13

papers

13

all docs

1040056

214 9
citations h-index
13 13
docs citations times ranked

1281871
11

g-index

178

citing authors



10

12

ARTICLE IF CITATIONS

Cross-cultural Adaptation and Validation of Patient Safety Culture Assessment Tool for Clinical Staff
in Kazakhstan. Open Access Macedonian Journal of Medical Sciences, 2021, 9, 340-345.

Distocia di spalla. La simulazione come strumento di prevenzione del rischio. Mecosan, 2021, , 137-152. 0.1 0

With a little help from my friends: the positive contribution of teamwork to safety behaviour in
public hospitals. Public Management Review, 2020, 22, 141-160.

A social exchange perspective for achieving safety culture in healthcare organizations. International L8 18
Journal of Public Sector Management, 2019, 32, 142-156. )

Workplace Relationships, Psychological Capital, Accreditation and Safety Culture: a new Framework
of Analysis within Healthcare Organizations. Public Organization Review, 2019, 19, 139-152.

Comparing the impact of management on public and private sector nurses in the UK, Italy, and 49 39
Australia. Public Management Review, 2018, 20, 525-544. :

Relationships with managers and harassment: the Italian nurse experience. Public Money and
Management, 2017, 37, 341-348.

An Analysis of the Number of Medical Malpractice Claims and Their Amounts. PLoS ONE, 2016, 11, 05 39
e0153362. :

Nurse safety outcomes: old problem, new solution 4€“ the differentiating roles of nursesa€™
psychological capital and managerial support. Journal of Advanced Nursing, 2016, 72, 2794-2805.

Publica€“Private Sector Comparisons of Nurses&€™ Work Harassment Using Set: Italy and Australia. Public 4.9 31
Management Review, 2016, 18, 1479-1503. :

Psychometric properties of the Hospital Survey on Patient Safety Culture: Italian findings.
Proceedings - Academy of Management, 2015, 2015, 19110.

Leaderd€“member exchange, affective commitment, engagement, wellbeing, and intention to leave: public
versus private sector Italian nurses. Public Money and Management, 2014, 34, 381-388.

Examining the antecedents of engaged nurses in Italy: Perceived Organisational Support (POS);

satisfaction with training and development; discretionary power. Journal of Nursing Management,
2013, 21, 805-816.




