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353 vonstructKandKvriterionKValidityKofKtheKwutchKWorkaholismKScaleKSwUWtSTKWithinKtheKSouthKtfricanK
yinancialKServicesKvontextaKSAGEdOpenWK2022WKdeWKedhkeggceedcjlk 1.5

352 ‘etKverschilKmakenKmetKutTKenKgw”–aKTijdschriftdVoordBedrijfsrdEndVerzekeringsgeneeskundeWK2022WK
fcWKgdYgh 0

351 ShorteningKofKtheKuurnoutKtssessmentKToolKSutTTYfromKefKtoKdeKitemsKusingKcontentKandKRaschK
analysisaaKBMCdPublicdHealthWK2022WKeeWKhic 4.1 0

350 WorkKxngagementmKtKmetaYtnalysisKUsingKtheK“obKwemandsYResourcesK—odelaKPsychologicald
ReportsWK2021WKffelgdeddchdlkk 1.6 12

349 tKpersonYcenteredKinvestigationKofKtwoKdominantKjobKcraftingKtheoreticalKframeworksKandKtheirK
workYrelatedKimplicationsaKJournaldofdVocationaldBehaviorWK2021WKdfdWKdcfihk 6 2

348 xngagingK–eadershipmK‘owKtoKPromoteKWorkKxngagementraKFrontiersdindPsychologyWK2021WKdeWKjhghhi 3.4 4

347 wisengagingK–eadershipKScaleKSw–STmKxvidenceKofK’nitialKValidityaKInternationaldJournaldofd
EnvironmentaldResearchdanddPublicdHealthWK2021WKdkWK 4.6 1

346 WithinYKandKbetweenYpersonKfactorKstructureKofKtheKOldenburgKuurnoutK’nventorymKtnalysisKofKaK
diaryKstudyKusingKmultilevelKconfirmatoryKfactorKanalysisaKPLoSdONEWK2021WKdiWKecehdehj 3.7 1

345 ResilienceKmechanismsKatKworkmKTheKpsychologicalKimmunityYpsychologicalKelasticityKSP’YPxTKmodelK
ofKpsychologicalKresilienceaKCurrentdPsychologyWK2021WKdYdf 1.4 5

344 TheKxcuadorianKVersionKofKtheKuurnoutKtssessmentKToolKSutTTmKtdaptationKandKValidationaK
InternationaldJournaldofdEnvironmentaldResearchdanddPublicdHealthWK2021WKdkWK 4.6 3

343 –inkingKpositiveKemotionsKandKacademicKperformancemKTheKmediatedKroleKofKacademicKpsychologicalK
capitalKandKacademicKengagementaKCurrentdPsychologyWK2021WKgcWKelfkYelgj 1.4 31

342 TheKroleKofKleadershipKinKairKtrafficKsafetyKemployeesâ��KsafetyKbehavioraKSafetydScienceWK2021WKdfhWKdchddk 5.8 5

341 xxploringKtheK–eadershipYxngagementKNexusmKtK—oderatedK—etaYtnalysisKandKReviewKofKxxplainingK
—echanismsaKInternationaldJournaldofdEnvironmentaldResearchdanddPublicdHealthWK2021WKdkWK 4.6 4

340 PsychometricKPropertiesKofKtheK’talianKVersionKofKtheKuurnoutKtssessmentKToolKSutTTaKInternationald
JournaldofdEnvironmentaldResearchdanddPublicdHealthWK2021WKdkWK 4.6 4

339 RoleKofKNRfvdKandKS–vitgKmethylationKinKtheK‘PtKaxisKregulationKinKburnoutaKJournaldofdAffectived
DisordersWK2021WKelhWKhchYhde 6.6 3

338 tnKexplorationKofKtheKcomponentKvalidityKofKjobKcraftingaKEuropeandJournaldofdWorkdandd
OrganizationaldPsychologyWK2020WKelWKjjiYjlf 4.1 12

337 TheK—otivationalK—akeYUpKofKWorkaholismKandKWorkKxngagementmKtK–ongitudinalKStudyKonKNeedK
SatisfactionWK—otivationWKandK‘eavyKWorkK’nvestmentaKFrontiersdindPsychologyWK2020WKddWKdgdl 3.4 9

WilmartBtSchaufeli

2



336 TheKstrengtheningKstartsKatKhomemKParentâ��childKrelationshipsWKpsychologicalKcapitalWKandKacademicK
performanceKâ��KaKlongitudinalKmediationKanalysisaKCurrentdPsychologyWK2020WKd 1.4 5

335
xngagingK–eadershipKandK’tsK’mplicationKforKWorkKxngagementKandK“obKOutcomesKatKtheK’ndividualK
andKTeamK–evelmKtK—ultiY–evelK–ongitudinalKStudyaKInternationaldJournaldofdEnvironmentaldResearchd
anddPublicdHealthWK2020WKdjWK

4.6 13

334 tKRaschKanalysisKofKtheKuurnoutKtssessmentKToolKSutTTaKPLoSdONEWK2020WKdhWKecegeegd 3.7 11

333 xxaminingKtheKjobKdemandsYresourcesKmodelKinKaKsampleKofK”oreanKcorrectionalKofficersaKCurrentd
PsychologyWK2020WKflWKdhedYdhfg 1.4 6

332 ‘owKdoKxmployeesKtdaptKtoKOrganizationalKvhangerKTheKRoleKofK—eaningYmakingKandKWorkK
xngagementaKSpanishdJournaldofdPsychologyWK2020WKefWKehi 1 9

331 TheKrelationshipsKbetweenKworkKintensityWKworkaholismWKburnoutWKandKselfYreportedK
musculoskeletalKcomplaintsaKHumandFactorsdanddErgonomicsdindManufacturingWK2020WKfcWKhlYjc 1.4 16

330 â��uurnoutKcontagionâ��KamongKteachersmKtKsocialKnetworkKapproachaKJournaldofdOccupationaldandd
OrganizationaldPsychologyWK2020WKlfWKfekYfhe 3.7 23

329 –eadershipKandKworkKengagementmKxxploringKexplanatoryKmechanismsaKGermandJournaldofdHumand
ResourcedManagementWK2020WKfgWKilYlh 1.8 27

328 xpigeneticKperspectiveKonKtheKroleKofKbrainYderivedKneurotrophicKfactorKinKburnoutaKTranslationald
PsychiatryWK2020WKdcWKfhg 8.6 6

327 uurnYoutKenKbevlogenheidK2020WKffhYfhf

326 tKvorporateKPurposeKasKanKtntecedentKtoKxmployeeK—otivationKandKWorkKxngagementaKFrontiersdind
PsychologyWK2020WKddWKhjefgf 3.4 11

325 uusinessKResultsKandKWellYueingmKtnKxngagingK–eadershipK’nterventionKStudyaKInternationaldJournald
ofdEnvironmentaldResearchdanddPublicdHealthWK2020WKdjWK 4.6 5

324 ’sKthereKburnoutKrelatedKtoKworkKamongKwutchKdentalKhygienistsrmKvombiningKstudiesKbyKusingKtheK
UuOSKandKtheKUWxSaKInternationaldJournaldofdDentaldHygieneWK2020WKdkWKgeeYgfd 2.6 0

323
SameK’nvolvementWKwifferentKReasonsmK‘owKPersonalityKyactorsKandKOrganizationsKvontributeKtoK
‘eavyKWorkK’nvestmentaKInternationaldJournaldofdEnvironmentaldResearchdanddPublicdHealthWK2020WK
djWK

4.6 5

322 xngagingKleadershipKandKworkKengagementKasKmoderatedKbyKâ��diuwongkeâ��mKanK’ndonesianKstudyaK
InternationaldJournaldofdHumandResourcedManagementWK2020WKdYel 3.6 5

321 –eadersWKteamsKandKworkKengagementmKaKbasicKneedsKperspectiveaKCareerdDevelopmentdInternational
WK2020WKehWKfjfYfkk 2 8

320 ValidationKofKtheK“apaneseKVersionKofKtheKuurnoutKtssessmentKToolaKFrontiersdindPsychologyWK2020WK
ddWKdkdl 3.4 16

319
—easurementK’nvarianceKofKtheKuurnoutKtssessmentKToolKSutTTKtcrossKSevenKvrossYNationalK
RepresentativeKSamplesaKInternationaldJournaldofdEnvironmentaldResearchdanddPublicdHealthWK2020WK
djWK

4.6 25

(2020-2020)
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318 TheKSatisfactionKandKyrustrationKofKuasicKPsychologicalKNeedsKinKxngagingK–eadershipaKJournaldofd
LeadershipdStudiesWK2020WKdgWKiYef 1.1 6

317 ‘owKengagingKleadersKfosterKemployeesRKworkKengagementaKLeadershipdanddOrganizationd
DevelopmentdJournalWK2020WKgdWKddhhYddil 2.9 4

316 uurnoutKtssessmentKToolKSutTTYwevelopmentWKValidityWKandKReliabilityaKInternationaldJournaldofd
EnvironmentaldResearchdanddPublicdHealthWK2020WKdjWK 4.6 55

315 PsychosocialKworkKcharacteristicsKandKlongYtermKsicknessKabsenceKdueKtoKmentalKdisordersaKJournald
ofdMentaldHealthWK2020WKelWKiglYihi 2.7 2

314
SatisfactionKofKuasicKPsychologicalKNeedsK–eadsKtoKuetterKtcademicKPerformanceKviaK’ncreasedK
PsychologicalKvapitalmKtKThreeYWaveK–ongitudinalKStudyKtmongK‘ighKSchoolKStudentsaKFrontiersdind
PsychologyWK2019WKdcWKeddf

3.4 15

313
TheKUtrechtKWorkKxngagementKScaleKforKStudentsKSUWxSYlSTmKyactorialKValidityWKReliabilityWKandK
—easurementK’nvarianceKinKaKvhileanKSampleKofKUndergraduateKUniversityKStudentsaKFrontiersdind
PsychologyWK2019WKdcWKdcdj

3.4 20

312 xngagingKleaderKâ��KxngagedKemployeesrKtKcrossYlaggedKstudyKonKemployeeKengagementaKEuropeand
ManagementdJournalWK2019WKfjWKjjeYjkf 4.8 26

311 ResourceKvraftingmK’sK’tKReallyKRResourceRKvraftingYOrK“ustKvraftingraKFrontiersdindPsychologyWK2019WK
dcWKidg 3.4 9

310 uasicKpsychologicalKneedKsatisfactionKmediatesKtheKrelationshipKbetweenKengagingKleadershipKandK
workKengagementmKtKcrossYnationalKstudyaKHumandResourcedDevelopmentdQuarterlyWK2019WKfcWKghfYgjd 2.4 26

309 zoodKRelationshipsWKzoodKPerformancemKTheK—ediatingKRoleKofKPsychologicalKvapitalKYKtK
ThreeYWaveKStudyKtmongKStudentsaKFrontiersdindPsychologyWK2019WKdcWKfci 3.4 24

308 tanKhetKwerkKblijvenK2019WKegjYffl

307 tnKUltraYShortK—easureKforKWorkKxngagementaKEuropeandJournaldofdPsychologicaldAssessmentWK2019WK
fhWKhjjYhld 2.2 170

306 ReviewingKtheKlabyrinthKofKpsychologicalKresiliencemKxstablishingKcriteriaKforKresilienceYbuildingK
programsaaKConsultingdPsychologydJournalWK2019WKjdWKekkYfcg 2.2 17

305
TestingKwemandsKandKResourcesKasKweterminantsKofKVitalityKamongKwifferentKxmploymentK
vontractKzroupsaKtKStudyKinKfcKxuropeanKvountriesaKInternationaldJournaldofdEnvironmentaldResearchd
anddPublicdHealthWK2019WKdiWK

4.6 9

304 WhoKisKxngagedKatKWorkrmKtK–argeYScaleKStudyKinKfcKxuropeanKvountriesaKJournaldofdOccupationald
anddEnvironmentaldMedicineWK2019WKidWKfjfYfkd 2 29

303 ValidationKofKaK“apaneseKVersionKofKtheKWorkKxngagementKScaleKforKStudentsaKJapanesed
PsychologicaldResearchWK2019WKidWKeieYeje 1.1 8

302 tttachmentKStylesKandKxmployeeKPerformancemKTheK—ediatingKRoleKofKuurnoutaKJournaldofd
Psychology:dInterdisciplinarydanddAppliedWK2019WKdhfWKfkfYgcd 2.7 17

301 tuthenticityKatKWorkmKtK—atterKofKyitraKJournaldofdPsychology:dInterdisciplinarydanddAppliedWK2019WK
dhfWKegjYeii 2.7 8
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300 WorkKaddictionKandKpresenteeismmKTheKbufferingKroleKofKmanagerialKsupportaKInternationaldJournald
ofdPsychologyWK2019WKhgWKdjgYdjl 1.9 23

299 ‘appyYproductiveKgroupsmK‘owKpositiveKaffectKlinksKtoKperformanceKthroughKsocialKresourcesaK
JournaldofdPositivedPsychologyWK2019WKdgWKfjjYfle 3.2 33

298 ‘owKPsychologicalKvapitalK—ediatesKuetweenKStudyâ��RelatedKPositiveKxmotionsKandKtcademicK
PerformanceaKJournaldofdHappinessdStudiesWK2019WKecWKichYidj 3.7 40

297 PredictingKtheKxffectivenessKofKWorkYyocusedKvuTKforKvommonK—entalKwisordersmKTheK’nfluenceKofK
uaselineKSelfYxfficacyWKwepressionKandKtnxietyaKJournaldofdOccupationaldRehabilitationWK2019WKelWKfdYgd 3.6 17

296 vraftingKtheKvhangemKTheKRoleKofKxmployeeK“obKvraftingKuehaviorsKforKSuccessfulKOrganizationalK
vhangeaKJournaldofdManagementWK2018WKggWKdjiiYdjle 8.8 124

295 WhyKresilientKworkersKperformKbettermKTheKrolesKofKjobKsatisfactionKandKworkKengagementaKJournald
ofdWorkplacedBehavioraldHealthWK2018WKffWKgfYie 0.6 40

294 WorkKengagementKinKxuropemKRelationsKwithKnationalKeconomyWKgovernanceKandKcultureaK
OrganizationaldDynamicsWK2018WKgjWKllYdci 1.5 38

293 tKmultilevelKstudyKonKservantKleadershipWKjobKboredomKandKjobKcraftingaKJournaldofdManageriald
PsychologyWK2018WKffWKeYdg 3.3 48

292 wifferentKtypesKofKemployeeKwellYbeingKacrossKtimeKandKtheirKrelationshipsKwithKjobKcraftingaK
JournaldofdOccupationaldHealthdPsychologyWK2018WKefWKeklYfcd 5.7 87

291 vounterbalancingKworkYrelatedKstressrKWorkKengagementKamongKintensiveKcareKprofessionalsaK
AustraliandCriticaldCareWK2018WKfdWKefgYegd 2.9 30

290 PsychosocialKworkKenvironmentKandKmentalKhealthYrelatedKlongYtermKsicknessKabsenceKamongK
nursesaKInternationaldArchivesdofdOccupationaldanddEnvironmentaldHealthWK2018WKldWKdlhYecf 3.2 32

289 “obKburnoutmKTheKcontributionKofKemotionalKstabilityKandKemotionalKselfYefficacyKbeliefsaKJournaldofd
OccupationaldanddOrganizationaldPsychologyWK2018WKldWKkefYkhd 3.7 19

288 treKWorkaholismKandKWorkKxngagementKinKtheKxyeKofKtheKKKKKKueholderraKEuropeandJournaldofd
PsychologicaldAssessmentWK2018WKfgWKfcYgc 2.2 17

287 ’sKtooKmuchKworkKengagementKdetrimentalrK–inearKorKcurvilinearKeffectsKonKmentalKhealthKandKjobK
performanceaKPLoSdONEWK2018WKdfWKececkikg 3.7 21

286 —ythsKaboutKMTheKmythsKaboutKworkKaddictionMaKJournaldofdBehavioraldAddictionsWK2018WKjWKkhkYkie 6.3 12

285 WorkaholismKandKnegativeKworkYrelatedKincidentsKamongKnursesaKIndustrialdHealthWK2018WKhiWKfjfYfkd 2.5 9

284 yromK—otivationKtoKtctivationmKWhyKxngagedKWorkersKareKuetterKPerformersaKJournaldofdBusinessd
anddPsychologyWK2017WKfeWKddjYdfc 4.9 45

283 tntecedentsKofKdailyKteamKjobKcraftingaKEuropeandJournaldofdWorkdanddOrganizationaldPsychologyWK
2017WKeiWKgedYgff 4.1 42
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5



282 PredictiveKvalueKofKworkYrelatedKselfYefficacyKchangeKonKRTWKforKemployeesKwithKcommonKmentalK
disordersaKOccupationaldanddEnvironmentaldMedicineWK2017WKjgWKfkdYfkf 2.1 23

281 tpplyingKtheK“obKwemandsYResourcesKmodelaKOrganizationaldDynamicsWK2017WKgiWKdecYdfe 1.5 191

280
‘owKareKchangesKinKexposureKtoKjobKdemandsKandKjobKresourcesKrelatedKtoKburnoutKandK
engagementrKtKlongitudinalKstudyKamongKvhineseKnursesKandKpoliceKofficersaKStressdanddHealthWK
2017WKffWKifdYigg

3.7 46

279 TheKjointKeffectsKofKpromotionKandKpreventionKfocusKonKperformanceWKexhaustionKandKsicknessK
absenceKamongKmanagersKandKnonYmanagersaKPersonneldReviewWK2017WKgiWKdglfYdhcj 2.4 7

278 tpplyingKOccupationalK‘ealthKTheoriesKtoKxducatorKStressmKvontributionKofKtheK“obK
wemandsYResourcesK—odelaKAligningdPerspectivesdondHealthpdSafetydanddWellrbeingWK2017WKefjYehl 0.2 18

277 TheKinterplayKbetweenKemotionalKexhaustionWKcommonKmentalKdisordersWKfunctioningKandKhealthK
careKuseKinKtheKworkingKpopulationaKJournaldofdPsychosomaticdResearchWK2017WKdccWKkYdg 4.1 18

276 StressWKburnoutKandKdepressionmKtKsystematicKreviewKonKwNtKmethylationKmechanismsaKJournaldofd
PsychosomaticdResearchWK2017WKleWKfgYgg 4.1 104

275 zeneralKxngagementmKvonceptualizationKandK—easurementKwithKtheKUtrechtKzeneralKxngagementK
ScaleKSUzxSTaKJournaldofdWellrBeingdAssessmentWK2017WKdWKlYeg 0.7 15

274 PsychometricKpropertiesKofKtheKRussianKversionKofKtheKutrechtKWorkKengagementKscaleKSUWxSYlTaK
PsychologydindRussia:dStatedofdthedArtWK2017WKdcWKdghYdie 1.3 14

273 ‘istoricalKandKvonceptualKwevelopmentKofKuurnoutK2017WKdYdi 38

272 —easurementKOfKuurnoutmKtKReviewK2017WKdllYedh 13

271 TheKyutureKOfKuurnoutK2017WKehfYehl 2

270 uurnoutmKtKShortKSocioYvulturalK‘istoryK2017WKdchYdej 37

269 tKvrossYNationalKStudyKonKtheKPsychometricKQualityKofKtheK’talianKKKKKKVersionKofKtheKwutchKWorkK
tddictionKScaleKSwUWtSTaKEuropeandJournaldofdPsychologicaldAssessmentWK2017WKffWKgeeYgek 2.2 32

268 vanKjobKcraftingKreduceKjobKboredomKandKincreaseKworkKengagementrKtKthreeYyearKcrossYlaggedK
panelKstudyaKJournaldofdVocationaldBehaviorWK2016WKlhYliWKddYec 6 88

267 ‘eavyKworkKinvestmentWKpersonalityKandKorganizationalKclimateaKJournaldofdManagerialdPsychologyWK
2016WKfdWKdchjYdcjf 3.3 46

266 WhatKmakesKemployeesKengagedKwithKtheirKworkrKTheKroleKofKselfYefficacyKandKemployeeâ��sK
perceptionsKofKsocialKcontextKoverKtimeaKCareerdDevelopmentdInternationalWK2016WKedWKdehYdgf 2 45

265 xxtendingKtheKjobKdemandsYresourcesKmodelKwithKguanxiKexchangeaKJournaldofdManageriald
PsychologyWK2016WKfdWKdejYdgc 3.3 40
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264 TheKlongitudinalKdevelopmentKofKemployeeKwellYbeingmKaKsystematicKreviewaKWorkdanddStressWK2016WK
fcWKgiYjc 6.1 68

263 –ongYTermKwevelopmentKofKxmployeeKWellYueingmKtK–atentKTransitionKtpproachaKJournaldofd
HappinessdStudiesWK2016WKdjWKefehYefgh 3.7 7

262 SustainableKemployabilityYYdefinitionWKconceptualizationWKandKimplicationsmKtKperspectiveKbasedKonK
theKcapabilityKapproachaKScandinaviandJournaldofdWorkpdEnvironmentdanddHealthWK2016WKgeWKjdYl 4.3 92

261 TheKxffectKofKaKNationYSpecificKStressorKonKWellYueingmKzuanxiKinKvhineseKWorkplaceK2016WKfehYfgc

260 TheKpsychometricKpropertiesKofKaKworkplaceKboredomKscaleKSwUuSTKwithinKtheKSouthKtfricanK
contextaKSAdJournaldofdIndustrialdPsychologyWK2016WKgeWK 1.1 8

259
’ndividualKvharacteristicsK’nfluencingKPhysiciansRKPerceptionsKofK“obKwemandsKandKvontrolmKTheK
RoleKofKtffectivityWKWorkKxngagementKandKWorkaholismaKInternationaldJournaldofdEnvironmentald
ResearchdanddPublicdHealthWK2016WKdfWK

4.6 19

258 OverworkKclimateKscalemKpsychometricKpropertiesKandKrelationshipsKwithKworkingKhardaKJournaldofd
ManagerialdPsychologyWK2016WKfdWKkkcYkli 3.3 26

257 “obK’nsecurityKResearchKisKStillKtliveKandK”ickingKTwentyKYearsK–atermKtKvommentaryaKAustraliand
PsychologistWK2016WKhdWKfeYfh 1.7 27

256 StabilityKandKchangeKmodelKofKjobKresourcesKandKworkKengagementmKtKsevenYyearKthreeYwaveK
followYupKstudyaKEuropeandJournaldofdWorkdanddOrganizationaldPsychologyWK2015WKegWKficYfjh 4.1 40

255 xngagementWKboredomWKandKburnoutKamongKstudentsmKuasicKneedKsatisfactionKmattersKmoreKthanK
personalityKtraitsaKLearningdanddIndividualdDifferencesWK2015WKgeWKdfeYdfk 3.1 104

254 ’tRsKtllKtboutKvareerS”’––SmKxffectivenessKofKaKvareerKwevelopmentK’nterventionKforKYoungK
xmployeesaKHumandResourcedManagementWK2015WKhgWKhffYhhd 4.8 58

253 yromKPositiveKOrientationKtoK“obKperformancemKTheKRoleKofKWorkKxngagementKandKSelfYefficacyK
ueliefsaKJournaldofdHappinessdStudiesWK2015WKdiWKjijYjkk 3.7 67

252 –ateKvareerKwecisionY—akingmKtKQualitativeKPanelKStudyK2015WKdWKekgYelh 26

251 “obKcraftingKinKchangingKorganizationsmKtntecedentsKandKimplicationsKforKexhaustionKandK
performanceaKJournaldofdOccupationaldHealthdPsychologyWK2015WKecWKgjcYkc 5.7 118

250 TheK“obKwemandsYResourcesK—odelK2015WKdhhYdkc 15

249 WorkKxngagementK2015WKdYh 10

248 xmployeeKxngagementK2015WKdYf

247 tdaptationKandKValidationKofKtheKurazilianKVersionKofKtheKUtrechtKWorkKxngagementKScaleaK
PsicorUSFWK2015WKecWKecjYedj 0.3 32

(2015-2016)
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246 vrossYnationalKandKlongitudinalKinvestigationKofKaKshortKmeasureKofKworkaholismaKIndustrialdHealthWK
2015WKhfWKddfYef 2.5 15

245 xngagingKleadershipKinKtheKjobKdemandsYresourcesKmodelaKCareerdDevelopmentdInternationalWK2015WK
ecWKggiYgif 2 147

244 WorkaholismKvsaKworkKengagementmKtheKtwoKdifferentKpredictorsKofKfutureKwellYbeingKandK
performanceaKInternationaldJournaldofdBehavioraldMedicineWK2015WKeeWKdkYef 2.6 209

243 OnKbeingKgratefulKandKkindmKresultsKofKtwoKrandomizedKcontrolledKtrialsKonKstudyYrelatedKemotionsK
andKacademicKengagementaKJournaldofdPsychology:dInterdisciplinarydanddAppliedWK2014WKdgkWKfjYic 2.7 41

242 SeTKweKoogstKvanKhetKprogrammamKkennisWKinstrumentenKenKinterventiesaKTijdschriftdVoordBedrijfsrdEnd
VerzekeringsgeneeskundeWK2014WKeeWKgcdYgci 0 1

241 SdTKOntwikkelingenKdieKdeKbedrijfsgezondheidszorgKveranderenaKTijdschriftdVoordBedrijfsrdEnd
VerzekeringsgeneeskundeWK2014WKeeWKfhfYfhj 0 2

240 treKjobKandKpersonalKresourcesKassociatedKwithKworkKabilityKdcKyearsKlaterrKTheKmediatingKroleKofK
workKengagementaKWorkdanddStressWK2014WKekWKkjYdch 6.1 98

239 treKworkaholicsKbornKorKmaderKRelationsKofKworkaholismKwithKpersonKcharacteristicsKandKoverworkK
climateaaKInternationaldJournaldofdStressdManagementWK2014WKedWKeejYehg 3.5 81

238 xnoughKisKxnoughmKvognitiveKtntecedentsKofKWorkaholismKandK’tsKtftermathaKHumandResourced
ManagementWK2014WKhfWKdhjYdjj 4.8 73

237 xngagedWKworkaholicWKburnedYoutKorKjustKlYtoYhrKTowardKaKtypologyKofKemployeeKwellYbeingaKStressd
anddHealthWK2014WKfcWKjdYkd 3.7 51

236 —entalKandKphysicalKhealthYrelatedKfunctioningKmediatesKbetweenKpsychologicalKjobKdemandsKandK
sicknessKabsenceKamongKnursesaKJournaldofdAdvanceddNursingWK2014WKjcWKdjkcYle 3.1 25

235 ylowingKtogethermKaKlongitudinalKstudyKofKcollectiveKefficacyKandKcollectiveKflowKamongKworkgroupsaK
JournaldofdPsychology:dInterdisciplinarydanddAppliedWK2014WKdgkWKgfhYhh 2.7 74

234 tKvriticalKReviewKofKtheK“obKwemandsYResourcesK—odelmK’mplicationsKforK’mprovingKWorkKandK
‘ealthK2014WKgfYik 576

233 PsychometricKpropertiesKofKtheKpolishKversionKofKtheK“obYrelatedKtffectiveKWellYbeingKScaleaK
InternationaldJournaldofdOccupationaldMedicinedanddEnvironmentaldHealthWK2014WKejWKllfYdccg 1.5 16

232
TheKcontributionKofKworkKengagementKtoKselfYperceivedKhealthWKworkKabilityWKandKsicknessKabsenceK
beyondKhealthKbehaviorsKandKworkYrelatedKfactorsaKJournaldofdOccupationaldanddEnvironmentald
MedicineWK2014WKhiWKkleYj

2 44

231 “obKboredomKandKitsKcorrelatesKinKkjKyinnishKorganizationsaKJournaldofdOccupationaldandd
EnvironmentaldMedicineWK2014WKhiWKlddYk 2 31

230 ’rrationalKbeliefsKatKworkKandKtheirKimplicationsKforKworkaholismaKJournaldofdOccupationald
RehabilitationWK2013WKefWKffiYgi 3.6 28

229 uelieveWKandKyouKwillKachievemKchangesKoverKtimeKinKselfYefficacyWKengagementWKandKperformanceaK
ApplieddPsychology:dHealthdanddWellrBeingWK2013WKhWKeehYgj 6.8 45
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228 xngagedKmanagersKareKnotKworkaholicsmKxvidenceKfromKaKlongitudinalKpersoncenteredKanalysisaK
RevistadDedPsicologiadDeldTrabajodYdDedLasdOrganizacionesWK2013WKelWKdfhYdgf 2.9 20

227 wisentanglingKstabilityKandKchangeKinKjobKresourcesWKjobKdemandsWKandKemployeeKwellYbeingKâ��KtK
threeYwaveKstudyKonKtheK“obYwemandsKResourcesKmodelaKJournaldofdVocationaldBehaviorWK2013WKkfWKddjYdel6 65

226 WatchingKtheKpaintKdryKatKworkmKpsychometricKexaminationKofKtheKwutchKuoredomKScaleaKAnxietypd
StressdanddCopingWK2013WKeiWKhckYeh 3.1 61

225 tdaptingKtoKchangemKTheKvalueKofKchangeKinformationKandKmeaningYmakingaKJournaldofdVocationald
BehaviorWK2013WKkfWKddYed 6 71

224 u’SYKandKutSYactivationKandKstudyKoutcomesmKtKmediationKstudyaKPersonalitydanddIndividuald
DifferencesWK2013WKhhWKgjgYgjl 3.3 12

223 woesKselfYefficacyKmatterKforKburnoutKandKsicknessKabsenteeismrKTheKmediatingKroleKofKdemandsK
andKresourcesKatKtheKindividualKandKteamKlevelsaKWorkdanddStressWK2013WKejWKeeYge 6.1 66

222 woYitYyourselfaKCareerdDevelopmentdInternationalWK2013WKdkWKdjfYdlh 2 77

221 ‘eavyKworkKinvestmentmKitsKmotivationalKmakeYupKandKoutcomesaKJournaldofdManagerialdPsychologyWK
2013WKelWKgiYie 3.3 44

220 YoungKandKgoingKstrongraKCareerdDevelopmentdInternationalWK2013WKdkWKgdiYgfh 2 18

219 RiseKandKshinemKRecoveryKexperiencesKofKworkaholicKandKnonworkaholicKemployeesaKEuropeand
JournaldofdWorkdanddOrganizationaldPsychologyWK2013WKeeWKgjiYgkl 4.1 43

218 woesKequityKmediateKtheKeffectsKofKjobKdemandsKandKjobKresourcesKonKworkKoutcomesraKCareerd
DevelopmentdInternationalWK2013WKdkWKfhjYfji 2 26

217 ‘etK“obKwemandsYResourcesKmodelmKoverzichtKenKkritischeKbeschouwingaKGedragdEndOrganisatieWK
2013WKeiWK 1.4 10

216 uurnoutKenKbevlogenheidK2013WKfchYfee 6

215 weKpsychologieKvanKarbeidKenKgezondheidK2013WKdYec

214 xxploringKtheKrelationshipKbetweenKworkaholismKandKworkplaceKaggressiveKbehaviourmKTheKroleKofK
jobYrelatedKemotionaKPersonalitydanddIndividualdDifferencesWK2012WKhfWKielYifg 3.3 48

213 WorkYfocusedKtreatmentKofKcommonKmentalKdisordersKandKreturnKtoKworkmKaKcomparativeKoutcomeK
studyaKJournaldofdOccupationaldHealthdPsychologyWK2012WKdjWKeecYfg 5.7 141

212 WorkKengagementKasKmediatorKbetweenKjobKcharacteristicsKandKpositiveKandKnegativeKextraYroleK
behaviorsaKCareerdDevelopmentdInternationalWK2012WKdjWKdkkYecj 2 108

211 tKdiaryKstudyKonKtheKhappyKworkermK‘owKjobKresourcesKrelateKtoKpositiveKemotionsKandKpersonalK
resourcesaKEuropeandJournaldofdWorkdanddOrganizationaldPsychologyWK2012WKedWKgklYhdj 4.1 85

(2012-2013)
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210 woKburnoutKandKworkKengagementKpredictKdepressiveKsymptomsKandKlifeKsatisfactionrKtKthreeYwaveK
sevenYyearKprospectiveKstudyaKJournaldofdAffectivedDisordersWK2012WKdgdWKgdhYeg 6.6 407

209 vraftingKaKjobKonKaKdailyKbasismKvontextualKcorrelatesKandKtheKlinkKtoKworkKengagementaKJournaldofd
OrganizationaldBehaviorWK2012WKffWKddecYddgd 6.9 406

208 wemographicKandKoccupationalKcorrelatesKofKworkaholismaKPsychologicaldReportsWK2012WKddcWKhgjYhg 1.6 45

207 —easuringKspiritualityKasKaKuniversalKhumanKexperiencemKaKreviewKofKspiritualityKquestionnairesaK
JournaldofdReligiondanddHealthWK2012WKhdWKffiYhg 2.6 156

206 yorKyunWK–oveWKorK—oneymKWhatKwrivesKWorkaholicWKxngagedWKandKuurnedYOutKxmployeesKatKWorkraK
ApplieddPsychologyWK2012WKidWKfcYhh 4.3 220

205 zoodKmorningWKgoodKdaymKtKdiaryKstudyKonKpositiveKemotionsWKhopeWKandKworkKengagementaKHumand
RelationsWK2012WKihWKddelYddhg 4.3 114

204 —easuringKspiritualityKasKaKuniversalKhumanKexperiencemKdevelopmentKofKtheKSpiritualKtttitudeKandK
’nvolvementK–istKSSt’–TaKJournaldofdPsychosocialdOncologyWK2012WKfcWKdgdYij 2.8 59

203 â��wonRtKthrowKtheKbabyKoutKwithKtheKbathwaterLâ��K’nterpersonalKstrainKatKworkKandKburnoutaKEuropeand
JournaldofdWorkdanddOrganizationaldPsychologyWK2012WKedWKkjhYklk 4.1 38

202 tboutKtheKdarkKandKbrightKsidesKofKselfYefficacymKworkaholismKandKworkKengagementaKSpanishd
JournaldofdPsychologyWK2012WKdhWKikkYjcd 1 96

201 SelfYefficacyKandKworkaholismKasKinitiatorsKofKtheKjobKdemandsYresourcesKmodelaKCareerd
DevelopmentdInternationalWK2012WKdjWKfjhYfkl 2 49

200 woKworkaholismKandKworkKengagementKpredictKemployeeKwellYbeingKandKperformanceKinKoppositeK
directionsraKIndustrialdHealthWK2012WKhcWKfdiYed 2.5 131

199 wonRtKleaveKyourKheartKatKhomeaKCareerdDevelopmentdInternationalWK2012WKdjWKhfjYhhi 2 46

198 TeamsKmakeKitKworkmKhowKteamKworkKengagementKmediatesKbetweenKsocialKresourcesKandK
performanceKinKteamsaKPsicothemaWK2012WKegWKdciYde 2 59

197 xnjoymentKandKabsorptionmKtnKelectronicKdiaryKstudyKonKdailyKflowKpatternsaKWorkdanddStressWK2011WK
ehWKjhYle 6.1 38

196 StabilityKandKchangeKinKburnoutmKtKdcYyearKfollowYupKstudyKamongKprimaryKcareKphysiciansaKJournald
ofdOccupationaldanddOrganizationaldPsychologyWK2011WKkgWKegkYeij 3.7 65

195 vonceptualKframeworksKofKindividualKworkKperformancemKaKsystematicKreviewaKJournaldofd
OccupationaldanddEnvironmentaldMedicineWK2011WKhfWKkhiYii 2 164

194 “obKinsecurityKandKremunerationKinKvhineseKfamilyYownedKbusinessKworkersaKCareerdDevelopmentd
InternationalWK2011WKdiWKiYdl 2 44

193 WorkaholicKandKworkKengagedKemployeesmKdeadKringersKorKworldsKapartraKJournaldofdOccupationald
HealthdPsychologyWK2011WKdiWKgikYke 5.7 135
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192 TheKvonvergentKValidityKofKyourKuurnoutK—easuresKinKaKvhineseKSamplemKtKvonfirmatoryK
yactorYtnalyticKtpproachaKApplieddPsychologyWK2011WKicWKkjYddd 4.3 66

191 â��YesWK’KvanWK’KyeelKzoodWKandK’K“ustKwoK’tLâ��KOnKzainKvyclesKandKSpiralsKofKxfficacyKueliefsWKtffectWKandK
xngagementaKApplieddPsychologyWK2011WKicWKehhYekh 4.3 184

190 UnderstandingKWorkaholicsRK—otivationsmKtKSelfYweterminationKPerspectiveaKApplieddPsychologyWK
2011WKicWKiccYied 4.3 98

189 TheK“obKwemandsâ��ResourcesKmodelmKtnKanalysisKofKadditiveKandKjointKeffectsKofKdemandsKandK
resourcesaKJournaldofdVocationaldBehaviorWK2011WKjlWKdkdYdlc 6 172

188 vanKaKselfYefficacyYbasedKinterventionKdecreaseKburnoutWKincreaseKengagementWKandKenhanceK
performancerKtKquasiYexperimentalKstudyaKHigherdEducationWK2011WKidWKfflYfhh 3 124

187 WhenKWeakKzroupsKareKStrongmK‘owK–owKvohesionKzroupsKtllowK’ndividualsKtoKtctKtccordingKtoK
TheirKPersonalKtbsenceKToleranceKNormsaKSocialdJusticedResearchWK2011WKegWKecjYefc 1.6 4

186 ToKstopKorKnotKtoKstopWKthatRsKtheKquestionmKaboutKpersistenceKandKmoodKofKworkaholicsKandKworkK
engagedKemployeesaKInternationaldJournaldofdBehavioraldMedicineWK2011WKdkWKfidYje 2.6 23

185 ylourishingKstudentsmKtKlongitudinalKstudyKonKpositiveKemotionsWKpersonalKresourcesWKandKstudyK
engagementaKJournaldofdPositivedPsychologyWK2011WKiWKdgeYdhf 3.2 130

184 WhenK’RmKigmKPsychologicalKcontractKbreachWKworkKmotivationKandKtheKmoderatingKrolesKofKfutureK
timeKperspectiveKandKregulatoryKfocusaKWorkdanddStressWK2011WKehWKffkYfhg 6.1 49

183 WorkKengagementmKOnKhowKtoKbetterKcatchKaKslipperyKconceptaKEuropeandJournaldofdWorkdandd
OrganizationaldPsychologyWK2011WKecWKflYgi 4.1 133

182 tKthreeYwaveKstudyKofKjobKresourcesWKselfYefficacyWKandKworkKengagementKamongK’talianK
schoolteachersaKEuropeandJournaldofdWorkdanddOrganizationaldPsychologyWK2011WKecWKekhYfcg 4.1 122

181 WorkplaceKbullyingKandKitsKrelationKwithKworkKcharacteristicsWKpersonalityWKandKpostYtraumaticKstressK
symptomsmKanKintegratedKmodelaKAnxietypdStressdanddCopingWK2011WKegWKgllYhdf 3.1 114

180 WhenKgoodKisKgoodmKtKvirtuousKcircleKofKselfYefficacyKandKflowKatKworkKamongKteachersaKRevistadDed
PsicologiadSocialWK2011WKeiWKgejYggd 1.2 24

179 UnderstandingKworkaholismKandKworkKengagementmKtheKroleKofKmoodKandKstopKrulesaKCareerd
DevelopmentdInternationalWK2011WKdiWKehgYejc 2 34

178 TheKjobKdemandsâ��resourcesKmodelKandKcounterproductiveKworkKbehaviourmKTheKroleKofKjobYrelatedK
affectaKEuropeandJournaldofdWorkdanddOrganizationaldPsychologyWK2011WKecWKgijYgli 4.1 77

177 WerkverslavingWKeenKbegripKgemetenaKGedragdEndOrganisatieWK2011WKegWK 1.4 7

176 xfficacyKbeliefsKpredictKcollaborativeKpracticeKamongKintensiveKcareKunitKnursesaKJournaldofdAdvancedd
NursingWK2010WKiiWKhkfYlg 3.1 26

175 ReturnKtoKworkKamongKemployeesKwithKmentalKhealthKproblemsmKwevelopmentKandKvalidationKofKaK
selfYefficacyKquestionnaireaKWorkdanddStressWK2010WKegWKfhlYfjh 6.1 94

(2010-2011)
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174 WorkKengagementKandKworkaholismmKcomparingKtheKselfYemployedKandKsalariedKemployeesaKJournald
ofdPositivedPsychologyWK2010WKhWKkfYli 3.2 120

173 ‘owKobstaclesKandKfacilitatorsKpredictKacademicKperformancemKtheKmediatingKroleKofKstudyKburnoutK
andKengagementaKAnxietypdStressdanddCopingWK2010WKefWKhfYjc 3.1 210

172 tssociationKbetweenKworkaholismKandKsleepKproblemsKamongKhospitalKnursesaKIndustrialdHealthWK
2010WKgkWKkigYjd 2.5 59

171 yinancialKproblemsKandKpsychologicalKdistressmK’nvestigatingKreciprocalKeffectsKamongKbusinessK
ownersaKJournaldofdOccupationaldanddOrganizationaldPsychologyWK2010WKkfWKhdfYhfc 3.7 54

170 ‘owKdoesKworkaholismKaffectKworkerKhealthKandKperformancerKTheKmediatingKroleKofKcopingaK
InternationaldJournaldofdBehavioraldMedicineWK2010WKdjWKdhgYic 2.6 88

169 tKlongitudinalKtestKofKtheKdemandYcontrolKmodelKusingKspecificKjobKdemandsKandKspecificKjobK
controlaKInternationaldJournaldofdBehavioraldMedicineWK2010WKdjWKdehYff 2.6 67

168 PersonalKResourcesKandKWorkKxngagementKinKtheKyaceKofKvhangeK2010WKdegYdhc 87

167 WhyK“apaneseKworkersKshowKlowKworkKengagementmKtnKitemKresponseKtheoryKanalysisKofKtheK
UtrechtKWorkKxngagementKscaleaKBioPsychoSocialdMedicineWK2010WKgWKdj 2.8 34

166 PsychometricKPropertiesKofKtheK’talianKVersionKofKtheKUtrechtKWorkKxngagementKScaleKSUWxSYlTaK
EuropeandJournaldofdPsychologicaldAssessmentWK2010WKeiWKdgfYdgl 2.2 160

165 ValidityKofKaKbriefKworkaholismKscaleaKPsicothemaWK2010WKeeWKdgfYhc 2 42

164 xxploringKtypesKofKinterferenceKbetweenKworkKandKnonYworkmKusingKaKdiaryKstudyKapproachaK
CommunitypdWorkdanddFamilyWK2009WKdeWKghhYgjd 1.4 3

163 TheKfactorialKvalidityKofKtheK—aslachKuurnoutK’nventoryYStudentKSurveyKinKvhinaaKPsychologicald
ReportsWK2009WKdchWKflgYgck 1.6 95

162 woesKmeaningYmakingKhelpKduringKorganizationalKchangeraKCareerdDevelopmentdInternationalWK2009WK
dgWKhckYhff 2 68

161 ReciprocalKrelationshipsKbetweenKjobKresourcesWKpersonalKresourcesWKandKworkKengagementaKJournald
ofdVocationaldBehaviorWK2009WKjgWKefhYegg 6 854

160 ‘owKchangesKinKjobKdemandsKandKresourcesKpredictKburnoutWKworkKengagementWKandKsicknessK
absenteeismaKJournaldofdOrganizationaldBehaviorWK2009WKfcWKklfYldj 6.9 993

159 TheKvonstructKValidityKofKtheKUtrechtKWorkKxngagementKScalemK—ultisampleKandK–ongitudinalK
xvidenceaKJournaldofdHappinessdStudiesWK2009WKdcWKghlYgkd 3.7 294

158 uurnoutKversusKworkKengagementKinKtheirKeffectsKonKegYhourKambulatoryKmonitoredKcardiacK
autonomicKfunctionaKStressdanddHealthWK2009WKehWKfefYffd 3.7 19

157 WorkKengagementKandKfinancialKreturnsmKtKdiaryKstudyKonKtheKroleKofKjobKandKpersonalKresourcesaK
JournaldofdOccupationaldanddOrganizationaldPsychologyWK2009WKkeWKdkfYecc 3.7 548
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156 ueingKwrivenKtoKWorkKxxcessivelyK‘ardmKTheKxvaluationKofKaKTwoYyactorK—easureKofKWorkaholismKinK
TheKNetherlandsKandK“apanaKCrossrCulturaldResearchWK2009WKgfWKfecYfgk 1.7 292

155 PresentKbutKsickmKaKthreeYwaveKstudyKonKjobKdemandsWKpresenteeismKandKburnoutaKCareerd
DevelopmentdInternationalWK2009WKdgWKhcYik 2 287

154 uurnoutmKfhKyearsKofKresearchKandKpracticeaKCareerdDevelopmentdInternationalWK2009WKdgWKecgYeec 2 737

153 WorkKengagementKandKburnoutmKtestingKtheKrobustnessKofKtheK“obKwemandsYResourcesKmodelaK
JournaldofdPositivedPsychologyWK2009WKgWKegfYehh 3.2 75

152 WorkaholismWKburnoutKandKwellYbeingKamongKjuniorKdoctorsmKTheKmediatingKroleKofKroleKconflictaK
WorkdanddStressWK2009WKefWKdhhYdje 6.1 150

151 ’sKworkaholismKgoodKorKbadKforKemployeeKwellYbeingrKTheKdistinctivenessKofKworkaholismKandKworkK
engagementKamongK“apaneseKemployeesaKIndustrialdHealthWK2009WKgjWKglhYhce 2.5 172

150 WorkaholismKamongKmedicalKresidentsmK’tKisKtheKcombinationKofKworkingKexcessivelyKandK
compulsivelyKthatKcountsaaKInternationaldJournaldofdStressdManagementWK2009WKdiWKeglYeje 3.5 129

149 VanKpreventieKnaarKamplitiemKinterventiesKvoorKoptimaalKfunctionerenaKGedragdEndOrganisatieWK2009WK
eeWK 1.4 12

148 WorkaholismWKuurnoutWKandKWorkKxngagementmKThreeKofKaK”indKorKThreeKwifferentK”indsKofK
xmployeeKWellYbeingraKApplieddPsychologyWK2008WKhjWKdjfYecf 4.3 646

147 TheK“obKwemandsYResourcesKmodelmKtKthreeYyearKcrossYlaggedKstudyKofKburnoutWKdepressionWK
commitmentWKandKworkKengagementaKWorkdanddStressWK2008WKeeWKeegYegd 6.1 693

146 WorkingKinKtheKskymKaKdiaryKstudyKonKworkKengagementKamongKflightKattendantsaKJournaldofd
OccupationaldHealthdPsychologyWK2008WKdfWKfghYhi 5.7 290

145 WorkKengagementmKtnKemergingKconceptKinKoccupationalKhealthKpsychologyaKWorkdanddStressWK2008WK
eeWKdkjYecc 6.1 1046

144 ylowKexperienceKamongKinformationKandKcommunicationKtechnologyKusersaKPsychologicaldReportsWK
2008WKdceWKelYfl 1.6 20

143 tllKdayKandKallKofKtheKnightmKTheKrelativeKcontributionKofKtwoKdimensionsKofKworkaholismKtoK
wellYbeingKinKselfYemployedKworkersaKWorkdanddStressWK2008WKeeWKdhfYdih 6.1 62

142 tKcrossYnationalKstudyKofKworkKengagementKasKaKmediatorKbetweenKjobKresourcesKandKproactiveK
behaviouraKInternationaldJournaldofdHumandResourcedManagementWK2008WKdlWKddiYdfd 3.6 428

141 vrossoverKandKworkYhomeKinterferenceaKIrishdJournaldofdPsychologyWK2008WKelWKidYji 5

140 —easuringKuurnoutK2008WK 88

139 yactorialKinvarianceKandKstabilityKofKtheKxffortYRewardK’mbalanceKScalesmKaKlongitudinalKanalysisKofK
twoKsamplesKwithKdifferentKtimeKlagsaKInternationaldJournaldofdBehavioraldMedicineWK2008WKdhWKieYje 2.6 38

(2008-2009)
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138 vopingKandKsicknessKabsenceaKInternationaldArchivesdofdOccupationaldanddEnvironmentaldHealthWK2008
WKkdWKgidYje 3.2 48

137 wistressKorKnoKdistressWKthatRsKtheKquestionmKtKcutoffKpointKforKdistressKinKaKworkingKpopulationaK
JournaldofdOccupationaldMedicinedanddToxicologyWK2008WKfWKf 2.7 21

136 ’nfluenceKofKsleepKonKsymptomKimprovementKandKreturnKtoKworkKinKclinicalKburnoutaKScandinaviand
JournaldofdWorkpdEnvironmentdanddHealthWK2008WKfgWKefYfe 4.3 20

135 xxtensionKofKtheK“obKwemandsYResourcesKmodelKinKtheKpredictionKofKburnoutKandKengagementK
amongKteachersKoverKtimeaKPsicothemaWK2008WKecWKfhgYic 2 72

134 xfficacyKorKinefficacyWKthatRsKtheKquestionmKburnoutKandKworkKengagementWKandKtheirKrelationshipsK
withKefficacyKbeliefsaKAnxietypdStressdanddCopingWK2007WKecWKdjjYli 3.1 237

133 TypeKtKbehaviorKandKworkKsituationmKassociationsKwithKburnoutKandKworkKengagementaKScandinaviand
JournaldofdPsychologyWK2007WKgkWKdfhYge 2.2 71

132 ’nKSearchKofKtheKâ��ThirdKwimensionâ��KofKuurnoutmKxfficacyKorK’nefficacyraKApplieddPsychologyWK2007WKhiWKgicYgjk4.3 80

131 woesKaKpositiveKgainKspiralKofKresourcesWKefficacyKbeliefsKandKengagementKexistraKComputersdind
HumandBehaviorWK2007WKefWKkehYkgd 7.7 317

130 ’sKburnoutKrelatedKtoKallostaticKloadraKInternationaldJournaldofdBehavioraldMedicineWK2007WKdgWKedfYed 2.6 48

129 woesKdistractionKfacilitateKproblemYfocusedKcopingKwithKjobKstressrKtKdKyearKlongitudinalKstudyaK
JournaldofdBehavioraldMedicineWK2007WKfcWKgefYfg 3.6 60

128 vanKsicknessKabsenceKbeKreducedKbyKstressKreductionKprogramsmKonKtheKeffectivenessKofKtwoK
approachesaKInternationaldArchivesdofdOccupationaldanddEnvironmentaldHealthWK2007WKkcWKhchYdh 3.2 25

127 TakeKcareLKTheKevaluationKofKaKteamYbasedKburnoutKinterventionKprogramKforKoncologyKcareK
providersaKJournaldofdApplieddPsychologyWK2007WKleWKedfYej 7.4 190

126 vrossoverKofKburnoutmKtnKexperimentalKdesignaKEuropeandJournaldofdWorkdanddOrganizationald
PsychologyWK2007WKdiWKeecYefl 4.1 47

125 WhenKdoKjobKdemandsKparticularlyKpredictKburnoutraKJournaldofdManagerialdPsychologyWK2007WKeeWKjiiYjki3.3 251

124 TheKroleKofKpersonalKresourcesKinKtheKjobKdemandsYresourcesKmodelaaKInternationaldJournaldofdStressd
ManagementWK2007WKdgWKdedYdgd 3.5 1236

123 xlectronicKdiaryKevidenceKonKenergyKerosionKinKclinicalKburnoutaKJournaldofdOccupationaldHealthd
PsychologyWK2007WKdeWKgceYdf 5.7 23

122 xxhaustionKandKendocrineKfunctioningKinKclinicalKburnoutmKanKinYdepthKstudyKusingKtheKexperienceK
samplingKmethodaKBiologicaldPsychologyWK2007WKjhWKdjiYkg 3.2 74

121 xvidenceKthatKimpairedKsleepKrecoveryKmayKcomplicateKburnoutKimprovementKindependentlyKofK
depressiveKmoodaKJournaldofdPsychosomaticdResearchWK2007WKieWKgkjYlg 4.1 42
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120 weKpsychologieKvanKarbeidKenKgezondheidK2007WKdYee 2

119 uurnoutKenKbevlogenheidK2007WKfgdYfhk 6

118 uurnoutKandKworkKengagementmK’ndependentKfactorsKorKoppositeKpolesraKJournaldofdVocationald
BehaviorWK2006WKikWKdihYdjg 6 430

117 TheKroleKofKselfYefficacyKinKperformingKemotionKworkaKJournaldofdVocationaldBehaviorWK2006WKilWKeeeYefh 6 122

116 uurnoutKandKworkKengagementmKwoKindividualKdifferencesKmakeKaKdifferenceraKPersonalitydandd
IndividualdDifferencesWK2006WKgcWKhedYhfe 3.3 277

115 â��SameKSameâ��KuutKwifferentraKEuropeandPsychologistWK2006WKddWKddlYdej 4.4 418

114 TheK—easurementKofKWorkKxngagementKWithKaKShortKQuestionnairemKtKvrossYNationalKStudyaK
EducationaldanddPsychologicaldMeasurementWK2006WKiiWKjcdYjdi 3.1 3071

113 TestingKtheKrobustnessKofKtheKjobKdemandsYresourcesKmodelaaKInternationaldJournaldofdStressd
ManagementWK2006WKdfWKfjkYfld 3.5 216

112 uurnoutKandKworkKengagementKamongKteachersaKJournaldofdSchooldPsychologyWK2006WKgfWKglhYhdf 4.5 1286

111
xffectsKofKaKbriefKworksiteKstressKmanagementKprogramKonKcopingKskillsWKpsychologicalKdistressKandK
physicalKcomplaintsmKaKcontrolledKtrialaKInternationaldArchivesdofdOccupationaldanddEnvironmentald
HealthWK2006WKkcWKicYl

3.2 27

110 OverKdeKrolKvanKpositieveKenKnegatieveKemotiesKbijKhetKwelbevindenKvanKmanagersmKxenKstudieKmetK
deK“obYrelatedKtffectiveKWellYbeingKScaleKS“tWSTaKGedragdEndOrganisatieWK2006WKdlWK 1.4 56

109
woKburnedYoutKandKworkYengagedKemployeesKdifferKinKtheKfunctioningKofKtheK
hypothalamicYpituitaryYadrenalKaxisraKScandinaviandJournaldofdWorkpdEnvironmentdanddHealthWK2006WK
feWKfflYgk

4.3 64

108
yrequencyKandKperceivedKburdenKofKdiabetesKselfYmanagementKactivitiesKinKemployeesKwithK
insulinYtreatedKdiabetesmKrelationshipsKwithKhealthKoutcomesaKDiabetesdResearchdanddClinicaldPractice
WK2005WKikWKhiYig

7.4 33

107 ualancingKWorkKandK‘omemK‘owK“obKandK‘omeKwemandsKtreKRelatedKtoKuurnoutaaKInternationald
JournaldofdStressdManagementWK2005WKdeWKgfYid 3.5 246

106 yinancesKandKwellYbeingmKaKdynamicKequilibriumKmodelKofKresourcesaKJournaldofdOccupationaldHealthd
PsychologyWK2005WKdcWKedcYeg 5.7 29

105 TheKroleKofKworkYrelatedKandKpersonalKfactorsKinKdiabetesKselfYmanagementaKPatientdEducationdandd
CounselingWK2005WKhlWKkjYli 3.1 58

104 WorkaholismKinKtheKNetherlandsmK—easurementKandK’mplicationsKforK“obKStrainKandKWorkâ��NonworkK
vonflictaKApplieddPsychologyWK2005WKhgWKfjYic 4.3 177

103 uurnoutKcontagionKamongKintensiveKcareKnursesaKJournaldofdAdvanceddNursingWK2005WKhdWKejiYkj 3.1 258

(2005-2007)
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102 SpilloverKandKcrossoverKofKexhaustionKandKlifeKsatisfactionKamongKdualYearnerKparentsaKJournaldofd
VocationaldBehaviorWK2005WKijWKeiiYekl 6 192

101 ReviewingKtheKeffortYrewardKimbalanceKmodelmKdrawingKupKtheKbalanceKofKghKempiricalKstudiesaK
SocialdSciencedanddMedicineWK2005WKicWKdddjYfd 5.1 558

100 TheKeffectKofKaKcognitiveKandKaKphysicalKstressYreducingKprogrammeKonKpsychologicalKcomplaintsaK
InternationaldArchivesdofdOccupationaldanddEnvironmentaldHealthWK2005WKjkWKdflYgk 3.2 48

99 “obKcontrolKandKburnoutKacrossKoccupationsaKPsychologicaldReportsWK2005WKljWKlhhYid 1.6 27

98 TheKconceptualizationKandKmeasurementKofKburnoutmKvommonKgroundKandKworldsKapartViewKallK
notesaKWorkdanddStressWK2005WKdlWKehiYeie 6.1 307

97 treKthereKcausalKrelationshipsKbetweenKtheKdimensionsKofKtheK—aslachKuurnoutK’nventoryrKtKreviewK
andKtwoKlongitudinalKtestsaKWorkdanddStressWK2005WKdlWKefkYehh 6.1 212

96 T‘xK—xtN’NzKOyKWOR”KtNwK‘O—xaKCommunitypdWorkdanddFamilyWK2005WKkWKdgdYdid 1.4 11

95 TheKcrossoverKofKburnoutKandKworkKengagementKamongKworkingKcouplesaKHumandRelationsWK2005WK
hkWKiidYikl 4.3 247

94 TowardsKaKyourYwimensionalK—odelKofKuurnoutmKtK—ultigroupKyactorYtnalyticKStudyK’ncludingK
wepersonalizationKandKvynicismaKEducationaldanddPsychologicaldMeasurementWK2005WKihWKkcjYkdl 3.1 35

93 TheKfourYdimensionalKsymptomKquestionnaireKSgwSQTmKmeasuringKdistressKandKotherKmentalKhealthK
problemsKinKaKworkingKpopulationaKWorkdanddStressWK2004WKdkWKdkjYecj 6.1 107

92 uurnoutmKtnKOverviewKofKehKYearsKofKResearchKandKTheorizingK2004WKfkfYgeh 59

91 TheKyutureKofKOccupationalK‘ealthKPsychologyaKApplieddPsychologyWK2004WKhfWKhceYhdj 4.3 65

90 PerceivedK’nequitymKwoesK’tKxxplainKuurnoutKtmongK—edicalKSpecialistsrdaKJournaldofdApplieddSociald
PsychologyWK2004WKfgWKdlccYdldk 2.1 26

89 TheKstructureKofKoccupationalKwellYbeingmKtKstudyKamongKwutchKteachersaKJournaldofdOccupationald
anddOrganizationaldPsychologyWK2004WKjjWKfihYfjh 3.7 207

88 “obKdemandsWKjobKresourcesWKandKtheirKrelationshipKwithKburnoutKandKengagementmKaKmultiYsampleK
studyaKJournaldofdOrganizationaldBehaviorWK2004WKehWKelfYfdh 6.9 3880

87 ’nequityWKburnoutKandKpsychologicalKwithdrawalKamongKteachersmKaKdynamicKexchangeKmodelaK
AnxietypdStressdanddCopingWK2004WKdjWKdcfYdee 3.1 56

86
wiabetesWKemploymentKandKfatigueYrelatedKcomplaintsmKaKcomparisonKbetweenKdiabeticKemployeesWK
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