CITATION REPORT
List of articles citing

Source: https://exaly.com/paper-pdf/12976279citation-report.pdf
Version: 2024-04-28

This report has been generated based on the citations recorded by exaly.com for the above article. For
the latest version of this publication list, visit the link given above.

The third column is the impact factor (IF) of the journal, and the fourth column is the number of

citations of the article.




CITATION REPORT

# Paper IF Citations

SCREENING, INTER-FIRM EXPLOITATION AND JOB SEARCH*. 1978, 25, 187-200

The Structure of Labour Markets, Minority Workers and Equal Employment Opportunity

258 | agislation. 1980, 7, 95-121

A model of employment outcomes illustrating the effect of the structure of information on the
level and distribution of income. 1982, 10, 231-236

256  An analysis of the determinants of the demand for upper secondary education in Portugal. 1982, 2, 233-251

N

Barriers to Labor Migration: The Case of Occupational Licensing. 1982, 21, 383-391

254 EMPLOYMENT DISCRIMINATION AND THE EMPLOYER TASTES MODEL. 1984, 31, 157-175 1

Labour Market Operation, Recruitment Strategies and Workforce Structures. 1984, 11, 6-31

252 Equal Opportunity Policy: A Comparative Perspective. 1984, 5, 15-25 3

Metropolitan area labour market changes: Determinants and comparisons by industry. 1985, 19, 131-138

250 Caste discrimination in the Indian urban labour market. 1985, 17, 277-307 99

What Is the Worth of Comparable WorthP. 1986, 17, 267-282

248 Chapter 13 The economic analysis of labor market discrimination: A survey. 1986, 693-785 198

Maximal quality selection and discrimination in employment. 1987, 8, 97-112

246  Allocative cost of weighted discrimination. 1987, 14, 51-57

Sociology as giant killer: What should we do with GoliathE armor?. 1989, 20, 170-175

244 Economic and sociological views of discrimination in labor markets: Persistence or demise?. 1989, 9, 239-257 16

The Persistence of Occupational Segregation: A Critique of Its Theoretical Underpinnings. 1990, 24, 161-171




(1999-1991)

242  Hiring Strategies, Racial Bias, and Inner-City Workers. 1991, 38, 433-447 179

Student Evaluations and Faculty Members with a Disability. 1991, 6, 247-251

240 Chapter 10 The Roles of Gender in Organizations. 1992, 82, 285-337 2

Gender and Economic Outcomes: the Role of Wage Structure. 1993, 7, 73-92

238  Is statistical discrimination socially efficient?. 1993, 5, 31-50 7

Do women prefer women'’s work?. 1994, 26, 1133-1144

236  Analysis of employment discrimination through homogeneous job groups. 1994, 61, 103-131 6

Discrimination under imperfect competition - a way of earning or wasting money?. 1994, 12, 197-209

234 Labor Market Discrimination against Women with Disabilities. 1995, 34, 555-577 56

The concept of housing affordability: Six contemporary uses of the housing expenditure-to-income
ratio. 1995, 10, 471-491

232 Atheory of sex discrimination. 1996, 31, 57-66 5

Some recent advances in the economic analysis of discrimination. 1996, 17, 10-25

Selection of Hospitality Student Candidates: Personal Interviews versus Objective Measures. 1996, p
8,76-79

Discrimination in the Post-Civil Rights Era: Beyond Market Interactions. 1998, 12, 117-126

228 Caste, class synergies and discrimination in India. 1998, 25, 1030-1048 12

Inequality and Race: Models and Policy. SSRN Electronic Journal, 1999,

226 Work and Family Balance in Hospitality Management. 1999, 11, 99-103 3

Ethnicity, productivity and salary: player compensation and discrimination in the National Hockey

League. 1999, 31, 593-608




CITATION REPORT

No foot in the door: an experimental study of employment discrimination against older workers.

224 1999, 10, 5-23

105

Social policy 2000: affirmative action. 1999, 22, 1213-1239

222 Analyzing the gender pay gap. 1999, 39, 625-646 29

Chapter 48 Race and gender in the labor market. 1999, 3, 3143-3259

220 Geographic Mobility, Race, and Wage Differentials. 1999, 45, 17-46 32

The impact of education and seniority on the male-female wage gap: is more education the
answer?. 1999, 20, 361-374

Sheepskin effects and the returns to education in New Zealand: Do they differ by ethnic groups?.

218 5000, 34, 201-220 19

Assessing Affirmative Action. Journal of Economic Literature, 2000, 38, 483-568

216  Measuring wage discrimination in Italy: a random-coefficient approach. 2000, 32, 1019-1028

Statistical discrimination in health care. 2001, 20, 881-907

214  Uncertainty, Hiring and Subsequent Performance: The NFL Draft. SSRN Electronic Journal, 2001, 1 1

Are female managers quitters? The relationships of gender, promotions, and family leaves of
absence to voluntary turnover. 2001, 86, 1167-78

212 Employer Learning and Statistical Discrimination. 2001, 116, 313-350 509

The Transition to Home Ownership and the Black-White Wealth Gap. 2002, 84, 281-297

210 Not Just a Formality: Pay System Formalization and Sex-Related Earnings Effects. 2002, 13, 601-617 106

Anatomy of The Anatomy of Racial Inequality. Journal of Economic Literature, 2002, 40, 1202-1214 9.1

208 Ethnic fractionalization in an African labour market. 2002, 68, 355-379 32

HOW DID LABOUR MARKET RACIAL DISCRIMINATION EVOLVE AFTER THE END OF APARTHEID?.

2002, 70, 185-217




(2006-2003)

206 Gender Pay Gap in Poland. 2003, 36, 23-44 11

The dynamic implications of search discrimination. 2003, 87, 1681-1706

204 Race-Gender Composition and Occupational Pay Degradation. 2003, 50, 14-37 60

Structural change and the narrowing gender gap in wages: theory and evidence from Hong Kong.
2003, 10, 609-626

202 Screening discrimination and the determinants of wages. 2003, 10, 643-658 24

Ethnic Business Development: Toward a Theoretical Synthesis and Policy Framework. 2003, 37, 1107-1119

Are Emily and Greg More Employable than Lakisha and Jamal? A Field Experiment on Labor Market

200 piscrimination. SSRN Electronic Journal, 2003, 1 5

The Organizational Demography of Racial Employment Segregation. SSRN Electronic Journal, 2003,

198 Games and Discrimination: Lessons From the Weakest Link. SSRN Electronic Journal, 2003, 1 1

Race and gender discrimination in the labor market: an urban and rural sector analysis for Brazil.
2004, 31, 129-143

196 A general equilibrium model of statistical discrimination. 2004, 114, 1-30 55

Labour market careers of immigrants in Germany and the United Kingdom. 2004, 5, 417-447

Racial discrimination in the Brazilian labour market: wage, employment and segregation effects.

194 2004, 16, 1053-1066 22

darts salariaux et disparitE professionnelles entre sexesli dileloppements thBriques et validit(l
empirique. 2004, 80, 5-39

192 Women in Management in South Korea: Advancement or Retrenchment?. 2005, 11, 213-231 39

Occupational gender wage discrimination in Turkey. 2006, 33, 130-143

190 New Approaches to Understanding Racial Prejudice and Discrimination. 2006, 32, 299-328 349

Ethnic inequalities at the transition from school to work in Belgium and Spain: Discrimination or

self-exclusion?. 2006, 24, 259-274




188

186

184

182

180

178

176

174

172

CITATION REPORT

Age, Women, and Hiring: An Experimental Study. SSRN Electronic Journal, 2006, 1 1

Analyzing Wage Differential by Gender Using an Earnings Function Approach Further Evidence
from a Small Developing Economy. 2007, 17, 30-43

Do | Buy with a Little Help from My Friends? Homeownership-Relevant Group Characteristics and
Homeownership Disparities among Canadian Immigrant Groups, 19712001. 2007, 22, 921-944 7

Chapter 18 Antidiscrimination Law. 2007, 2, 1387-1472

Gender differences in occupational status in the South Korean labor market: 1988-1998. 2007, 34, 554-565 8

Racial disparities in training, pay-raise attainment, and income. 2007, 25, 323-335

Grades as information. 2007, 26, 201-214 12

Trade unions vs. statistical discrimination: Theory and application to post-apartheid South Africa.
2007, 84, 417-444

Information and racial exclusion. 2007, 20, 621-642 13

The Impact of Racial Discrimination on the Early Career Outcomes of Young Men. 2007, 35, 269-278

Identifying race and ethnicity in the 1979 National Longitudinal Survey of Youth. 2007, 26, 125-144 8

Are employers discriminating with respect to weight? European Evidence using Quantile
Regression. 2008, 6, 305-29

Statistical Discrimination with Peer Effects: Can Integration Eliminate Negative Stereotypes?. 2008,
75, 579-596 25

Do gender stereotypes reduce girls’ or boys' human capital outcomes? Evidence from a natural
experiment. 2008, 92, 2083-2105

The Long-Term Impact of Labor Market Interruptions: How Crucial is Timing?. 2008, 66, 351-379 1

Bad Attitudes and Good Soldiers: Soft Skills as a Code for Tractability in the Hiring of Immigrant
Latina/os over Native Blacks in the Hotel Industry. 2008, 55, 573-589

Does Job Testing Harm Minority Workers? Evidence from Retail Establishments*. 2008, 123, 219-277 85

Visibility in the workplace: still an essential ingredient for career success?. 2008, 19, 2198-2215




(2011-2008)

Discrimination in hiring against immigrants and ethnic minorities: the effect of unionization. 2008,

179 19,98-115

21

An empirical study of age discrimination in Norway and Germany. 2009, 41, 633-651

168  Statistical Discrimination in Labor Markets: An Experimental Analysis. 2009, 76, 16-31 26

Gender and Racial Differentials in Promotions. 2009, 64, 593-619

The Organizational Practice of Gendered Employment: Disparate Impact and Gender Segregation in

166 the Japanese Entry-Level Labor Market. 2010, 43, 88-108

Identification, screening and stereotyping in labour market discrimination. 2010, 99, 141-171

Information and discrimination in the rental housing market: Evidence from a field experiment.

2010, 40, 11-19 111

Socializing economic theories of discrimination: Lessons from Survivor. 2010, 39, 1164-1180

September 11th and the Earnings of Muslims in Germany [The Moderating Role of Education and
Firm Size. SSRN Electronic Journal, 2010,

Dismissal with Prejudice? Race and Politics in Personal Bankruptcy. SSRN Electronic Journal, 2010,

160 Gender salary differences in economics departments in Japan. 2011, 30, 1306-1319 11

Why is an elite undergraduate education valuable? Evidence from Israel. 2011, 18, 767-777

158 Evidence on Caste Based Discrimination. 2011, 18, S146-S159 33

Ethnic discrimination in the Italian rental housing market. 2011, 20, 1-14

Do expert patients get better treatment than others? Agency discrimination and statistical

156 discrimination in obstetrics. 2011, 30, 163-80 25

Statistical Discrimination, Productivity and the Height of Immigrants. SSRN Electronic Journal, 2011,

154 Theories of Statistical Discrimination and Affirmative Action: A Survey. 2011, 133-200 60

Racial Disparities in Job Finding and Offered Wages. SSRN Electronic Journal, 2011,




CITATION REPORT

ECONOMIC TRANSITION AND THE GENDER EARNINGS GAP IN CHINESE INDUSTRY: THE ROLE OF

152 FIRM CHARACTERISTICS. 2011, 29, 67-87 7

Testing for Statistical Discrimination: The Case of Immigrant Physicians in Israel. 2011, 25, 155-166

150 Genderinequality in earnings in industrialized East Asia. 2011, 40, 1-14 35

How can gender discrimination explain fertility behaviors and family-friendly policies?. 2011, 9, 505-521

148 Handicapsin Job Assignment: Insiders, Outsiders and Gender. 2011, 32, 1-20 6

Young beneficiarieslfoutes off benefits through labour market integration: the case of Germany.
2011, 44, 261-278

146 13 Kindergarten and elementary school. 2011, 14, 203-216 5

Racial Discrimination in the Labor Market: Theory and Empirics. Journal of Economic Literature, 2012
, 50, 959-1006

144  Estimating ethnic discrimination in the labour market using experimental data. 2012, 12, 335-355 11

Winners and Losers: The Consequences of Welfare State Policies for Gender Wage Inequality. 2012,
28, 241-262

142 Was there a family gap in late nineteenth century manufacturing? Evidence from Sweden. 2012, 17, 31-50 4

Bias in White: A Longitudinal Natural Experiment Measuring Changes in Discrimination. 2012, 58, 660-677

140 Paydispersion and earnings for women and men: a study of Swedish doctors. 2012, 27, 249-270 2

Empirical Study of Gender Occupational Segregation of Rural-Urban Migrant Workers in China.
2012, 189-212

Decomposing wage differentials between migrant workers and urban workers in urban China’s

138 labor markets. 2012, 23, 461-470 56

The alternative incumbency effect: Electing women legislators in Indonesia. 2012, 31, 576-587

136  Discrimination in second-hand consumer markets: evidence from a field experiment. 2012, 19, 1727-1730

September 11th and the earnings of Muslims in GermanylThe moderating role of education and

firm size. 2012, 81, 490-504




(2013-2012)

Unhappy working with men? Workplace gender diversity and job-related well-being in Britain. 2012,

134 19,329-350 22

Taste-based discrimination evidence from a shift in ethnic preferences after WWI. 2012, 49, 167-188

GlBerne Decke oder goldener KFig: Scheitert der Aufstieg von Frauen in erste
132 Managementpositionen an betrieblicher Diskriminierung oder an familifen PFflichten?. Kolner 07 22
Zeitschrift Fur Soziologie Und Sozialpsychologie, 2012, 64, 507-534

Statistical Discrimination or Prejudice? A Large Sample Field Experiment. SSRN Electronic Journal,
2012,

130 Discrimination and the Effects of Drug Testing on Black Employment. SSRN Electronic Journal, 2012, 1

Female Leadership and Gender Equity: Evidence from Plant Closure. SSRN Electronic Journal, 2012,

Why Do Some Employers Prefer to Interview Matthew, but Not Samir? New Evidence from Toronto,

123 Montreal, and Vancouver. SSRN Electronic Journal, 2012,

Occupational segregation in Spain: Differential treatment of immigrants. 2012, 54, 29-43

126 Potenziale nutzen!. Kolner Zeitschrift Fur Soziologie Und Sozialpsychologie, 2012, 64, 67-89 oy 18

Racialized Perceptions and Child Neglect. 2012, 34, 1480-1491

124 A lay-statistician explanation of minority discrimination. 2012, 41, 637-45 3

THE BOOKER DECISION AND DISCRIMINATION IN FEDERAL CRIMINAL SENTENCES. 2013, 51, 637-652

122 Gender Disparities in the Labor Market in the EU. 2013, 19, 331-354 6

Endogenous negative stereotypes: A similarity-based approach. 2013, 92, 45-54

120 Whydo I like people like me?. 2013, 148, 1292-1299 13

Second-order statistical discrimination. 2013, 97, 108-116

118 Ethnic bias in tenant selection in metropolitan Ibadan private rental housing market. 2013, 31, 159-178 13

Marginally discriminated: the role of outcome tests in European jurisdiction. 2013, 36, 271-294




CITATION REPORT

116 Race, Network Hiring, and Statistical Discrimination. 2013, 81-102 23

Unionization and Labour-market Discrimination: A Closer Look at Non-unionized Workers. 2013, 27, 272-287

114 Persistence or transition: young adults and social benefits in Germany. 2013, 16, 881-900 13

What Might a Labor Market Look Like?. 2013, 45-80

112 Perspectives, Opinions, and Information Flows. SSRN Electronic Journal, 2013, 1 1

The (Un)Level Playing Field: How Color-Blind Educational Tracking Leads to Unequal Access. SSRN
Electronic Journal, 2013,

110 Family Policy and Wives' Economic Independence. 2014, 485-507

Women Helping Women? Evidence from Private Sector Data on Workplace Hierarchies. SSRN
Electronic Journal, 2014,

108 Employers’ Preference for Discrimination. SSRN Electronic Journal, 2014, 1

WAGES, EMPLOYMENT, AND STATISTICAL DISCRIMINATION: EVIDENCE FROM THE LABORATORY.
2014, 52, 1380-1391

A Classroom Labor Market Game Illustrating the Existence, and Implications of, Statistical

106 piscrimination. 2014, 89, 352-360

The Effect of Minority/Majority Origins on Immigrants’ Integration. 2014, 92, 1457-1486

Discrimination of Arabic-Named Applicants in the Netherlands: An Internet-Based Field Experiment

104 Examining Different Phases in Online Recruitment Procedures. 2014, 92, 957-982 71

The role of hard-to-obtain information on ability for the school-to-work transition. 2014, 46, 1447-1471

102 Gender and caste-based wage discrimination in India: some recent evidence. 2014, 47, 329-340 25

Grenzen der Meritokratie oder warum Quotenregulierungen sinnvoll sind. Kolner Zeitschrift Fur
Soziologie Und Sozialpsychologie, 2014, 66, 115-131

100 Re-examining the models used to estimate disability-related wage discrimination. 2014, 46, 1393-1408 17

Part-Time EmploymentBoon to Women but Bane to Men? New Insights on Employer-Provided

Training. 2014, 67, 463-481

10



(2015-2014)

98 Starting Wages Respond to Employer’s Risk. 2014, 61, 229-260 1

The Invisible Second Generation? Statistical Discrimination and Immigrant Stereotypes in
Employment Processes in Norway. 2014, 40, 1657-1675

96 Employer networks, priming, and discrimination in hiring: An experiment. 2014, 371-396

Disability, structural inequality, and work: The influence of occupational segregation on earnings
for people with different disabilities. 2014, 38, 76-92

94 Statistical Discrimination or Prejudice? A Large Sample Field Experiment. 2014, 96, 119-134 128

Discrimination in the rental market for apartments. 2014, 23, 41-54

92 What should economists know about the current Chinese hukou system?. 2014, 29, 200-212 144

The Gender Composition of Establishments’ Workforces and Gender Gaps in Wages and Leadership
Positions. 2014, 82, 69-81

Wage Growth and Job Mobility in the Early Career: Testing a Statistical Discrimination Model of the
90 Gender Wage Gap. 2015, 231-260

Gender Discrimination and EvaluatorsiGender: Evidence from Italian Academia. 2015, 82, 162-188

88  We are the Champions! Overconfidence in Groups. SSRN Electronic Journal, 2015, 1

Promotion Signaling, Discrimination, and Positive Discrimination Policies. SSRN Electronic Journal,
2015,

86 Health and Inequality. 2015, 2, 1419-1533 22

Gender Inequality. 2015, 981-1146

3 Human Capital Choice and the Wage Gap: The Role of Worklife Expectancy and Statistical
4 Discrimination. 2015, 36, 175-187

Glass slippers and glass ceilings: An analysis of marital anticipation and female education. 2015,
115, 45-61

Residential Segregation and Immigrants[batisfaction with the Neighborhood in Germany*. 2015,
96, 354-368 5

Ethnic Discrimination in the London Market for Shared Housing. 2015, 41, 1276-1301

11



CITATION REPORT

On the Blurring of the Color Line: Wages and Employment for Black Males of Different Skin Tones.

80 2015,97,1-13 37

Discrimination and the Effects of Drug Testing on Black Employment. 2015, 97, 548-566

78 Brain drain reversal and return subsidy. 2015, 43, 443-455 5

The Occupational Integration of Male Migrants in Western European Countries: Assimilation or
Persistent Disadvantage?. 2015, 53, 338-352

76 Female leadership and gender equity: Evidence from plant closure. 2015, 117, 77-97 85

The female labour force in an urban economy during transition: A view from the City of Nis. 2015,
42,109-117

- Activist Choice Homophily and the Crowdfunding of Female Founders. SSRN Electronic Journal,
2016,

No Woman No Crime: Ban the Box, Employment, and Upskilling. SSRN Electronic Journal, 2016,

72 Measuring Teachers’ Stereotypes in the NEPS. SSRN Electronic Journal, 2016, 1 1

Credit Reports as RRsumms: The Incidence of Pre-Employment Credit Screening. SSRN Electronic
Journal, 2016,

70 Home Bias in Online Investments: An Empirical Study of an Online Crowdfunding Market. 2016, 62, 1393-1414 272

Hard and soft age discrimination: the dual nature of workplace discrimination. 2017, 14, 49-61

68 The Categorical Imperative Revisited: Implications of Categorization as a Theoretical Tool. 2017, 31-68 22

Geographical Discrimination in Digital Labor Platforms. SSRN Electronic Journal, 2017,

Measuring Applicant Quality to Detect Discrimination in Peer-to-Peer Lending. SSRN Electronic
Journal, 2017,

Own Experience Bias, Prejudice and Discrimination. SSRN Electronic Journal, 2017,

64 The Gender Pay Gap: Statistical Discrimination and Self-Selection. SSRN Electronic Journal, 2017, 1

The Law and Economics of Employment Discrimination Law. SSRN Electronic Journal, 2018,

12



62

60

54

52

50

Knowing Me, Knowing You? Similarity to the CEO and Fund Managers’ Investment Decisions. SSRN
Electronic Journal, 2018,

Determining the Extent of Statistical Discrimination: Evidence from a Field Experiment in India.
SSRN Electronic Journal, 2018,

Referral Networks and Inequality. SSRN Electronic Journal, 2018,

The Dynamics of Discrimination: Theory and Evidence. SSRN Electronic Journal, 2018,

Gender and career success: A typology and analysis of dual paradigms. Journal of Organizational
Behavior, 2019, 40, 400-416

How National Institutions Shape Skilled ImmigrantsiChances of Getting Hired: Evidence from
Harmonised Factorial Surveys with Employers in Germany and England. Kolner Zeitschrift Fur
Soziologie Und Sozialpsychologie, 2020, 72, 351-373

Discriminatory Lending: Evidence from Bankers in the Lab. SSRN Electronic Journal,

Ethnische Ungleichheit auf dem Arbeitsmarkt. 2005, 303-332

Ethnische Ungleichheit auf dem Arbeitsmarkt. 2008, 303-332

Schulbezogenes Sozialkapital und Schulerfolg der Kinder: Kompetenzvorsprung oder statistische
Diskriminierung durch LehrkrEte?. 2010, 81-115

Ethnische Unterschiede beim Zugang zu Ausbildung und Erwerb von AusbildungsabschlEsen. 2010
,213-250

Die strukturelle Assimilation der zweiten Migrantengeneration in Deutschland: Eine Zerlegung
gegenwitiger Trends. 2011, 257-288

Herkunftseffekte oder statistische Diskriminierung von Migrantenkindern in der Primarstufe?.
Kiher Zeitschrift Fil Soziologie Und Sozialpsychologie Sonderheft, 2012, 137-163

Racial Achievement Gaps in Another America: Discussing Schooling Outcomes and Affirmative
Action in Brazil. 2014, 127-160

Can Gender Parity Break the Glass Ceiling? Evidence from a Repeated Randomized Experiment.
SSRN Electronic Journal,

Employer Learning Under Asymmetric Information: The Role of Job Mobility. SSRN Electronic
Journal,

Why Do | Like People Like Me?. SSRN Electronic Journal,

Where Are We in the Economics of Gender?: The Gender Pay Gap. SSRN Electronic Journal,

L

11

11

L5

L7




CITATION REPORT

44 Race, Information, and Segregation. SSRN Electronic Journal, 1 3

Caste Based Discrimination: Evidence and Policy. SSRN Electronic Journal,

e Decomposition of the Black-White Wage Differential in the Physician Market. SSRN Electronic
Journal,

Part-Time Work and Employer-Provided Training: Boon to Women and Bane to Men?. SSRN
Electronic Journal,

40  English Proficiency and Labour Supply of Immigrants in Australia. SSRN Electronic Journal, 1 1

Residential Segregation and Immigrants[Satisfaction with the Neighborhood in Germany. SSRN
Electronic Journal,

38 Beautiful or White? Discrimination in Group Formation. SSRN Electronic Journal, 1 2

Worker Signals Among New College Graduates: The Role of Selectivity and GPA. SSRN Electronic
Journal,

36 The Value of Hiring through Referrals. SSRN Electronic Journal, 1 2

The Matching Hierarchies Model: Evidence from a Survey Experiment on Employerss Hiring Intent
of Immigrant Applicants. SSRN Electronic Journal,

Legal Mandates in Criminal Background Checks: An Evaluation of Disparate Impact in New York L
34 State. SSRN Electronic Journal, 3

Gender Differences in Politician Persistence. SSRN Electronic Journal,

32 Executive Gender Pay Gaps in Nonprofit Organizations. SSRN Electronic Journal, 1 1

'Economics is Not a Man's Field': CSWEP and the First Gender Reckoning in Economics (1971-1991).
SSRN Electronic Journal,

30 Weiterbildungsbeteiligung ausgewhlter Personengruppen. Schmollers Jahrbuch, 2008, 128, 405-429 11

Le senior, objet de discrimination O'embauchel®. Humanisme Et Entreprise, 2009, 295, 73

28  Les nouvelles thBries Bonomiques de la discrimination. Travail, Genre Et Societes, 2002, NO7, 83 o1 7

Glass Ceilings in Portugal?. International Journal of Human Capital and Information Technology

Professionals, 2010, 1, 1-18

14



(-2002)

26

24

22

20

18

16

14

12

10

Anatomy ofThe Anatomy of Racial Inequality1. Journal of Economic Literature, 2002, 40, 1202-1214 91 3

Literaturverzeichnis. 2003, 173-181

Distribution Variability, Within-Group Competition and Statistical Discrimination. SSRN Electronic
Journal,

Stereotypes and Willingness to Change Them: Testing Theories of Discrimination in South Africa.
SSRN Electronic Journal,

Estimates of Wage Discrimination Against Workers with Sensory Disabilities, with Controls for Job
Demands. SSRN Electronic Journal,

Glass Ceilings in Portugal?. 2012, 46-63

Wage Growth and Job Mobility in the Early Career : Testing a Statistical Discrimination Model of the
Gender Wage Gap. SSRN Electronic Journal,

Attention Discrimination: Theory and Field Experiments. SSRN Electronic Journal,

The Potential of Model-based Recursive Partitioning in the Social Sciences: Revisiting OckhamB
Razor. 2013, 97-117

Gender, Trial Employment, and Initial Salaries. SSRN Electronic Journal,

References. 1978, 181-185

Shortcomings and Problems in Analyses of Women and Low Pay. 1980, 223-252

Race Earnings Differentials. 1987, 232-237

Sex Earnings Differentials. 1987, 228-232

Economic Models of Discrimination, Testing, and Public Policy. 1989, 191-210

Bibliography. 1994,

Employment Discrimination. SSRN Electronic Journal, 1

Crime Versus Justice: Is There A Tradeoff?. SSRN Electronic Journal,

1y



CITATION REPORT

Women Helping Women? Evidence from Private Sector Data on Workplace Hierarchies. SSRN
Electronic Journal,

Legal Theory for Legal Empiricists. SSRN Electronic Journal,

6 The Dynamics of Discrimination: Theory and Evidence. SSRN Electronic Journal, 1 4

Political Discrimination in the Law Review Selection Process. SSRN Electronic Journal,

Gender Discrimination in Small Business Lending. Evidence from a Lab in-the-Field Experiment in
4 Turkey. SSRN Electronic Journal,

Percepciones en el mercado laboral: dos caras de una misma moneda / Labor market perceptions:
two sides of the same coin. Religacia Revista De Ciencias Sociales Y Humanidades, 2020, 5, 209-224

2 Maybe baby?The employment risk of potential parenthood. Journal of Applied Social Psychology, 21 1

Descomposicil de la brecha salarial de ghero en el Ecuador. 2021, 17, 1-25

16



