25

papers

25

all docs

567281

1,686 15
citations h-index
25 25
docs citations times ranked

610901
24

g-index

1553

citing authors



10

12

14

16

18

m

ARTICLE IF CITATIONS

Antecedents of worka€“family conflict: A metad€analytic review. Journal of Organizational Behavior, 2011,

32, 689-725.

A comFarative test of work-family conflict models and critical examination of work-family linkages. .4 184

Journal of Vocational Behavior, 2009, 74, 199-218.

Why do you treat me badly? The role of attributions regarding the cause of abuse in subordinates'
responses to abusive supervision. Work and Stress, 2011, 25, 309-320.

The role of the Five Factor Model of personality in the perceptions of negative and positive forms of

worka€“nonwork spillover: A meta-analytic review. Journal of Vocational Behavior, 2011, 79, 191-203. 34 96

How Abusive Supervision Affects Workplace Deviance: A Moderated-Mediation Examination of
Aggressiveness and Work-Related Negative Affect. Journal of Business and Psychology, 2016, 31, 1-22.

Does Dispositional Aggression Feed the Narcissistic Response? The Role of Narcissism and Aggression
in the Prediction of Job Attitudes and Counterproductive Work Behaviors. Journal of Business and 4.0 50
Psychology, 2013, 28, 93-105.

A Dispositional Approach to Worka€“School Conflict and Enrichment. Journal of Business and
Psychology, 2011, 26, 397-411.

Amazond€™s Mechanical Turk as a Viable Source for Organizational and Occupational Health Research. 16 37
Occupational Health Science, 2018, 2, 83-98. :

Effects of cannabinoid administration for pain: A meta-analysis and meta-regression.. Experimental and
Clinical Psychopharmacology, 2019, 27, 370-382.

Perceived intent of supervisor as a moderator of the relationships between abusive supervision and

counterproductive work behaviours. Work and Stress, 2014, 28, 362-375. 4.5 33

Strate%ies for Coping with Work Stressors and Family Stressors: Scale Development and Validation.
Journal of Business and Psychology, 2014, 29, 617-638.

Lasting Impression: Transformational Leadership and Family Supportive Supervision as Resources for

Well-Being and Performance. Occupational Health Science, 2018, 2, 1-24. 1.6 28

Conclusions from meta&€analytic structural equation models generally do not change due to
corrections for study artifacts. Research Synthesis Methods, 2011, 2, 174-187.

Development and Validation of an Explicit Aggressive Beliefs and Attitudes Scale. Journal of

Personality Assessment, 2014, 96, 327-338. 21 22

What motivates deviant behavior in the workplace? An examination of the mechanisms by which
procedural injustice affects deviance. Motivation and Emotion, 2017, 41, 51-68.

Challenge and Hindrance Stressors and Work Outcomes: the Moderating Role of Day-Level Affect. 4.0 19
Journal of Business and Psychology, 2022, 37, 389-405. ’

The relationship between student core self-evaluations, support for school, and the worka€“school

interface. Community, Work and Family, 2017, 20, 253-272.

Investigating the Relative Importance of Individual Differences on the Worka€“Family Interface and the

Moderating Role of Boundary Preference for Segmentation. Stress and Health, 2013, 29, 324-336. 2.6 16



# ARTICLE IF CITATIONS

Flattening the Latent Growth Curve? Explaining Within-Person Changes in Employee Well-Being during

the COVID-19 Pandemic. Occupational Health Science, 2021, 5, 247-275.

A meta-analytic validation study of the Shirom&€“Melamed burnout measure: Examining variable
20 relationships from a job demands&€“resources perspective.. Journal of Occupational Health Psychology, 3.3 9
2022, 27,566-584.

The effects of work and nonwork boundary fit on role satisfaction and subjective wella€being. Stress
and Health, 2021, , .

Development and validation of a short form aggressive beliefs and attitudes scale. Personality and

22 Individual Differences, 2015, 87, 130-135. 2.9 3

Sample Adequacy and Implications for Occupational Health Psychology Research. Industrial and
Organizational Psychology, 2016, 9, 193-197.

04 Identifying ener%l and emotionad€based conflict: Development of a refined worka€life conflict scale.

Stress and Health, 2022, 38, 961-977. 2.6 3

An Examination of Aggressive Beliefs and Attitudes in Relation to Political Affiliation and Candidate

Endorsement in the United States. Journal of Psychology: Interdisciplinary and Applied, 2019, 153,
803-819.




