60

papers

60

all docs

172457

4,880 29
citations h-index
60 60
docs citations times ranked

214800
47

g-index

3288

citing authors



10

12

14

16

18

m

ARTICLE IF CITATIONS

Managing the Rivalry of Competing Institutional Logics. Organization Studies, 2009, 30, 629-652.

The Recomposition of an Organizational Field: Health Care in Alberta. Organization Studies, 2005, 26,
351-384. 53 487

Constellations of Institutional Logics. Work and Occupations, 2011, 38, 372-416.

Legitimizing a New Role: Small Wins and Microprocesses of Change. Academy of Management Journal, 6.3 343
2006, 49, 977-998. :

Identifying, Enabling and Managing Dynamic Capabilities in the Public Sector. Journal of Management
Studies, 2007, 44, 687-708.

Qualitatively capturing institutional logics. Strategic Organization, 2016, 14, 441-454. 5.0 218

Is Nepotism Good or Bad? Types of Nepotism and Implications for Knowledge Management. Family
Business Review, 2013, 26, 121-139.

Florence Nightingale Endures: Legitimizing a New Professional Role Identity. Journal of Management

Studies, 2010, 47, 55-84. 8.3 123

Getting Leopards to Change their Spots: Co-creating a New Professional Role Identity. Academy of
Management Journal, 2017, 60, 1043-1070.

How Family, Business, and Community Logics Shape Family Firm Behavior and d€ceRules of the Game&€:in an

Organizational Field. Family Business Review, 2015, 28, 292-311. 6.6 109

Contestation about Collaboration: Discursive Boundary Work among Professions. Organization
Studies, 2016, 37, 497-522.

Publishing Qualitative Research. Family Business Review, 2014, 27, 95-102. 6.6 93

What Constitutes a Theoretical Contribution in Family Business?. Family Business Review, 2011, 24,
105-110.

Temporal Dimensions of Family Enterprise Research. Family Business Review, 2014, 27, 10-19. 6.6 88

To Be or Not to Be: How Family Firms Manage Family and Commercial Logics in Succession.
Entrepreneurship Theory and Practice, 2016, 40, 781-813.

Transforming New ldeas into Practice: An Activity Based Perspective on the Institutionalization of

Practices. Journal of Management Studies, 2013, 50, 963-990. 8.3 83

What's the Evidence on Evidence-Based Management?. Academy of Management Perspectives, 2009, 23,

5-18.

Downsizing outcomes: Better a victim than a survivor?. Human Resource Management, 2003, 42, 109-124. 5.8 71



20

22

24

26

28

30

32

34

36

TRISH REAY

ARTICLE IF CITATIONS

Sustaining the Family Business With Minimal Financial Rewards. Family Business Review, 2015, 28,

163-177.

Leadership as boundary work in healthcare teams. Leadership, 2013, 9, 201-228. 1.8 65

Challenges and leadership strategies for managers of nurse practitioners. Journal of Nursing
Management, 2003, 11, 396-403.

Protecting the Paradox of Interprofessional Collaboration. Organization Studies, 2017, 38, 513-538. 5.3 54

Theorizing Contemporary Public Management: International and Comparative Perspectives. British
Journal of Management, 2013, 24, S1.

Familya€“Business Metad€“Identity, Institutional Pressures, and Ability to Respond to Entrepreneurial

Opportunities. Entrepreneurship Theory and Practice, 2009, 33, 1265-1270. 10.2 51

Identity Struggles in Merging Organizations. Journal of Applied Behavioral Science, The, 2012, 48,
135-167.

Maintaining Places of Social Inclusion: Ebola and the Emergency Department. Administrative Science 6.9 45
Quarterly, 2021, 66, 42-85. )

Advising Family Enterprise. Family Business Review, 2013, 26, 209-214.

Regionalizing Healthcare in Alberta: Legislated Change, Uncertainty and Loose Coupling. British 5.0 38
Journal of Management, 2003, 14, S15-S30. :

Using Knowledge in Management Studies. Journal of Management Inquiry, 2006, 15, 237-254.

Look What's BacR! Institutional Complexity, Reversibility and the Knotting of Logics. British Journal of

Management, 2016, 27, 228-248. 5.0 32

Legitimizing new practices in primary health care. Health Care Management Review, 2013, 38, 9-19.

<i>Organization Studies<[i>: Moving Entrepreneurially Ahead. Organization Studies, 2018, 39, 7-18. 5.3 18

Constructing and Sustaining Counter-Institutional Identities. Academy of Management Journal, 2020,
63, 935-964.

Family Routines and Next-Generation Engagement in Family Firms. Entrepreneurship Theory and 10.2 17
Practice, 2019, 43, 244-250. :

An Institutional Perspective on Accountable Care Organizations. Medical Care Research and Review,

2016, 73, 685-693.

Managing the <i>Yin</i> and <|>Yan? <[i>of family capital: a study of Chinese immigrant entrepreneurs.
op

Entrepreneurship and Regional Development, 2018, 30, 722-748. 3.3 12



TRISH REAY

# ARTICLE IF CITATIONS

Preserving a Professional Institution: Emotion in Discursive Institutional Work. Journal of

Management Studies, 2020, 57, 735-774.

Organizational and Institutional Entrepreneuring: Introduction to the Special Issue. Organization

38 Studies, 2022, 43, 159-177.

5.3 9

Engaging Erimary care physicians in system change 8€“ an interpretive qualitative study in a remote and
rural health region in Northern British Columbia, Canada. BMJ Open, 2019, 9, e028395.

Creating Partnerships to Achieve Health Care Reform: Moving Beyond a Politics of Scale?.

40 International Journal of Health Services, 2019, 49, 51-67.

2.5 8

Allocating Scarce Resources in a Publicly Funded Health System: Ethical Considerations of a Canadian
Managed Care Proposal. Nursing Ethics, 1999, 6, 240-249.

42 X and Organization Studies. Organization Studies, 2016, 37, 901-902. 5.3 2

Happy 40th Birthday, Organization Studies! Looking Back and LookRing Ahead. Organization Studies,
2019, 40, 1779-1783.

44 Introduction: Institutions and Organizations. , 2019, , 1-11. 2

Negotiating a New Role in a Gendered Order: A Cultural Lens. Negotiation and Conflict Management
Research, 2009, 2, 31-41.

The SAGE Handbook of Family BusinessThe SAGE Handbook of Family Business, edited by MelinLeif
46 NordqvistMattias, and Pramodita Sharma. London: SAGE Publications Inc., 2014. 670 pages, hard cover.. 2.5 1
Academy of Management Learning and Education, 2015, 14, 430-436.

Introduction to the X and Organization Studies issue. Organization Studies, 2019, 40, 1443-1444.

Retirement Decision-Making among Registered Nursesd€™ and Allied Health Professionals: A Descriptive

48 Analysis of Canadian Longitudinal Study on Aging Data. Healthcare Policy, 2019, 15, 20-27.

0.6 1

The Dream of Pharmaceutical Care: The Role of Emotion in Galvanizing the Rank and File. Proceedings -
Academy of Management, 2015, 2015, 17800.

Meeting the COVID-19 Challenge: Changes in Health Care Provision in Response to the Pandemic.

Proceedings - Academy of Management, 2021, 2021, 11611. 0.1 0

50

Battling Over the Harm Reduction Logic in Addiction Services: The Role of Emotions. Proceedings -
Academy of Management, 2021, 2021, 10807.

Yang and Yin: How Do Immigrant Entrepreneurs Manage the Contradictions of Family Roles?.

Proceedings - Academy of Management, 2013, 2013, 13144. 0-1 0

52

The Dream of Pharmaceutical Care: The Role of Emotions in Galvanizing the Rank and File. Proceedings

- Academy of Management, 2013, 2013, 15654.

Multilevel Identity Work under Institutional Tensions. Proceedings - Academy of Management, 2015,

5% 2015,13198.

0.1 (0]



56

58

60

TRISH REAY

ARTICLE IF CITATIONS

Creating Interstitial Spaces to Encourage the Genesis of New Practices. Proceedings - Academy of

Management, 2017, 2017, 14216.

The Role of Emotions in Sensemaking. Proceedings - Academy of Management, 2019, 2019, 11052. 0.1 0

What Doesna€™t Kill You Makes You Stronger: Identity Change in Response to Territorial Threat.
Proceedings - Academy of Management, 2019, 2019, 16088.

Occupational Dynamics across Organizational, Technological, and Client Boundaries. Proceedings - o1 o
Academy of Management, 2019, 2019, 15369. :

The Dynamics of Place and Organizational Identity in a Homeless-Serving Organization. Proceedings -

Academy of Management, 2020, 2020, 11586.

Reinventing primary health care. Physicians have a pivotal part to play. Canadian Family Physician, 2004, 0.4 o
50, 1345-7,1351-3. ’



