31

papers

48

all docs

257450

6,149 24
citations h-index
48 48
docs citations times ranked

434195
31

g-index

4867

citing authors



10

12

14

16

18

m

ARTICLE IF CITATIONS

Diversity climate, trust, and turnover intentions: A multilevel dynamic system.. Journal of Applied

Psychology, 2022, 107, 628-649.

What a great deald€ !l need that! Updating need drives frugal consumersa€™ responses to deep discounts. 102 5
Journal of Business Research, 2021, 134, 467-479. :

Experience Sampling Methods: A Discussion of Critical Trends and Considerations for Scholarly
Advancement. Organizational Research Methods, 2019, 22, 969-1006.

Moving beyond unwise replication practices: The case of romantic motivation.. Journal of

Experimental Psychology: General, 2019, 148, el-el1. 21 4

The Episodic Structure of Life at Work. , 2018, , 3-16.

Longitudinal Research: A Panel Discussion on Conceptual Issues, Research Design, and Statistical

Techniques. Work, Aging and Retirement, 2017, 3, 1-24. 3.0 105

Too drained to help: A resource depletion perspective on daily interpersonal citizenship behaviors..
Journal of Applied Psychology, 2015, 100, 227-236.

ESM 2.0: State of the Art and Future Potential of Experience Sampling Methods in Organizational

Research. Annual Review of Organizational Psychology and Organizational Behavior, 2015, 2, 383-407. 99 245

Lunch Breaks Unpacked: The Role of Autonomy as a Moderator of Recovery during Lunch. Academy of
Management Journal, 2014, 57, 405-421.

Fertile and Selectively Flirty. Psychological Science, 2014, 25, 431-438. 3.3 65

Affect spin and the emotion regulation process at work.. Journal of Applied Psychology, 2013, 98,
593-605.

Just Feelings? The Role of Affect in the Formation of Organizational Fairness Judgments. Journal of

Management, 2011, 37, 248-279. 93 105

Peacocks, Porsches, and Thorstein Veblen: Conspicuous consumption as a sexual signaling system..
Journal of Personality and Social Psychology, 2011, 100, 664-680.

Service without a smile: Comparing the consequences of neutral and positive display rules.. Journal

of Applied Psychology, 2011, 96, 350-362. 53 60

Stability, change, and the stability of change in daily workplace affect. Journal of Organizational
Behavior, 2011, 32, 526-546.

<i>Schadenfreudec</i>as a consumptiond€related emotion: Feeling happiness about the downfall of

another's product. Journal of Consumer Psychology, 2009, 19, 356-373. 45 64

Personality Predictors of Extreme Response Style. Journal of Personality, 2009, 77, 261-286.

Conflict and Cooperation in Diverse Workgroups. Journal of Social Issues, 2009, 65, 261-285. 3.3 54



20

22

24

26

28

30

ARTICLE IF CITATIONS

Perceptions of Obesity Across the Lifespan. Obesity, 2008, 16, S46-52.

Making the Break Count: An Episodic Examination of Recovery Activities, Emotional Experiences, and

Positive Affective Displays. Academy of Management Journal, 2008, 51, 131-146. 6.3 802

On the Use of Likert-Type Scales in Multilevel Data. Organizational Research Methods, 2007, 10, 657-672.

Pocket-sized psychology studies: Exploring daily diary software for Palm Pilots. Behavior Research 4.0 18
Methods, 2006, 38, 325-332. ’

Episodic processes in emotional labor: Perceptions of affective delivery and regulation strategies..
Journal of Applied Psychology, 2006, 91, 1053-1065.

An Episodic Process Model of Affective Influences on Performance.. Journal of Applied Psychology,

2005, 90, 1054-1068. 5.3 742

Optimizing principal components analysis of event-related potentials: Matrix type, factor loading
weighting, extraction, and rotations. Clinical Neurophysiology, 2005, 116, 1808-1825.

Cohesion and Performance in Groups: A Meta-Analytic Clarification of Construct Relations.. Journal

of Applied Psychology, 2003, 88, 989-1004. 53 944

On the bias of Huffcutt and Arthur's (1995) procedure for identifying outliers in the meta-analysis of
correlations.. Journal of Applied Psychology, 2002, 87, 583-589.

No benefit of the doubt: Intergroup bias in understanding causal explanation. British Journal of 0.8 17
Social Psychology, 2001, 40, 531-543. ’

The Ways and Means of Interracial Aggression: Modern Racists&€™ Use of Covert Retaliation. Personality
and Social Psychology Bulletin, 2000, 26, 1225-1238.

How Masculine Ought | Be? Men's Masculinity and Aggression. Sex Roles, 1999, 40, 583-592. 2.4 17

Reflections on Affective Events Theory. Research on Emotion in Organizations, O, , 1-21.




