
James Richards

List of Publications by Year
in descending order

Source: https://exaly.com/author-pdf/8935405/publications.pdf

Version: 2024-02-01

21

papers

567

citations

13

h-index

687363

18

g-index

839539

22

all docs

22

docs citations

22

times ranked

417

citing authors



James Richards

2

# Article IF Citations

1 Examining the exclusion of employees with Asperger syndrome from the workplace. Personnel Review,
2012, 41, 630-646. 2.7 98

2 â€˜Because I need somewhere to ventâ€™: the expression of conflict through work blogs. New Technology,
Work and Employment, 2008, 23, 95-110. 4.0 50

3 <i>â€˜Being an academic is not a 9â€“5 job</i>â€™: long working hours and the â€˜ideal workerâ€™ in UK academia.
Labour & Industry, 2015, 25, 235-249. 1.5 47

4 Job quality, fair work and gig work: the lived experience of gig workers. International Journal of
Human Resource Management, 2021, 32, 4110-4135. 5.3 44

5 The many approaches to organisational misbehaviour. Employee Relations, 2008, 30, 653-678. 2.4 41

6 â€˜In the end, you can only slag people off for so longâ€™: employee cynicism through work blogging. New
Technology, Work and Employment, 2013, 28, 66-77. 4.0 35

7 What has the internet ever done for employees? A review, map and research agenda. Employee
Relations, 2011, 34, 22-43. 2.4 32

8 â€˜The kids are alertâ€™: Generation Y responses to employer use and monitoring of social networking
sites. New Technology, Work and Employment, 2017, 32, 64-83. 4.0 31

9
â€˜<scp>I</scp> didn't feel like <scp>I</scp> was alone anymoreâ€™: evaluating selfâ€•organised employee
coping practices conducted via <scp>F</scp>acebook. New Technology, Work and Employment, 2015,
30, 222-236.

4.0 27

10 Gender and Disability in Maleâ€•Dominated Occupations: A Social Relational Model. Gender, Work and
Organization, 2016, 23, 566-581. 4.7 26

11 Putting employees at the centre of sustainable HRM: a review, map and research agenda. Employee
Relations, 2022, 44, 533-554. 2.4 26

12 Trade unions as employment facilitators for disabled employees. International Journal of Human
Resource Management, 2016, 27, 1642-1661. 5.3 25

13 â€œIâ€™ve found it extremely drainingâ€•. Personnel Review, 2019, 48, 1903-1923. 2.7 18

14 â€œEvery man for himselfâ€•. Employee Relations, 2012, 34, 235-254. 2.4 15

15
The intersection of disability and in-work poverty in an advanced industrial nation: The lived
experience of multiple disadvantage in a post-financial crisis UK. Economic and Industrial Democracy,
2019, 40, 636-659.

1.6 15

16 Creating, Connecting and Correcting: Motivations and Meanings of Work-Blogging Amongst Public
Service Workers?. , 2009, , 250-268. 15

17
Socially <i>ir</i>responsible human resource management? Conceptualising HRM practice and
philosophy in relation to in-work poverty in the UK. International Journal of Human Resource
Management, 2021, 32, 2185-2212.

5.3 13

18 Developing ideas and concepts in teamwork research: where do we go from here?. Employee Relations,
2012, 34, 228-234. 2.4 5



3

James Richards

# Article IF Citations

19 Developing the concept of leaveism: From presenteeism/absence to an emergent and expanding domain
of employment?. Human Resource Management Journal, 2023, 33, 384-405. 5.7 4

20 Organising to beat the Trade Union Act (2016) voting thresholds: a case study of organising and
tactics from the University and College Union. Personnel Review, 2021, ahead-of-print, . 2.7 0

21 Management of Equity and Diversity. Handbook Series in Occupational Health Sciences, 2022, , 331-350. 0.1 0


