21

papers

21

all docs

686830

1,569 13
citations h-index
21 21
docs citations times ranked

794141
19

g-index

1067

citing authors



10

12

14

16

18

ARTICLE IF CITATIONS

The Multiple Pathways through which Internal and External Corporate Social Responsibility [nfluence
Organizational Identification and Multifoci Outcomes: The Moderating Role of Cultural and Social
Orientations. Academy of Management Journal, 2017, 60, 954-985.

The Impact of Corporate Social Responsibility on Organizational Commitment: Exploring Multiple a7 374
Mediation Mechanisms. Journal of Business Ethics, 2014, 125, 563-580. :

Corporate Social Responsibility and Ethical Leadership: Investigating Their Interactive Effect on
Employeesa€™ Socially Responsible Behaviors. Journal of Business Ethics, 2018, 151, 923-939.

a€ Employees response to corporate social responsibility: Exploring the role of employeesa€™ collectivist

orientationd€™. European Management Journal, 2014, 32, 916-927. 3.1 176

How Do Internal and External CSR Affect Employees' Organizational Identification? A Perspective from
the Group Engagement Model. Frontiers in Psychology, 2016, 7, 788.

Determinants of individualsa€™ entrepreneurial intentions: a gender-comparative study. Career

Development International, 2016, 21, 318-339. L3 [

The impact of perceived supervisor support on employees&€™ turnover intention and task performance.
Journal of Management Development, 2019, 38, 369-382.

The impact of heuristics on investment decision and performance: Exploring multiple mediation

mechanisms. Research in International Business and Finance, 2017, 42, 674-688. 3.1 35

How Do Employees Respond to the CSR Initiatives of their Organizations: Empirical Evidence from
Developing Countries. Sustainability, 2019, 11, 2646.

The effect of intrinsic and extrinsic factors on entrepreneurial intentions. Management Decision, 9.9 28
2019, 57, 649-668. ’

Does Employeesa€™ Participation in Decision Making Increase the level of Corporate Social and
Environmental Sustainability? An Investigation in South Asia. Sustainability, 2019, 11, 511.

The role of entrepreneurship education in developing a passion for business. Global Business and

Organizational Excellence, 2018, 38, 15-21. 4.2 21

Empowering leadership and employees' work engagement: aAsocial identity theory perspective.
Management Decision, 2022, 60, 1218-1236.

Integrating workplace affect with psychological contract breach and employees' attitudes. Global

Business and Organizational Excellence, 2012, 31, 50-62. 4.2 14

Organizational Justice, Employee Turnover, and Trust in the Workplace: A Study in South Asian
Telecommunication Companies. Global Business and Organizational Excellence, 2014, 33, 56-62.

Benchmarking entrepreneurial intentions of women in the United Arab Emirates. Benchmarking, 2021, 2.9 8
28,2771-2785. :

Employeesa€™ Response to Corporate Social Responsibility: An Application of a Non Linear Mixture REBUS

Approach. Springer Proceedings in Mathematics and Statistics, 2013, , 257-268.

Adoption of information systems in organizations. Journal of Enterprise Information Management, 4.4 7
2019, 33, 265-284. ’



# ARTICLE IF CITATIONS

Why are some firms more innovative than others? Exploring the role of learning organization

components. Global Business and Organizational Excellence, 2012, 31, 42-49.

20 Alternative Mechanisms and Differential Effects of CSR Components On Consumer Behavior. 0.0 o
Proceedings - Academy of Management, 2014, 2014, 13646. :

Exploring a Bi-Directional Relationship between CSR and Organizational Identification. Proceedings -

Academy of Management, 2016, 2016, 17083.




