
Gabriela Topa

List of Publications by Year
in descending order

Source: https://exaly.com/author-pdf/6789165/publications.pdf

Version: 2024-02-01

124

papers

2,077

citations

20

h-index

361413

37

g-index

330143

134

all docs

134

docs citations

134

times ranked

1765

citing authors



Gabriela Topa

2

# Article IF Citations

1 Antecedents and consequences of retirement planning and decision-making: A meta-analysis and model.
Journal of Vocational Behavior, 2009, 75, 38-55. 3.4 225

2 The influence of transformational leadership and organizational identification on intrapreneurship.
International Entrepreneurship and Management Journal, 2014, 10, 103-119. 5.0 175

3 Theory of planned behavior and smoking: meta-analysis and SEM model. Substance Abuse and
Rehabilitation, 2010, 1, 23. 4.8 145

4 Work Engagement: A meta-Analysis Using the Job Demands-Resources Model. Psychological Reports,
2023, 126, 1069-1107. 1.7 86

5 Early Retirement: A Meta-Analysis of Its Antecedent and Subsequent Correlates. Frontiers in
Psychology, 2017, 8, 2157. 2.1 83

6 Job Crafting as a Mediator between Work Engagement and Wellbeing Outcomes: A Time-Lagged Study.
International Journal of Environmental Research and Public Health, 2019, 16, 1376. 2.6 50

7 Perceived Sexual Harassment at Work: Meta-Analysis and Structural Model of Antecedents and
Consequences. Spanish Journal of Psychology, 2008, 11, 207-218. 2.1 46

8 Neighborhood and Network Effects. Handbook of Regional and Urban Economics, 2015, , 561-624. 1.6 43

9 Longitudinal meta-analysis of job crafting shows positive association with work engagement. Cogent
Psychology, 2020, 7, . 1.3 41

10 Psychosocial factors in retirement intentions and adjustment: a multi-sample study. Career
Development International, 2015, 20, 384-408. 2.7 38

11 Flourish Index and Secure Flourish Index â€“ Validation in workplace settings. Cogent Psychology, 2019,
6, . 1.3 38

12 Financial Planning for Retirement: A Psychosocial Perspective. Frontiers in Psychology, 2017, 8, 2338. 2.1 35

13 Retirement and Wealth Relationships. Research on Aging, 2011, 33, 501-528. 1.8 32

14 Stress and nurses' horizontal mobbing: Moderating effectsÂ of group identity and group support.
Nursing Outlook, 2013, 61, e25-e31. 2.6 32

15 Workplace incivility, work engagement, and turnover intentions: Multi-group analysis. Cogent
Psychology, 2020, 7, . 1.3 30

16 The Impact of Both Individual and Collaborative Job Crafting on Spanish Teachersâ€™ Well-Being.
Education Sciences, 2019, 9, 74. 2.6 26

17 Sustainability in Organizations: Perceptions of Corporate Social Responsibility and Spanish Employeesâ€™
Attitudes and Behaviors. Sustainability, 2018, 10, 3423. 3.2 24

18 Work characteristics, motivational orientations, psychological work ability and job mobility
intentions of older workers. PLoS ONE, 2018, 13, e0195973. 2.5 24



3

Gabriela Topa

# Article IF Citations

19 Organizational justice and work stress: The mediating role of negative, but not positive, emotions.
Personality and Individual Differences, 2019, 151, 109392. 2.9 24

20 Psychosocial determinants of financial planning for retirement among immigrants in Europe. Journal
of Economic Psychology, 2012, 33, 527-537. 2.2 23

21 Preparing for retirement: how self-efficacy and resource threats contribute to retireesâ€™ satisfaction,
depression, and losses. European Journal of Work and Organizational Psychology, 2017, 26, 811-827. 3.7 23

22 Older Workers and Affective Job Satisfaction: Gender Invariance in Spain. Frontiers in Psychology,
2018, 9, 930. 2.1 22

23 Bridge employment quality and its impact on retirement adjustment: A structural equation model with
SHARE panel data. Economic and Industrial Democracy, 2014, 35, 225-244. 1.6 20

24 Mentoring and group identification as antecedents of satisfaction and health among nurses: What
role do bullying experiences play?. Nurse Education Today, 2014, 34, 507-512. 3.3 20

25
Organizational Culture and Job Demands and Resources: Their Impact on Employeesâ€™ Wellbeing in a
Multivariate Multilevel Model. International Journal of Environmental Research and Public Health,
2019, 16, 3006.

2.6 20

26 Cognitive and Affective Antecedents of Consumersâ€™ Satisfaction: A Systematic Review of two Research
Approaches. Sustainability, 2019, 11, 431. 3.2 20

27 Well-Being at Work after Return to Work (RTW): A Systematic Review. International Journal of
Environmental Research and Public Health, 2020, 17, 7490. 2.6 20

28 Emerging Issues in Occupational Disease: Mental Health in the Aging Working Population and
Cognitive Impairmentâ€”A Narrative Review. BioMed Research International, 2020, 2020, 1-6. 1.9 19

29 Economic Cognitions Among Older Adults: Parental Socialization Predicts Financial Planning for
Retirement. Frontiers in Aging Neuroscience, 2017, 9, 376. 3.4 18

30 Procrastination and financial planning for retirement: A moderated mediation analysis.. Journal of
Neuroscience, Psychology, and Economics, 2016, 9, 169-181. 1.0 18

31 Individual Crafting, Collaborative Crafting, and Job Satisfaction: The Mediator Role of Engagement.
Revista De Psicologia Del Trabajo Y De Las Organizaciones, 2019, 35, 217-226. 1.6 18

32
The Mediating Role of Psychological Capital between Motivational Orientations and Their
Organizational Consequences. International Journal of Environmental Research and Public Health,
2020, 17, 4864.

2.6 17

33 Financial Management Behavior Among Young Adults: The Role of Need for Cognitive Closure in a
Three-Wave Moderated Mediation Model. Frontiers in Psychology, 2018, 9, 2419. 2.1 16

34 Social Comparison and Perceived Breach of Psychological Contract: Their Effects on Burnout in a
Multigroup Analysis. Spanish Journal of Psychology, 2007, 10, 122-130. 2.1 15

35 The impact of perceived effortâ€“reward imbalance on workplace bullying: also a matter of
organizational identification. Psychology, Health and Medicine, 2018, 23, 511-516. 2.4 15

36 Gender differences in retirement planning: A longitudinal study among Spanish Registered Nurses.
Journal of Nursing Management, 2018, 26, 587-596. 3.4 14



4

Gabriela Topa

# Article IF Citations

37 Breach of Psychological Contract and Organizational Citizenship Behaviors in Volunteerism: The
Mediator Role of Affect and the Moderation of Volunteersâ€™ Age. Voluntas, 2018, 29, 59-70. 1.7 14

38 Effort-reward imbalance and organisational injustice among aged nurses: a moderated mediation
model. Journal of Nursing Management, 2016, 24, 834-842. 3.4 13

39 Resource Loss and Gain, Life Satisfaction, and Health Among Retirees in Spain. Journal of Aging and
Health, 2017, 29, 415-436. 1.7 13

40 Retirement Adjustment Quality: Optimism and Self-Efficacy as Antecedents of Resource Accumulation.
Applied Research in Quality of Life, 2018, 13, 1015-1035. 2.4 13

41 Motivations for Volunteerism, Satisfaction, and Emotional Exhaustion: The Moderating Effect of
Volunteersâ€™ Age. Sustainability, 2019, 11, 4477. 3.2 13

42
University environment and entrepreneurial intention: the mediating role of the components of the
theory of planned behaviour / El entorno universitario y la intenciÃ³n emprendedora: el papel mediador
de los componentes de la teorÃa de la acciÃ³n planificada. Revista De Psicologia Social, 2019, 34, 137-167.

0.7 13

43 Maintaining and engaging older workers at work: the trigger role of personal and psychosocial
resources. International Journal of Human Resource Management, 2021, 32, 1731-1753. 5.3 13

44 Leadership in Nonprofit Organizations of Nicaragua and El Salvador: A Study from the Social Identity
Theory. Spanish Journal of Psychology, 2009, 12, 667-676. 2.1 12

45 Psychometric properties of the Spanish version of the Core Self-Evaluations Scale (CSES-SP).
Personality and Individual Differences, 2018, 122, 195-197. 2.9 12

46 Emotional Exhaustion and Health Complaints as Indicators of Occupational Diseases Among Civil
Servants in Spain. Journal of Clinical Medicine, 2018, 7, 523. 2.4 12

47 Job Crafting among Labor Union Representatives: Its Impact on Work Engagement and Job Satisfaction.
Social Sciences, 2019, 8, 20. 1.4 12

48 Psychodrama Group Therapy for Social Issues: A Systematic Review of Controlled Clinical Trials.
International Journal of Environmental Research and Public Health, 2021, 18, 4442. 2.6 12

49 A MODEL FOR PERSONAL FINANCIAL PLANNING TOWARDS RETIREMENT. Journal of Business Economics
and Management, 2020, 22, 482-502. 2.4 12

50 Cultura de conciliaciÃ³n y conflicto trabajo/familia en trabajadores con turnos laborales. AcciÃ³n
PsicolÃ³gica, 2017, 14, 193-210. 0.2 11

51 Sustainable and Healthy Organizations Promote Employee Well-Being: The Moderating Role of
Selection, Optimization, and Compensation Strategies. Sustainability, 2018, 10, 3411. 3.2 11

52 Does mental workload can lead to musculoskeletal disorders in healthcare office workers? Suggest
and investigate a path. Cogent Psychology, 2019, 6, . 1.3 11

53
Quality of Life and Health: Influence of Preparation for Retirement Behaviors through the Serial
Mediation of Losses and Gains. International Journal of Environmental Research and Public Health,
2019, 16, 1539.

2.6 10

54
The Influence of Work Resources, Demands, and Organizational Culture on Job Satisfaction,
Organizational Commitment, and Citizenship Behaviors of Spanish Police Officers. International
Journal of Environmental Research and Public Health, 2020, 17, 7607.

2.6 10



5

Gabriela Topa

# Article IF Citations

55 Street vendors in BogotÃ¡, Colombia, and their meanings of informal work. Cogent Psychology, 2020, 7,
1726095. 1.3 10

56 Can Psychological Empowerment Prevent Emotional Disorders in Presence of Fear of COVID-19 in
Health Workers? A Cross-Sectional Validation Study. Journal of Clinical Medicine, 2021, 10, 1614. 2.4 10

57 Occupational Future Time Perspective: Psychometric Properties of a Spanish Scale. Frontiers in
Psychology, 2018, 9, 2237. 2.1 9

58 Presenteeism, Overcommitment, Workplace Bullying, and Job Satisfaction: A Moderated Mediation
Relationship. International Journal of Environmental Research and Public Health, 2020, 17, 8616. 2.6 9

59 Mental toughness: Promising new paradigms for the workplace. Cogent Psychology, 2020, 7, 1722354. 1.3 9

60
The Implementation of a Remote Work Program in an Italian Municipality before COVID-19: Suggestions
to HR Officers for the Post-COVID-19 Era. European Journal of Investigation in Health, Psychology and
Education, 2021, 11, 866-877.

1.9 9

61 Desequilibrio esfuerzo-recompensa y quejas subjetivas de salud: Estudio exploratorio entre mÃ©dicos
en EspaÃ±a. European Journal of Investigation in Health, Psychology and Education, 2019, 9, 59. 1.9 9

62 Brief Retirement Self-Efficacy-11 Scale (BRSE-11). Journal of Career Assessment, 2015, 23, 677-685. 2.5 8

63 Cross-cultural validity and psychometric properties of the ISC Intrapreneurial Self-Capital Scale in
Spain. Personality and Individual Differences, 2019, 151, 109296. 2.9 8

64 Financial Planning for Retirement: Age-Related Differences Among Spanish Workers. Journal of Career
Development, 2019, 46, 550-566. 2.8 8

65
The Moderating Role of Extroversion and Neuroticism in the Relationship between Autonomy at Work,
Burnout, and Job Satisfaction. International Journal of Environmental Research and Public Health,
2020, 17, 8166.

2.6 8

66 Hard Enough to Manage My Emotions: How Hardiness Moderates the Relationship Between Emotional
Demands and Exhaustion. Frontiers in Psychology, 2020, 11, 1194. 2.1 8

67 Occupational Stress and Catholic Priests: A Scoping Review of the Literature. Journal of Religion and
Health, 2021, 60, 3807-3870. 1.7 8

68 Prevention of Occupational Strain: Can Psychological Empowerment and Organizational Commitment
Decrease Dissatisfaction and Intention to Quit?. Journal of Clinical Medicine, 2018, 7, 450. 2.4 7

69 Older Worker Identity and Job Performance: The Moderator Role of Subjective Age and Self-Efficacy.
International Journal of Environmental Research and Public Health, 2018, 15, 2731. 2.6 7

70 Too soon to worry? Longitudinal examination of financial planning for retirement among Spanish
aged workers. PLoS ONE, 2018, 13, e0209434. 2.5 7

71 On the way to reduce marine microplastics pollution. Research landscape of psychosocial drivers.
Science of the Total Environment, 2021, 799, 149384. 8.0 7

72 La ruptura de contrato psicolÃ³gico entre los soldados profesionales espaÃ±oles y su relaciÃ³n con la
decisiÃ³n de permanecer o abandonar. Revista De Psicologia Social, 2005, 20, 45-60. 0.7 6



6

Gabriela Topa

# Article IF Citations

73 Percepciones sobre la responsabilidad social corporativa de las empresas: relaciÃ³n con las actitudes y
conductas de sus clientes. AcciÃ³n PsicolÃ³gica, 2018, 15, 103-120. 0.2 6

74 Occupational stress in nursing. Multiple group membership from a preventive perspective. Current
Psychology, 2019, , 1. 2.8 6

75 On threats and violence for staff and patient accessible electronic health records. Cogent
Psychology, 2018, 5, 1518967. 1.3 5

76 Successful Aging at Work: Psychometric Properties of the Spanish Version of Selection, Optimization
and Compensation Questionnaire. Frontiers in Psychology, 2018, 9, 410. 2.1 5

77 Motivational Orientations and Organizational Citizenship Behaviors: The Moderator Role of
Perceived Discrimination in the Brexit Context. Behavioral Sciences (Basel, Switzerland), 2019, 9, 31. 2.1 5

78 Mental health intervention at the workplace: A psychosocial care model. Cogent Psychology, 2019, 6, . 1.3 5

79 On the Relationship between Perceived Conflict and Interactional Justice Influenced by Job
Satisfaction and Group Identity. Sustainability, 2019, 11, 7195. 3.2 5

80
Emotional intelligence in young women from five cultures: A TEIQue-SF invariance study using the
omnicultural composite approach inside the IRT framework. Personality and Individual Differences,
2020, 164, 110128.

2.9 5

81 Is Job Involvement Enough for Achieving Job Satisfaction? The Role of Skills Use and Group
Identification. International Journal of Environmental Research and Public Health, 2020, 17, 4193. 2.6 5

82 Psychological contract breach and social identity: Their influences on Spanish soldiers' job
satisfaction and organizational citizenship behaviour. Estudios De Psicologia, 2009, 30, 303-315. 0.3 4

83
IdentificaciÃ³n con los trabajadores mayores y absentismo: moderaciÃ³n de la SelecciÃ³n, OptimizaciÃ³n y
CompensaciÃ³n [Older Worker Identity and absenteeism: Moderation of Selection, Optimization and
Compensation]. AcciÃ³n PsicolÃ³gica, 2016, 13, 169.

0.2 4

84 Integrity climate questionnaire. Cogent Psychology, 2019, 6, . 1.3 4

85 Integration in the Organizational Environment of the Spanish National Police. Sustainability, 2019, 11,
4706. 3.2 4

86 The pragmatic derivation and validation of measures of adaptive and maladaptive coping styles. Cogent
Psychology, 2019, 6, . 1.3 4

87 Personality Correlates of Compassion: a Cross-Cultural Analysis. Mindfulness, 2020, 11, 2423-2432. 2.8 4

88 Process of Retirement Planning Scale: Psychometric Properties of the Complete and Short Spanish
Versions. Work, Aging and Retirement, 2021, 7, 154-165. 2.0 4

89 Core Self-Evaluations Affecting Retirement-Related Outcomes. International Journal of
Environmental Research and Public Health, 2021, 18, 174. 2.6 4

90 Abandonar el Tabaco: Meta-anÃ¡lisis y Modelo de Ecuaciones Estructurales desde la TeorÃa de la
Conducta Planificada. Clinica Y Salud, 2012, 23, 43-61. 0.8 3



7

Gabriela Topa

# Article IF Citations

91 Does Death Anxiety Moderate the Adequacy of Retirement Savings? Empirical Evidence from 40-Plus
Clients of Spanish Financial Advisory Firms. International Journal of Financial Studies, 2019, 7, 38. 2.3 3

92
Intergroup Discrimination as a Predictor of Conflict within the Same Organization. The Role of
Organizational Identity. European Journal of Investigation in Health, Psychology and Education, 2020,
10, 1-9.

1.9 3

93 An Application of the Resource-Based Dynamic Process Model in the Context of Retirement Planning.
Work, Aging and Retirement, 2022, 8, 225-240. 2.0 3

94 The Impact of Suicide Utility Perception on News over Terminally Ill Patientsâ€™ Suicide Attitudes: A Pilot
Study. International Journal of Environmental Research and Public Health, 2021, 18, 8784. 2.6 3

95 Newcomersâ€™ learning and co-worker undermining: moderated mediation analysis. Journal of
Managerial Psychology, 2016, 31, 914-929. 2.2 3

96 Identidad social, burnout y satisfacciÃ³n laboral: estudio empÃrico basado en el modelo de la
categorizaciÃ³n del yo. Revista De Psicologia Social, 2006, 21, 115-126. 0.7 2

97 MÃºltiples focos de identificaciÃ³n en las organizaciones: comparaciÃ³n de su poder predictivo sobre los
resultados grupales, profesionales y organizacionales. Revista De Psicologia Social, 2007, 22, 17-29. 0.7 2

98 Autoeficacia especÃfica para la JubilaciÃ³n, Intenciones de retiro y SatisfacciÃ³n vital en trabajadores
mayores de 40 aÃ±os.. AcciÃ³n PsicolÃ³gica, 2015, 12, 35-46. 0.2 2

99 Contract Breach and Retirement Among Spanish Adults. Journal of Career Development, 2017, 44,
327-343. 2.8 2

100 Supervisors managing sickness absence and supporting return to work of employees with burnout: A
membership categorization analysis. Cogent Psychology, 2018, 5, 1551472. 1.3 2

101

Relationship between organizational socialization and attitudes and behaviours in volunteers: the
importance of organizational justice / RelaciÃ³n entre la socializaciÃ³n organizacional y las actitudes y
conductas en el voluntariado: la importancia de la justicia organizacional. Revista De Psicologia
Social, 2018, 33, 555-577.

0.7 2

102 Lack of Group Support and Burnout Syndrome in Workers of the State Security Forces and Corps:
Moderating Role of Neuroticism. Medicina (Lithuania), 2019, 55, 536. 2.0 2

103 Leadership and Motivational Climate: The Relationship with Objectives, Commitment, and Satisfaction
in Base Soccer Players. Behavioral Sciences (Basel, Switzerland), 2019, 9, 29. 2.1 2

104 Testing the relevance, proximal, and distal effects of psychosocial safety climate and social support
on job resources: A context-based approach. Cogent Psychology, 2019, 6, . 1.3 2

105 Addressing Risks: Mental Health, Work-Related Stress, and Occupational Disease Management to
Enhance Well-Being 2019. BioMed Research International, 2020, 2020, 1-4. 1.9 2

106
Investigating the Relationship between Stress and Self-Rated Health during the Financial Crisis and
Recession in 2008: The Mediating Role of Job Satisfaction and Social Support in Spain. Journal of
Clinical Medicine, 2021, 10, 1463.

2.4 2

107 La prejubilaciÃ³n en los miembros de alta direcciÃ³n de las organizaciones: un anÃ¡lisis cualitativo.
Revista De Psicologia Del Trabajo Y De Las Organizaciones, 2008, 24, 389-416. 1.6 2

108 The Mediating Role of Work-Health Balance in the Relationship between Perceived Work Ability and
Affective Job Satisfaction. Psihologijske Teme, 2021, 30, 547-572. 0.2 2



8

Gabriela Topa

# Article IF Citations

109 Organizational injustice: third parties' reactions to mistreatment of employee. Psicothema, 2013, 25,
214-21. 0.9 2

110 IntroducciÃ³n: perspectivas de futuro para el contrato psicolÃ³gico. Revista De Psicologia Social, 2005,
20, 41-43. 0.7 1

111 Diferentes perfiles de identificaciÃ³n organizacional: influencia sobre el favoritismo endogrupal y las
conductas de ciudadanÃa. Estudios De Psicologia, 2007, 28, 385-396. 0.3 1

112 Influencia de la cultura organizacional de las unidades de enfermerÃa en la intenciÃ³n de permanencia y
las conductas de ciudadanÃa: un estudio multimuestra. AcciÃ³n PsicolÃ³gica, 2015, 12, 59-72. 0.2 1

113 Health Behavior and Health and Psychosocial Planning for Retirement among Spanish Health
Professionals. Journal of Clinical Medicine, 2018, 7, 495. 2.4 1

114 SocializaciÃ³n organizacional anticipatoria y su relaciÃ³n con las actitudes y conductas de los
opositores al Cuerpo Nacional de PolicÃa. AcciÃ³n PsicolÃ³gica, 2018, 15, 129-146. 0.2 1

115
Researching Personal Strengths for Creating Positive Lives and Environments: An International
Perspective [Investigando las fortalezas personales para crear vidas y ambientes positivos: una
perspectiva internacional]. AcciÃ³n PsicolÃ³gica, 2018, 15, 1.

0.2 1

116 Editorial: Psychological Mechanisms That Affect Economic Decisions to Work Longer. Frontiers in
Psychology, 2020, 10, 3003. 2.1 1

117 TOLERANCIA ORGANIZACIONAL O NEGLIGENCIA EN LA GESTIÃ“N DE LOS RIESGOS PSICOSOCIALES. Dyna
(Spain), 2016, 91, 362-362. 0.2 1

118 ORGANIZATIONAL ADHOCRATIC LEVEL FOOTPRINT (OALF) COMO HERRAMIENTA PARA LA MEDIDA DEL NIVEL
DE ADHOCRACIA ORGANIZATIVA. Dyna (Spain), 2016, 91, 605-605. 0.2 1

119 Validity and Cross-Cultural Invariance of the Resiliency Scale for 					Young Adults â€“ Spanish Version.
European Journal of Psychological Assessment, 2020, 36, 918-922. 3.0 1

120 The role of development partners in Africa: a forestry perspective on benefits, problems and trends.
International Forestry Review, 2006, 8, 145-152. 0.6 0

121 Use of Q-methodology in a study of older community dwellers facing the largest urban
redevelopment and renewal project in Hong Kong. Cogent Psychology, 2018, 5, 1552641. 1.3 0

122 Influence of Gender Determinants on Informal Care and Health Service Utilization in Spain: Ten Years
after the Approval of the Equality Law. Administrative Sciences, 2021, 11, 42. 2.9 0

123 Late Career Development and Retirement. , 2019, , 429-457. 0

124 Pacientes coronarios hablando de riesgos nutricionales: etiquetado NutriScore y mÃ¡quinas de
Â«vendingÂ». AcciÃ³n PsicolÃ³gica, 2020, 17, . 0.2 0


