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ARTICLE IF CITATIONS

Expressing pride: Effects on perceived agency, communality, and stereotype-based gender disparities..
Journal of Applied Psychology, 2016, 101, 1319-1328.

Satisfied with the Job, But Not with the Boss: Leadersa€™ Expressions of Gratitude and Pride
Differentially Signal Leader Selfishness, Resulting in Differing Levels of Followers&€™ Satisfaction. 6.0 23
Journal of Business Ethics, 2019, 158, 1185-1202.

The Effect of Top Management Trustworthiness on Turnover Intentions via Negative Emotions: The
Moderating Role of Gender. Journal of Business Ethics, 2019, 156, 957-9609.

Sparking Anger and Anxiety: Why Intense Leader Anger Displays Trigger Both More Deviance and Higher 4.0 17
Work Effort in Followers. Journal of Business and Psychology, 2018, 33, 761-777. ’

Support for quotas for women in leadership: The influence of gender stereotypes. Human Resource
Management, 2018, 57, 869-882.

[t4€™s the Base: Why Displaying Anger Instead of Sadness Might Increase Leadersd€™ Perceived Power but

Worsen Their Leadership Outcomes. Journal of Business and Psychology, 2017, 32, 691-709. 4.0 13

Share Your Pride: How Expressing Pride in the Self and Others Heightens the Perception of Agentic
and Communal Characteristics. Journal of Business and Psychology, 2019, 34, 847-863.

Do we work hard or are we just great? The effects of organizational pride due to effort and ability on

proactive behavior. Business Research, 2018, 11, 357-373. 4.0 8

Investorsd€™ reactions to companiesa€™ stakeholder management: the crucial role of assumed costs and
perceived sustainability. Business Research, 2017, 10, 79-96.

Evaluations of Oned€™s Own and Othersa€™ Financial Rewards. Journal of Personnel Psychology, 2013, 12, 14 5
105-114. )

More than Just Power: Differential Effects of Anger Displays on the Bases of Power. Proceedings -
Academy of Management, 2014, 2014, 15273.

Too proud to help? Examining the opposing influences of authentic and hubristic pride on helping. o1 o
Proceedings - Academy of Management, 2012, 2012, 17419. :

Two Faces of the Leader: Inferences from Expressing Pride or Happiness on Perceived Leader Roles.
Proceedings - Academy of Management, 2013, 2013, 16206.

Show Me that | Can Trust You: Leader Emotion Display Predicts Follower Trust. Proceedings - Academy o1 o
of Management, 2013, 2013, 16185. :

Shareholders favor Stakeholder Management? Yes they do &€* as long as it does not hurt!. Proceedings -
Academy of Management, 2013, 2013, 16021.

Effects of Leadersa€™ Expressions of Gratitude and Pride on Followersa€™ Leader and Job Satisfaction. o1 o
Proceedings - Academy of Management, 2014, 2014, 17536. )

Potential is more susceptible to sex and age-based stereotypes than performance. Proceedings -

Academy of Management, 2015, 2015, 18693.

Emotion display rules for anger and pride depend on hierarchy of authority and position power. o1 o
Proceedings - Academy of Management, 2015, 2015, 18416. :
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Reducing Lack-of-fit: Promoting Womena€™s Success by Training Stereotype-Proof Selection Processes.

Proceedings - Academy of Management, 2015, 2015, 17173.

20 Sparking Anger and Anxiety: How Leader Anger Displays Enhance (Dys)functional Follower Behaviors. o1 o
Proceedings - Academy of Management, 2016, 2016, 10679. :

Flexibility is Meaningful: Employeesa€™ Reactions to Changes in the Use of Flexible Work. Proceedings -

Academy of Management, 2016, 2016, 17821.

"Willing to Lead, Not Willing to Follow: Gender-Specific Inferences from Pride Expressions”.

22 Proceedings - Academy of Management, 2016, 2016, 11982. 0-1 0



