
Amy L Kristof-Brown

List of Publications by Year
in descending order

Source: https://exaly.com/author-pdf/5198534/publications.pdf

Version: 2024-02-01

24

papers

7,275

citations

20

h-index

361413

20

g-index

752698

35

all docs

35

docs citations

35

times ranked

4278

citing authors



Amy L Kristof-Brown

2

# Article IF Citations

1 Person-Environment Interaction Model. , 2020, , 3881-3886. 1

2 Fitting in a group: Theoretical development and validation of the Multidimensional Perceived
Personâ€“Group Fit scale. Personnel Psychology, 2019, 72, 139-171. 2.8 30

3 Resolution, Relief, and Resignation: A Qualitative Study of Responses to Misfit at Work. Academy of
Management Journal, 2018, 61, 440-465. 6.3 87

4 Motivational Mechanisms of Self-Concordance Theory: Goal-Specific Efficacy and
Personâ€“Organization Fit. Journal of Business and Psychology, 2017, 32, 197-215. 4.0 39

5 Person-Environment Interaction Model. , 2017, , 1-6. 0

6 Fitting In and Doing Good: A Review of Personâ€“Environment Fit and Organizational Citizenship
Behavior Research. , 2016, , . 2

7 Person-Group Fit. Journal of Management, 2015, 41, 1184-1213. 9.3 115

8 The Goldilocks Pursuit During Organizational Entry. , 2013, , . 0

9 Personâ€“environment fit.. , 2011, , 3-50. 199

10 Ceo Transformational Leadership: The Role of Goal Importance Congruence in Top Management Teams.
Academy of Management Journal, 2008, 51, 81-96. 6.3 218

11 The Moderating Role of Top Management Team Interdependence: Implications for Real Teams and
Working Groups. Academy of Management Journal, 2007, 50, 544-557. 6.3 244

12 When Opposites Attract: A Multi-Sample Demonstration of Complementary Person-Team Fit on
Extraversion. Journal of Personality, 2005, 73, 935-958. 3.2 149

13 CONSEQUENCES OF INDIVIDUALS' FIT AT WORK: A META-ANALYSIS OF PERSON-JOB, PERSON-ORGANIZATION,
PERSON-GROUP, AND PERSON-SUPERVISOR FIT. Personnel Psychology, 2005, 58, 281-342. 2.8 3,578

14 Marching to the beat of a different drummer: Examining the impact of pacing congruence.
Organizational Behavior and Human Decision Processes, 2005, 97, 93-105. 2.5 152

15 Fitting in: Surface- and Deep-Level Cultural Differences and Expatriatesâ€™ Adjustment. Academy of
Management Journal, 2004, 47, 697-709. 6.3 74

16 Expatriate Social Ties: Personality Antecedents and Consequences for Adjustment. International
Journal of Selection and Assessment, 2003, 11, 277-288. 2.5 147

17 A policy-capturing study of the simultaneous effects of fit with jobs, groups, and organizations..
Journal of Applied Psychology, 2002, 87, 985-993. 5.3 233

18 Applicant Impression Management: Dispositional Influences and Consequences for Recruiter
Perceptions of Fit and Similarity. Journal of Management, 2002, 28, 27-46. 9.3 204



3

Amy L Kristof-Brown

# Article IF Citations

19 Applicant Impression Management: Dispositional Influences and Consequences for Recruiter
Perceptions of Fit and Similarity. Journal of Management, 2002, 28, 27-46. 9.3 44

20 Goal congruence in project teams: Does the fit between members' personal mastery and performance
goals matter?. Journal of Applied Psychology, 2001, 86, 1083-1095. 5.3 208

21 Distinguishing between Employees' Perceptions of Personâ€“Job and Personâ€“Organization Fit. Journal
of Vocational Behavior, 2001, 59, 454-470. 3.4 578

22 PERCEIVED APPLICANT FIT: DISTINGUISHING BETWEEN RECRUITERS' PERCEPTIONS OF PERSON-JOB AND
PERSON-ORGANIZATION FIT. Personnel Psychology, 2000, 53, 643-671. 2.8 418

23 Relationship of goals and microlevel work processes to performance on a multipath manual task..
Journal of Applied Psychology, 1996, 81, 483-497. 5.3 27

24 Making the right impression: A field study of applicant impression management during job interviews..
Journal of Applied Psychology, 1995, 80, 587-606. 5.3 328


