
Mo Wang

List of Publications by Year
in descending order

Source: https://exaly.com/author-pdf/959028/publications.pdf

Version: 2024-02-01

185

papers

13,562

citations

59

h-index

22099

106

g-index

27345

193

all docs

193

docs citations

193

times ranked

9577

citing authors



Mo Wang

2

# Article IF Citations

1 Later Life Workplace Index: Validation of an English Version. Work, Aging and Retirement, 2023, 9, 71-94. 1.4 3

2 Behavior change versus stability during the collegeâ€•toâ€•work transition: Life course and the
â€œstickinessâ€• of alcohol misuse at career entry. Personnel Psychology, 2023, 76, 945-975. 2.2 7

3 Supervisor Undermining, Social Isolation and Subordinatesâ€™ Problematic Drinking: The Role of
Depression and Perceived Drinking Norms. Journal of Drug Issues, 2023, 53, 37-60. 0.6 2

4 Too much to know? The cognitive demands of daily knowledge seeking and the buffering role of
coworker contact quality.. Journal of Applied Psychology, 2022, 107, 1303-1322. 4.2 25

5 When does witnessing patient mistreatment hurt nurses' performance? Gauging the moderation roles
of self-concern and other-orientation. Journal of Managerial Psychology, 2022, 37, 170-185. 1.3 2

6 The effects of idea rejection on creative selfâ€•efficacy and idea generation: Intention to remain and
perceived innovation importance as moderators. Journal of Organizational Behavior, 2022, 43, 146-163. 2.9 12

7 Voice Quality and Ostracism. Journal of Management, 2022, 48, 281-318. 6.3 13

8 Disentangling effect size heterogeneity in meta-analysis: A latent mixture approach.. Psychological
Methods, 2022, 27, 373-399. 2.7 2

9 Age and sickness absence: Testing physical health issues and work engagement as countervailing
mechanisms in a crossâ€•national context. Personnel Psychology, 2022, 75, 895-927. 2.2 7

10 The Impacts of Digital Technologies on Successful Aging in Non-Work and Work Domains: An
Organizing Taxonomy. Work, Aging and Retirement, 2022, 8, 198-207. 1.4 5

11 My fault or yours? Leadersâ€™ dual reactions to abusive supervision via rumination depend on their
independent selfâ€•construal. Personnel Psychology, 2021, 74, 773-798. 2.2 17

12 Organizational Practices for the Aging Workforce: Development and Validation of the Later Life
Workplace Index. Work, Aging and Retirement, 2021, 7, 352-386. 1.4 12

13 Best Not to Know: Pay Secrecy, Employee Voluntary Turnover, and the Conditioning Effect of
Distributive Justice. Academy of Management Journal, 2021, 64, 482-508. 4.3 33

14 Intensive Longitudinal Data Analyses With Dynamic Structural Equation Modeling. Organizational
Research Methods, 2021, 24, 219-250. 5.6 25

15 Changes in perceptions of ethical leadership: Effects on associative and dissociative outcomes..
Journal of Applied Psychology, 2021, 106, 92-121. 4.2 19

16 Leveraging age diversity for organizational performance: An intellectual capital perspective.. Journal
of Applied Psychology, 2021, 106, 71-91. 4.2 45

17 Workplace Interventions in Response to COVID-19: an Occupational Health Psychology Perspective.
Occupational Health Science, 2021, 5, 1-23. 1.0 18

18 The relationship between cultural tightnessâ€“looseness and COVID-19 cases and deaths: a global
analysis. Lancet Planetary Health, The, 2021, 5, e135-e144. 5.1 283



3

Mo Wang

# Article IF Citations

19 Can becoming a leader change your personality? An investigation with two longitudinal studies from
a role-based perspective.. Journal of Applied Psychology, 2021, 106, 882-901. 4.2 33

20 Making daily decisions to work from home or to work in the office: The impacts of daily work- and
COVID-related stressors on next-day work location.. Journal of Applied Psychology, 2021, 106, 825-838. 4.2 67

21 Effectiveness of stereotype threat interventions: A meta-analytic review.. Journal of Applied
Psychology, 2021, 106, 921-949. 4.2 53

22 I am nice and capable! How and when newcomersâ€™ self-presentation to their supervisors affects
socialization outcomes.. Journal of Applied Psychology, 2021, 106, 1067-1079. 4.2 14

23 Distressed and distracted by COVID-19 during high-stakes virtual interviews: The role of job interview
anxiety on performance and reactions.. Journal of Applied Psychology, 2021, 106, 1103-1117. 4.2 21

24 How critical activities within COVID-19 intensive care units increase nursesâ€™ daily occupational
calling.. Journal of Applied Psychology, 2021, 106, 4-14. 4.2 41

25 When onboarding becomes risky: Extending social learning theory to explain newcomersâ€™ adoption of
heavy drinking with clients. Human Relations, 2020, 73, 682-710. 3.8 5

26 Translating Informal Theories Into Formal Theories: The Case of the Dynamic Computational Model of
the Integrated Model of Work Motivation. Organizational Research Methods, 2020, 23, 238-274. 5.6 14

27 How Does Workplace Helping Behavior Step Up or Slack Off? Integrating Enrichment-Based and
Depletion-Based Perspectives. Journal of Management, 2020, 46, 385-413. 6.3 57

28 Team knowledge exchange: How and when does transformational leadership have an effect?. Journal
of Organizational Behavior, 2020, 41, 17-31. 2.9 18

29 Motivated to be socially mindful: Explaining age differences in the effect of employeesâ€™ contact
quality with coworkers on their coworker support. Personnel Psychology, 2020, 73, 407-430. 2.2 40

30 Results Provide Information About Cumulative Probabilities of Finding Significance: Letâ€™s Report This
Information. Journal of Management, 2020, 46, 1275-1288. 6.3 35

31 Causal inference and counterfactual prediction in machine learning for actionable healthcare.
Nature Machine Intelligence, 2020, 2, 369-375. 8.3 147

32 Age Diversity in the Workplace: Facilitating Opportunities With Organizational Practices. The Public
Policy and Aging Report, 2020, 30, 119-123. 0.8 13

33 Embracing Robustness and Reliability in the Science of Organizations. Journal of Management, 2020,
46, 1238-1243. 6.3 1

34 Successful aging at work: A process model to guide future research and practice. Industrial and
Organizational Psychology, 2020, 13, 345-365. 0.5 76

35 Latent profile analysis: A review and â€œhow toâ€• guide of its application within vocational behavior
research. Journal of Vocational Behavior, 2020, 120, 103445. 1.9 504

36 Experienced Aggression and Target-Perpetrated Deviance: Is the Relationship Linear or Non-linear?.
Occupational Health Science, 2020, 4, 287-304. 1.0 1



4

Mo Wang

# Article IF Citations

37 Are Preregistration and Registered Reports Vulnerable to Hacking?. Epidemiology, 2020, 31, e32-e32. 1.2 1

38 Re: A Call for Deep-learning Healthcare. Epidemiology, 2020, 31, e22. 1.2 0

39 A multiplex view of leadership structure in management teams. Personnel Psychology, 2020, 73, 615-640. 2.2 10

40 Leveraging Aging Workforce and Age Diversity to Achieve Organizational Goals: A Human Resource
Management Perspective. , 2020, , 33-58. 9

41
Understanding the motivational benefits of knowledge transfer for older and younger workers in
age-diverse coworker dyads: An actorâ€“partner interdependence model.. Journal of Applied Psychology,
2020, 105, 748-759.

4.2 36

42 Is student loan debt good or bad for full-time employment upon graduation from college?. Journal of
Applied Psychology, 2020, 105, 1246-1261. 4.2 13

43 Risk of health morbidity for the uninsured: 10-year evidence from a large hospital center in Boston,
Massachusetts. International Journal for Quality in Health Care, 2019, 31, 325-330. 0.9 2

44 Clinical correlates of workplace injury occurrence and recurrence in adults. PLoS ONE, 2019, 14,
e0222603. 1.1 2

45 An actorâ€“partner interdependence model of employeesâ€™ and coworkersâ€™ innovative behavior,
psychological detachment, and strain reactions. Personnel Psychology, 2019, 72, 445-476. 2.2 27

46 Informant discrepancies in assessments of psychosocial functioning in school-based services and
research: Review and directions for future research. Journal of School Psychology, 2019, 74, 74-89. 1.5 57

47 Rivals or allies: How performanceâ€•prove goal orientation influences knowledge hiding. Journal of
Organizational Behavior, 2019, 40, 849-868. 2.9 79

48 Lifespan Perspectives on the Work-to-Retirement Transition. , 2019, , 581-604. 3

49 Predictors of a protean career orientation and vocational training enrollment in the post-school
transition. Journal of Vocational Behavior, 2019, 112, 216-228. 1.9 16

50 Effects of family encouragement on migrant workersâ€™ return-to-hometown intention and turnover.
Career Development International, 2019, 25, 165-185. 1.3 6

51 â€œEmbeddedâ€• at hire? Predicting the voluntary and involuntary turnover of new employees. Journal of
Organizational Behavior, 2019, 40, 342-359. 2.9 30

52
Is the future still open? The mediating role of occupational future time perspective in the effects of
career adaptability and aging experience on late career planning. Journal of Vocational Behavior, 2019,
111, 24-38.

1.9 69

53 Expatriatesâ€™ Performance Profiles: Examining the Effects of Work Experiences on the Longitudinal
Change Patterns. Journal of Management, 2019, 45, 451-475. 6.3 27

54
Age Differences in the Influence of Induced Negative Emotion on Decision-Making: The Role of Emotion
Regulation. Journals of Gerontology - Series B Psychological Sciences and Social Sciences, 2019, 74,
796-805.

2.4 11



5

Mo Wang

# Article IF Citations

55 Introduction to data collection in multilevel research.. , 2019, , 225-252. 6

56 A self-regulation perspective on how and when regulatory focus differentially relates to citizenship
behaviors.. Journal of Applied Psychology, 2019, 104, 629-641. 4.2 52

57 A formal model of leadership goal striving: Development of core process mechanisms and extensions
to action team context.. Journal of Applied Psychology, 2019, 104, 388-410. 4.2 14

58 Raiders of the lost HARK: a reproducible inference framework for big data science. Palgrave
Communications, 2019, 5, . 4.7 5

59 Clinical correlates of workplace injury occurrence and recurrence in adults. , 2019, 14, e0222603. 0

60 Clinical correlates of workplace injury occurrence and recurrence in adults. , 2019, 14, e0222603. 0

61 Clinical correlates of workplace injury occurrence and recurrence in adults. , 2019, 14, e0222603. 0

62 Clinical correlates of workplace injury occurrence and recurrence in adults. , 2019, 14, e0222603. 0

63 The curvilinear effect of benevolent leadership on team performance: The mediating role of team
action processes and the moderating role of team commitment. Personnel Psychology, 2018, 71, 369-397. 2.2 60

64 Employee Age and Company Performance: An Integrated Model of Aging and Human Resource
Management Practices. Journal of Management, 2018, 44, 3124-3150. 6.3 40

65 Managersâ€™ interview invitation decisions about older job applicants: human capital, economic
conditions and job demands. Ageing and Society, 2018, 38, 839-864. 1.2 12

66 A Social Mindfulness Approach to Understanding Experienced Customer Mistreatment: A
Within-person Field Experiment. Academy of Management Journal, 2018, 61, 994-1020. 4.3 97

67 What We Need to Know About Retirement: Pressing Issues for the Coming Decade. Gerontologist, The,
2018, 58, 805-812. 2.3 77

68 Employeesâ€™ reactions to customer mistreatment: The moderating role of human resource management
practices. Work and Stress, 2018, 32, 49-67. 2.8 35

69 From Employee-experienced High-involvement Work System to Innovation: An Emergence-based Human
Resource Management Framework. Academy of Management Journal, 2018, 61, 2000-2019. 4.3 62

70 Proximal Predictors of Alcohol Use among Japanese College Students. Substance Use and Misuse, 2018,
53, 763-772. 0.7 3

71 Identity incongruence and negotiation in the transition from work to retirement: A theoretical
model. Organizational Psychology Review, 2018, 8, 228-255. 3.0 10

72 Does college alcohol consumption impact employment upon graduation? Findings from a prospective
study.. Journal of Applied Psychology, 2018, 103, 111-121. 4.2 28



6

Mo Wang

# Article IF Citations

73 Age in the entrepreneurial process: The role of future time perspective and prior entrepreneurial
experience.. Journal of Applied Psychology, 2018, 103, 1067-1085. 4.2 87

74 Customer Mistreatment, Employee Health, and Job Performance. Journal of Management, 2017, 43,
1261-1282. 6.3 159

75 Commuting stress process and selfâ€•regulation at work: Moderating roles of daily task significance,
family interference with work, and commuting means efficacy. Personnel Psychology, 2017, 70, 891-922. 2.2 55

76 Eating your feelings? Testing a model of employeesâ€™ work-related stressors, sleep quality, and
unhealthy eating.. Journal of Applied Psychology, 2017, 102, 1237-1258. 4.2 87

77 Examining Bridge Employment From a Self-employment Perspectiveâ€”Evidence From the Health and
Retirement Study. Work, Aging and Retirement, 2017, 3, 298-312. 3.0 19

78 Regulatory focus trickle-down: How leader regulatory focus and behavior shape follower
regulatory focus. Organizational Behavior and Human Decision Processes, 2017, 140, 29-45. 1.4 65

79 100 years of applied psychology research on individual careers: From career management to
retirement.. Journal of Applied Psychology, 2017, 102, 546-563. 4.2 110

80
Use of Proactive Socialization Tactics and Socialization Outcomes: A Latent Growth Modeling
Approach to Understanding Newcomer Socialization Process. Academy of Management Discoveries,
2017, 3, 42-63.

1.7 27

81 Longitudinal Research: A Panel Discussion on Conceptual Issues, Research Design, and Statistical
Techniques. Work, Aging and Retirement, 2017, 3, 1-24. 3.0 105

82 Intergenerational contact and hiring decisions about older workers. Journal of Managerial
Psychology, 2017, 32, 210-224. 1.3 22

83 Health information sources for different types of information used by Chinese patients with cancer
and their family caregivers. Health Expectations, 2017, 20, 665-674. 1.1 18

84 Toward a Goal Orientationâ€“Based Feedback-Seeking Typology. Journal of Management, 2017, 43,
1234-1260. 6.3 70

85 Using Social Media Data to Understand the Impact of Promotional Information on Laypeopleâ€™s
Discussions: A Case Study of Lynch Syndrome. Journal of Medical Internet Research, 2017, 19, e414. 2.1 42

86 Work, Retirement and Aging. , 2016, , 339-359. 6

87 Interpersonal Process of Emotional Labor: The Role of Negative and Positive Customer Treatment.
Personnel Psychology, 2016, 69, 525-557. 2.2 89

88 Longitudinal Analysis in Occupational Health Psychology: A Review and Tutorial of Three Longitudinal
Modeling Techniques. Applied Psychology, 2016, 65, 379-411. 4.4 59

89 When lending a hand depletes the will: The daily costs and benefits of helping.. Journal of Applied
Psychology, 2016, 101, 1097-1110. 4.2 165

90 When and how does functional diversity influence team innovation? The mediating role of knowledge
sharing and the moderation role of affect-based trust in a team. Human Relations, 2016, 69, 1507-1531. 3.8 81



7

Mo Wang

# Article IF Citations

91
Extending the multifoci perspective: The role of supervisor justice and moral identity in the
relationship between customer justice and customer-directed sabotage.. Journal of Applied
Psychology, 2016, 101, 108-121.

4.2 91

92 Nonlinear effects of team tenure on team psychological safety climate and climate strength:
Implications for average team member performance.. Journal of Applied Psychology, 2016, 101, 940-957. 4.2 94

93 Prosocial Behavior in Retirement. , 2016, , . 4

94 The role of mattering as an overlooked key challenge in retirement planning and adjustment. Journal
of Vocational Behavior, 2016, 94, 57-69. 1.9 38

95 Dynamic Modeling. Annual Review of Organizational Psychology and Organizational Behavior, 2016, 3,
241-266. 5.6 35

96 Effects of rater conscientiousness on evaluations of task and contextual performance of older and
younger co-workers. European Journal of Work and Organizational Psychology, 2016, 25, 707-721. 2.2 7

97 Social networks and employee voice: The influence of team membersâ€™ and team leadersâ€™ social network
positions on employee voice. Organizational Behavior and Human Decision Processes, 2016, 132, 37-48. 1.4 95

98 Negative Attitudes toward Older Workers and Hiring Decisions: Testing the Moderating Role of
Decision Makersâ€™ Core Self-Evaluations. Frontiers in Psychology, 2016, 7, 2057. 1.1 30

99 Age differences in feedback reactions: The roles of employee feedback orientation on social awareness
and utility.. Journal of Applied Psychology, 2015, 100, 1296-1308. 4.2 94

100 The validity of the multi-informant approach to assessing child and adolescent mental health..
Psychological Bulletin, 2015, 141, 858-900. 5.5 1,027

101 Retireesâ€™ motivational orientations and bridge employment: Testing the moderating role of gender..
Journal of Applied Psychology, 2015, 100, 1319-1331. 4.2 68

102 Do Job Demands of Chinese Manufacturing Employees Predict Positive or Negative Outcomes? A Test of
Competing Hypotheses. Stress and Health, 2015, 31, 432-442. 1.4 7

103 Bridge Employment: Conceptualizations and New Directions for Future Research. , 2015, , 203-220. 21

104 Customer Mistreatment: A Review of Conceptualizations and a Multilevel Theoretical Model. Research
in Occupational Stress and Well Being, 2015, , 33-79. 0.1 69

105 Recharging or Retiring Older Workers? Uncovering the Age-Based Strategies of European Employers.
Gerontologist, The, 2015, 55, 814-824. 2.3 112

106
Workâ€“family conflict, emotional exhaustion, and displaced aggression toward others: The
moderating roles of workplace interpersonal conflict and perceived managerial family support..
Journal of Applied Psychology, 2015, 100, 793-808.

4.2 199

107 Training opportunities for older workers in the Netherlands: A Vignette Study. Research in Social
Stratification and Mobility, 2015, 41, 105-114. 1.2 25

108 Health information wanted and obtained from doctors/nurses: a comparison of Chinese cancer
patients and family caregivers. Supportive Care in Cancer, 2015, 23, 2873-2880. 1.0 15



8

Mo Wang

# Article IF Citations

109 Palestinian public opinion and terrorism: A two-way street?. Journal of Policing, Intelligence and
Counter Terrorism, 2015, 10, 71-87. 0.5 3

110 The Dark Side of Socialization: A Longitudinal Investigation of Newcomer Alcohol Use. Academy of
Management Journal, 2015, 58, 334-355. 4.3 49

111
A doubleâ€•edged sword: The moderating role of conscientiousness in the relationships between work
stressors, psychological strain, and job performance. Journal of Organizational Behavior, 2015, 36,
94-111.

2.9 92

112 Overqualification and counterproductive work behaviors: Examining a moderated mediation model.
Journal of Organizational Behavior, 2015, 36, 250-271. 2.9 166

113 Context, socialization, and newcomer learning. Organizational Psychology Review, 2015, 5, 3-25. 3.0 41

114 The survey effect: Does administering surveys affect trainees' behavior?. Learning and Individual
Differences, 2015, 37, 1-12. 1.5 11

115 Updating Generalizability Theory in Management Research. Journal of Management, 2015, 41, 692-717. 6.3 13

116 Multilevel Issues in Leadership Research. , 2014, , . 4

117 Effectiveness of job search interventions: A meta-analytic review.. Psychological Bulletin, 2014, 140,
1009-1041. 5.5 190

118 Postretirement Career Planning. Journal of Career Development, 2014, 41, 363-381. 1.6 23

119 Self-regulation during job search: The opposing effects of employment self-efficacy and job search
behavior self-efficacy.. Journal of Applied Psychology, 2014, 99, 1159-1172. 4.2 60

120
Exploring older and younger adults' preferences for health information and participation in decision
making using the <scp>H</scp>ealth <scp>I</scp>nformation <scp>W</scp>ants
<scp>Q</scp>uestionnaire (<scp>HIWQ</scp>). Health Expectations, 2014, 17, 795-808.

1.1 45

121 Psychological Research on Retirement. Annual Review of Psychology, 2014, 65, 209-233. 9.9 281

122 A mixed-method approach to post-retirement career planning. Journal of Vocational Behavior, 2014, 84,
307-317. 1.9 30

123 Deciding whether to work after retirement: The role of the psychological experience of aging.
Journal of Vocational Behavior, 2014, 84, 215-224. 1.9 67

124 Exhibiting Leadership and Facilitation Behaviors in NPD Project-Based Work: Does Team Personal Style
Composition Matter?. EMJ - Engineering Management Journal, 2014, 26, 25-35. 1.4 8

125 Teamâ€“Member Exchange and Work Engagement: Does Personality Make a Difference?. Journal of
Business and Psychology, 2013, 28, 63-77. 2.5 68

126 The effects of Israeli use of coercive and conciliatory tactics on Palestinian's use of terrorist tactics:
2000â€“2006. Dynamics of Asymmetric Conflict: Pathways Toward Terrorism and Genocide, 2013, 6, 22-44. 0.4 5



9

Mo Wang

# Article IF Citations

127 Outcome expectations and work design characteristics in post-retirement work planning. Journal of
Vocational Behavior, 2013, 83, 219-228. 1.9 41

128 Different Strokes for Different Folks: The Impact of Sex Dissimilarity in the
Empowermentâ€“Performance Relationship. Personnel Psychology, 2013, 66, 757-784. 2.2 32

129 Lagged Influences of Customer Mistreatment on Employee Mood: Moderating Roles of Maladaptive
Emotion Regulation Strategies. Research on Emotion in Organizations, 2013, , 203-224. 0.1 10

130 Positive Family Intervention for Severe Challenging Behavior I. Journal of Positive Behavior
Interventions, 2013, 15, 133-143. 1.2 62

131 Linking subordinate political skill to supervisor dependence and reward recommendations: A
moderated mediation model.. Journal of Applied Psychology, 2013, 98, 374-384. 4.2 71

132 Domain specific effects of commitment on bridge employment decisions: The moderating role of
economic stress. European Journal of Work and Organizational Psychology, 2013, 22, 362-375. 2.2 39

133 Daily moodâ€“drinking slopes as predictors: A new take on drinking motives and related outcomes..
Psychology of Addictive Behaviors, 2013, 27, 944-955. 1.4 42

134 Canâ€™t get it out of my mind: Employee rumination after customer mistreatment and negative mood in
the next morning.. Journal of Applied Psychology, 2013, 98, 989-1004. 4.2 251

135
Internet Use Frequency and Patient-Centered Care: Measuring Patient Preferences for Participation
Using the Health Information Wants Questionnaire. Journal of Medical Internet Research, 2013, 15,
e132.

2.1 63

136 Leader-Follower Congruence in Proactive Personality and Work Outcomes: The Mediating Role of
Leader-Member Exchange. Academy of Management Journal, 2012, 55, 111-130. 4.3 393

137 Applying Psychometric Theory and Research to Developing a Continuously Distributed Approach to
Making Research Funding Decisions. Review of General Psychology, 2012, 16, 298-304. 2.1 8

138 Perceived Overqualification: A Review and Recommendations for Research and Practice. Research in
Occupational Stress and Well Being, 2012, , 1-42. 0.1 102

139 Going beyond selfâ€“other rating comparison to measure leader selfâ€•awareness. Journal of Leadership
Studies, 2012, 6, 6-31. 0.4 12

140 Unfolding the Proactive Process for Creativity. Journal of Management, 2012, 38, 1611-1633. 6.3 327

141 Supervisors' upward exchange relationships and subordinate outcomes: Testing the multilevel
mediation role of empowerment.. Journal of Applied Psychology, 2012, 97, 668-680. 4.2 118

142 Health and Fiscal and Psychological Well-Being in Retirement. , 2012, , . 4

143 Retirement Research: Concluding Observations and Strategies to Move Forward. , 2012, , . 1

144 Retirement: An Introduction and Overview of the Handbook. , 2012, , . 2



10

Mo Wang

# Article IF Citations

145 Developing a Model of Sourceâ€•specific Interpersonal Conflict in Health Care. Stress and Health, 2012,
28, 69-79. 1.4 25

146 The end of the primary outcome measure: A research agenda for constructing its replacement. Clinical
Psychology Review, 2011, 31, 829-838. 6.0 67

147 Daily Customer Mistreatment and Employee Sabotage Against Customers:Examining Emotion and
Resource Perspectives. Academy of Management Journal, 2011, 54, 312-334. 4.3 373

148 Retirement adjustment: A review of theoretical and empirical advancements.. American Psychologist,
2011, 66, 204-213. 3.8 367

149 UNDERSTANDING NEWCOMERSâ€™ ADAPTABILITY AND WORKâ€•RELATED OUTCOMES: TESTING THE MEDIATING
ROLES OF PERCEIVED Pâ€“E FIT VARIABLES. Personnel Psychology, 2011, 64, 163-189. 2.2 120

150 Person-Centric Work Psychology: Additional Insights Into Its Tradition, Nature, and Research
Methods. Industrial and Organizational Psychology, 2011, 4, 105-108. 0.5 12

151 Overqualified Employees: Perspectives of Older Workers. Industrial and Organizational Psychology,
2011, 4, 247-249. 0.5 6

152 Preferences for health information and decision-making. , 2011, , . 14

153 Psychological perspectives on the changing nature of retirement.. American Psychologist, 2011, 66,
170-179. 3.8 257

154 Individualism, collectivism, and Chinese adolescents' aggression: intracultural variations. Aggressive
Behavior, 2010, 36, 187-194. 1.5 92

155 Role overload and underload in relation to occupational stress and health. Stress and Health, 2010,
26, 99-111. 1.4 51

156 Age Differences in the Demandâ€”Control Model of Work Stress. Journal of Applied Gerontology, 2010,
29, 21-47. 1.0 99

157 Dividing Time: Concurrent Timing of Auditory and Visual Events by Young and Elderly Adults.
Experimental Aging Research, 2010, 36, 306-324. 0.6 14

158 Health information and decision-making preferences in the internet age. , 2010, , . 7

159 Employee Retirement: A Review and Recommendations for Future Investigation. Journal of
Management, 2010, 36, 172-206. 6.3 649

160 Daily workâ€“family conflict and alcohol use: Testing the cross-level moderation effects of peer
drinking norms and social support.. Journal of Applied Psychology, 2010, 95, 377-386. 4.2 121

161 Role of Domain-Specific Facets of Perceived Organizational Support During Expatriation and
Implications for Performance. Organization Science, 2009, 20, 621-634. 3.0 97

162 Linking the Big Five personality constructs to organizational justice. Social Behavior and Personality,
2009, 37, 209-222. 0.3 49



11

Mo Wang

# Article IF Citations

163 DAILY WORK STRESS AND ALCOHOL USE: TESTING THE CROSSâ€•LEVEL MODERATION EFFECTS OF
NEUROTICISM AND JOB INVOLVEMENT. Personnel Psychology, 2009, 62, 575-597. 2.2 74

164 Are cultural characteristics associated with the relationship between self and othersâ€™ ratings of
leadership?. Journal of Applied Psychology, 2009, 94, 876-886. 4.2 118

165 Bridge employment and retireesâ€™ health: A longitudinal investigation.. Journal of Occupational Health
Psychology, 2009, 14, 374-389. 2.3 188

166 Antecedents of bridge employment: A longitudinal investigation.. Journal of Applied Psychology, 2008,
93, 818-830. 4.2 339

167 The moderating role of goal orientation in the workload-frustration relationship.. Journal of
Occupational Health Psychology, 2008, 13, 283-291. 2.3 21

168 The Changing Nature of Mid-and Late Careers. , 2008, , II-130-II-139. 9

169 The Influence of Specific Physical Health Conditions on Retirement Decisions. International Journal of
Aging and Human Development, 2007, 65, 149-161. 1.0 74

170 Profiling retirees in the retirement transition and adjustment process: Examining the longitudinal
change patterns of retirees' psychological well-being.. Journal of Applied Psychology, 2007, 92, 455-474. 4.2 508

171 The role of goal orientation during expatriation: A cross-sectional and longitudinal investigation..
Journal of Applied Psychology, 2007, 92, 1437-1445. 4.2 121

172 Cultural Differences in the Relationship Between Aging and the Correspondence Bias. Journals of
Gerontology - Series B Psychological Sciences and Social Sciences, 2007, 62, P362-P365. 2.4 12

173 Chinese Internet Addiction Inventory: Developing a Measure of Problematic Internet Use for Chinese
College Students. Cyberpsychology, Behavior and Social Networking, 2007, 10, 805-812. 2.2 66

174 Growth Mixture Modeling. Organizational Research Methods, 2007, 10, 635-656. 5.6 195

175 Does the five-factor model of personality relate to goal orientation?. Personality and Individual
Differences, 2007, 43, 1493-1505. 1.6 32

176 Age differences in attitude change: Influences of cognitive resources and motivation on responses to
argument quantity.. Psychology and Aging, 2006, 21, 581-589. 1.4 26

177 Linking the Big Five personality constructs to organizational commitment. Personality and Individual
Differences, 2006, 41, 959-970. 1.6 200

178 ANTECEDENTS AND CONSEQUENCES OF PSYCHOLOGICAL WORKPLACE STRAIN DURING EXPATRIATION: A
CROSS-SECTIONAL AND LONGITUDINAL INVESTIGATION. Personnel Psychology, 2005, 58, 925-948. 2.2 105

179
Measurement Equivalence of the Job Descriptive Index Across Chinese and American Workers: Results
from Confirmatory Factor Analysis and Item Response Theory. Educational and Psychological
Measurement, 2005, 65, 709-732.

1.2 72

180 Age Differences in the Correction Processes of Context-Induced Biases: When Correction Succeeds..
Psychology and Aging, 2004, 19, 536-540. 1.4 7



12

Mo Wang

# Article IF Citations

181 Seeking the Holy Grail in Organizational Science: Uncovering Causality through Research Design. , 0, ,
79-116. 13

182 The Meaning of Work for Post-retirement Employment Decisions. Work, Aging and Retirement, 0, ,
wav015. 3.0 35

183 Mid and Late Career Issues. , 0, , . 19

184
Managerss Interview Decisions About Older Job Applicants: Effects of Human Capital-Related
Characteristics, General Economic Conditions, and Changes in Job Demands. SSRN Electronic Journal,
0, , .

0.4 0

185 Proximal Predictors of Alcohol Use Among Japanese College Students. SSRN Electronic Journal, 0, , . 0.4 0


