
Raymond Randall

List of Publications by Year
in descending order

Source: https://exaly.com/author-pdf/5741916/publications.pdf

Version: 2024-02-01

35

papers

2,479

citations

19

h-index

394421

32

g-index

414414

36

all docs

36

docs citations

36

times ranked

1826

citing authors



Raymond Randall

2

# Article IF Citations

1 The effects of transformational leadership on followersâ€™ perceived work characteristics and
psychological well-being: A longitudinal study. Work and Stress, 2008, 22, 16-32. 4.5 338

2 Conducting organizational-level occupational health interventions: What works?. Work and Stress,
2010, 24, 234-259. 4.5 328

3 Opening the black box: Presenting a model for evaluating organizational-level interventions.
European Journal of Work and Organizational Psychology, 2013, 22, 601-617. 3.7 270

4
The mediating effects of team and self-efficacy on the relationship between transformational
leadership, and job satisfaction and psychological well-being in healthcare professionals: A
cross-sectional questionnaire survey. International Journal of Nursing Studies, 2009, 46, 1236-1244.

5.6 243

5 The importance of employee participation and perceptions of changes in procedures in a teamworking
intervention. Work and Stress, 2012, 26, 91-111. 4.5 177

6 The importance of transformational leadership style for the wellâ€•being of employees working with
older people. Journal of Advanced Nursing, 2008, 63, 465-475. 3.3 134

7 A systematic review of current understandings of employability. Journal of Education and Work, 2016,
29, 877-901. 1.6 124

8 Participants' appraisals of process issues and the effects of stress management interventions. Journal
of Organizational Behavior, 2007, 28, 793-810. 4.7 115

9 The development of five scales to measure employeesâ€™ appraisals of organizational-level stress
management interventions. Work and Stress, 2009, 23, 1-23. 4.5 97

10 Evaluating organizational stress-management interventions using adapted study designs. European
Journal of Work and Organizational Psychology, 2005, 14, 23-41. 3.7 94

11 Participants' accounts of a stress management intervention. Human Relations, 2007, 60, 1181-1209. 5.4 63

12 Does training managers enhance the effects of implementing team-working? A longitudinal, mixed
methods field study. Human Relations, 2010, 63, 1719-1741. 5.4 62

13 The Influence of Employer Support on Employee Management of Chronic Health Conditions at Work.
Journal of Occupational Rehabilitation, 2009, 19, 333-344. 2.2 52

14 Managers' Active Support when Implementing Teams: The Impact on Employee Wellâ€•Being. Applied
Psychology: Health and Well-Being, 2009, 1, 374-390. 3.0 49

15 Organisational psychosocial hazard exposures in UK policing. Policing, 2012, 35, 182-197. 1.2 47

16 What Does a Single-Item Measure of Job Stressfulness Assess?. International Journal of Environmental
Research and Public Health, 2019, 16, 1480. 2.6 36

17 Selecting doctors for postgraduate training in paediatrics using a competency based assessment
centre. Archives of Disease in Childhood, 2006, 91, 444-448. 1.9 34

18 Politician personality, <scp>M</scp>achiavellianism, and political skill as predictors of performance
ratings in political roles. Journal of Occupational and Organizational Psychology, 2014, 87, 258-279. 4.5 32



3

Raymond Randall

# Article IF Citations

19 Do Different Training Conditions Facilitate Team Implementation? A Quasi-Experimental Mixed Methods
Study. Journal of Mixed Methods Research, 2017, 11, 223-247. 2.6 22

20 The impact of rater agreeableness and rating context on the evaluation of poor performance. Journal
of Occupational and Organizational Psychology, 2012, 85, 42-59. 4.5 19

21 Psychosocial risk assessment in organizations: Concurrent validity of the brief version of the
Management Standards Indicator Tool. Work and Stress, 2013, 27, 403-412. 4.5 19

22 Assessing and Addressing the Fit of Planned Interventions to the Organizational Context. , 2015, ,
107-113. 17

23 Self-assessment accuracy and assessment centre decisions. Journal of Occupational and
Organizational Psychology, 2000, 73, 443-459. 4.5 13

24 The activation of mechanisms linking judgements of work design and management with
musculoskeletal pain. Ergonomics, 2002, 45, 13-31. 2.1 13

25 Process Evaluation for Stressor Reduction Interventions in Sport. Journal of Applied Sport
Psychology, 2019, 31, 47-64. 2.3 13

26 A Risk Management Approach to the Prevention of Work Stress. , 2004, , 191-206. 10

27 Stress Management Competency Framework in English policing. Occupational Medicine, 2020, 70, 31-37. 1.4 8

28 Process Monitoring in Intervention Research: A â€˜Dashboardâ€™ with Six Dimensions. , 2013, , 259-272. 8

29 Patient and public involvement facilitators: Could they be the key to the NHS quality improvement
agenda?. Health Expectations, 2020, 23, 461-472. 2.6 7

30 English rural policing: job stress and psychological distress. Policing, 2020, 44, 49-62. 1.2 7

31 Individual-Organizational Interface (IOI) Interventions to Address Educator Stress. Aligning
Perspectives on Health, Safety and Well-being, 2017, , 347-368. 0.3 4

32
UK Postal Delivery Workersâ€™ Occupational Sun Safety: Using Behavior Change Theories to Identify
Intervention Pathways. International Journal of Environmental Research and Public Health, 2019, 16,
3712.

2.6 3

33 Fire and rescue operational effectiveness: the effect of alternative crewing patterns. Production
Planning and Control, 2020, 31, 1195-1206. 8.8 3

34 Applying a longitudinal tracer methodology to evaluate complex interventions in complex settings.
European Journal of Work and Organizational Psychology, 2019, 28, 443-452. 3.7 2

35 Does it work? Using a Meta-Impact score to examine global effects in quasi-experimental intervention
studies. PLoS ONE, 2022, 17, e0265312. 2.5 2


