47 1,696 23 41

papers citations h-index g-index

51 2,011 2.6 5.37

ext. papers ext. citations avg, IF L-index



44

42

40

36

34

32

DuNcaN GALLIE

Paper IF Citations

UNEMPLOYMENT, POVERTY AND SOCIAL ISOLATION: Is there a vicious circle of social exclusion?.
European Societies, 2003, 5, 1-32

The hidden face of job insecurity. Work, Employment and Society, 2017, 31, 36-53 3 113

The Quality of Working Life: Is Scandinavia Different?. European Sociological Review, 2003, 19, 61-79

Production Regimes and the Quality of Employment in Europe. Annual Review of Sociology, 2007,

33, 85-104 104 102

Work-Family Conflict and Working Conditions in Western Europe. Social Indicators Research, 2009,
93, 445-467

Patterns of Skill Change: Upskilling, Deskilling or the Polarization of Skills?. Work, Employment and
Society, 1991, 5, 319-351

Direct participation and the quality of work. Human Relations, 2013, 66, 453-473

Changing Patterns of Task Discretion in Britain. Work, Employment and Society, 2004, 18, 243-266 3 72

Work Pressure in Europe 19960001: Trends and Determinants. British Journal of Industrial
Relations, 2005, 43, 351-375

Employer Policies and Organizational Commitment in Britain 199287. Journal of Management 6
Studies, 2001, 38, 1081-1101 >4 05

Welfare Regimes, Employment Systems and Job Preference Orientations. European Sociological
Review, 2007, 23, 279-293

Teamwork, Skill Development and Employee Welfare. British Journal of Industrial Relations, 2012,
50, 23-46 16 52

Employee involvement, the quality of training and the learning environment: an individual level
analysis. International Journal of Human Resource Management, 2010, 21, 1667-1688

For better or worse? Non-standard jobs and high involvement work systems. /nternational Journal 6 6
of Human Resource Management, 2004, 15, 1293-1316 3 4

Production Regimes, Employment Regimes, and the Quality of Work 2007, 1-34

The Quality of Work in a Changing Labour Market. Social Policy and Administration, 2017, 51,226-243 1.7 40

Job preferences and the intrinsic quality of work: the changing attitudes of British employees

19920006. Work, Employment and Society, 2012, 26, 806-821




(2011-1994)

° Are the Unemployed an Underclass? Some Evidence from the Social Change and Economic Life 6
3 Initiative. Sociology, 1994, 28, 737-757 2037

Unemployment and social exclusion in the European Union. European Societies, 1999, 1, 139-167

28 Computers and the changing skill-intensity of jobs. Applied Economics, 2003, 35, 1561-1576 1.6 25

Social Consequences of Unemployment: an East-West Comparison. Journal of European Social Policy
, 2001, 11, 39-54

26 Job-Related Well-Being Through the Great Recession. Journal of Happiness Studies, 2016, 17,389-411 3.7 23

Institutional regimes and employee influence at work: a European comparison. Cambridge Journal
of Regions, Economy and Society, 2009, 2, 379-393

The Declining Volume of Workers[Iraining in Britain. British Journal of Industrial Relations, 2016, 16
24 54,422-448 @ 2

The renewed Lisbon Strategy and social exclusion policy. /ndustrial Relations Journal, 2007, 38, 480-502

22 Direct Participation and Employee Learning at Work. Work and Occupations, 2015, 42, 447-475 1.9 20

The determinants of skills use and work pressure: A longitudinal analysis. Economic and Industrial
Democracy, 2019, 40, 730-754

20 Resisting Marginalization 2004, 18

Fits, misfits and interactions: learning at work, job satisfaction and job-related well-being. Human
Resource Management Journal, 2015, 25, 294-310

Skills and work organisation in Britain: a quarter century of change. Journal for Labour Market

18 Research, 2016, 49, 121-132

16

Research on Work Values in a Changing Economic and Social Context. Annals of the American
Academy of Political and Social Science, 2019, 682, 26-42

16 Task Discretion and Job Quality 2007, 105-136 15

Quality of work and job satisfaction: comparing female part-time work in four European countries.
International Review of Sociology, 2016, 26, 457-481

Conceiving, designing and trailing a short-form measure of job quality: a proof-of-concept study.

14 Industrial Relations Journal, 2019, 50, 2-19 16 11

The changing job skills of female part-time workers in Britain 19928006. Human Resource

Management Journal, 2011, 21, 28-44




DuNcaN GALLIE

The skills and autonomy of female part-time work in Britain and Sweden. Research in Social

12 Stratification and Mobility, 2012, 30, 187-201

Unpredictable times: the extent, characteristics and correlates of insecure hours of work in Britain.
Industrial Relations Journal, 2020, 51, 34-57

The implications of direct participation for organisational commitment, job satisfaction and

10 affective psychological well-being: a longitudinal analysis. /ndustrial Relations Journal, 2017, 48, 174-191 1

6 7

The quality of work in Britain over the economic crisis. /nternational Review of Sociology, 2014, 24, 207-2246

8 Working Still Harder. /LR Review,001979392097785 27 6

Class Inequality at Work: Trends to Polarization? 2015, 22-41

6 Skill, task discretion and new technology.. LIAnnee Sociologique, 2003, 53, 401 0.4 2

Policies for Intrinsic Job Quality 2015, 190-213

Getting the Measure of Employee-Driven Innovation and Its Workplace Correlates. British Journal of

4 Industrial Relations, 2020, 58, 904-935 16 2

Inequality at work and employees’ perceptions of organisational fairness. Industrial Relations
Journal,

2 Remembering Mike Rose. Work, Employment and Society, 2010, 24, 197-201 3

EMPLOYMENT EXPERIENCE AND ORGANISATIONAL COMMITMENT: AN EAST-WEST EUROPEAN

COMPARISON. Work, Employment and Society, 1999, 13, 621-641




