14

papers

14

all docs

1040056

275 9
citations h-index
14 14
docs citations times ranked

1199594
12

g-index

149

citing authors



10

12

14

ARTICLE IF CITATIONS

NEO PI-R personality characteristics of high-performing entry-level police officers.. Psychological
Services, 2006, 3, 274-285.

The Revised NEO Personality Inventory as Predictor of Police Academy Performance. Criminal Justice 18 44
and Behavior, 2004, 31, 676-694. :

Minnesota Multiphasic Personality Inventory--2 in police officer selection: Normative data and
relation to the Inwald Personality Inventory.. Professional Psychology: Research and Practice, 2001,
32, 484-490.

Revised NEO Personality Inventory normative data for police officer selection.. Psychological 15 31
Services, 2013, 10, 372-377. :

Prediction of Eolice officer performance with the inwald personality inventory. Journal of Police and
Criminal Psychology, 2002, 17, 9-17.

The neo pi-r, inwald personality inventory, and mmpi-2 in the prediction of police academy

performance: A case for incremental validity. American Journal of Criminal Justice, 2003, 27, 233-248. 2.0 26

Demand Effects on Positive Response Distortion by Police Officer Applicants on the Revised NEO
Personality Inventory. Journal of Personality Assessment, 2010, 92, 410-415.

Positive Response Distortion by Police Officer Applicants. Assessment, 2008, 15, 87-96. 3.1 15

Associations between MMPI-2-RF (Restructured Form) and Inwald Personality Inventory (IPI) Scale
Scores in a Law Enforcement Preemployment Screening Sample. Journal of Police and Criminal
Psychology, 2016, 31, 81-95.

A Five-Factor Model Inventory for Use in Screening Police Officer Applicants. Advances in Psychology, o1 4
Mental Health, and Behavioral Studies, 2017, , 79-92. :

Frame-of-Reference Effects on Police Officer Applicant Responses to the Revised NEO Personality
Inventory. Journal of Police and Criminal Psychology, 2020, 35, 328-335.

Psychological Assessment in Public Safety Personnel Screening. , 2022, , 258-284. 2

Police applicant response bias on the California Psychological Inventory.. Psychological Services,

2022, 19, 176-182.

A Five-Factor Model Inventory for Use in Screening Police Officer Applicants. , 2019, , 1476-1489. 0



