
Ernest H O'boyle

List of Publications by Year
in descending order

Source: https://exaly.com/author-pdf/6876447/publications.pdf

Version: 2024-02-01

23

papers

3,031

citations

19

h-index

394421

23

g-index

642732

23

all docs

23

docs citations

23

times ranked

2597

citing authors



Ernest H O'boyle

2

# Article IF Citations

1 A meta-analysis of the Dark Triad and work behavior: A social exchange perspective.. Journal of Applied
Psychology, 2012, 97, 557-579. 5.3 859

2 A Tale of Two Sample Sources: Do Results from Online Panel Data and Conventional Data Converge?.
Journal of Business and Psychology, 2019, 34, 425-452. 4.0 318

3 Why does self-reported emotional intelligence predict job performance? A meta-analytic investigation
of mixed EI.. Journal of Applied Psychology, 2015, 100, 298-342. 5.3 306

4 A Metaâ€•Analytic Test of Redundancy and Relative Importance of the Dark Triad and Fiveâ€•Factor Model of
Personality. Journal of Personality, 2015, 83, 644-664. 3.2 230

5 Endogeneity: A Review and Agenda for the Methodology-Practice Divide Affecting Micro and Macro
Research. Journal of Management, 2021, 47, 105-143. 9.3 223

6 East Meets West: A Meta-Analytic Investigation of Cultural Variations in Idealism and Relativism.
Journal of Business Ethics, 2008, 83, 813-833. 6.0 177

7 Questions About Questionable Research Practices in the Field of Management. Journal of Management,
2016, 42, 5-20. 9.3 147

8 Passion at work: A metaâ€•analysis of individual work outcomes. Journal of Organizational Behavior,
2020, 41, 311-331. 4.7 131

9 Decomposing model fit: Measurement vs. theory in organizational research using latent variables..
Journal of Applied Psychology, 2011, 96, 1-12. 5.3 103

10 Employee ownership and firm performance: a metaâ€•analysis. Human Resource Management Journal, 2016,
26, 425-448. 5.7 91

11 The problem of effect size heterogeneity in meta-analytic structural equation modeling.. Journal of
Applied Psychology, 2016, 101, 1457-1473. 5.3 54

12 Metaâ€•Analysis of Coefficient Alpha: A Reliability Generalization Study. Journal of Management Studies,
2018, 55, 583-618. 8.3 49

13 An eye for an eye? A meta-analysis of negative reciprocity in organizations.. Journal of Applied
Psychology, 2019, 104, 1117-1143. 5.3 49

14 When the â€œBest Available Evidenceâ€• Doesnâ€™t Win: How Doubts About Science and Scientists Threaten
the Future of Evidence-Based Management. Journal of Management, 2018, 44, 2995-3010. 9.3 47

15 Ideal, nonideal, and no-marker variables: The confirmatory factor analysis (CFA) marker technique
works when it matters.. Journal of Applied Psychology, 2015, 100, 1579-1602. 5.3 46

16 Absence of malice: A meta-analysis of nonresponse bias in counterproductive work behavior research..
Journal of Applied Psychology, 2015, 100, 75-97. 5.3 43

17
Supporting robust, rigorous, and reliable reviewing as the cornerstone of our profession:
Introducing a competency framework for peer review. Industrial and Organizational Psychology,
2020, 13, 1-27.

0.6 36

18 The â€œGoldilocks Zoneâ€•: (Too) many confidence intervals in tests of mediation just exclude zero..
Psychological Bulletin, 2021, 147, 95-114. 6.1 29



3

Ernest H O'boyle

# Article IF Citations

19 Sleep and self-control: A systematic review and meta-analysis. Sleep Medicine Reviews, 2021, 59, 101514. 8.5 29

20 Condition 9 and 10 Tests of Model Confirmation: A Review of James, Mulaik, and Brett (1982) and
Contemporary Alternatives. Organizational Research Methods, 2020, 23, 6-29. 9.1 22

21
What matters more for entrepreneurship success? A metaâ€•analysis comparing general mental ability
and emotional intelligence in entrepreneurial settings. Strategic Entrepreneurship Journal, 2021, 15,
352-376.

4.4 21

22 The heterogeneity problem in meta-analytic structural equation modeling (MASEM) revisited: A reply
to Cheung.. Journal of Applied Psychology, 2018, 103, 804-811. 5.3 12

23 Individual differences in ethics positions: The EPQ-5. PLoS ONE, 2021, 16, e0251989. 2.5 9


