24

papers

24

all docs

840585

298 11
citations h-index
24 24
docs citations times ranked

940416
16

g-index

103

citing authors



10

12

14

16

18

ARTICLE IF CITATIONS

The role of supervisor and peer support in training transfer in institutions of higher education.
International Journal of Training and Development, 2020, 24, 89-104.

Quality of Work Life in the Postnationalization of Human Resources: Empirical Examination of
Workforce Emiratization in the United Arab Emirates. International Journal of Public Administration, 1.4 29
2014, 37, 224-236.

Validation of the Learning Transfer System Inventory: A study of supervisors in the public sector in
Jordan. Human Resource Development Quarterly, 2008, 19, 241-262.

Human resource diversity in the United Arab Emirates: empirical study. Education, Business and

Society: Contemporary Middle Eastern Issues, 2013, 6, 15-30. 0.6 22

Examining Organizational Commitment among National and Expatriate Employees in the Private and
Public Sectors in United Arab Emirates. International Journal of Public Administration, 2014, 37,
801-811.

Is it the human resource policy to blame?. Gender in Management, 2016, 31, 479-495. 1.1 21

Impact of online education on anxiety and stress among undergraduate public affairs students: A
longitudinal study during the COVID-19 pandemic. Journal of Public Affairs Education, 2022, 28, 91-108.

Adaptive organizational leadership style. International Journal of Public Leadership, 2017, 13, 243-259. 0.6 16

Good Governance Practices by Local Administration in Jordan and USA. International Journal of Rural
Management, 2008, 4, 47-65.

Determinants of UAE Votersa€™ Preferences for Federal National Council Candidates. Domes: Digest of 0.2 14
Middle East Studies, 2015, 24, 213-235. :

The Role of Efficacy, Optimism, and Political Networks in Legislative Elections: The Case of United Arab
Emirates. Domes: Digest of Middle East Studies, 2016, 25, 409-428.

Happiness, Morality, Rationality, and Challenges in Implementing Smart Government Policy. Public 0.8 13
Integrity, 2018, 20, 284-299. :

Theoretical and Empirical Analysis of Citizensd€™ Willingness to Pay: Ethical and Policy Implications for
the Environment in the United Arab Emirates. Public Integrity, 2017, 19, 41-57.

Glass Cliff or Glass Prison: Think Evil-Think Men in Organizational Leadership. International Journal 14 12
of Public Administration, 2018, 41, 998-1008. .

Contacting the Government among College Students. Journal of Political Science Education, 2009, 5,
154-172.

Evaluating Organizational Hypocrisy within Universities as Toxic Leadership Behavior. Public Integrity, 0.8 8
2021, 23, 385-400. )

Using Petra Simulation in Teaching Graduate Courses in Human Resource Management: A Hybrid

Pedagogy. Journal of Public Affairs Education, 2008, 14, 399-412.

Public Policy Issues and Campalgn Strategies: Examining Rationality and the Role of Social Media in a
Legislative Election Within a Middle Eastern Context. Domes: Digest of Middle East Studies, 2017, 26, 0.2 4
398-421.



ABDULFATTAH YAGHI

# ARTICLE IF CITATIONS

Career decision-making difficulties among university students: does employment status matter?.

Higher Education, Skills and Work-based Learning, 2021, 11, 1143-1159.

20 Decision Making in a Faith-based Environment: Organizational Culture versus Decision Content. 0.4 3
Journal of Muslim Minority Affairs, 2007, 27, 355-370. :

Validating the Learning Transfer System Inventory-Version 4 among Managers within an Arabic Higher
Education Environment. International Journal of Public Administration, 2023, 46, 144-155.

29 Perceptions of Sport Governance and Performance in United Arab Emirates. Public Organization 11 1
Review, 2023, 23, 113-131. ’

Gendering the Workplace Injustice: Cliff or Prison. , 2017, , 1-8.

24 Gendering the Workplace Injustice: Cliff or Prison. , 2018, , 2355-2362. 0



