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Pandemic. Journal of Business Ethics, 2022, 181, 645-660.

Supervisor companionate love expression and elicited subordinate gratitude as moral-emotional 4.0 1
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perceived collectivistic work climate. Journal of Personality, 2022, 90, 490-508.
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entrepreneurs’ informational signaling. Journal of Business Venturing, 2022, 37, 106229. 6.3 2

Resilience as thriving. Organizational Dynamics, 2021, 50, 100784.

Social support at work: An integrative review. Journal of Organizational Behavior, 2021, 42, 229-251. 4.7 124

Words beyond the Partial Deed: Prosocial Framing of a Partial-Trust Act Promotes Reciprocation
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Employee and Coworker Idiosyncratic Deals: Implications for Emotional Exhaustion and Deviant 6.0 57
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Face threat sensitivity in distributive negotiations: Effects on negotiator self-esteem and demands.
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Because | want to share, not because | should: Prosocial implications of gratitude expression in
repeated zero-sum resource allocation exchanges. Motivation and Emotion, 2019, 43, 824-843.

Advancing the Scientific Understanding of Trust and Culture in Negotiations. Negotiation and 10 °
Conflict Management Research, 2019, 12, 117-130. )

Lay Beliefs About Attention to and Awareness of the Present: Implicit Mindfulness Theory (IMT) and Its
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A stress model of psychological contract violation among ethnic minority employees.. Cultural

Diversity and Ethnic Minority Psychology, 2019, 25, 424-438. 2.0 8
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Implications of advice rejection in repeated exchanges: Advisor responses and advisee gratitude

expression as a buffer. Journal of Experimental Social Psychology, 2018, 78, 181-194.

The Eerformance implication of obsessive work passion: unpacking the moderating and mediating
mechanisms from a conservation of resources perspective. European Journal of Work and 3.7 23
Organizational Psychology, 2018, 27, 269-279.

Perceived Managerial (Remote Leader) Trustworthiness as a Moderator for the Relationship between
Overall Fairness and Perceived Supervisory (Direct Leader) Trustworthiness. Current Psychology,
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and Individual Differences, 2018, 120, 265-270. ’
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Sojournersd€™ Ineffective Sociocultural Adaptation: Paranoia as a Joint Function of Distrust toward
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What are the determinants of interpersonal trust in dyadic negotiations? Meta-analytic evidence and
implications for future research. Journal of Trust Research, 2017, 7, 22-50.

Advancing the scientific understanding of trust in the contexts of negotiations and repeated
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Strategic consequences of emotional misrepresentation in negotiation: The blowback effect.. Journal
of Applied Psychology, 2016, 101, 605-624.
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of Conflict Management, 2016, 27, 146-171.
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function of work passion and trait mindfulness. Personality and Individual Differences, 2016, 93, 86-91.
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Cultural Endorsement of Broad Leadership Prototypes and Wealth as Predictors of Corruption.

Social Indicators Research, 2016, 127, 139-152.

Ethnic minorities&€™ paranoia and self-preservative work behaviors in response to perceived ethnic
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The Role of Mindfulness and Neuroticism in Predicting Acculturative Anxiety Forecasting Error. 2.8 .
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