
Thomas Clausen

List of Publications by Year
in descending order

Source: https://exaly.com/author-pdf/6344960/publications.pdf

Version: 2024-02-01

50

papers

1,346

citations

22

h-index

304743

34

g-index

377865

50

all docs

50

docs citations

50

times ranked

1240

citing authors



Thomas Clausen

2

# Article IF Citations

1 Job autonomy and psychological well-being: A linear or a non-linear association?. European Journal of
Work and Organizational Psychology, 2022, 31, 395-405. 3.7 36

2 A cross-sectional national study of burnout and psychosocial work environment in vascular surgery
in Denmark. Journal of Vascular Surgery, 2022, 75, 1750-1759.e3. 1.1 7

3 Labour market affiliation among non-bullied colleagues at work units with reported bullying.
International Archives of Occupational and Environmental Health, 2021, 94, 547-556. 2.3 0

4 Consequences of Workplace Bullying for Individuals, Organizations and Society. Handbooks of
Workplace Bullying, Emotional Abuse and Harassment, 2021, , 177-200. 0.5 18

5
Development of a Questionnaire for Measuring Employeesâ€™ Perception of Selection, Optimisation and
Compensation at the Leadership, Group and Individual Levels. International Journal of Environmental
Research and Public Health, 2021, 18, 6475.

2.6 0

6
Antecedents of Workplace Bullying among Employees in Germany: Five-Year Lagged Effects of Job
Demands and Job Resources. International Journal of Environmental Research and Public Health, 2021,
18, 10805.

2.6 10

7 Leadership Quality and Risk of Long-term Sickness Absence Among 53,157 Employees of the Danish
Workforce. Journal of Occupational and Environmental Medicine, 2020, 62, 557-565. 1.7 15

8 Is Work Group Social Capital Associated With Sickness Absence? A Study of Workplace Registered
Sickness Absence at the Work Group Level. Safety and Health at Work, 2020, 11, 228-234. 0.6 6

9 Consequences of Workplace Bullying for Individuals, Organizations and Society. Handbooks of
Workplace Bullying, Emotional Abuse and Harassment, 2019, , 1-24. 0.5 9

10
Does leadership support buffer the effect of workplace bullying on the risk of disability pensioning?
An analysis of register-based outcomes using pooled survey data from 24,538 employees. International
Archives of Occupational and Environmental Health, 2019, 92, 941-948.

2.3 14

11
Does Social Capital in the Workplace Predict Job Performance, Work Engagement, and Psychological
Well-Being? A Prospective Analysis. Journal of Occupational and Environmental Medicine, 2019, 61,
800-805.

1.7 31

12 Enhancing the social capital in industrial workplaces: Developing workplace interventions using
intervention mapping. Evaluation and Program Planning, 2019, 72, 227-236. 1.6 26

13 The Danish Psychosocial Work Environment Questionnaire (DPQ): Development, content, reliability
and validity. Scandinavian Journal of Work, Environment and Health, 2019, 45, 356-369. 3.4 48

14
Is organizational justice climate at the workplace associated with individual-level quality of care and
organizational affective commitment? A multi-level, cross-sectional study on dentistry in Sweden.
International Archives of Occupational and Environmental Health, 2018, 91, 237-245.

2.3 19

15 Impact of workplace bullying on missed nursing care and quality of care in the eldercare sector.
International Archives of Occupational and Environmental Health, 2018, 91, 963-970. 2.3 16

16 Retrospectively assessed psychosocial working conditions as predictors of prospectively assessed
sickness absence and disability pension among older workers. BMC Public Health, 2018, 18, 149. 2.9 24

17 The Role of Psychological Stress Reactions in the Longitudinal Relation Between Workplace Bullying
and Turnover. Journal of Occupational and Environmental Medicine, 2017, 59, 665-672. 1.7 25

18
Exposure to negative acts and risk of turnover: a study of a register-based outcome among employees
in three occupational groups. International Archives of Occupational and Environmental Health,
2016, 89, 1269-1278.

2.3 19



3

Thomas Clausen

# Article IF Citations

19 Unwanted sexual attention at work and long-term sickness absence: a follow-up register-based study.
BMC Public Health, 2016, 16, 678. 2.9 25

20
Workplace bullying and sickness presenteeism: cross-sectional and prospective associations in a
2-year follow-up study. International Archives of Occupational and Environmental Health, 2016, 89,
103-114.

2.3 45

21 Does Group-Level Commitment Predict Employee Well-Being?. Journal of Occupational and
Environmental Medicine, 2015, 57, 1141-1146. 1.7 6

22 Physical Capacity and Risk for Long-Term Sickness Absence. Journal of Occupational and
Environmental Medicine, 2015, 57, 526-530. 1.7 13

23
Does rare use of assistive devices during patient handling increase the risk of low back pain? A
prospective cohort study among female healthcare workers. International Archives of Occupational
and Environmental Health, 2015, 88, 335-342.

2.3 11

24 Influence of lifestyle factors on long-term sickness absence among female healthcare workers: a
prospective cohort study. BMC Public Health, 2014, 14, 1084. 2.9 22

25
Do psychosocial work conditions predict risk of disability pensioning? An analysis of register-based
outcomes using pooled data on 40,554 observations. Scandinavian Journal of Public Health, 2014, 42,
377-384.

2.3 23

26
Does affective organizational commitment and experience of meaning at work predict risk of disability
pensioning? An analysis of registerâ€•based outcomes using pooled data on 40,554 observations in four
occupational groups. American Journal of Industrial Medicine, 2014, 57, 709-717.

2.1 5

27
Does Affective Organizational Commitment and Experience of Meaning at Work Predict Long-Term
Sickness Absence? An Analysis of Register-Based Outcomes Using Pooled Data on 61,302 Observations in
Four Occupational Groups. Journal of Occupational and Environmental Medicine, 2014, 56, 129-135.

1.7 19

28
Do psychosocial job demands and job resources predict long-term sickness absence? An analysis of
register-based outcomes using pooled data on 39,408 individuals in four occupational groups.
International Archives of Occupational and Environmental Health, 2014, 87, 909-917.

2.3 48

29 Why are they leaving? Causes of actual turnover in the Danish eldercare services. Journal of Nursing
Management, 2014, 22, 583-592. 3.4 27

30 Work, Diabetes and Obesity: A Seven Year Follow-Up Study among Danish Health Care Workers. PLoS
ONE, 2014, 9, e103425. 2.5 25

31
Exposure to disturbing noise and risk of long-term sickness absence among office workers: a
prospective analysis of register-based outcomes. International Archives of Occupational and
Environmental Health, 2013, 86, 729-734.

2.3 15

32
Perceived physical exertion during healthcare work and risk of chronic pain in different body
regions: prospective cohort study. International Archives of Occupational and Environmental Health,
2013, 86, 681-687.

2.3 33

33
Risk for low back pain from different frequencies, load mass and trunk postures of lifting and
carrying among female healthcare workers. International Archives of Occupational and
Environmental Health, 2013, 86, 463-470.

2.3 33

34
Does psychological wellâ€•being mediate the association between experiences of acts of offensive
behaviour and turnover among care workers? A longitudinal analysis. Journal of Advanced Nursing,
2013, 69, 1301-1313.

3.3 36

35
Do self-reported psychosocial working conditions predict low back pain after adjustment for both
physical work load and depressive symptoms? A prospective study among female eldercare workers.
Occupational and Environmental Medicine, 2013, 70, 538-544.

2.8 29

36 Perceived physical exertion during healthcare work and prognosis for recovery from long-term pain
in different body regions: Prospective cohort study. BMC Musculoskeletal Disorders, 2012, 13, 253. 1.9 20



4

Thomas Clausen

# Article IF Citations

37 The greatest risk for low-back pain among newly educated female health care workers; body weight or
physical work load?. BMC Musculoskeletal Disorders, 2012, 13, 87. 1.9 50

38
Acts of offensive behaviour and risk of long-term sickness absence in the Danish elder-care services: a
prospective analysis of register-based outcomes. International Archives of Occupational and
Environmental Health, 2012, 85, 381-387.

2.3 59

39
Client-related work tasks and meaning of work: results from a longitudinal study among eldercare
workers in Denmark. International Archives of Occupational and Environmental Health, 2012, 85,
467-472.

2.3 11

40
A prospective cohort study on musculoskeletal risk factors for long-term sickness absence among
healthcare workers in eldercare. International Archives of Occupational and Environmental Health,
2012, 85, 615-622.

2.3 104

41 Job demands, job resources and longâ€•term sickness absence in the Danish eldercare services: a
prospective analysis of registerâ€•based outcomes. Journal of Advanced Nursing, 2012, 68, 127-136. 3.3 94

42 Threshold of Musculoskeletal Pain Intensity for Increased Risk of Long-Term Sickness Absence among
Female Healthcare Workers in Eldercare. PLoS ONE, 2012, 7, e41287. 2.5 83

43 Return to work among employees with long-term sickness absence in eldercare. International Journal
of Rehabilitation Research, 2011, 34, 249-254. 1.3 11

44 Job demands, job resources and meaning at work. Journal of Managerial Psychology, 2011, 26, 665-681. 2.2 68

45 Do positive work-related states mediate the association between psychosocial work characteristics
and turnover? A longitudinal analysis.. International Journal of Stress Management, 2010, 17, 308-324. 1.2 40

46 Positive work-related states and long-term sickness absence: A study of register-based outcomes.
Scandinavian Journal of Public Health, 2010, 38, 51-58. 2.3 33

47
Psychosocial Work Characteristics as Predictors of Affective Organisational Commitment: A
Longitudinal Multiâ€•Level Analysis of Occupational Wellâ€•Being. Applied Psychology: Health and
Well-Being, 2010, 2, 182-203.

3.0 10

48 Self-reported noise exposure as a risk factor for long-term sickness absence. Noise and Health, 2009,
11, 93. 0.5 20

49 Oplevelser af psykisk nedslidning. Tidsskrift for Arbejdsliv, 2008, 10, 078-092. 0.0 5

50 Perceived Collective Use of Selection, Optimisation, and Compensation: Associations with Work
Ability. Nordic Journal of Working Life Studies, 0, , . 0.5 0


