
MÃ©lanie Lavoie-Tremblay

List of Publications by Year
in descending order

Source: https://exaly.com/author-pdf/1776756/publications.pdf

Version: 2024-02-01

84

papers

1,963

citations

23

h-index

279798

40

g-index

289244

84

all docs

84

docs citations

84

times ranked

1812

citing authors



MÃ©lanie Lavoie-Tremblay

2

# Article IF Citations

1 Nurse Preceptorsâ€™ Experiences of an Online Strength-Based Nursing Course in Clinical Teaching.
Canadian Journal of Nursing Research, 2023, 55, 91-99. 1.5 2

2 Sources of Stress and Coping Strategies Among Undergraduate Nursing Students Across All Years.
Canadian Journal of Nursing Research, 2022, 54, 261-271. 1.5 10

3
Optimizing nurses' enacted scope of practice to its full potential as an integrated strategy for the
continuous improvement of clinical performance: A multicentre descriptive analysis. Journal of
Nursing Management, 2022, 30, 205-213.

3.4 10

4 Influence of caring for COVIDâ€•19 patients on nurse's turnover, work satisfaction and quality of care.
Journal of Nursing Management, 2022, 30, 33-43. 3.4 109

5 Psychological distress, depression symptoms and fatigue among Quebec nursing staff during the
COVIDâ€•19 pandemic: AÂ crossâ€•sectional study. Nursing Open, 2022, 9, 1744-1756. 2.4 9

6 Revisiting Organizational Design in the Light of Isomorphism and Equifinality: Insights from the Study
of Three Major Transformation Projects. Project Management Journal, 2022, 53, 161-180. 4.3 2

7 An Integrative Review of Organizational Factors Influencing Successful Large-Scale Changes in
Healthcare. Journal of Nursing Administration, 2021, 51, 264-270. 1.4 2

8
Evaluations of Healthcare Providersâ€™ Perceived Support From Personal, Hospital, and System
Resources: Implications for Well-Being and Management in Healthcare in Montreal, Quebec, During
COVID-19. Evaluation and the Health Professions, 2021, 44, 319-322.

1.9 26

9 Healthcare professional disclosure of mental illness in the workplace: a rapid scoping review.
Journal of Mental Health, 2021, , 1-13. 1.9 5

10
The association between advanced practice nursing roles and outcomes in adults following cardiac
surgery: A systematic review of randomized controlled trials. International Journal of Nursing
Studies, 2021, 122, 104028.

5.6 9

11 Effective online learning strategies for leadership and policy undergraduate courses for nursing
students: a rapid review. Journal of Professional Nursing, 2021, 37, 1079-1085. 2.8 0

12 Risk Perceptions, Knowledge and Behaviors of General and High-Risk Adult Populations Towards
COVID-19: A Systematic Scoping Review. Public Health Reviews, 2021, 42, 1603979. 3.2 10

13 On the temporal stability of self-determined work motivation profiles: a latent transition analysis.
European Journal of Work and Organizational Psychology, 2020, 29, 49-63. 3.7 30

14 When the paediatric intensive care unit becomes home: A hermeneuticâ€•phenomenological study.
Nursing in Critical Care, 2020, 25, 140-148. 2.3 2

15 Developing and maintaining the resilience of interdisciplinary cancer care teams: an interventional
study. BMC Health Services Research, 2020, 20, 1039. 2.2 6

16 Self-determination trajectories at work: A growth mixture analysis. Journal of Vocational Behavior,
2020, 121, 103473. 3.4 12

17
A hermeneuticâ€“phenomenological study of paediatric intensive care unit nursesâ€™ professional identity
following hospital redesign: Lessons learned for managers. Journal of Nursing Management, 2020, 28,
872-880.

3.4 7

18 Mapping the peer-reviewed literature on accommodating nursesâ€™ return to work after leaves of
absence for mental health issues: a scoping review. Human Resources for Health, 2020, 18, 36. 3.1 5



3

MÃ©lanie Lavoie-Tremblay

# Article IF Citations

19 Major hospital transformations: An integrative review and implications for nursing. Journal of
Nursing Education and Practice, 2020, 10, 46. 0.2 2

20 The perceptions of community-based organizations collaborating with nursing faculty to promote
studentsâ€™ public health nursing competencies. Journal of Nursing Education and Practice, 2020, 10, 58. 0.2 0

21 Capturing Lived Experience: Methodological Considerations for Interpretive Phenomenological
Inquiry. International Journal of Qualitative Methods, The, 2020, 19, 160940692090725. 2.8 111

22
Fatigue in new registered nurses: A 12â€•month crossâ€•lagged analysis of its association with work
motivation, engagement, sickness absence and turnover intention. Journal of Nursing Management,
2020, 28, 606-614.

3.4 38

23 A university/healthcare institution mentorship programme: Improving transition to practice for
students. Journal of Nursing Management, 2020, 28, 586-594. 3.4 12

24 Evaluation of a quality improvement program to prevent healthcare acquired infections in an acute
care hospital. Journal of Nursing Education and Practice, 2020, 11, 24. 0.2 1

25 NICU Nurses' Stress and Work Environment in an Open Ward Compared to a Combined Pod and
Single-Family Room Design. Advances in Neonatal Care, 2019, 19, 416-424. 1.1 15

26 Impact of unit design on intensive care unit clinicians. JBI Database of Systematic Reviews and
Implementation Reports, 2019, 17, 2541-2550. 1.7 0

27 Group mentorship programme for graduating nursing students to facilitate their transition: A pilot
study. Journal of Nursing Management, 2019, 27, 66-74. 3.4 13

28 Rethinking organizational design for managing multiple projects. International Journal of Project
Management, 2018, 36, 12-26. 5.6 49

29 A Health Care Project Management Office's Strategies for Continual Change and Continuous
Improvement. Health Care Manager, 2018, 37, 4-10. 1.3 9

30 An exploratory study of safety culture, biological risk management and hand hygiene of healthcare
professionals. Journal of Advanced Nursing, 2018, 74, 827-837. 3.3 12

31 Nurse leadersâ€™ perceptions of the impact of their participation in a reflective practice program.
Journal of Nursing Education and Practice, 2018, 9, 38. 0.2 0

32 A Systematic Review on the Effectiveness of Interventions to Improve Hand Hygiene Compliance of
Nurses in the Hospital Setting. Journal of Nursing Scholarship, 2017, 49, 143-152. 2.4 57

33
Intentional partnering: a grounded theory study on developing effective partnerships among nurse
and physician managers as they coâ€•lead in an evolving healthcare system. Journal of Advanced Nursing,
2017, 73, 2156-2166.

3.3 7

34 Innovation in health service management: Adoption of project management offices to support major
health care transformation. Journal of Nursing Management, 2017, 25, 657-665. 3.4 9

35 Which priority indicators to use to evaluate nursing care performance? A discussion paper. Journal of
Advanced Nursing, 2017, 73, 3154-3167. 3.3 30

36 The Effects of the Transforming Care at the Bedside Program on Perceived Team Effectiveness and
Patient Outcomes. Health Care Manager, 2017, 36, 10-20. 1.3 5



4

MÃ©lanie Lavoie-Tremblay

# Article IF Citations

37 Interventions to promote or improve the mental health of primary care nurses: a systematic review.
Journal of Nursing Management, 2017, 25, 597-607. 3.4 27

38 Transformational and abusive leadership practices: impacts on novice nurses, quality of care and
intention to leave. Journal of Advanced Nursing, 2016, 72, 582-592. 3.3 105

39 Neonatal Intensive Care Unit Nurses Working in an Open Ward. Health Care Manager, 2016, 35, 205-216. 1.3 13

40 The Experience of Patients Engaged in Co-designing Care Processes. Health Care Manager, 2016, 35,
284-293. 1.3 11

41 Exploring the Needs for Support of Pediatric Nurses Caring for Children with a Mental Health
Disorder Hospitalized in Non-Psychiatric Units. Archives of Psychiatric Nursing, 2016, 30, 170-177. 1.4 10

42 Effective Strategies to Spread Redesigning Care Processes Among Healthcare Teams. Journal of
Nursing Scholarship, 2015, 47, 328-337. 2.4 11

43 The Effect of Transforming Care at the Bedside Initiative on Healthcare Teamsâ€™ Work Environments.
Worldviews on Evidence-Based Nursing, 2014, 11, 16-25. 2.9 12

44 Determinants and Benefits of Physical Activity Maintenance in Hospital Employees. Health Care
Manager, 2014, 33, 82-90. 1.3 1

45 Impact of a Pedometer Program on Nurses Working in a Health-Promoting Hospital. Health Care
Manager, 2014, 33, 172-180. 1.3 24

46 Testing and extending the triple match principle in the nursing profession: a generational perspective
on job demands, job resources and strain at work. Journal of Advanced Nursing, 2014, 70, 310-322. 3.3 24

47 Governance performance in complex environment: The case of a major transformation in a university
hospital. International Journal of Project Management, 2014, 32, 1333-1345. 5.6 52

48 CE. American Journal of Nursing, 2014, 114, 38-46. 0.4 20

49 Transforming Care at the Bedside: Managersâ€™ and Health Care Providersâ€™ Perceptions of Their Change
Capacities. Journal of Continuing Education in Nursing, 2014, 45, 514-520. 0.6 7

50 Conceptual framework of acute care nurse practitioner role enactment, boundary work, and
perceptions of team effectiveness. Journal of Advanced Nursing, 2013, 69, 205-217. 3.3 32

51 The Project Management Office: Transforming Healthcare in the Context of a Hospital Redevelopment
Project. Healthcare Management Forum, 2013, 26, 150-156. 1.4 10

52 Project Management Office in Health Care. Health Care Manager, 2012, 31, 154-165. 1.3 7

53 Implementation of Evidenceâ€•Based Practices in the Context of a Redevelopment Project in a Canadian
Healthcare Organization. Journal of Nursing Scholarship, 2012, 44, 418-427. 2.4 16

54 Families' and Decision Makers' Experiences With Mental Health Care Reform: The Challenge of
Collaboration. Archives of Psychiatric Nursing, 2012, 26, e41-e50. 1.4 13



5

MÃ©lanie Lavoie-Tremblay

# Article IF Citations

55 Boundary work and the introduction of acute care nurse practitioners in healthcare teams. Journal
of Advanced Nursing, 2012, 68, 1504-1515. 3.3 60

56 How are acute care nurse practitioners enacting their roles in healthcare teams? A descriptive
multiple-case study. International Journal of Nursing Studies, 2012, 49, 850-862. 5.6 29

57 Nurse Executivesâ€™ Perceptions of the Executive Training for Research Application (EXTRA) Program.
Worldviews on Evidence-Based Nursing, 2012, 9, 186-192. 2.9 10

58 Role of Performance Measurement in a Major Redevelopment Project: The Case of the McGill
University Health Centre Transition Support Office. Healthcare Quarterly, 2012, 15, 34-40. 0.7 8

59 Turnover Intention Among New Nurses. Journal for Nurses in Staff Development, 2011, 27, 39-45. 0.5 39

60 Pluralism in PMO Performance: The Case of a PMO Dedicated to a Major Organizational
Transformation. Project Management Journal, 2011, 42, 60-77. 4.3 40

61 Relational Dimensions of a Positive Integration Experience for New Mental Health Nurses. Archives of
Psychiatric Nursing, 2011, 25, 164-173. 1.4 16

62 New Nurses' Experience of Their Role Within Interprofessional Health Care Teams in Mental Health.
Archives of Psychiatric Nursing, 2011, 25, 153-163. 1.4 25

63 Implementation of Diagnosis-Related Mental Health Programs. Health Care Manager, 2011, 30, 4-14. 1.3 1

64 The Needs and Expectations of Generation Y Nurses in the Workplace. Journal for Nurses in Staff
Development, 2010, 26, 2-8. 0.5 52

65 Special Features: Health Policy: Organizational Attributes That Assure Optimal Utilization of Public
Health Nurses. Public Health Nursing, 2010, 27, 433-441. 1.5 21

66 Retaining Nurses and Other Hospital Workers: An Intergenerational Perspective of the Work Climate.
Journal of Nursing Scholarship, 2010, 42, 414-422. 2.4 38

67
Contribution of the Psychosocial Work Environment to Psychological Distress Among Health Care
Professionals Before and During a Major Organizational Change. Health Care Manager, 2010, 29,
293-304.

1.3 39

68 The Needs and Expectations of Generation Y Nurses in the Workplace. Journal for Nurses in Staff
Development, 2010, 26, 2-8. 0.5 15

69 Work Interruptions and Their Contribution to Medication Administration Errors: An Evidence Review.
Worldviews on Evidence-Based Nursing, 2009, 6, 70-86. 2.9 144

70 Creating a Healthy Workplace for Newâ€•Generation Nurses. Journal of Nursing Scholarship, 2008, 40,
290-297. 2.4 92

71 Addressing the turnover issue among new nurses from a generational viewpoint. Journal of Nursing
Management, 2008, 16, 724-733. 3.4 129

72 "Between Two Worlds": Healthcare Decision-maker Engagement with Regional Training Centres.
Healthcare Policy, 2008, 3, 58-67. 0.6 6



6

MÃ©lanie Lavoie-Tremblay

# Article IF Citations

73 Evaluation of the Executive Training for Research Application (EXTRA) Program: Design and Early
Findings. Healthcare Policy, 2008, 4, e136-48. 0.6 3

74 The psychosocial work environment and evidence utilization by health professionals. Canadian
Journal of Nursing Research, 2008, 40, 112-28. 1.5 15

75 Engaging health care workers in improving their work environment. Journal of Nursing Management,
2007, 15, 313-320. 3.4 21

76 Implementation of a Nursing Professional Practice Model. Healthcare Management Forum, 2007, 20,
24-26. 1.4 0

77 The Executive Training for Research Application (EXTRA) Program: Perceptions of the First Cohort of
Fellows. Healthcare Management Forum, 2007, 20, 8-13. 1.4 2

78 Reorganizing Care and Work. Health Care Manager, 2006, 25, 221-227. 1.3 0

79 Towards an integrated approach for the management of ageing nurses. Journal of Nursing
Management, 2006, 14, 207-212. 3.4 32

80 Improving the psychosocial work environment. Journal of Advanced Nursing, 2005, 49, 655-664. 3.3 59

81 Creating a Healthy Workplace. Journal of Nursing Administration, 2004, 34, 469-474. 1.4 25

82 What will it take to keep our nurses?. The Canadian Nurse, 2004, 100, 8-9. 0.0 0

83 How to Facilitate the Orientation of New Nurses Into the Workplace. Journal for Nurses in Staff
Development, 2002, 18, 80-85. 0.5 18

84
Translation of the Fear of COVID-19 Scale into French-Canadian and English-Canadian and Validation in
the Nursing Staff of Quebec. Science of Nursing and Health Practices - Science InfirmiÃ¨re Et Pratiques
En SantÃ©, 0, 4, 1-23.

0.1 3


