22

papers

22

all docs

623734

771 14
citations h-index
22 22
docs citations times ranked

713466
21

g-index

651

citing authors



10

12

14

16

18

ARTICLE IF CITATIONS

Employee psychological conditions as mediators of the relationship between human resource
management and employee work engagement. International Journal of Human Resource Management,
2023, 34, 2331-2365.

The impact of group efficacy beliefs and transformational leadership on followersd€™ self-efficacy: a

multilevel{ongitudinal study. Current Psychology, 2022, 41, 2024-2033. 2.8 1

Does Mindfulness Influence Academic Performance? The Role of Resilience in Education for
Sustainable Development. Sustainability, 2022, 14, 4251.

How to emerge stronger: Antecedents and consequences of organizational resilience. Journal of 3.0 -
Management and Organization, 2021, 27, 442-459. :

Building efficacy beliefs through team task engagement and past task performance in contemporary
teams. BRQ Business Research Quarterly, 2021, 24, 129-142.

Mindfulness and academic performance: The role of compassion and engagement. Innovations in

Education and Teaching International, 2021, 58, 3-13. 2:5 21

Does Emotional Intelligence Influence Academic Performance? The Role of Compassion and
Engagement in Education for Sustainable Development. Sustainability, 2021, 13, 1721.

From job crafting to home crafting: A daily diary study among six European countries. Human 5.4 45
Relations, 2020, 73, 1010-1035. )

Do compassionate firms outperform? The role of organizational learning. Employee Relations, 2020,
42,717-734.

What Makes Creative Teams Tick? Cohesion, Engagement, and Performance Across Creativity Tasks: A

Three-Wave Study. Group and Organization Management, 2017, 42, 521-547. 44 45

Compensating need satisfaction across life boundaries: A daily diary study. Journal of Occupational
and Organizational Psychology, 2017, 90, 270-279.

May the force be with you: Looking for resources that build team resilience. Journal of Workplace 14 33
Behavioral Health, 2017, 32, 119-138. :

The secret of organisation success. International Journal of Emergency Services, 2015, 4, 27-36.

Empleados saludables y calidad de servicio en el sector sanitario: un estudio de caso. Anales De o7 14
Psicologia, 2014, 30, . :

Flowing Together: A Longitudinal Study of Collective Efficacy and Collective Flow Among
Workgroups. Journal of Psychology: Interdisciplinary and Applied, 2014, 148, 435-455.

Linking organizational trust with employee engagement: the role of psychological empowerment. 07 147
Personnel Review, 2014, 43, 377-400. ’

Job-person fit and well-being from a gender perspective. Revista De Psicologia Del Trabajo Y De Las

Organizaciones, 2013, 29, 161-168.

With a little help from my assistant: buffering the negative effects of emotional dissonance on

dentist performance. Community Dentistry and Oral Epidemiology, 2013, 41, 415-423. 19 6



20

22

ALMA RODRAGUEZ-SAINCHEZ

ARTICLE IF CITATIONS

Enjoyment and absorption: An electronic diary study on daily flow patterns. Work and Stress, 2011, 25,
75-92.

Dancing between theory and practice: Enhancing work engagement through work stress intervention.

Human Factors and Ergonomics in Manufacturing, 2011, 21, 269-286. 27 24

When good is good: A virtuous circle of self-efficacy and flow at work among teachers. Revista De

Psicologia Social, 2011, 26, 427-441.

Flow Experience among Information and Communication Technology Users. Psychological Reports, 17 30
2008, 102, 29-39. ’



