
Patrick C Flood

ListiofiPublicationsibyiCitations

Source:ihttps://exalyycom/authorxpdf/3576134/patrickxcxfloodxpublicationsxbyxcitationsypdf

Version:i2024x04x26i

ThisidocumentihasibeenigeneratedibasedionitheipublicationsiandicitationsirecordedibyiexalyycomyiFori

theilatestiversioniofithisipublicationilistvivisititheilinkigiveniabovey

TheithirdicolumniisitheiimpactifactorirIFsiofitheijournalvianditheifourthicolumniisitheinumberiofi

citationsiofitheiarticley

63
papers

2,576
citations

27
h-index

50
g-index

66
ext. papers

3,061
ext. citations

3.5
avg, IF

5.01
L-index



l Paper IF Citations

63 TopNmanagementNteamNdiversitybNgroupNprocessbNandNstrategicNconsensusdNStrategicmManagementm
JournalbN1999bNhfbNjjkcjlk 5.2 522

62 zeterminantsNofNInnovativeNWorkNxehaviourpNzevelopmentNandNTestNofNanNIntegratedNModeldN
CreativitymandmInnovationmManagementbN2005bNgjbNgjhcgkf 2.7 200

61 TheNimpactNofNdiversityNandNequalityNmanagementNonNfirmNperformancepNxeyondNhighNperformanceN
workNsystemsdNHumanmResourcemManagementbN2010bNjobNommcoon 4.8 121

60
yausesNandNconsequencesNofNpsychologicalNcontractsNamongNknowledgeNworkersNinNtheNhighN
technologyNandNfinancialNservicesNindustriesdNInternationalmJournalmofmHumanmResourcemManagementbN
2001bNghbNggkhcgglk

3.6 115

59 HighNperformanceNworkNsystemsNinNIrelandpNhumanNresourceNandNorganizationalNoutcomesdN
InternationalmJournalmofmHumanmResourcemManagementbN2009bNhfbNgghcghk 3.6 104

58 HowNdoNhighNperformanceNworkNsystemsNinfluenceNorganizationalNinnovationNinNprofessionalNserviceN
firmsudNEmployeemRelationsbN2015bNimbNhfochig 2.1 93

57 PromotingN–ffectiveNPsychologicalNyontractsNThroughNLeadershippNTheNMissingNLinkNxetweenNHRN
StrategyNandNPerformancedNHumanmResourcemManagementbN2013bNkhbNhnocigf 4.8 82

56 –mployeeNwttitudesNandNxehavioralNIntentionspNwNTestNofNtheNMainNandNModeratingN–ffectsNofN
IndividualismcyollectivismNOrientationsdNHumanmRelationsbN2002bNkkbNgfmgcgfol 4.3 74

55
wnNexplorationNofNtheNrelationshipsNbetweenNtheNadoptionNofNmanagerialNcompetenciesbN
organisationalNcharacteristicsbNhumanNresourceNsophisticationNandNperformanceNinNIrishN
organisationsdNJournalmofmEuropeanmIndustrialmTrainingbN2000bNhjbNghncgil

68

54 Individualismâ��collectivismNorientationNandNemployeeNattitudespNwNcomparisonNofNemployeesNfromN
theNhighctechnologyNsectorNinNIndiaNandNIrelanddNJournalmofmInternationalmManagementbN2007bNgibNgnmchfi 4.4 59

53 HighcPerformanceNWorkNSystemsNinNProfessionalNServiceNFirmspN–xaminingNtheN
PracticescResourcescUsescPerformanceNLinkagedNHumanmResourcemManagementbN2017bNklbNihocikh 4.8 55

52 GenderNandN–mployeeNwttitudespNTheNRoleNofNOrganizationalNJusticeNPerceptionsdNBritishmJournalmofm
ManagementbN2004bNgkbNhjmchkn 5.6 54

51 TheNroleNofNhumanNcapitalNphilosophyNinNpromotingNfirmNinnovativenessNandNperformancepNtestNofNaN
causalNmodeldNInternationalmJournalmofmHumanmResourcemManagementbN2007bNgnbNgjklcgjmf 3.6 51

50 JobNdesignNunderNleanNmanufacturingNandNtheNqualityNofNworkingNlifepNaNjobNdemandsNandNresourcesN
perspectivedNInternationalmJournalmofmHumanmResourcemManagementbN2014bNhkbNhoolcifgk 3.6 49

49 yhiefNexecutiveNleadershipNstylebNconsensusNdecisionNmakingbNandNtopNmanagementNteamN
effectivenessdNEuropeanmJournalmofmWorkmandmOrganizationalmPsychologybN2000bNobNjfgcjhf 4.1 48

48 UnderstandingNhowNHRNsystemsNworkpNtheNroleNofNHRNphilosophyNandNHRNprocessesdNHumanmResourcem
ManagementmJournalbN2013bNhibNimociok 5.1 47

47 TheNTopNManagementNTeambNReflexivitybNKnowledgeNSharingNandNNewNProductNPerformancepNwN
StudyNofNtheNIrishNSoftwareNIndustrydNCreativitymandmInnovationmManagementbN2010bNgobNhgochih 2.7 44

Patrick C Flood

2



46 OpeningNtheNxlackNxoxNofNySRNzecisionNMakingpNwNPolicycyapturingNStudyNofNyharitableNzonationN
zecisionsNinNyhinadNJournalmofmBusinessmEthicsbN2015bNghnbNllkclni 4.3 42

45
IndividualismecollectivismNandNattitudesNtowardsNhumanNresourceNsystemspNaNcomparativeNstudyNofN
wmericanbNIrishNandNIndianNMxwNstudentsdNInternationalmJournalmofmHumanmResourcemManagementbN
2005bNglbNnkhcnlo

3.6 42

44 PerceptionsNofNhighcinvolvementNworkNpracticesNandNburnoutpNtheNmediatingNroleNofNjobNdemandsdN
HumanmResourcemManagementmJournalbN2016bNhlbNjfncjhj 5.1 41

43 UnionsNandNtheNwdoptionNofNHighNPerformanceNWorkNSystemspNzoesN–mploymentNSecurityNPlayNaN
RoleudNILRmReviewbN2009bNlibNgfocghm 2.7 38

42 LargeNNoncUnionNyompaniespNHowNzoNTheyNwvoidNaNyatchNhhudNBritishmJournalmofmIndustrialmRelationsbN
1997bNikbNhkmchmm 1.6 37

41 PerceptionsNofNHighcInvolvementNWorkNPracticesbNPersoncOrganizationNFitbNandNxurnoutpNwN
TimecLaggedNStudyNofNHealthNyareN–mployeesdNHumanmResourcemManagementbN2017bNklbNnhgcnik 4.8 36

40 –xploringNtheNperformanceNeffectNofNHPWSNonNprofessionalNserviceNsupplyNchainNmanagementdN
SupplymChainmManagementbN2013bNgnbNhohcifm 10 35

39 HYxRIzNH–wLTHywR–NGOV–RNwNy–NFORNIMPROV–M–NTuNyOMxININGNTOPczOWNNwNzN
xOTTOMcUPNwPPROwyH–SNTONPUxLIyNS–yTORNR–GULwTIONdNPublicmAdministrationbN2015bNoibNihjcijj 2.3 29

38 KnowledgeNworkpNgendercblindNorNgendercbiasedudNWork,mEmploymentmandmSocietybN2012bNhlbNmikcmkj 3 28

37 OrganizationalNambidexterityNandNprofessionalNfirmNperformancepNtheNmoderatingNroleNofN
organizationalNcapitaldNJournalmofmProfessionsmandmOrganizationbN2016bNibNgcgl 3.2 27

36 –xploringNtheNrelationshipsNbetweenNHPWSbNorganizationalNambidexterityNandNfirmNperformanceNinN
yhineseNprofessionalNserviceNfirmsdNJournalmofmChinesemHumanmResourcemManagementbN2015bNlbNkhcmf 1.3 23

35 JobNdesignNunderNleanNmanufacturingNandNitsNimpactNonNemployeeNoutcomesdNOrganizationalm
PsychologymReviewbN2013bNibNjgclg 3.5 23

34 yhineseNandNIrishNprofessionalNserviceNfirmsNcomparedpNLinkingNHPWSbNorganizationalNcoordinationbN
andNfirmNperformancedNJournalmofmBusinessmResearchbN2019bNokbNhllchml 8.7 22

33 wNnationalNstakeholderNconsensusNstudyNofNchallengesNandNprioritiesNforNclinicalNlearningN
environmentsNinNpostgraduateNmedicalNeducationdNBMCmMedicalmEducationbN2017bNgmbNhhl 3.3 21

32 UnderstandingNleaderNdevelopmentpNlearningNfromNleadersdNLeadershipmandmOrganizationm
DevelopmentmJournalbN2011bNihbNikncimn 2.9 20

31 LineNManagersNasNParadoxNNavigatorsNinNHRMNImplementationpNxalancingNyonsistencyNandN
IndividualNResponsivenessdNJournalmofmManagementbN2020bNjlbNhfichii 8.8 20

30 JobNcraftingNforNleanNengagementpNTheNinterplayNofNdayNandNjobclevelNcharacteristicsdNEuropeanm
JournalmofmWorkmandmOrganizationalmPsychologybN2017bNhlbNkjgckkj 4.1 19

29
xigNhatbNnoNcattleuNTheNrelationshipNbetweenNuseNofNhighcperformanceNworkNsystemsNandNmanagerialN
perceptionsNofNHRNdepartmentsNgdNwnNearlierNversionNofNthisNpaperNwasNpresentedNtoNtheNwcademyNofN
ManagementNMeetingsbNwugustbNhfgfdNViewNallNnotesdNInternationalmJournalmofmHumanmResourcem
ManagementbN2011bNhhbNglmhcglnk

3.6 19

(2011-2015)

3



28 TopNmanagementNteamsNandNpioneeringpNaNresourcecbasedNviewdNInternationalmJournalmofmHumanm
ResourcemManagementbN1997bNnbNhogcifl 3.6 18

27
PerformanceNmanagementNinNcontextpNformativeNcrosscfunctionalNperformanceNmonitoringNforN
improvementNandNtheNmediatingNroleNofNrelationalNcoordinationNinNhospitalsdNInternationalmJournalmofm
HumanmResourcemManagementbN2019bNifbNjilcjkl

3.6 17

26 TimeNtoNrecoverpNTheNmoderatingNroleNofNpsychologicalNdetachmentNinNtheNlinkNbetweenNperceptionsN
ofNhighcinvolvementNworkNpracticesNandNburnoutdNJournalmofmBusinessmResearchbN2020bNgfnbNkhclg 8.7 14

25 TheNrelationshipNbetweenNattachmentNstyleNandNcreativitypNTheNmediatingNrolesNofNLMXNandNTMXdN
EuropeanmJournalmofmWorkmandmOrganizationalmPsychologybN2019bNhnbNmnjcmoo 4.1 12

24 UnionNPresencebNUnionNServiceNandNMembershipNParticipationdNBritishmJournalmofmIndustrialmRelationsbN
1996bNijbNjgkcjig 1.6 11

23
Individualismâ��collectivismNandNtenureNintentNamongNknowledgeNworkersNinNIndiaNandNxulgariapN
ModeratingNeffectsNofNequityNperceptionsNandNtaskNinterdependencedNJournalmofmHighmTechnologym
ManagementmResearchbN2014bNhkbNhfgchfo

2.4 10

22 TheNstateNandNindustrialNpolicyNinNIrelandpNaNcaseNstudyNofNtheNIrishNpharmaceuticalNsectordN
InternationalmJournalmofmHumanmResourcemManagementbN2011bNhhbNilohcimgf 3.6 9

21 GovernanceNstructuresNandNinnovationNinNtheNIrishNSoftwareNIndustrydNJournalmofmHighmTechnologym
ManagementmResearchbN2008bNgobNilcjj 2.4 9

20 wnNexpectancyNvalueNanalysisNofNtheNwillingnessNtoNattendNunionNmeetingsdNJournalmofmOccupationalm
andmOrganizationalmPsychologybN1993bNllbNhgichhi 3.7 9

19 IntellectualNcapitalNandNorganizationalNambidexterityNinNyhineseNandNIrishNprofessionalNserviceNfirmsdN
JournalmofmOrganizationalmEffectivenessbN2016bNibNojcggj 2.6 9

18 wNtheoreticalNframeworkNforNtheNsocialNpillarNofNleandNJournalmofmOrganizationalmEffectivenessbN2019bNlbNiockk2.6 9

17 ProtocolNforNaNrealistNreviewNofNworkplaceNlearningNinNpostgraduateNmedicalNeducationNandNtrainingdN
SystematicmReviewsbN2017bNlbNgf 3 8

16
OrganizationalNJusticeNPerceptionsNandN–mployeeNwttitudesNamongNIrishNxlueNyollarN–mployeespNwnN
–mpiricalNTestNofNtheNMainNandNModeratingNRolesNofNIndividualismeyollectivismdNManagementmRevuebN
2006bNgmbNihnciji

0.8 8

15 wNSegmentedNModelNofNUnionNParticipationdNIndustrialmRelationsbN2000bNiobNgfncggj 1.5 7

14 WhenN–astNmeetsNWestpNcomparingNtheNutilizationNofNhighcperformanceNworkNsystemsNinNyhineseN
andNIrishNprofessionalNserviceNfirmsdNAsiamPacificmJournalmofmHumanmResourcesbN2016bNkjbNncig 2.2 7

13 –mployeeNinvolvementNclimateNandNclimateNstrengthdNJournalmofmOrganizationalmEffectivenessbN2017bN
jbNgncin 2.6 6

12 yombiningNdiverseNknowledgepNknowledgeNworkersVNexperienceNofNspecialistNandNgeneralistNrolesdN
PersonnelmReviewbN2011bNjfbNlfmclhj 2.4 6

11 ManagingNhumanNresourcesNinNtheNthirdNerapN–conomicNperspectivesdNBusinessmHorizonsbN1999bNjhbNjgcjm 10.1 6

Patrick C Flood

4



10 KnowledgeNandNInnovationpNziffusionNofNHRMNSystemsdNBetamScandinavianmJournalmofmBusinessm
ResearchbN2003bNgmbNkocln 0.6 5

9 –mployeeNstockNoptionNplanNandNemployeeNattitudesdNInternationalmJournalmofmSociologymandmSocialm
PolicybN2006bNhlbNhjkchkj 2.5 4

8 TradeNunionNactivismpNTheNcharacteristicsNassociatedNwithNbecomingNandNremainingNaNshopNstewarddN
EmployeemResponsibilitiesmandmRightsmJournalbN1996bNobNgficggm 0.5 4

7 HumanNResourceNStrategyNandNtheNNoncunionNPhenomenondNEmployeemRelationsbN1993bNgkbNkjcll 2.1 4

6 TheNdynamicNprocessNofNcustomerNpsychologicalNcontractsNinNaNserviceNcontextdNInternationalmJournalm
ofmMarketmResearchbN2020bNlhbNmfmcmhj 1.7 3

5 ReducingNburnoutNamongNnursespNTheNroleNofNhighcinvolvementNworkNpracticesNandNcolleagueN
supportdNHealthmCaremManagementmReviewbN2021bN 2.4 3

4 RevisitingNtheN–ffectNofN–motionalNLaborpNwNMulticLevelNInvestigationNinNFrontcLineNServiceNTeamsdN
FrontiersminmPsychologybN2020bNggbNkmffjn 3.4 2

3 LeanNManagementNandN–mployeeNWellcxeingdNHandbookmSeriesminmOccupationalmHealthmSciencesbN2021
bNgcgo

2 IndividualNvariationNinNroleNconstrualNpredictsNresponsesNtoNthirdcpartyNbiasesNinNhiringNcontextsdN
PLoSmONEbN2021bNglbNefhjjioi 3.7

1 LeanNManagementNandN–mployeeNWellcxeingdNHandbookmSeriesminmOccupationalmHealthmSciencesbN2022
bNhfochhm

List of Publications

5


