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l Paper IF Citations

198 rKpathXanalyticKinvestigationKofKtheKdeterminantsKofKcareerKwithdrawalKintentionsKofKengineerskK
someKyÖMKissuesKarisingKinKaKprofessionalKlabourKmarketKinKÜingaporeYK1993WKeWKcbdXcda 10

197 MakingKÜenseKofKtareerskKrKÖeviewKbjijXbjjcYK1993WKbjWKcedXcgh 43

196 áheKuevelopmentKofKaKtareerKtommitmentKÜcaleYK1994WKdWKfaXfb

195 áheKzmpactKofKProfessionalKtommitmentKonKvarlyKtareerKÜuccessKinKrccountingKwirmsYK1994WKcWKcejXcfe

194 rnKvxaminationKofKtheKzmpactKofKtareerXOrientedKMentoringKonKéorkKtommitmentKrttitudesKandK
tareerKÜatisfactionKrmongKProfessionalKandKManagerialKvmployeesbYK1994WKfWKcebXcej 89

193 wactorsKtontributingKtoKtommitmentKtoKtheKáeachingKProfessionYK1994WKiWKhXbd 5

192 PsychometricKPropertiesKofKtheK–ifeKÖoleKÜalienceKÜcaleskKÜomeKtonstructKçalidationKvvidenceKfromK
aKÜampleKofK onprofessionalKéomenYK1995WKffWKdbhXdci 20

191 yandbookKofKorganizationalKmeasurementYKInternationalfJournalfoffManpowerWK1997WKbiWKdafXffi 2.5 209

190 –ondonRsKtareerKMotivationKáheorykKrnKãpdateKonKMeasurementKandKÖesearchYKJournalfoffCareerf
AssessmentWK1997WKfWKgbXia 2.5 72

189 seckerRsKÜideXsetKáheoryKofKtommitmentKÖevisitedkKzsKztKáimeKforKaKMoratoriumKorKaKÖesurrectionpYK
1997WKfaWKhchXhej 62

188 tareerKmotivationKmeasureskKaKtestKofKconvergentKandKdiscriminantKvalidityYK1997WKiWKbhcXbjg 14

187 éorkXrelatedKcommitmentKandKjobKperformancekKitRsKalsoKtheKnatureKofKtheKperformanceKthatK
countsYK1998WKbjWKgcbXgde 91

186 tareerXorientedKversusKteamXorientedKcommitmentKandKbehaviorKatKworkYYK1998WKidWKhbhXhda 188

185 ÖeasonsKéhyKtollegeXvducatedKéomenKthangeKvmploymentYKJournalfoffBusinessfandfPsychologyWK
1999WKbeWKhhXjd 4.9 4

184 tareerKtommitmentKasKaKtomplexKModeratorKofKOrganizationalKtommitmentKandKáhrnoverK
zntentionYK1999WKfcWKbcfhXbchi 183

183 áowardKanKintegrativeKtheoryKofKtrainingKmotivationkKaKmetaXanalyticKpathKanalysisKofKcaKyearsKofK
researchYK2000WKifWKghiXhah 1247

182 vxploringKtheKÖelationshipKbetweenKtommitmentKProfilesKandKéorkKrttitudesWKvmployeeK
éithdrawalWKandKJobKPerformanceYKPublicfPersonnelfManagementWK2000WKcjWKdfdXdgg 1.9 46
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181 rmbitionKasKaKmotivationalKbasisKofKorganizationalKandKprofessionalKcommitmentkKpreliminaryK
analysisKofKaKproposedKcareerKadvancementKambitionKscaleYK2000WKjbWKfgdXha 18

180 rKmetaXanalyticKreviewKofKoccupationalKcommitmentkKrelationsKwithKpersonXKandKworkXrelatedK
variablesYK2000WKifWKhjjXibb 420

179 ÜvMKbeingKmoreKeffectiveKthanKmultipleKregressionKinKparsimoniousKmodelKtestingKforKmanagementK
developmentKresearchYKJournalfoffManagementfDevelopmentWK2001WKcaWKgfaXggh 1.5 136

178 ãnderstandingKtheK–inksKbetweenKéorkKtommitmentKtonstructsYKJournalfoffVocationalfBehaviorWK
2001WKfiWKdjcXebd 6 113

177 áheKinfluenceKofKjobKandKcareerKattitudesKonKlearningKmotivationKandKtransferYKCareerfDevelopmentf
InternationalWK2001WKgWKcaXci 2 64

176 yispanicK–awKÜtudentsâ��KPerceptionsKofKuiscriminationWKJusticeWKandKtareerKProspectsYK2002WKceWKcdXdh 16

175 áheKrelationshipsKamongKturnoverKintentionsWKprofessionalKcommitmentWKandKjobKsatisfactionKofK
hospitalKnursesYK2002WKbiWKcbeXj 147

174 tonceptualisingKrndKOperationalisingKéorkKçersusKtareerKÜalienceYK2002WKciWK 7

173 OrganizationalKPoliticsKandKéorkKzdentityKasKPredictorsKofKOrganizationalKtommitmentYK2002WKdcWKeigXejj 26

172 tareerKtommitmentkKrKÖeexaminationKandKanKvxtensionYKJournalfoffVocationalfBehaviorWK2002WKgbWKhdXjb6 126

171 xenderKuifferencesKinKtheKznfluenceKofKProfessionalKáenureKonKéorkKrttitudesYK2003WKejWKbfdXbgc 18

170 áheKimpactKofKpracticumKtrainingKonKcareerKandKjobKsearchKattitudesKofKpostgraduateKpsychologyK
studentsYK2003WKffWKijXje 14

169 wactorsKcontributingKtoKtheKprofessionalKdevelopmentKofKreferenceKlibrariansYK2003WKcfWKcgfXcig 28

168  ewKÖuralKtommunityKtollegeKwacultyKMembersKandKJobKÜatisfactionYK2004WKdcWKbjXdi 11

167 áechnologyXassistedKsupplementalKworkkKtonstructKdefinitionKandKaKresearchKframeworkYK2004WKedWKbhjXcaa 64

166 xenderKandKjobKattitudeskKaKreXexaminationKandKextensionYK2004WKbjWKdefXdff 29

165 áheKinfluenceKofKfitKperceptionsWKequalKopportunityKpoliciesWKandKsocialKsupportKnetworkKonK
preXentryKpoliceKofficerKcareerKcommitmentKandKintentionsKtoKremainYK2005WKddWKdebXdfc 32

164 PÖvuztáOÖÜKOwKOsJvtázçvKr uKÜãsJvtázçvKtrÖvvÖKÜãttvÜÜkKrKMvárXr r–íÜzÜYK2005WKfiWKdghXeai 1355
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163 áheKcareersKofKresearchKscientistsYKPersonnelfReviewWK2006WKdfWKccjXcfb 2.4 55

162 PsychosocialKrpproachKtoKOccupationalKyealthYK2006WKiabXibh 3

161 tareerKcommitmentKamongKrecordsKmanagementKpersonnelKinKaKÜtateKtivilKÜerviceKinK igeriaYK2007WK
bhWKbahXbbg 8

160 rntecedentsKofKzntentKtoKthangeKtareersKrmongKPsychologistsYK2007WKddWKbidXcaa 37

159 ÖecruitingKandKretainingKruralKcommunityKcollegeKfacultyYK2007WKcaahWKfhXge 7

158
áestingKtheKrelationshipKbetweenKthreeXcomponentKorganizationalZoccupationalKcommitmentKandK
organizationalZoccupationalKturnoverKintentionKusingKaKnonXrecursiveKmodelYKJournalfoffVocationalf
BehaviorWK2007WKhaWKdfcXdgi

6 76

157 vxaminingKcareerKpersistenceKandKcareerKchangeKintentKusingKtheKcareerKattitudesKandKstrategiesK
inventoryYKJournalfoffVocationalfBehaviorWK2007WKhaWKcfjXchg 6 12

156 vMP–OívvKÜz–v tvKO KtÖzáztr–KéOÖ’KzÜÜãvÜkKáyvKtÖOÜÜK–vçv–KvwwvtáÜKOwKPÖOtvuãÖr–K
JãÜáztvKt–zMrávYK2008WKgbWKdhXgi 308

155 áheKuifferencesKinKtareerXÖelatedKçariablesKsetweenKáemporaryKandKPermanentKvmployeesKinK
znformationKáechnologyKtompaniesKinK’oreaYK2008WKdeWKecdXedh 11

154 áheKtareerKtommitmentKofKtontingentKéorkforceKinKÜemiconductorKzndustryYK2009WK

153 tareerKcommitmentKandKcareerKsuccesskKmoderatingKroleKofKselfXefficacyYKCareerfDevelopmentf
InternationalWK2009WKbeWKgffXgha 2 118

152 JobKdemandsXresourcesWKburnoutKandKintentionKtoKleaveKtheKnursingKprofessionkKaKquestionnaireK
surveyYK2010WKehWKhajXcc 235

151 çˆ›nculosKcomKaKcarreiraKeKproduˆ§ˆ£oKacadˆ“micakKcomparandoKdocentesKdeKzvÜKpˆ”blicasKeKprivadasYK
2010WKbeWKbabbXbada 9

150 ÖelationshipsKbetweenKemployeeKreadinessKforKorganisationalKchangeWKsupervisorKandKpeerK
relationsKandKdemographyYK2010WKcdWKgeaXgfc 21

149 znvestigatingKtheKeffectsKofKselfXefficacyKonKfoodserviceKindustryKemployeesâ��KcareerKcommitmentYK
2010WKcjWKhedXhfa 47

148 rKstudyKofKtheKrelationshipKbetweenKorganisationalKjusticeKandKemployeeKreadinessKforKchangeYK
2011WKceWKcceXcdg 25

147 xridKandKuistributedKtomputingYKCommunicationsfinfComputerfandfInformationfScienceWK2011WK 0.3 0

146 tomprometimentoKeKentrincheiramentoKnaKcarreirakKumKestudoKdeKsuasKinfluˆ“nciasKnoKesforˆ§oK
instrucionalKdoKdocenteKdoKensinoKsuperiorYK2011WKbfWKjhdXjjc 8
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145 rKlongitudinalKstudyKofKtheKdeterminantsKandKoutcomesKofKcareerKchangeYKJournalfoffVocationalf
BehaviorWK2011WKhiWKiaXjb 6 67

144 tallingKandKworkXrelatedKoutcomeskKtareerKcommitmentKasKaKmediatorYKJournalfoffVocationalf
BehaviorWK2011WKhiWKcbaXcbi 6 243

143 rntecedentsKofKorganizationalKcitizenshipKbehavioursKamongKpartXtimeKemployeesKofKserviceK
organizationsKinK’oreaYK2011WKbhWKifXbab 17

142 xovernmentKtareerKtommitmentKandKtheKÜhapingKofKéorkKvnvironmentKPerceptionsYK2011WKebWKcgdXcie 8

141 JobKandKcareerKinfluencesKonKtheKcareerKcommitmentKofKhealthKcareKexecutiveskKtheKmediatingK
effectKofKjobKsatisfactionYK2011WKcfWKgjdXhba 2

140 seingKimportantKmatterskKáheKimpactKofKworkKandKfamilyKcentralitiesKonKtheKfamilyXtoXworkK
conflictâ��satisfactionKrelationshipYK2012WKgfWKehdXfaa 38

139 znspectingKtheKyierarchyKofK–ifeKÖoleskKrKÜystematicKÖeviewKofKÖoleKÜalienceK–iteratureYK2012WKbbWKegdXejj 21

138 ProfessionalKcommitmentWKorganizationalKcommitmentWKandKtheKintentionKtoKleaveKforKprofessionalK
advancementYK2012WKcfWKdbXfe 38

137 áravelKagencyKemployeesRKcareerKcommitmentKandKturnoverKintentionKduringKtheKrecentKglobalK
economicKcrisisYK2012WKdcWKbcehXbcge 15

136 ueterminantsKandKoutcomeKofKcareerKcompetencieskKPerspectivesKofKhotelKmanagersKinKthinaYK2012WK
dbWKhbcXhbj 34

135 OrganizationalKcareerKgrowthWKaffectiveKoccupationalKcommitmentKandKturnoverKintentionsYKJournalf
offVocationalfBehaviorWK2012WKiaWKcfgXcgf 6 135

134 tareerKcommitmentWKproactiveKpersonalityWKandKworkKoutcomeskKaKcrossXlaggedKstudyYKCareerf
DevelopmentfInternationalWK2013WKbiWKgfcXghc 2 34

133 PostponementKinKtheKcompletionKofKtheKfinalKdissertationkKanKunderexploredKdimensionKofK
achievementKinKhigherKeducationYK2013WKciWKgbjXgdj 5

132 znvestigatingKworkKengagementKinKtheKserviceKenvironmentYK2013WKchWKeifXejj 60

131 uomainKspecificKeffectsKofKcommitmentKonKbridgeKemploymentKdecisionskKáheKmoderatingKroleKofK
economicKstressYKEuropeanfJournalfoffWorkfandfOrganizationalfPsychologyWK2013WKccWKdgcXdhf 4.1 30

130 thineseKschoolKteachersRKorganizationalKcitizenshipKbehaviorKSOtsTkKPredictorsKandKoutcomesYK2013WK
cWKbegXfj 4

129 PropriedadesKPsicomˆ'tricasKdaKversˆ£oKbrasileiraKdaKescalaKdeKcomprometimentoKcomKaKcarreiraYK
2013WKddWKdadXdbh 4

128 zmpactKofKÜelfKvfficacyKonKMotivationKandKPerformanceKofKvmployeesYK2013WKiWK 86
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127 vvaluationKofKaKtareerK–adderKProgramKforK ursesKinKaKyospitalYK2014WKbbWKbcd 4

126 rKÇualidadeKdaKvxperiˆ“nciaKdeKvstˆ¡gioKeKoKuesenvolvimentoKçocacionalKdeKvstudantesKdosKtursosK
áecnolˆ‡gicosYK2014WKchWKdhhXdih

125 MultidisciplinaryKÜocialK etworksKÖesearchYKCommunicationsfinfComputerfandfInformationfScienceWK
2014WK 0.3

124 vmpowermentKznterventionKinKaKéardkK ursesâ��KProfessionalKtommitmentKandKÜocialK etworksYK
CommunicationsfinfComputerfandfInformationfScienceWK2014WKcgiXcib 0.3

123 áurnoverKintentionsKandKorganizationalKcitizenshipKbehavioursKinK’oreanKfirmskKtheKinteractionalK
effectsKofKorganizationalKandKoccupationalKcommitmentYK2014WKcaWKfjXhh 14

122 çocationalKprofilesKandKinternshipKqualityKamongKPortugueseKçváKstudentsYK2014WKbeWKccb 7

121 –eKMentoratKenversKlesKtonsultantsKÜalariˆ'sKduKÜecteurKduKtonseilKenKManagement´ kK–evierKdeK
widˆ'lisationKouKÜourceKdâ��Opportunitˆ'sKvxternes´ pYK2015WKcaWKghXhh

120 rnKvvaluationKofKztemsKandKuimensionalKÜtructureKofKaKÜcaleKtoKMeasureKáeachersâ��KProfessionalK
tommitmentKinKáhailandYK2015WKbbWK

119 áheKeffectsKofKmentoringKonKroleKstressWKjobKattitudeWKandKturnoverKintentionKinKtheKhotelKindustryYK
2015WKeiWKgiXic 73

118 ÖelationshipsKrmongKwutureKáimeKPerspectiveWKtareerKandKOrganizationalKtommitmentWK
OccupationalKÜelfXefficacyWKandKáurnoverKzntentionYKSocialfBehaviorfandfPersonalityWK2015WKedWKbfehXbfgb 1.2 24

117 OrganizationalZoccupationalKcommitmentKandKorganizationalZoccupationalKturnoverKintentionsYK
PersonnelfReviewWK2015WKeeWKehaXejb 2.4 33

116 ÖesilienceKinKtheKmodernKcareerYKCareerfDevelopmentfInternationalWK2015WKcaWKdgdXdid 2 49

115 áheKmoderatingKeffectsKofKperceivedKthreatKtoKvaluedKjobKfeaturesKonKcareerKcommitmentKamongK
universityKprofessorsYK2015WKceWKdjXfc 2

114 vxaminingKtheKrelationshipsKamongKtrustWKsilenceKandKorganizationalKcommitmentYK2015WKfdWKbiedXbifh 30

113 vvaluationKofKaKxoalKOrientationKModelKofKçocationalKzdentityYK2016WKgeWKdefXdfj 11

112 OrganizationalKandKcareerXorientedKcommitmentKandKemployeeKdevelopmentKbehaviorsYKJournalfoff
ManagerialfPsychologyWK2016WKdbWKjdaXjef 3.3 18

111 áheKmediatingKeffectKofKjobKstressKinKtheKrelationshipKbetweenKworkXrelatedKdimensionsKandKcareerK
commitmentYK2016WKdaWKeaiXca 19

110 ProbingKtheKinteractiveKeffectsKofKcareerKcommitmentKandKemotionalKintelligenceKonKperceivedK
objectiveZsubjectiveKcareerKsuccessYKPersonnelfReviewWK2016WKefWKhceXhec 2.4 12
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109 vffectsKofKznternshipKÜatisfactionKonKtheKPursuitKofKvmploymentKinKÜportKManagementYK2016WKbaWKcjXec 16

108 rpplyingKcareerKconceptsKtoKstrengthenKtheKworkXattitudesKofKserviceKprofessionalsYK2016WKdgWKfiXhj 6

107 yospitalKcareerKmanagementKsystemsKandKtheirKeffectsKonKtheKpsychologicalKstateKandKcareerK
attitudesKofKnursesYK2016WKbaWKihXbbc 12

106 ãnderstandingKtareerKrspirationsKrmongKíoungKéomenkKzmprovingKznstrumentationYKJournalfoff
CareerfAssessmentWK2016WKceWKffjXfhc 2.5 24

105 ProceedingsKofKtheKbstKrrxsÜKznternationalKtonferenceKonKsusinessKManagementKcabeKSritosMK
cabeTYK2016WK 1

104 yumanKtapitalKwactorsKrffectingKyumanKÖesourceKSyÖTKManagersRKtommitmentKtoKyÖKandKtheK
MediatingKÖoleKofKPerceivedKOrganizationalKçalueKonKyÖYK2017WKfgWKdfdXdgi 11

103 áheKPredictiveKandKzncrementalKçalidityKofKPsychologicalKvmpowermentKuimensionsKonKáeacherspK
tareerKtommitmentKbeyondKrutonomyWKtompetenceKandKÖelatednessYK2017WKiWKbjhXcaj 0

102 PsychologicalKcapitalKandKcareerKcommitmentkKtheKmediatingKeffectKofKsubjectiveKwellXbeingYK2018WK
fgWKefiXehd 30

101 áheKroleKofKvocationalKidentityKdevelopmentKandKmotivationalKbeliefsKinKundergraduatesâ��KstudentK
engagementYK2018WKdbWKcjeXdbg 6

100 ÜmartKáechnologyWKrrtificialKzntelligenceWKÖoboticsWKandKrlgorithmsKSÜárÖrTkKvmployeesâ��K
perceptionsKofKourKfutureKworkplaceYK2018WKceWKcdjXcfh 131

99 tareerKtommitmentKinKÜávMkKrKModeratedKMediationKModelKofKznducementsWKvxpectedK
tontributionsWKandKOrganizationalKtommitmentYKJournalfoffCareerfAssessmentWK2018WKcgWKdfjXdhg 2.5 5

98 uualisticKPassionKforKéorkKandKztsKzmpactKonKtareerKOutcomeskKÜcaleKçalidationKandK omologicalK
 etworkYKJournalfoffCareerfAssessmentWK2018WKcgWKgdbXgei 2.5 14

97 MeaningfulKéorkKandKrffectiveKtommitmentkKrKModeratedKMediationKModelKofKPositiveKéorkK
ÖeflectionKandKéorkKtentralityYKJournalfoffBusinessfandfPsychologyWK2018WKddWKfefXffi 4.9 34

96 áheKimpactKofKcareerKsatisfactionWKcommitmentKandKsupervisoryKsupportKonKorganizationalK
commitmentKofKáhaiKvmployeeskKrKstudyKinKJapaneseKsubsidiariesYK2018WK 1

95 rKmetaXanalysisKofKtheKrelationshipKbetweenKoccupationalKcommitmentKandKjobKperformanceYKSocialf
BehaviorfandfPersonalityWK2019WKehWKbXbf 1.2 2

94 PersonXJobKwitKandKznnovationKsehaviorkKÖolesKofKJobKznvolvementKandKtareerKtommitmentYK
FrontiersfinfPsychologyWK2019WKbaWKbbde 3.4 15

93 áheKchallengesKofKtheKfacultyKmembersâ��KcommitmentkKáheKroleKofKuniversityKbrandYKHigherfEducationf
QuarterlyWK2019WKhdWKdbc 1.3 1

92 rgeKandKcareerKcommitmentkKMetaXanalyticKtestsKofKcompetingKlinearKversusKcurvilinearK
relationshipsYKJournalfoffVocationalfBehaviorWK2019WKbbcWKdjgXebg 6 16
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91
ÖoleKofKtareerKÜatisfactionKinKsasicKPsychologicalK eedsKÜatisfactionKandKtareerKtommitmentKofK
 ursesKinK igeriakKrKÜelfXueterminationKáheoryKPerspectiveYKJournalfoffNursingfScholarshipWK2019WK
fbWKehaXehj

3.6 8

90 OccupationalKcommitmentKfromKaKlifeKspanKperspectiveYKCareerfDevelopmentfInternationalWK2019WKceWKbjaXccb2 7

89 áowardsKaKpersonologyKofKaKhospitalityKprofessionalYKHospitalityfandfSocietyWK2019WKjWKcbfXcdg 1.8 9

88 ãnderstandingKtareerKrspirationsKrmongKíoungKMenYKJournalfoffCareerfAssessmentWK2019WKchWKcgcXchc 2.5 1

87 –ovingKthyKworkkKdevelopingKaKmeasureKofKworkKpassionYKEuropeanfJournalfoffWorkfandf
OrganizationalfPsychologyWK2020WKcjWKbeaXbfi 4.1 10

86 wromKworkplaceKmistreatmentKtoKjobKinsecuritykKáheKmoderatingKeffectKofKworkKcentralityYKStressf
andfHealthWK2020WKdgWKcejXcgd 3.7 3

85 vxperiencingKcareerKplateauKonKaKcommittedKcareerKjourneykKaKboundaryKconditionKofKcareerKstagesYK
PersonnelfReviewWK2020WKaheadXofXprintWK 2.4 2

84 tonceptualisingKpatternsKofKcareerKcommitmentkKtheKleavingKprocessKinKhospitalityYKInternationalf
JournalfoffContemporaryfHospitalityfManagementWK2020WKdcWKbcgXbeh 7.5 11

83 tareerKcommitmentKandKsubjectiveKcareerKsuccesskKtheKmoderatingKroleKofKcareerXenhancingK
strategiesYKInternationalfJournalfoffManpowerWK2020WKebWKbcihXbdaf 2.5 3

82 ÖoleKofKperceivedKworkâ��lifeKbalanceKbetweenKworkKoverloadKandKcareerKcommitmentYKJournalfoff
ManagerialfPsychologyWK2020WKdfWKbgjXbid 3.3 4

81
rreKíouKáiredKofKéorkingKamidKtheKPandemicpKáheKÖoleKofKProfessionalKzdentityKandKJobK
ÜatisfactionKagainstKJobKsurnoutYKInternationalfJournalfoffEnvironmentalfResearchfandfPublicfHealthWK
2020WKbhWK

4.6 20

80 PersonalKtognitiveKwactorsKrffectingKtareerKrspirationsKofKéomenKéorkingKinKwinancialKÜectorKinK
zndiaYKVisionWK2020WKceWKebjXeda 0.9 1

79 MediatingKroleKofKmentoringKfunctionsKonKlinkingKpersonalityKandKoccupationalKcommitmentKinK
zndianKorganizationsYKHumanfResourcefDevelopmentfInternationalWK2020WKcdWKcidXdai 3.2 2

78 áhrivingKandKcareerKoutcomeskKáheKrolesKofKachievementKorientationKandKresilienceYKHumanf
ResourcefManagementfJournalWK2021WKdbWKbedXbge 5.1 10

77 rKMetaXrnalysisKofKtheKrntecedentsKofKtareerKtommitmentYKJournalfoffCareerfAssessmentWK2021WKcjWKfacXfce2.5 8

76 –inkingKthangeXOrientedKOrganizationalKtitizenshipKsehaviorKtoKáurnoverKzntentionkKvffectsKofK
ÜervantK–eadershipKandKtareerKtommitmentYKPublicfPersonnelfManagementWKaajbacgacajifja 1.9 1

75 ÖelationshipsKbetweenKÜocialKÜupportWKÜocialKÜtatusKPerceptionWKÜocialKzdentityWKéorkKÜtressWKandK
ÜafetyKsehaviorKofKtonstructionKÜiteKManagementKPersonnelYKSustainabilityWK2021WKbdWKdbie 3.6 4

74 wromKcraftingKwhatKyouKdoKtoKbuildingKresilienceKforKcareerKcommitmentKinKtheKgigKeconomyYKHumanf
ResourcefManagementfJournalWK 5.1 5
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73
ÜupervisoryKtareerKÜupportKandKéorkplaceKéellbeingKinKthineseKyealthcareKéorkerskKáheK
MediatingKÖoleKofKtareerKtommitmentKandKtheKModeratingKÖoleKofKwutureKéorkKÜelfXÜalienceYK
SustainabilityWK2021WKbdWKffhc

3.6 1

72 ãnderstandingKtheKuysfunctionalityKofKuysfunctionalKtareerKuecisionXMakingKseliefskKrmbiguityK
rversionKasKaKxeneralKMechanismYKJournalfoffCareerfAssessmentWKbagjahchcbbadgi 2.5 0

71 JobKrutonomyKandKtareerKtommitmentkKrKModeratedKMediationKModelKofKJobKtraftingKandKÜenseK
ofKtallingYKSAGEfOpenWK2021WKbbWKcbficeeacbbaaeb 1.5 4

70 ÜmartKáechnologyWKrrtificialKzntelligenceWKÖoboticsKandKrlgorithmsKSÜárÖrTkKvmployeesâ��KPerceptionsK
andKéellbeingKinKwutureKéorkplacesYK2019WKbhXea 8

69 tareerKtommitmentKandKzntentionKtoK–eaveKrmongKztáKProfessionalsKinKMalaysiaYK2016WKdajXdbi 1

68 vffectsKofKtheKMentoringKProgramKasKaKÜtrategyKforKÖetentionKofKtlinicalK ursesYK2010WKbgWKei 6

67 ÇualityKofK–ifeKatKéorkKandKtommitmentKofKPublicKÜchoolKPrincipalsYKRevistafEletrˆ·nicafDefCiˆ“nciaf
AdministrativaWK2018WKbhWKfeXid 0.4 1

66 OrganizationalKzdentificationKatKaKMultinationalKtompanyYKJournalfoffInterculturalfManagementWK
2020WKbcWKghXji 0.8 1

65
áheKyierarchicalK–inearKÖelationshipKamongKtareerKtommitmentWKzndividualKtharacteristicsKandK
OrganizationalKtharacteristicsKofKyighKÜchoolKxraduateâ��sKvarlyKtareersKinKÜmallKandKMediumK
vnterprisesYKJournalfoffVocationalfEducationflfTrainingWK2014WKbhWKbhhXcab

0.2 1

64 zKrmKMoreKtommittedKtoKMyKProfessionKáhanKtoKMyKOrganizationYKInternationalfJournalfoffHumanf
CapitalfandfInformationfTechnologyfProfessionalsWK2020WKbbWKdhXfi 0.6 3

63 rKstudyKofKnursesâ��KjobKsatisfactionkKáheKrelationshipKtoKprofessionalKcommitmentKandKfriendshipK
networksYKHealthWK2012WKaeWKbajiXbbaf 0.4 3

62 wactorsKPredictingKPostponementKofKaKwinalKuissertationkKÖeplicationKandKextensionbYKPsychologicaf
BelgicaWK2014WKfeWKddXfe 0.6 3

61
uoesKageKmatterpKvxaminingKcareerKcommitmentKasKaKmoderatorKinKtheKrelationshipKbetweenK
ageXrelatedKyÖZuKpracticesKandKsubjectiveKcareerKsuccessKforKyoungerKversusKolderKacademicKstaffYK
HumanfResourcefDevelopmentfQuarterlyWK

2.4 1

60 JobKwactorsYK2004WKcihXddi

59 rKlongitudinalKstudyKonKantecedentsKandKoutcomesKofKreemploymentKqualityYKKoreanfJournalfoff
IndustrialfandfOrganizationalfPsychologyWK2007WKcaWKfhXia 0.3 0

58 áheKapplicabilityKofKemotionalKcompetenceKtoKearlyKchildhoodKeducationKstaffKdevelopmentYKKoreanf
JournalfoffEarlyfChildhoodfEducationWK2008WKciWKcbhXcec 0

57 rKstudyKofKinterrelationshipsWKandKeffectsKonKwithdrawalKintentionKofKsocialKworkersRKcommitmentK
formsYKKoreanfJournalfoffSocialfWelfarefStudiesWK2008WKnullWKcghXcje 0.1

56 rKÜtudyKonKtheKtareerKrnchorRsKvffectKonKtheKtareerKtommitmentYKThefJournalfoffLifelongfEducationf
andfHRDWK2009WKfWKbXch 0 1

(2009-2021)

9



55
áheKvffectsKofKzndividualKtareerKManagementKonKtareerKÜatisfactionKandKtommitmentkKworKtheK
tonventionKtenterKandKtonventionKyotelKvmployeesYKJournalfoffKoreafServicefManagementfSocietyWK
2010WKbbWKbbhXbdf

0.7

54
áheKÖelationshipKamongKéorkplaceK–earningWKtareerKtommitmentWKandKOrganizationalK
tommitmentKinKÜmallKandKMidiumKsusinessesYKJournalfOfAgriculturalfEducationfandfHumanfResourcef
DevelopmentWK2010WKecWKccdXcei

0.1 3

53
ÜtudyKonKtareerKtonsciousnessKandKProfessionalKzdentityKofKtlinicalKÖesearchKtoordinatorsKinK
ÖelationKtoKtheirKzntentionKtoKtontinueKPursingKtheKtareerYKJapanesefJournalfoffClinicalf
PharmacologyfandfTherapeuticsWK2011WKecWKdijXdjj

0

52 wactorsKrffectingKtheKáurnoverKzntentionsKofKÜmallKandKMediumKtonstructionKzáKéorkersYK
CommunicationsfinfComputerfandfInformationfScienceWK2011WKdaaXdai 0.3 1

51
áheKznfluenceKofKPerceivedKOrganizationalKPoliticsKonKtareerKandKOrganizationalKtommitmentkK
vxploringKtheKModeratingKÖoleKofK–MêKandK––êYKThefKoreanfJournalfoffHumanfResourcef
DevelopmentfQuarterlyWK2011WKbdWKbchXbei

0.3

50 áheKvffectsKofKvnvironmentalKthangeKofKvmploymentKonKJobKznsecurityKandKtareerKtommitmentK
PerceptionKamongKtooksKinKueluxeKyotelsYKCulinaryfScienceflfHospitalityfResearchWK2011WKbhWKbbhXbdb 0.9 1

49 vffectsKofKMentoringKwunctionKonKtareerKuevelopmentKandKOrganizationalKvffectivenessKinKPrivateK
ÜecurityKÜerviceKOrganizationYKThefJournalfoffthefKoreafContentsfAssociationWK2011WKbbWKdcgXddg 1

48 rKreciprocalKperspectiveKonKcareerKcommitmentKandKturnoverKintentionYKProductivityfReviewWK2011WK
cfWKbcjXbfj 0

47 wactorsKrffectingKtheKáurnoverKzntentionsKofKÜmallKandKMediumKtonstructionKzáKéorkersYK
ManagementflfInformationfSystemsfReviewWK2011WKdaWKbgbXbie 1 1

46 áheKvffectsKofKvnvironmentalKthangeKofKvmploymentKonKJobKznsecurityKandKtareerKtommitmentK
PerceptionKamongKtooksKinKueluxeKyotelsYKCulinaryfScienceflfHospitalityfResearchWK2011WKbhWKbbhXbdb 0.9

45 áheKvffectsKofKvmployeesRKtareerKuevelopmentKuponKPersonXJobKwitKandKJobKÜatisfactionKinKtheK
yotelKzndustryYKCulinaryfScienceflfHospitalityfResearchWK2011WKbhWKcfXdi 0.9 1

44 áheKvffectsKofKvmployeesRKtareerKuevelopmentKuponKPersonXJobKwitKandKJobKÜatisfactionKinKtheK
yotelKzndustryYKCulinaryfScienceflfHospitalityfResearchWK2011WKbhWKcfXdi 0.9

43 áheKintrinsicKmotivationKofKchildKwelfareKworkerskKModelingKitsKcausalKrelationshipsKwithKcareerK
commitmentKandKturnoverKintentionsYKKoreanfJournalfoffSocialfWelfarefStudiesWK2011WKecWKeefXegi 0.1 2

42 áheKznfluenceKofKProfessionalKtonsciousnessKonKtareerKtommitmentKandKáurnoverKzntentionKofK
áaekwondoKtoachâ��sYKThefJournalfoffKoreanfAlliancefoffMartialfArtsWK2011WKbdWKbebXbfa 1

41
áheKvffectKofKJuniorKtollegeRsKsachelorRsKuegreeKtourseKÜtudentsRKJobXwitKandKÜupervisorXwitKonK
zntentionKtoKÜkillKuevelopmentKkKwocusedKonKtheKMediatingKvffectKofKJobKÜatisfactionYKJournalfoffthef
KoreafAcademiatIndustrialfCooperationfSocietyWK2012WKbdWKbbafXbbbd

40 vffectsKofKvmpowermentKonKtheKsurnoutKandKtareerKtommitmentKofKÜocialKéorkerYKThefJournalfoff
thefKoreafContentsfAssociationWK2012WKbcWKcbdXccg 3

39
áheKzmpactKofKOrganizationalKandKPersonalKtharacteristicsKonKtheKPersonXJobKwitWKtareerK
tommitmentKandKtareerKÜatisfactionYKThefKoreanfJournalfoffHumanfResourcefDevelopmentf
QuarterlyWK2012WKbeWKehXhi

0.3 3

38 áheKperceivedKunfairnessKandKjobKbehaviorsKinKorganizationkKwocusedKonKtheKmediationKeffectKofK
attitudeKvariablesYKJournalfoffKoreafServicefManagementfSocietyWK2012WKbdWKcehXchh 0.7
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37
áheKvffectsKofKtareerKPlanningKonKOrganizationalKtommitmentKinKÖQuKuepartmentKofK–argeK
ManufacturingKwirmskKMediatingKvffectsKofKtareerKÜatisfactionKandKtareerKtommitmentYK
ProductivityfReviewWK2012WKcgWKbffXbjc

0 0

36 rnKvmpiricalKÖesearchKofKznfluencingKwactorsKrboutKvnteringKrdaptationKofKãniversityKxraduatesYK
2013WKbdjdXbead

35 rKÜtudyKonKtheKÖelationshipKbetweenK–MêKandKtareerXÖelatedKrttitudesKinKthineseKvmployeesYKThef
JournalfoffEurasianfStudiesWK2013WKbaWKdgfXdic 0.1

34 áheKvffectKofKÜocialKvxchangeKÖelationKonKtareerKÜuccessKandKModeratingKÖoleKofKxenderYKGlobalf
BusinessfAdministrationfReviewWK2013WKbaWKcihXdba

33 éhatKwouldKbeKaKprictorKandKoutcomeKofKcareerKsuccessKtoKseniorKinKtheKframeKofKtimepYKKoreanf
JournalfoffIndustrialfandfOrganizationalfPsychologyWK2014WKchWKidXbaf 0.3 1

32 áheKvffectsKofKtareerKuevelopmentKPlanningKonKvmployeeKÜatisfactionKandKtommitmentYKKoreaf
InternationalfTradefResearchfInstituteWK2014WKbaWKjgfXjih 0.2 1

31
áheKÖelationshipsKamongKáurnoverKzntentionWKtareerKrelatedK–earningWKvmployabilityWK
OrganizationalKtommitmentKandKtareerKtommitmentKofKOfficeKéorkersKinK–argeKtorporationsYK
JournalfOfAgriculturalfEducationfandfHumanfResourcefDevelopmentWK2015WKehWKbejXbhf

0.1 4

30 áheKinfluencesKofKcareerKfutureKtimeKperspectiveKonKjobKattitudesKandKcareerKbehaviorsYKKoreanf
JournalfoffIndustrialfandfOrganizationalfPsychologyWK2019WKciWKdifXeba 0.3

29
áheKtausalKÖelationshipKamongKJobKPerformanceWKÜupportKforKtareerKuevelopmentWKOrganizationalK
tommitmentWKtareerKtommitmentKandKOrganizationalKtitizenshipKsehaviorKofKvmployeeKinK–argeK
torporationsYKJournalfOfAgriculturalfEducationfandfHumanfResourcefDevelopmentWK2015WKehWKbdjXbhe

0.1 2

28 MultilevelKrnalysisKÜtudyKonKueterminantsKofKtareerKtommitmentKamongKÜocialKéorkersYKThef
JournalfoffthefKoreafContentsfAssociationWK2016WKbgWKbjaXcad

27
ÖelationsKsetweenKxoalXOrientationKProfilesKandKáeacherKvfficacyWKPsychologicalKéellXseingWKandK
JobKÜatisfactionKinKvarlyKthildhoodKandKvlementaryKÜchoolKáeacherskKãsingK–atentKProfileKrnalysisYK
AdonghakoejiWK2016WKdhWKbgjXbih

0.4

26 tommitmentKandKloyaltyKofKtheKhearingKimpairedKemployeesKinKtheKfastKfoodKrestaurantYK2016WKhbjXhcc

25 rKÜtudyKonKtheKvffectsKofKéorkX–ifeKsalanceSé–sTWKtareerKtommitmentKandKáurnoverKzntentionKinK
ÜmartKéorkKvnvironmentsYKThefEtBusinessfStudiesWK2016WKbhWKbebXbfg 1.2

24 ÜtructuralKrelationshipKbetweenKcareerKplateauWKcareerKcommitmentKandKorganizationKcommitmentYK
ThefKoreanfJournalfoffHumanfResourcefDevelopmentfQuarterlyWK2017WKbjWKbcjXbfh 0.3

23 rnKvmpiricalKÜtudyKonKtheKÜtructuralKÖelationshipKrmongKzmpressionKManagementKsehaviorWK
PersonalityKáraitsWKJobKrttitudeKandKJobKÜatisfactionYKThefJournalfoffEurasianfStudiesWK2017WKbeWKbXce 0.1

22 ÖelationshipKbetweenKtallingKandK–ifeKÜatisfactionKofKçolunteerKManagerskKMediatingKvffectKofK
tareerKtommitmentYKJournalfOfAgriculturalfEducationfandfHumanfResourcefDevelopmentWK2017WKejWKbbbXbdf0.1 2

21
rKÜtudyKonKtheKÜtructuralKrnalysisKofKtareerKthoiceKMotivationWKtareerKtommitmentWK
OrganizationalKtommitmentWKárustKandKÜocialK etworksKforK–ifelongKvducationKPersonnelYKCNUf
JournalfoffEducationalfStudiesWK2017WKdiWKbajXbdi

0.3 1

20 MvÜ–v’˜°KuOíãMKçvKMvÜ–v˜�˜°KszÖr’MrK ˜°ívá˜°K˜°–˜°¯�’˜°Ü˜°kKáãÖ˜°óMKˆ�r–z¯�r –rÖzKˆ�óvÖ˜° vKxˆ�Öxˆ�–K
s˜°ÖKrÖr¯�ázÖMrYKUluslararas˜–f˜°ktisadifVef˜°darifBilimlerfDergisiWK 0 1

(-2012)
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19 áheKeffectsKofKperceivedKorganizationalKsupportKandKsocialKcomparisonKonKworkKattitudesYKProblemsf
andfPerspectivesfinfManagementWK2018WKbgWKbcXcb 0.9 4

18 áheKÖelationshipKamongKÇualityKofKéorkingK–ifeWKuualKtommitmentKandKáurnoverKzntentionsKofK
ÜportsKtenterKvmployeeYKKoreanfJournalfoffSportfStudiesWK2018WKfhWKcfbXcgc 0.5 1

17
áheKzmpactKofKOrganizationalKÜupportKPerceivedKbyKtivilKÜervantsKonKOrganizationalKtitizenshipK
sehaviorkKwocusingKonKMediationKvffectKofKrffectiveKtommitmentYKThefKoreanfGovernancefReviewWK
2018WKcfWKffXhe

0.2

16 vffectsKofKleaderXmemberKexchangeKambivalenceKonKworkKattitudeskKaKmoderatedKmediationKmodelYK
JournalfoffManagementfDevelopmentWK2020WKeaWKdfXfb 1.5 1

15 áheKzmpactKofKtallingKonKvmployeeKtreativitykKvvidenceKwromKznternetKtompaniesYYKFrontiersfinf
PsychologyWK2021WKbcWKhhdggh 3.4 0

14 pppKpppppppKppppKppppKpppKppYKKoreanfJournalfoffIndustrialfandfOrganizationalfPsychologyWK2021WKdeWKfbXhj 0.3

13 MarriedKwomenRsKcareerKorientationKandKlifeKsatisfactionkKÖoleKofKselfXefficacyYKJournalfoff
EmploymentfCounselingWK 1.9

12 áheKrelationshipKbetweenKcareerKcommitmentKandKcareerKsuccessKamongKuniversityKstaffkKáheK
mediatingKroleKofKemployabilityYKEuropeanfManagementfReviewWK 2.1 2

11
OccupationalKÜtigmaKPerceptionWKvmotionalKvxhaustionKÜtateWKandKProfessionalKtommitmentK
ÖesponsekKãnderstandingKtheKMechanismsKãnderlyingKyotelKznternsRKPerceptionsKofKtareerK
ProspectsYYKFrontiersfinfPsychologyWK2022WKbdWKhjifcg

3.4 0

10 ppppKppppppppKppKpKpppYKKoreanfJournalfoffIndustrialfandfOrganizationalfPsychologyWK2022WKdfWKbbdXbfd 0.3

9 uoesKworkKpassionKbenefitKorKhinderKemployeeâ��sKcareerKcommitmentpKáheKmediatingKroleKofK
workâ��familyKinterfaceKandKtheKmoderatingKroleKofKautonomyKsupportYKPLoSfONEWK2022WKbhWKeacgjcji 3.7 0

8 áheKinfluenceKofKpersonalKskillsKdevelopmentKandKcopingKselfXefficacyKonKtheKaffectiveKoccupationalK
commitmentKofKwomenKinKÜávMKfieldsYK

7 PromotingKPsychologicalKéellXseingKatKéorkplaceKthroughKProteanKtareerKrttitudekKuualK
MediatingKvffectKofKtareerKÜatisfactionKandKtareerKtommitmentYK2022WKbjWKbbfci 1

6 áheKznterplayKofKtareerKznvolvementKandKxoalKtonflictskKrnKvightXéaveKÜtudyKwithKÜávMK
ProfessionalsYK 0

5 áheKdirectKandKindirectKpredictorsKofKcareerKcommitmentYK2023WKdcWKchXdi 0

4 vxtremeKworkKenvironmentKandKcareerKcommitmentKofKnurseskKempiricalKevidenceKfromKvgyptKandK
PeruYK 0

3 ÜmartKáechnologyWKrrtificialKzntelligenceWKÖoboticsWKandKrlgorithmsKSÜárÖrTkKvmployeesâ��K
PerceptionsKofKOurKwutureKéorkplaceYKdedXdei 0

2 vêrMz z xKwrtáOÖÜKOwKtrÖvvÖKtOMMzáMv ákKtO wzÖMráOÖíKwrtáOÖKr r–íÜzÜYKbigjXbiic 0
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1 áheKimpactKofKcareerKcallingKonKhigherKvocationalKnursingKstudentsâ��KlearningKengagementkKáheK
mediatingKrolesKofKcareerKadaptabilityKandKcareerKcommitmentYKbeWK 0
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