12 188 6 13

papers citations h-index g-index

15 252 3.1 3.22

ext. papers ext. citations avg, IF L-index



11

Ho KwWAN CHEUNG

Paper IF Citations

A Meta-Analysis of Gender Differences in Subjective Well-Being: Estimating Effect Sizes and
Associations With Gender Inequality. Psychological Science, 2018, 29, 1491-1503

Actions speak louder than words: Outsiders’ perceptions of diversity mixed messages. Journal of
Applied Psychology, 2016, 101, 1329-41 74 24

Are They True to the Cause? Beliefs About Organizational and Unit Commitment to Sexual
Harassment Awareness Training. Group and Organization Management, 2018, 43, 531-560

Subjective quality of leisure & worker well-being: Validating measures & testing theory. Journal of
Vocational Behavior, 2017, 103, 14-40

When do women respond against discrimination? Exploring factors of subtlety, form, and focus.
Journal of Applied Social Psychology, 2015, 45, 649-661

Incorporating bystander intervention into sexual harassment training. /ndustrial and Organizational
Psychology, 2019, 12, 52-57 o5 7

Back to the Future: Methodologies That Capture Real People in the Real World. Social Psychological
and Personality Science, 2017, 8, 564-572

A meta-analytic review of gender composition influencing employeesiivork outcomes: implications
for human resource development. Human Resource Development International, 2020, 23, 491-518

Is there bias in alternatives to standardized tests? An investigation into letters of recommendation.
International Journal of Testing, 2022, 22, 21-42

Beyond the Baby Bump: Subtle Discrimination Against Working Mothers In the Hiring Process.. o
Journal of Business and Psychology, 2022, 1-18 49

Applying I-O theories in classrooms: An examination from the power perspective. Industrial and

Organizational Psychology, 2020, 13, 548-554

Who else besides (White) women? The need for representation in harassment training. /ndustrial
and Organizational Psychology, 2020, 13, 208-212 o5



