
Michael D Johnson

List of Publications by Year
in descending order

Source: https://exaly.com/author-pdf/5178605/publications.pdf

Version: 2024-02-01

24

papers

4,289

citations

18

h-index

430754

24

g-index

610775

25

all docs

25

docs citations

25

times ranked

3384

citing authors



Michael D Johnson

2

# Article IF Citations

1 Toward a Configural Theory of Job Demands andÂ Resources. Academy of Management Journal, 2023, 66,
195-221. 4.3 29

2 Stock Market Responses to Unethical Behavior in Organizations: An Organizational Context Model.
Organization Science, 2019, 30, 319-336. 3.0 27

3 Itâ€™s not me, itâ€™s not you, itâ€™s us! An empirical examination of relational attributions.. Journal of Applied
Psychology, 2017, 102, 711-731. 4.2 38

4 Influence of event characteristics on assessing credibility and advice-taking. Journal of Managerial
Psychology, 2017, 32, 89-103. 1.3 16

5 Flow at Work and Basic Psychological Needs: Effects on Well-Being. Applied Psychology, 2017, 66, 3-24. 4.4 70

6 Outcomes of Absence Control Initiatives. Journal of Management, 2014, 40, 1075-1097. 6.3 6

7 Relational Versus Collective Identification Within Workgroups. Journal of Management, 2014, 40,
1700-1731. 6.3 63

8 An integrative process model of leadership: Examining loci, mechanisms, and event cycles.. American
Psychologist, 2013, 68, 427-443. 3.8 66

9 Functional versus dysfunctional team change: Problem diagnosis and structural feedback for
self-managed teams. Organizational Behavior and Human Decision Processes, 2013, 122, 1-11. 1.4 23

10 Expressed Humility in Organizations: Implications for Performance, Teams, and Leadership.
Organization Science, 2013, 24, 1517-1538. 3.0 533

11 Alternative reference points and outcome evaluation: The influence of affect.. Journal of Applied
Psychology, 2012, 97, 33-45. 4.2 6

12
Cognitive and affective identification: Exploring the links between different forms of social
identification and personality with work attitudes and behavior. Journal of Organizational Behavior,
2012, 33, 1142-1167.

2.9 115

13 The loci and mechanisms of leadership: Exploring a more comprehensive view of leadership theory.
Leadership Quarterly, 2011, 22, 1165-1185. 3.6 207

14 A withinâ€•individual study of interpersonal conflict as a work stressor: Dispositional and situational
moderators. Journal of Organizational Behavior, 2011, 32, 44-64. 2.9 201

15 Beyond Internal and External: A Dyadic Theory of Relational Attributions. Academy of Management
Review, 2011, 36, 731-753. 7.4 114

16 Personality and citizenship behavior: The mediating role of job satisfaction.. Journal of Applied
Psychology, 2009, 94, 945-959. 4.2 250

17 How Different Team Downsizing Approaches Influence Team-Level Adaptation And Performance.
Academy of Management Journal, 2008, 51, 182-196. 4.3 66

18 When can employees have a family life? The effects of daily workload and affect on work-family
conflict and social behaviors at home.. Journal of Applied Psychology, 2007, 92, 1368-1379. 4.2 353



3

Michael D Johnson

# Article IF Citations

19 Collective Wisdom as an Oxymoron: Team-based Structures as Impediments to Learning. , 2007, , . 1

20
UNDERSTANDING REACTIONS TO JOB REDESIGN: A QUASI-EXPERIMENTAL INVESTIGATION OF THE
MODERATING EFFECTS OF ORGANIZATIONAL CONTEXT ON PERCEPTIONS OF PERFORMANCE BEHAVIOR.
Personnel Psychology, 2006, 59, 333-363.

2.2 63

21 Cutthroat Cooperation: Asymmetrical Adaptation To Changes In Team Reward Structures. Academy of
Management Journal, 2006, 49, 103-119. 4.3 185

22 Multiple professional identities: Examining differences in identification across work-related targets..
Journal of Applied Psychology, 2006, 91, 498-506. 4.2 206

23 Teams in Organizations: From Input-Process-Output Models to IMOI Models. Annual Review of
Psychology, 2005, 56, 517-543. 9.9 1,618

24
Personal characteristics, knowledge of the veterinary profession, and influences on career choice
among students in the veterinary school applicant pool. Journal of the American Veterinary Medical
Association, 2003, 223, 1587-1594.

0.2 32


