12

papers

12

all docs

1478505

241 6
citations h-index
12 12
docs citations times ranked

1588992

g-index

225

citing authors



10

12

ARTICLE IF CITATIONS

Expatriate justice and host country nationals' work outcomes: Does host country nationals'
language proficiency matter?. Journal of International Management, 2021, 27, 100821.

Mixed signals: employee reactions to talent status communication amidst strategic ambiguity.

International Journal of Human Resource Management, 2020, 31, 511-538. 53 18

When do host country nationals help expatriates? The roles of identification with the multinational
enterprise and career development support by the subsidiary. Journal of International Management,
2020, 26, 100778.

Justice Perceptions, Cognitive Trust, and Work Outcomes of Host Country National Employees. o1 o
Proceedings - Academy of Management, 2019, 2019, 18939. )

Corporate language proficiency in reverse knowledge transfer: A moderated mediation model of
shared vision and communication frequency. Journal of World Business, 2017, 52, 404-416.

A Change Perspective on Japanese Individualsa€™ Willingness to Accept International Assignment. o1 o
Proceedings - Academy of Management, 2017, 2017, 12657. :

Employee commitment to corporate globalization: The role of English language proficiency and
human resource practices. Journal of World Business, 2015, 50, 168-179.

Leader-member exchange and organizational citizenship behavior across cultures. Proceedings - o1 o
Academy of Management, 2015, 2015, 13066. :

Host Country National's Voluntary Knowledge Sharing with Expatriates and Its Motivating Factors.
Proceedings - Academy of Management, 2015, 2015, 15422.

Knowledge creation capability in MNC subsidiaries: Examining the roles of global and local knowledge

inflows and subsidiary knowledge stocks. International Business Review, 2014, 23, 91-101. 4.8 46

Factors affecting the change of top executive nationality in MNCsa€™ foreign affiliates in Japan. Journal

of Business Economics, 2011, 81, 27-48.

Transferring subsidiary knowledge to global headquarters: subsidiary senior executives' perceptions
of the role of HR configurations in the development of knowledge stocks. Human Resource 5.8 55
Management, 2009, 48, 531-554.



