15

papers

15

all docs

1307594

323 7
citations h-index
15 15
docs citations times ranked

1058476
14

g-index

212

citing authors



10

12

14

m

ARTICLE IF CITATIONS

Change above the Glass Ceiling: Corporate Social Responsibility and Gender Diversity in Japanese Firms.

Administrative Science Quarterly, 2018, 63, 409-440.

Workplace Matters. Work and Occupations, 2015, 42, 335-369. 4.4 62

Rising between-workplace inequalities in high-income countries. Proceedings of the National Academy
of Sciences of the United States of America, 2020, 117, 9277-9283.

Between state and family: managers' implementation and evaluation of parental leave policies in Japan. 3.0 34
Socio-Economic Review, 2016, 14, 257-281. :

Policy Generosity, Employer Heterogeneity, and Womena€™s Employment Opportunities: The Welfare State
Paradox Reexamined. American Sociological Review, 2018, 83, 508-535.

Singlehood in contemporary Japan: Rating, dating, and waiting for a good match. Demographic

Research, 2021, 44, 239-276. 3.0 17

Occupations, workplaces or jobs?: An exploration of stratification contexts using administrative
data. Research in Social Stratification and Mobility, 2020, 70, 100456.

Negative Compliance as an Organizational Response to Legal Pressures: The Case of Japanese Equal

Employment Opportunity Law. Social Forces, 2016, 94, 1409-1437. 1.3 1

Revisiting the welfare state paradox: A firm-level analysis from Japan. Research in Social Stratification
and Mobility, 2017, 47, 33-43.

Does Diffusion Make an Institutionally Contested Practice Legitimate? Shareholder Responses to 5.3 5
Downsizing in Japan, 19734€“2005. Organization Studies, 2017, 38, 1347-1372. )

Bending but Not Breaking?: Foreign Investor Pressure and Dividend Payouts by Japanese Firms.
Sociological Forum, 2016, 31, 663-684.

Meritocracy at Work?: Merit-Based Reward Systems and Gender Wage Inequality. Social Forces, 2022,

100, 1561-1591. 1.3 4

Workplace volatility and gender inequality: a comparison of the Netherlands and South Korea.
Socio-Economic Review, 2022, 20, 1679-1740.

Ups and downs in finance, ups without downs in inequality. Socio-Economic Review, 2023, 21, 1601-1627. 3.0 3

Ampleur et A©volution de la prime salariale financiA're. Regards Croisa"$A©s Sur L'a"$A©conomie, 2021, nA°® 27, 01

97-109.




