
Shruti Sardeshmukh

List of Publications by Year
in descending order

Source: https://exaly.com/author-pdf/9106554/publications.pdf

Version: 2024-02-01

17

papers

1,118

citations

12

h-index

758635

17

g-index

887659

18

all docs

18

docs citations

18

times ranked

1112

citing authors



Shruti Sardeshmukh

2

# Article IF Citations

1 Are work stressors and emotional exhaustion driving exit intentions among business owners?.
Journal of Small Business Management, 2021, 59, 544-574. 2.8 27

2 Informal diversity management practices and their effectiveness: In the context of ethnically diverse
employees in hotels. International Journal of Hospitality Management, 2019, 82, 181-190. 5.3 21

3 Charted Courses and Meandering Trails: Crafting Success and Impact as Business School Academics.
Academy of Management Learning and Education, 2019, 18, 153-185. 1.6 13

4 Creativity and innovation in the restaurant sector: Supply-side processes and barriers to
implementation. Tourism Management Perspectives, 2019, 31, 54-62. 3.2 53

5 Trickleâ€•down effect: The impact of female board members on executive gender diversity. Human
Resource Management, 2018, 57, 931-945. 3.5 62

6 Gender diversity from the top: the trickleâ€•down effect in the Australian public sector. Asia Pacific
Journal of Human Resources, 2018, 56, 6-30. 2.5 9

7 Integrating Moderation and Mediation. Organizational Research Methods, 2017, 20, 721-745. 5.6 166

8 Drivers of success in independent restaurants: A study of the Australian restaurant sector. Journal
of Hospitality and Tourism Management, 2016, 29, 99-111. 3.5 29

9 A qualitative study of innovation in the restaurant industry. Anatolia, 2016, 27, 367-376. 1.3 14

10 Innovation, entrepreneurship, and restaurant performance: A higher-order structural model. Tourism
Management, 2016, 53, 215-228. 5.8 172

11 Can We Still be Friends? The Role of Exit Conversations in Facilitating Postâ€•Exit Relationships. Human
Resource Management, 2015, 54, 893-912. 3.5 11

12 In or out: job exits of older workers. Asia Pacific Journal of Human Resources, 2015, 53, 4-21. 2.5 18

13 Identity-conscious vs identity-blind: Hotel managersâ€™ use of formal and informal diversity management
practices. International Journal of Hospitality Management, 2014, 41, 1-9. 5.3 32

14 Integrating moderation and mediation: a structural equation modeling approach. Proceedings -
Academy of Management, 2013, 2013, 11839. 0.0 8

15 Impact of telework on exhaustion and job engagement: a job demands and job resources model. New
Technology, Work and Employment, 2012, 27, 193-207. 2.6 273

16 Can We Still Be Friends? The Role of Exit Conversations in Facilitating Post-exit Relationships.
Proceedings - Academy of Management, 2012, 2012, 10805. 0.0 0

17
The negative consequences of pay dispersion in family and non-family top management teams: an
exploratory analysis of new venture, high-growth firms. Journal of Business Research, 2007, 60,
1039-1047.

5.8 102


