15

papers

15

all docs

840776

596 11
citations h-index
15 15
docs citations times ranked

996975
15

g-index

650

citing authors



10

12

14

m

ARTICLE IF CITATIONS

Social Support at Work and Affective Commitment to the Or%anization: The Moderating Effect of Job

Resource Adequacy and Ambient Conditions. Journal of Social Psychology, 2010, 150, 321-340.

Flow experience and team performance: The role of team goal commitment and information exchange.

Motivation and Emotion, 2014, 38, 120-130. 1.3 96

Distributive justice, procedural justice, and psychological distress: The moderating effect of
coworRer support and work autonomy.. Journal of Occupational Health Psychology, 2009, 14, 305-317.

Team Self-Managing Behaviors and Team Effectiveness: The Moderating Effect of Task Routineness.

Group and Organization Management, 2010, 35, 751-781. 44 76

The mediating role of work-to-family conflict in the relationship between shiftwork and depression.
Work and Stress, 2008, 22, 341-356.

Interpersonal aggression and team effectiveness: The mediating role of team goal commitment. Journal

of Occupational and Organizational Psychology, 2011, 84, 565-580. 45 38

When Leaders Stifle Innovation in Work Teams: The Role of Abusive Supervision. Journal of Business
Ethics, 2018, 151, 651-664.

Flow experience in teams: The role of shared leadership.. Journal of Occupational Health Psychology, 2.3 25
2018, 23, 198-206. )

Collective Autonomy and Absenteeism Within Work Teams: A Team Motivation Approach. Journal of
Psychology: Interdisciplinary and Applied, 2013, 147, 153-175.

Perceived shared understanding in teams: The motivational effect of being 4€7on the same page&€™. British

Journal of Psychology, 2015, 106, 468-486. 2.3 14

Why the long hours? Job demands and social exchange dynamics. Work, 2016, 55, 539-548.

Disentangling the relationship between empowering leader behaviors and adaptive performance in

work teams. Group Processes and Intergroup Relations, 2020, 23, 761-777. 3.9 o

How Lack of Integrity and Tyrannical Leadership of Managers Influence Employee
Improvement-Oriented Behaviors. Journal of Business Ethics, 2021, 172, 487-502.

The relevance of being 4€ceon the same pageéd€-to succeed as a project team: A moderated mediation model. 13 5
Motivation and Emotion, 2018, 42, 804-815. :

Leader Extraversion as a Boundary Condition in the Relationship between Transformational

Leadership, Vitality, and Job Improvement. Spanish Journal of Psychology, 2022, 25, e11.




