
Anja Van den Broeck

ListgofgPublicationsgbygYearging
DescendinggOrder

Source:ghttps:xxexalyvcomxauthorupdfx5218248xanjauvanudenubroeckupublicationsubyuyearvpdf

Version:g2y24uy4u26g

ThisgdocumentghasgbeenggeneratedgbasedgongthegpublicationsgandgcitationsgrecordedgbygexalyvcomvgForg

theglatestgversiongofgthisgpublicationglisttgvisitgtheglinkggivengabovev

ThegthirdgcolumngisgthegimpactgfactorgoIFpgofgthegjournaltgandgthegfourthgcolumngisgthegnumbergofg

citationsgofgthegarticlev

77
papers

4,355
citations

30
h-index

65
g-index

81
ext. papers

5,373
ext. citations

3.3
avg, IF

5.66
L-index



j Paper IF Citations

77 MotivationalNProfilesNinNUnemploymentoNvNSelfbyeterminationNPerspectiveccNFrontiersiiniPublici
HealthaN2022aNfeaNmleelh 6

76 zmployeeNmotivationNprofilesaNenergyNlevelsaNandNapproachesNtoNsustainingNenergyoNvNtwobwaveN
latentbprofileNanalysiscNJournaliofiVocationaliBehavioraN2021aNfhfaNfehkjn 6 1

75 yoesNmotivationNpredictNreturnNtoNworktNvNlongitudinalNanalysiscNJournaliofiOccupationaliHealthaN
2021aNkhaNefggmi 2.3 0

74 wasicNPsychologicalNNeedsNinNtheNWorkNxontextoNvNSystematicNLiteratureNReviewNofNyiaryNStudiescN
FrontiersiiniPsychologyaN2021aNfgaNknmjgk 3.4 1

73
ProfilingNtheNunemployedNfromNselectedNcommunitiesNinNSouthNvfricaNbasedNonNtheirNexperiencesaN
commitmentNtoNemploymentaNandNjobNsearchNbehaviourcNSouthiAfricaniJournaliofiPsychologyaN2021aN
jfaNjhhbjik

0.7 1

72 –owNteamNaveragesNinNauthenticNlivingNandNperspectivebtakingNpersonalitiesNrelateNtoNteamN
informationNelaborationNandNteamNperformancecNJournaliofiAppliediPsychologyaN2021aNfekaNhkibhlk 7.4 3

71 TheoretischeNinvullingenNvanNfitoNinzichtenNvanuitNcognitieveNenNmotivatiepsychologiecNGedragiEni
OrganisatieaN2021aNhiaNgikbgkn 1.4

70 P NJustNxanUtNTakeN tNvnymorePoN–owNSpecificNWorkNxharacteristicsN mpactNYoungerNVersusNOlderN
NursesUN–ealthaNSatisfactionaNandNxommitmentcNFrontiersiiniPsychologyaN2020aNffaNlkg 3.4 7

69
JobNyemandaNJobNxontrolaNandN mpairedNMentalN–ealthNinNtheNzxperienceNofNWorkplaceNwullyingN
wehavioroNvNTwobWaveNStudycNInternationaliJournaliofiEnvironmentaliResearchiandiPubliciHealthaN
2020aNflaN

4.6 6

68
yoesNmanagersUNmotivationNmattertNzxploringNtheNassociationsNbetweenNmotivationaN
transformationalNleadershipaNandNinnovationNinNaNreligiousNorganizationcNNonprofitiManagementiandi
LeadershipaN2020aNheaNjknbjmn

1.6 3

67 zmployersUNzxperienceNonN nvolvementNinNSicknessNvbsencedReturnNtoNWorkNSupportNforNzmployeesN
withNxancerNinNSmallNznterprisescNJournaliofiOccupationaliRehabilitationaN2020aNheaNkhjbkij 3.6 3

66 vNreviewNandNempiricalNcomparisonNofNmotivationNscoringNmethodsoNvnNapplicationNtoN
selfbdeterminationNtheorycNMotivationiandiEmotionaN2020aNiiaNjhibjim 2.5 19

65 vNxorporateNPurposeNasNanNvntecedentNtoNzmployeeNMotivationNandNWorkNzngagementcNFrontiersiini
PsychologyaN2020aNffaNjlghih 3.4 11

64 TheN mplementationNandNzvaluationNofNtheNSouthNvfricanNvdaptationNofNtheNJOwSNProgramcN
FrontiersiiniPsychologyaN2020aNffaNfifm 3.4 0

63 MotivationNinNtheNreturnNtoNworkNprocessoNaNselfbdeterminationNclusterNapproachcNDisabilityiandi
RehabilitationaN2020aNfbfe 2.4 4

62 zxperiencesaNvttitudesaNandNwehaviorsNofNtheNUnemployedoNTheNRoleNofNMotivationNandN
PsychologicalNNeedscNPsychologicaliReportsaN2020aNfghaNffflbffii 1.6 3

61 xhallengingNtheNUniversalityNofNJobNResourcesoNWhyaNWhenaNandN‘orNWhomNvreNTheyNweneficialtcN
AppliediPsychologyaN2020aNknaNjbgn 4.3 32

Anja Van den Broeck

2



60 SelfbdeterminationNandNPositiveNPsychologyN nterventionsoNvnNzxtensionNofNtheNPositiveNvctivityN
ModelNinNtheNxontextNofNUnemploymentN2019aNjfbkl 1

59  NWantNtoNweNaNwillionaireoN–owNyoNzxtrinsicNandN ntrinsicNValuesN nfluenceNYoungstersâ��NWellbweingtcN
AnnalsiofitheiAmericaniAcademyiofiPoliticaliandiSocialiScienceaN2019aNkmgaNgeibgfn 2.8 7

58 yoNSelfbznhancingNandNvffiliativeN–umorNwufferNforNtheNNegativeNvssociationsNofNQuantitativeNandN
QualitativeNJobN nsecuritytcNSpanishiJournaliofiPsychologyaN2019aNggaNzm 1 2

57 ShouldNsupervisorsNcommunicateNgoalsNorNvisionstNTheNmoderatingNroleNofNsubordinatesUN
psychologicalNdistancecNJournaliofiAppliediSocialiPsychologyaN2019aNinaNklfbkmh 2.1 8

56 LabourNmarketNinterventionsNtoNassistNtheNunemployedNinNtwoNtownshipsNinNSouthNvfricacNSAiJournali
ofiIndustrialiPsychologyaN2019aNijaN 1.1 4

55 PoorNworkNdesignNbegetsNpoorNworkNdesignoNxapacityNandNwillingnessNantecedentsNofNindividualN
workNdesignNbehaviorcNJournaliofiAppliediPsychologyaN2019aNfeiaNnelbngm 7.4 17

54 ’oodNworkaNpoorNworktNWeNneedNtoNgoNfarNbeyondNcapitalismNtoNanswerNthisNquestioncNIndustrialiandi
OrganizationaliPsychologyaN2019aNfgaNikhbikm 0.5 1

53 WhoNisNmoreNsusceptibleNtoNjobNstressorsNandNresourcestNSensorybprocessingNsensitivityNasNaN
personalNresourceNandNvulnerabilityNfactorcNPLoSiONEaN2019aNfiaNeeggjfeh 3.7 9

52 –owNtoNboostNfrontlineNemployeeNserviceNrecoveryNperformanceoNtheNroleNofNculturalNintelligencecN
ServiceiBusinessaN2019aNfhaNjmfbkeg 3.9 7

51
SubjectiveNPONfitNinNrecruitmentoNisNitNalwaysNreallyNâ��Oâ��tNOrganizationalNvaluesNmayNbeNindustryN
valuesaNdependingNonNtemporalNdistancecNEuropeaniJournaliofiWorkiandiOrganizationaliPsychologyaN
2019aNgmaNkegbkfj

4.1 6

50 –owNxolleaguesNxanNSupportNzachNOtherUsNNeedsNandNMotivationoNvnN nterventionNonNzmployeeN
WorkNMotivationcNAppliediPsychologyaN2018aNklaNhbgn 4.3 36

49 UnemploymentNexperiencesNinNcontextoNvNphenomenologicalNstudyNinNtwoNtownshipsNinNSouthN
vfricacNJournaliofiPsychologyiiniAfricaaN2018aNgmaNfggbfgl 0.8 10

48 vNpsychosocialNtypologyNofNtheNunemployedNinNSouthNvfricacNSouthiAfricaniJournaliofiPsychologyaN
2018aNimaNflnbfng 0.7 6

47 xontextualNfactorsNandNtheNexperienceNofNunemploymentoNvNreviewNofNqualitativeNstudiescNSouthi
AfricaniJournaliofiEconomiciandiManagementiSciencesaN2018aNgfaN 1 3

46 WorkNyesignN nfluencesoNvNSynthesisNofNMultilevelN‘actorsNthatNvffectNtheNyesignNofNJobscNAcademyi
ofiManagementiAnnalsaN2017aNffaNgklbhem 14.7 75

45 WhyaNWhenaNandNforNWhomNareNJobNResourcesNweneficialtcNAppliediPsychologyaN2017aNkkaNhjhbhjk 4.3 4

44 JobNyemandsaNJobNResourcesaNwurnoutaNWorkNzngagementaNandNTheirNRelationshipsoNvnNvnalysisN
vcrossNSectorscNJournaliofiOccupationaliandiEnvironmentaliMedicineaN2017aNjnaNhknbhlk 2 36

43 –owNMuchNzffortNWillN NPutNintoNMyNWorktN tNyependsNonNYourNTypeNofNMotivationN2017aNhjibhlg 1

(2017-2019)

3



42 NotNzxtentNofNTelecommutingaNwutNJobNxharacteristicsNasNProximalNPredictorsNofNWorkbRelatedN
WellbweingcNJournaliofiOccupationaliandiEnvironmentaliMedicineaN2017aNjnaNefmebefmk 2 35

41 WhenNandNWhyNyoesNMaterialismNRelateNtoNzmployeesUNvttitudesNandNWellbbeingoNTheNMediationalN
RoleNofNNeedNSatisfactionNandNNeedN‘rustrationcNFrontiersiiniPsychologyaN2017aNmaNfljj 3.4 13

40 zxposureNtoNWorkplaceNwullyingoNTheNRoleNofNxopingNStrategiesNinNyealingNwithNWorkNStressorscN
BioMediResearchiInternationalaN2017aNgeflaNfefnjgn 3 22

39 MotivationNprofilesNatNworkoNvNselfbdeterminationNtheoryNapproachcNJournaliofiVocationaliBehavioraN
2016aNnjbnkaNlibmn 6 133

38 JobNdemandsbresourcesNpredictingNburnoutNandNworkNengagementNamongNwelgianNhomeNhealthN
careNnursesoNv´ crossbsectionalNstudycNNursingiOutlookaN2016aNkiaNjigbjjk 2.7 51

37 vnNzyeNforNanNzyeNWillNMakeNtheNWholeNWorldNwlindoNxonflictNzscalationNintoNWorkplaceNwullyingNandN
theNRoleNofNyistributiveNxonflictNwehaviorcNJournaliofiBusinessiEthicsaN2016aNfhlaNifjbign 4.3 32

36 ‘orNLoveNorNforNMoneyoN ntrinsicNandNextrinsicNvalueNcongruenceNinNrecruitmentcNInternationaliJournali
ofiSelectioniandiAssessmentaN2016aNgiaNhibif 1.8 8

35 vNReviewNofNSelfbyeterminationNTheoryâ��sNwasicNPsychologicalNNeedsNatNWorkcNJournaliofi
ManagementaN2016aNigaNffnjbfggn 8.8 394

34 UnderstandingNStudentsUN nstrumentalN’oalsaNMotivationNyeficitsNandNvchievementoNThroughNtheN
LensNofNaNLatentNProfileNvnalysiscNPsychologicaiBelgicaaN2016aNjkaNggkbgih 0.6 16

33 TheNMultidimensionalNWorkNMotivationNScaleoNValidationNevidenceNinNsevenNlanguagesNandNnineN
countriescNEuropeaniJournaliofiWorkiandiOrganizationaliPsychologyaN2015aNgiaNflmbfnk 4.1 338

32 SkillNutilizationNandNwellbbeingoNaNcrossblevelNstoryNofNdaybtobdayNfluctuationsNandNpersonalNintrinsicN
valuescNWorkiandiStressaN2015aNgnaNhekbhgh 6.1 25

31 PerceptionNofNorganizationUsNvalueNsupportNandNperceivedNemployabilityoNinsightsNfromN
selfbdeterminationNtheorycNInternationaliJournaliofiHumaniResourceiManagementaN2014aNgjaNfneibfnfm 3.6 37

30 UnderstandingNtheNMotivationalNyynamicsNvmongNUnemployedN ndividualsoNRefreshingN nsightsN
fromNtheNSelfbyeterminationNTheoryNPerspectiveN2014aN 2

29 WorkNvaluesNandNworkNengagementNwithinNteamsoNTheNmediatingNroleNofNneedNsatisfactionccNGroupi
DynamicsaN2014aNfmaNgklbgmf 3.4 30

28 TheNmediatingNroleNofNpsychologicalNneedsNinNtheNrelationNbetweenNqualitativeNjobNinsecurityNandN
counterproductiveNworkNbehaviorcNCareeriDevelopmentiInternationalaN2014aNfnaNjgkbjil 2 68

27 OnNtheNreciprocalNrelationshipNbetweenNjobNinsecurityNandNemployeeNwellbbeingoNMediationNbyN
perceivedNcontroltcNJournaliofiOccupationaliandiOrganizationaliPsychologyaN2014aNmlaNklfbknh 3.7 60

26 yeNarbeidsparticipatieNvanNVlaamseNscholierencNTijdschriftiVooriArbeidsvraagstukkenaN2014aNheaN 4

25 yoNjobNresourcesNaffectNworkNengagementNviaNpsychologicalNempowermenttNvNmediationNanalysiscN
RevistaiDeiPsicologiaiDeliTrabajoiYiDeiLasiOrganizacionesaN2013aNgnaNfglbfhi 2.9 44

Anja Van den Broeck

4



24 UnravelingNtheNimportanceNofNtheNquantityNandNtheNqualityNofNworkersâ��NmotivationNforNwellbbeingoNvN
personbcenteredNperspectivecNJournaliofiVocationaliBehavioraN2013aNmgaNknblm 6 103

23 TheNJobNyemandsâ��ResourcesNModeloNOverviewNandNSuggestionsNforN‘utureNResearchcNAdvancesiini
PositiveiOrganizationaliPsychologyaN2013aNmhbfej 31

22 –owNjobNcharacteristicsNrelateNtoNneedNsatisfactionNandNautonomousNmotivationoNimplicationsNforN
workNeffortcNJournaliofiAppliediSocialiPsychologyaN2013aNihaNfhigbfhjg 2.1 70

21 TheNmediatingNroleNofNfrustrationNofNpsychologicalNneedsNinNtheNrelationshipNbetweenNjobNinsecurityN
andNworkbrelatedNwellbbeingcNWorkiandiStressaN2012aNgkaNgjgbglf 6.1 88

20 zmployeesâ��NjobNdemandsâ��resourcesNprofilesaNburnoutNandNworkNengagementoNvNpersonbcentredN
examinationcNEconomiciandiIndustrialiDemocracyaN2012aNhhaNknfblek 1.1 17

19 ThisNisNfunnyoNonNtheNbeneficialNroleNofNselfbenhancingNandNaffiliativeNhumourNinNjobNdesigncN
PsicothemaaN2012aNgiaNmlbnh 2 12

18 UnderstandingNWorkaholicsUNMotivationsoNvNSelfbyeterminationNPerspectivecNAppliediPsychologyaN
2011aNkeaNkeebkgf 4.3 98

17
yoesNanNintrinsicNworkNvalueNorientationNstrengthenNtheNimpactNofNjobNresourcestNvNperspectiveN
fromNtheNJobNyemandsâ��ResourcesNModelcNEuropeaniJournaliofiWorkiandiOrganizationaliPsychologyaN
2011aNgeaNjmfbken

4.1 57

16 yoNdemandsNandNresourcesNaffectNtargetUsNandNperpetratorsUNreportsNofNworkplaceNbullyingtNvN
twobwaveNcrossblaggedNstudycNWorkiandiStressaN2011aNgjaNfgmbfik 6.1 56

15 WorkplaceNbullyingoNvNperspectiveNfromNtheNJobNyemandsbResourcesNmodelcNSAiJournaliofiIndustriali
PsychologyaN2011aNhlaN 1.1 27

14 UnemployedN ndividualsUNWorkNValuesNandNJobN‘lexibilityoNvnNzxplanationNfromNzxpectancybValueN
TheoryNandNSelfbyeterminationNTheorycNAppliediPsychologyaN2010aNjnaNgnkbhfl 4.3 42

13 MovingNzuropeanNresearchNonNworkNandNageingNforwardoNOverviewNandNagendacNEuropeaniJournaliofi
WorkiandiOrganizationaliPsychologyaN2010aNfnaNlkbfef 4.1 122

12 NotNallNjobNdemandsNareNequaloNyifferentiatingNjobNhindrancesNandNjobNchallengesNinNtheNJobN
yemandsâ��ResourcesNmodelcNEuropeaniJournaliofiWorkiandiOrganizationaliPsychologyaN2010aNfnaNlhjbljn 4.1 320

11
xapturingNautonomyaNcompetenceaNandNrelatednessNatNworkoNxonstructionNandNinitialNvalidationNofN
theNWorkbrelatedNwasicNNeedNSatisfactionNscalecNJournaliofiOccupationaliandiOrganizationali
PsychologyaN2010aNmhaNnmfbfeeg

3.7 540

10 yiscouragingNwullyingoNTheNRoleNofNzthicalNLeadershipNandNitsNzffectsNonNtheNWorkNznvironmentcN
JournaliofiBusinessiEthicsaN2010aNnjaNflbgl 4.3 100

9 yeNZelfbyeterminatieNTheorieoNkwalitatiefNgoedNmotiverenNopNdeNwerkvloercNGedragiEniOrganisatieaN
2009aNggaN 1.4 15

8 zxplainingNtheNrelationshipsNbetweenNjobNcharacteristicsaNburnoutaNandNengagementoNTheNroleNofN
basicNpsychologicalNneedNsatisfactioncNWorkiandiStressaN2008aNggaNgllbgni 6.1 584

7
yoesNextrinsicNgoalNframingNenhanceNextrinsicNgoalborientedNindividualsUNlearningNandNperformancetN
vnNexperimentalNtestNofNtheNmatchNperspectiveNversusNselfbdeterminationNtheoryccNJournaliofi
EducationaliPsychologyaN2008aNfeeaNhmlbhnl

5.3 82

(2008-2013)

5



6
OnNtheNrelationsNamongNworkNvalueNorientationsaNpsychologicalNneedNsatisfactionNandNjobNoutcomesoN
vNselfbdeterminationNtheoryNapproachcNJournaliofiOccupationaliandiOrganizationaliPsychologyaN2007aN
meaNgjfbgll

3.7 329

5 PerceivedNemployabilityNinNtimesNofNjobNinsecurityoNaNtheoreticalNperspectivefkfbfli 4

4 vutonomyNsupportiveNandNcontrollingNleadershipNasNantecedentsNofNworkNdesignNandNemployeeN
wellbbeingcNBRQiBusinessiResearchiQuarterlyaghieniiigffejij 2.1 1

3 zngagingNleadershipoNznhancingNworkNengagementNthroughNintrinsicNvaluesNandNneedNsatisfactioncN
HumaniResourceiDevelopmentiQuarterlya 2.4 5

2 weyondNintrinsicNandNextrinsicNmotivationoNvNmetabanalysisNonNselfbdeterminationNtheoryâ��sN
multidimensionalNconceptualizationNofNworkNmotivationcNOrganizationaliPsychologyiReviewageifhmkkgffeekf3.5 11

1 vctiveNemotionsNandNpersonalNgrowthNinitiativeNfuelNemployeesâ��NdailyNjobNcraftingoNvNmultilevelN
studycNBRQiBusinessiResearchiQuarterlyaghieniiigffehhh 2.1 1

Anja Van den Broeck

6


