in California. Review of 13 6
Higher Education, 2019, 42, 227-254. ’

All Power to the Peers: Black Women Graduate Studentsa€™ Peer Relationship Typologies in PWIs. Journal
of Women and Gender in Higher Education, 2019, 12, 224-244.

Barriers and assets to external funding for African American faculty. International Journal of 19 .
Qualitative Studies in Education, 2019, 32, 1250-1269. :

Meeting to transgress. Equality, Diversity and Inclusion, 2019, 38, 286-304.

Colour, culture and difference in Australian teacher education: voices from the edge. Qualitative o7 3
Research Journal, 2019, 19, 324-343. :

Navigating Institutional Racism in British Universities. , 2019, , .

a€ceThe Rules Change&€s Exploring Faculty Experiences and Work Expectations Within a Drifting

Community College Context. Community College Review, 2019, 47, 111-135. 15 15

ADVANCE Scholar Program: enhancing minoritized scholars&€™ professional visibility. Equality, Diversity
and Inclusion, 2019, 38, 305-327.

Department Conditions and Practices Associated with Faculty Workload Satisfaction and Perceptions 07 45
of Equity. Journal of Higher Education, 2019, 90, 744-772. :

3€ Why mouth all the pieties?a€™ Black and women academicsa€™ revelations about discourses of

a€transformationd€™ at an historically white South African university. Higher Education, 2019, 78, 947-963.




164

166

168

170

172

174

176

178

180

11

CITATION REPORT

ARTICLE IF CITATIONS

Rebounding on the Tenure Track: Carving Out a Place of Your Own in the Academy. PS - Political 0.5 5
Science and Politics, 2019, 52, 52-56. :

Predictors of Criminal Justice Undergraduatesd€™ Intentions to Pursue Graduate Education in

Criminology or Criminal Justice. Journal of Criminal Justice Education, 2019, 30, 46-70.

Personal and Institutional Predictors of Work-Life Balance among Women and Men Faculty of Color. 13 14
Review of Higher Education, 2019, 43, 633-665. :

Navigating equity work in engineering: contradicting messages encountered by minority faculty.
Digital Creativity, 2019, 30, 329-344.

What would your ideal graduate mentoring program look like?: Latina/o student success in higher 1.0 10
education. Journal of Latinos and Education, 2019, 18, 376-386. :

"How Do You Advance Here? How do You Survive?" An Exploration of Under-Represented Minority
Faculty Perceptions of Mentoring Modalities. Review of Higher Education, 2019, 42, 457-484.

Scrutinized but not recognized: (In)visibility and hypervisibility experiences of faculty of color. 3.4 161
Journal of Vocational Behavior, 2019, 113, 62-74. :

Gender and Race Differences in Faculty Assessment of Tenure Clarity: The Influence of Departmental
Relationships and Practices. Sociology of Race and Ethnicity (Thousand Oaks, Calif ), 2019, 5, 244-260.

Navigating the academic borderlands as multiracial and trans* faculty members. Critical Studies in as 19
Education, 2020, 61, 229-244. ’

African American professionals in higher education: experiencing and coping with racial
microaggressions. Race Ethnicity and Education, 2020, 23, 492-508.

Balancing Research and Service in Academia: Gender, Race, and Laboratory Tasks. Gender and Society, 5.5 29
2020, 34, 131-152. )

Voices from the red states: challenging racial positioning in some of the most conservative
communities in America. Race Ethnicity and Education, 2020, 23, 74-93.

a€ Where are you from? Your English is so gooda€™: a Korean female scholar's autoethnography of
academic imperialism in U.S. higher education. International Journal of Qualitative Studies in 1.2 21
Education, 2020, 33, 491-507.

The Forgotten Scholar: Underrepresented Minority Postdoc Experiences in STEM Fields. Educational
Studies - AESA, 2020, 56, 160-185.

Controlling images, comments, and online communities: A critical discourse analysis of
conversations about Black Women HBCU presidents. Women's Studies International Forum, 2020, 78, 11 3
102330.

From coloring the academic landscape to integral players of the community: Underrepresented
minority librarians flexing their service muscles. Journal of Academic Librarianship, 2020, 46, 102224.

Toward epistemic justice: An approach for conceptualizing epistemicide in the information

professions. Proceedings of the Association for Information Science and Technology, 2020, 57, e242. 0-6 13

a€ceHow Dare You!a€-African American Faculty and the Power Struggle With White Students. Journal of

Cases in Educational Leadership, 2020, 23, 115-126.




182

184

186

188

192

194

196

198

200

12

CITATION REPORT

ARTICLE IF CITATIONS

Whose story counts? Staking a claim for diverse bicultural narratives in New Zealand secondary

schools. Race Ethnicity and Education, 2020, , 1-18. 2:6 6

Lifting While We Climb: Undergraduate Students of Color Communal Uplift and Promotion of

College-Going within Their Communities. Review of Higher Education, 2020, 43, 1167-1192.

A snapshot of multicultural training in school psychology. Psychology in the Schools, 2020, 57, 18 04
1022-1039. '

d€ceYou hear my funny accent?!a€s problematizing assumptions about Afro-Caribbean &€ceteachers turned
educatorsa€: International Multilingual Research Journal, 2020, 14, 248-269.

Existing and Resisting: The Pedagogical Realities of Black, Critical Men and Women Faculty. Journal of 07 23
Higher Education, 2020, 91, 698-721. :

a€7Your skin has to be elastica€™: the politics of belonging as a selected black academic at a &€"transforminga€™

South African university. International Journal of Qualitative Studies in Education, 2022, 35, 141-162. et

Latinx faculty representation and resource allocation at Hispanic Serving Institutions. Race Ethnicity 06 25
and Education, 2020, 23, 39-54. ’

Meaningful Moments: How Mentors and Collaborators Helped Transform Career Challenges into
Opportunities. Women and Therapy, 2020, 43, 58-73.

Listening to Counternarratives of Faculty of Color: Studying Rural Racism in One of Most

Conservative Communities in America. Urban Review, 2021, 53, 470-490. 1.6 1

Who is meritorious? Gendered and racialized discourse in named award descriptions in professional
societies of higher education. International Journal of Qualitative Studies in Education, 2021, 34,
108-124.

The (Im)possibility of (Un)doing diversity in teacher education: (In)visibility of faculty of color in the

accreditation standards. Race Ethnicity and Education, 2021, 24, 392-409. 2.6 2

A

a€ Complicating my place:4€™ multiracial women faculty navigating monocentricity in higher educationd€“a€“a

polyethnography. Race Ethnicity and Education, 2021, 24, 167-185.

Environmental Engineering for the 21st Century: Increasing Diversity and Community Participation to

Achieve Environmental and Social Justice. Environmental Engineering Science, 2021, 38, 288-297. L6 18

Examining Practices of Retaining Black Female Faculty and Staff in Independent Schools. Journal of
Black Studies, 2021, 52, 202-219.

May the Work I've Done Speak for Me: Tenure, Promotion. Diversity in Higher Education, 2021, , 53-66. 0.1 0

Teaching Up: Faculty of Color Teaching About Privilege. , 2021, , 85-101.

Doing it for Culturally Responsive School Leadership: Utilizing Reflexivity from Preparation to

Practice. Journal of Research on Leadership Education, 0,, 194277512110022. L4 9

Black Faculty Facilitating Difficult Dialogues in the College Classroom: A Cross-Disciplinary Response

to Racism and Racial Violence. Urban Review, 2021, 53, 881-903.




202

204

206

208

210

212

214

217

219

13

CITATION REPORT

ARTICLE IF CITATIONS

The Insider Looking Out: Discovering the Real Me. Qualitative Inquiry, 0,, 107780042110079. 14 0

Diversifying the 8€"HSI bubblea€™: Black and Asian women faculty at Hispanic-Serving Institutions. Race

Ethnicity and Education, O, , 1-20.

Barriers to the Successful Mentoring of Faculty of Color. Journal of Career Development, 2022, 49, 5
1063-1081. 8 17

Epistemic injustice and hegemonic ordeal in management and organization studies: Advancing Black
scholarship. Human Relations, 2023, 76, 3-26.

A Data Science Analysis of Academic Staff Workload Profiles in Spanish Universities: Gender Gap Laid 06 8
Bare. Education Sciences, 2021, 11, 317. :

Emerging Ideas. Advancing Family Science Through Public Scholarship: Fostering Community
Relationships and Engaging in Broader Impacts. Family Relations, 2021, 70, 1612.

The Equity Paradox Typology: An Application of Critical Race Methodology to Redress Racial Harm

Against Faculty of Color. Qualitative Inquiry, 2021, 27, 1221-1232. 14 4

Moving beyond the rhetoric on faculty diversity in higher education: an interview with diversity
expert Dr Bailey Jackson. Equality, Diversity and Inclusion, 2021, ahead-of-print, .

a€ceDoes this happen to everyone?a€ Women professors of color reflect on experiences in the academy.

International Journal of Qualitative Studies in Education, 2023, 36, 1371-1385. 1.2 o

Building bridges and capacity for Black, Indigenous, and scholars of color in the era of COVID-19 and
Black Lives Matter. Nursing Outlook, 2021, 69, 892-902.

Multiracial Faculty Membersa€™ Experiences with Multiracial Microaggressions. American Journal of 11 8
Education, 2021, 127, 531-561. :

Wrestling the Elephant. Advances in Social Work, 2021, 21, 545-565.

Breaking the Bamboo Ceiling: Practical Strategies for Asian American and Pacific Islander Counselor

Educators. Counselor Education and Supervision, 2021, 60, 174-189. 1.8 3

The Gender of Multiculturalism: Cultural Tokenism and the Institutional Isolation of Immigrant
Women Faculty. Sociological Perspectives, 2021, 64, 1063-1080.

Teaching in Higher Education as a Vocation. Advances in Human Resources Management and

Organizational Development Book Series, 2021, , 279-304. 0.3 o

Moving Beyond Structural Diversity Using Institutional Structures and Interpersonal Relationships.
Advances in Human Resources Management and Organizational Development Book Series, 2021, , 133-166.

High Retention of Minority and International Faculty Through a Formal Mentoring Program. To 0.4 6
Improve the Academy, 2016, 35, 153-179. :

Institutional Barriers, Strategies, and Benefits to Increasing the Representation of Women and Men of

Color in the Professoriate. Higher Education, 2020, , 1-73.




221

223

225

227

229

231

233

235

237

14

CITATION REPORT

ARTICLE IF CITATIONS

Institutional Barriers, Strategies, and Benefits to Increasing the Representation of Women and Men of

Color in the Professoriate. Higher Education, 2020, , 277-349. 1.2 23

Thriving in the Academy: Culturally Responsive Mentoring for Black Womena€™s Early Career Success. ,

2020, , 123-140.

Imagining an Indigenous Criminological Future. , 2017, , 769-783. 4

Counterstorytelling in Concert Dance History Pedagogy: Challenging the White Dancing Body. , 2018, ,
137-155.

A Model for Diverse Learning Environments. Higher Education, 2012, , 41-122. 1.2 238

NARST Equity and Ethics Committee: Mentoring Scholars of Color in the Organization and in the
Academy. Cultural Studies of Science Education, 2013, , 295-315.

Advancing the Study of Student-Faculty Interaction: A Focus on Diverse Students and Faculty. Higher 12 45
Education, 2013, , 561-611. )

Double Consciousness: Faculty of Color Teaching Students of Color About Race. , 2014, , 123-139.

Leadership and a Critical Spirit of Resistance. , 2010, , 143-159. 1

The Black Male Body and the (Post?)Colonial University: Identity Politics and the Tyranny of
Meritocracy. , 2016, , 153-170.

A Critical Agency Network Model for Building an Integrated Outreach Program. Journal of Higher

Education, 2012, 83, 276-303. 27 2

Campus Racial Climate: A Litmus Test for Faculty Satisfaction at Four-Year Colleges and Universities.
Journal of Higher Education, 2013, 84, 769-805.

Reflections from a Black female in the promotion and tenure process. Gender in Management, 2012, 27, 19 ;
331-345. :

Diversity in Kinesiology: Theoretical and Contemporary Considerations. Kinesiology Review, 2013, 2,
156-169.

Pushback. Pedagogy, 2017, 17, 9-33. 0.2 12

Toxicity in the Work Environment: Retaining Staff Members of Color at a Predominantly White
Institution. College Student Affairs Journal, 2018, 36, 109-123.

A Theoretical Focus on Cultural Taxation: Who Pays for It in Higher Education. Advances in Social

Sciences Research Journal, 2018, 5, . 0.1 1

4.AA Call for Leadership in Tackling Systemic and Structural Racism in the Academy. , 2019, , .




239

241

244

246

249

251

253

255

257

15

CITATION REPORT

ARTICLE IF CITATIONS

By Design: How Departments Influence Graduate Student Agency in Career Advancement. International 10 45
Journal of Doctoral Studies, 0, 9, 155-179. )

Creating a 4€ceSafe and Supportive Environment:a€sMentoring and Professional Development for Recent

Black Women Doctoral Graduates. International Journal of Doctoral Studies, 0, 10, 483-499.

Do You Really Want a Diverse Program?. Journal of Education for Library and Information Science, 0.6 1
2019, 60, 190-197. )

Exclusion and Control: Patterns Aimed at Limiting the Influence of Faculty of Color. Journal of
Nursing Education, 2012, 51, 314-325.

Transgressions on Students and Faculty of Color in Higher Education. Advances in Higher Education

and Professional Development Book Series, 0, , 132-147. 0.2 2

Social Constructivism as a Theoretical Foundation of Cross-Cultural Mentoring for Foreign-Born
Faculty. Advances in Library and Information Science, 2019, , 201-215.

Mentoring novice researchers in higher education: a 'communities of practice’ perspective. Koers,
2009, 74, ot 3

Why Safe Spaces Are Needed. , 2021, , 13-31.

Examining Racial Microaggressions in Rehabilitation Counselor Education. Rehabilitation Research 0.4
Policy and Education, 2009, 23, 171-182. :

| Really Wasna€™t Ready: Expectations and Dilemmas of a University Student in an Access Access Program.
Journal of Critical Race Inquiry, 2011, 1, .

Building intellectual bridges: from African studies and African American studies to Africana studies

in the United States. Afrika Focus, 2011, 24, . 0.2 4

Constructed Strugglers. , 2014, , 3-34.

Teacher Educators Wrestling with Issues of Diversity in Online Courses. Qualitative Report, O, , . 0.1 1

Psychological Essentialism. , 2016, , 80-123.

The Spook Who Sat by the Door. Constructing Knowledge: Curriculum Studies in Action, 2016, , 1-12. 0.1 0

A Forensic Psychological Perspective on Racism in Schools of Educational Leadership. Advances in
Educational Marketing, Administration, and Leadership Book Series, 2016, , 225-256.

Critical Multicultural Latin@ Mentoring in Higher Education. , 2016, , 155-164. 0

Recruitment, Retention, and Mentoring for Diversity Among Rehabilitation Counselor Educators.

Rehabilitation Research Policy and Education, 2017, 31, 105-120.




CITATION REPORT

# ARTICLE IF CITATIONS

260 Multicultural Leadership in Higher Education. Advances in Business Strategy and Competitive 0.3 3
Advantage Book Series, 2017, , 139-164. :

Experiences of Black Women in Academe: A Comparative Analysis. , 2018, , 67-98.

263  Afro-Caribbean Women in the US Academy. , 2018, , 281-363. 0

Black Women in theAUS Academy. , 2018, , 365-456.

265  The Stony Road We Trod: Black Women, Education, and Tenure. , 2018, , 1-46. 0

Black Women in Academe: A Duo-Ethnography. , 2018, , 155-213.

267 Architects of Change in the Ivory Tower. Advances in Higher Education and Professional Development 0.2 3
Book Series, 2019, , 23-52. :

Complicating the Binary: Towards a Discussion of Campus Climate Health. Jescore, 2016, 2, 5-35.

269  Hiring Practices and Career Development. , 2019, , 119-152. 0

Foreign-Born Faculty in the US Academic Profession: Creating Identities in a Diversified and Global
Professional Community. , 2019, , 197-216.

Breaching the walls of academe: the case of five Afro-Caribbean immigrant women within United

271 States institutions of higher education. Generos, 2019, 8, 206.

0.4 2

Rehabilitation Counselor Educators' Experiences of Social Injustice and Social Justice Infusion.
Rehabilitation Research Policy and Education, 2019, 33, 221-233.

273 Threat Assessment. Pedagogy, 2020, 20, 87-100. 0.2 2

Teaching Up. Advances in Higher Education and Professional Development Book Series, 2020, , 140-156.

975 Discrimination Based on Nationality, Race, and Ethnicity on Web-Based Consumer Review Platforms. , o
2020,, 89-117.

Incorporating Social Justice Into Science Teacher Education Courses. Advances in Higher Education
and Professional Development Book Series, 2020, , 208-224.

277 AForensic Psychological Perspective on Racism in Schools of Educational Leadership. , 2020, , 680-711. 0

Faculty That Look Like Me: An Examination of HBCU Accounting Faculty Motivation and Job

Satisfaction. SSRN Electronic Journal, O, , .

16



279

281

284

286

288

290

292

294

296

17

CITATION REPORT

ARTICLE IF CITATIONS

Multicultural Leadership in Higher Education. , 2020, , 1317-1342. 0

Strengthening HBCU Colleges of Education for the Current Climate. Advances in Higher Education

and Professional Development Book Series, 0, , 237-260.

The Creation of a Theoretical Framework for Avatar Creation and Revision. , 0, , 220-236. 0]

Mentorship Across Faculty Lines. Advances in Educational Marketing, Administration, and Leadership
Book Series, O, , 35-57.

Board # 48 : A Mentoring Paradigm for URM and Emeriti Engineering Faculty: Does Quantity of Contact
Determine the Quality of the Relationship for Mentees?., O, , .

The IMPACT Mentoring Program: Exploring the Benefits of Mentoring for Emeriti Faculty. , 0, , .

Longing to Belong: Mentoring Relationships as a Pathway to Fostering a Sense of Belonging for

Racially Minoritized Faculty at Predominantly White Institutions. Jcscore, 2020, 6, 1-31. 0.2 3

Critical Co-Constructed Autoethnography: Reflections of a Collaborative Teaching Experience of Two
Black Women in Higher Education. Journal of Black Studies, 0, ,002193472110574.

From First to First: Black, Indigenous, and People of Color First-Generation Faculty and Administrator
Narratives of Intersectional Marginality and Mattering as Communal Praxis. Education Sciences, 2021, 2.6 0
11,773.

Finding a Voice in Predominantly White Institutions: A Longitudinal Study of Black Women Faculty
Membersa€™ Journeys toward Tenure. Teachers College Record, 2017, 119, 1-36.

Before the AD: How Departments Generate Hiring Priorities that Support or Avert Faculty Diversity. 0.9 17
Teachers College Record, 2021, 123, 1-36. :

Achieving Racial Equity in Higher Education: The Case for Mentoring Faculty of Color. Teachers
College Record, 2018, 120, 1-18.

Earning Professional Legitimacy: Challenges Faced by Women, Underrepresented Minority, and 0.9 947
Non-Tenure-Track Faculty. Teachers College Record, 2018, 120, 1-38. :

Realignment of School Psychology Research, Training, and Practice. School Psychology Review, 2022,
51, 795-809.

Transgressions on Students and Faculty of Color in Higher Education. , 2022, , 398-414. 0

Faculty that Look Like Me: An Examination of Historically Black Colleges and Universities Accounting
Faculty Motivation and Job Satisfaction. Issues in Accounting Education, 2023, 38, 35-58.

From Precollege to Career: Barriers Facing Historically Marginalized Students and Evidence&€Based 6.5 15
Solutions. Social Issues and Policy Review, 2022, 16, 212-251. :

Academics of colour in elite universities in the UK and the USA: the 4€ unspoken system of exclusiond€™.

Studies in Higher Education, 2022, 47, 2127-2137.




298

300

302

304

306

308

311

313

315

18

CITATION REPORT

ARTICLE IF CITATIONS

Teaching Up. , 2022, , 488-504. 0

Diversifying Faculty Leadership in Academic Medicine: The Program to Launch Underrepresented in

Medicine Success (PLUS). Academic Medicine, 2022, 97, 1459-1466.

Black Professors Managing Mentorship: Implications of Applying Social Exchange Frameworks to
Analyses of Student Interactions and Their Influence on Scholarly Productivity. Teachers College 0.9 27
Record, 2012, 114, 1-37.

Worka€life (re)negotiation for mida€eareer faculty. New Directions for Higher Education, 2021, 2021,
73-80.

Serving Without Hurting. Advances in Educational Marketing, Administration, and Leadership Book 0. o
Series, 2022, , 195-221. )

MAPEANDO A PESQUISA EM EDUCAA$AfO DAS RELAATASES A%oTNICO-RACIAIS. Cadernos De Pesquisa, 0, 52, .

Are we failing female and racialized academics? A Canadian national survey examining the impacts of
the COVID&€49 pandemic on tenure and tenurea€track faculty. Gender, Work and Organization, 2022, 29, 4.7 23
703-722.

Through Theory and Action: Finding Academic Identity and Ontological Security as Faculty of Color in
Science Education. Journal of Science Teacher Education, 2022, 33, 170-191.

Asian American faculty's racialised experiences in Christian higher education. Mental Health, Religion 0.9 3
and Culture, 2022, 25, 207-225. :

It Could Be Us: Black Faculty as &€ceThreatsa€.on the Path to Tenure. Race and Justice, 2022, 12, 569-587.

My lived reality and CSOE values of diversity, equity, and inclusion: interrogating the disconnect.

Multicultural Learning and Teaching, 2022, 17, 59-89. 0.2 1

Cause with effect: critical whiteness studies and the material consequences of whiteness on
communities of color. International Journal of Qualitative Studies in Education, 2022, 35, 711-718.

We're Not OK. , 2022, , . 3

Preserving the Mental Health of Black and Brown Professors in Academia. , 2022, , 128-144.

Promoting Mental Wellness among Black Faculty: Strategies for Coping. , 2022, , 113-127. 1

Testimonials of Exodus: Self-Emancipation in Higher Education through the Power of Womanism. ,
2022,, 147-168.

Black Talent: Practical Retention Strategies. , 2022, , 183-197. 1

Strategic Ambiguity: How Pre-Tenure Faculty Negotiate the Hidden Rules of Academia. Innovative

Higher Education, 2022, 47, 795-812.




CITATION REPORT

# ARTICLE IF CITATIONS

320 Color associations in landscape design and subscription levels to these associations. Environmental 5.3 5
Science and Pollution Research, 2022, 29, 70842-70861. )

Investigating the Typical Modes of Chinese Faculty-Graduate Interactions in the Social Media Era.

Creative Education Studies, 2022, 10, 1043-1052.

399 Dismantle, Change, Build: Lessons for Growing Abolition in Teacher Education. Teachers College 0.9 9
Record, 2022, 124, 177-206. ’

When and Where We Enter. Advances in Educational Technologies and Instructional Design Book
Series, 2022, , 193-216.

q95  Servingnessin the Borderlands: A Study of Faculty Hiring at a Hispanic-Serving Institution on the 01 9
Border. AERA Open, 2022, 8, 233285842210995. :

The Insider Looking Out: Discovering the Real Me. Qualitative Inquiry, 2022, 28, 609-617.

Unmarked Privilege and Marked Oppression: Analyzing Predominantly White and Minority Serving

327 |nstitutions as Racialized Organizations. Innovative Higher Education, 2022, 47, 755-774.

2.5 3

SeeRing Tenure While Black: Lawsuit Composite Counterstories of Black Professors at Historically
White Institutions. Journal of Higher Education, 2022, 93, 1012-1036.

Hegemonic Forces. Advances in Higher Education and Professional Development Book Series, 2022, ,
329 1¢7770. 0.2 0

Nobody Knows the Troubles That | See. Advances in Educational Marketing, Administration, and
Leadership Book Series, 2022, , 121-163.

Negotiating mentoring relationships and support for Black and Brown earlya€eareer faculty. Science

331 Edycation, 2022, 106, 1149-1171. 3.0 6

Breaking the Silence Using AsianCrit: Arts-Based Autoethnography of an Asian Immigrant Teacher
Educator. Educational Forum, 2022, 86, 355-367.

333 Mentoring science educators for equityd€eentered futures. Science Education, 0, , . 3.0 0

Thriving in the Academy: Culturally Responsive Mentoring for Black Womena€™s Early Career Success. ,
2022, , 123-140.

A Method to the Madness: Applying an Intersectional Analysis of Structural Oppression and Power in

335 HCl and Design. ACM Transactions on Computer-Human Interaction, 2023, 30, 1-45.

5.7 8

Inequities in Movement-MaRing: A Socio-Structural Organizational Analysis of a Movement
Organization Case. Research in Social Movements, Conflicts and Change, 2022, 46, 37-62.

Racialized Exclusion of Faculty Couples of Color at Predominantly White Institutions. Journal of

338 Higher Education, 2023, 94, 287-309. 2.7 5

Factors Affecting Retention Plan Among Faculty of Color in Rehabilitation Counselor Education

Programs. Rehabilitation Counseling Bulletin, 0, , 003435522211245.

19



340

342

344

347

349

351

3563

3565

357

20

CITATION REPORT

ARTICLE IF CITATIONS

Being 4€cediversed€.in the midst of a pandemic and protests: Understanding misalignments between
institutional and individual values for women of color academics. New Horizons in Adult Education 0.7 1
and Human Resource Development, 2022, 34, 5-16.

The Costs of Staying: Experiences of Racially Minoritized LGBTQ&€%o+a€%oFaculty in the Field of Higher

Education. Innovative Higher Education, 2023, 48, 329-350.

Identity-Conscious Scholar Formation: Shaping More Inclusive Academic Communities. Education 06 1
Sciences, 2022, 12, 936. :

Black women in white academe: a qualitative analysis of heightened inclusion tax. Ethnic and Racial
Studies, 0, , 1-24.

Exploring the Development of Racial and Cultural Literacy Skills in the Classroom. Advances in

Educational Marketing, Administration, and Leadership Book Series, 2023, , 103-119. 0.2 1

Exploring the Hidden Realities of Latinx/A© Contingent Faculty in STEM. Journal of Latinos and
Education, 2024, 23, 905-913.

Foster Child of the Family: An Autoethnography of an International Minority Teacher Educator in a 1
U.S. University. , 2023, , 269-283.

Applying Intersectionality to Address Racial and Spatial Postsecondary Disparitiesa€”Rural Latino
Youth. Teachers College Record, 0,,016146812311818.

Toward Decoloniality in Higher Education and the Faculty Development Conundrum. Journal of

Education Human Resources, O, , . 0.7 o

Sustaining the Academic Pipeline: A Professional Development Workshop Series for Academics of
Color. Jescore, 2023, 9, 1-28.

Teaching Up: The Intersection of Impression Management and Controlling Images for Black, Cisgender,

Women Faculty. Symbolic Interaction, 0, , . 11 0

The Marathon Continues: Black Faculty Awakened &amp; Inspired by Neighborhood Nip to Redesign
Community-Engaged Teacher Education Courses. Equity and Excellence in Education, O, , 1-20.

Living at the Intersections of Race and Gender in Diversified Mentoring: Experiences of Minoritized

Women Leaders in Higher Education. Advances in Developing Human Resources, 2023, 25, 247-278. 3.9 2

MJ/ brotherd€™s keeper: two Black men navigating the tenure-track experience. Race Ethnicity and
Education, O, , 1-19.

Promoting Diversity and Inclusion in Professional Associations: Experiences from Security Studies.

International Studies Perspectives, 2024, 25, 111-143. L4 o

Social Location, Power, and Disadvantage: Experiences of MFT Faculty. Journal of Feminist Family
Therapy, 2023, 35, 229-248.

Black and Asian women faculty: a readera€™s theater highlighting their experiences across three

Hispanic-Serving Institutions. International Journal of Qualitative Studies in Education, O, , 1-20. 12 0

Made for Men: Political Science Departments in the United States as Gendered Institutions. Politics

and Gender, 2024, 20, 104-136.




CITATION REPORT

# ARTICLE IF CITATIONS

Teaching and Learning in Black and White: Unpacking Studentsa€™ Perceptions of Black Faculty Teaching

359 ata Predominantly White Institution. Studying Teacher Education, 0, , 1-22. 14 0

a€ceCetting White Boys to Get Their Heads out of Their Assesa€: Instructor Accounts of Teaching a Race

and Crime Course. Journal of Criminal Justice Education, O, , 1-39.

Shifting the Gaze to Blackness in ELA: Using the Black Gaze Framework in Literacy Teacher Education

361 Courses., 2023, 101, 27-39. 1

Not a Citizen But a Student: International Student Critical Race Theory (IntlCrit) Framework. Theory
and Method in Higher Education Research, 2023, , 23-42.

Post-Arrival Mentorships That Are Not Mentorships: Cross-Gender and Cross-Generational
363  Trajectories in Rhet/Compa€™s Nexus of Practice. College Composition and Communication, 2022, 74, 0.3 0
58-83.

Re-Evaluating the Examination of Minoritized Social Identities among I-Corps Hub Program

Participants. , 0, , .

The Disconnect Between Engineering Studentsa€™ Desire to Discuss Racial Injustice in the Classroom and

365 Faculty Anxieties. , 0, , . 0

21



