
Christopher C Rosen

List of Publications by Year
in descending order

Source: https://exaly.com/author-pdf/9255991/publications.pdf

Version: 2024-02-01

27

papers

3,359

citations

19

h-index

394286

27

g-index

526166

27

all docs

27

docs citations

27

times ranked

2887

citing authors



Christopher C Rosen

2

# Article IF Citations

1 A Review of Self-Determination Theoryâ€™s Basic Psychological Needs at Work. Journal of Management,
2016, 42, 1195-1229. 6.3 655

2 Work Stress and Employee Health. Journal of Management, 2013, 39, 1085-1122. 6.3 523

3 The Relationship Between Perceptions of Organizational Politics and Employee Attitudes, Strain, and
Behavior: A Meta-Analytic Examination. Academy of Management Journal, 2009, 52, 779-801. 4.3 399

4 Assessing the impact of common method variance on higher order multidimensional constructs..
Journal of Applied Psychology, 2011, 96, 744-761. 4.2 324

5 Placing perceptions of politics in the context of the feedback environment, employee attitudes, and
job performance.. Journal of Applied Psychology, 2006, 91, 211-220. 4.2 220

6 Who strikes back? A daily investigation of when and why incivility begets incivility.. Journal of Applied
Psychology, 2016, 101, 1620-1634. 4.2 192

7 A New Perspective on Method Variance: A Measure-Centric Approach. Journal of Management, 2019, 45,
855-880. 6.3 124

8 Helping others or helping oneself? An episodic examination of the behavioral consequences of helping
at work. Personnel Psychology, 2018, 71, 85-107. 2.2 123

9 To Aggregate or Not to Aggregate: Steps for Developing and Validating Higher-Order
Multidimensional Constructs. Journal of Business and Psychology, 2011, 26, 241-248. 2.5 110

10 Boxed in by your inbox: Implications of daily e-mail demands for managersâ€™ leadership behaviors..
Journal of Applied Psychology, 2019, 104, 19-33. 4.2 84

11
Looking back and falling further behind: The moderating role of rumination on the relationship
between organizational politics and employee attitudes, well-being, and performance. Organizational
Behavior and Human Decision Processes, 2014, 124, 177-189.

1.4 69

12 Fuzzy Profiles. Organizational Research Methods, 2018, 21, 877-904. 5.6 68

13 When challenges hinder: An investigation of when and how challenge stressors impact employee
outcomes.. Journal of Applied Psychology, 2020, 105, 1181-1206. 4.2 68

14 Stresses, Swaps, and Skill: An Investigation of the Psychological Dynamics That Relate Work Politics
to Employee Performance. Human Performance, 2013, 26, 44-65. 1.4 58

15 Long Working Hours and Well-being: What We Know, What We Do Not Know, and What We Need to
Know. Journal of Business and Psychology, 2018, 33, 25-39. 2.5 58

16 Perceptions of Organizational Politics and Employee Citizenship Behaviors: Conscientiousness and
Self-monitoring as Moderators. Journal of Business and Psychology, 2012, 27, 395-406. 2.5 56

17 Why and for whom does the pressure to help hurt others? Affective and cognitive mechanisms linking
helping pressure to workplace deviance. Personnel Psychology, 2020, 73, 333-362. 2.2 54

18 Workplace Politics and Performance Appraisal. Journal of Leadership and Organizational Studies, 2017,
24, 20-38. 2.1 33



3

Christopher C Rosen

# Article IF Citations

19 Are coworkers getting into the act? An examination of emotion regulation in coworker exchanges..
Journal of Applied Psychology, 2020, 105, 907-929. 4.2 31

20 When lending an ear turns into mistreatment: An episodic examination of leader mistreatment in
response to venting at work. Personnel Psychology, 2021, 74, 175-195. 2.2 24

21 A personâ€•centered view of impression management, inauthenticity, and employee behavior. Personnel
Psychology, 2021, 74, 657-691. 2.2 22

22 From #MeToo to #TimesUp: Identifying Next Steps in Sexual Harassment Research in the Organizational
Sciences. Journal of Management, 2021, 47, 551-566. 6.3 22

23 Understanding the relationship between prior to end-of-workday physical activity and workâ€“life
balance: A within-person approach.. Journal of Applied Psychology, 2021, 106, 1239-1249. 4.2 12

24 100â€‰years running: The need to understand why employee physical activity benefits organizations.
Journal of Organizational Behavior, 2016, 37, 1104-1109. 2.9 11

25 Is physical activity before the end of the workday a drain or a gain? Daily implications on work focus
in regular exercisers.. Journal of Applied Psychology, 2022, 107, 1864-1877. 4.2 8

26 Informational advantages in social networks: The core-periphery divide in peer performance ratings..
Journal of Applied Psychology, 2021, 106, 1093-1102. 4.2 6

27 The influence of political climate on job pursuit intentions and the moderating effect of
Machiavellianism. International Journal of Selection and Assessment, 2019, 27, 180-192. 1.7 5


