47

papers

47

all docs

361413

1,546 20
citations h-index
47 47
docs citations times ranked

330143
37

g-index

1339

citing authors



10

12

14

16

18

ARTICLE IF CITATIONS

A within-individual investigation on the relationship between day level workaholism and systolic
blood pressure. Work and Stress, 2022, 36, 337-354.

Workaholism and the Enactment of Bullying Behavior at Work: A Prospective Analysis. International 26 9
Journal of Environmental Research and Public Health, 2022, 19, 2399. :

Age Diversity Climate Affecting Individual-Level Work-Related Outcomes. International Journal of
Environmental Research and Public Health, 2022, 19, 3041.

Workplace Bullying and Long-Term Sickness Absencea€”A Five-Year Follow-Up Study of 2476 Employees
Aged 31 to 60 Years in Germany. International Journal of Environmental Research and Public Health, 2.6 4
2022,19,7193.

The impact of workaholism on day-level workload and emotional exhaustion, and on longer-term job
performance. Work and Stress, 2021, 35, 6-26.

The mediational effect of social support between organizational identification and employeesd€™ health:

a three-wave study on the social cure model. Anxiety, Stress and Coping, 2021, 34, 465-478. 2.9 o

Workplace Bullying and Mental Health. Handbooks of Workplace Bullying, Emotional Abuse and
Harassment, 2021, , 101-128.

A daily diary investigation on the job-related affective experiences fueled by work addiction. Journal a7 ;
of Behavioral Addictions, 2021, 9, 967-977. :

The Contribution of Organizational Factors to Workplace Bullying, Emotional Abuse and Harassment.
Handbooks of Workplace Bullying, Emotional Abuse and Harassment, 2021, , 3-28.

The Importance of Contextualized Psychosocial Risk Indicators in Workplace Stress Assessment:
Evidence from the Healthcare Sector. International Journal of Environmental Research and Public 2.6 4
Health, 2021, 18, 3263.

Rapid Review on COVID-19, Work-Related Aspects, and Age Differences. International Journal of
Environmental Research and Public Health, 2021, 18, 5166.

Violence exposure and burnout in healthcare sector: mediating role of work ability. Medicina Del 0.4 ;
Lavoro, 2021, 112, 58-67. ’

Antecedents of Workplace Bullying among Employees in Germany: Five-Year Lagged Effects of Job
Demands and Job Resources. International Journal of Environmental Research and Public Health, 2021,
18, 10805.

Core Self-Evaluations Affecting Retirement-Related Outcomes. International Journal of 06 4
Environmental Research and Public Health, 2021, 18, 174. :

Workload, Workaholism, and Job Performance: Uncovering Their Complex Relationship. International
Journal of Environmental Research and Public Health, 2020, 17, 6536.

Unravelling Work Drive: A Comparison between Workaholism and Overcommitment. International 06 19
Journal of Environmental Research and Public Health, 2020, 17, 5755. ’

Advancing Workaholism Research. International Journal of Environmental Research and Public

Health, 2020, 17, 9435.

Job Demand, Job Control, and Impaired Mental Health in the Experience of Workplace Bullyin
Behavior: A Two-Wave Study. International Journal of Environmental Research and Public Health, 2.6 10
2020, 17,1358.



20

22

24

26

28

30

32

34

36

CRISTIAN BALDUCCI

ARTICLE IF CITATIONS

The Costs of Working Too Hard. Journal of Personnel Psychology, 2020, 19, 24-32.

High strain and low social support at work as risk factors for being the target of third-pa

workplace violence among healthcare sector workers. Medicina Del Lavoro, 2020, 111, 388-398. 04 2

Workaholism, Intensive Smartphone Use, and the Sleep-Wake Cycle: A Multiple Mediation Analysis.
International Journal of Environmental Research and Public Health, 2019, 16, 3517.

The Individual 4€ceCostsa€-of Workaholism: An Analysis Based on Multisource and Prospective Data. 0.3 59
Journal of Management, 2018, 44, 2961-2986. :

How to mobilize social support against workload and burnout: The role of organizational
identification. Teaching and Teacher Education, 2018, 69, 154-167.

The Contribution of Organizational Factors to Workplace Bullying, Emotional Abuse and Harassment.

Precision Manufacturing, 2018, , 1-26. 0.1 6

Workplace Bullying and Mental Health. Resilient Cities, 2018, , 1-27.

Are Engaged Workaholics Protected against Job-Related Negative Affect and Anxiety before Sleep? A
Study of the Moderating Role of Gender. International Journal of Environmental Research and Public 2.6 25
Health, 2018, 15, 1996.

Stress-Preventive Management Competencies, Psychosocial Work Environments, and Affective
Well-Being: A Multilevel, Multisource Investigation. International Journal of Environmental Research
and Public Health, 2018, 15, 397.

Validation of a Short Scale in Italian to Measure Teacher Burnout. Swiss Journal of Psychology, 2018,
77, 49-58. 09

Do high workload and job insecurity predict workplace bullying after organizational change?.
International Journal of Workplace Health Management, 2017, 10, 2-12.

A two-wave study on workplace bullying after organizational change: A moderated mediation analysis.

Safety Science, 2017, 100, 13-19. +9 18

The Validity of the Short UK Health and Safety Executive Stress Indicator Tool For the Assessment of
the Psychosocial Work Environment in Italy. European Journal of Psychological Assessment, 2017, 33,
149-157.

A Cross-National Study on the Psychometric Quality of the Italian Version of the Dutch Work

Addiction Scale (DUWAS). European Journal of Psychological Assessment, 2017, 33, 422-428. 3.0 43

Workplace Bullying as a Risk Factor for Musculoskeletal Disorders: The Mediating Role of Job-Related
Psychological Strain. BioMed Research International, 2015, 2015, 1-8.

Reducing psychosocial risks through supervisors' development: A contribution for a brief version of
the &€ceStress Management Competency Indicator Toola€: Science of the Total Environment, 2015, 518-519, 8.0 14
345-351.

An Analysis of Work Engagement Among Workers With Mental Disorders Recently Integrated to

Work. Journal of Career Assessment, 2014, 22, 18-27.

The relation between overcommitment and burnout: does it depend on employee job satisfaction?.

Anxiety, Stress and Coping, 2014, 27, 455-465. 2.9 80



38

40

42

44

46

CRISTIAN BALDUCCI

ARTICLE IF CITATIONS

Psychometric Properties of the Hebrew Version of the Dutch Work Addiction Scale (DUWAS-10).

Journal of Psychology: Interdisciplinary and Applied, 2014, 148, 327-346.

Cross-validation of the Norwegian Teacher's Self-Efficacy Scale (NTSES). Teaching and Teacher 3.9 63
Education, 2013, 31, 69-78. )

MMPI-2 Personality Profiles and Suicidal Ideation and Behavior in Victims of Bullying at Work: A
Follow-Up Study. Violence and Victims, 2013, 28, 1000-1014.

Psychometric Properties of the UK and Italian Versions of the HSE Stress Indicator Tool. European

Journal of Psychological Assessment, 2013, 29, 72-79. 3.0 40

Contributo alla validazione italiana del Copenhagen Burnout Inventory (CBI). Psicologia Della Salute,
2013,,120-135.

The impact of role stressors on workplace bullying in both victims and perpetrators, controlling for

personal vulnerability factors: A longitudinal analysis. Work and Stress, 2012, 26, 195-212. 45 o7

Exploring the relationship between workaholism and workplace aggressive behaviour: The role of
job-related emotion. Personality and Individual Differences, 2012, 53, 629-634.

Workplace bullying and its relation with work characteristics, personality, and post-traumatic stress

symptoms: an integrated model. Anxiety, Stress and Coping, 2011, 24, 499-513. 2.9 134

The job demandsa€“resources model and counterproductive work behaviour: The role of job-related
affect. European Journal of Work and Organizational Psychology, 2011, 20, 467-496.

Psychometric Properties of the Italian Version of the Utrecht Work Engagement Scale (UWES-9).

European Journal of Psychological Assessment, 2010, 26, 143-149. 3.0 235

Relationships Between Mobbing at Work and MMPI-2 Personality Profile, Posttraumatic Stress

Symptoms, and Suicidal Ideation and Behavior. Violence and Victims, 2009, 24, 52-67.




