31

papers

31

all docs

394421

1,474 19
citations h-index
31 31
docs citations times ranked

454955
30

g-index

1310

citing authors



10

12

14

16

18

ARTICLE IF CITATIONS

a€celf You Dond€™t Speak English, | Cand€™t Understand You!a€: Exposure to Various Foreign Languages as a
Threat. Social Sciences, 2021, 10, 308.

Family ties: Exploring the influence of family legacy on self and identity. Self and Identity, 2020, 19, 16 6
64-84. :

d€ceThreatening Others&€ National Identity and Group Threats Predict Immigration Policy. Analyses of
Social Issues and Public Policy, 2020, 20, 417-442.

Common Academic Experiences No One Talks About: Repeated Rejection, Impostor Syndrome, and

Burnout. Perspectives on Psychological Science, 2020, 15, 519-543. 9.0 84

Immigrant to citizen: Identity concerns regarding immigrantsd€™ motivation to naturalize.. Cultural
Diversity and Ethnic Minority Psychology, 2020, 26, 327-337.

Toward a Positive Psychology of Immigrants. Perspectives on Psychological Science, 2019, 14, 619-632. 9.0 57

How Discrimination Shapes Social Identification Processes and Well-Being Among Arab Americans.
Social Psychological and Personality Science, 2018, 9, 328-337.

Support for Tough Immigration Policy: Identity Defense or Concern for Law and Order?. Journal of 2.3 10
Social Issues, 2018, 74, 700-715. :

Out of sight, out of mind: racial retrieval cues increase the accessibility of social justice concepts.
Memory, 2017, 25, 1139-1147.

Group identity as a source of threat and means of compensation: Establishing personal control

through group identification and ideology. European Journal of Social Psychology, 2017, 47, 259-272. 2.4 o

Notes on decolonizing psychology: from one Special Issue to another. South African Journal of
Psychology, 2017, 47, 531-541.

Gender Asymmetry in the Construction of American National Identity. Psychology of Women 20 15
Quarterly, 2017, 41, 352-367. ’

Reflections on prejudice and intergroup relations. Current Opinion in Psychology, 2016, 11, 120-124.

Museum spaces as psychological affordances: representations of immigration history and national

identity. Frontiers in Psychology, 2015, 6, 692. 2.1 12

National and ethnic identity in the face of discrimination: Ethnic minority and majority perspectives..
Cultural Diversity and Ethnic Minority Psychology, 2015, 21, 225-236.

A Compensatory Control Account of Meritocracy. Journal of Social and Political Psychology, 2014, 2, 11 97
313-334. ’

Displacing blame over the ingroup's harming of a disadvantaged group can fuel moral outrage at a

third-party scapegoat. Journal of Experimental Social Psychology, 2013, 49, 898-906.

a€0ceReasonable suspiciond€-about tough immigration legislation: Enforcing laws or ethnocentric

exclusion?. Cultural Diversity and Ethnic Minority Psychology, 2013, 19, 320-331. 2.0 26



20

22

24

26

28

30

LubwiIN E MOLINA

ARTICLE IF CITATIONS

National Identity and Immigration Policy: Concern for Legality or Ethnocentric Exclusion?. Analyses

of Social Issues and Public Policy, 2012, 12, 21-32.

Prejudice at the nexus of race and gender: An outgroup male target hypothesis.. Journal of Personality 2.8 245
and Social Psychology, 2010, 98, 933-945. :

Subgroup respect, social engagement, and well-being: A field study of an ethnically diverse high
school.. Cultural Diversity and Ethnic Minority Psychology, 2010, 16, 427-436.

Ethnic Minority-Majority Asymmetry in National Attitudes around the World: A Multilevel Analysis. p 144
Political Psychology, 2010, 31, 491-519. ’

Testing an Integrative Model of Respect: Implications for Social Engagement and Well-Being.
Personality and Social Psychology Bulletin, 2010, 36, 200-212.

The Interpretation of Multiracial Status and Its Relation to Social Engagement and Psychological

Wella€Being. Journal of Social Issues, 2009, 65, 35-49. 83 93

Vladimir's Choice and the Distribution of Social Resources. Group Processes and Intergroup
Relations, 2007, 10, 257-265.

Is Pluralism a Viable Model of Diversity? The Benefits and Limits of Subgroup Respect. Group Processes

and Intergroup Relations, 2006, 9, 359-376. 3.9 29

Relative Importance of Contact Conditions in Explaining Prejudice Reduction in a Classroom Context:
Separate and Equal?. Journal of Social Issues, 2006, 62, 489-509.

Exemplary efforts in psychology to recruit and retain graduate students of color.. American 49 117
Psychologist, 2006, 61, 143-156. ’

Personal reflections: Barriers and strategies in increasing diversity in psychology.. American
Psychologist, 2006, 61, 157-172.

Leadership and the management of conflicts in diverse groups: Why acknowledging versus neglecting

subgroup identity matters. European Journal of Social Psychology, 2005, 35, 237-254. 2.4 26

Mutual Acculturation and Social Categorization: A Comparison of Two Perspectives on Intergroup

Bias. Group Processes and Intergroup Relations, 2004, 7, 239-265.




