CITATION REPORT
List of articles citing

Source: https://exaly.com/paper-pdf/35685189/citation-report.pdf
Version: 2024-04-27

This report has been generated based on the citations recorded by exaly.com for the above article. For
the latest version of this publication list, visit the link given above.

The third column is the impact factor (IF) of the journal, and the fourth column is the number of

citations of the article.




1938

1936

LA

1932

1930

1928

1926

1924

CITATION REPORT

Paper IF Citations

Evaluating a Communication Framework for Team Effectiveness in a First-Year Design and
Communication Course. 2015, 26.689.1

OPTIMIZING PERFORMANCE BY CONFLICT STIMULATION. 1994, 5, 211-222 107

ENHANCING EFFECTIVENESS: AN INVESTIGATION OF ADVANTAGES AND DISADVANTAGES OF
VALUE-BASED INTRAGROUP CONFLICT. 1994, 5, 223-238

THE EFFECTS OF PAST PERFORMANCE ON TOP MANAGEMENT TEAM CONFLICT IN STRATEGIC 6
DECISION MAKING. 1999, 10, 340-359 9

The dynamic relationship between performance feedback, trust, and conflict in groups: A
longitudinal study. 2003, 92, 102-112

INTRAGROUP CONFLICT IN ORGANIZATIONS: A CONTINGENCY PERSPECTIVE ON THE .
CONFLICT-OUTCOME RELATIONSHIP. 2003, 25, 187-242 45

Group Decision-Making Effectiveness: The Effect of Conflict. 2003,

The intragroup conflict scale: development and psychometric properties. 2004, 12, 133-46 2

Efectos positivos de la activacifi del conflicto de tarea sobre el clima de los equipos de trabajo.
2004, 19, 3-15

THE IMPORTANCE OF ROLE AMBIGUITY AND TRUST IN CONFLICT PERCEPTION: UNPACKING THE
TASK CONFLICT TO RELATIONSHIP CONFLICT LINKAGE. 2004, 15, 364-380 77

Collaboration: the social context of theory development. 2004, 8, 164-72

Building relationships through cooperative learning. 2004, 25, 39-48 2

Political Decision-Making Climates: Theoretical Processes and Multi-Level Antecedents. 2004, 57, 169-200

The routinization of innovation research: a constructively critical review of the state-of-the-science. 6
2004, 25, 147-173 4

Decoupling task and relationship conflict: the role of intragroup emotional processing. 2004, 25, 589-605

Surface- and deep-level diversity in workgroups: examining the moderating effects of team

orientation and team process on relationship conflict. 2004, 25, 1015-1039 246

CONCEPTUALIZING THE CONSTRUCT OF INTERPERSONAL CONFLICT. 2004, 15, 216-244




(2005-2004)

1022 Work group diversity and group performance: an integrative model and research agenda. Journal of Leat
922 Applied Psychology, 2004, 89, 1008-22 74 153

Managing Emotions During Team Problem Solving: Emotional Intelligence and Conflict Resolution.

2004, 17, 195-218

INFORMATION SHARING AND GROUP CONFLICT: GOING BEYOND DECISION MAKING TO

1920 UNDERSTAND THE EFFECTS OF INFORMATION SHARING ON GROUP PERFORMANCE. 2004, 15, 381-410 62

CONFLICT AT WORK AND INDIVIDUAL WELL-BEING. 2004, 15, 6-26

PROTESTANT RELATIONAL IDEOLOGY: THE COGNITIVE UNDERPINNINGS AND ORGANIZATIONAL

1918 | \MPLICATIONS OF AN AMERICAN ANOMALY. 2004, 26, 265-305 46

Soziale Stressoren in der Arbeitswelt: Kollegen, Vorgesetzte und Kunden. 2004, 13, 278-291

1016 A social capital explanation of the relationship between functional diversity and group o
915" performance. 2005, 11, 302-315 3

The possessive self as a barrier to conflict resolution: effects of mere ownership, process

accountability, and self-concept clarity on competitive cognitions and behavior. 2005, 89, 345-57

o1 Factional Groups: A New Vantage on Demographic Faultlines, Conflict, and Disintegration in Work L
914 Teams. 2005, 48, 794-813 414

Third-Party Intervention in Workplace Conflict: The Impact of Culture and Gender. 2005,

1912 Creating Constructive Task Conflict: Reward Structures and Group Process Training. 2005,

Exploring the effects of intragroup conflict and past performance feedback on team effectiveness.
2005, 20, 231-244

Understanding Conflict in Geographically Distributed Teams: The Moderating Effects of Shared

1910 Identity, Shared Context, and Spontaneous Communication. 2005, 16, 290-307

603

Praxishandbuch Personalentwicklung. 2005,

Antecedents and Performance Consequences of Helping Behavior in Work Groups: A Multilevel

Analysis. 2005, 30, 514-540 116

1908

A Socially Embedded Model of Thriving at Work. 2005, 16, 537-549

1906 Negotiation Support Systems in Budget Negotiations: An Experimental Analysis. 2005, 22, 351-381 12

TEAM ROLE PREFERENCE AND CONFLICT MANAGEMENT STYLES. 2005, 16, 157-182




CITATION REPORT

1904 Team effectiveness in China: Cooperative conflict for relationship building. 2005, 58, 341-367 92

Conflict in organizations: Beyond effectiveness and performance. 2005, 14, 105-117

1902 THE ROLE OF EMOTIONS IN CONFLICT MANAGEMENT: THE CASE OF WORK TEAMS. 2005, 16, 55-69 73

CONFLICT MANAGEMENT IN WORK TEAMS: THE ROLE OF SOCIAL SELF-EFFICACY AND GROUP
IDENTIFICATION. 2005, 16, 183-208

Transformational Leadership and Group Climate-Empirical Results from Symphony Orchestras.

2005, 12, 31-41 26

1900

Types of intragroup conflict and affective reactions. 2005, 20, 219-230

1898 Managing Conflict in the Literature: Meta-analysis as a Research Method. 2005, 10, 67-78 6

THE DYNAMICS OF CONFLICT AND CREATIVITY DURING A PROJECT'S LIFE CYCLE: A
COMPARATIVE STUDY BETWEEN SERVICE-DRIVEN AND TECHNOLOGY-DRIVEN TEAMS IN TAIWAN.
2005, 13, 127-150

A contingency perspective on the study of the consequences of conflict types: The role of

organizational culture. 2005, 14, 157-176 6o

1896

Teams in organizations: from input-process-output models to IMOI models. 2005, 56, 517-43

1894 Conflict stress and reduced well-being at work: The buffering effect of third-party help. 2005, 14, 137-155 132

Social and Cognitive Factors Driving Teamwork in Collaborative Learning Environments: Team
Learning Beliefs and Behaviors. 2006, 37, 490-521

1892 Enhancing the Effectiveness of Work Groups and Teams. 2006, 7, 77-124 1230

Choice of conflict-handling strategy: a matter of context. 2006, 140, 269-88

Validation de la version franBise de l'thelle de rFlexivit'en groupe de Carter et West, 1998.

1890 5006, 12, 291-306

Conflicts during organizational change. 2006, 58, 215-231

Cross-functionality and innovation in new product development teams: A dilemmatic structure and

1888 its consequences for the management of diversity. 2006, 15, 431-458

62

Ties, Leaders, And Time In Teams: Strong Inference About Network StructureBl Effects On Team

Viability And Performance. 2006, 49, 49-68




(2006-2006)

Extending the Faultline Model to Geographically Dispersed Teams: How Colocated Subgroups can

1886 Impair Group Functioning. 2006, 49, 679-692

258

Getting Beyond Culture Clashes: A Process Model of Post-Merger Order Negotiation. 2006,

National Diversity and Conflict in Multinational Workgroups: The Moderating Effect of Nationalism.

1884 5006,

Superman or the Fantastic Four? knowledge combination And experience in Innovative Teams.
2006, 49, 723-740

On racial diversity and group decision making: identifying multiple effects of racial composition on

jury deliberations. 2006, 90, 597-612 260

1882

Effekte von interpersonalen Konflikten und Widerstand von FhrungskrBten auf die
Implementierung von Verfahrensinnovationen. 2006, 20, 102-120

Status and Power in Organizational Group Research: Acknowledging the Pervasiveness of

1880 ierarchy. 149-182 5

Cultural Intelligence and the Multinational Team Experience: Does the Experience of Working in a
Multinational Team Improve Cultural Intelligence?. 299-323

1878 Understanding the Benefits and Detriments of Conflict on Team Creativity Process. 2006, 15, 105-116 91

Effectiveness of Chinese Teams: The Role of Conflict Types and Conflict Management Approaches.
2006, 2, 231-252

1876 WORKBAMILY CONFLICT AND EMOTIONS: EFFECTS AT WORK AND AT HOME. 2006, 59, 779-814 237

Effectieve befivloeding in crisisonderhandelingen. 2006, 61, 77-94

1874 Team Polarity and Creative Performance in Innovation Teams. 2006, 15, 96-104 56

Surgeons managing conflict: a framework for understanding the challenge. 2006, 203, 568-74

3 Proactive personality as a moderator of outcomes for young workers experiencing conflict at work.
172 2006, 40, 1063-1074 52
The multiple pathways of high performing groups: the interaction of social networks and group

processes. 2006, 27, 299-317

1870 Moral conflicts perceived by students of a project course. 2006, 1

When Too Little or Too Much Hurts: Evidence for a Curvilinear Relationship Between Task Conflict

and Innovation in Teams. 2006, 32, 83-107




1868

1866

1864

1862

1860

1858

1856

1854

1852

CITATION REPORT

National diversity and conflict in multinational workgroups. 2006, 17, 181-202 22

The impact of negative mood on team performance. 2006, 12, 131-145

Defining conflict and making choices about its management. 2006, 17, 87-95 72

The effects of conflict asymmetry on mediation outcomes. 2006, 17, 96-109

Unit-Level OCB and Unit Effectiveness: Examining the Incremental Effect of Helping Behavior. 2006
,19,159-173 91

Understanding the relationship between individualismbollectivism and team performance through
an integration of social identity theory and the social relations model. 2006, 59, 1603-1632

Personal characteristics, trust, conflict, and effectiveness in marketing/sales working relationships.

2007, 41, 1117-1145 68

Intragroup conflict as a mediator between cultural diversity and work group outcomes. 2007, 18, 345-375

Comparing Consensus- and Aggregation-Based Methods of Measuring Team-Level Variables: The
Role of Relationship Conflict and Conflict Management Processes. 2007, 10, 589-608 32

The shadow group. 2007, 22, 25-39

Managing Anger and Annoyance in Organizations in China: The Role of Constructive Controversy.
2007, 32, 260-289 35

CONFLICT, CONFLICT MANAGEMENT, AND PERFORMANCE IN ERP TEAMS. 2007, 35, 1035-1048

Falling Over Ourselves to Follow the Leader: Conceptualizing Connections Between

Transformational Leader Behaviors and Dysfunctional Team Conflict. 2007, 14, 38-49 16

Criteria for successful multiprofessional cooperation in palliative care teams. 2007, 21, 347-54

Strategic Decision Making: The Effects of Cognitive Diversity, Conflict, and Trust on Decision

Outcomes. 2007, 33, 196-222 211

The Downside of Self-Management: A Longitudinal Study of the Effects tf Conflict on Trust,
Autonomy, and Task Interdependence in Self-Managing Teams. 2007, 50, 885-900

Chapter 9 Understanding Affectional Ties to Groups from the Perspective of Attachment Theory. 217-248 2

Chapter 2 The Pivotal Role of Negative Affect in Understanding the Effects of Process Conflict on

Group Performance. 21-43




(2007-)

1850 Chapter 3 Power, Affect, and Value Creation in Groups. 45-64 1

A Sticky, Leveraging, and Scalable Strategy for High-Quality Connections Between Organizational
Practice and Science. 2007, 50, 1037-1042

Trait configurations in self-managed teams: a conceptual examination of the use of seeding for

maximizing and minimizing trait variance in teams. Journal of Applied Psychology, 2007, 92, 885-92 74 88

Effects of conflict management strategies on perceptions of intragroup conflict.. 2007, 11, 66-78

Interacting Dimensions of Diversity: Cross-Categorization and the Functioning of Diverse Work
Groups.. 2007, 11, 79-94 49

Chapter 7 Intergroup Emotions in Workgroups: Some Emotional Antecedents and Consequences of
Belonging. 2007, 145-184

3 Betriebswirtschaftslehre als Empirische Wissenschaft [Bestandsaufnahme und Empfehlungen.
1844 2007, 59, 27-60 24

Context Matters: A Multilevel Framework Forwork Team Diversity Research. 1-48

1842 Third party intervention strategies of managers in subordinates’ conflicts in Turkey. 2007, 18, 128-147 17

It could be worse. 2007, 18, 325-344

1840 A Family perspective on when conflict benefits Family firm performance. 2007, 60, 1048-1057 126

The relationship between conflict and decision outcomes. 2007, 18, 42-73

Deep-level composition variables as predictors of team performance: a meta-analysis. Journal of 66
Applied Psychology, 2007, 92, 595-615 74 7

12 HRM and Distributed Work. 2007, 1, 549-615

Where there is a willlA New Exercise to Explore Distributive and Integrative Conflict
Management. 2007, 4, 259-286 5

Work group diversity. 2007, 58, 515-41

1834 Moral Conflicts in Teaching Project Work: A Job Burdened by Role Strains. 2007, 20,

The Effects of Faultline Solo Splits on Relationship Conflict Asymmetry and Performance. 2007,




CITATION REPORT

The Moderating Influence of Nationalism on the Relationship between National Diversity and

1832 Conflict. 2007,

Consequences of Conflict between Supervisor and Subordinates on Well-Being at Work. 2007,

1830 Representational gaps, information processing, and conflict in functionally diverse teams. 2007, 32, 761-773 357

Does Conflict Shatter Trust or Does Trust Reduce Conflict in Teams? Revisiting the Relationships
between Team Diversity, Conflict, Trust and Team. 2007,

1828 12 HRM and Distributed Work. 2007, 1, 549-615 29

The Effect of Trust on Conflict and Performance in Groups Split by Demographic Faultlines. 2007,

1826 Konsequenzen des demographischen Wandels fi.das Management von Humanressourcen. 2007, 6, 99-116 33

The antecedents and consequence of functional and dysfunctional conflict between Marketing
Managers and Sales Managers. 2007, 36, 1118-1129

1824 Don't Take It Personally: Exploring Cognitive Conflict as a Mediator of Affective Conflict. 2007, 44, 733-758 174

Planning and studying improvement in patient care: the use of theoretical perspectives. 2007, 85, 93-138

How interdisciplinary teams can create multi-disciplinary education: the interplay between team

1822 processes and educational quality. 2007, 41, 1059-66 24

Conflict Frequency and Relationship Quality Across the Transition to Parenthood. 2007, 69, 1089-1106

The Family Climate ScalesDevelopment of a New Measure for Use in Family Business Research.

1820 5007, 20, 229-246

103

The roles of group potency and information and communication technologies in the relationship
between task conflict and team effectiveness: A longitudinal study. 2007, 23, 2888-2903

Intercultural competencies and conglomerated conflict behaviors in intercultural conflicts. 2007,

1818 34 427441 =

Governing joint ventures: tension among principalslominant logic on human motivation and
behavior. 2007, 11, 261-283

1816 Methodological Issues in Negotiation Research: A State-of-the-Art-Review. 2008, 17, 321-345 37

The Effects of Conflict Types, Dimensions, and Emergent States on Group Outcomes. 2008, 17, 465-495




(2008-2008)

Impact of team conflict on team decision quality and satisfaction: An empirical research in China.

1814 2008, 2, 1-14

Lessons from an interdisciplinary system dynamics course. 2008, 24, 479-488

1812 The conflict-positive organization: it depends upon us. 2008, 29, 19-28 216

The virtue and vice of workplace conflict: food for (pessimistic) thought. 2008, 29, 5-18

The contingent effect of constructive confrontation on the relationship between shared mental

1810 models and decision quality. 2008, 29, 119-137 59

The influence of intra-team conflict on work teams’ affective climate: A longitudinal study. 2008,
81, 47-69

1808 Measuring the effect of conflict on software engineering teams. 2008, 40, 582-9 7

Effects of Relationship Values and Goal Interdependence on Guanxi Between Foreign Managers
and Chinese Employees1. 2008, 38, 2440-2468

906 AMETA-ANALYSIS OF TEAMWORK PROCESSES: TESTS OF A MULTIDIMENSIONAL MODEL AND
1500 RELATIONSHIPS WITH TEAM EFFECTIVENESS CRITERIA. 2008, 61, 273-307 527

Determinants and Consequences of Jury Racial Diversity: Empirical Findings, Implications, and
Directions for Future Research. 2008, 2, 65-102

Task Conflict, Integrative Potential, and Conflict Management Strategies in Joint Ventures. 2008,

1804 55 201218 .

Folk Wisdom About the Effects of Relationship Conflict. 2008, 1, 53-76

Individual Differences and Group Negotiation: The Role of Polychronicity, Dominance, and Decision

1802 ple. 2008, 1, 282-307 9

Reaping the Rewards of Diversity: The Role of Identity Integration. 2008, 2, 1182-1198

1800 When and how do differences matter? An exploration of perceived similarity in teams. 2008, 107, 41-59 112

The mediating and moderating effects of conflict and communication openness on workplace trust.
2008, 19, 297-318

3 The Effects of Cultural Diversity, Conflict and Conflict Management on Performance in Global
179 vVirtual Teams. 2008,

Research Note Model of Conflict, Leadership, and Performance in Virtual Teams. 2008, 19, 434-455




1796

L7

1792

1790

1788

1786

1784

1782

1780

CITATION REPORT

Social influence, creativity and innovation. 2008, 3, 228-247 66

Team Effectiveness 1997-2007: A Review of Recent Advancements and a Glimpse Into the Future.
2008, 34, 410-476

Beyond personal LeaderMember Exchange (LMX) quality: The effects of perceived LMX variability
on employee reactions. 2008, 19, 20-30

Cognitive effects of racial diversity: White individualslinformation processing in heterogeneous
groups. 2008, 44, 1129-1136

Threat and group creativityView all notes. 2008, 3, 286-303 8

A Multilevel View of Intragroup Conflict. 2008, 34, 1222-1252

Resistance to Change: The Rest of the Story. 2008, 33, 362-377 511

High-involvement work processes, work intensification and employee well-being: A study of New
Zealand worker experiences. 2008, 46, 38-55

Power and conflict in cooperative and competitive contexts. 2008, 17, 349-362 18

Virtual communicating, conflicts and performance in teams. 2008, 14, 364-380

Team negotiation: social, epistemic, economic, and psychological consequences of subgroup 6
conflict. 2008, 34, 1687-702 4

Taking advantage of differences: Increasing team innovation through identity integration. 2008, 55-73

How do different types of intragroup conflict affect group potency in virtual compared with

face-to-face teams? A longitudinal study [View all notes. 2008, 27, 107-114 12

The Influence of Team Emotional Intelligence Climate on Conflict and Team Members' Reactions to
Conflict. 2008, 39, 121-149

Multilevel effects of conflict management preferences on satisfaction with group processes. 2008, 5
19, 57-71

Time in Applied Psychology. 2008, 13, 37-52

Conflict Transformation: A Longitudinal Investigation of the Relationships Between Different

Types of Intragroup Conflict and the Moderating Role of Conflict Resolution. 2008, 39, 278-302 151

The Asymmetrical Influence of Sex Dissimilarity in Distributive vs. Colocated Work Groups. 2008,

19, 581-593

10



(2008-2008)

1778 An integrated model of group diversity, conflict and outcomes: A process-based perspective. 2008, 3

Communication, Relationships, and Religious Difference in the Northern Ireland Workplace: A
Study of Private and Public Sector Organizations. 2008, 36, 128-160

1776 Towards different communication in collaborative design. 2008, 1, 352-367 17

Chapter 2 The benefits and liabilities of multidisciplinary commercialization teams: How
professional composition and social networks influence team processes. 2008, 35-60

Unlocking the effects of gender faultlines on team creativity: is activation the key?. Journal of

1774 applied Psychology, 2008, 93, 225-34 74 166

Harmful help: the costs of backing-up behavior in teams. Journal of Applied Psychology, 2008, 93, 529-397.4

1772 A model of emergence and dysfunctional effects of emotional conflict in groups.. 2008, 12, 112-126 13

Ethnic diversity and distributed information in group decision making: The importance of
information elaboration.. 2008, 12, 307-320

The critical role of conflict resolution in teams: a close look at the links between conflict type,

1779 conflict management strategies, and team outcomes. Journal of Applied Psychology, 2008, 93, 170-88 4 264

~

The language of bias: A linguistic approach to understanding intergroup relations. 2008, 267-294

Beyond information exchange: New perspectives on the benefits of racial diversity for group

1768 performance. 2008, 195-220

Diversity, conflict, and their consequences. 127-174

1766 The Fourth Dimension: Status Conflict in Groups. 2008,

Conflict Asymmetries: Effects on Motivation, Attitudes and Performance. 2008,

1764 Expatriate Adjustment: The Role of Conflict and Justice in Intimate Relationships. 2008,

The Bigger They are, the Harder They Fall: Linking Team Power to Conflict, Congruence and
Collective Decision-Making Performance. 2008,

The Importance of Supervisor Support to Buffer the Link between Task Conflict and Relationship

1762 Conflict at the Work Unit Level: A Longitudinal Study. 2008,

Power Distance, Conflict Resolution and Status Conflicts in Teams: How Do Team Power Dynamics

Impact Conflict Resolution?. 2008,

11



CITATION REPORT

1760 Crooked Conflicts: The Effects of Conflict Asymmetry in Mediation. 2008,

The Team Negotiation Challenge: Defining and Managing the Internal Challenges of Negotiating
Teams. 2008,

1758 Technology and Health. 2008, 1

Constructive Controversy for Management Education: Developing Committed, Open-Minded
Researchers. 2008, 7, 73-85

6 Gender Diversity, Relationship Conflict, and Satisfaction: The Powerful Moderating Role of Climate
1755 for Inclusion. 2009,

Excited to Disagree? A Study of Conflict and Emotions. 2009,

L Repairing relationship conflict: how Violation types and culture influence The effectiveness of 140
754 restoration Rituals. 2009, 34, 105-126 4

Sleep Deprivation and Decision-Making Teams: Burning the Midnight Oil or Playing with Fire?. 2009,

34, 56-66

1752 Development and empirical exploration of an extended model of intra-group conflict. 2009, 20, 4-30 13

When Diagnosis Does Not Always Mean Disability: The Challenge of Employees with Attention
Deficit Hyperactivity Disorder (ADHD). 2009, 24, 326-343

SN Learning from conflicts? The relations between task and relationship conflicts, team learning and
759 team performance. 2009, 18, 381-404 59

Passive responses to interpersonal conflict at work amplify employee strain. 2009, 18, 405-423

1748 The Opening "Black Box" between Conflict and Knowledge Sharing: A Psychological Engagement
74 Theory Perspective. 2009,

Organizational Citizenship Behavior and Performance: A Meta-Analysis of Group-Level Research.
2009, 40, 555-577

1746 Managing Virtual Teams: Strategies for Team Leaders. 2009, 17, 8-13 3

Temporary versus permanent group membership: how the future prospects of newcomers affect
newcomer acceptance and newcomer influence. 2009, 35, 764-75

1744 Theimpacts of leadership on workplace conflicts. 2009, 20, 340-354 37

Conflicts in top management teams and team/firm outcomes. 2009, 20, 228-250

12



(2009-2009)

1742 Relationship, task and process conflicts on team performance. 2009, 20, 251-268 44

Unlocking the Influence of Leadership Network Structures on Team Conflict and Viability. 2009, 40, 301-322

The role of group personality composition in the emergence of task and relationship conflict within B,
74° groups. 2009, 15, 82-96 .

Thinking inside the box: How conformity promotes creativity and innovation. 2009, 229-265

1738 How relational processes support team creativity. 2009, 291-310 7

How teams can capitalize on conflict. 2009, 37, 20-22

Disseminating the functions of team coaching regarding research and development team

1736 effectiveness: Evidence from high-tech industries in Taiwan. 2009, 37, 41-57 20

Team recommendation in open innovation networks. 2009,

1734 The Role of Openness to Cognitive Diversity and Group Processes in Knowledge Creation. 2009, 40, 535-554 76

A Dialectic Perspective on Innovation: Conflicting Demands, Multiple Pathways, and Ambidexterity.
2009, 2, 305-337

Empowering Individuals for Team Innovation in China: Conflict Management and Problem Solving.
1732 2009, 2, 185-205 =

A pleasure working together? The effects of dissimilarity in team member conscientiousness on
team temporal processes and individual satisfaction. 2009, 30, 379-400

1730 Putting Ffirst things first: Outcome and process focus in knowledge work teams. 2009, 30, 427-452 24

Group-level organizational citizenship behavior: Effects of demographic faultlines and conflict in
small work groups. 2009, 31, n/a-n/a

1728 Top management team conflict and entrepreneurial strategy making in China. 2009, 26, 263-283 63

When good conflict gets better and bad conflict becomes worse: the role of social capital in the
conflictihnovation relationship. 2009, 37, 283-297

1726 Good Effects of Bad Feelings: Negative Affectivity and Group Decision-making. 2009, 21, 375 13

Conflict and Cooperation in Diverse Workgroups. 2009, 65, 261-285

L



CITATION REPORT

1724 Cooperation and Conflict within Groups: Bridging Intragroup and Intergroup Processes. 2009, 65, 429-449 44

Product Development and Learning in Project Teams: The Challenges Are the Benefits*. 2009, 26, 123-138

A framework for understanding collective leadership: The selective utilization of leader and team

1722 expertise within networks. 2009, 20, 933-958 229

The interplay between cognitive- and affective conflict and cognition- and affect-based trust in
influencing decision outcomes. 2009, 62, 789-796

Top Management Team Diversity and Firm Performance: Moderators of Functional-Background and

1729 | ocus-of-Control Diversity. 2009, 55, 165-180 184

A Longitudinal Study of Team Conflict, Conflict Management, Cohesion, and Team Effectiveness.
2009, 34, 170-205

1718 Chaos Game Model of Knowledge Learning in Large-Scale Project Teams. 2009,

Leader personality traits and employee voice behavior: mediating roles of ethical leadership and
work group psychological safety. Journal of Applied Psychology, 2009, 94, 1275-86

1716 Cultural Diversity, Perception of Work Atmosphere, and Task Conflict in Collaboration Technology
7 Supported Global Virtual Teams: Findings from a Laboratory Experiment. 2009,

Performance of International Joint Ventures: What Factors Really Make a Difference and How?.

2009, 35, 805-832

11 What's the difference? Insider perspectives on the importance, content, and meaning of
714 interpersonal differences. 2009, 82, 617-637

R8olution de conflits au bloc opFatoire. 2009, 13, 65-69

ANLISIS EMPRICO DE LA INFLUENCIA DE LA PROPIEDAD FAMILIAR SOBRE LA ORIENTACIN

1712 ESTRATEGICA DE LAS PEQUEAS Y MEDIANAS EMPRESAS. 2009, 15, 45-59 4

Self-leadership in organizational teams: A multilevel analysis of moderators and mediators. 2009,
18, 322-346

Problematic interpersonal relationships at work and depression: a Swedish prospective cohort

1719 study. 2009, 51, 144-51 33

Measuring and mapping team interaction. 2009, 16, 5-27

1708 Do fights prohibit helping?. 2009, 20, 158-172 8

Reciprocated relational preferences and intra-team conflict. 2009, 15, 18-34

14



(2010-2009)

1706 Interaction patterns in crisis negotiations: persuasive arguments and cultural differences. Journal .
7 of Applied Psychology, 2009, 94, 5-19 745

The milieu of managerial work: an integrative framework linking work context to role

requirements. Journal of Applied Psychology, 2009, 94, 972-88

1704 The Role Of Context In Work Team Diversity Research: A Meta-Analytic Review. 2009, 52, 599-627 717

Leadership and conflict: Using power to manage conflict in groups for better rather than worse. 281-298

TMT DEMOGRAPHY, CONFLICT AND (EFFECTIVE) DECISION MAKING: THE KEY ROLE OF VALUE

1702 CONGRUENCE.. 2010, 2010, 1-6 3

The effect of dysfunctional conflict on learning performance: The role of cognitive style. 2010, 38, 169-186

1700 The evolution of team processes in commercializing high-tech products. 2010, 87-118

The Life Cycle of New Ventures. 2010,

Perceived job-anxiety and general psychosomatic symptom load and perceived social support - Is

1698 there a relationship?. 2010, 37, 29-39 5

Multiplex exchange relations. 2010, 239-268

Does conflict shatter trust or does trust obliterate conflict? Revisiting the relationships between

1696 team diversity, conflict, and trust.. 2010, 14, 66-79

8o

Diversity and conflict in teams: a contingency perspective. 2010, 4, 417

16 Being different or being better?: Disentangling the effects of independence and competition on
94 group creativity. 2010, 129-157 5

Intragroup Conflict in Nonprofit Sport Boards. 2010, 24, 245-271

1692 Complexity of health care needs and interactions in multidisciplinary medical teams. 2010, 83, 55-76 12

Team capability beliefs over time: Distinguishing between team potency, team outcome efficacy,
and team process efficacy. 2010, 83, 1003-1023

1690 Retracted:Conflict management in buyer-seller relationships. 2010, 27, 291-319 3

The Romance of Learning from Disagreement. The Effect of Cohesiveness and Disagreement on

Knowledge Sharing Behavior and Individual Performance Within Teams. 2010, 25, 139-149

1y



CITATION REPORT

Gender Differences in Responding to Conflict in the Workplace: Evidence from a Large Sample of

1688 \\orking Adults. 2010, 63, 500-514 31

DiversityH harvest: Interactions of diversity sources and communication technology on creative
group performance. 2010, 111, 116-126

The faultline activation process and the effects of activated faultlines on coalition formation,

1686 conflict, and group outcomes. 2010, 112, 24-42

162

When apologies work: How matching apology components to victims$elf-construals facilitates
forgiveness. 2010, 113, 37-50

Can confidence come too soon? Collective efficacy, conflict and group performance over time. 2010

1684 113, 13-24 83

Teamslteactions to conflict and teamsltask and social outcomes: The moderating role of
transformational and emotional leadership. 2010, 28, 220-235

Innovation and Conflict Management in Work Teams: The Effects of Team Identification and Task

1682 and Relationship Conflict. 2010, 3, 28-48 48

The Moderating Influence of Nationalism on the Relationship Between National Diversity and
Conflict. 2010, 3, 249-275

Task Conflict, Problem-Solving, and Yielding: Effects on Cognition and Performance in Functionally

1680 Diverse Innovation Teams. 2010, 3, 312-337

222

Crooked Conflicts: The Effects of Conflict Asymmetry in Mediation. 2010, 3, 338-357

Understanding the connections between relationship conflict and performance: The intervening

1678 roles of trust and exchange. 2010, 31, 898-917 75

Consensus and single leader decision-making in teams using structured design methods. 2010, 31, 345-362

1676 Conflict-coordination learning in marketing channel relationships: The distributor view. 2010, 39, 287-297 50

The Dynamics of Collaboration in Multipartner Projects. 2010, 41, 59-78

Managing Diversity in U.S. Federal Agencies: Effects of Diversity and Diversity Management on

1674 Employee Perceptions of Organizational Performance. 2010, 70, 109-121 171

Guanxi and Conflict Management for Effective Partnering with Competitors in China. 2010, 21, 772-788

1672 The Contribution of Women on Boards of Directors: Going beyond the Surface. 2010, 18, 136-148 471

How Does Cognitive Conflict in Design Teams Support the Development of Creative Ideas?. 2010,

19, 119-133

16



(2010-2010)

1670 Self-concept clarity and the management of social conflict. 2010, 78, 539-74 29

Task Conflict and Team Creativity: A Question of How Much and When. 2010,

Revisiting the Dimensions of Intra-Group Conflict: Theoretical and Psychometric Construct

1668 Refinement. 2010, 5

The Transformative Capabilities of Mediation on Strenuous Labor-Management Relation: An
Exploratory Case Study within the Telecommunications Sector in an Emerging Economy. 2010,

1666 The Effects of Conflict Asymmetry on Work Group and Individual Outcomes. 2010, 53, 596-616 164

Meta-Analysis of the Impact of the Research Setting on Conflict Studies. 2010,

1664 Diversity and intragroup conflict at work: an empirical study in Portugal. 2010, 11, 130-158 fe)

Desenvolvimento e validaB da Escala de Conflitos Intragrupos - ECIG. 2010, 15, 205-213

A Longitudinal Examination of the Relationship Between Team Leadership and Performance. 2010,

1662 17335 350 46

Elasticity in the Bulesbf the game: Exploring organizational expedience. 2010, 63, 701-730

1660 Group reflexivity and performance. 2010, 63-95 35

Fostering Team Innovation: Why Is It Important to Combine Opposing Action Strategies?. 2010, 21, 593-608

Unpacking the Temporal and Interactive Effects of Stress on Individual and Team Performance.

1658 2010, 54, 1017-1021 3

Special Education Teachers[Attitudes and Perceptions of Teamwork. 2010, 31, 330-342

1656 Deliberation and Diversity: Perceptions of Small Group Discussions by Race and Ethnicity. 2010, 41, 746-776 24

Team identification, trust and conflict: a mediation model. 2010, 21, 20-43

6 Task conflict, relationship conflict and agreement-seeking behavior in Chinese top management 5
54 teams. 2010, 21, 94-116 3

The psychosocial costs of conflict management styles. 2010, 21, 382-399

L7



CITATION REPORT

Family Involvement and Helping Behavior in Teams. 2010, 36, 1406-1431 25

Task conflict and team creativity: a question of how much and when. Journal of Applied Psychology,
2010, 95, 1173-80

Unraveling the effects of cultural diversity in teams: A meta-analysis of research on multicultural

work groups. 2010, 41, 690-709 600

Social Conflict: The Emergence and Consequences of Struggle and Negotiation. 2010,

Team Creativity in Web Site Design: An Empirical Test of a Systemic Model. 2010, 22, 98-107 21

Does virtual team composition matter? Trait and problem-solving configuration effects on team
performance. 2010, 29, 363-375

Team Self-Managing Behaviors and Team Effectiveness: The Moderating Effect of Task

Routineness. 2010, 35, 751-781 60

Notice of Retraction: Study on Escalation Factors of Conversion from Task Conflict to Relationship
Conflict. 2010,

An empirical investigation of group acceptance using the Big Five personality domains. 2010, 7, 194-207 7

The effect of team conflict and task type on team knowledge sharing through transactive memory
system. 2010,

Leadership and diversity: theory and research. 2010, 30, 3-17 44

A Multimethod Approach to the Study of Sensitive Organizational Issues. 2010, 4, 313-341

Notice of Retraction: The effects of conflict on performance of staged team decision making in
China. 2010,

Can conflict management be an antidote to subordinate absenteeism?. 2010, 25, 479-494

From artefact to effect: the organising effects of artefacts on teams. 2010, 24, 412-27 16

How can we explain mixed effects of diversity on team performance? A review with emphasis on
context. 2010, 29, 458-490

The success resource model of job stress. 2010, 61-108 34

Beyond Wikipedia. 2010,

18



(2011-2010)

1634 Unbundling task conflict and relationship conflict. 2010, 21, 334-355 55

A re-evaluation of conflict theory for the management of multiple, simultaneous conflict episodes.
2010, 21, 186-201

Grasping the dynamic complexity of team learning: An integrative model for effective team
learning in organisations. 2010, 5, 111-133 247

Strategic entrepreneurship within family-controlled firms: Opportunities and challenges. 2010, 1, 67-77

1630 Conflict between the VC and entrepreneur: the entrepreneur’s perspective. 2010, 12, 109-126 57

Empowering leadership: An examination of mediating mechanisms within a hierarchical structure.
2010, 21, 530-542

1628 Financing decisions as a source of conflict in venture boards. 2010, 25, 579-592 46

Measuring the pulse of an organization: Integrating physiological measures into the organizational
scholar’s toolbox. 2010, 30, 203-223

1626 A social-cognitive framework of multidisciplinary team innovation. 2010, 2, 73-95 65

Conceptualizing School Leadership and Management from a Distributed Perspective: An
Exploration of Some Study Operations and Measures. 2010, 111, 253-281

1624 Divided We Fall, or United We Stand?. 2010, 281-296 5

National and cultural diversity in transnational innovation teams. 2010, 22, 133-151

The Determinants of Conflict on Governing Boards in Public Organizations: The Case of California
School Boards. 2010, 20, 601-627 31

RIe de chacun dans le fonctionnement din service de ranimation. 2010, 19, 212-220

1620 Conflict, Culture, and Performance in Virtual Teams: Results from a Cross-Cultural Study. 2010,

Notice of Retraction: Team learning orientation and conflicts influence team performance in
different task difficulties. 2010,

1618 How to Attain Desired Outcomes Through Channel Conflict Negotiation. 2011, 18, 103-121 5

Exploring the Relationship between Market Orientation and Sales and Marketing Collaboration.

2011, 31, 287-296

19



CITATION REPORT

The dark and the bright sides of proactive work behaviour and situational constraints: Longitudinal

1616 relationships with task conflicts. 2011, 20, 654-680 25

Team viability for long-term and ongoing organizational teams. 2011, 1, 275-292

Workplace Stressors, Job Attitude, and Job Behaviors: Is Interpersonal Conflict the Missing Link?.

1614 5011, 31, 339-356 59

Dynamics in Groups: Are We There Yet?. 2011, 5, 571-612

1612 Conflict and its governance in horizontal cooperations of logistics service providers. 2011, 41, 385-400 35

Spirituality and Indian Psychology. 2011,

1610 Self-Leadership: A Multilevel Review. 2011, 37, 185-222 183

Effects of task and relationship conflicts on individual work behaviors. 2011, 22, 131-150

A functional model of hierarchy: Why, how, and when vertical differentiation enhances group

1608 performance. 2011, 1, 32-52 195

Emotional Engineering. 2011,

1606 Conflict and performance in US and Mexican learning teams. 2011, 18, 426-442 8

Leaders’ fairness and followers’ conflict handling style. 2011, 22, 358-372

1604 Conflict in Small Groups: The Meaning and Consequences of Process Conflict. 2011, 42, 127-176 120

Faultlines, Fairness, and Fighting: A Justice Perspective on Conflict in Diverse Groups. 2011, 42, 309-340

1602 Human capital and entrepreneurial success: A meta-analytical review. 2011, 26, 341-358 863

Linking leader behavior and leadership consensus to team performance: Integrating direct
consensus and dispersion models of group composition. 2011, 22, 383-398

1600 Leader behaviors, conflict and member commitment to team-generated decisions. 2011, 22, 666-679 13

Team vision in product development: How knowledge strategy matters. 2011, 31, 118-127

20



(2011-201)

1508 Partnership Strategies: Pro-active and Pre-active Approach in Conflict Management in International
59° Joint Ventures. 2011, 6, 4

Dynamics in Groups: Are We There Yet?. 2011, 5, 571-612

6 Can Avoiding Conflict be Beneficial? A Field Investigation of Gender, Conflict Avoidance, Emotional
159 Labor, and Emotional Exhaustion. 2011,

Managing Joint Production Motivation: The Role of Goal Framing and Governance Mechanisms.
2011, 36, 500-525

1594 Managing Culture in International Mergers and Acquisitions. 2011,

[Stress among nursing professionals: effects of the conflict on the group and on the physician’s
power]. 2011, 45, 1191-8

1592 Intra-Group Conflict and Teamwork Quality: The Moderating Role of Leadership Styles. 2011, 1, 3-13 11

Team structural constellations and intra-team conflict. 2011, 17, 405-417

L Towards a Quantification Scheme for External Representations in Team Cognition Research. 2011,
599 55, 1437-1441

Chapter 4 Games Groups Play: Mental Models in Intergroup Conflict and Negotiation. 2011, 79-107

1588 Paradoxes of leading innovative endeavors: Summary, solutions, and future directions.. 2011, 5, 54-66 39

A contingency model of conflict and team effectiveness. Journal of Applied Psychology, 2011, 96, 391-406 .4

Harming high performers: a social comparison perspective on interpersonal harming in work teams.

1586 journal of Applied Psychology, 2011, 96, 588-601 74

The group matters: A review of processes and outcomes in intelligence analysis.. 2011, 15, 128-146

The Effect of Conformist and Attentive-To-Detail Members on Team Innovation: Reconciling the

1584 Innovation Paradox. 2011, 54, 740-760 210

Linking Transformational Leadership and Team Performance: A Conflict Management Approach.
2011, 48, 1586-1611

Teaching operating room conflict management to surgeons: clarifying the optimal approach. 2011,

1582 45 939.45 41

Interpersonal relationships in transnational, virtual teams: Towards a configurational perspective.

2011, 13, 59-78

21



CITATION REPORT

1580 Expatriate adjustment: The role of justice and conflict in intimate relationships. 2011, 18, 58-78 14

TRAIT AND BEHAVIORAL THEORIES OF LEADERSHIP: AN INTEGRATION AND META-ANALYTIC TEST
OF THEIR RELATIVE VALIDITY. 2011, 64, 7-52

1578 Exploratory investigation of factors affecting dietetic workforce satisfaction. 2011, 68, 195-200 4

Becoming an evidence-based HR practitioner. 2011, 21, 221-235

6 Exploring the Underlying Processes Between Conflict and Knowledge Sharing: A Work-Engagement
157% perspectivel. 2011, 41, 1005-1033

Not So Bad After All: How Relational Closeness Buffers the Association Between Relationship
Conflict and Helpful and Deviant Group Behaviors. 2011, 4, 277-296

1574 Intragroup Conflict Under the Microscope: Micro-Conflicts in Naturalistic Team Discussions. 2011, 4,314-351 19

When team memberslValues differ: The moderating role of team leadership. 2011, 114, 25-36

The bigger they are, the harder they fall: Linking team power, team conflict, and performance. 2011
1572 116, 116-128 74

Paradoxical frames and creative sparks: Enhancing individual creativity through conflict and
integration. 2011, 116, 229-240

Managing adaptive performance in teams: Guiding principles and behavioral markers for
1579 measurement. 2011, 21, 107-122 77

Group-based forecasting?: A social psychological analysis. 2011, 27, 14-40

Expecting the Worst: Moderating Effects of Social Cynicism on the Relationships Between

1568 Relationship Conflict and Negative Affective Reactions. 2011, 26, 339-345 27

Team learning: building shared mental models. 2011, 39, 283-301

1566 Diversity [diskutieren oder tabuisieren? Eine explorative Studie in Indien. 2011, 6, 287-314 1

Teamwork in Integrated Design Projects: Understanding the Effects of Trust, Conflict, and
Collaboration on Performance. 2011, 42, 78-91

156 A within-individual study of interpersonal conflict as a work stressor: Dispositional and situational >
5%4" moderators. 2011, 32, 44-64 3

Diversity and organizational innovation: The role of employee involvement. 2011, 32, 1062-1083

22



(2011-201)

Competing hypotheses analyses of the associations between group task conflict and group

relationship conflict. 2011, 32, 1106-1126 61

1562

Partnering effects on userdeveloper conflict and role ambiguity in information system projects.
2011, 53,722-729

Relationships among interpersonal conflict, requirements uncertainty, and software project

1560 performance. 2011, 29, 547-556 84

Understanding the Role of Worker Interdependence in Team Selection. 2011, 22, 772-787

3 Team Exploratory and Exploitative Learning: Psychological Safety, Task Conflict, and Team
155 performance. 2011, 36, 385-415 130

Reducing conflict-related employee strain: The benefits of an internal locus of control and a
problem-solving conflict management strategy. 2011, 25, 167-184

Determinants of Conflict Management Strategies in International Joint Ventures: An Integrative

1550 Theoretical Framework. 2011, 16, 116-132 10

Beyond Internal and External: A Dyadic Theory of Relational Attributions. 2011, 36, 731-753

1554 The effectiveness of teams in organizations: a meta-analysis. 2011, 22, 2749-2769 50

Ambidextrous leadership for innovation: the influence of culture. 2011, 41-69

[tE Not Conflict, ItH Differences of OpiniontlAn In-Depth Examination of Conflict in Nonprofit

1552 Boards. 2011, 42, 562-594 28

A cross-cultural comparison of intragroup conflict in The Netherlands and Brazil. 2011, 22, 151-169

1550 Conflict in strategic decision making: do the setting and environment matter?. 2011, 22, 278-299 29

Boards of Directors in Family Firms: An Exploratory Study of Structure and Group Process. 2011, 24, 151-169

1e48 What Makes Municipal Councils Effective?: An Empirical Analysis of How Council Members Perceive L
54% Their Group Interactions and Processes. 2011, 43, 196-204 4

Conflicts in Family firms: state of the art and perspectives for future research. 2011, 1, 130-153

1546 Chapter 9 Negotiating within Groups: A Psychophysiological Approach. 2011, 207-238

Team approach, idea generation, conflict and performance. 2011, 17, 382-404

=



CITATION REPORT

L The Mediating Effect of Perceived Task Complexity on Perceived Team Sharedness and
544 performance. 2011, 55, 242-246

Fostering innovation in functionally diverse teams: The two faces of transformational leadership.
2011, 20, 833-854

L AN EMPIRICAL EXAMINATION OF THE INTERACTIVE EFFECTS OF GOAL ORIENTATION,
542 PARTICIPATIVE LEADERSHIP AND TASK CONFLICT ON INNOVATION IN SMALL BUSINESS. 201 1,16, 393-408

The Interactive Effects of Relationship Conflict, Reward, and Reputation on Knowledge Sharing.
2011, 39, 1387-1394

1540 The Effects of Conflict on Team Decision Making. 2011, 39, 189-198 2

Cognitive Conflict and Consensus Generation in Virtual Teams During Knowledge Capture:
Comparative Effectiveness of Techniques. 2011, 28, 311-350

1538 Leadership and collective requisite complexity. 2011, 1, 215-238 29

Two to tango: effects of collaboration and disagreement on dyadic judgment. 2011, 37, 1325-38

1536 Is too much cognitive conflict in strategic decision-making teams too bad?. 2011, 22, 342-357 24

Effects of self-efficacy on objective and subjective outcomes in transactions and disputes. 2011, 22, 170-189

1534 Intra-role conflict and the selling decision. 2011, 22, 373-393 5

Knocking on the Outgroup’s Door: Seeking Outgroup Help Under Conditions of Task or Relational
Conflict. 2011, 33, 266-278

1532 Letit be: expatriate couples’ adjustment and the upside of avoiding conflicts. 2011, 24, 539-60 17

Trust Development in Swift Starting Action Teams: A Multilevel Framework. 2012, 37, 137-170

L The Complementarity of Team Meetings and Cross-Functional Communication: Empirical Evidence
539 From New Services Development Teams. 2012, 19, 256-266 4

The romance of working together: Benefits of gender diversity on group performance in China.
2012, 65, 1487-1508

Validacifi del Cuestionario de Conflicto Interpersonal en el Trabajo (CIT) en empleados espaéles.
2012, 33, 263-275 9

Fairness at the collective level: a meta-analytic examination of the consequences and boundary

conditions of organizational justice climate. Journal of Applied Psychology, 2012, 97, 776-91

24



(2012-2012)

Conflict and trust: the mediating effects of emotional arousal and self-conscious emotions. 2012,

1526 53 19.56 30

Shaping Environments Conductive to Creativity: The Role of Intrinsic Motivation. 2012, 53, 53-64

1524 Status Conflict in Groups. 2012, 23, 323-340 223

The Consequences of Educational Specialty and Nationality Faultlines for Project Teams. 2012, 43, 613-644

1522 Tracking changes in collaborative writing. 2012, 49

Collaborative Creativityliroup Creativity and Team Innovation. 2012, 327-357

1520 Global Collaboration: Intercultural Experiences and Learning. 2012, 11

Introducing an intrateam longitudinal approach to the study of team process dynamics. 2012, 21, 718-748

1518 Creativity and the Work Context. 2012, 387-420 15

A bridge too far: examining the impact of facilitators on information transfer in global virtual
project networks. 2012, 2, 188-201

116 Deviance in organizational group decision-making: The role of information processing, confidence,
5 and elaboration. 2012, 15, 813-828 9

Relationship Conflict Improves Team Performance Assessment Accuracy: Evidence From a

Multilevel Study. 2012, 11, 187-206

1514 Task and relationship conflict in short-term and long-term groups. 2012, 23, 97-107 42

Effect of Organizational Politics on Nondominant Firms: From Interorganizational Learning to
Intraorganizational Learning. 2012, 48, 463-494

1512 Does Excluding Some Groups From Research Designs Improve Statistical Power?. 2012, 43, 387-409 5

A mediation model of task conflict in vertical dyads. 2012, 23, 307-332

Revealed or Concealed? Transparency of Procedures, Decisions, and Judgment Calls in

1510 Meta-Analyses. 2012, 15, 103-133 24

Support for Innovation in Historically Black Colleges and Universities: Exploring Associations With

Disposition Toward Change, Empowerment, and Organizational Trust. 2012, 43, 912-935

25



1508

1506

1504

1502

1500

1498

1496

1494

1492

CITATION REPORT

International Collaboration for Academic Publication: Implications From the Resource-Based View

and Transaction Cost Theory. 2012, 37, 407-451 21

Helping Hand or Competition? The Moderating Influence of Perceived Upward Mobility on the
Relationship Between Blended Workgroups and Employee Attitudes and Behaviors. 2012, 23, 355-372

An Extended Intervening Process Model: Diversity, Group Processes, and Performance. 2012, 11, 269-298 10

In search of a methodology of collaboration: understanding researcherpractitioner philosophical
differences in policing. 2012, 13, 357-374

Influence of Team Communication and Coordination on the Performance of Teams at the iCTF

Competition. 2012, 56, 458-462 16

Does the performance of other functions in the frontline influence salesperson conflict?. 2012, 40, 717-736

Developing diverse teams to improve performance in the organizational setting. 2012, 36, 388-408 16

Managing Conflict in Groups and Teams: Conflict about Conflict. 2012, 133-159

The value of upstream recognition of goals in supply chains. 2012, 17, 582-595 8

Leadersltransformational, conflict, and emotion management behaviors in culturally diverse
workgroups. 2012, 31, 694-724

Handbook of Chinese Organizational Behavior. 2012, 12

Intuitiveness and Creativity in Groups: Cross-Level Interactions Between Group Conflict and
Individual Cognitive Styles. 2012, 40, 1419-1434

Una propuesta metodol@ica para el anlisis de la eficiencia de las pequeas y medianas empresas
familiares. 2012, 41, 291-307

Delusions of Homogeneity? Reinterpreting the Effects of Group Diversity. 2012, 185-207

Beyond Team Types and Taxonomies: A Dimensional Scaling Conceptualization for Team
Description. 2012, 37, 82-106

Criteria Issues and Team Effectiveness. 2012,

Contextual antecedents and performance of team vision in product development. 2012, 32, 911-931 5

Handbook of Business-to-Business Marketing. 2012,

26



(2012-2012)

1490 Context's role in managing workplace conflict. 2012, 12, 207

Work Groups and Teams in Organizations. 2012,

Reaping the benefits of task conflict in teams: the critical role of team psychological safety climate.

1488 Journal of Applied Psychology, 2012, 97, 151-8

201

An Investigation of the Conflict Triggering Process in Intercollegiate Athletic Departments. 2012,
26,224-236

1486 The emergence of the Activity Reduces Conflict Associated Strain (ARCAS) model: a test of a L
4 conditional mediation model of workplace conflict and employee strain. 2012, 17, 365-375 4

Fostering team creativity: perspective taking as key to unlocking diversity's potential. Journal of

Applied Psychology, 2012, 97, 982-96

148 Investigating face-to-face and virtual teamwork over time: When does early task conflict trigger L
4°4  relationship conflict?. 2012, 16, 159-171 9

Conflict cultures in organizations: how leaders shape conflict cultures and their organizational-level
consequences. Journal of Applied Psychology, 2012, 97, 1131-1147

From Project Management to Team Integration: Key Issues in the Management of the Human

1482 Resource in Projects. 2012, 6, 89-160

Rogues and Heroes: Finding Value in Dissent. 2012, 15-35

1480 Determinants of New Product Development Team Performance: A Meta-analytic Review. 2012, 29, 803-820 93

The Form and Function of BullyinglBehaviors in a Strong Occupational Culture: Bullying in a U.K.
Police Service. 2012, 37, 347-375

1478 Conflict in medical teams: opportunity or danger?. 2012, 46, 935-42 38

What is happening under the surface? Power, conflict and the performance of medical teams. 2012,
46, 838-49

146 All Quiet on the Western Front? Empirical Evidence on the Warlbetween Marketing Managers and
47° sales Managers. 2012, 20, 268-274

A meta-analysis of the consequences of virtualness on team functioning. 2012, 49, 301-308

Climate control? The relationship between leadership, climate for change, and work outcomes.

1474 2012, 23, 694-713 18

A Member - Virtual Team Fit Theory: Group Conscientiousness Effects on Performance. 2012,

27



CITATION REPORT

1472 The shared leadership process in decision-making teams. 2012, 152, 17-42 108

The open-door policy. 2012, 26, 550-564

Mediating Hierarchical Labor Conflicts: Procedural Justice Makes a DifferenceBor Subordinates.

1479 2012, 21, 621-636 20

Time and change in teams: Where we are and where we are moving. 2012, 21, 629-656

1468 Meetings Matter: Effects of Team Meetings on Team and Organizational Success. 2012, 43, 130-158 220

Exhausting or exhilarating? Conflict as threat to interests, relationships and identities. 2012, 48, 530-537

1466 Exploring the role of supervisor trust in the associations between multiple sources of relationship
4 conflict and organizational citizenship behavior. 2012, 23, 43-54 39

Socially rejected while cognitively successful? The impact of minority dissent on groups’ cognitive

complexity. 2012, 51, 570-82

1464 Conflict management and effectiveness in virtual teams. 2012, 18, 401-417 28

The Risks and Rewards of Speaking Up: Managerial Responses to Employee Voice. 2012, 55, 851-875

1462 The paradox of intragroup conflict: a meta-analysis. Journal of Applied Psychology, 2012, 97, 360-90 7.4 626

Team Processes and Safety of Workers: Cognitive, Affective, and Behavioral Processes of
Construction Crews. 2012, 138, 1181-1191

1460 Small Group Research. 2012, 3

Improving employees’ job satisfaction and innovation performance using conflict management.
2012, 23, 151-172

1458 Managing Family Demands in Teams: The Role of Social Support at Work. 2012, 37, 376-403 17

Enterprise Information Systems. 2012,

1456 Meta-analysis of the impact of the research setting on conflict studies. 2012, 23, 116-132 9

The Odd One Out: How Newcomers Who Are Different Become Adjusted. 2012,

28



(2012-2012)

1454 Team Learning: A Theoretical Integration and Review. 2012, 22

Managing Diversity. 2012,

Exploring the black box in Brazilian work groups: a study of diversity, conflict and performance.
1452 2012, 9, 127-146 4

Perspective Taking, Empathy, and Relational Conflict at Work: An Investigation Among Participants
in @ Workplace Conflict Resolution Program. 2012,

1450 Team-Reward Fit: Examining the Interaction Effects of Reward Target and Self-Construal on
45 Conflict, Identity, Satisfaction, and Performance. 2012,

Intraprofessional, Team-Based Treatment Planning for Oral Health Students in the Comprehensive
Care Clinic. 2012, 76, 1589-1599

1448 Building Teams in Chinese Organizations.

Can Lonely Riders Become Three Musketeers? Creating Effective Joint Operations among Farmers.
2012, 7,

1a46 Always Getting What You Want? Employee Expectations About Leadership Conflict Behaviorin
445 co-worker Conflict. 201 2,

Internal Identity Asymmetry and the Perception of Conflict. 2012,

L The Effects of Cross Cultural Work Force Diversity on Employee Performance in Egyptian
444 pharmaceutical Organizations. 2012, 1,

The Role of Conflict Resolution in Teams - An Empirical Study. 2012,

Does female representation in top management improve firm performance? A panel data
1442 investigation. 2012, 33, 1072-1089 515

The Impact of Interpersonal Perceptions on Team Processes: A Social Relations Analysis. 2012, 43, 356-382

1440 The Value of Task Conflict to Group Decisions. 2012, 25, 217-227 13

Assessment of Interprofessional Team Collaboration Scale (AITCS): development and testing of the
instrument. 2012, 32, 58-67

1438 Getting Down to Basics: A Situated Model of Conflict in Social Relations. 2012, 28, 7-43 19

Methodological insights from a rigorous small scale design experiment. 2012, 33, 208-235

29



CITATION REPORT

1436 Online work: Managing conflict and emotions for performance in virtual teams. 2012, 30, 156-174 55

Angel Investorsfand Entrepreneursiintentions to Exit Their Ventures: A Conflict Perspective. 2012,
36, 753-779

L Does Dynamic Composition Mean the Demise of Shared Team Properties and the Rise of Global
434 Team Properties?. 2012, 5, 39-41

A Helping Hand? The Moderating Role of Leaders’ Conflict Management Behavior on the
ConflictBtress Relationship of Employees. 2012, 28, 253-277

Do | want to know? How the motivation to acquire relationship-threatening information in groups

1432 contributes to paranoid thought, suspicion behavior, and social rejection. 2012, 117, 285-297 22

TMT Potency and Strategic Decision-Making in High Technology Firms. 2012, 49, 1168-1193

The Influence of Conflict Issue Importance on the Co-occurrence of Task and Relationship Conflict
1439 i Teams. 2012, 61, 349-367 35

Board task performance: An exploration of micro- and macro-level determinants of board
effectiveness. 2012, 33, 193-215

When Employees Stop Talking and Start Fighting: The Detrimental Effects of Pseudo Voice in
Organizations. 2012, 105, 221-230 29

| can’t get no job satisfaction: Meta-analysis comparing permanent and contingent workers. 2013,
34, 47-64

1426 The role of positive affectivity in team effectiveness during crises. 2013, 34, 473-491 58

Top management team functional diversity and organizational innovation in China: The moderating
effects of environment. 2013, 34, 110-120

1424 Microfoundations of strategic problem formulation. 2013, 34, 197-214 128

Exploring the Effects of Value Diversity on Team Effectiveness. 2013, 28, 107-121

L Moving beyond relationship and task conflict: toward a process-state perspective. Journal of
422 Applied Psychology, 2013, 98, 559-78 74

Communication intensity, goal congruence, and uncertainty in buyerBupplier new product

development. 2013, 31, 523-542

Task conflict, information processing, and decision-making: The damaging effect of relationship

1420 conflict. 2013, 122, 177-189

Team mental models, relationship conflict and effectiveness over time. 2013, 19, 363-385

30



(2013-2013)

1418 Attracted to Conflict: Dynamic Foundations of Destructive Social Relations. 2013, 23

A Guide to Continuous Improvement Transformation. 2013,

1416 Workplace conflict and employee well-being. 2013, 24, 166-183 54

An Integrative Model of Entitlement Beliefs. 2013, 25, 67-87

Post-merger cultural integration from a social network perspective: a computational modeling

1414 approach. 2013, 19, 516-537 12

Workplace Social Self-Efficacy: Concept, Measure, and Initial Validity Evidence. 2013, 21,91-110

1412 Group conflict and faculty engagement: is there a moderating effect of group trust?. 2013, 35, 95-109 12

Taking the bite out of culture: The impact of task structure and task type on overcoming
impediments to cross-cultural team performance. 2013, 34, 739-763

On Being a Team Player: Evidence-Based Heuristic for Teamwork in Interprofessional Education.

1410 2013, 23, 524-531

Technology Role in Turbulent teams: An Analytical Model and Empirical Validation. 2013,

1408 Cultural Diversity, Group Interaction, Communication Convergence, and Intra-group Conflict in
4 Global Virtual Teams: Findings from a Laboratory Experiment. 2013, 3

When and why creativity-related conflict with coworkers can hamper creative employees’ individual

job performance. 2013, 22, 574-587

Perceptions of intragroup conflict: The effect of coping strategies on conflict transformation and

escalation. 2013, 16, 412-425 18

1406

Interpretative case studies on agile team productivity and management. 2013, 55, 412-427

1404 Understanding Mergers and Acquisitions in the 21st Century. 2013, 1

Organizationally-relevant configurations: the value of modeling local dependence. 2013, 47, 287-311

More communication is not always better? The interplay between effective communication and

1402 interpersonal conflict in influencing satisfaction. 2013, 42, 1223-1232 29

Advancing Multilevel Research Design: Capturing the Dynamics of Emergence. 2013, 16, 581-615

31



CITATION REPORT

The relationship between patients’ perceptions of team effectiveness and their care experience in

1400 the emergency department. 2013, 45, 731-8

12

New Venture Teams and the Quality of Business Opportunities Identified: Faultlines between
Subgroups of Founders and Investors. 2013, 37, 47-67

Culturally Motivated Challenges to Innovations in Integrative Research: Theory and Solutions. 2013,

1398 7 149-172 26

The interplay of conflict and analogy in multidisciplinary teams. 2013, 126, 1-19

1396 Dyadic Fit and the Process of Organizational Socialization. 2013, 50-73 5

Managing intragroup conflicts in construction project teams: case studies in Sri Lanka. 2013, 9, 158-175

1394 The Dark Side of Structural Holes: A Multilevel Investigation. 2013, 39, 1554-1578 40

Emotion regulation as a boundary condition of the relationship between team conflict and
performance: A multi-level examination. 2013, 34, 714-734

1392 Threats to board stability: Understanding SME director behavior. 2013, 10, 175-191 8

Exploring interpersonal behavior and team sensemaking during health information technology
implementation. 2013, 14, 119-44

Transforming Municipal Boards into Accountable, High-Performing Teams: Toward a Diagnostic
1399 Model of Governing Board Effectiveness. 2013, 36, 472-495 17

Ready to rumble: how team personality composition and task conflict interact to improve
performance. Journal of Applied Psychology, 2013, 98, 385-92

1388 Terrorism and Small Groups: An Analytical Framework for Group Disruption. 2013, 44, 599-626 6

Supporting group collaboration in Wiki by increasing the awareness of task conflict. 2013, 65, 581-604

1386 Helping without harming: the instructor’s feedback dilemma in debriefing--a case study. 2013, 8, 304-16 60

Patient safety in the cardiac operating room: human factors and teamwork: a scientific statement
from the American Heart Association. 2013, 128, 1139-69

128 A Contingency View of the Effects of Cognitive Diversity on Team Performance: The Moderating
3°4 Roles of Team Psychological Safety and Relationship Conflict. 2013, 44, 96-126 55

The true role of active communicators. 2013,

32



(2013-2013)

1382 A gift that takes its toll: Emotion recognition and conflict appraisal. 2013, 22, 56-66 13

The Effects of Group Conflict and Work Stress on Employee Performance. 2013, 54, 174-184

The Effects of Diversity in Global, Distributed Collectives: A Study of Open Source Project Success.

1380 5013 24, 312-333 85

How age similarity preference, uncertainty, and workplace challenges affect conflict. 2013, 66, 1597-1618

3 Team Faultline Measures: A Computational Comparison and a New Approach to Multiple
137 Subgroups. 2013, 16, 393-424 90

Perceived Diversity and Team Functioning: The Role of Diversity Beliefs and Affect. 2013, 44, 33-61

Examining the Broslhnd Qons[bf Team Conflict: A Team-Level Meta-Analysis of Task,

1376 Relationship, and Process Conflict. 2013, 26, 236-260 117

Adopting Design Thinking in Novice Multidisciplinary Teams: The Application and Limits of Design
Methods and Reflexive Practices. 2013, 30, 19-33

Kraft Foods' 2009 Conflict in Argentina: Turning-Point Analysis of a LaborManagement
1374 Negotiation. 2013, 6, 214-237 3

The Theory of Purposeful Work Behavior: The Role of Personality, Higher-Order Goals, and Job
Characteristics. 2013, 38, 132-153

1372 A status perspective on the consequences of work group diversity. 2013, 86, 223-241 38

Navigating conflict and power at work: the effects of power and interdependence asymmetries on
conflict in organizations. 2013, 43, 1963-1983

An expanded typology of conflict at work: Task, relationship and non-task organizational conflict as

1379 social stressors. 201 3,27,339-350 21

How Lead Founder Personality Affects New Venture Performance: The Mediating Role of Team
Conflict. 2013, 39, 1825-1854

1368 When Going Along Gets You Nowhere and the Upside of Conflict Behaviors. 2013, 7, 559-571 10

From Every DirectionfHow Personality Traits and Dimensions of Project Managers Can
Conceptually Affect Project Success. 2013, 44, 36-51

1366 Task-Relationship-Self: A Framework for Understanding Service Encounter Behaviors. 2013, 30, 512-528 13

Social Buying: The Effects of Group Size and Communication on Buyer Performance. 2013, 18, 127-157

33



1364

1362

1360

1358

1356

504

1352

1350

1348

CITATION REPORT

The entrepreneur’s perception in the entrepreneurl CF relationship: the impact of conflict types

on investor value. 2013, 15, 173-197 20

Cohesion and satisfaction as mediators of the team trust [keam effectiveness relationship. 2013,
18, 521-543

Empirical Study on the Relationship between Owner-Contractor Conflict and Schedule
Performance in Design-Bid-Build Projects. 2013,

Team Effectiveness Theory from Industrial and Organizational Psychology Applied to Engineering
Student Project Teams: A Research Review. 2013, 102, 472-512

Conflict contagion: a temporal perspective on the development of conflict within teams. 2013, 24, 352-373 49

Collective autonomy and absenteeism within work teams: a team motivation approach. 2013, 147, 153-75

Top management team decision making: the role of functional and organisational identities on the
outcomes of TMT diversity. 2013, 7, 56 4

The effects of information sharing, collective efficacy and team conflict on system development
team performance. 2013, 7, 318

Relationship and task conflict at work: interactive short-term effects on angry mood and somatic 6
complaints. 2013, 18, 144-56 9

When my supervisor dislikes you more than me: the effect of dissimilarity in leader-member
exchange on coworkers’ interpersonal emotion and perceived help. Journal of Applied Psychology,
2013, 98,974-88

Estimating Benefits from University-Level Diversity. 2013, 3

Multidisciplinary teamwork is an important issue to healthcare professionals. 2013, 19, 263-278

Positive effects of opinion-count on job satisfaction of team members in business enterprises. 2013 5
,17,56-74

How organizations support distributed project teams. 2013, 32, 865-885

Voice and Whistleblowing in Organizations. 2013, 8

Global Leadership 2e. 2013,

Predicting future conflict between team-members with parameter-free models of social networks.

2013, 3, 1999 20

The Benefits of Climate for Inclusion for Gender-Diverse Groups. 2013, 56, 1754-1774

34



(2014-2013)

6 The Impact of Conflict Judgments between Developers and Testers in Software Development.
1345 2013, 24, 26-50

Psychosocial working conditions and cognitive complaints among Swedish employees. 2013, 8, e60637

1344 Collective phenomena and non-finite state computation in a human social system. 2013, 8, 75818 12

Creativity in Teams. 2013,

1342 Decision making in work teams: the role of voice. 137-165

WhoEin Charge Here? The Team Leadership Implications of Authority Structure. 2014,

1340 Personality, relationship conflict, and teamwork-related mental models. 2014, 9, e110223 5

Leadership in a Diverse Workplace. 2014,

1338 Stability and Change Within Groups. 2014,

Does Conflict Help or Hinder Creativity in Teams? An Examination of ConflictE Effects on Creative
Processes and Creative Outcomes. 2014, 9,

1216 Assessing the Relationship between Conflict-Type and Emotions in Top Management Teams: An
33% Attributions Perspective within the Context of Strategic Decision-Making. 2014,

Managing Conflict in Project Organizations. 2014, 391-420

1334 Team mental models and intragroup conflict. 239-253 0

L Blaming leaders for team relationship conflict? The roles of leader-member exchange
332 differentiation and ethical leadership. 2014, 5, 134-146

When Should We Disagree? The Effect of Relationship Conflict on Team Identity in East Asian and
North American Teams. 2014, 7, 282-289

1330 Emotion regulation and intragroup conflict: when more distracted minds prevail. 2014, 25, 148-170 20

Antecedents of relationship conflict in top management teams. 2014, 25, 124-147

35



1324

1322

1320

1318

1316

1314

1312

CITATION REPORT

The roles of leader emotion management and team conflict for team members’ personal initiative:

A multilevel perspective. 2014, 23, 263-276 20

Emotion regulation and conflict transformation in multi-team systems. 2014, 25, 171-188

Teamwork in sport: a theoretical and integrative review. 2014, 7, 229-250 68

Gossiping as a response to conflict with the boss: alternative conflict management behavior?. 2014,
25,431-454

Cross-functional bridge in dyadic relationship. 2014, 20, 121-147 10

When diversity helps performance. 2014, 25, 189-212

Conflict in context. 2014, 25, 276-303 15

Is Discord Detrimental? Using Institutional Variation to Identify the Impact of Public Governing
Board Conflict on Outcomes. 2014, 24, 289-315

Supervisor conflict management, justice, and strain: multilevel relationships. 2014, 29, 1044-1063 15

Team Leadership in a High-Risk Organization: The Role of Contextual Factors. 2014, 45, 376-399

The Double-Edged Nature of Board Gender Diversity: Diversity, Firm Performance, and the Power L
of Women Directors as Predictors of Strategic Change. 2014, 25, 609-632 37

Effective workgroups: The role of diversity and culture. 2014, 30, 123-132

Good to Great: Build Strong and Vital Teams. 2014, 7, 37-50 2

When business becomes personal: The catalyst implication of subgroup perception underlying the
co-occurrence of task and relationship conflict.. 2014, 18, 87-99

The Benefits of Repeated Collaboration for Team Performance in a Chinese Context. 2014, 42, 1507-1519 2

The new Intragroup Conflict Scale: testing and psychometric properties. 2014, 22, 59-76

Does family capital outweigh the negative effects of conflict on firm performance?. 2014, 4, 46-61 5

Collective leadership for cultures of high quality health care. 2014, 1, 240-260




(2014-2014)

1310 Unpacking the relationships between conflicts and team innovation. 2014, 52, 1533-1548 24

Tracking managerial conflict adaptivity: Introducing a dynamic measure of adaptive conflict
management in organizations. 2014, 35, 945-968

1708 Development and validation of an inventory to assess conflict in sport teams: the Group Conflict L
30 Questionnaire. 2014, 32, 1966-1978 3

Research on the influence of the Team Conflict to Team Performance of high-tech enterprises.

2014,

Modeling team knowledge sharing and team Flexibility: The role of within-team competition. 2014,

1306 67 947-978 4

Marriage and Family Therapy in NPD Teams: Effects of We-ness on Knowledge Sharing and Product
Performance. 2014, 31, 1291-1311

1304 Individual Perceptions of Task Conflict and Relationship Conflict. 2014, 7, 83-98 15

Reflecting on reviewing: Applying conflict management research. 2014, 35, 1079-1092

1302 Conflict and Conflict Management in Innovation Processes in the Life Sciences. 2014, 23, 57-75 7

Empirical Validation of the Team Work Engagement Construct. 2014, 13, 34-45

Can conflict be energizing? a study of task conflict, positive emotions, and job satisfaction. Journal

1390 of Applied Psychology, 2014, 99, 451-67 74

Conflict and Creativity in Interdisciplinary Teams. 2014, 45, 266-289

1298 Assessing member expertise in groups: An expertise dependence perspective. 2014, 4, 228-257 13

Members’ needs, intragroup conflict, and group performance. Journal of Applied Psychology, 2014,
99, 437-50

The Workgroup Emotional Climate Scale: Theoretical Development, Empirical Validation, and

Relationship With Workgroup Effectiveness. 2014, 39, 626-663 16

1296

Team Decision Making and Individual Satisfaction With the Team. 2014, 45, 198-216

Beyond the individual victim: multilevel consequences of abusive supervision in teams. Journal of
1294 Applied Psychology, 2014, 99, 1074-95 7497

Climate uniformity: its influence on team communication quality, task conflict, and team

performance. Journal of Applied Psychology, 2014, 99, 1042-58

37



CITATION REPORT

1292 A Review of Diversity Conceptualizations: Variety, Trends, and a Framework. 2014, 13, 133-157 35

Effects of Group-Level Fit on Group Conflict and Performance: The Initiating Role of Leader
Positive Affect. 2014, 39, 190-212

Analysis of the Relationships between Value Management Techniques, Conflict Management, and

1290 Workshop Satisfaction of Construction Participants. 2014, 30, 04014004 23

Why wonk task conflict cooperate? Deciphering stubborn results. 2014, 25, 333-358

Socio-moral climate, debate, and decision comprehensiveness interplay for team innovation. 2014,

1288 55 105-123

12

A Conceptual Review of Emergent State Measurement: Current Problems, Future Solutions. 2014,
45,671-703

Boundary object efficacy: The mediating role of boundary objects on task conflict in global virtual

1286 oiect networks, 2014, 32, 7-17 39

An affirmed self and a better apology: The effect of self-affirmation on transgressors’ responses to
victims. 2014, 54, 89-96

1284 When and how does sales team conflict affect sales team performance?. 2014, 42, 658-679 27

Investigating Team Learning in a Military Context. 2014, 7, 75-100

1282 Structural model of team-based learning using Web 2.0 collaborative software. 2014, 76, 1-12 20

Mental models at work: cognitive causes and consequences of conflict in organizations. 2014, 40, 92-110

The effects of organic and mechanistic control in exploratory and exploitative innovations. 2014,

1280 55 93-112 72

Innovation in top management teams: Minority dissent, transformational leadership, and radical
innovations. 2014, 23, 310-322

3 Review: Conflict on the treatment floor: an investigation of interpersonal conflict experienced by
127° nurses. 2014, 19, 38-39
People perception: Social vision of groups and consequences for organizing and interacting. 2014,
34,101-127

We've Got Creative DifferencestiThe Effects of Task Conflict and Participative Safety on Team

1276 Creative Performance. 2014, 48, 64-87

22

Factors affecting university teaching team effectiveness in detached working environments. 2014,

38, 400-426

38



(2014-2014)

L Impacts of Different Types of Owner-Contractor Conflict on Cost Performance in Construction
274 Projects. 2014, 140, 04014017 44

Socio-emotional conflict in collaborative learningl process-oriented case study in a higher
education context. 2014, 68, 1-14

Sympathy for the devil? The physiological and psychological effects of being an agent (and target)

of dissent during intragroup conflict. 2014, 55, 221-227 12

1272

The too-much-talent effect: team interdependence determines when more talent is too much or
not enough. 2014, 25, 1581-91

1270 Constructively Managing Conflicts in Organizations. 2014, 1, 545-568 112

The effect of task conflict and cooperation on performance of teams: Are the results similar for
different task types?. 2014, 32, 870-878

[Perioperative conflicts between anaesthesiologists and surgeons: ethics and professionalism].

1268 5014, 33, 335-43

The role of vertical conflict in the relationship between leader self-enhancement and leader
performance. 2014, 25, 267-281

Group interaction of primary-aged students in the context of a learner-generated digital video

1266 production. 2014, 3, 1-14 \

How diversity training can change attitudes: Increasing perceived complexity of superordinate
groups to improve intergroup relations. 2014, 53, 193-206

Problem-based learning (PBL): getting the most out of your students - their roles and

1264 responsibilities: AMEE Guide No. 84. 2014, 36, 1-12

The effects of trust and constructive controversy on student achievement and attitude in online
cooperative learning environments. 2014, 37, 237-248

1262 What makes an effective team? The role of trust (dis)confirmation in team development. 2014, 32, 858-869 16

Sources of conflict between developers and testers in software development. 2014, 51, 13-26

1260 Antagonistic neural networks underlying differentiated leadership roles. 2014, 8, 114 53

An Exploratory Study of the Determinants of the Quality of Strategic Decision Implementation in
Turkish Industrial Firms. 2014, 40, 27-46

1258 Social Conflict within and between Groups. 2014, 4

Exploring the disruptive effects of psychopathy and aggression on group processes and group

effectiveness. Journal of Applied Psychology, 2014, 99, 48-65

39



CITATION REPORT

Isit better to be average? High and low performance as predictors of employee victimization.

1256 Journal of Applied Psychology, 2014, 99, 296-309 74 54

A cultural lens on interpersonal conflict and creativity in multicultural environments.. 2014, 8, 237-252

1254 Multidisciplinary Teamwork and Big Data. 2014, 3

Effective HR Project Execution. 2014, 206-237

1252 Corporate Communication and Worker Perceptions of Conflict Management and Justice. 2014, 7, 265-281 6

Conflict perceptions in top management teams: a cross-cultural study. 2014, 3, 68

Gender and the Emotional Experience of Relationship Conflict: The Differential Effectiveness of

1259 Avoidant Conflict Management. 2014, 7, 213-231 3

Cultural or Structural? Two Perspectives on Conflicts in Sino-U.S. Joint Ventures. 2014, 6, 344-361

1948 Team conflict contributing to entrepreneurial learning: understanding conflict as positive within an
24%  offectual problem space. 2014, 18, 5 3

Business angelllenture negotiation in the post-investment relationship: the use of the good cop,

bad cop strategy. 2014, 16, 309-325

1246 The Directness and Oppositional Intensity of Conflict Expression. 2015, 40, 235-262 18

A Longitudinal Study of the Antecedents and Consequences of Collective Personality. 2015, 28, 222-243

1244 The psychology of whistleblowing. 2015, 6, 129-133 37

Learning conditions, memberslinotivation and satisfaction: a multilevel analysis. 2015, 22, 131-147

1242 The future of the German industrial relations model. 2015, 48, 169-187 8

The impact of TMT functional background on firm performance. 2015, 6, 281-311

1240 An Exploratory Study of Group Development and Team Learning. 2015, 26, 5-30 39

Teams and Groups. 2015, 1-5

40



(2015-2015)

1238 Spillover of interpersonal conflicts from work into nonwork: A daily diary study. 2015, 20, 326-337 41

Individual and organizational factors promoting successful responses to workplace conflict.. 2015,
56,301-310

Sinking slowly: Diversity in propensity to trust predicts downward trust spirals in small groups.
Journal of Applied Psychology, 2015, 100, 1012-24 74 44

Relational and Task Conflict. 2015, 1-6

1234 How Differences Make a Difference. 93-118 5

Creativity and Meetings. 585-614

1232 Team Training Essentials. 2015, 24

Enhancing the effectiveness of team debriefings in medical simulation: more best practices. 2015,
41,115-25

1230 Diversity in Groups. 2015, 1-14 4

Conflict and Conflict Management. 2015, 1-4

1228 Managerial Mediation Competency: A Mixed-Method Study. 2015, 31, 105-129 12

Nurses’ perceptions of conflict as constructive or destructive. 2015, 71, 2073-83

1226 Seeing Conflict: A Study of Conflict Accuracy in Work Teams. 2015, 8, 65-84 9

Intragroup Conflict and Conflict Management Approaches as Determinants of Team Performance
and Satisfaction: Two Field Studies. 2015, 8, 174-193

Direct and Contextual Influence of Team Conflict on Team Resources, Team Work Engagement, and

1224 Team Performance. 2015, 8,211-227

Why is Your Team More Creative Than Mine? The Influence of Shared Mental Models on Intra-group
Conflict, Team Creativity and Effectiveness. 2015, 24, 645-658

1222 A Theory of the Nexus Supplier: A Critical Supplier From A Network Perspective. 2015, 51, 52-66 84

Four Types of Leadership and Orchestra Quality. 2015, 25, 431-447

41



1220

1218

1216

1214

1212

1210

1208

1206

1204

CITATION REPORT

Behavioral Determinants of Nonprofit Board Performance. 2015, 25, 417-430 13

Negotiation and Conflict, The Psychology of. 2015, 423-429

Characterizing Award-Winning Inventors: The Role of Experience Diversity and Recombinant
Ability. 2015,

Board Processes, Cognitive Conflicts and Financial Reporting Quality. 2015,

A Higher Order: A Developmental Approach to Conflict on the Baseball Diamond. 2015, 24, 133-149

The Double-Edged Nature of Board Gender Diversity: Diversity, Firm Performance, and the Power
of Women Directors as Predictors of Strategic Change. 2015,

'l Used to Fight with Them but Now | Have Stopped!’: Conflict and Doctor-Nurse-Anaesthetists’

Motivation in Maternal and Neonatal Care Provision in a Specialist Referral Hospital. 2015, 10, e0135129 20

Exploring the Impact of Toxic Attitudes and a Toxic Environment on the Veterinary Healthcare
Team. 2015, 2, 78

Living to Work and Working to Live: Income as a Driver of Organizational Behavior. 2015, 9, 55-95 40

Manage Intra-team Conflict through Collaboration. 2015, 327-346

Handling conflict at work. 2015, 26, 25-43 9

The Effect of Conflict Type and Organizational Crisis on Perceived Strategic Decision Effectiveness:
An Empirical Investigation. 2015, 22, 340-354

Using Robots to Moderate Team Conflict. 2015, 70

Conflict: Organizational. 2015, 639-643

Understanding and Improving Teamwork in Organizations: A Scientifically Based Practical Guide.

2015, 54, 599-622 180

Interrelation between regulatory and socioemotional processes within collaborative groups
characterized by facilitative and directive other-regulation. 2015, 52, 589-600

A Cross-Level Test of Empowerment and Process Influences on Memberslinformal Learning and
Team Commitment. 2015, 41, 987-1016 45

The Pursuit of Information Sharing: Expressing Task Conflicts as Debates vs. Disagreements

Increases Perceived Receptivity to Dissenting Opinions in Groups. 2015,

42



(2015-2015)

1202 Innovative Entrepreneurial Teams: The Give and Take of Trust and Conflict. 2015, 24, 558-573 21

When the Bases of Social Hierarchy Collide: Power Without Status Drives Interpersonal Conflict.
2015,

1200 Collective Intelligence and Group Performance. 2015, 24, 420-424 131

Academic Learning Teams in Accelerated Adult Programs: Online and On-Campus Studentsl
Perceptions. 2015, 26, 151-159

The Response Phase of the Disaster Management Life Cycle Revisited Within the Context of

1198 Disasters Out of the Box[02015, 12,

Good and bad simultaneously?. 2015, 26, 245-267

1196 Time in teams: cognitions, conflict and team satisfaction. 2015, 30, 692-708 21

Measuring team learning behaviours through observing verbal team interaction. 2015, 27, 476-500

1194 Organisationsentwicklungsmafiahmen. 2015, 299-325

The Effect of Board Capital and Conflict on the Tasks of the Board of Directors. 2015, 45, 60-79

Factors Influencing Knowledge-Sharing Behaviors and Learning Effect: A Multilevel Investigation.
1192 2015, 43, 1683-1698 4
Diversity in team composition, relationship conflict and team leader support on globally distributed
virtual software development team performance. 2015, 8, 138-155

1190 Effects of Communication Style and Age Diversity in Innovation Teams. 2015, 12, 1550029 12

Managing conflict at work: comparison between younger and older managerial employees. 2015,
26,342-364

1188 The impact of interpersonal conflict on construction project performance. 2015, 26, 479-498 35

Understanding the relationship between mental models, conflict and conflict asymmetry. 2015, 21, 320-338

1186 The Influence of Top Management Team Conflict on Firm Innovativeness. 2015, 24, 957-980 12

How does negative mood affect turnover intention? The interactive effect of self-monitoring and

conflict perception. 2015, 24, 31-43

43



CITATION REPORT

Emotions as Constraining and Facilitating Factors for Creativity: Companionate Love and Anger.

2015, 24, 217-230 A

1184

Followers' daily reactions to social conflicts with supervisors: The moderating role of core
self-evaluations and procedural justice perceptions. 2015, 26, 719-731

Off to Plan or Out to Lunch? Relationships between Design Characteristics and Outcomes of

1182 Strategy Workshops. 2015, 26, 507-528 32

Leading Global Teams. 2015,

Does Family Involvement Influence Firm Performance? Exploring the Mediating Effects of Board

1180 Processes and Tasks. 2015, 41, 1214-1243 99

Team Performance as a Joint Function of Team Member Satisfaction and Agreeableness. 2015, 46, 160-178

Diabolical dictators or capable commanders? An investigation of the differential effects of

1178 autocratic leadership on team performance. 2015, 26, 687-701 54

When feeling safe isnBenough: Contextualizing models of safety and learning in teams. 2015, 5, 224-243

1176 Promoting Social Dialogue in European Organizations. 2015, 7

Conflicts and Regrets in the Venture CapitalistBEntrepreneur Relationship. 2015, 53, 949-969

1 Perception Discrepancy of Public Relations Functions and Conflict among Disciplines: South Korean
74 public Relations Versus Marketing Professionals. 2015, 27, 1-21 9

The effects of altruism and relationship conflict on organizational learning. 2015, 26, 85-112

1172 Applied Psychology for Project Managers. 2015, 3

Is Trust Always Better than Distrust? The Potential Value of Distrust in Newer Virtual Teams
Engaged in Short-Term Decision-Making. 2015, 24, 723-752

1170 Living to Work and Working to Live: Income as a Driver of Organizational Behavior. 2015, 9, 55-95 19

"Catching flies with honey": the management of conflict in Sexual Assault Response Teams. 2015
30, 1945-64

1168 Usage Diversity, Task Interdependence and Group Innovation. 2015, 717-726

Perceived Procedural Fairness in Deliberation: Predictors and Effects. 2015, 42, 345-364

44



(2015-2015)

1166 A Multilevel Examination of the Impact of Team Interpersonal Processes. 2015, 46, 227-259 7

Measuring Young Graduateslob Quality Through a Composite Indicator. 2015, 122, 453-478

1164 The combined effects of relationship conflict and the relational self on creativity. 2015, 130, 44-57 22

The Directness and Oppositional Intensity of Conflict Expression. 2015, 40, 235-262

1162 Angry at your boss: Who cares? Anger recognition and mediation effectiveness. 2015, 24, 256-266 14

Swim or Sink Together: The Potential of Collective Team Identification and Team Member
Alignment for Separating Task and Relationship Conflicts. 2015, 40, 467-499

Workplace bullying and interpersonal conflicts: the moderation effect of supervisorf power /
1160 Acoso laboraly conflictos interpersonales: el papel moderador de las bases de poder del 13
supervisor. 2015, 30, 295-322

Design and evaluation of a group support system supported process to resolve cognitive conflicts.
2015, 49, 303-312

1158 Task conflict asymmetries: effects on expectations and performance. 2015, 26, 172-191 13

Collaboration, intragroup conflict, and social skills in project-based learning. 2015, 43, 561-590

1156 The Rise of Multinationals from Emerging Economies. 2015,

Investigating the Relation Between Team Learning and the Team Situation Model. 2015, 46, 50-82

1 Trouble at the next level: Effects of differential leaderthember exchange on group-level processes
54 andjustice climate. 2015, 68, 1437-1459 7

Changes in Eye Contact and Attraction Scores Relative to Ostracism and Dissent. 2015, 46, 3-26

1152 An examination of the conflict process in nonprofit community sport boards. 2015, 15, 176-194 5

Constructive Controversy for Innovation in Business: Theory, Research, and Application. 2015, 89-107

The Roles and Interplay of Intragroup Conflict and Team Emotion Management on Information

1150 Seeking Behaviors in Team Contexts. 2015, 42, 675-700 7

The promise and perversity of perspective-taking in organizations. 2015, 35, 79-102

45



CITATION REPORT

The magic of collective emotional intelligence in learning groups: No guys needed for the spell!.

1148 5015 106, 217-34 38

Applying sequence methods to the study of team temporal dynamics. 2015, 5, 318-332

Biased Perceptions of Racially Diverse Teams and Their Consequences for Resource Support. 2015,

1146 56 13511364 23

Knowledge management capabilities of lead firms in innovation ecosystems. 2015, 5, 123-141

1 Justifying Aggregation With Consensus-Based Constructs: A Review and Examination of Cutoff
44 values for Common Aggregation Indices. 2015, 18, 704-737 77

The mediating effects of organizational conflict on the relationships between workplace ostracism
with in-role behavior and organizational citizenship behavior. 2015, 26, 366-385

1142 Conflict Resolution to Project Performance. 2015, 194, 155-164 7

Breaking (or making) the silence: How goal interdependence and social skill predict being
ostracized. 2015, 131, 51-66

Cultural Differences in Perceptions of Intragroup Conflict and Preferred Conflict-Management

1149 Bahavior: A Scenario Experiment. 2015, 46, 88-100

Organizational justice and conflict: Do perceptions of fairness influence disagreement?. 2015, 18, 384-395

1138 Interfirm Networks. 2015, 2

Explicating customer orientation’s influence on frontline employee satisfaction. 2015, 35, 133-151

1136 The Tower of Power: Building Innovative Organizations Through Social Dialogue. 2015, 179-196 4

The Renaissance Man is not dead! The role of generalists in teams of inventors. 2015, 44, 154-167

1134 The Role of Task and Process Conflict in Strategizing. 2015, 26, 439-462 39

How should we divide the pie? Equity distribution and its impact on entrepreneurial teams. 2015,
30, 66-94

1132 A Meta-Analysis of Different Forms of Shared Leadershiplleam Performance Relations. 2016, 42, 1964-1991 231

Exploring Board Conflicts in Public Organizations: Sources, Nature, and Effects. 2016, 53-74

46



(2016-)

1130 References. 257-294

Influence of Personal and Task Interdependence on Task Conflict and Team Effectiveness. 2016, 10, 95

Contextualization and Context Theorizing in Teams Research: A Look Back and a Path Forward.

1128 50446, 10, 891-942 25

Effect of SuperiorBubordinate Intergenerational Conflict on Job Performance of New Generation
Employees. 2016, 44, 1499-1513

1126 AngelBntrepreneur relationships: demystifying their conflicts. 176-198 1

Heterogeneous Social Motives and Interactions: The Three Predictable Paths of Capability
Development. 2016,

1124 Antecedents of Relationship Conflict in Cross-Functional Project Teams. 2016, 47, 52-69 11

Effects of Team Emotional Authenticity on Virtual Team Performance. 2016, 7, 1336

The Role of Psychological Capital and Intragroup Conflict on Employees’ Burnout and Quality of

Service: A Multilevel Approach. 2016, 7, 1755 18

1122

Les quipes de travail dynamiques. Lihstabilit'dans les equipes de travailll quels effets sur les
performancesl?. 2016, 79, 309

Management Teams[Composition and Academic Spin-Offs[Entrepreneurial Orientation: A

1120 Theoretical Approach. 2016,

An empirical examination of personal learning within the context of teams. 2016, 37, 654-672

Energy’s role in the extraversion (dis)advantage: How energy ties and task conflict help clarify the

= relationship between extraversion and proactive performance. 2016, 37, 1003-1022

11

When Stakeholder Representation Leads to Faultlines. A Study of Board Service Performance in
Social Enterprises. 2016, 53, 768-793

1116 Asian Businesses in a Turbulent Environment. 2016, 0

Uncovering Uncertainty through Disagreement. 2016, 30, 387-400

1114 Managing Virtual Teams. 2016, 2

Critical Issues in Cross Cultural Management. 2016,

47



CITATION REPORT

How Can Venture Capitalists-Owner Managers Conflicts Be Managed? If You Want Peace, Agree to

1112 Keep the Peace. 2016, 54, 189-215 3

Beyond mere information transfer: The importance of a relational approach to market-related
internal communication. 2016, 28, 268-281

1110 Handbook of Research on Business Angels. 2016, 15

Social identification is generally a prerequisite for group success and does not preclude intragroup
differentiation. 2016, 39, e150

1108 Differentiated selves help only when identification is strong and tasks are complex. 2016, 39, e160 1

But is it social? How to tell when groups are more than the sum of their members. 2016, 39, e142

Humans are not the Borg: Personal and social selves function as components in a unified

1106 (oif.system. 2016, 39, €149

Roles and ranks: The importance of hierarchy for group functioning. 2016, 39, e166

1104 The subtle effects of incentives and competition on group performance. 2016, 39, e144 2

Considering the role of ecology on individual differentiation. 2016, 39, e145

Disputing deindividuation: Why negative group behaviours derive from group norms, not group

1102 immersion. 2016, 39, e161

We agree and we disagree, which is exactly what most people do most of the time. 2016, 39, e152

Beyond old dichotomies: Individual differentiation can occur through group commitment, not

1100 Jespite it. 2016, 39, 154

Member differentiation and group tasks: More than meets the eye. 2016, 39, e157

1098 Professional Leadership for Social Work Practitioners and Educators. 2016, 1

Group members differ in relative prototypicality: Effects on the individual and the group. 2016, 39, e153

1096 Cultural Diversity and Team Creativity. 2016, 57-76 12

The Effects and Antecedents of Conflict in Free and Open Source Software Development. 2016,

48



(2016-2016)

1094 Passion in hybrid entrepreneurship: the impact of entrepreneurial teams and tenure. 2016, 11, 167-186 12

Team-level goal orientation: an emergent state and its relationships with team inputs, process, and
outcomes. 2016, 25, 68-88

1092 Performance and affects in group problem-solving. 2016, 32, 47-54 3

Respectful Leadership for Managing Conflict to Cope with Market Turbulence. 2016, 41-62

Enabling team learning when members are prone to contentious communication: The role of team

leader coaching. 2016, 69, 1709-1727 21

1090

When and how does functional diversity influence team innovation? The mediating role of
knowledge sharing and the moderation role of affect-based trust in a team. 2016, 69, 1507-1531

Blard,Boft,[br Tough LovelManagement: What Promotes Successful Performance in a

1088 Cross-Organizational Collaboration?. 2016, 19, 141-170

10

Unfolding the recipes for conflict resolution during the new service development effort. 2016, 69, 4042-4055

Relationship Conflict, Conflict Management, and Performance of Information Technology Teams.

1086 5016, 56, 194-203 7

Conflict, individual satisfaction with team, and training motivation. 2016, 22, 223-239

Contextualization and Context Theorizing in Teams Research: A Look Back and a Path Forward.

1084 5016, 10, 891-942 15

I Do and | Understand: Assessing the Utility of Web-Based Management Simulations to Develop
Critical Thinking Skills. 2016, 15, 100-121

1082 Imbalance and Isolation: How Team Configurations Affect Global Knowledge Sharing. 2016, 22, 316-332 31

Managing interpersonal conflicts at work by line managers. 2016, 35, 74-87

1080 Back to the basics: how feelings of anger affect cooperation. 2016, 27, 523-546 8

Workplace social stressors, drug-alcohol-tobacco use, and coping strategies. 2016, 31, 222-241

Breach of belongingness: Newcomer relationship conflict, information, and task-related outcomes 66

1078 during organizational socialization. Journal of Applied Psychology, 2016, 101, 1-13 74

A multilevel perspective on faultlines: Differentiating the effects between group- and

organizational-level faultlines. Journal of Applied Psychology, 2016, 101, 86-107

49



CITATION REPORT

Cross-level effects of buyer-supplier collaboration and competition on individual gains and

1076 i dividual skill utilization, 2016, 41, 14-25 4

When Task Conflict Becomes Personal: The Impact of Perceived Team Performance. 2016, 47, 569-604

Team Cognition Conflict: A Conceptual Review Identifying Cognition Conflict as a New Team
1974 Conflict Construct. 2016, 29, 145-167 5

Failure at the top: How power undermines collaborative performance. 2016, 110, 261-86

Agreement-seeking behavior, trust, and cognitive diversity in strategic decision making teams.

1072 2016, 13, 292-315

11

A Laughing Matter: Patterns of Laughter and the Effectiveness of Working Dyads. 2016, 27, 1142-1160

Working with The Otherstlimmigrant academicslacculturation strategies as determinants of

1070 perceptions of conflict at work. 2016, 53, 521-533

11

Space Exploration Illuminates the Next Frontier for Teams Research. 2016, 41, 595-628

Financial Crisis, Politically Connected CEOs, and the Performance of State-Owned Enterprises:

1068 Evidence from Korea. 2016, 52, 2087-2099

12

An Interrogation of AccountingMarketing Interface in UK Financial Services Organisations: Mixing
Cats with Dogs?. 2016, 24, 214-225

Managing Interorganizational Innovation Projects: Mitigating the Negative Effects of Equivocality

1066 Through Knowledge Search Strategies. 2016, 49, 691-705 23

Conflict management and performance of information technology development teams. 2016, 22, 242-256

1064 Effects of dual identification and interteam conflict on multiteam system performance. 2016, 89, 141-171 18

Building Strength or Lending an Ear in Legal Conflicts: Dependence and Conflict Asymmetry as
Distinct Predictors of Needs for Support. 2016, 9, 3-21

1062 Health at Work Through Health-Promoting Leadership. 2016, 115-125 1

The Benefits and Liabilities of Multidisciplinary Commercialization Teams: How Professional
Composition and Social Networks Influence Team Processes. 2016, 59-84

Are groups more or less than the sum of their members? The moderating role of individual

1060 identification. 2016, 39, e137 44

Identity matters to individuals: Group assessment cannot be reduced to collective performance.

2016, 39, e139

50



(2016-2016)

What do students think about group work in business education? An investigation into the benefits,

1058 challenges, and student-suggested solutions. 2016, 91, 380-386

11

Past, present, and potential future of team diversity research: From compositional diversity to
emergent diversity. 2016, 136, 135-145

1056 Workplace fun for better team performance: focus on frontline hotel employees. 2016, 28, 1391-1416 25

Impact of connective leadership on employeeslgoal commitment duringM & A integration.
2016, 37, 789-801

o A combined MCDM model based on DEMATEL and ANP for the selection of airline service quality
54 improvement criteria: A study based on the Taiwanese airline industry. 2016, 57, 7-18 53

Personality similarity in negotiations: Testing the dyadic effects of similarity in interpersonal traits
and the use of emotional displays on negotiation outcomes. Journal of Applied Psychology, 2016,
101, 1405-1421

1052 Does positivity enhance work performance?: Why, when, and what we donBknow. 2016, 36, 27-46 51

Preventing dysfunctional conflict: examining the relationship between different types of
managerial conflict in venture capital-backed firms. 2016, 18, 279-296

Nonlinear effects of team tenure on team psychological safety climate and climate strength:

1050 Implications for average team member performance. Journal of Applied Psychology, 2016, 101, 940-57 74

Social, not individual, identification is the key to understanding group phenomena. 2016, 39, e143

1048 Differentiated selves can surely be good for the group, but let's get clear about why. 2016, 39, e165

Differentiating selves facilitates group outcomes. 2016, 39, e167

1046 Group and individual as complementary conceptual categories. 2016, 39, e141

The hows and whys of "we" (and "I") in groups. 2016, 39, e138

1044 The unique role of the agent within the romantic group. 2016, 39, e140

Uncovering the dark side of innovation: the influence of the number of innovations on work teamsl]
satisfaction and performance. 2016, 25, 570-582

Cross-functional conflicts, effectiveness, and innovation performance: A symbiotic approach. 2016,

1042 56, 227-247 3

Performance measurement in horizontal LSP cooperation as a field of conflict: the preventive role

of collaborative processes. 2016, 9, 1

51



CITATION REPORT

1040 Can Teamwork Enhance Safety?. 2016, 1

Constructive Management and Resolution of Conflict. 2016, 340-349

1038 Promoting fairness in the face of conflict: the moderating effect of social control. 2016, 37, 593-608 5

[Disagreements between GP trainees and their seniors. Management and impacts on the hidden
curriculum. Qualitative study of 37 situations in Paris]. 2016, 45, €39-50

6 When saying sorry may not help: Transgressor power moderates the effect of an apology on
103 forgiveness in the workplace. 2016, 69, 1387-1418 17
The Critical Roles of Task Conflict and Job Autonomy in the Relationship Between Proactive

Personalities and Innovative Employee Behavior. 2016, 52, 320-341

o A Search fFor Missing Links: Specifying the Relationship Between Leader-Member Exchange ;
34 Differentiation and Service Climate. 2016, 19, 260-275 4

Extending dynamic network theory to group and social interaction analysis: Uncovering key
behavioral elements, cycles, and emergent states. 2016, 6, 34-62

Social Structure and Conflict: A Relational Approach to the Study of Conflict and Its Management in

1032 Organizations. 2016, 79-101

A co-citation bibliometric analysis of strategic management research. 2016, 109, 1-32

One More Time Trust Matters: A Theoretical Investigation of the Role of Technology Mediated
1939 Tryst in the UTAUT Model. 2016, 87-101
Coupling Interactions and Performance: Predicting Team Performance from Thin Slices of Conflict.
2016, 23, 1-32

Group Model-Building to Support Public Policy: Addressing a Conflicted Situation in a Problem

1028 \eighbourhood. 2016, 33, 64-78 9

How Does Angel InvestorBntrepreneur Conflict Affect Venture Innovation? It Depends. 2016, 40, 573-597

An Eye for an Eye Will Make the Whole World Blind: Conflict Escalation into Workplace Bullying and

1026 the Role of Distributive Conflict Behavior. 2016, 137, 415-429 32

LeaderMember Exchange (LMX) and Performance: A Meta-Analytic Review. 2016, 69, 67-121

Production planning conflict resolution of complex product system in group manufacturing: A

1024 hovel hybrid approach using ant colony optimization and Shapley value. 2016, 94, 158-169

20

Hierarchy and Its Discontents: Status Disagreement Leads to Withdrawal of Contribution and

Lower Group Performance. 2016, 27, 373-390

52



(2016-2016)

1022 When and why hierarchy steepness is related to team performance. 2016, 25, 658-673 9

The Social Context of Decisions. 2016, 3, 441-467

When Competition is the Loser: The Indirect Effect of Intra-team Competition on Team

1020 performance through Task Complexity, Team Conflict and Psychological Safety. 2016, 3

Workplace conflict and willingness to cooperate. 2016, 27, 172-198

1018 Age diversity and team outcomes: a quantitative review. 2016, 31, 2-17 41

Online collaborative learning in dyads: Effects of knowledge distribution and awareness. 2016, 59, 389-401

1016 The effect of team empowerment on team performance. 2016, 27, 62-87 28

Group harmony in the workplace: Conception, measurement, and validation. 2016, 33, 903-934

Unpacking team dynamics with growth modeling: An approach to test, refine, and integrate theory.

1014 2016, 6, 63-91 17

Teaching Entrepreneurship: A Comparison Between Virtual and Classroom Teaching Contexts. 2016
, 87-99

Team learning in teacher teams: team entitativity as a bridge between teams-in-theory and

1012 teams-in-practice. 2016, 31, 275-298 23

Exploring antecedents and outcomes of shared leadership in a creative context: A mixed-methods
approach. 2016, 27, 181-199

1010 An artificial intelligence tool for heterogeneous team formation in the classroom. 2016, 101, 1-14 33

Work relationships: counteracting the negative effects of conflict. 2016, 27, 225-248

Do interpersonal skills and interpersonal perceptions predict student learning in

1008 CSCL-environments?. 2016, 97, 49-60 15

The Impact of Communication on Conflict between Expatriate and Local Managers Working in NPD
Projects of MNC Subsidiaries: A Local Perspective. 2016, 17, 81-99

1006 Education Tools for Entrepreneurship. 2016, 1

Managing Co-occurring Conflicts in Teams. 2016, 25, 501-536

53



CITATION REPORT

1004 Research collaboration experiences, good and bad: Dispatches from the front lines. 2016, 43, 226-244 50

Suggested improvements to the definitions of Standardized Plant Analysis of Risk-Human
Reliability Analysis (SPAR-H) performance shaping factors, their levels and multipliers and the
nominal tasks. 2016, 145, 287-300

Emotional stability: A new construct and its implications for individual behavior in organizations.

1002 2016, 33, 1-28 23

How do ownership control position and national culture influence conflict resolution strategies in
international joint ventures?. 2016, 25, 559-568

How management team composition affects academic spin-offsleéntrepreneurial orientation: the

1000 mediating role of conflict. 2016, 41, 530-557

21

Different paths to consensus? The impact of need for closure on model-supported group conflict
management. 2016, 249, 878-889

The effects of top management team composition on SME export performance: an upper echelons

998 perspective. 2016, 24, 833-852 1

Linking Altruism and Organizational Learning Capability: A Study from Excellent Human Resources
Management Organizations in Spain. 2016, 138, 349-364

6 We Can Make It Better: WelModerates the Relationship Between a Compromising Style in
99 Interpersonal Conflict and Well-Being. 2016, 17, 41-57

Team Conflict Mediates the Effects of Organizational Politics on Employee Performance: A
Cross-Level Analysis in China. 2016, 139, 95-109

Language Use and Influence Among Minority, Majority, and Homogeneous Group Members. 2017,

994 44,512-529 20

Sisters at Arms: A Theory of Female Same-Sex Conflict and Its Problematization in Organizations.
2017, 43, 691-715

992  Ethics in Entrepreneurial Finance: Exploring Problems in Venture Partner Entry and Exit. 2017, 140, 649-672 11

Contested Discourses in Multidisciplinary Sexual Assault Response Teams (SARTS). 2017, 32, 3-22

Conflicts with Friends: A Multiplex View of Friendship and Conflict and Its Association with
999 performance in Teams. 2017, 32, 73-86 33

Feeling Mixed, Ambivalent, and in Flux: The Social Functions of Emotional Complexity for Leaders.
2017, 42, 259-282

988  If you Fight with Me, I'll Get Mad! A Social Model of Entrepreneurial Affect. 2017, 41, 379-418 29

A Socioecological Approach to Relational Demography: How Relative Representation and

Respectful Coworkers Affect Job Attitudes. 2017, 32, 1-19

54



(2017-2017)

986  Conflict in the boardroom: a participant observation study of supervisory board dynamics. 2017, 21, 233-263 18

Staff Turnover in Assertive Community Treatment (Act) Teams: The Role of Team Climate. 2017, 44, 258-268

984 Running on Empty: The Effects of Aggregate Travel Stress on Team Performance. 2017, 32, 513-531 9

What makes a ‘good group’? Exploring the characteristics and performance of undergraduate
student groups. 2017, 22, 17-41

Task Conflict and Employee Creativity: The Critical Roles of Learning Orientation and Goal L
Congruence. 2017, 56, 93-109 3

Overcoming the dark side of task conflict: Buffering roles of transformational leadership, tenacity,
and passion for work. 2017, 35, 78-90

Odon’t want to be near you, unlesstiThe interactive effect of unethical behavior and o
performance onto relationship conflict and workplace ostracism. 2017, 70, 675-709 4

Researching Individual Satisfaction with Group Decisions in Tourism: Experimental Evidence. 2017, 73-85

When does virtuality help or hinder teams? Core team characteristics as contingency factors. 2017,
978 27, 635-647 5

Conflict and creativity in inter-organizational teams. 2017, 28, 74-102

Examining the linkages between relationship conflict, performance and turnover intentions. 2017,
976 28, 4-23 4l

Burning hearts in conflict. 2017, 28, 50-73

Individual, interpersonal, and organisational factors of healthcare conflict: A scoping review. 2017,
974 31,282-290 46

Relationship between Projectd Added Value and the TrustQonflict Interaction among Project
Teams. 2017, 33, 04017011

972  Influence of functional conflicts on marketing capability in channel relationships. 2017, 78, 252-260 7

Assessing Collaboration Within and Between Teams: A Multiteam Systems Perspective. 2017, 37-50

970 Chronotype Diversity in Teams: Toward a Theory of Team Energetic Asynchrony. 2017, 42, 683-702 11

Humor as a Relationship Lubricant: The Implications of Leader Humor on Transformational

Leadership Perceptions and Team Performance. 2017, 24, 494-506

55



958

956

954

e

CITATION REPORT

The effects of workplace bullying on team learning, innovation and project success as mediated 5
through virtual and traditional team dynamics. 2017, 35, 964-977 3

Fuse or fracture? Threat as a moderator of the effects of diversity faultlines in teams. Journal of
Applied Psychology, 2017, 102, 1344-1359

When is traditionalism an asset and when is it a liability for team innovation? A two-study empirical

examination. 2017, 48, 693-715 12

Conflict and Culture Across Time and Space: Work and Legacy of Evert van de Vliert. 2017, 10, 141-152

Interdisciplinary and Intercultural Approaches to Creativity and Innovation: Example of the EMCI
ERASMUS Intensive Program. 2017, 73-96

Betwixt and between: Role conflict, role ambiguity and role definition in project-based
dual-leadership structures. 2017, 70, 1342-1365

Do what and with whom? Value creation and appropriation in inter-organizational new product

development projects. 2017, 191, 1-14 22

High Performance in Hospital Management. 2017,

Cross-Cultural Teams. 2017, 219-242 1

Teamwork Processes and Emergent States. 2017, 243-269

Conflict in Teams. 2017, 317-343 11

Team Trust. 2017, 393-416

Affect and Creativity in Work Teams. 2017, 441-457 3

Factors that Influence Teamwork. 2017, 13-41

Team Performance Measurement. 2017, 479-502 3

Developing and Managing Teams. 2017, 503-529

Team Performance in Knowledge Work. 2017, 43-71 1

Transnational Team Effectiveness. 2017, 73-101




(2017-2017)

950 Improving Care Teams' Functioning: Recommendations from Team Science. 2017, 43, 361-368 26

.2017, 4, 26-39

948 When faultlines are created: Exploring the conflict triggering process in sport. 2017, 20, 252-260 4

Task conflict leads to relationship conflict when employees are low in trait self-control: Implications
for employee strain. 2017, 113, 209-218

946 Team adaptation in context: An integrated conceptual model and meta-analytic review. 2017, 140, 62-89 48

Buffering Against the Detrimental Effects of Demographic Faultlines: The Curious Case of
Intragroup Conflict in Small Work Groups. 2017, 10, 28-45

944 Organizational Justice. 2017, 9

The dynamics of micro-conflicts and uncertainty in successful and unsuccessful design teams. 2017,
50, 39-69

942  Entrepreneurial learning and innovation. 2017, 23, 381-405 32

Why Are We in a Team? Effects of Teamwork and How to Enhance Team Effectiveness. 2017, 212-232

940  Affective conflict and identification of knowledge sources in MNE teams. 2017, 26, 881-895 9

Top management team incentive heterogeneity, strategic investment behavior, and performance:
A contingency theory of incentive alignment. 2017, 38, 1701-1720

938 [INeed That Week OFff!HAn Experiential Exercise on Conflict and Negotiation. 2017, 14, 160-169 2

Lexicon as a Predictor of Team Dynamics. 2017, 231-257

936  Deep Structures of Collaboration. 2017, 40

The bittersweet effect of power disparity. 2017, 32, 401-416

934 Dyadic processes in postgraduate education: Insights from MBA student experiences. 2017, 15, 513-519 2

How and why Millennials are initiating conflict in vertical dyads and what they are learning. 2017,

28, 644-670

57



932

930

928

926

924

922

920

918

916

CITATION REPORT

Conflict Management Styles and Interpersonal Conflict Between Marketing and R&D Personnel
During the New Product Development Process. 2017, 14, 1750034

An asymmetric cross-cultural perspective on the mediating role of conflict management styles in
expatriation. 2017, 28, 592-616

Effects of inter-organizational conflicts on construction project added value in China. 2017, 28, 695-723 31

Investigating the relationship between communication-conflict interaction and project success
among construction project teams. 2017, 35, 1466-1482

Handbook of Research on Corporate Governance and Entrepreneurship. 2017, 2

Handbook of Research on Leadership and Creativity. 2017,

The impact of followersltonflict behaviors on teamsltransformational leadership, team member
exchange and engagement. 2017, 28, 509-532

Sorry seems to be the hardest word: Cultural differences in apologizing effectively. 2017, 47, 553-567

A meta-analytic review of the MMPI validity scales and indexes to detect defensiveness in custody

evaluations. 2017, 17, 128-138 20

Collaboration in Health Care. 2017, 48, 207-216

Team conflict dynamics: Implications of a dyadic view of conflict for team performance. 2017, 142, 58-70 29

Is it about task conflict or relationship conflict?. 2017, 8, 324-343

Job satisfaction among mental healthcare professionals: The respective contributions of
professional characteristics, team attributes, team processes, and team emergent states. 2017, 5, 205031211 7745222

Employee job satisfaction and organizational performance: The role of conflict management. 2017,
17, 498-530

Smart or Diverse Start-up Teams? Evidence from a Field Experiment. 2017, 28, 1010-1028 14

Akteure der GefArdungsbeurteilung psychischer Belastung [Perspektiven und Konflikte im
betrieblichen Arbeits- und Gesundheitsschutz. 2017, 71, 296-304

The dysfunctions of power in teams: A review and emergent conflict perspective. 2017, 37, 103-124 41

Self-Censorship in Organizations. 2017, 41-60




(2017-2017)

914 A Research Agenda for Human Resource Management. 2017, o

Self-Censorship in Contexts of Conflict. 2017,

912  The trinity of entrepreneurial team dynamics: cognition, conflicts and cohesion. 2017, 23, 934-951 24

Research on impact of team conflict upon employee satisfaction in geographically distributed
software development team. 2017,

910 Team Production in International Labor Markets: Experimental Evidence from the Field. 2017, 9, 70-104 32

A Look Back and a Leap Forward: A Review and Synthesis of the Individual Work Performance
Literature. 2017, 11, 825-885

908  Grin and Bear It?: Employees’ Use of Surface Acting During Co-worker Conflict. 2017, 33, 129-142 9

Heterogeneous social motives and interactions: The three predictable paths of capability
development. 2017, 38, 1755-1773

906  Psychological Safety: A Meta-Analytic Review and Extension. 2017, 70, 113-165 238

Breaking Silos: A Field Experiment on Relational Conflict Management in Cross-Functional Teams.
2017, 26, 327-356

904 Political Skill, Trust, and Efficacy in Teams. 2017, 24, 95-105 17

Strategic Communication Process for Sustainable Entrepreneurial Environment in Nonprofit
Organizations. 2017, 299-307

Dual-level transformational leadership and team information elaboration: The mediating role of

902 relationship conflict and moderating role of middle way thinking. 2017, 34, 399-421

20

The Surprising Effectiveness of Hostile Mediators. 2017, 63, 1972-1992

9oo Exploring the occurrence of team learning behaviours in project teams over time. 2017, 32, 376-401 12

Breaking Bad? The Effect of Faultline Strength and Distance on Relationship Conflict, and
Performance in teams. A Conditional Process Model. 2017, 379-402

Superficial Harmony and Conflict Avoidance Resulting from Negative Anticipation in the

898 Workplace. 2017, 13, 795-820

Justice Climates and Management Team Effectiveness: The Central Role of Group Harmony. 2017,

13, 821-849

59



CITATION REPORT

896 Performance. 2017, 1-16

Leader structure and consideration for innovation. 205-227

3 Biculturals, team facilitation and multicultural team performance: an information-processing
94 perspective. 2017, 4, 236 3

Dysfunctional Consequences of Conflict on Teachers[Productivity: A Theoretical Insight. 2017, 6, 146-161

Decision-Making Processes in the Workplace: How Exhaustion, Lack of Resources and Job Demands

Impair Them and Affect Performance. 2017, 8, 313 21

Research Activity and the New Pedagogy: Why Carrying Out Research Is Essential for Effective
Learning. 2017, 8, 1838

890 Agency Creativity: Teams and Performance. 2017, 57, 67-81 19

Perceptions of Social Loafing in Groups: Role of Conflict and Emotions. 2017,

888 Research Gaps in Organizational Conflicts: Future Research Perspectives. 2017, 7, 240

Influential Factors for Team Reflexivity and New Product Development. 2017, 48, 20-40

886 Conflict, Organizational. 2017, 1-20

Workplace interpersonal conflicts among the healthcare workers: Retrospective exploration from
the institutional incident reporting system of a university-affiliated medical center. 2017, 12, e0171696

884 Goalinterdependence, subgroup formation, and conflict in Teams. 2017, 20, 519-543 2

Next Generation Businesses to Embrace Big Data Analytics. 2017,

882  Why and When Hierarchy Impacts Team Effectiveness: A Meta-Analytic Integration. 2017, o)

The Relationship between Organizational Citizenship Behavior and Team Performance: The
Mediating Effect of Team Conflict. 2017, 5, 15

What Is Wrong With Treating Followers Differently? The Basis of LeaderMember Exchange

880 Differentiation Matters. 2018, 44, 946-971 38

The Structure and Function of Team Conflict State Profiles. 2018, 44, 811-836

60



(2018-2018)

How Organizational Identity Affects Team Functioning: The Identity Instrumentality Hypothesis.

878 2018, 44, 1530-1550

21

Exploring the relationships between high involvement work system practices, work demands and
emotional exhaustion: a multi-level study.. 2018, 29, 311-337

The Joint Influence of Intra- and Inter-Team Learning Processes on Team Performance: A

876 Constructive or Destructive Combination?. 2018, 11, 449-474 3

Distinct and combined effects of disciplinary composition and methodological support on problem
solving in groups. 2018, 27, 102-115

874 Women directors contribution to organizational innovation: A behavioral approach. 2018, 34, 215-224 25

Institutional dimensions and conflict resolution strategy in international joint ventures: An
empirical examination. 2018, 60, 591-604

How does job-related diversity affect boards’ strategic participation? An information-processing

872 approach. 2018, 51, 937-952

The multilevel nomological net of team conflict profiles. 2018, 29, 24-46

870 When Leadership Powers Team Learning: A Meta-Analysis. 2018, 49, 475-513 48

An exploratory study of team conflict in the capital investment decision-making process. 2018, 11, 960-985

868 Linking trust and collaboration in project teams to project management success. 2018, 11, 432-457 42

Resolving Intractable Conflicts Through Third-Party Facilitation: A 14-Year Study. 2018, 54, 234-271

866 Hidden facets of IT projects are revealed only after deployment. 2018, 31, 239-255 7

Let's get this meeting started: Meeting lateness and actual meeting outcomes. 2018, 39, 1008-1021

864 Psychosocial effects of proactivity. 2018, 47, 294-318 6

Evaluating value co-creation activities in exhibitions: An impact-asymmetry analysis. 2018, 72, 118-131

How Interdependence in Team Task Structure Impacts Evaluations of MembersWork
Contributions: Examining Resource versus Process Interdependence. 2018, 59, 250-278

Power or concerns: Contrasting perspectives on missionary conflict. 2018, 46, 67-85

61



CITATION REPORT

When channel conflict positively affect performance: evidence from ICT supplier-reseller

860 relationship. 2018, 33, 228-239

10

The Power of a "Maverick" in Collaborative Problem Solving: An Experimental Investigation of
Individual Perspective-Taking Within a Group. 2018, 42 Suppl 1, 69-104

LetH Look at This Another Way: How Supervisors Can Help Subordinates Manage the Threat of
Relationship Conflict. 2018, 25, 368-380 5

Collectivist values for constructive conflict management in international joint venture
effectiveness. 2018, 29, 126-143

856 The Role of Teams in Academic Spin-Offs. 2018, 32, 78-103 30

Self-compassionate and apologetic? How and why having compassion toward the self relates to a
willingness to apologize. 2018, 124, 71-76

3 Exploring studentl team behavior through entrepreneurship education: a time-lagged study. 2018,
54 60, 781-799 4

Disentangling the antecedents of ambidexterity: Exploration and exploitation. 2018, 47, 413-427

Reaping the Rewards of Functional Diversity in Healthcare Teams: Why Team Processes Improve
Performance. 2018, 43, 440-474

Structure and evolution of innovation research in the last 60 years: review and future trends in the
field of business through the citations and co-citations analysis. 2018, 115, 1329-1363

850 Forming k coalitions and Facilitating relationships in social networks. 2018, 259, 217-245 9

Educating Future Managers for Developing Resilient Organizations: The Role of Scenario Planning.
2018, 42, 461-495

Relationship Conflict in Construction Management: Performance and Productivity Problem. 2018,
144, 04018032 19

The Relation Between Ethical Leadership and Workplace Conflicts: The Mediating Role of Employee
Resolution Efficacy. 2018, 44, 2037-2063

846 Exploring the effect of gender diversity in MFIs during turbulent periods. 2018, 29, 2455-2481 3

Coworkers’ Perspectives on Mentoring Relationships. 2018, 43, 245-272

3 Introducing Team Mindfulness and Considering its Safeguard Role Against Conflict Transformation
44 and Social Undermining. 2018, 61, 324-347 70

Team trust over time: Modeling reciprocal and contextual influences in action teams. 2018, 28, 395-410

62



(2018-2018)

Conflict in Teams: Modeling Early and Late Conflict States and the Interactive Effects of Conflict L
Processes. 2018, 43, 6-37 3

Developing employee socio-technical flexibility in a multigenerational workforce. 2018, 24, 517-532

One World, Two Realities: Perception Differences between Software Developers and Testers. 2018,
58, 385-394

The Double-Edged Effect of Contracts on Alliance Performance. 2018, 44, 2827-2858

838 Leadership for team learning: the case of university teacher teams. 2018, 75, 191-207 28

Reframing the Decision-Makers[Dilemma: Towards a Social Context Model of Creative Idea
Recognition. 2018, 61, 94-110

When Interteam Conflict Spirals into Intrateam Power Struggles: The Pivotal Role of Team Power L
Structures. 2018, 61, 1100-1130 3

Optimizing team conflict dynamics for high performance teamwork. 2018, 28, 378-394

834 Choosing By Advantages incorporated framework for a user-involved design process. 2018, 14, 194-217 7

Differences in the Valuing of Power Among Team Members: a Contingency Approach Toward
Examining the Effects of Power Values Diversity and Relationship Conflict. 2018, 33, 231-247

832  Designing Adaptive Instruction for Teams: a Meta-Analysis. 2018, 28, 225-264 43

An Examination of the Firm-level Performance Impact of Cluster Hiring in Knowledge-intensive
Firms. 2018, 61, 919-944

Associated and Mediating Variables Related to Job Satisfaction among Professionals from Mental
Health Teams. 2018, 89, 399-413 9

When expressing forgiveness backfires in the workplace: victim power moderates the effect of
expressing forgiveness on transgressor compliance. 2018, 27, 70-87

828 Intercultural challenges in managing workplace conflict [d call for research. 2018, 25, 32-52 8

Team-bonding and team-bridging social capital: conceptualization and implications. 2018, 24, 17-42

826 The bright side of social categorization. 2018, 25, 134-156 7

Multiplex Conflict: Examining the Effects of Overlapping Task and Relationship Conflict on Advice

Seeking in Organizations. 2018, 33, 595-610




CITATION REPORT

824 Theimpact of strategic dissent on organizational outcomes: A meta-analytic integration. 2018, 39, 379-402 37

Improving social dialogue: What employers expect from employee representatives. 2018, 29, 169-189

822  Strategic decision-making. 2018, 41, 2-28 6

The Venture Capital Deformation. 2018,

Job-related diversity: the comprehensiveness and speed of board decision-making processesin

820 upper echelons approach. 2018, 22, 427-456 5

The impact of anger on creative process engagement: The role of social contexts. 2018, 39, 495-506

Exploring the links between software development task type, team attitudes and task completion

818 performance: Insights from the Jazz repository. 2018, 97, 10-25 7

Enhancing the Effectiveness of Work Groups and Teams: A Reflection. 2018, 13, 205-212

816 Do social conflicts at work affect employeesljob satisfaction?. 2018, 29, 213-235 11

We belong together: belonging to the principall in-group protects teachers from the negative
effects of task conflict on psychological safety. 2018, 38, 302-322

Challenges in interprofessional collaboration: experiences of care providers and policymakers in a

14 newly set-up Dutch assault centre. 2018, 32, 138-146 4

. 2018, 65, 6-20

812  Creativity in the Twenty-first Century: The Added Benefit of Training and Cooperation. 2018, 239-249 3

Psychological factors surrounding disagreement in multicultural design team meetings. 2018, 14, 98-114

Resistance to Change and Performance: Toward a More Even-Handed View of Dispositional

810 Resistance. 2018, 54, 88-107 14

How Does Leadership Influence Quality of Care? Towards a Model of Leadership and the
Organization of Work in Nursing Homes. 2018, 43, 366-389

808 Traum oder Albtraum: Zusammenarbeit in Projektteams. 2018, 167-185

Negotiating between individual and joint goals in ensemble musical performance. 2018, 71, 1535-1551

64



(2018-2018)

806 Predict Team Performance with E-CARGO. 2018, 3

Developing and validating scales to measure university students’ attitudes, academic and social
integration, and social identity in multicultural classrooms. 2018, 16, 337

804 Effect of conflict and emotions on perceptions of social loafing in groups. 2018, 9, 77 6

Is Silence Golden? Audit Team Leader Reactions to Subordinates Who Speak Up [h the Moment(
and at Performance Appraisal. 2018, 93, 281-300

802 Preventing Conflicts in Sharing Communities as a Means of Promoting Sustainability. 2018, 10, 2828 8

Conflicts as Springboard for Metallical Success. 2018,

800 Conflict in Organization: Indicator for Organizational Values. 2018,

Psychology. 2018, 35-78

798  The Indirect Effect of Justice Perceptions on Job Satisfaction Among Hispanic Employees. 2018, 40, 486-503 1

Managing Organizational Conflict: Towards a Comprehensive Framework of Outcomes, Practices,
and Competencies. 2018, 57, 10-25

796  References. 2018, 767-895

Do fellow-feelings and organisational harmony matter for logistic firms?. 2018, 30, 1319-1346

How Quality Management System Components Lead to Improvement in Service Organizations: A
794 System Practitioner Perspective. 2018, 8, 73

Is Silence Golden? Audit Team Leader Reactions to Subordinates Who Speak Up ‘In the Moment’
and at Performance Appraisal. 2018,

ool my doubt is erasedtlconstructive disagreement and creating a psychologically safe space in
792 multicultural student teamwork. 2018, 7, 285-306 9

Cold-blooded Killers? Rethinking Psychopathy in the Military. 2018, 23-47

Field relationships and data collecting: dilemmas encountered in a construction organization. 2018,
799 7,320-329

How do teams become effective? A literature review and implication for Ethiopia. 2018, 12, 501-508




CITATION REPORT

788  Personality Influences on Group Processes. 2018, 592-620

Decision-Making in the Police Work Force: Affordances Explained in Practice. 2018, 27, 827-852

786 | think you can: transpersonal efficacy in teams. 2018, 33, 458-474

A psychological approach to third-party side-taking in interpersonal conflicts. 2018, 8, 174-191

784  Variables associated with job satisfaction among mental health professionals. 2018, 13, €0205963 8

A Strategy for Behavioral Strategy: Appraisal of Small, Midsize, and Large Tent Conceptions of This
Embryonic Community. 2018, 23-39

782 COLLAB. 2018, 7

The Role of Individual Differences in Group and Team Creativity. 2018, 311-338

780 Team resilience in distributed student projects. 2018, 0

Fostering integrated research on organizational politics and conflict in teams: A cross-phenomenal
review. 2018, 36, 593-607

3 Age diversity, group organisational citizenship behaviour, and group performance: Exploring the
77 moderating role of charismatic leadership and participation in decision-making. 2018, 28, 621-640 5

Taking an escape hatch: Managing tension in group discourse. 2018, 102, 883-916

776  Unpacking the Meaning of Conflict in Organizational Conflict Research. 2018, 11, 185-203 9

Improving frontline service employees’ innovative behavior using conflict management in the
hospitality industry: The mediating role of engagement. 2018, 69, 498-507

774  The Influence of Agile Practices on Performance in Software Engineering Teams. 2018, 9

Contributing from Inside the Outer Circle: The Identity-Based Effects of Noncore Role Incumbents
on Relational Coordination and Organizational Climate. 2018, 43, 680-703

Relationship Conflict, Family Name Congruence, and Socioemotional Wealth in Family Firms. 2018,

772 31 397-416 18

How Team-Level and Individual-Level Conflict Influences Team Commitment: A Multilevel

Investigation. 2017, 8, 2365

66



(2019-2018)

770  Three Nightmare Traits in Leaders. 2018, 9, 871 13

Conflict and Decision-Making: Attributional and Emotional Influences. 2018, 11, 225-251

768  Mindfulinfrastructure as antecedent of innovation resilience behaviour of project teams. 2018, 24, 435-456 5

Resolving an Inevitable Crisis: Whose Stake Is It?. 2018, 19, 1090-1109

766  Takeover defense, collective action and the top management team. 2018, 41, 1375-1394

Creative and innovative behaviours of corporate directors: an elusive role of task-related conflicts.
2018, 22, 1045-1069

764  Challenges in online collaboration: effects of scripting shared task perceptions. 2018, 13, 301-329 32

Managing conflicts in the nonprofit sector through organizational culture change. 2018, 34, 60-83

762  Interpersonal conflicts in executive training: Types, antecedents and consequences. 2018, 32, 77-101 3

How does emotional conflict affect innovation behavior?. 2018, 29, 327-346

760 Intra-team conflict: the moderating effect of emotional self-leadership. 2018, 29, 424-444 7

Team Performance Archetypes: Toward a New Conceptualization of Team Performance Over Time.
2018, 43, 787-824

Exploring diversity effects: nationality composition and nationality context in workgroups. 2018,
758 27,616-628 7

Mathematical Modeling of Social Relationships. 2018,

756  Conflict management in family businesses. 2018, 29, 519-542 75

Understanding the Relationships Between Requirements Uncertainty and Nature of Conflicts: A
Study of Software Development Team Effectiveness. 2018, 43, 8223-8238

Leading toward harmony [Different types of conflict mediate how followerslberceptions of L
754 transformational leadership are related to job satisfaction and performance. 2019, 37, 210-221 J

COLLABORATION OR CLASH? MAPPING THE EFFECTS OF TOP MANAGEMENT TEAM CONFLICT ON

FIRM ABSORPTIVE CAPACITY. 2019, 23, 1950023




752

750

748

746

744

742

740

738

736

CITATION REPORT

Elaborating on Team-Member Disagreement: Examining Patterned Dispersion in Team-Level
Constructs. 2019, 44, 165-210 7

The Power of Percipience: Consequences of Self-Awareness in Teams on Team-Level Functioning
and Performance. 2019, 45, 2891-2919

Performance measurement systems as generators of cognitive conflict in ambidextrous firms. 2019 A1
, 72,21-37

Separating truth from error: A closer look at the effect of grouped versus intermixed questionnaire
format. 2019, 36, 881-901

Professional Commitment and Team Effectiveness: A Moderated Mediation Investigation of
Cognitive Diversity and Task Conflict. 2019, 34, 471-483 9

Shared Leadership Regulates Operational Team Performance in the Presence of Extreme
Decisional Consensus/Conflict: Evidences from Business Process Reengineering. 2019, 50, 46-83

Failing to Be Family-Supportive: Implications for Supervisors. 2019, 45, 2952-2977 5

Managing conflict and trust as coopetition within alliance partnerships in an emerging economy.
2019, 50,

Improving relationships between sales and marketing: the relative effectiveness of cross-functional
coordination mechanisms. 2019, 35, 1267-1290

Does Differentiated Leadership Threaten Who | Am? Introducing a Self-Verification Perspective to
Explain the Curvilinear Effect of Differentiated Empowering Leadership. 2019, 10, 1903

Tuning into performance and satisfaction in nonprofit orchestras: One link between
transformational leadership and satisfaction is through reduction in conflict. 2019, 30, 321-338

Teams in a New Era: Some Considerations and Implications. 2019, 10, 1006

Goal congruence in teams and performance: The role of (shared) psychological contract fulfilment.
2019, 1-17

Group Work and Group Dynamics in PBL. 2019, 199-220

Practical Method of Improving the Teamwork of Engineering Students Using Team Contracts to
Minimize Conflict Situations. 2019, 7, 65083-65092 4

Moderating role of employee engagement on conflictpolitics relationship. 2019, 26, 1781-1798

Inside the Black Box of the Board: Towards a Global Comparative Model of Board Effectiveness for
Listed Companies. 2019, 3, 1

Rivals When We Work Together: Team Rivalry Effects on Performance in Collaborative Learning

Groups. 2019, 9, 61

68



(2019-2019)

Exploring Foundational Concepts: Relationship, Interpersonal Conflict and Mediation as an
734 |ntervention. 2019, 31-87

| donBfeel positive, but you are: Every issue can be settled! The role of self and others[positivity in
the perception of intragroup conflict at work. 2019, 1

732 How Parties Experience Mediation. 2019, 1

Fhcen von Jung und Alt. 2019,

o Jury diversity in the age of mass incarceration: an exploratory mock jury experiment examining
73 felon-jurorsipotential impacts on deliberations. 2019, 25, 345-363

What Makes Foreign Policy Teams Tick: Explaining Variation in Group Performance at Geopolitical
Forecasting. 2019, 81, 1388-1404

728  Fostering Creativity in Intercultural and Interdisciplinary Teams: The VICTORY Model. 2019, 10, 2020 12

Teams, Time, and Technology: Variations of Media Use Over Project Phases. 2019, 50, 266-305

726  Sociocognitive Conflict Regulation: How to Make Sense of Diverging Ideas. 2019, 28, 145-151 4

The impact of Founderf human capital on firmslextent of early internationalisation: Evidence from
a least-developed country. 2019, 36, 615-659

724  Advancing Teams Research: What, When, and How to Measure Team Dynamics Over Time. 2019, 10, 1324 25

Process conflict and employee well-being. 2019, 30, 462-489

722 Improving the M&A Decision-Making Process: Learning from Serial Acquirers. 2019, 71, 295-342 0

Konfliktmanagement, Team Work Engagement und psychologische Sicherheit in Scrum-Teams.
2019,

720  Conflict Management through the Lens of System Dynamics. 2019, 13, 770-806 18

It’s Been a Hard Day'’s Night and I've Been Working Like a Dog: Workaholism and Work Engagement
in the JD-R Model. 2019, 10, 1444

718  Why did | say sorry? Apology motives and transgressor perceptions of reconciliation. 2019, 40, 912-930 1

Factor Structure and Measurement Invariance of the Intragroup Conflict Scale: Validation in

Athletic Trainer and Coach Populations. 2019, 23, 205-213




CITATION REPORT

Facilitators of and barriers to successful teamwork during resuscitations in a neonatal intensive

7 care unit. 2019, 39, 974-982 5

NCMR ’s First Decade: An Empirical Examination. 2019, 12, 3-22

Forgiveness in leaderthember exchange relationships: Mediating and moderating mechanisms.

714 2019, 92, 498-534 1

Attributional consensus: The importance of agreement over causes for team performance to
interpersonal outcomes and performance. 2019, 43, 219-225

Conflict across representational gaps: Threats to and opportunities for improved communication.

712 2019, 116, 7642-7649 13

Investigating the effects of psychological empowerment and interpersonal conflicts on employeesl
knowledge sharing intentions. 2019, 23, 1039-1076

710 Emotion Regulation in Achievement Situations: An Integrated Model. 2019, 54, 106-126 65

Demographics, Conflict, and Perceived Openness to Diversity. 2019, 61-78

708  Exploring group boundaries and conflicts: a social identity theory perspective. 2019, 53, 799-807 15

The Effect of Task Conflict on Relationship Quality: The Mediating Role of Relational Behavior.
2019, 12, 297-321

706  Thin slices of workgroups. 2019, 151, 104-117 5

Blot only hard to make but also hard to take:[Meam leaderslfeactions to voice. 2019, 50, 3-13

o The benefits of collaboration in computer-mediated preference exchange in teams: A psychological
794 perspective. 2019, 97, 24-34

The curvilinear effect of task conflict on idea generation. 2019, 30, 158-179

Diversity and Social Network Structure in Collective Decision Making: Evolutionary Perspectives

792 \ith Agent-Based Simulations. 2019, 2019, 1-16

Profiling mental health professionals in relation to perceived interprofessional collaboration on
teams. 2019, 7, 2050312119841467

Wir mB@en uns nicht und arbeiten trotzdem zusammen [Wie Aufgabeninterdependenzen den
700 Zusammenhang zwischen interpersonellen Teamprozessen und Zufriedenheit beeinflussen. 2019,
50, 15-24

Interpersonal synchrony increases social cohesion, reduces work-related stress and prevents

sickdays: a longitudinal field experiment. 2019, 50, 83-94

70



(2019-2019)

698

696

694

692

690

688

686

Comparing three theories of participation in pro-environmental, collaborative governance
networks. 2019, 240, 108-118

Blurred Lines: How the Collectivism Norm Operates Through Perceived Group Diversity to Boost or
Harm Group Performance in Himalayan Mountain Climbing. 2019, 30, 235-259

Consequences of Cultural Leadership Styles for Social Entrepreneurship: A Theoretical Framework.

2019, 11, 965 10

ICT for a Better Life and a Better World. 2019,

THE VARYING ROLE OF SOCIAL TIES ON TEAM PERFORMANCE: EVIDENCE FROM THE MARKETING
CLASSROOM. 2019, 29, 37-51 7

Perspectives and ambitions of interdisciplinary connectivity researchers. 2019, 23, 537-548

Diverse perspectives on inclusion. 2019, 38, 2-19 2

Comparison of student team dynamics between nonflipped and flipped versions of a
large-enrollment sophomore design engineering course. 2019, 108, 103-118

Cognitive diversity and innovative work behaviour: The mediating roles of task reflexivity and L
relationship conflict and the moderating role of perceived support. 2019, 92, 671-694 9

Collaborative Learning. 2019, 500-527

How Does Sustainability-Oriented Human Resource Management Work?: Examining Mediators on
Organizational Performance. 2019, 42, 974-984

Chapter 10 Researching Entrepreneurship: Conflictual Relationships in a Team-based Project. 2019, 173-196

When and how cognitive conflict benefits cross-functional project team innovation. 2019,
ahead-of-print,

Talent without power. 2019, ahead-of-print,

Testing activity reduces conflict associated strain (ARCAS) model. 2019, 49, 125-148 2

Design teams management of conflict in reaching consensus. 2019, 31, 263-285

The influence of cognitive style diversity on intra-group relationship conflict, individual-level
organizational citizenship behaviors and the moderating role of leader-member-exchange. 2019, 1
ahead-of-print,

Managing performance through employee attributes: implications for employee engagement. 2019

,69,2119-2137

71



680

678

676

674

672

670

668

666

664

CITATION REPORT

Legitimized identity vs identifiable legitimacy. 2019, 11, 102-120 o)

Are teams experiencing relationship conflicts destined to fail. 2019, 14, 235-256

Exploitation of shared knowledge and creative behavior: the role of social context. 2019, 24, 279-300 9

Handling cross-disciplinary conflicts for innovation: two action cases facilitated by artefacts. 2019,
5,237

Promising avenue or dead end street? A meta analytic review of the Forbes and Milliken model of
board behaviour. 2019, 19, 471-489 3

Effects of structure characteristics of project network on conflicts and project success. 2019, 28, 101-124

The differential association of workplace conflicts on employee well-being. 2019, 30, 680-705 13

Highway to Hell? Managing expatriates in crisis. 2019, 7, 157-180

Toward a Framework of Contextualized Assets and Liabilities in Global Leadership: Identity and
Power Implications in an African Context. 2019, 79-108

Measuring and enhancing organisational creative climate, knowledge sharing, and innovative work
behavior in startups development. 2019, 32, 269-289

Relationships between conflicts and employee perceived job performance. 2019, 30, 706-728 6

Collective personality fit and diversity how effective are they in predicting relationship conflict?.
2019, 31, 201-219

A multilevel and dynamic model of intragroup conflict and decision making: application of
agent-based modeling. 2019, 13,

A moderated mediation model of intragroup conflict. 2019, 31, 91-114

Why Students Have Conflicts in Peer Assessment? An Empirical Study of an Online Peer Assessment
Community. 2019, 11, 6807

.2019,7,167696-167713

Timing is Everything: Identifying Diverse Interaction Dynamics in Scenario and Non-Scenario
Meetings. 2019,

Patience predicts cooperative synergy: The roles of ingroup bias and reciprocity. 2019, 83, 101465

72



(2019-2019)

Consolidation of Usability Problems With Novice Evaluators Re-Examined in Individual vs.

662 Collaborative Settings. 2019, 31, 525-538

"Disruptive behavior" in the operating room: A prospective observational study of triggers and
effects of tense communication episodes in surgical teams. 2019, 14, e0226437

Investigating the Impact of Racial Diversity in Decision-making Groups: The Moderating Role of

660 Relationship Conflict. 2019,

Opening the Black Box: A Meta-Analytic Examination of the Effects of Top Management Team
Diversity on Emergent Team Processes and Multilevel Contextual Influence. 2019, 44, 112-164

Between politics and business: Boardroom decision making in state-owned Indonesian enterprises.

658 2019, 27, 166-185 5

Team psychological safety and team performance. 2019, 27, 903-924

Are distrust relationships beneficial for group performance? The influence of the scope of distrust

656 on the emergence of collective intelligence. 2019, 208, 343-355

10

Perceived Organizational Support and Workplace Conflict: The Mediating Role of Failure-Related
Trust. 2018, 9, 2704

654 The dual effects of task conflict on team creativity. 2019, 30, 132-154 14

Diversity in the Workplace: A Review, Synthesis, and Future Research Agenda. 2019, 6, 69-88

652  Design Thinking Research. 2019, >

Ten years of conflict management research 2007-2017. 2019, 30, 87-110

650 Embracing Complexity: Reviewing the Past Decade of Team Effectiveness Research. 2019, 6, 17-46 60

Conflict resolution in anaesthesia: systematic review.. 2019, 5, 1-7

648 Arbeits- und Organisationspsychologie. 2019, 3

Hoping for the best, preparing for the worst. 2019, 30, 45-64

When safety climate is not enough: Examining the moderating effects of psychosocial hazards on

646 nurse safety performance. 2019, 75, 1207-1218 9

Instigating, Engaging in, and Managing Group Conflict: A Review of the Literature Addressing the

Critical Role of the Leader in Group Conflict. 2019, 13, 112-147

73



CITATION REPORT

644 Examination of knowledge hiding with conflict, competition and personal values. 2019, 30, 111-131 37

Validation of the Spanish version of the intragroup conflict scale (ICS-14). 2019, 30, 24-44

Cultural Disposition Influences in Workgroups: A Motivational Systems Theory of Group
Involvement Perspective. 2019, 50, 81-137

Team MemberB Centrality, Cohesion, Conflict, and Performance in Multi-University Geographically
Distributed Project Teams. 2019, 46, 151-178

What DoesnEKill You Makes You Stronger: How Teams Rebound From Early-Stage Relationship
Conflict. 2019, 45, 1623-1659 14

Conceptions of Conflict in Organizational Conflict Research: Toward Critical Reflexivity. 2019, 28, 166-179

638 The effect of team emotional intelligence on team process and effectiveness. 2019, 25, 844-859 19

The Effects of Expertise and Social Status on Team Member Influence and the Moderating Roles of
Intragroup Conflicts. 2019, 44, 745-776

Variables Associated With Perceived Work Role Performance Among Professionals in
636  Multidisciplinary Mental Health Teams Overall and in Primary Care and Specialized Service Teams, 5
Respectively. 2019, 42, 169-195

Task Conflict, Narcissism and Entrepreneurial Capability in Teams Planning a Business: A Moderated
Moderation Approach to Explaining Business Planning Performance. 2019, 57, 1399-1423

634  Conflict and Organization Studies. 2019, 40, 1445-1462 4

Team Psychological Safety and Conflict Trajectories[Effect on IndividualE Team Identification and
Satisfaction. 2019, 44, 843-873

Team Learning Behaviours and Team Affective Reactions: an Empirical Study on Interdisciplinary
Work Teams. 2019, 12, 1-22

Measurement of emotional contagion using synchronization of heart rhythm pattern between two
persons: Application to sales managers and sales force synchronization. 2019, 200, 148-158

630 Aplea for minimally biased naturalistic philosophy. 2019, 196, 3841-3867 3

The Relationship Between Top Management Teamiutside Board Conflict and Outside Board
Service Involvement in High-Tech Start-Ups. 2019, 57, 891-908

628 Bouncing Back Together: Toward a Theoretical Model of Work Team Resilience. 2020, 45, 395-422 49

A Network Conceptualization of Team Conflict. 2020, 45, 352-375

74



(2020-2020)

626 The multidimensionality of conflict in supervisory boards in education in the Netherlands. 2020, 48, 549-569 4

Gradual Drifts, Abrupt Shocks: From Relationship Fractures to Relational Resilience. 2020, 14, 1-28

Token Female Voice Enactment in Traditionally Male-Dominated Teams: Facilitating Conditions and

624 Consequences for Performance. 2020, 63, 832-856 15

The Effects of LMX Differentiation on Team Performance: Investigating the Mediating Properties
of Cohesion. 2020, 27, 180-188

Workforce diversity and firm performance: Relational coordination as a mediator and structural

622 empowerment and multisource feedback as moderators. 2020, 59, 5-23

20

Consequences of teammate moral behaviour: Linking team moral norms with cohesion and
collective efficacy. 2020, 18, 437-453

620 Models of intragroup conflict in management: A literature review. 2020, 178, 925-946 5

Group and Intergroup Creativity. 2020, 388-410

Being excellent: predicting team performance based on social cognitive theory and social

618 | dentification theory. 2020, 31, 1363-1380 3

Walking and talking sensors: conceptualising restorative leadership to enhance people
management education in engineering. 2020, 45, 473-490

Two-dimensional legislative conflict: unique implications for the effectiveness of local councils.

616 5020, 46, 780-799

On the Emergence of Collective Psychological Ownership in New Creative Teams. 2020, 31, 141-164

Why CanBWe All Just Get Along? The Conflict between School and Club Sports in the United
States. 2020, 72, 85-101 3

The Role of Leadership in the Management of Conflict and Knowledge Sharing in the Research
Groups of a Spanish Public University. 2020, 20, 421-436

Measuring task conflicts as they occur: a real-time assessment of task conflicts and their immediate
affective, cognitive and social consequences. 2020, 35, 813-830

Why WonBYou Listen to Me? Measuring Receptiveness to Opposing Views. 2020, 66, 3069-3094

Goals, Conflict, Politics, and Performance of Cross-Functional Sourcing TeamsResults from a

610 Social Team Experiment. 2020, 41, 6-30 5

Getting to less: When negotiating harms post-agreement performance. 2020, 156, 155-175

75



608

606

604

602

600

598

596

594

b

CITATION REPORT

The power of humour to unite and divide: a case study of design coordination meetings in
construction. 2020, 38, 32-54 3

Does customer participation hurt new product development performance? Customer role, product
newness, and conflict. 2020, 109, 246-259

Does team entrepreneurial passion matter for relationship conflict and team performance? On the L
importance of fit between passion focus and venture development stage. 2020, 35, 105984 5

Investigating conflict perceptions among health profession students in an interprofessional
education activity. 2020, 18, 100302

Reimagining organisational conflicts through the metaphor of music. 2020, 18, 120-130 o)

Emotional intelligence: A preventive strategy to manage destructive influence of conflict in large
scale projects. 2020, 38, 36-46

The Effect of Conflict and Knowledge Sharing on the Information Technology Project Team
Performance. 2020, 16, 1-20 5

Integrating Conflict: A Proposed Framework for the Interdisciplinary Study of Workplace Conflict
and Its Management. 2020, 73, 281-311

The impact of planning and communication on unplanned costs in surgical episodes of care:
Implications for reducing waste in hospital operating rooms. 2020, 66, 91-111 4

Management of Interpersonal Conflict in Negotiation with Chinese: A Perceived Face Threat
Perspective. 2020, 29, 75-102

In with the Old? Examining When Boomerang Employees Outperform New Hires. 2020, 1

Interproject Conflict Management Through Cooperation in an Enterprise System Implementation
Program. 2020, 51, 582-598

My fault or yours? Leaders[dual reactions to abusive supervision via rumination depend on their
independent self-construal. 2020, 4

Advances in Computational Intelligence. 2020,

The impact of psychological safety on transformative learning in the workplace: a quantitative
study. 2020, 32, 533-547

Outpacing the pandemic? A factorial survey on decision speed of COVID-19 task forces. 2020, 7, 191-202

The effect of digital transformation strategy on performance. 2020, 31, 441-462 18

The influence of emotional intelligence on team performance through knowledge sharing, team

conflict, and the structure mechanism. 2020, 39, 269-292




(2020-2020)

590 The relationship between R&D team diversity and team creativity. 2020, 59, 175-189 2

Perceived diversity and employee well-being: mediating role of inclusion. 2020, 49, 1121-1139

588  Concrescent conversation environment, psychological safety, and team effectiveness. 2020, 26, 29-51 9

Universities preparing students for future challenges of family business enterprises. 2020, 16, 57-69

586  The optimal knowledge creation strategy of organizations in groupthink situations. 2020, 26, 207-235 1

The mechanism behind employee agreeableness and group performance ratings: a Pakistani study.
2020, 70, 743-768

584  Quality of conflict management in construction project context. 2020, 27, 1191-1211 3

Star(tup) wars: decoupling task from relationship conflict. 2020, 31, 393-415

582  Organizational politics and work-family conflict: the hospitality industry in Bangladesh. 2020, 9, 357-372 3

Individuals[Responses to Economic Cycles: Organizational Relevance and a Multilevel Theoretical
Integration. 2020, 14, 451-473

580  Educating for Diversity Management in Engineering. 2020, 1

Die EffektivitE gemischter GeschEtsfhrungsteams in Familienunternehmen. 2020,

578  Effects of CEO humility and relationship conflict on entrepreneurial performance. 2020, 31, 489-508 8

Are Chinese Teams Like Western Teams? Indigenous Management Theory to Leapfrog Essentialist
Team Myths. 2020, 11, 1758

6 Is relationship conflict totally detrimental to team creativity?: Mediating role of team learning and
57 moderating role of transformational leadership. 2020, 1

Shared leadership in tertiary care: design of a simulation for patient safety decision-making in
healthcare management teams.. 2021, 7, 216-222

Relationship between Perceived Teamwork Effectiveness and Team Performance in Banking Sector
574 of Serbia. 2020, 12, 8753 4

Relationship conflict in construction: A literature review. 2020, 38, 47-72

77



CITATION REPORT

Dynamics of Overt and Covert Conflict in Organizations: The Power of Organizational Identity.
572 2020, 45, 768-807

The relationship between principal leadership and teacher collaboration: Investigating the
mediating effect of teachersltollective efficacy. 2020, 174114322094569

The impact of organisational conflict on green supplier integration: the moderating role of
570 governance mechanism. 2020, 1-18

Servant Leadership, Third-Party Behavior, and Emotional Exhaustion of Followers. 2020,

Social Job Stressors can Foster Employee Well-Being: Introducing the Concept of Social Challenge

568 Stressors. 2020, 36, 771

Beyond the truce: how conflict affects teamsltecisions whether to enact routines or creative
projects. 2020,

DESIGN FOR TEACHER TRAINING IO FACILITATE STUDENT TEAMS WORKING WITH REAL-LIFE

EEE SUSTAINABILITY CHALLENGES. 2020, 1, 1785-1794

THE IMPACT OF STATUS ANONYMITY ON TEAM DYNAMICS IN CO-CREATION WORKSHOPS. 2020,
1, 1465-1474

564  Effects of Gender and Race/Ethnicity on Perioperative Team Performance. 2020, 38, 433-447 3

Deep-level diversity in entrepreneurial teams and the mediating role of conflicts on team efficacy
and satisfaction. 2020, 1

Frequent CEO Turnover and Firm Performance: The Resilience Effect of Workforce Diversity. 2020,

562 173 185

Bringing the Leader Back in: Why, How, and When Leadership Empowerment Behavior Shapes
Coworker Conflict. 2020, 45, 599-636

Conflict, justice, and inequality: Why perceptions of leaderthember exchange differentiation hurt

560 Jerformance in teams. 2020, 41, 567-586 7

Considering strengths use in organizations as a multilevel construct. 2020, 100767

558 When Do Appointments of Chief Digital or Data Officers (CDOs) Affect Stock Prices?. 2020, 1-14 6

The Role of the Size of the Small Group and Informal Subgroups in Intragroup Conflicts. 2020, 10,

The Risky Side of Leadership: Conceptualizing Risk Perceptions in Informal Leadership and

556 Investigating the Effects of Their Over-Time Changes in Teams. 2020, 31, 1138-1158 1

Effects of Task Conflict on Board Task Performance in Family Firms: The Importance of Board

Openness. 2020, 11, 100350




(2020-2020)

Using enterprise social media to investigate the effect of workplace conflict on employee

554 (reativity. 2020, 55, 101451 28

Start-up conflict and hair cortisol. 2020, 119, 104746

552 Team-Mind und Teamleistung. 2020, 4

How does councilthanager conflict affect managerial turnover intention? The role of job
embeddedness and cooperative context. 2020, 98, 974-994

A Dynamic Adaptive Subgroup-to-Subgroup Compatibility-Based Conflict Detection and Resolution

559 Model for Multicriteria Large-Scale Group Decision Making. 2021, 51, 4784-4795 22

Scaffolding Feedback Between Cowriters With Different Levels of English-Language Proficiency.
2020, 34, 188-213

3 Using Conflict Management in Improving Owners and Contractors Relationship Quality in the
54 Construction Industry: The Mediation Role of Trust. 2020, 10, 215824401989883

Well, | feel differently: The importance of considering affective patterns in groups. 2020, 14, e12523

6 Dynamic Network Analysis of Stakeholder Conflicts in Megaprojects: Sixteen-Year Case of Hong
54 Kong-Zhuhai-Macao Bridge. 2020, 146, 04020103 9

Linking Diversity and Mental Health: Task Conflict Mediates Between Perceived Subgroups and
Emotional Exhaustion. 2020, 11, 1245

Sustaining trust to cross the Valley of Death: A retrospective study of business angelslinvestment
544 and reinvestment decisions. 2020, 109, 102159 3

Managing stakeholders in EPCM projects in Africa by Western project managers. 2020, 1-11

542  Does the Design of the Workplace Affect Individual Creativity. 2020, 59, 6-16 2

The Why and How of the Integrative Review. 2020, 109442812093550

Identified and engaged: A multi-level dynamic model of identification with the group and
540 performance in collaborative learning. 2020, 78, 101838 3

Service Providers[Decision to Use Ethics Committees and Consultation in Complex Services. 2020,
57,278-297

3 The effect of transactive memory systems on process tailoring in software projects: The
53 moderating role of task conflict and shared temporal cognitions. 2020, 164, 110545 3

Brokering the core and the periphery: Creative success and collaboration networks in the film

industry. 2020, 15, e0229436

79



CITATION REPORT

6 Controversy Without Conflict: How Group Emotional Awareness and Regulation can Prevent
53% " Conflict Escalation. 2020, 29, 251-269 3

Does diversity in team memberslhgreeableness benefit creative teams?. 2020, 85, 103932

534 The impact of student misconceptions on student persistence in a MOOC. 2020, 57, 879-910 9

Elements of group dynamics that influence learning in small groups in undergraduate students: A
scoping review. 2020, 87, 104362

Cultivating a conflict-positive workplace: How mindfulness facilitates constructive conflict

532 management. 2020, 159, 8-20 1

Task conflict and extra-role performance: A cross-national perspective between East and West.
2020, 20, 71-87

PAIRS IN INNOVATION: HOW WORKING IN PAIRS HELPS ORGANISATIONS TO MOVE INTO A NEW
53°  SHARED DIRECTION. 2020, 24, 2050072

Group-level integrative complexity: Enhancing differentiation and integration in group
decision-making. 2021, 24, 125-144

The impact of team moral disengagement composition on team performance: the roles of team

528 cooperation, team interpersonal deviance, and collective extraversion. 2021, 36, 479-494

Sport and International Management: Exploring research synergy. 2021, 63, 253-266

526  Think Love, Think Peace, Think Harmony: Rethinking on Industrial Tranquility. 2021, 9, 92-110 5

Selecting people based on person-organisation fit: Implications for intrateam trust and team
performance. 2021, 31, 293-310

Too Unsafe to Monitor? How BoardlEO Cognitive Conflict and Chair Leadership Shape Outside ;
524 Director Monitoring. 2021, 64, 207-234 4

Conflict Management Style Asymmetry in Short-Term Project Groups. 2021, 52, 220-242

522  Solving intra-group conflicts by supporting employeeslidentification and commitment. 2021, 29, 1030-1043 1

The influence of conflict with suppliers on retailerslprivate label performance. 2021, 15, 301-318

The Influence of Demographic Factors and Work Environment on Job Satisfaction Among Police

529 personnel: An Empirical Study. 2021, 31, 59-83

Impact of open innovation on organizational performance in different conflict management styles:

based on resource dependence theory. 2021, 32, 199-222

8o



(2021-2021)

Capturing the state of the science to change the state of the science: A categorization approach to

518 integrative reviews. 2021, 42, 104-117

The vicious cycle of unfairness and conflict in teams. 2021, 32, 126-157

516  Things Are Not Always What They Seem: The Origins and Evolution of Intragroup Conflict. 2021, 66, 426-474 10

Does task-related conflict mediate the board gender diversitybBrganizational performance
relationship?. 2021, 39, 445-455

. Is Avoiding the Appearance of Incompetence the Key to Success? An Examination of Team Goal
54 Orientation and Performance in a Simulation Environment. 2021, 58, 1562-1585

The Relationship Between Team Deep-Level Diversity and Team Performance: A Meta-Analysis of
the Main Effect, Moderators, and Mediating Mechanisms. 2021,

Beyond Aggregation: How Voice Disparity Relates to Team Conflict, Satisfaction, and Performance.

512 2021, 52, 288-315 3

How and when intragroup relationship conflict leads to knowledge hiding: the roles of envy and
trait competitiveness. 2021, 32, 383-406

Entrepreneurial Orientation and Family Firm Performance: The Moderating Role of TMT

510 Identity-Based and Knowledge-Based Faultlines. 2021, 45, 838-866 3

The Emergence of Emergent Leadership: A Comprehensive Framework and Directions for Future
Research. 2021, 47, 76-104

How traditional gender roles hurt both women and men: negative processes and outcomes in

508 mixed-gender negotiations. 2021, 36, 271-293

The effect of emotional intelligence, organizational commitment on the team performance of
hospital officers in South Sulawesi and Central Sulawesi province, Indonesia. 2021, 15, 64-82

Expertise Diversity and Transactive Memory Systems: Insights From a Conflict Perspective. 2021,

506 55 316-340

Managing pandemics Demands, resources, and effective behaviors within crisis management
teams. 2020, 70, 150

The relationship between stressors of temporary work and counterproductive work behaviour.
504 2021, 37, 329-340 3

The influence of age-based faultlines on team performance: Examining mediational paths. 2021, 39, 456-466

Mine, ours, and yours: Whose engagement and prior knowledge affects individual achievement

592 from online collaborative learning?. 2021, 37, 39-50 7

The voicer’s reactions to voice: an examination of employee voice on perceived organizational

status and subsequent innovative behavior in the workplace. 2021, 50, 1073-1092

81



500

498

496

494

492

490

CITATION REPORT

Workplace interpersonal conflicts among healthcare professionals: A survey on conflict solution
approach at a General Hospital. 2021, 14, 468-477

Conflicts fostering understanding of value co-creation and service systems transformation in
complex public service systems. 2021, 23, 254-275

Collectivistic Leadership in Context: An Examination of How and When Collective Charismatic
Leadership Relates to Unit Functioning. 2021, 28, 112-136

Collectively creating musiclreativity in rock bands. 2021, 189-211

The Effect of Person-Team Conscientiousness Fit on Knowledge Sharing: The Moderating Role of
Internal Team Environment. 2021, 46, 498-529

Difficult Conversations. 2021, 64-84

Struggling to Fix Teams in Real Work Settings: A Challenge Assessment and an Intervention
Toolbox. 2021, 24, e23

How diversity promotes team creativity: Two bumpy roads to collective inspiration. 2021, 81-99

Leading against gender stereotypes: the positively deviant effect of female leaders[personal need
for structure on average team member performance. 1

Studuj$polu. 2021,

The Detrimental Effects of Ethical Incongruence in Teams: An Interactionist Perspective of Ethical
Fit on Relationship Conflict and Information Sharing. 1

Application of AshbyH Law of Requisite Variety to Interorganizational Conflicts in Nonprofit
Organizations. 2021, 53, 987-1013

The Role of Social Emotions and Co-regulation of Learning During Complex Math Problem Solving.
2021, 103-133

Visualizing Human-Autonomy Team Dynamics Through the Development of a Global After-Action
Review Technology. 2021, 46-53

The emergence of TMT learning goal orientation: contextual effects of TMT demographic diversity
on TMT cognitive processes. 1

Conflict handling styles as predictors of entrepreneurial intentions. 2021, ahead-of-print,

Effects of Group Formation on Student Satisfaction and Performance: A Field Experiment. 104649642098859

(8]

Fostering innovative behavior in the aviation industry: The role of perceived supervisor support and

work group diversity. 2021, 19, 163-176

82



482

480

478

476

474

472

470

468

466

Relationship between Team Conflict and Performance in Green Enterprises: A Cross-Level Model
Moderated by Leaders[Political Skills. 2021, 2021, 1-12

Behaviorally harmonized ethical discussions for socially responsible decision making: A
counter-argumentative team approach. 1

What are the effects of working away from the workplace compared to using technology while
being at the workplace? Assessing work context and personal context in a global virtual setting.
2021, 27,100826

Shared leadership and relationship conflict in teams: The moderating role of team power base
diversity. 2021, 42, 649-667

How Task Conflict Can Support Creative Problem Solving in Teams by Stimulating Knowledge
Sharing, Critical and Creative Thinking and Meta-Cognition.

Exploring the development of entrepreneurial identity in a learning-by-doing entrepreneurial
project environment. 2021, 63, 679-700

Alterations in Religious Rituals Due to COVID-19 Could Be Related to Intragroup Negativity: A Case
of Changes in Receiving Holy Communion in the Roman Catholic Community in Poland. 2021, 12, 240

Staying Alive: Toward a Diverging Consensus Model of Overcoming a Bias Against Novelty in
Groups. 2021, 32, 293-314

Keeping a keen edge: Social support among new venture team members and venture goal
commitment. 1-33

Negotiating the Pandemic Like an Entrepreneur: Lessons from the Turbulent World of Start-Up
Ventures. 2021, 37, 193-202

Task conflict and team creativity: The role of team mindfulness, experiencing tensions, and
information elaboration. 1

The Impact of Supervisor-Subordinate Incongruence in Power Distance Orientation on Subordinate
Job Strain and Subsequent Job Performance. 2021, 1-15

New employee orientation, role-related stressors and conflict at work: Consequences for work
attitudes and performance of hospitality employees. 2021, 94, 102857

Cooperative Criticism: When Criticism Enhances Creativity in Brainstorming and Negotiation.

Impact of online customer reviews and deep learning on product innovation empirical study on
mobile applications. 2021, ahead-of-print,

Conflict in the boardroom: perceptions of board members in the Nordic Region. 2021, 51, 116-135

The nature of conflict for teams in isolated, confined, and extreme environments. 2021, 181, 81-91

Labor relations conflict in China: An analysis of conflict measure, conflict solution and conflict

outcomes. 1-37

83



CITATION REPORT

6 The role of task conflict in cooperative innovation projects: An organizational learning theory
494 perspective. 2021, 39, 236-248 3

Empathy as a predictor of high-quality interpersonal apologies.

Investigating the mechanism linking task conflict with employeeslinnovative work behavior. 2021,

462 35 599625

The Variety of Diversity Considerations in the Director-Nomination Process: Evidence from the Dow
30.

Conflict Dynamics and Emotional Dissonance during the Family Business Succession Process:

460 Evidence from the Tunisian Context. 2021, 11, 219-244 4

Tracking conflict and emotions with a computational qualitative discourse analytic support
approach. 2021, 16, e0251186

3 Does Intragroup Conflict Intensity Matter? The Moderating Effects of Conflict Management on
45 Emotional Exhaustion and Work Engagement. 2021, 12, 614001

Investigating the effect of leader humility on subordinatesl$ervice creativity: a moderated dual
path model. 1

6 Humble Leader Behavior and Its Effects on Performance at the Team and Individual Level: A
45%  Multi-Perspective Study. 105960112110244

Age Differences in Visual Attention and Responses to Intergenerational and Non-intergenerational
Workplace Conflicts. 2021, 12, 604717

Surviving trust from conflict in the construction industry: an interaction between conflict handling
454 behaviors, behavioral outcomes, conflict and trust. 2021, 32, 648-672

Lihnovation en PME sous le prisme des dons thangs entre le dirigeant et les salaris. 2021, Vol.
20, 18-36

Managing C-suite conflict: The unique impact of internal and external governance interfaces on top
452 management team reflexivity. 2021, 102121

THE EFFECTS OF CONFLICT ON CO-WORKER CLOSE RELATIONSHIP: A POTENTIAL MEDIATOR
BETWEEN CONFLICT AND ORGANIZATIONAL OUTCOMES..

Working Together on Diverse Tasks: A Longitudinal Study on Individual Workload, Presence and
459 Emotional Recognition in Collaborative Virtual Environments. 2021, 2, 5

CEO Leadership, Strategic Decision Comprehensiveness, and Firm Performance: The Moderating
Role of TMT Cognitive Conflict. 1-36

448 The double-edged sword effect of psychological safety climate: a theoretical framework. 2021, 27, 377-390 2

Modelling organizational conflict processes: the organizational value of employee commitment and

the moderating role of transformational leadership. 2021, ahead-of-print,

84



(2021-2021)

Board processes revisited: an exploration of the relationship between board processes, board role
446 performance and board effectiveness in comparable European listed companies. 2021, o
ahead-of-print,

When being oneself is socially rewarded: Social identification qualifies the effect of authentic
behavior at work. 001872672110252

El sidrome del aburrimiento en la Administracifl Pblica. Consecuencias del aburrimiento en
444 profesionales de conserjerfl en Centros Educativos Pblicos. 2021, 74-85

Dynamics of Conflicts in Family Firms: Towards a Non-Linear Approach to the Succession Process.
2021, 29, 79-107

5 How Does Diversity Affect Team Cognitive Processes? Understanding the Cognitive Pathways
44 Underlying the Diversity Dividend in Teams.

Impact of views about knowledge and workplace relationships on tacit knowledge sharing. 1-12

Experiential Learning Style Grouping Impact on Student Outcomes in Team Leadership
449 Coursework. 104649642110235

To collaborate or not? The moderating effects of team conflict on performance-prove goal
orientation, collaboration, and team performance. 2021, 94, 568-590

438 The Virtuous Cycle of Agreement. 0

EXPLORING THE ROLE OF TRANSACTIVE MEMORY SYSTEMS IN TEAM DECISION-MAKING DURING
IDEATION PHASE. 2021, 1, 1529-1536

6 Advancing undergraduate synthetic biology education: insights from a Canadian iGEM student
43 perspective. 2021, 67, 749-770

Status conflict in Family firms: a multilevel conceptual model. 2021, ahead-of-print,

Exploring the Impact of Emotional Intelligence on Family Farm Member Conflict Experiences. 2021,
434 13,8486

Fostering Resilience in New Venture Teams: The Role of Behavioral and Affective Integration. 2021,
46,773-816

- Managing conflict through team member schema accuracy: A fresh perspective on perspective
taking.

Employee-Spouse Perceptual Congruence in Employee Work-to-Family Enrichment Affects Family
and Work Outcomes: The Mediating Role of Relationship Conflict. 2021, 12, 660987

The Influence of Dual Missions on EmployeesMeaning of Work and Turnover Intention in Social
430 Enterprises. 2021, 13, 7812

Negative Social Ties: Prevalence and Consequences. 2021, 47, 177-196




CITATION REPORT

How can David orchestrate resources to enhance firm performance? A dynamic approach to coping

428 with resource constraints. 2021, 54, 102090

Does the board’s on-site decision inhibit over-investment. 2021, 16, e0255453

Envy climate and group performance in full-service hotels: the roles of intragroup relationship

426 conflict and competitive climate. 2021, ahead-of-print,

Approaches to interpersonal conflict in simulation debriefings: A qualitative study. 2021, 55, 1284-1296

, Non-cooperative behavior management in group decision making by a conflict resolution process 6
424 andits implementation for pharmaceutical supplier selection. 2021, 567, 131-145

Servant and authoritarian leadership, and leadersithird-party conflict behavior in convents. 2021,
32,769-790

422 Entrepreneurial Team Conflict and Cohesion: Meta-structural Equation Modeling. 2021, 1

The buffering role of emotional intelligence in conflict transformation. 2021, ahead-of-print,

Mediating the impact of power on supplier satisfaction: Do buyer status and relational conflict

4209 matter?. 2021, 239, 108168

DOES CULTURAL DIVERSITY MATTER FOR TEAM PERFORMANCE IN MULTINATIONAL COMPANIES?
AN ANALYSIS OF CONFLICT, COMMUNICATION, SOCIAL INTEGRATION, CREATIVITY AND
SATISFACTION. 2150082

418 Nestmate interference in acacia ants varies with colony size and task specialization. 2021, o)

Managing Team Conscientiousness Diversity: The Role of Leader Emotion-Regulation Knowledge. 104649642110450

416  Working With More Creative Coworkers and New Product Development Team Performance. 104649642110431

When and How Does Team Task Conflict Spark Team Innovation? A Contingency Perspective. 1

When the Minority Rules: Leveraging Difference While Facilitating Congruence for Cultural
414 Minority Senior Leaders. 2021, 100886

Servant Leadership Stimulates Spiritual Well-Being Through Team Trust in a Female Religious
Context. 2021, 12, 630978

Avoiding, obliging, asserting, or integrating? A survey experiment on municipal managerslthoice of

412 conflict management strategies. 1-24

Mob programming: From avant-garde experimentation to established practice. 2021, 180, 111017

86



(2013-2021)

Detecting conflicts in collaborative learning through the valence change of atomic interactions.
410 2021, 183, 115291 ©

Unveiling the Impact of Task Conflict on Construction Project Performance: Mediating Role of
Knowledge Integration. 2021, 37, 04021060

Validation of the Spanish Version of the Work Group Emotional Intelligence Profile Short Version

408 (WEIP-S) in the Sports Context. 2021, 18, 3

The Influence of Transformational Leadership, Cultural Orientation, and Emotional Conflict on
Innovation in Multicultural Teams. 2021, 124-155

406 Team Composition. 2017, 129-149 3

Team Training for Global Virtual Teams: Strategies for Success. 2015, 91-121

404 Emotion in Engineering Design Teams. 2011, 311-326 5

Assessment of Manned-Unmanned Team Performance: Comprehensive After-Action Review
Technology Development. 2020, 119-130

402 Team Assembly. 2019, 217-240 5

Evidence-Based Principles and Strategies for Optimizing Team Functioning and Performance in
Science Teams. 2019, 269-293

A Technique for Conflict Detection in Collaborative Learning Environment by Using Text Sentiment.

490 2020, 39-50

Call for Action: Designing for Harmony in Creative Teams. 2014, 273-288

398 Employee Representatives in European Organizations. 2015, 1-17 2

Conflict Dynamics in Interfirm Relationships: An Exploratory Analysis of the Importance of
Governance Mechanisms. 2015, 273-297

396 Promoting Effective Workplace Mediation. 2016, 1-17 3

Origins: The Promise of Dynamical Systems Theory. 2013, 19-52

394 Teams und ihre Entwicklung. 2014, 151-171 1

Organisationale Innovationen: Ein Berblick. 2013, 133-153




392

390

378

376

CITATION REPORT

Teams und ihre Entwicklung. 2019, 211-236 7

Team Learning in Education and Professional Organisations. 2014, 987-1020

Role of Personas and Scenarios in Creating Shared Understanding of Functional Requirements: An
Empirical Study. 2014, 61-78 5

Perceived analogical communication in design teams: Development and validation of a scale. 2020,
67,55-76

Global Work Culture and Global Identity, as a Platform for a Shared Understanding in Multicultural
Teams. 2006, 325-352 29

Die Rolle von Alterssalienz und Konflikten in Teams als Mediatoren der Beziehung zwischen
AltersheterogenitBlund GruppeneffektivitE. 2010, 54, 117-130

Task and Relationship Conflict at Work. 2011, 27, 171-178 34

Cultural Diversity in the Classroom and its Effects on Academic Performance. 2010, 41, 230-237

When Is Task Conflict Translated Into Employee Creativity?. 2018, 17, 22-32 6

An InputProcessDutput Model of Pilot Core  Competencies. 2017, 7, 78-85

Teamwork in the intensive care unit. 2018, 73, 468-477 59

State of the Art. 2012, 187-206

Pro-diversity beliefs and intergroup relations. 1-36 4

A processual approach to friction in quadruple helix collaborations. 2021, 47, 876-889

Conflicts in the operating theatre. 2007, 20, 152-6 30

"Hot Seat" Simulation Model for Conflict Resolution: A Pilot Study. 2018, 40, 177-186

My supervisor supports me better than the past: integration of social and temporal comparison.
2020, ahead-of-print,

Parallel Worlds: Repeated Initializations of the Same Team to Improve Team Viability. 2020, 4, 1-22

88



(2012-2008)

High-involvement work processes, work intensification and employee well-being: A study of New 5
374 zealand worker experiences. 2008, 46, 38-55 9

Conflict, Conflict Resolution,and Bullying. 2010, 421-445

The effects of within- and between-group competition on trust and trustworthiness among
372 acquaintances. 2014, 9, e103074

From member creativity to team creativity? Team information elaboration as moderator of the
additive and disjunctive models. 2020, 15, e0243289

Conflicts in Boards of Family Firms: A Theoretical Framework for Strategic Decision-Making. 2019,
379 23,703-720

Startup Teamwork and Performance Research: the Impact of Task Conflict and Relationship
Conflict. 2016, 11, 101-111

What Moderates the Relation Between Intragroup Conflict, Emotional Exhaustion, and Work
Engagement?. 2020, 5, 3

Intragroup conflict and subjective performance within group discussion &mdash; A multiphasic
examination using a hierarchical linear model &mndash;. 2014, 53, 81-92

366  Face First: Pre-Mediation Caucus and Face in Employment Disputes. 4

Disagreement About the Team'’s Status Hierarchy: An Insidious Obstacle to Coordination and
Performance.

364 Buying Insurance for Harmony: A Relational Risk Perspective on Conflict Avoidance. 2

Conflict, Learning, and Frustration: A Dynamic Model of Conflict over Time.

362  Folk Wisdom About the Effects of Relationship Conflict. 1

A Mobile Internet Service for Self-Management of Physical Activity in People With Rheumatoid
Arthritis: Challenges in Advancing the Co-Design Process During the Requirements Specification
Phase. 2015, 4, e111

Using Incentives to Overcome the Negative Effects of Faultline Conflict on Individual Effort. 2016, A
28, 67-81

Addressing Human Error in International Space Station Flight Control Teams: Advances in Ground
Training for Science Operators. 2018,

358  Why Does Forgiving Boost Creativity? The Role of Cognitive Persistence. 2016, 22, 47-78 2

Konfliktbearbeitung in Familienunternehmen: Eine qualitative Analyse. 2012, 60, 337-354

89



CITATION REPORT

6 Familienklima und Konflikte in Familienunternehmen: Eine empirische Analyse ihrer
35%  Erfolgswirkungen. 2013, 61, 55-81

Mediating Effect of Team Trust Between Team Conflict and Team Effectiveness in
Self-management Teams. 2013, 13, 1504-1508

354 Brainstorming in Virtual Teams. 2012, 138-156 5

The Role of Social Capital in Higher Education Institutions. 2014, 119-147

352 Application of Collaboration Technology to Manage Diversity in Global Virtual Teams. 2016, 240-266 1

Leading Multicultural Teams in the PR China. 2013, 03, 49-63

350 Theimpact of negative mood on team performance. 2006, 12, 131-145 31

The role of group personality composition in the emergence of task and relationship conflict within
groups. 2009, 15, 82-96

3 Addressing Performance Tensions in Multiteam Systems: Balancing Informal Mechanisms of
34 Coordination within and between Teams. 4

The Diversity Gap: When Diversity Matters for Knowledge. 2021, 17456916211006070

Conflict Behaviors Mediate Effects of Manipulated Leader-Member Exchange on Team-Oriented
346 Outcomes. 1

Intragroup trust improves the perceived military group performance by decreasing
self-uncertainty. 1

Linking Creativity to Psychological Well-being: Integrative Insights from the Instrumental Emotion
344 Regulation Theory.

Ethnic Differences in Context: Does Emotional Conflict Mediate the Effects of Both Team- and
Individual-Level Ethnic Diversity on Emotional Strain?. 1

The Theory and Measurement of Expertise-Based Problem Solving in Organizational Teams:
342 Revisiting Demonstrability.

Diverse group effectiveness: co-occurrence of task and relationship conflict, and transformational
leadership. 2021, ahead-of-print,

340 Group Conflict. 2021, 245-259 1

Is Team Harmony Necessary for Success? Cultural Beliefs About Conflict and Team Performance.

90



(2009-)

3 A Contingence Perspective on the Study of the Consequences of Conflict Types: The Role of
20 Organizational Culture.

Agree or Not Agree? The Role of Cognitive and Affective Processes in Group Disagreements.

336 Instrumente und Techniken der Personalentwicklung. 2005, 77-267 1

Interacting Dimensions of Diversity: Cross-Categorization and the Effects of Informational
Diversity.

334 Distinguishing Between Expressed and Experienced Conflict in Groups.

The Effects of Conflict Asymmetry on Mediation Outcomes: Linking Theory and Practice.

The Interplay Between Internal and External Conflict: Managing Conflict Between and Within
332 Teams for Trust in China.

Social Similarity and Opinion Conflict: The Impact of Relationship Concerns.

Conflict Contagion: A Temporal, Multi-Level Perspective on the Spread of Interpersonal Conflicts
339 within Teams.

Back Matter. 2007, 117-143

328 The Role of Conflict Avoidance in the Kibbutz-Community.

The Role of the Climate for the Improvement of Team Creativity Processes.

326 Der Einfluss von Organisationsstruktur und AufgabenkomplexitBauf Teamperformance. 2008, 1-34 1

Group Composition and Decision Making. 2008,

An Exploration of Multiple, Simultaneous, Conflict Episodes and the Key Account ManagerB
324 |nternal Selling Role.

Traum oder Albtraum: Zusammenarbeit in Projektteams. 2009, 167-185

322 How an Active Conflict Management Strategy Relates to Psychological Strain: The Role of Control. 1

Verhandeln [Konflikte Ben, Beziehungen fidern. 2009, 51-60

91



CITATION REPORT

The Effects of Diversity and Communication Media on the Relationship Between Conflict and

20 L
3 Cohesion in Teams.

Inter-Organizational Conflicts in Virtual Alliances. 2009, 623-634

318 Human Resource Management im Konfliktmanagement. 2010, 375-393

Is Conflict Always Detrimental for Group Performance: The Case of Faultline Groups.

316 Interpersonal Conflict Goals: A Literature Review.

Leaders and Subordinates Conflict.

314 Conflict and Trust: Partners in Developing Organizations. 1

Conflict, Culture, and Performance in Virtual Teams - Results from a Study in an MMOG.

312 AStudy on the Antecedents of Conflict in Groups. 2010, 23, 397-418 1

Konfliktbearbeitung. 2011, 391-440

310 Zusammenhalt der Gesellschafter. 2011, 111-153

Job Stress Levels in Environment Impact Assessment, and Related Factors Including Expert. 2010,
36, 373-382

Bem-Estar no Trabalho: Influficia das Bases de Poder do Supervisor e dos Tipos de Conflito. 2010,
18, 47-57

Interpersonal Relationships in Transnational, Virtual Teams. 2011, 201-215

Divers und doch Produktiv? - Zum Umgang mit kultureller DiversitE bei

306 Dienstleistungsunternehmen. 2011, 241-261

Explaining Team Performance Through Conflict Patterns Over Time.

304 Konflikte in Organisationen. 2011, 111-124

Avoiding Dysfunctional Behaviour in Building Highly Cohesive Teams.

92



(2013-)

302 Side-Taking Motives of Zero Third Parties in Workplace Conflicts.

Ambidextre Fhrung. 2011, 55, 74-87

300 The Relationship of Conflict Types and Conflict Management Styles. 2011, 8, 111-140 2

The moderating effect of trust on the relationship between air force pilotE organizational conflict
and turnover intention. 2011, 14, 153-176

An Empirical Study on Task Conflict and Relationship Conflict between Individuals in Departments

298 of Organizations. 2011, 25, 47-68

Applying Conflict Management Process to Wiki Communities. 2012, 333-348

296  Using Global Virtual Teams to Leverage Workforce Diversity in Global Environments. 2012, 481-503

When Should We Disagree? The Effect of Conflict on Team Identity in North American and East
Asian Teams.

294  Traum oder Albtraum: Zusammenarbeit in Projektteams. 2012, 167-185 0

Dialektische Fhrung: Fiderung von Dissens als Fhrungsaufgabe. 2012, 491-512

Exhibiting Leadership Behaviors in Project-Based Work: Does Team Personal Style Composition

292 Matter.

Under Siege: The Kraft Foods 2009 Labor Conflict in Argentina.

290 Abusive Supervision als stabile Ko-Konstruktion dysfunktionaler Beziehungsrealitfl 2012, 157-198

Moderating Effects of Conflict Management Styles on the Casuality of Social Workers’ Relationship
and Role Conflict and Their Empowerment: Focused on Social Workers of The Welfare Centers for
the Disabled in Seoul And Kyonggi. 2012, 39, 33-60

A Study on the Role and Function of LMX in Transference of Intragroup Conflict: A Comparison of

288 Korean and Chinese Employees. 2012, 19, 201-229

A study on the mediating effects of teamwork in the care team. 2012, 14, 291-298

The Adjustment of Locus of Influence and Organizational Forms Towards Better Project PortfolioH

286 Performance. 2012, 17, 51-62

Teamwork and Cooperative Work Assignments Sometimes Lead to Job Dissatisfaction. 2013, 43-58

93



284

282

280

278

276

274

272

270

268

CITATION REPORT

Linking Paternalistic Leadership and Organizational Creativity: A Multilevel Model. 2013, 519-528

KreativitBsbarrieren in Gruppen und ihre Berwindung. 2013, 93-112

Conflict and Negotiation in Groups at Work. 2013, 44-67

Team Development and Management. 2013, 109-149

Different Paths Different Effects: Testing the Relationship Between Team Task Conflict and Team
Creativity. 2013, 683-690

Parallele Handlungsstrategien zur Fiderung der Team-Innovativitf. 2013, 63-109

Fhrung in Teams. 2013, 385-402 2

Culture. 2013, 167-197

Konsens und Dissens: Zur FEderung der Leistung von Produktentwicklungsteams. 2013, 35-61

Konflikte in Organisationen. 2014, 119-132

A Sociotechnological Theory of Discursive Change and Entrepreneurial Capacity: Novelty and
Networks.

Required Knowledge and Skills to Control a Complex Technical System lob Analysis Related to
Training. 2014, 49-104

The Role of Human Resources Practices in Conflict Management. 2014, 148-166

Intercultural Competences for Culturally Diverse Teams. 2014, 135-175

Explicating Moderating Effects of Conflict in the Psychological Mechanism in IT Service
Engagement. 2014, 13, 1-21

Conflict Mindset. 2014, 27, 389-418

Conflict and Team Commitment: Mediating Role of Team Efficacy and Communication Satisfaction.
2014, 15, 2831-2843

Conflict transformation. 2014, 27, 449-469

94



(2016-2015)

266 Dreamteam or Nightmare? Collaboration in Project Teams. 2015, 161-177 1

A Study on the Relationship Perception among Nurses, Technicians and Administrative Staffs in
Medical Institution. 2014, 9, 155-171

264 Stamps of Power and Conflict: Imprinting and Influence in the U.S. Senate, 1973-2005. 1

Die Konstruktive Kontroverse in Innovationsprozessen [ine theoretische Zusammenfhrung.
2015, 7-41

Zur Erforschung und Vermittlung der Methode der Konstruktiven Kontroverse in

262 Innovationsprozessen: eine Hinfhrung. 2015, 131-142

Control Position Strategy, Cultural Distance, Conflict Resolution Strategies and Performance of
International Joint Ventures. 2015, 159-175

260 A Study of Team Satisfaction and Associated Factors of Engineering College Freshmen. 2015, 13, 315-324

The Effect of Organizational Conflict on Group Performance and the Moderating Effect of Superior
Support and Intrinsic Job Satisfaction : Focused on the Air Force. 2015, 13, 63-92

258  KonfliktforstBlse og konflikters konsekvenser i norske kunnskapsbedrifter. 2015, 32, 61-77

The effects of disagreement, interference, negative emotion on the transference of conflict. 2019,
28,481-506

256  The Effect of Emotional Intelligence on Conflict Transference: Focused on Salesperson. 2015, 13, 173-198 1

The buffering effects of positive emotion on the relationship between interpersonal conflict and
relationship damage. 2019, 28, 663-688

Cognition of Engineering Students in Team Activities through a Comparative Analysis between
254 Grades. 2016, 19, 11-20

From Entrepreneur to Entrepreneurial Leader. 2016, 466-492

252 Solved paradoxes and old hats? The research needed on differentiated selves. 2016, 39, e146

Einfhrung und theoretische Grundlagen. 2016, 1-39

250 Organisational Conflict and Its Management. 2016, 34-55

Conflict Competence in a Multicultural World. 2016, 61-72

95



CITATION REPORT

248 Ergonomics Programs and Effective Implementation. 2016, 626-639

Effects of task and relationship conflicts on job burnout of Engineers in plant engineering design
work. 2016, 29, 233-255

Exploring the Relationship among Conflict, Knowledge Sharing, and Agility in Startup: Focus on the

246 Role of Shared Vision. 2016, 11, 233-242

The Effect of Task-Conflict on Job Attitudes : The Mediating Effects of Communication. 2016, 17, 192-203

Des conflits conjugaux qui se disent, dHutres qui se taisent. Le rle des dSaccords de couple dans
244 |Bttrition de [Bnqute ERFI. 2016, 45, 71-93

Decision Making Method to Select Team Members Applying Personnel Behavior Based Lean Model.
2016, 15, 215-223

The Influence of Perceived Work-Family Conflict on Organization Conflict: Validation of Job
242 satisfaction§ Moderator Effect. 201 6,30,91-120
A Study on Effects of Organizational Justice on Organizational Politics and Conflicts - Focusing on a
Local Government Organization in Korea -. 2016, 16, 121-150

240 Team-und Konfliktmanagement als Methoden der Organisationsentwicklung. 2017, 157-226 1

E-Service-Learning in Virtual Teamwork. 2017, 115-149

238  Pairwise Communication for Innovation at Work. 2017, 91-111

Konfliktbearbeitung im Coaching. 2017, 1-9

236  Conflict Resolution in Student Teams. 2017, 105-124 1

Intragroup conflicts and efficiency of production group. 2017, 8, 35-50

234 Interkulturell besetzte Teams in der Pflege [kine konflikttheoretische Analyse. 2017, 187-199

Manage Your Conflicts Professionally. 2017, 177-191

232 Strategic Leadership in PK 2 Settings. 2017, 1585-1598 1

Review on Conflict-inducing Factors in Workplace Meetings. 2017, null, 1-34




(2019-201)

226

224

2222

220

218

216

214

Comprendre les dFis de la gouvernance en contexte pluralisteld le cas du programme VIH en Hafi.
2011, 8,

The Discriminatory Effect of Conflict-Handling Methods on Conflicts and Satisfaction with Human
Relationship of An Organization:Based on Ordinary People in Korea. 2017, 15, 137-178

Gestion touristique de sites culturels et relations entre parties prenantes. 2017, 36,

The Influence of the ROK Army Junior LeaderH Relationship Conflict and Fear of Negative
Evaluation on Defensive Silence. 2017, 30, 123-146

The relationship between task conflict, relationship conflict, team efficacy and task performance of
Air Force Combat Flight Team. 2017, 30, 329-355

Monitoring: The Venture Capital Barren Toolbox for Entrepreneurial Firms. 2018, 221-257

Brokering the Core with Periphery [Collaboration Networks and Individual Success in the
Hungarian Film Industry.

Zusammenhalt der Gesellschafter. 2018, 91-119

A Cusp Catastrophe Model for Satisfaction, Conflict, and Conflict Management in Teams. 2018, 335-350 2

Geffirdungen des Zusammenhalts. 2018, 315-348

Konfliktbearbeitung im Coaching. 2018, 315-323

A Study on the Influence of Social Conflict Perceptions on Workplace Conflicts. 2018, 16, 37-80

The relationship among learning behavior, diversity, task conflict, and trustworthiness of teams in
large corporations. 2018, 20, 231-263

Emotions Along the Design Thinking Process. 2019, 41-60

The Effect of Diversity and the Mediating Role of Elaboration on Multidisciplinary Greenhouse Gas
Assurance Team Effectiveness. 2019, 31, 81-96

Konflikte in Organisationen. 2019, 135-150

La communication non violente au bloc opfatoire. 2018, 31, 15-18

Teamarbeit und Fhrung. 2019, 43-49

97



CITATION REPORT

212 Power disparity and team conflict: The roles of procedural Justice and legitimacy. 2019, 51, 829 fe)

Linda: Experiences of a Mediation That Triggers Personality Development. 2019, 119-142

210 Teamperspektive: altersheterogene Teams. 2019, 71-98

Does power hierarchy benefit or hurt team performance? The roles of hierarchical consistency and
power struggle. 2019, 51, 366

208 Identifying Disguised Objectives of IT Deployment Through Action Research. 2019, 69-82

Dialogue as a Way of Being. 2019, 50-78

206 The Performance of Diverse Teams: Evidence from U.S. Mutual Funds. 1

Conflict Resolution with Constructive Controversy, Team Performance: A Meta-Analysis.

204 Emily: Experiences of Mediation as Denial and BhamtIMediation as a Problematic Choice. 2019, 185-204

Discussion and Conclusion: Implications for Practice and Research. 2019, 271-305

Prediction of Group Performance: The Interplay of Individual Performance, Interpersonal

202 Attraction, and Interpersonal Behavior. 2019, 5,

Not Just Game Play: Enhancing the International Student Experience Through the Use of
Computer-Based Simulations. 2019, 609-632

200 CEO-CFO Personality Differences and Audit Fees: The Price of Conflict?. fe)

Jeff: Breaking Through Self-serving Bias? Mediation as Targeting Destructive Cognitive Processes.
2019, 165-183

The effects of mild task conflict and relationship conflict on psychological safety and team

198 effectiveness. 2019, 32, 83-106

On the relationship between intra group conflict and group performance: Evidence from Telecom
Sector of Pakistan. 2019, 10, 78-87

KONFLIKTESPRENDIMAS IR LYDERYSTEBIBLIOMETRINIANALIZ} CONFLICT RESOLUTION AND

= LEADERSHIP: A BIBLIOMETRIC ANALYSIS. 2019, 11, 1-8

Formalization Structure and Team Creativity in High Tech Firms. 2019, 8, 199-214

98



(2021-2019)

Role of servant leadership on quality of work life (QWL) and work conflict with adversity quotient
as mediator. 2019, 8, 88-95

Interplay of relational governance, task conflict, opportunism and their effect on the performance
of projects.. 2019, 8, 201-211

192  The Role of Group Vitality in Managing Project Teams of an FMCG Company. 2019, 8, 27-38

Understanding and Assessing the Implications of Co-Creation in the Banking Industry. 2019, 69, 179-203

190 HtEha Ve Btkha Ain’Sfecinde Duygularf RolZ8-18

Non-pharmacological Approaches to Violence Among People with Severe Mental Disorders. 2020, 269-295

188  Wir sind nicht wie die anderen: Kleine Unterschiede mit groBr Wirkung. 2020, 67-82

Conflict and Offense to Self. 2020, 423-452

186 Cooperative Criticism: When Criticism Enhances Creativity in Brainstorming and Negotiation. o)

Teamwork in youth sport. 2020, 183-202

184 ESENLIK (WELL-BEING) VE ATIMAYI ELE ALIDTARZI. 61-82

The Culture of Conflict Resolution and its Influence on Employee Retention.

Conflict and Conflict Resolutions Experienced by Early Career Doctors in the Nigerian Health

152 Sector: a Qualitative Report. 2020, 3, 79-85

[Heri ZorbalHa Btéha Perspektifinden BakB DoEusal ve Bulank Mantk Yitemleriyle
DeBrlendirilmesi. 349-370

Relations entre rflexivit'dfuipe, mMoire transactive et efficacit'interventionnelle perile

180 chez les policiers-opFateurs du RAID. 2020, 26, 184-195

Chapterlb. Managing rapport in team conflicts. 2020, 129-150

The effects of conflict type and conflict expression intensity on conflict management. 2021,

178 ahead-of-print,

[Employee survey after introduction of the FIDUS electronic patient file at the Saarland University

Eye Hospital]. 2021, 1

99



CITATION REPORT

176  AILE IETMELEROMN B[R BTIMA YMETIM ARACI: ACLE ANAYASASI. 0

H-R-EAEHT B B0 EHEEEE O O O 80 O BB BB [ O B
0 84 802020, 12,

174  Wirsind nicht wie die anderen: kleine Unterschiede mit groBr Wirkung. 2020, 75-91

Common Interest and Tolerance: Synergy as a Challenge for Heterogeneous Teams. A Qualitative
Study of Six Multicultural Workgroups at University. 2020, 24, 64

Soigner le mal par le malli recherche-action sur la technique de lihoculation pour limiter les

172 rsistances fun projet TI. 2020, 25, 87

What Is Intercultural Competence and Why Do We Need It?. 2020, 1-23

170  Conflict and Offense to Self. 2020, 1-31

PLS Visualization Using Biplots: An Application to Team Effectiveness. 2020, 214-230

168 Team Conflict Management in Project Management in Colombia. 2020, 49-72

ImpactMap: A Collaborative Environment to Support Impact Projection of Complex Decision. 2020, 119-134

Aggregate Perceptions of Intrateam Conflict and Individual Team Member Perceptions of Team
166 Psychological Contract Breach: The Moderating Role of Individual Team Member Perceptions of 3
Team Support. 2020, 36, 77-86

The role of regulatory focus and team mindfulness in megaproject conflicts. 2021, ahead-of-print,

TAKIM SREOERININ TAKIM ETKINLMVE BABRISINA ETKIS TRKIYEDE HIZMET SEKTRBIDE
FAALDYET GBTEREN FIRMALAR ZERINDE B[R UYGULAMA.

The Role of Social Capital in Higher Education Institutions. 1576-1606

162  Application of Collaboration Technology to Manage Diversity in Global Virtual Teams. 131-157

Application of Collaboration Technology to Manage Diversity in Global Virtual Teams. 755-781

160 References. 167-185

Measuring Task Conflict and Person Conflict in Software Testing. 2020, 29, 1-19

100



158 The Effect of Different Dimensions of Conflict on Measures of Team-member Effectiveness.

This time with feeling: Aging, emotion, motivation, and decision making at work. 2020, 13, 395-398

6 Assessing team performance effectiveness through teamwork knowledge, skills and ability (ksas) in
5 a non-Western context. 2020, 25, 300-320

Challenges in Undergraduate Synthetic Biology Training: Insights from a Canadian iGEM Student
Perspective.

Structured personal conflict as a main determinant of intragroup conflict: a study in Mexico. 2020,
154 18,167-180

Examining the Mechanisms Linking Work-Related Conflicts and Employee Well-Being: A Mediation
Model. 2020, 23, 260-282

Mining the management literature for insights into implementing evidence-based change in

152 healthcare. 2012, 8, 33-48 3

Understanding the properties and processes of a creative teacher team. 2022, 111, 101909

150 Changing Digital Age in the Wake of COVID-19. 2022, 30, 1-23 1

A look inside the nonprofit boardroom: Influences on decision comprehensiveness and decision
quality.

Firm-level digital transformation affects individual-level innovative behavior: Evidence from

148 manufacturing firms in China. 2021, 49, 1-12

Conflict and performance in research teams: how principal investigator can influence this
relationship.

Differentiated transformational leadership, conflict and team creativity: an experimental study in

146 China. 2021, ahead-of-print,

The role of transactive memory systems, psychological safety and interpersonal conflict in hospital
team performance. 2021, 1-11

144 Bullsin a China Shop: Narcissism, Intragroup Conflict, and Task Cohesion. 2021, 1-12 0

Humble and apologetic? Predicting apology quality with intellectual and general humility. 2022,
188, 111477

Implicit guidance in educational online collaboration: Supporting highly qualitative and friendly

142 knowledge exchange processes. 2022, 3, 100064

Debriefing in Simulation-Based Training in Neonatology: An Outcomes-Based Approach. 2021,

101



CITATION REPORT

140 Team Performance due to Agent Conflicts: E-CARGO Simulations. 2021, 1

Top Management Team Diversity and International Expansion: Spanish Companies in China. 2022,
12,215824402110684

18 Perceived Organizational Support, Coworkers[Conflict and Organizational Citizenship Behavior:
3 The Mediation Role of Work-Family Conflict. 2022, 12, 20

THE MEANING OF SILENCE IN PERSONAL COMMUNICATION: SPIRAL OF SILENCE OR A STIMULANT

OF CREATIVITY?. 2022, 15, 58-73

136  From individual creativity to team creativity: A meta-analytic test of task moderators. 3

A Meta-Analysis of Task and Training Characteristics that Contribute to or Attenuate the
Effectiveness of the After-Action Review (or Debrief). 1

Boiling frogs: Reconsidering the impact of deviance targets, severity, and frequency in teams. 2022,
134 142,1026-1037

Knowledge Management and Cultural Diversity: Important Elements in Understanding Conflict.
2022, 3, 70-77

132 The effects of organizational diversity perception on affective commitment. 1-19 o)

EXPRESS: Untangling the Team Social Capital - Team Innovation Link: The Role of Proportional Task
Conflict as well as Group-and Differentiated Individual-Focused Transformational Leadership. 00187267221 0809

The costs of political conversations at work: An experience sampling study during National Election

139 periods in South Korea. 2022, 103704

Constructive management and resolution of conflict. 2022,

128 Team Learning. 2022, 201-218

Conflict Transformation in Coaching. 2022, 223-232

The effects of subordinatesiberformance on managerBubordinate conflict under the moderation

126 effect of propensity to trust: an attribution approach. 2022, ahead-of-print,

Instructional Designers’ Perceptions &amp; Experiences of Collaborative Conflict with Faculty. 1

124 It'sthe Theory, Stupid. 204138662210806 2

Quantification of the impact of factors affecting the technical performance of operating room

personnel: Expert judgment approach.. 2022,

102



Does Team Orientation Matter? A State of the Science Review, Meta-Analysis and Multilevel

122
Framework.

Be in Your Element: The Joint Effect of Human Resource Management Strength and Proactive
Personality on Employee Creativity.. 2022, 13, 851539

120 Effectiveness of virtual team learning in entrepreneurship education: a survey study. 1 o)

Can virtuality be protective of team trust? Conflict and effectiveness in hybrid teams. 1-18

Examining teamwork competencies and team performance in experiential entrepreneurship

118 education: emergent intragroup conflict as a learning triggering event. 2022, ahead-of-print,

Strengths Use for Tasks and Relationships in Organizations: Development and Validation of a
Strengths Use Scale.. 2022, 13, 659046

How do TMT conflicts affect exploratory innovation? The moderating effects of team task

116 reflexivity. 1-14

Is green customer integration always a facilitator for green product innovation?: A conflict-based
view. 2022, ahead-of-print,

114 A process model of team emotion regulation: An expansion of Gross' individual ER model. 2022, 33, 100612 o

Illuminating opposing performance effects of stressors in innovation teams.

You canb handle the truth! Conflict counterparts over-estimate each otherH feelings of self-threat.

112 2022, 170, 104147

Dealing with knowledge hiding to improve innovation capabilities in the hotel industry: The
unconventional role of knowledge-oriented leadership. 2022, 144, 572-586

110 Minimum conflict consensus with budget constraint based on social network analysis. 2022, 168, 108098 fe)

In search of the Holy Grail in global virtual teams: The mediating role of satisfaction on
performance outcomes. 2022, 146, 325-337

108 Ticket to Ride: I-deals as a Strategic HR Tool for an Employable Work Force. 2021, 12, 769867 2

Managing the Uncertainties Inherent in Prohibitive Voice: How Leadership Interacts With Employee
Political Skill.. 2021, 12, 702964

106 Designing with Others. 2022, 193-210

How conflicts with partners help an underdog to innovate and grow the largest in the world-case

Metallica.

103



CITATION REPORT

Task conflict and team performance: roles of expertise disparity and functional background

104 diversity. 2022, ahead-of-print,

CEO-CFO Tenure Consistency and Cash Holdings. 1-13

Absorbing External Information: How Team-Level Cohesion and Friction Influence the Formulation

102 4f Creative Advertising. 1-19

When CEO and board chair are in conflict: A resource dependence perspective. 2022, 19, 123-132

100 ItlIs a Total DramaltlLand Use Conflicts in Local Land Use ActorslExperience. 2022, 11, 602

Taking a conflict perspective to explain an employeeHl creativity. 2022, ahead-of-print,

3 Positive and Future-Focused vs. I-Focused: A Comparative Examination of Effective Conflict
9 Resolution Scripts to Minimize Gender Backlash in Engineering Settings.

Understanding Conflicts in Online Conversations. 2022,

96 Explore to Learn. 2022, 53, 41-62

Merging Results Is No Easy TaskHAN International Survey Study of Collaborative Data Analysis
Practices Among UX Practitioners. 2022,

The effects of organizational trust and empowering leadership on group conflict: psychological
94 safety as a mediator. 2022, ahead-of-print,

Why cannot we all just get along? Resolving customer-focused team interface conflicts in a B2B
firm leveraging AHP-based multi-criteria decision-making. 2022, ahead-of-print,

Conceiving opposites together: Cultivating paradoxical frames and epistemic motivation fosters
92 team creativity. 2022, 171, 104153

The Relationship between Workplace Conflicts and Subsequent Physician-Certified Sick Leave: A
Prospective Population Study. 2022, 19, 6047

go  Transactive Memory Systems, Temporary Teams, and Conflict: Innovativeness During a Hackathon. 014920632211023

Felon-Jurorsllmpact on Deliberation Satisfaction: Do They Really [hfectlthe Process?. 1-13

Conflict in virtual teams: a bibliometric analysis, systematic review, and research agenda. 2022,

88 ahead-of-print,

The impact of abusive supervision differentiation on team performance in team competitive

climates. 2022, ahead-of-print,

104



The joint effects of performance measurement system design and TMT cognitive conflict on

86 innovation ambidexterity. 2022, 100805

A classification of Challenges encountered in Complex Teamwork Settings.

84 LEADING TEAMS TO VICTORY: Where Creative Theory Meets Practice. 2022,

Supervisor-Employee Task Conflict and Supervisor Ostracism: The Moderating Effect of
Interpersonal Harmony Values.

82 The anatomy of social dynamics in escape rooms. 2022, 12, 0

Does perfectionism in leaders increase or impede team decision-making performance? Team level
LMX as a key factor. 2022, 197, 111769

Workplace Conflict and Job-related Wellbeing Among Local Government Servants: The Role of Job

8o Resources. 231971452211059

Getting Ahead While Getting Along: Followership as a Key Ingredient for Shared Leadership and
Reducing Team Conflict. 13,

3 The influence of cultural intelligence and emotional intelligence on conflict occurrence and
7 performance in global virtual teams. 2022, 100969

Virtual team performance: E-leadership roles in the era of COVID-19.

Is conflict useful after all? A scenario experiment on the antecedents and consequences of task and

76 relationship conflict in military settings.

A turn of events: The case of the repurchase of Champagne Taittinger. 2022, 102241

Quality Management Practices and Inter-Organizational Project Performance: Moderating Effects
74 of Inter-Organizational Communication, Relationship, and Process Conflicts in Healthcare. 2022, 12, 21 5824402211138

Expectations of Cross-Sector Collaboration in Cultural and Arts Education. 2022, 11, 343

72 Escalation of relationship conflict into work disengagement: uncovering mediation mechanisms. o)

A systems approach to enabling student-led critical discussion.

70  Temporal leadership, team processes, and project team task performance. 2022, 40, 715-724 o)

Conflicts between expatriates and host country nationals during the acculturation process.

105



CITATION REPORT

Upsetting the apple cart: Within-team profiles of intragroup conflict and their associations with

68 narcissism. 2022, 63, 102291

A Minimum Adjustment Cost Consensus Framework Considering Harmony Degrees and Trust
Propagation for Social Network Group Decision Making. 2022, 1-13

66 Beyond a Curse or Blessing: The Effects of Team Diversity on Team Creativity and Innovation. 2022, 119-149 o

Testing the Relationship Between Perceived Organizational Politics and Organizational
Performance: Task and Relationship Conflict as Mediators.

6 Mediating Role of Intra-Team Conflict between Paternalistic Leadership and Decision-Making
4 Quality among China Universityd CMT during COVID-19. 2022, 19, 11697

What hinders team innovation performance? Three-way interaction of destructive leadership,
intra-team conflict, and organizational diversity. 13,

Globally distributed technology projects thrive on experience working together apart: Impacts of
team balance, task balance, and task heterogeneity. 2022, 68, 728-754

Identifying the relative impact of process- and outcome-related team performance antecedents: a
meta-analysis.

. COMPANIES CAN LOSE TIME OVER CONFLICTS: AN ANALYSIS OF INTERNAL INDIRECT CONFLICT
O COSTS. 2022, 23, 288-301 ©

Relationship conflict in stores: a longitudinal study of intra-store conflict on salespeoplel helping,
customer-oriented behavior, and customer purchase behavior. 1-18

58 Dental studentslattitudes and perceptions about intraprofessional collaboration/education. 2022, o)

Adult children traveling with parents: exploring travel conflict and parentsubjective well-being.

6 Guipes en pr&entiel vs quipes en lignell exploration du lien entre motions, conflits et
5 performance. 2022, N[125, 34-54

Minority dissent, social acceptance and conflict transformation in multiparty systems.

Does incentive conflict between CEOs and CFOs benefit firms? Implications for corporate
54 decision-making. 2022, 63, 101774

Conflict Management by Increasing its Functionality in Case of Lithuanian Organizations. 2022, 87, 119-134

Workplace Support and Service - Oriented Organisational Citizenship Behaviour: The Mediating
52 Role Of Psychological Empowerment And Affective Commitment. 2022, 9,

Supervisorskocial dominance orientation, nation-based exchange relationships, and team-level

outcomes. 13,

106



50

44

42

40

34

The psychological experience of intragroup conflict. 2022, 100165

A bibliometric review of research on interorganizational conflicts in the construction industry:
1989-2021.

Conflict side of creativity: Role of supervisory support and team affective tone in facilitating
creative idea validation. 10,

Team diversity, conflict, and trust: Evidence from the health sector. 13,

Emotional contagion in online groups as a function of valence and status. 2023, 139, 107543

Impact of Disciplinary Diversity on Perceived Interpersonal Conflicts and Creativity of Design
Outcomes in a Project-Based Learning Course of Design Thinking. 2022, 3145-3163

Maintaining Values. 2022, 6, 1-28

Sleep Patterns and Sleep Alignment in Remote Teams during COVID-19. 2022, 6, 1-31

How conflict expressions affect recipientsltonflict management behaviors. 2023, 174, 104208

Learning to Teach with Technology with Real-World Problem-Based Learning. 2022, 83-103

Implementing a Successful Collaborative Active Learning Approach in Information Technology
Discipline. 2022, 237-267

The role of argumentation on high- and low-creative performing groups: A structuration analysis of
undergraduate studentsgroup discussion. 2023, 47, 101217

Student Collaboration Through Assessment, Feedback and Peer Instruction. 2022, 53-79

Conflict in Supply Chain Relationships: A Review, Conceptualization, and Future Research Agenda.
2022, 1-24

Project-based learning in biomedical sciences: using the collaborative creation of revision resources
to consolidate knowledge, promote cohort identity and develop transferable skills. 1-17

Leader instigated task conflict and its effects on employee job crafting; the mediating role of
employee attributions. 2022, 17, e0278329

Tensions and Paradoxes in Creativity and Innovation. 2022, 38, 149-163

How Relational Conflict Harms Family Firm Performance: The Mediating Role of Family Social

Capital and the Moderating Role of Family Ownership.

107



CITATION REPORT

5 The consequences of social category faultlines in high- and low-context cultures: A comparative
b study of Brazil and Germany. 13,

Athlete perceptions of intra-group conflict in sport teams. 2014, 10, 4-18

30  Tenreasons why research collaborations succeedd random forest approach. o)

The impact of formation and diversity on student team conflict. 146978742211449

Transformation of Task Conflict Into Relational Conflict and Burnout: Enhancing Effect of Leaderf

= Discriminatory Effect. 003329412311523

A founding-team model of creating a venture’s culture. 2023, 38, 106286

The Effect of Ethical Leadership on Coordination, Cohesion and Conflict Among Audit Team

26 Members. 2022, 7,76-116

Competitive psychological climate, conflict and psychological contract breach.

24 Location-Based Proximity Marketing: An Interactive Marketing Perspective. 2023, 753-782 o)

Reprint of: The psychological experience of intragroup conflict. 2022, 42, 100186

22 Conflict: The Missing Ingredient for Sustainability in Complex Partnerships. 2023, 15, 4326 o)

Conflict recognition in CSCL sessions through the identification of cycles in conversational graphs.

Relationship clusters and performance of conflict management strategies in cross-organisational

20 .
projects teams.

Network governance institutionalization: Creating mutual value by harnessing and avoiding
conflicts in interorganizational networks. 2023, 163, 113880

Words matter: The impact of workplace verbal aggressiveness on workgroup relationship conflict,

18 work-life conflict, and employee-organization relationships. 2023, 49, 102292

The Effect of Design Education for Social Innovation on Social Entrepreneurial Self-efficacy. 2023,
36, 299-315

16 Self-construal, face concerns and conflict management strategies: allneta-analysis. 2023, 30, 375-412 o)

Toward an event-oriented conceptualization of conflict: reflections on three decades of conflict

research.

108



CITATION REPORT

1 Seen and not heard: A comparative case study of women on boards and process loss beyond critical o
mass.

Defining the Relational Charter for Commercial Project Contracts. 2023, 219, 2051-2057

12 Conflict, Chaos, and the Art of Institutional Design. 0

Defining the Climate For Inclusiveness and Multiculturalism: Linking to Context. 2023, 13, 100

Unspoken teacher conflict: uncovering female novice teachers’ conflict experiences in professional

10 . .
learning community.

Risk-taking under time-sensitivity in Sino-Pak negotiation in the context of the BRI project. 030630702311672

8 Workplace democracy and democratic legitimacy in Europe. 0143831X2311618 fe)

Activity and Interconnections of Individual and Collective Actors: An Integrative Approach to Small
Group Research.

6 Cultural diversity in semi-virtual teams: A multicultural esports team study. o)

Task stressors, team reflexivity, and proactive customer service performance. 1-29

4 Perceived Faultlines and Decentralized Structures in Decision-Making Teams. 104649642311661 0

Feeling good working with you: Perspective-taking as a strategy to increase team member
satisfaction. 2023, 113, 103505

2 Graph-Theoretical Models for the Analysis and Design of Socio-Technical Networks. 2023, 93-110 fe)

Chapitre 7. Vers une (nouvelle) psychologie sociale de la crativit’ 2023, 116-131

109



