12

papers

12

all docs

1684129

207 5
citations h-index
12 12
docs citations times ranked

1199563
12

g-index

245

citing authors



10

12

ARTICLE IF CITATIONS

Hospital nurses experiencing daya€toa€day workplace incivility: A diary study on the benefits of daily
social support. Journal of Nursing Management, 2022, 30, 1577-1589.

Is ambition a gendered issue? StudentsA’vs employeesA” antecedents of Ambition about Leadership. Anales o7 3
De Psicologia, 2021, 37, 352-360. :

Workersa€™ Observation of Uncivil Leadership: Is Tolerance for Workplace Incivility a Gendered Issue?.
Sustainability, 2021, 13, 6111.

Daily Beneficial Effects of Work-to-Family Facilitation on Employees' Recovery and General Health: Is

More Work Engagement Always Better?. Frontiers in Psychology, 2021, 12, 661267. 21 3

Personal resources and personal vulnerability factors at work: An application of the Job
Demands-Resources model among teachers at private schools in Peru. Current Psychology, 2020, 39,
325-336.

Academic engagement: A diary study on the mediating role of academic support. Learning and 07 2
Individual Differences, 2020, 80, 101887. ’

Observersd€™ reactions to workplace incivility in the masculine domain: How does role congruency
explain gender bias in future workers?. Scandinavian Journal of Psychology, 2019, 60, 628-636.

How do Curiosity, Meaning in Life, and Search for Meaning Predict College Studentsd€™ Daily Emotional

Exhaustion and Engagement?. Journal of Happiness Studies, 2017, 18, 17-40. 3.2 87

El impacto emocional del incivismo laboral y el abuso verbal en el trabajo: influencia de |a
recuperaciA3n diaria. Anales De Psicologia, 2015, 31, .

Positive benefits of caring on nursesa€™ motivation and well-being: A diary study about the role of

emotional regulation abilities at work. International Journal of Nursing Studies, 2015, 52, 804-816. 5.6 77

Influencia de los estereotipos de gA©nero en la valoraciA3n del incivismo laboral. Cadernos De

Psicologia Social Do Trabalho, 2014, 17, 190.

The relationships between family-work interaction, job-related exhaustion, detachment, and meaning
in life: A day-level study of emotional well-being. Revista De Psicologia Del Trabajo Y De Las 1.6 20
Organizaciones, 2013, 29, 169-177.



