32

papers

32

all docs

430874

3,067 18
citations h-index
32 32
docs citations times ranked

501196
28

g-index

1896

citing authors



10

12

14

16

18

ARTICLE IF CITATIONS

Keeping up with the Joneses: Social comparison of integrating work and family lives. Human Relations,
2023, 76, 1285-1313.

Increasing alertness to new opportunities: the influence of positive affect and implications for

innovation. Asia Pacific Journal of Management, 2022, 39, 27-49. 4.5 23

Beyond the Bottom Line: Dona€™t Forget to Consider the Role of the Family. Journal of Management,
2022, 48, 2167-2196.

Does work passion influence prosocial behaviors at work and home? Examining the underlying

worka€“family mechanisms. Journal of Organizational Behavior, 2022, 43, 1516-1534. 47 22

Easing the multiplicative effects of abusive supervision. Leadership and Organization Development
Journal, 2021, 42, 899-911.

The cost of being ignored: Emotional exhaustion in the work and family domains.. Journal of Applied 5.3 79
Psychology, 2020, 105, 186-195. :

Do You See Me as | See Me? The Effects of Impression Management Incongruence of Actors and
Audiences. Journal of Business and Psychology, 2019, 34, 453-469.

Spillover and crossover of work resources: A test of the Eositive flow of resources through a7 50
work&€“family enrichment. Journal of Organizational Behavior, 2019, 40, 709-722. :

Abusive supervision, leader-member exchange, and moral disengagement: A moderated-mediation model
of organizational deviance. Journal of Social Psychology, 2019, 159, 299-312.

Understanding the Effects of Political Environments on Unethical Behavior in Organizations. Journal 6.0 40
of Business Ethics, 2019, 156, 173-188. :

Double crossed: The spillover and crossover effects of work demands on work outcomes through
the family.. Journal of Applied Psychology, 2019, 104, 214-228.

Introducing the Family: A Review of Family Science with Implications for Management Research. 0.6 179
Academy of Management Annals, 2017, 11, 309-341. :

The supportive spouse at work: Does being work-linked help?. Journal of Occupational Health
Psychology, 2016, 21, 37-50.

Tethered to work: A family systems approach linking mobile device use to turnover intentions.. 5.3 114
Journal of Applied Psychology, 2016, 101, 520-534. )

Mindfulness at work: resource accumulation, well-being, and attitudes. Career Development
International, 2016, 21, 106-124.

The Moderating Effect of Supervisora€™s Behavioral Integrity on the Relationship between Regulatory

Focus and Impression Management. Journal of Business Ethics, 2016, 135, 87-98. 6.0 22

When Birds of a Feather Flock Together: The Role of Core-Self Evaluations and Moral Intensity in the

Relationship Between Network Unethicality and Unethical Choice. Ethics and Behavior, 2015, 25,
458-481.

Do the benefits of family-to-work transitions come at too great a cost?. Journal of Occupational 3.3 a7
Health Psychology, 2015, 20, 161-171. :



20

22

24

26

28

30

32

K MICHELE KACMAR

ARTICLE IF CITATIONS

Flexing Work Boundaries: The Spillover and Crossover of Workplace Support. Personnel Psychology,

2015, 68, 581-614.

Work-Family Balance and Supervisor Appraised Citizenship Behavior: The Link of Positive Affect.

Journal of Behavioral and Applied Management, 2013, 14, . 0.7 32

Leader-Member Exchange and Stress: The Mediating Role of Job Involvement and Role Conflict. Journal
of Behavioral and Applied Management, 2012, 14, .

Pay It Forward: The Positive Crossover Effects of Supervisor Worka€”Family Enrichment. Journal of 0.3 155
Management, 2011, 37, 770-789. :

The relationship of schedule flexibility and outcomes via the worka€family interface. Journal of
Managerial Psychology, 2010, 25, 330-355.

Surface-Level Actual Similarity Vs. Deep-Level Perceived Similarity: Predicting Leader-Member Exchange

Agreement. Journal of Behavioral and Applied Management, 2009, 10, . 0.7 17

Supervisor Appraisal as the Link Between Familya€“Work Balance and Contextual Performance. Journal
of Business and Psychology, 2008, 23, 37-49.

Worka€“family facilitation: A theoretical explanation and model of primary antecedents and

consequences. Human Resource Management Review, 2007, 17, 63-76. 4.8 391

Measuring the positive side of the worka€“family interface: Development and validation of a
worka€“family enrichment scale. Journal of Vocational Behavior, 2006, 68, 131-164.

Worka€“Family Conflict in the Organization: Do Life Role Values make a Difference?. Journal of 0.3 458
Management, 2000, 26, 1031-1054. :

My Partner Made Me Do It: The Crossover of a Job Incumbenta€™s Job Tension to the Spoused€™s Workplace
Incivility. Human Performance, O, , 1-18.

Further Validation of the Bolino and Turnley Impression Management Scale. Journal of Behavioral and

Applied Management, 0, , . 07 2

Easing Employee Strain: The Interactive Effects of Empowerment and Justice on the Role

Overload-Strain Relationship. Journal of Behavioral and Applied Management, O, , .

Development and Validation of a Measure of Leader Rapport Management: The LRM Scale. Journal of

Behavioral and Applied Management, O, , . 0.7 8



