
Sabine Sonnentag

List of Publications by Year
in descending order

Source: https://exaly.com/author-pdf/6924149/publications.pdf

Version: 2024-02-01

190

papers

21,213

citations

66

h-index

14655

136

g-index

11308

204

all docs

204

docs citations

204

times ranked

8299

citing authors



Sabine Sonnentag

2

# Article IF Citations

1 Determinants of workersâ€™ well-being during the COVID-19 outbreak: An exploratory study. Current
Psychology, 2023, 42, 8595-8614. 2.8 2

2
Obtaining Semi-Formal Models from Qualitative Data: From Interviews Into BPMN Models in
User-Centered Design Processes. International Journal of Human-Computer Interaction, 2023, 39,
476-493.

4.8 5

3 Inertia of negative emotions at work: Correlates of inflexible emotion dynamics in the workplace*.
Applied Psychology, 2022, 71, 380-406. 7.1 8

4 I'd rather know what to expectâ€‰â€¦â€‰Work unpredictability as contemporary work stressor with
detrimental implications for employeesâ€™ daily wellbeing. Work and Stress, 2022, 36, 274-291. 4.5 7

5 Conquering unwanted habits at the workplace: Day-level processes and longer term change in habit
strength.. Journal of Applied Psychology, 2022, 107, 831-853. 5.3 7

6 Recovery from Work: Advancing the Field Toward the Future. Annual Review of Organizational
Psychology and Organizational Behavior, 2022, 9, 33-60. 9.9 68

7 Being Recovered as an Antecedent of Emotional Labor. Journal of Personnel Psychology, 2022, 21,
197-207. 1.4 1

8 Managing your feelings at work, for a reason: The role of individual motives in affect regulation for
performanceâ€•related outcomes at work. Journal of Organizational Behavior, 2022, 43, 1251-1270. 4.7 10

9 More than a muscle: How selfâ€•control motivation, depletion, and selfâ€•regulation strategies impact task
performance. Journal of Organizational Behavior, 2022, 43, 1358-1376. 4.7 3

10
Recovery in occupational health psychology and human resource management research: An Interview
with Prof. Sabine Sonnentag and Prof. Ute Stephan. German Journal of Human Resource Management,
2021, 35, 274-281.

3.2 5

11 Pandemics: Implications for research and practice in industrial and organizational psychology.
Industrial and Organizational Psychology, 2021, 14, 1-35. 0.6 238

12
Positive work reflection during the evening and nextâ€•day work engagement: Testing mediating
mechanisms and cyclical processes. Journal of Occupational and Organizational Psychology, 2021, 94,
836-865.

4.5 17

13 Employee motivation profiles, energy levels, and approaches to sustaining energy: A two-wave
latent-profile analysis. Journal of Vocational Behavior, 2021, 131, 103659. 3.4 8

14 The effects of employee burnout on customers: An experimental approach. Work and Stress, 2020, 34,
127-147. 4.5 14

15 Morning Reattachment to Work and Work Engagement During the Day: A Look at Day-Level Mediators.
Journal of Management, 2020, 46, 1408-1435. 9.3 36

16 Feeling exhausted or vigorous in anticipation of high workload? The role of worry and planning
during the evening. Journal of Occupational and Organizational Psychology, 2020, 93, 215-242. 4.5 30

17 Beyond depletion: Daily selfâ€•control motivation as an explanation of selfâ€•control failure at work.
Journal of Organizational Behavior, 2020, 41, 931-947. 4.7 25

18 Affect, Stress, and Health. , 2020, , 105-119. 6



3

Sabine Sonnentag

# Article IF Citations

19 To Detach or Not to Detach? Two Experimental Studies on the Affective Consequences of Detaching
From Work During Non-work Time. Frontiers in Psychology, 2020, 11, 560156. 2.1 13

20 How was work today? Interpersonal work experiences, work-related conversations during after-work
hours, and daily affect. Work and Stress, 2019, 33, 247-267. 4.5 19

21 When do low-initiative employees feel responsible for change and speak up to managers?. Journal of
Vocational Behavior, 2019, 115, 103342. 3.4 17

22 The power of affect: A threeâ€•wave panel study on reciprocal relationships between work events and
affect at work. Journal of Occupational and Organizational Psychology, 2019, 92, 436-460. 4.5 15

23 Psychological Detachment from Work during Nonwork Time and Employee Well-Being: The Role of
Leaderâ€™s Detachment. Spanish Journal of Psychology, 2019, 22, E3. 2.1 26

24 Make it your Break! Benefits of Person-Break Fit for Post-Break Affect. Occupational Health Science,
2019, 3, 167-186. 1.6 8

25 Experience Sampling Methods: A Discussion of Critical Trends and Considerations for Scholarly
Advancement. Organizational Research Methods, 2019, 22, 969-1006. 9.1 303

26 Patterns of positive and negative work reflection during leisure time: A latent profile analysis..
Journal of Occupational Health Psychology, 2019, 24, 527-542. 3.3 26

27 Should I take a break? A daily reconstruction study on predicting micro-breaks at work.. International
Journal of Stress Management, 2019, 26, 378-388. 1.2 17

28 What makes for a good break? A diary study on recovery experiences during lunch break. Journal of
Occupational and Organizational Psychology, 2018, 91, 134-157. 4.5 55

29 The affective relevance of suggestionâ€•focused and problemâ€•focused voice: A diary study on voice in
meetings. Journal of Occupational and Organizational Psychology, 2018, 91, 340-361. 4.5 27

30 Are state mindfulness and state work engagement related during the workday?. Work and Stress, 2018,
32, 33-48. 4.5 22

31 Illegitimate tasks reach into afterwork hours: A multilevel study.. Journal of Occupational Health
Psychology, 2018, 23, 248-261. 3.3 60

32
What matters for work engagement? A diary study on resources and the benefits of selective
optimization with compensation for state work engagement. Journal of Organizational Behavior,
2018, 39, 26-38.

4.7 31

33 Leader Mindfulness and Employee Well-Being: The Mediating Role of Transformational Leadership.
Mindfulness, 2018, 9, 884-896. 2.8 47

34 Feeling interruptedâ€”Being responsive: How online messages relate to affect at work. Journal of
Organizational Behavior, 2018, 39, 369-383. 4.7 91

35 The relevance of sleep and circadian misalignment for procrastination among shift workers. Journal
of Occupational and Organizational Psychology, 2018, 91, 110-133. 4.5 33

36 The recovery paradox: Portraying the complex interplay between job stressors, lack of recovery, and
poor well-being. Research in Organizational Behavior, 2018, 38, 169-185. 1.2 163



4

Sabine Sonnentag

# Article IF Citations

37 A sorrow halved? A daily diary study on talking about experienced workplace incivility and
next-morning negative affect.. Journal of Occupational Health Psychology, 2018, 23, 568-583. 3.3 43

38 Recovery from Work. , 2018, , 471-482. 6

39 A task-level perspective on work engagement: A new approach that helps to differentiate the concepts
of engagement and burnout. Burnout Research, 2017, 5, 12-20. 4.5 69

40 Stress and well-being at work: A century of empirical trends reflecting theoretical and societal
influences.. Journal of Applied Psychology, 2017, 102, 389-402. 5.3 222

41 Mindset matters: the role of employeesâ€™ stress mindset for day-specific reactions to workload
anticipation. European Journal of Work and Organizational Psychology, 2017, 26, 798-810. 3.7 56

42 Generation of information systems from process models to support intentional forgetting of work
habits. , 2017, , . 2

43 Distal and proximal predictors of snacking at work: A daily-survey study.. Journal of Applied
Psychology, 2017, 102, 151-162. 5.3 31

44 Advances in recovery research: What have we learned? What should be done next?. Journal of
Occupational Health Psychology, 2017, 22, 365-380. 3.3 333

45
Love wonâ€™t tear us apart but work might: How job stressors relate to constructive and destructive
reactions to oneâ€™s romantic partnerâ€™s negative behavior.. International Journal of Stress Management,
2017, 24, 74-97.

1.2 3

46 Organisational Health Behavior Climate: Organisations Can Encourage Healthy Eating and Physical
Exercise. Applied Psychology, 2016, 65, 259-286. 7.1 25

47 Job Stress and Sleep. , 2016, , 77-100. 17

48 Coming back to work in the morning: Psychological detachment and reattachment as predictors of
work engagement.. Journal of Occupational Health Psychology, 2016, 21, 379-390. 3.3 74

49 Crossing the borders: the relationship between boundary management, workâ€“family enrichment and
job satisfaction. International Journal of Human Resource Management, 2016, 27, 407-426. 5.3 51

50 Motives matter: A diary study on the relationship between job stressors and exercise after work..
International Journal of Stress Management, 2015, 22, 346-371. 1.2 24

51 Perceived prosocial impact, perceived situational constraints, and proactive work behavior: Looking
at two distinct affective pathways. Journal of Organizational Behavior, 2015, 36, 806-824. 4.7 67

52 Recovery and the Workâ€“Family Interface. , 2015, , . 3

53 Wellbeing and Burnout in the Workplace: Organizational Causes and Consequences. , 2015, , 537-540. 17

54
The longer your work hours, the worse your relationship? The role of selective optimization with
compensation in the associations of working time with relationship satisfaction and self-disclosure
in dual-career couples. Human Relations, 2015, 68, 1889-1912.

5.4 24



5

Sabine Sonnentag

# Article IF Citations

55 Dynamics of Well-Being. Annual Review of Organizational Psychology and Organizational Behavior,
2015, 2, 261-293. 9.9 218

56 The crossover of self-esteem: A longitudinal perspective. European Journal of Work and
Organizational Psychology, 2015, 24, 197-210. 3.7 8

57 Being engaged when resources are low: A multi-source study of selective optimization with
compensation at work. Journal of Vocational Behavior, 2015, 91, 97-105. 3.4 20

58 Recovery from job stress: The stressor-detachment model as an integrative framework. Journal of
Organizational Behavior, 2015, 36, S72-S103. 4.7 671

59 Transformational Leadership and Employee Creativity: The Mediating Role of Promotion Focus and
Creative Process Engagement. Journal of Business and Psychology, 2015, 30, 235-247. 4.0 136

60 Work to non-work enrichment: The mediating roles of positive affect and positive work reflection.
Work and Stress, 2014, 28, 49-66. 4.5 57

61 Making flow happen: The effects of being recovered on work-related flow between and within days..
Journal of Applied Psychology, 2014, 99, 713-722. 5.3 77

62 A question of time: Daily time allocation between work and private life. Journal of Occupational and
Organizational Psychology, 2014, 87, 158-176. 4.5 22

63 Exhaustion and lack of psychological detachment from work during off-job time: Moderator effects
of time pressure and leisure experiences.. Journal of Occupational Health Psychology, 2014, 19, 206-216. 3.3 104

64 Exercise after work, psychological mediators, and affect: A day-level study. European Journal of Work
and Organizational Psychology, 2014, 23, 62-79. 3.7 111

65 Leaderâ€“Member Exchange from a Job-Stress Perspective. , 2014, , . 0

66 Workaholism and daily recovery: A day reconstruction study of leisure activities. Journal of
Organizational Behavior, 2013, 34, 87-107. 4.7 152

67 Workplace conflict and employee wellâ€•being. International Journal of Conflict Management, 2013, 24,
166-183. 1.9 85

68 Expanding crossover research: The crossover of job-related self-efficacy within couples. Human
Relations, 2013, 66, 803-827. 5.4 36

69 Exercise and Sleep Predict Personal Resources in Employees' Daily Lives. Applied Psychology: Health
and Well-Being, 2013, 5, 348-368. 3.0 29

70 Daily affect spillover from work to home: Detachment from work and sleep as moderators. Journal of
Vocational Behavior, 2013, 83, 198-208. 3.4 107

71 A longitudinal study of wellâ€•being in older workers and retirees: The role of engaging in different
types of activities. Journal of Occupational and Organizational Psychology, 2013, 86, 497-521. 4.5 44

72 Long-term patterns of effort-reward imbalance and over-commitment: Investigating occupational
well-being and recovery experiences as outcomes. Work and Stress, 2013, 27, 64-87. 4.5 56



6

Sabine Sonnentag

# Article IF Citations

73 Psychological Detachment From Work During Leisure Time. Current Directions in Psychological
Science, 2012, 21, 114-118. 5.3 273

74 Job Control and Job Stressors as Predictors of Proactive Work Behavior: Is Role Breadth Self-Efficacy
the Link?. Human Performance, 2012, 25, 412-431. 2.4 58

75 Validation of the Japanese Version of the Recovery Experience Questionnaire. Journal of Occupational
Health, 2012, 54, 196-205. 2.1 70

76 Reciprocal relations between recovery and work engagement: The moderating role of job stressors..
Journal of Applied Psychology, 2012, 97, 842-853. 5.3 216

77 Do social conflicts with customers at work encroach upon our private lives? A diary study.. Journal
of Occupational Health Psychology, 2012, 17, 304-315. 3.3 76

78 Doing Good at Work Feels Good at Home, but Not Right Away: When and Why Perceived Prosocial
Impact Predicts Positive Affect. Personnel Psychology, 2012, 65, 495-530. 2.8 140

79 What's mine is yours: The crossover of day-specific self-esteem. Journal of Vocational Behavior, 2012,
81, 385-394. 3.4 32

80 Time in organizational research: Catching up on a long neglected topic in order to improve theory.
Organizational Psychology Review, 2012, 2, 361-368. 4.3 129

81 Within-Person Fluctuations of Proactive Behavior: How Affect and Experienced Competence Regulate
Work Behavior. Human Performance, 2012, 25, 72-93. 2.4 65

82 â€œTake a break?!â€• Off-job recovery, job demands, and job resources as predictors of health, active
learning, and creativity. European Journal of Work and Organizational Psychology, 2012, 21, 321-348. 3.7 125

83 Thriving at workâ€”A diary study. Journal of Organizational Behavior, 2012, 33, 468-487. 4.7 198

84 Resources and time pressure as dayâ€•level antecedents of work engagement. Journal of Occupational
and Organizational Psychology, 2012, 85, 181-198. 4.5 158

85 Workâ€•related flow and energy at work and at home: A study on the role of daily recovery. Journal of
Organizational Behavior, 2012, 33, 276-295. 4.7 196

86
The dark and the bright sides of proactive work behaviour and situational constraints: Longitudinal
relationships with task conflicts. European Journal of Work and Organizational Psychology, 2011, 20,
654-680.

3.7 36

87 Research on work engagement is well and alive. European Journal of Work and Organizational
Psychology, 2011, 20, 29-38. 3.7 84

88 The role of star performers in software design teams. Journal of Managerial Psychology, 2011, 26,
219-234. 2.2 21

89 Recovery from fatigue: The role of psychological detachment.. , 2011, , 253-272. 33

90
Volunteer work as a valuable leisure-time activity: A day-level study on volunteer work, non-work
experiences, and well-being at work. Journal of Occupational and Organizational Psychology, 2011, 84,
123-152.

4.5 86



7

Sabine Sonnentag

# Article IF Citations

91 How long do you benefit from vacation? A closer look at the fadeâ€•out of vacation effects. Journal of
Organizational Behavior, 2011, 32, 125-143. 4.7 127

92 Intraâ€•individual processes linking work and employee wellâ€•being: Introduction into the special issue.
Journal of Organizational Behavior, 2011, 32, 521-525. 4.7 28

93
Learning how to recover from job stress: Effects of a recovery training program on recovery,
recovery-related self-efficacy, and well-being.. Journal of Occupational Health Psychology, 2011, 16,
202-216.

3.3 319

94 How does a vacation from work affect employee health and well-being?. Psychology and Health, 2011,
26, 1606-1622. 2.2 78

95 Job demandsâ€“resources model in the context of recovery: Testing recovery experiences as mediators.
European Journal of Work and Organizational Psychology, 2011, 20, 805-832. 3.7 186

96 Crossover of job demands and emotional exhaustion within teams: a longitudinal multilevel study.
Anxiety, Stress and Coping, 2011, 24, 561-577. 2.9 49

97 Daily recovery experiences: The role of volunteer work during leisure time.. Journal of Occupational
Health Psychology, 2010, 15, 60-74. 3.3 66

98 Staying well and engaged when demands are high: The role of psychological detachment.. Journal of
Applied Psychology, 2010, 95, 965-976. 5.3 469

99
Recovery during the weekend and fluctuations in weekly job performance: A weekâ€•level study
examining intraâ€•individual relationships. Journal of Occupational and Organizational Psychology,
2010, 83, 419-441.

4.5 193

100 Doing good buffers against feeling bad: Prosocial impact compensates for negative task and
self-evaluations. Organizational Behavior and Human Decision Processes, 2010, 111, 13-22. 2.5 175

101 Job stressors, emotional exhaustion, and need for recovery: A multi-source study on the benefits of
psychological detachment. Journal of Vocational Behavior, 2010, 76, 355-365. 3.4 374

102 The weekend matters: Relationships between stress recovery and affective experiences. Journal of
Organizational Behavior, 2010, 31, 1137-1162. 4.7 154

103 A Look Back to Move Ahead: New Directions for Research on Proactive Performance and Other
Discretionary Work Behaviours. Applied Psychology, 2010, 59, 1-20. 7.1 62

104 Does volunteer work during leisure time buffer negative effects of job stressors? A diary study.
European Journal of Work and Organizational Psychology, 2010, 19, 231-252. 3.7 30

105 What You Do for Your Team Comes Back to You: A Cross-Level Investigation of Individual Goal
Specification, Team-Goal Clarity, and Individual Performance. Human Performance, 2010, 23, 116-130. 2.4 12

106 Effects of vacation from work on health and well-being: Lots of fun, quickly gone. Work and Stress,
2010, 24, 196-216. 4.5 132

107 Diary Studies in Organizational Research. Journal of Personnel Psychology, 2010, 9, 79-93. 1.4 686

108 Individual-Level Predictors of Task-Related Teamwork Processes. Group and Organization Management,
2009, 34, 37-66. 4.4 58



8

Sabine Sonnentag

# Article IF Citations

109 Daily performance at work: feeling recovered in the morning as a predictor of dayâ€•level job
performance. Journal of Organizational Behavior, 2009, 30, 67-93. 4.7 270

110 Does work engagement increase after a short respite? The role of job involvement as a doubleâ€•edged
sword. Journal of Occupational and Organizational Psychology, 2009, 82, 575-594. 4.5 106

111 Antecedents of Day-Level Proactive Behavior: A Look at Job Stressors and Positive Affect During the
Workdayâ€ . Journal of Management, 2009, 35, 94-111. 9.3 224

112 Methodological issues in recovery research. Research in Occupational Stress and Well Being, 2009, ,
1-36. 0.1 48

113 Feeling recovered and thinking about the good sides of oneâ€™s work.. Journal of Occupational Health
Psychology, 2009, 14, 243-256. 3.3 142

114 Job stressors and the pursuit of sport activities: A day-level perspective.. Journal of Occupational
Health Psychology, 2009, 14, 165-181. 3.3 141

115 Do We Recover from Vacation? Metaâ€•analysis of Vacation Effects on Health and Wellâ€•being. Journal of
Occupational Health, 2009, 51, 13-25. 2.1 248

116 Mitarbeiterbefragung. , 2009, , 202-209. 0

117 Modernisierung kleiner und mittlerer Unternehmen. , 2009, , 30-64. 3

118 Staying vigorous until work is over: The role of trait vigour, dayâ€•specific work experiences and
recovery. Journal of Occupational and Organizational Psychology, 2008, 81, 435-458. 4.5 83

119 Being engaged at work and detached at home: A week-level study on work engagement, psychological
detachment, and affect. Work and Stress, 2008, 22, 257-276. 4.5 264

120 Fairness perceptions of supervisor feedback, LMX, and employee well-being at work. European Journal
of Work and Organizational Psychology, 2008, 17, 198-225. 3.7 137

121 Feedback environment and well-being at work: The mediating role of personal control and feelings of
helplessness. European Journal of Work and Organizational Psychology, 2008, 17, 388-412. 3.7 58

122 "Did you have a nice evening?" A day-level study on recovery experiences, sleep, and affect.. Journal of
Applied Psychology, 2008, 93, 674-684. 5.3 571

123 FEEDBACK AND SELF-REGULATORY FOCUS: PREDICTING AFFECTIVE REACTIONS AND PERFORMANCE IN A FIELD
STUDY.. Proceedings - Academy of Management, 2008, 2008, 1-6. 0.1 1

124 Job Performance. , 2008, , 427-448. 59

125 The Recovery Experience Questionnaire: Development and validation of a measure for assessing
recuperation and unwinding from work.. Journal of Occupational Health Psychology, 2007, 12, 204-221. 3.3 1,284

126 Taking personal initiative and communicating about ideas: What is important for the creative process
and for idea creativity?. European Journal of Work and Organizational Psychology, 2007, 16, 432-455. 3.7 132



9

Sabine Sonnentag

# Article IF Citations

127
Psychological detachment from work during off-job time: The role of job stressors, job involvement,
and recovery-related self-efficacy. European Journal of Work and Organizational Psychology, 2006, 15,
197-217.

3.7 231

128 Expertise in Software Design. , 2006, , 373-388. 32

129 Job characteristics and off-job activities as predictors of need for recovery, well-being, and fatigue..
Journal of Applied Psychology, 2006, 91, 330-350. 5.3 549

130 Routinization, work characteristics and their relationships with creative and proactive behaviors.
Journal of Organizational Behavior, 2006, 27, 257-279. 4.7 441

131 Recovery, well-being, and performance-related outcomes: The role of workload and vacation
experiences.. Journal of Applied Psychology, 2006, 91, 936-945. 5.3 463

132 After work is done: Psychological perspectives on recovery from work. European Journal of Work
and Organizational Psychology, 2006, 15, 129-138. 3.7 155

133 Burnout and functioning of the hypothalamus-pituitary-axisâ€”there are no simple answers.
Scandinavian Journal of Work, Environment and Health, 2006, 32, 333-337. 3.4 14

134 Recovery as an explanatory mechanism in the relation between acute stress reactions and chronic
health impairment. Scandinavian Journal of Work, Environment and Health, 2006, 32, 482-492. 3.4 637

135 Learning at Work: Training and Development. , 2005, , 249-289. 16

136 Enhancing Performance through Pay and Reward Systems. , 2005, , 325-347. 3

137 Performance Concepts and Performance Theory. , 2005, , 1-25. 86

138 The High Performance Cycle: Standing the Test of Time. , 2005, , 199-228. 40

139 Practice Chapter-Enhancing Performance through Goal-Setting and Feedback Interventions. , 2005, ,
229-248. 2

140 Enhancing Performance through Training. , 2005, , 249-265. 8

141 Practice Chapter-Enhancing Performance through Training. , 2005, , 267-291. 1

142 Enhancing Performance through Mentoring. , 2005, , 293-308. 7

143 Practice Chapter-Mentoring for World-Class Performance. , 2005, , 309-324. 2

144 Practice Chapter-Performance Measurement and Pay for Performance. , 2005, , 349-370. 0



10

Sabine Sonnentag

# Article IF Citations

145 Managing Individual Performance: A Strategic Perspective. , 2005, , 371-390. 2

146 Practice Chapter-Performance Improvement through Human Resource Management. , 2005, , 391-402. 0

147 Ability and Non-Ability Predictors of Job Performance. , 2005, , 27-50. 7

148 Performance, Well-Being and Self-Regulation. , 2005, , 403-423. 7

149 Practice Chapter-Well-Being, Stress Management and Performance: From Analysis to Intervention. ,
2005, , 425-440. 0

150 Integrating the Linkages between Organizational Culture and Individual Outcomes at Work. , 2005, ,
441-469. 5

151 Practice Chapter-Organizational Culture: A Case Study. , 2005, , 471-485. 0

152 Practice Chapter-debis Career Development Center: Personality Scales within a Process-Oriented
Development Instrument for Management High Potentials. , 2005, , 51-68. 0

153 Work Design and Individual Work Performance: Research Findings and an Agenda for Future Inquiry. ,
2005, , 69-93. 17

154 Practice Chapter-Organizational Design and Organizational Development as a Precondition for Good
Job Design and High Job Performance. , 2005, , 95-111. 1

155 Appraisal: An Individual Psychological Perspective. , 2005, , 113-135. 3

156 Practice Chapter-Performance Appraisal. , 2005, , 137-154. 1

157 Analysis of Performance Potential. , 2005, , 155-178. 1

158 Practice Chapter-Assessing Potential and Future Performance. , 2005, , 179-198. 1

159 Organizational Error Management Culture and Its Impact on Performance: A Two-Study Replication..
Journal of Applied Psychology, 2005, 90, 1228-1240. 5.3 583

160 Switching Off Mentally: Predictors and Consequences of Psychological Detachment From Work
During Off-Job Time.. Journal of Occupational Health Psychology, 2005, 10, 393-414. 3.3 597

161
Burnout research: Adding an off-work and day-level perspective The views expressed inWork &
StressCommentaries are those of the author(s), and do not necessarily represent those of any other
person or organization, or of the journal.. Work and Stress, 2005, 19, 271-275.

4.5 62

162 Recovery, Health, and Job Performance: Effects of Weekend Experiences.. Journal of Occupational
Health Psychology, 2005, 10, 187-199. 3.3 363



11

Sabine Sonnentag

# Article IF Citations

163 Flight Attendants' Daily Recovery From Work: Is There No Place Like Home?. International Journal of
Stress Management, 2004, 11, 366-391. 1.2 129

164 Urlaubsmanagement â€” Die Rolle von Erholung im betrieblichen Gesundheitsmanagement. , 2004, ,
121-133. 4

165 INTEGRATING ERRORS INTO THE TRAINING PROCESS: THE FUNCTION OF ERROR MANAGEMENT INSTRUCTIONS
AND THE ROLE OF GOAL ORIENTATION. Personnel Psychology, 2003, 56, 333-361. 2.8 232

166 Recovery, work engagement, and proactive behavior: A new look at the interface between nonwork
and work.. Journal of Applied Psychology, 2003, 88, 518-528. 5.3 1,300

167 The Impact of Mental Fatigue on Exploration in a Complex Computer Task: Rigidity and Loss of
Systematic Strategies. Human Factors, 2003, 45, 483-494. 3.5 77

168 Rethinking the effects of stressors: A longitudinal study on personal initiative.. Journal of
Occupational Health Psychology, 2002, 7, 221-234. 3.3 149

169 The relationship between high performance and knowledge about how to master cooperation
situations. Applied Cognitive Psychology, 2002, 16, 491-508. 1.6 15

170 Rethinking the effects of stressors: A longitudinal study on personal initiative.. Journal of
Occupational Health Psychology, 2002, 7, 221-234. 3.3 55

171 Exploration strategies, performance, and error consequences when learning a complex computer
task. Behaviour and Information Technology, 2001, 20, 189-198. 4.0 33

172 Work, recovery activities, and individual well-being: A diary study.. Journal of Occupational Health
Psychology, 2001, 6, 196-210. 3.3 531

173 High performance and meeting participation: An observational study in software design teams.. Group
Dynamics, 2001, 5, 3-18. 1.2 26

174 Exploration strategies, performance, and error consequences when learning a complex computer
task. Behaviour and Information Technology, 2001, 20, 189-198. 4.0 13

175 Excellent Performance: The Role of Communication and Cooperation Processes. Applied Psychology,
2000, 49, 483-497. 7.1 28

176 Deliberate practice at work: A study with insurance agents. Journal of Occupational and
Organizational Psychology, 2000, 73, 87-102. 4.5 82

177 Working in a network context - What are we talking about? Comment on Symon. Journal of
Occupational and Organizational Psychology, 2000, 73, 415-418. 4.5 12

178 Group Work Concepts in Germany. Social Indicators Research Series, 2000, , 219-235. 0.3 0

179
Expertise at Work: Research Perspectives and Practical Interventions for Ensuring Excellent
Performance at the Workplace. European Journal of Work and Organizational Psychology, 1998, 7,
449-454.

3.7 8

180 Identifying High Performers: Do Peer Nominations Suffer from a Likeability Bias?. European Journal of
Work and Organizational Psychology, 1998, 7, 501-515. 3.7 15



12

Sabine Sonnentag

# Article IF Citations

181 Expertise in professional software design: A process study.. Journal of Applied Psychology, 1998, 83,
703-715. 5.3 163

182 Expertise in der professionellen Software-Entwicklung: Anforderungen an eine
anwendungsorientierte Forschung. , 1998, , 217-222. 0

183
Use of Design Methods, Team Leaders' Goal Orientation, and Team Effectiveness: A Follow-Up Study in
Software Development Projects. International Journal of Human-Computer Interaction, 1997, 9,
443-454.

4.8 7

184 Don't underestimate the problems of user centredness in software development projectsthere are
many!. Behaviour and Information Technology, 1996, 15, 226-236. 4.0 54

185 Planning and knowledge about strategies: Their relationship to work characteristics in software
design. Behaviour and Information Technology, 1996, 15, 213-225. 4.0 13

186 Excellent software professionals: experience, work activities, and perception by peers. Behaviour and
Information Technology, 1995, 14, 289-299. 4.0 53

187 Goal orientation of team leaders: Its effects on performance and group interaction in software
development projects. European Work and Organizational Psychologist, 1994, 4, 153-168. 0.1 4

188 Stressorâ€•burnout relationship in software development teams. Journal of Occupational and
Organizational Psychology, 1994, 67, 327-341. 4.5 75

189 Endocrinological Processes Associated With Job Stress: Catecholamine and Cortisol Responses to
Acute and Chronic Stressors. Research in Occupational Stress and Well Being, 0, , 1-59. 0.1 29

190 Dynamic Performance. , 0, , 548-576. 16


