77

papers

384

all docs

201674

4,189 27
citations h-index
84 84
docs citations times ranked

128289
60

g-index

2626

citing authors



10

12

14

16

18

ARTICLE IF CITATIONS

The impact on employees of providing informal caregiving for someone with dementia. Aging and
Mental Health, 2022, 26, 1035-1043.

Measurement of Perceived Importance and Urgency of Email: An Employeesd€™ Perspective. Journal of

Computer-Mediated Communication, 2022, 27, . 33 3

Somethingd€™s Gotta Give: The Relationship Between Time in Eldercare, Time in Childcare, and Employee
Wellbeing. Journal of Aging and Health, 2022, 34, 1101-1116.

a€ Bringing the Badge home&€™: exploring the relationship between role overload, work-family conflict,

and stress in police officers. Policing and Society, 2021, 31, 997-1016. 2.5 24

Breaking the mold: Retention strategies for generations X and Y in a prototypical accounting firm.
Human Resource Development Quarterly, 2021, 32, 155-178.

When everything is urgent! Mail use and employee well-being. Computers in Human Behavior Reports, 4.0 1
2021, 4,100152. ’

Does studying the past help us understand the future? an examination of the expectations of Gen X
knowledge workers. International Journal of Human Resource Management, 2020, 31, 935-963.

Employed Caregiversd€™ Response to Family-Role Overload: the Role of Control-at-Home and Caregiver

Type. Journal of Business and Psychology, 2020, 35, 99-115. 4.0 21

Perceiving Agency in Sustainability Transitions: A Case Study of a Police-Hospital Collaboration.
Sustainability, 2020, 12, 8402.

It is not just what you say, but how you say it: A case study exploring uniond€member communications. 13 1
Industrial Relations Journal, 2020, 51, 2-33. )

Attitudes towards unions through a generational cohort lens. Journal of Social Psychology, 2019,
159, 190-209.

It is not just about paying your dues: Impact of generational cohort on active and passive union

participation. Human Resource Management Journal, 2019, 29, 371-394. 57 4

Workplace flexibility and its relationship with work-interferes-with-family. Personnel Review, 2019,
49, 149-166.

Generational Differences in the Importance, Availability, and Influence of Work Values: A Public
Service Perspective. Canadian Journal of Administrative Sciences, 2019, 36, 177-192.

Overloaded and stressed: A case study of women working in the health care sector.. Journal of
Occupational Health Psychology, 2019, 24, 333-345.

Measuring the Behavioral Properties of Commitment and Resistance to Organizational Change. 3.3 20
Journal of Applied Behavioral Science, The, 2018, 54, 113-139. ’

Change or be changed: Diagnosing the readiness to change in the Canadian police sector. The Police

Journal: A Quarterly Review for the Police Forces of the Commonwealth and English-speaking World,
2018, 91, 316-338.

[ta€™s not all about guns and gangs: role overload as a source ofAstress for male and female police 05 25
officers. Policing and Society, 2018, 28, 930-946. :



20

22

24

26

28

30

32

34

36

LINDA DUXBURY

ARTICLE IF CITATIONS

Making sense of organizational change: Is hindsight really 20/20?. Journal of Organizational Behavior,

2018, 39, 39-51.

Inside the Onion: Understanding What Enhances and Inhibits Organizational Resilience. Journal of

Applied Behavioral Science, The, 2018, 54, 477-501. 33 21

Working While Caring for Mom, Dad, and Junior Too: Exploring the Impact of Employeesa€™ Caregiving
Situation on Demands, Control, and Perceived Stress. Journal of Family Issues, 2018, 39, 3248-3275.

Too much to do, too little time: Role overload and stress in a multi-role environment.. International

Journal of Stress Management, 2018, 25, 250-266. 1.2 22

Accommodating or Overloading: An analysis of men and women (and their spouse) in dual-earner
couples. Proceedings - Academy of Management, 2017, 2017, 10894.

Is it Just Me? Exploring Perceptions of Organizational Culture Change. British Journal of Management,

2016, 27,567-582. 5.0 19

Getting what you want from your transorganizational partners. Management Decision, 2015, 53,
2017-2035.

Identifying the Antecedents of Work-Role Overload in Police Organizations. Criminal Justice and

Behavior, 2015, 42, 361-381. 1.8 29

Work-Group Knowledge Acquisition in Knowledge Intensive Public-Sector Organizations: An
Exploratory Study. Journal of Public Administration Research and Theory, 2015, 25, 1247-1277.

Squeezed in the middle: balancing paid employment, childcare and eldercare. , 2015, , . 8

Looking Through Someone Elsed€™s Eyes: Exploring Perceptions of Organizational Change. , 2015, , 33-58.

Getting What You Want From Your Transorganizational Partners: Sharedness and Decision-Making.

Proceedings - Academy of Management, 2015, 2015, 13647. 0.1 o

Mobile Technology and Boundary Permeability. British Journal of Management, 2014, 25, 570-588.

The relationship between work arrangements and work-family conflict. Work, 2014, 48, 69-81. 11 37

When more is less: An examination of the relationship between hours in telework and role overload.
Work, 2014, 48, 91-103.

Dealing with the 84€ceGrumpy Boomersa€: re-engaging the disengaged and retaining talent. Journal of

Organizational Change Management, 2014, 27, 660-676. 2.7 15

a€ceWhat you see depends on where you standa€-exploring the relationship between leadership behavior

and job type in health care. Advances in Health Care Management, 2013, 14, 35-65.

Butting heads and headlines. Journal of Organizational Change Management, 2013, 26, 98-116. 2.7 4



38

40

42

44

46

48

50

52

54

LINDA DUXBURY

ARTICLE IF CITATIONS

Organizational Faultlines: Social Identity Dynamics and Organizational Change. Journal of Change

Management, 2012, 12, 53-75.

Elder care and the impact of caregiver strain on the health of employed caregivers. Work, 2011, 40,
29.40, 11 64

The implications of subjective career success. Journal for Labour Market Research, 2011, 43, 219-229.

The a€ceMyth of Separate Worldsa€s An Exploration of How Mobile Technology has Redefined Work-Life 56
Balance., 2011, , 269-284.

Work values: Development of a new threed€dimensional structure based on confirmatory smallest
space analysis. Journal of Organizational Behavior, 2010, 31, 969-1002.

The view from the field: A case study of the expatriate boundary-spanning role. Journal of World 77 81
Business, 2010, 45, 29-40. :

Coping With Overload and Stress: Men and Women in Dual&€garner Families. Journal of Marriage and
Family, 2010, 72, 847-859.

Conceptualizing and measuring the virtuality of teams. Information Systems Journal, 2010, 20, 267-295. 6.9 124

Exploring the Link between Organizational Culture and Work&€“Family Conflict. , 2010, , 271-290.

Measurement of Perceived Organizational Readiness for Change in the Public Sector. British Journal 5.0 109
of Management, 2009, 20, 265-277. :

Benchmarking the Use of Telework Arrangements in Canada. Canadian Journal of Administrative
Sciences, 2009, 23, 105-117.

Too Much to do, and Not Enough Time: An Examination of Role Overload. , 2008, , 125-140. 55

Dual-lncome Families in the New Millennium: Reconceptualizing Family Type. Advances in Developing
Human Resources, 2007, 9, 472-486.

An Empirical Assessment of Generational Differences in Basic Human Values. Psychological Reports, 17 107
2007, 101, 339-352. :

Doing what has to be done: strategies and orientations of married and single working mothers for
food tasks. Journal of Consumer Behaviour, 2007, 6, 75-93.

From 9 to 5 to 24/7., 2007, , 305-332. 20

A Comparison of the Values and Commitment of Private Sector, Public Sector, and Parapublic Sector

Employees. Public Administration Review, 2006, 66, 605-618.

Time thieves and space invaders: technology, work and the organization. Journal of Organizational 07 176
Change Management, 2006, 19, 593-618. :



56

58

60

62

64

66

68

70

72

LINDA DUXBURY

ARTICLE IF CITATIONS

The Individual and Organizational Consequences of Stress, Anxiety, and Depression in the Workplace:

A Case Study. Canadian Journal of Community Mental Health, 2006, 25, 143-157.

Are Gender Differences in Basic Human Values a Generational Phenomenon?. Sex Roles, 2005, 53, 763-778. 2.4 78

Developing Knowledge Workers in Silicon Valley North: It Is Not Just About Training. Technology
Innovation Entrepreneurship and Competitive Strategy, 2004, , 251-273.

Toward an understanding of people management issues in SMEs: a Southa€Eastern European perspective. 31 15
Education and Training, 2004, 46, 444-453. ’

Development of a measure to assess organizational change. Journal of Organizational Change
Management, 2002, 15, 184-201.

Part-time work for women: Does it really help balance work and family?. , 2000, 39, 17-32. 161

Part-time work for women: Does it really help balance work and family?. Human Resource
Management, 2000, 39, 17.

An emFirical evaluation of the impacts of telecommuting on intra-organizational communication.

Journal of Engineering and Technology Management - JET-M, 1999, 16, 1-28. 2.7 106

Employed Parents' Support from Partners, Employers, and Friends. Journal of Social Psychology, 1998,
138, 303-322.

Work and Family Environments and the Adoption of Computer-Supported Supplemental Work-at-Home. 3.4 75
Journal of Vocational Behavior, 1996, 49, 1-23. :

Adoption of portable offices: An exploratory analysis. Journal of Organizational Computing and
Electronic Commerce, 1996, 6, 345-363.

Interference Between Work and Family:. Employee Assistance Quarterly, 1994, 9, 55-80. 0.1 51

Impact of Life-Cycle Stage and Gender on the Ability to Balance Work and Family Responsibilities. Family
Relations, 1994, 43, 144.

Work-Family Conflict. Journal of Family Issues, 1994, 15, 449-466. 1.6 322

The corporation of the 1990s: Information technology and organizational transformation. Journal of
Engineering and Technology Management - JET-M, 1993, 10, 190-193.

After-Hours Telecommuting and Work-Family Conflict: A Comparative Analysis. Information Systems a7 119
Research, 1992, 3, 173-190. ’

Worka€”family conflict: A comparison of dualéd€eareer and traditionala€eareer men. Journal of

Organizational Behavior, 1992, 13, 389-411.

Work-family conflict in the dual-career family. Organizational Behavior and Human Decision 05 296
Processes, 1992, 51, 51-75. :



LINDA DUXBURY

IF CITATIONS

# ARTICLE

Predicting alternative work arrangements from salient attitudes: A study of decision makers in the

public sector. Journal of Business Research, 1991, 23, 83-97.

74 Gender differences in work-family conflict.. Journal of Applied Psychology, 1991, 76, 60-74. 5.3 502

Attitudes Of Managers And Employees To Telecommuting. Infor, 1987, 25, 273-285.

76 Adoption and Use of Computer Technology in Canadian Small Businesses. , 0, , 19-47.

It may be urgent, but is it important? A look at how employees evaluate their emails. Canadian Journal

of Administrative Sciences, O, , .




