11

papers

12

all docs

1478505

93 6
citations h-index
12 12
docs citations times ranked

1474206

g-index

61

citing authors



10

ARTICLE IF CITATIONS

The Effect of Expanded Parental Benefits on Union Dissolution. Journal of Marriage and Family, 2021,
83,191-208.

Stirring the pot: Switching from blended feea€fora€service to blended capitation models of physician 17 8
remuneration. Health Economics (United Kingdom), 2020, 29, 1435-1455. :

After-Hours Incentives and Emergency Department Visits: Evidence from Ontario. Canadian Public
Policy/ Analyse De Politiques, 2020, 46, 253-263.

An Economic Approach to Generalizing Findings from Regression-Discontinuity Designs. Journal of 31 1
Human Resources, 2019, 54, 953-985. :

Production of physician services under feed€fora€service and blended feed€fora€service: Evidence from
Ontario, Canada. Health Economics (United Kingdom), 2019, 28, 1418-1434.

TIMEG€USE AND ACADEMIC PEER EFFECTS IN COLLEGE. Economic Inquiry, 2019, 57, 162-171. 1.8 10

Measuring quality for use in incentive schemes: The case of 4€ceshrinkaged€-estimators. Quantitative
Economics, 2019, 10, 1537-1577.

Ability Tracking, School and Parental Effort, and Student Achievement: A Structural Model and 28 21
Estimation. Journal of Labor Economics, 2018, 36, 923-979. :

Family physician remuneration schemes and specialist referrals: Quasia€experimental evidence from
Ontario, Canada. Health Economics (United Kingdom), 2018, 27, 1533-1549.

The potential output gains from using optimal teacher incentives: An illustrative calibration of a

hidden action model. Economics of Education Review, 2018, 66, 67-72. L4 2

COMPETITION IN PUBLIC SCHOOL DISTRICTS: CHARTER SCHOOL ENTRY, STUDENT SORTING, AND SCHOOL

INPUT DETERMINATION. International Economic Review, 2017, 58, 1089-1116.




